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GOVERNMENT NOTICES
GOEWERMENTSKENNISGEWINGS

DEPARTMENT OF LABOUR
DEPARTEMENT VAN ARBEID
No. R. 57 2 February 2007
LABOUR RELATIONS ACT, 1995
NATIONAL BARGAINING COUNCIL FOR THE ELECTRICAL INDUSTRY OF SOUTH AFRICA:
EXTENSION OF AMENDMENT OF MAIN COLLECTIVE AGREEMENT TO NON-PARTIES

1, Membathisi Mphumzi Shepherd Mdladlana, Minister of Labour, hereby in terms of section 32 (2) of the Labour Relations
Act, 1995, declare that the Collective Agreement which appears in the Schedule hereto, which was concluded in the National
Bargaining Council for the Electrical Industry of South Africa, and is binding in terms of section 31 of the Labour Relations Act,
1995, on the parties which concluded the Agreement, shall be binding on the other employers and employees in that Industry,
with effect from 13 February 2007, and for the period ending 31 January 2008.

M. M. S. MDLADLANA,
Minister of Labour

No. R. 57 2 Februarie 2007
WET OP ARBEIDSVERHOUDINGE, 1995
NASIONALE BEDINGINGSRAAD VIR DIE ELEKTROTEGNIESE NYWERHEID VAN SUID-AFRIKA: USTBREIDING VAN
WYSIGING VAN HOOF KOLLEKTIEWE OOREENKOMS NA NIE-PARTYE

Ek, Membathisi Mphumzi Shepherd Mdladlana, Minister van Arbeid, verklaar hierby, kragtens artikel 32 (2) van die Wet op
Arbeidsverhoudinge, 1995, die Kollektiewe Ooreenkoms wat in die Engelse Bylae hiervan verskyn en wat in die Nasionale
Bedingingsraad vir die Elektrotegniese Nywerheid van Suid-Afrika, aangegaan is en kragtens artikel 31 van die Wet op
Arbeidsverhoudinge, 1995, bindend is op die partye wat die Ooreenkoms aangegaan het, bindend vir die ander werkgewers en
werknemers in daardie Nywerheid met ingang van 13 Februarie 2007, en vir die tydperk wat op 31 Januarie 2008 eindig.

M. M. S. MDLADLANA,
Minister van Arbeid

SCHEDULE
NATIONAL BARGAINING COUNCIL FOR THE ELECTRICAL INDUSTRY OF SOUTH AFRICA
MAIN COLLECTIVE AMENDING AGREEMENT
in accordance with the provisions of the Labour Relations Act, 1995, made and entered into by and between the
Electrical Contractors’ Association (South Africa)
(hereinafter referred to as the “employers’ or the “employers’ organisastion”), of the one part, and the
South African Equity Workers’ Association

(hereinafter referred to as the “employees” or the “trde union”), of the other part, being the parties to the National Bargaining
Council for the Electrical Industry of South Africa, to amend the Agreement published under Government Notice No. R. 52 of
27 January 2006.

PART 1

1. SCOPE OF APPLICATION
{1) The terms of this Agreement shall be observed in the Electrical Industry:

(a) by all employers and employees who are members of the employers’ organisation and trade union, respectively;
and

{b) by all employers and employees who are engaged or employed in the Industry in the following areas:

(i} In the Province of the Transvaal and the Magisterial District of Sasolburg and Bloemfontein, as they
existed at 19 June 1985;

{iiy in the Magisterial Districts of Barkly West, Gordonia, Harlswater, Kuruman and Postmasburg, as they
existed at 18 QOctober 1989;

(i) in the Province of the Free State (excluding the Magisterial Districts of Sasolburg and Bloemfontein), as
it existed at 19 June 1985;
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(iv) in the Magisterial Districts of Aberdeen, Adelaide, Albert, Aliwal North, Barklyeast, Bedford, Britstown,
Canarvon, Cathcart, Colesberg, Cradock, De Aar, Elliot, Fort Beaufort, Fraserburg, Graaff-Reinet,
Hankey, Hanover, Hofmeyr, Indwe, Jansenville, King William's Town, Kirkwood, Komga, Lady Grey,
MacLear, Middelburg (Eastern Cape), Molteno, Murraysburg, Noupoort, Pearston, Philipstown, Prince
Albert, Richmond (Northern Cape), Somerset East, Sterkstroom, Steynsburg, Steytlerville, Stutterheim,
Tarkastad, Venterstad, Victoria West, Williston, Willowmore and Wodehouse, as they existed at 13 April
1985;

(v) in the Magisterial Districts of Albany, Alexandria, Bathurs!, Beaufort West, Calitzdorp, George,
Humansdorp, Joubertina, Knysna, Ladismith, Mossel Bay, Oudtshoorn, Port Elizabeth, Queenstown,
Riversdale, Uitenhage and Uniondale, as they existed at 24 November 1995;

{vi) in the Magisterial Districts of the Cape, Wynberg (including that portion of the Magisterial District of
Somerset West which, prior to 9 March 1973, Government Notice No. 173 of 9 February 1973, fell with-
in the Magisterial District of Wynberg), Simonstown, Goodwood and Bellville; in those portions of the
Magisterial Districts- of Malmesbury and Stellenbosch which, prior to the publication of Government
Notices Nos 171 of 8 February 1957 and 283 of 2 March 1862, respectively, fell within the Magisterial
District of Bellville and in that portion of the Magisterial District of Kuils River which, prior to the publication
of Government Notice No. 661 of 19 April 1974, fell within the Magisterial District of Stellenbosch but
which, prior to 2 March 1962, fell within the Magisterial District of Bellville and in that portion of the
Magisterial District of Kuils River which, prior to the publication of Government Notice No. 1683 of
7 August 1987, fell within the Magisterial District of Bellville;

{vii) in the Province of KwaZulu-Natal, excluding any portions of that area falling within the former self-
governing territory of KwaZulu as it existed prior 1o the coming into operation of the Constitution of the
Republic of South Africa, 1993 (Act No. 200 of 1993);

(vil) in the Magisterial District of East London.

(2) Notwithstanding the provisions of subclause 1 (1), the terms of this Agreement shall apply to apprentices and learners
only in so far as these provisions are not inconsistent with the provisions of the Manpower Training Act, 1981, or the Skills
Development Act, 1998, or any conditions prescribed or any notices served in terms thereof.

(3) For the purposes of this Agreement, the “rate of remuneration” of iearners prescribed under the Skilis Development Act,
1898, shali be taken to be the weekly wage of such employees, and the “hourly rate” shall be the weekly wage calcuiated as
above, divided by the number of ordinary hours worked in the establishment concerned.

2. EXCLUSIONS
The provisions of this Agreement shall not apply to non-parties in respect of clause 1 (1) (a) of Part 1 of this Agreement.

3. CLAUSE 29: PENALTIES
(1) In clause 29, substitute the expressions “30 (1), 30 (2), 30 (3)" with the expressions “30 (a), 30 (b), 31";
(2) Substitute the following new subclause for subclause (ii)

“(iiy An employer who does not pay to the Council the levies and contributions payable by him/her and his/er
employees each month on the due date as specified in this Agreement shall pay interest to the Council at a rate
of 21% per annum, as provided for in section 2 (2) of the Usury Act, 1968, calculated from the due date to the
date of payment.”.

(3) Delete 29 (iv) in its entirety.
4. CLAUSE 30: TRADE UNION SUBSCRIPTIONS AND EMPLOYERS’ ORGANISATION LEVY
Insert the following new clause 30 (B):

“CLAUSE 30 (B) AGENCY SHOP FEE

(1) Every employer shall deduct an amount payable to the Agency Shop in respect of each week or part of a week
or part of a week of employment, including the period an employee is on leave in terms of clause 16 of this
Agreement, from the earnings of every employee who is not a member of a party trade union but who is eligible
for membership of a party trade union and shall forward the amount so deducted, together with the form
specified by the Council, to the Secretary of the Council, not later than the 15th day of each month following that
in respect of which the deductions were made.

Notwithstanding the provisions of any law or contract, the employer may deduct the Agency fee from the
wage/salary or an employee without the employee’s authorisation.

(2) The amount referred to in subclause (1) hereof shall be equal to the lowest subscription payable to a party trade
union.

(3) It is expressly stated that the parties support the principles of freedom of association and that no employers’
organisation, employer, trade union, trade union official or trade union representative shall compel or force any
employee 1o become a member of any trade union and every employee shall further have the right to join or not
ta join any union of his choice.
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(4)

(5)

(6)

7

(G
)

The Agency fee collected in respect of this clause shall not be used to support any politicat party by means of
an affiliation fee, contribution in cash or in kind to any political party or person standing for election to any
political office or be used for any expenditure that does not advance or protect the social economic interest of
employees.

The Secretary of the Council shall, after retaining a prescribed collection fee, pay the balance of all amounts
collected in terms hereof to the trade unions.

The trade unions shall administer all amounts received in respect hereof in a separate account in accordance
with the provisions of section 25 of the Act.

The Secretary of the Council shall pay all amounts collected in terms of this clause from the parties as prescribed
in subclause (5) above to the trade unions concerned within 30 days of the month in which the Council received
the amounts.

The Council shall undertake to render all reasonable services to give effect to this clause.

Upon application, exemption shall be granted to an employee who is a member in good standing of a registered
trade union entitled to recruit members within the Industry in terms of the constitution of that trade union.”.

5. CLAUSE 54: INTERPRETATION AND/OR APPLICATION DISPUTES

insert the following new clause 54 (A)

(1

{2

“54 (A): ENFORCEMENT OF THE MAIN COLLECTIVE AGREEMENT

In addition to the provisions of any other dispute procedure in terms of this Agreement or in terms of the Labour
Relations Act, 1995, the Council autherises a designated agent to issue a compliance order requiring any
person bound by that collective agreement to comply with the collective agreement within a specified period.

The Council may refer any unresolved dispute with and or alleged breach of any of the provisions of the main
collective agreement to arbitration by an arbitrator appointed by the Council.”;

6. CLAUSE 56: ARBITRATION

Substitute the following new subclause (14} for the existing subclause (14):

‘(14) (a)

(b)

If the arbitrator finds that any party to the dispute has failed to comply with a provision of any of the Council’s
collective agreements which are binding on that party, then the arbitrator may, in addition to any other
appropriate order, impose a penalty on the non-compliant party in accardance with Schedule 7 of the Labour
Relations Act, No. 66 of 1995, read with section 33A of the Act.

An arbitrator may also include in an order any penalties that are due and payable in terms of clause 29.

A costs award by the arbitrator may include the following costs or any costs which in the opinion of the
arbitrator should be awarded:

(i fee of the arbitrator including travelling and accommodation;
(iiy venue costs;
(iii} administration fee of the Council;
(iv} costs of issuing subpoenas;
(v} costs of the designated agent or other staff of the Council who have attended the arbitration;
(vi) witness fees.”.

Signed at Johannesburg for and on behalf ot the parties to the Council this 12" day of September 2006.

B. ABDINOR

National Chairman

D. VAN DEVENTER
National Vice-Chairman
W. BALLAKISTAN

Council Official

No. R. 61

2 February 2007
LABOUR RELATIONS ACT, 1995

HAIRDRESSING AND COSMETOLOGY BARGAINING COUNCIL —KWAZULU-NATAL: EXTENSION OF

PERIOD OF OPERATION OF MAIN COLLECTIVE AGREEMENT

I, Membathisi Mphumzi Shepherd Mdladlana, Minister of Labour, hereby, in terms of section 32 {6) {a) (i) of the Labour
Relations Act, 1995, extend the periods fixed in Government Notices Nos. R. 724 of 22 July 2005, R. 154 of 24 February 2006
and R. 607 and 23 June 20086, by a further period ending 31 December 2007.

M. M. S. MDLADLANA
Minister of Labour
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No. R. 61 2 Februarie 2007
WET OP ARBEIDSVERHOUDINGE, 1995

HAARKAPPERS EN KOSMETOLOGIE BEDINGINGSRAAD —KWAZULU-NATAL: VERLENGING VAN
TYDPERK VAN HOOF KOLLEKTIEWE OOREENKOMS

Ek, Membathisi Mphumzi Shepherd Mdladlana, Minister van Arbeid, verleng hierby, kragtens artikel 32 (8) (a) (i) van die
Wet op Arbeidsverhoudinge, 1995, die tydperke vasgestel in Goewermentskennisgewings Nos. R. 724 van 22 Julie 2005,
R. 154 van 24 Februarie 2006 en R. 807 van 23 Junie 2006, met 'n verdere tydperk wat op 31 Desember 2007 eindig.

M. M. S. MDLADLANA
Minister van Arbeid

No. R. 62 _ 2 February 2007
LABOUR RELATIONS ACT, 1995
HAIRDRESSING AND COSMETOLOGY BARGAINING COUNCIL, KWAZULU-NATAL: EXTENSION OF
NON-PARTIES OF MAIN COLLECTIVE AMENDING AGREEMENT

I, Membathisi Mphumzi Shepherd Mdladlana, Minister of Labour, hereby in terms of section 32 (2) of the Labour Relations
Act, 1995, declare that the Collective Agreement which appears in the Schedule hereto, which was concluded in the
Hairdressing and Cosmetology Bargaining Council, KwaZulu-Natal, and is binding in ferms of section 31 of the Labour Relations
Act, 1995, on the parties which concluded the Agreement, shall be binding on the other employers and employees in that
Industry, with effect from 5 February 2007, and for the period ending 31 December 2007.

M. M. S. MDLADLANA
Minister of Labour

No. R. 62 2 Februarie 2007
WET OP ARBEIDSVERHOUDINGE, 1995

HAARKAPPERS EN KOSMETOLOGIE BEDINGINGSRAAD, KWAZULU-NATAL: UITBREIDING NA NIE-PARTYE VAN
HOOF KOLLEKTIEWE WYSIGINGSOOREENKOMS

Ek, Membathisi Mphumzi Shepherd Mdladlana, Minister van Arbeid, verklaar hierby, kragtens artikel 32 (2) van die Wet op
Arbeidsverhoudinge, 1995, dat die Kollektiewe Ooreenkoms wat in die Bylae hiervan verskyn en wat in die Haarkappers en
Kosmetologie Bedingingsraad, KwaZulu-Natal, aangegaan is en kragtens artikel 31 van die Wet op Arbeidsverhoudinge, 1995,
bindend is op die parnye wat die Ooreenkoms aangegaan het, bindend is vir die ander werkgewers en werknemers in daardie
Nywerheid met ingang van 5 Februarie 2007, en vir die tydperk wat op 31 Desember 2007 eindig.

M. M. S. MDLADLANA
Minister van Arbeid

SCHEDULE
HAIRDRESSING AND COSMETOLOGY BARGAINING COUNCIL (KWAZULU-NATAL)
COLLECTIVE AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1985, made and entered into by and between the

Employers’ Organisation for Hairdressing, Cosmetology and Beauty
(hereinafter, referred to as “the employers’ organisation”), of the one part, and the

United Association of South Africa (Client Care Services—KZN)

{hereinafter referred to as “the employees or “the trade union”), of the other part, being the parties of the

Hairdressing and Cosmetalogy Bargaining Council (KwaZulu-Natal)

in the Hairdressing and Cosmetology Services (“the Industry”) to amend the Agreement published under Government Gazette
No. R. 724 of 22 July 2005, as amended and extended by Government Notices Nos. R. 154 of 24 February 2006 and
R. 607 of 23 June 20086,



STAATSKOERANT, 2 FEBRUARIE 2007 No. 29577 7

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agresment shall be observed in the industry—
(a) by all employers who are members of the employers’ organisation and by all employees who are members of
the trade union;

(b} in the Magisterial Districts of Durban and Inanda, excluding those areas falling within the former self-governing
territory of KwaZulu.

(2) Motwithstanding the provisions of subclause (1), the terms of this Agreement shall apply to—

(a) apprentices in so far as such terms are not inconsistent with Conditions of Apprenticeship published under the
Skills Development Act, No. 97 of 1998, or any contract entered into or any conditions fixed thereunder;

(b} learnerships under the Skills Development Act, No. 97 of 1998, or any contract entered into or any conditions
fixed thereunder.

{3) Notwithstanding the provisions of subclause (1} (a), the terms of this Agreement shall not apply to casual employees.
{4) The terms of this Agreement shall not apply to non-parties in respect of clauses 1 (1) (a), 2 and 9.

2. PERIOD OF OPERATION OF AGREEMENT

{1} This Agreement shall come into operation on such date as may be fixed by the Minister of Labour to be the effective
date from which the Agreement shall be exiended to become binding on non-parties, and shall remain in force unti
31 December 2007.

(2) Notwithstanding the provisions of clause 2 (1) above, parties may negotiate and agree to amend the Agreement
annually, such amendment(s) shall form part of the collective agreement.
3. CLAUSE 2: PERIOD OF OPERATION
Insert the following new subclause (3):

“(3) The implementation schedute with regard to the inclusion of personal services commission in respect of payment
of annual leave, notice pay and severance pay, shall apply as follows:

Year One: 1 March 2006 Annual leave
Year Two: 1 January 2007 | Annual leave and notice pay
Year Three: 1 January 2008 | Annual leave and notice pay and severance.”.

4. CLAUSE 3: INDUSTRIAL ACTION
(1) Substitute the following for subclause (2} (1) (a):
‘(1) Employee organisation .
(a) Every employer who is not a member of the employers’ organisation shali deduct, weekly or monthly as
the case may be, from the salary of his’her employee, the agency fee equivalent to the trade union
subscription fee of R48 per month, and shall forward the amount no deducted to the Secretary of the

GCouncil, No. 8 Cheimsiord Road, Berea, Durban, by no later than the 7th day of the month foliowing
the month in which the deductions were made.”.

(2) Substitute the following for subclause (2) {1) (g)

“(1) (g) Any person may inspect the auditor’s repart submitted to the Council in terms of subclause 2 (1) (e} {ii) at
the Council's offices at No. 8 Chelmsford Road, Berea, Durban.”.

(3) Substitute the following for subclause (2) {2) (b)

“2) (b) Every employer shall pay the monthly bargaining levy to the Secretary of the Council at the Council’s
offices at No. 8 Cheimsford Road, Berea, Durban.”.

(4) Substitute the following for subclause (2) (2) (h):
“(2) (h) Any person may inspect the auditor’s report submitted to the Council in terms of subclause {2)(2) (g) at the
Council's offices at No. 8 Chelmsford Road, Berea, Durban.”.
4. CLAUSE 4: DEFINITIONS
{1) Insert the following new definition of personal services commission”:

“personal services commission means, for the purpose of calculating annual leave pay, notice pay and severance pay
as envisaged by section 35 of the Basic Conditions of employment Act, No. 75 of 1997, commission paid on services
provided by any employee in person, including services provided by any other employee, other than those paid on a
commission basis only, but excluding retail commission for the purpose of calculating remuneration in relation to
section 35 (5) where present practices shall continue;”.

(2) Insert the following new definition of “remuneration”:
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“remuneration means the amount of money payable or paid to an employee in terms of clause 13 in respect of the ordi-
nary hours of work specified in clause 14 (1): Provided that when remuneration is calculated as envisaged by section 35
of the Basic Conditions of Empioyment Act in respect of annual leave, notice pay and severance pay, only the basic
salary and personal services commission shall be included;”.

(3) Insert the following new definition of “basic salary”.
‘basic salary means the salary agreed to in terms of clause 13 (2), as the minimum payable to an employee in a specific job
category;”.
5. CLAUSE 13: REMUNERATION
Substitute the following for clause 13 (2):
“(2) No employer shall pay, and no employee shali accept a basic salary at rates lower than the following:

New
Employee job title Minimum increase minimum
salary
Hairdresser (COTT/QA/MUC} ... it eeee s cetieee v e seee s enne e R138,00 R2 848,00
Hairdresser {QET/CQ/QBE)....c.ccocooieeeiie e ccieerieeee e reerseesseee s venes R 97,00 R1 987,00
Junior qualified*..........oooeiiiieeeree e e et e eens R 97,00 R1 997,00
" Manicurist and/or beauty CURUFISE ........ccccvvveeevecccenie e R 92,00 R1 602,00
Receptionist and/or telephonist........... eeeeeeeareet i enee e e eeatbraeeerareraanan R132,00 R2 297,00
Shampooist —iNexperienced .. ... cevcce et e R 84,00 R1 464,00
Shampooist—(18 manths + passed madule 1)™...........cccoiimeniinirnnn. R100,00 R1 730,00
Learner hairdresser:
ON COMMENCEMENT ...t eteer e rerrren e s seneeee s tane R 72,00 R1 252,00
17 Lo o 11 L= e O U VPO UPPSPPR PP R 78,00 R1 353,00
MOTUIE 2 ...ttt ee et e e e e e s et s e rn s nreean R 81,00 R1 406,00
1Y Ta 1o (1] [T T S PSP R 84,00 R1 459,00
MOAUIE 4 ... et errr e st e s e e e sen e e an e e s e R 90,00 R1 565,00
MOAUIE 5 ..ot eree e et es e e s saeeesat e cenne s e enmerssesene R 93,00 A1 618,00
MOUIB B ...ttt e vt s e e e seaee s eneanaes st e ere R 96,00 R1 671,00
General ASSISIANL ..........cccceeviiiererir st s ese e eeeesae s eemeenes s ressreses e sbeneerennan R100,00 R1 730,00
Part time WOTKEI ™ ... .. i eeerieiericeieieerereeenersrrreeres tamsarassarnnnss s absananerrres 60% of specified wage
07 111 T 1 SO PP R60,00 per day
PLEASE NOTE: LEARNER HAIRDRESSER—CORE UNIT STANDARDS
CORE UNIT STANDARDS
L@ el oo a0 104 T=T o ToT= 11 7= 11 | R1 275,00
Unit StANAANd VIS ... ...t te e et e e e s e r e n e re e 1-5 |R1353,00
Unit staNdard IBVEIS oo et et e s ee s e e 610 |R1 486,00
UNit StANAArd I8VEIS ... ecre ettt s e s e e e s aen e s 11-15 |R1 645,00

Note: * Junior qualified hairdresser; With effect from 1 January 2006, anyone qualifying with a Certificate of
Trade Test and with less than 18 menths experience;

** R30 per month if Module 1 is passed and R50 per month for each additional module passed;
*** Part-time worker: 60 per cent of the amount specified for the category in which the employee is
employed.”
6. CLAUSE 14: TERMS OF EMPLOYMENT
(1) Substitute the following for clause 14 (14) {a) (iii):

“(iii) Subject to the provisions of clause 19 (14), in the case of any other employee, terminate a contract of
empioyment, terminable at the instance of a party to the contract, as follows:

(aa) 24 hours’ notice within the first month of employment;
(bb) one week’s notice, if the employee has been employed for six months or less;
{cc) two week's natice, if the employee has been employed for more than six months.”;
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(?) Insert the following new subclause (15):

“(15) The calculation of and entitlement to notice pay in lieu of notice worked shali be as follows: The empioyer must
pay the employee 20% of the average personal commission services the employee would have received,
calculated as envisaged by section 35 {5) of the Basic Conditions of Employment Act, and Notice No. R. 24889
of 23 May 2003, over the preceding 12 months.”.

7. CLAUSE 19: ANNUAL LEAVE
(1) Insert the following new subclause (14):

“(14) It is hereby agreed that the foliowing formula shall apply for the calculation of leave pay: Average {(ave)
personal services commission {pcs) x 20% exciuding the value of the basic salary (bs) earned during the
previous employment period up to a maximum of 12 months (sherter terms apply only to new employees in their
first year of service and a commission earner will receive pro rata payment for that period of service + basic
salary).”.

(2) Insert the following new subciause (15):

“(15) When an employee takes ad hoc leave for a shorter period than the agreed annual leave and the ordinary
earnings calculated is higher than the eamnings calculated in accordance with the above formula, the higher
value/amount shall be paid to the employee.”.

(3) Insert the following new subclause (16):
“(16) The calculation of remuneration of personal services will apply only to a maximum of one year’s statutory leave
entitlement in any one year of service (12 months from date of employment).”.
8 CLAUSE 22: COUNCIL LEVY
Substitute the following for clause 22:
“{1) For the purpose of raising the funds of the Council, contributions shall be cbtained in the following manner:

{a) Every employee and every employer shall contribute to the funds of the Council as set out in the table
below.

(b) The contributions paid to the Council in terms of this clause shall be utilised and administered in
accordance with the provisions of the Council's Constitution.

A B
Category Employee payment
per month
[ F= Lol (oTT= = PR R45,00
ReceplioniSt/CIEnCal.........coviriiiii e cee e e e ers e e e e R45,00
Manicurist/beauty CUIUNISE ............cooiei e e R45,00
L= 1= U TR R40,00
Trainee hairdresser—with mod 180 6 ...ccceiiiiiiei e R45.00
Shampooist—UNQUANTIEG ..........orecrr e e e rrae e e aanaen e R45.00
Shampooist With MOd T ..o e renree e s remren e e eemee e R45,00
General asSiStANt... ... e e e e eee e aa eaeraaaats R40,00

{2) The amount shown in column B of the table shall be deducted from the salary of the employees.

(3) To the amounts so deducted from the salary of the employees, every employer shall add an equal amount and
shail forward the aggregate sum to the Secretary of the Hairdressing and Cosmetology Bargaining Council, KZN,
F.0. Box 2182, Durban, 4000.

(4) Should any amount due in terms of this clause not be received by the Council by the 7th day of the month
following the month in respect of which it is payable, the employer shall pay interest on such amount or on such
lesser amount as remains unpaid, calculated at the rate of 10 per cent per month or part thereof from the
7th day until the day upon which payment in cash is actually received by the Council: Provided that the Council
shali be entitled in its absolute discretion to waive the payment of such interest or part thereof.”.
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9. CLAUSE 25: SICK BENEFIT FUND
Substitute the following for subclause (6):
“(6) Schedule A

Category Scheme A Scheme B

(R) M | M+1[M+2 | M+3

Employer (Member) .........coevcrveeiirceineriecaeene Neerreme e b r et ene s (E) 92 |161| 293 | 416 | 550
HEITArESSEI ...coei ittt e st e (X) 92 | 161| 293 | 416 | 550
(Y) 63 63| 63 63| 63

Receptionist, ManiCUISt. ... ...covcciiii e rreenrr s e e (X) 92 161| 293 | 416 | 550
(Y) 63 63] 63| 63| 63

Learner—on COMMENCEMENT ... et ereee e e e (X) 83 |161]| 293 | 416 | 550
{Y) 58 68| 58| 5B 58

Module 1—6/unit standards 1-15............vveci e e (X) 92 |161] 293 | 416 | 550
(Y) 63 63| 63| 63| 63

Shampcoist and general assistant..........covvvvcrinerciiirann e e (X) 83 |161| 293 | 416 | 550
(Y) 58 58| 58| 58| 58

(iy X =Employee’s share. Y =Employer’s share.
(i) Employers who themselves wish to be members are required to pay the 'E’ rate on the schedule.

{iiy Employer’s contributions in Scheme B are the same as those specified in Scheme A in respect of their
employees, and employers shall not be liable to contribute to any cost in respect of the members’
dependants.

Example:

Contributions for a hairdresser and two dependants will be R92,00 for the employer’s share and R416,00
maonthly for the employee’s share.”.

Signed at Durban for and on behalf of the parties, this 7th day of November 2006.
S. CRONJE
Chairperscon of the Council
T. SCOTT

Vice Chairperson of the Council

A. T. PARKINSON
Secretary of the Council

No. R. 63 2 February 2007
LABOUR RELATIONS ACT, 1995
NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA: EXTENSION TO
NON-PARTIES OF THE FOOTWEAR SECTION COLLECTIVE AMENDING AGREEMENT

I, Membathisi Mphumzi Shepherd Mdladlana, Minister of Labour, hereby in terms of section 32 (2) of the Labour Relations
Act, 1995, declare that the Collective Agreement which appears in the Schedule hereto, which was concluded in the National
Bargaining Council of the Leather Industry of South Africa, and is binding in terms of section 31 of the Labour Relations Act,
1895, on the parties which concluded the Agreement, shall be binding on the other employers and employees in that Industry
with effect from 5 February 2007, and for the period ending 30 June 2007.

M. M. S. MDLADLANA
Minister of Labour
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No. R. 63 2 Februarie 2007
WET CF ARBEIDSVERHOUDINGE, 1995
NASIONALE BEDINGINGSRAAD VAN DIE LEERNYWERHEID VAN SUID-AFRIKA: UITBREIDING NA NIE-PARTYE
VAN SKOEISELSEKSIE KOLLEKTIEWE WYSIGINGSOOREENKOMS

Ek, Membathisi Mphumzi Shepherd Mdiadlana, Minister van Arbeid, verklaar hierby, kragtens artikel 32 (2) van die Wet op
Arbeidsverhoudinge, 1995, dat die Kollektiewe Ooreenkoms wat in die Bylae hiervan verskyn en wat in die Nasionale
Bediningsraad van die Leernywerheid van Suid-Afrika aangegaan is en kragtens artikel 31 van die Wet op Arbeidsverhoudinge,
1995, bindend is op die partye wat die Qoreenkoms aangegaan het, bindend is vir die ander werkgewers en werknemers in
daardie Nywerheid met ingang van 5 Februarie 2007, en vir die tydperk wat op 30 Junie 2007 eindig.

M. M. S. MDLADLANA

Minister van Arbeid
NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA

FOOTWEAR SECTOR COLLECTIVE AGREEMENT

in accordance with the provisions of the Labour Relations Act, no. 66 of 1995, made and entered into by and between the
Southern African Footwear and Leather Industries Association
(hereinafter, referred to as “employer” or the “employer organisation”), of the one part, and the
National Union of Leather and Allied Workers
and
Southern African Clothing & Textile Worker’s Union

(hereinafter referred to as “employees” or the “trade unions”), of the other part, being the parties of the National Bargaining
council of the Leather Industry of South Africa, to amend the Agreement published under Government Notice No. R. 906 of
16 September 2005, and R. 849 of 25 August 2008.
1. SCOPE OF APPLICATION
(1) The terms of this agreement shall be observed in the Footwear Sector of the Leather Industry —

(a) Dby all employers who are members of the employer organisation, and by all employees who are members of the
trade unions, and who are engaged or employed in the said sector of the industry;

(b) in the Republic of South Africa, which includes the former Republic of Transkei, the former Republic of
Bophuthatswana, the former Republic of Venda and the former Republic of Ciskei, as well as the former self-
governing territories of KwaZulu, Qwa-Qwa, Lebowa, Gazankulu, KaNgwane and KwaNdebele.

{2) Notwithstanding the provisions of subclause (1), the terms of this agreement shali~
(a) apply only to ali employees for whom wages are prescribed in the annexures to this agreement;
(b) not apply to employers and employees in informal sector establishments, save in respect of clause 4.
(3) Notwithstanding the provisions of subclause (1} (a), the terms of this agreement shall not apply to non-parties in
respect of clauses 1 (1) (a) and 2.
2. DATE AND PERIOD OF OPERATION

(1) This agreement shall come inio operation on such date as the Minister of Labour extends the agreement to
non-parties, and shall be effective from 1 July 2006 and remain in force until 30 June 2007.

(2) This agreement shall come into operation for non-parties on such date as the Minister of Labour extends the
agreement to them, and remain in force for the period ending 30 June 2007.
3. CLAUSE 8: REMUNERATION
8.1 Wages and wage rates
Add the following new subclause (16):
*(16) Phasing in period
All employers who previously operated outside the Council geographical scope as at 8 February 2001, and
who are paying wage rates less than those prescribed in the annexures to this agreement, will be granted

a concession allowing them to phase in the increase of the wage rates to the levels of those prescribed in
the annexures to the agreement in terms of the undermentioned time-table:

From 1 July 2006—not less than 25% of prescribed rate.
From 1 July 2007 —not less than 50% of prescribed rate.
From 1 July 2008 —not less than 75% of prescribed rate.
From 1 July 2009—not less than 100% compliance with prescribed wage rates.
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Notwithstanding the aforementicned, all employees should receive all negotiated increases during the actual
phasing in period.”.

Signed by the parties in Cape Town on this the 19th day of October 2006.
D. J. F. LINDE
Member of the Council
A. BENJAMIN
Member of the Council
F. ABRAHAMS
Member of the Council

S. NAIDOO
General Secretéry of the Council

No. R. 74 2 February 2007
LABOUR RELATIONS ACT, 1895

MEAT TRADE, GAUTENG: EXTENSION OF AMENDMENT OF MAIN COLLECTIVE AGREEMENT TO NON-PARTIES

1, Membathisi Mphumzi Shepherd Mdladlana, Minister of Labour, hereby, in terms of section 32 {2) of the Labour Relations
Act, 1995, declare that the Agreement which appears in the Schedule hereto, which was concluded in the Bargaining Council
for the Meat Trade, Gauteng, and is binding in terms of section 31 of the Labour Relations Act, 1995, on the parties which
concluded the Agreement, shall be binding on the other employers and employees in that Trade, with effect from 12 February
2007, and for the period ending 30 June 2008.

M. M. S. MDLADLANA -
Minister of Labour

No. R. 74 2 Februarie 2007
WET OP ARBEIDSVERHOUDINGE, 1995

VLEISBEDRYF, GAUTENG: UITBREIDING VAN WYSIGING VAN HOOF KOLLEKTIEWE OOREENKOMS
NA NIE-PARTYE

Ek, Membathisi Mphumzi Shepherd Mdladlana, Minister van Arbeid, verklaar hierby, kragtens artikel 32 (2) van die Wet cp
Arbeidsverhoudinge, 1995, van die Wet op Arbeidsverhoudinge, 1995, dat die Kollektiewe Qoreenkoms wat in die Bylae
hiervan verskyn en wat in die Bedingingsraad vir die Vleisbedryf, Gauteng, aangegaan is en kragtens artikel 31 van die
Wet op Arbeidsverhoudinge, 1995, bindend is op die partye wat die ooreenkoms aangegaan het, bindend is vir die ander
werkgewers en werknemers in daardie Bedryf, met ingang van 12 Februarie 2007, en vir die tydperk wat op 30 Junie 2008
eindig.

M. M. S. MDLADLANA
Minister van Arbeid
SCHEDULE
BARGAINING COUNCIL FOR MEAT TRADE, GAUTENG
COLLECTIVE AGREEMENT
made and entered into, in accordance with the provisions of the Labour Relations Act, 1995, as amended, between the
Meat Traders Association Gauteng
(hereinafter refarred to as the “employers” or “employers’ organisation”}, of the one part, and
Meat Distributors and Allied Workers’ Union South Africa (MDAWUSA)
SA Meat Distributors and Allied Workers’ Union (SAMDAWU)
Gauteng Meat Traders Employees’ Union

(hereinafter referred to as the “employees” or the “trade unions”) of the other part,

being the parties to the Bargaining Council for Meat Trade Gauteng to amend the agreement published under Government
Notice No. R. 97 of 23 April 2004 as extended by Government Notice No. 489 of 27 May 2005.
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1. SCOPE OF APPLICATION OF AGREEMENT
(1) The terms of this Agreement shall be observed in the Meat Trade in the following Magisterial Districts:
Alberton, Boksburg, Brakpan, Germiston, Kempton Park, Johannesburg, Randburg, Roodepoort, Benoni,
Krugersdorp, Randfontein, Springs, Westonaria and the area within 26 km radius of Church Square, Pretoria—
(a) by all employers who are members of the employers’ organisation; and by all

(b) employees who are members of the trade unions that are party to the Council, and who are engaged or
employed in the Meat Trade.
{(2) Notwithstanding the provisions of subclause (1), the terms of this Agreement shall apply only in respect of employees
for whom wages are prescribed in this Agreement.

(3) The provisions of clauses 1 (1) {a) and (b) of this Agreement shall not be binding on non-parties.
2. CLAUSE 3: REMUNERATION

Substitute the following for clause 3:

“(1) As from date of publication of this Agreement, no employer shall pay and no employee shall accept wages lower
than the following:

Per month
BOOKKBEPET ... e eeeimmeaes s emnett s s isar e e s s se s s r e sesarare s sombeaeas b e s e s a e e e s bat e s s srn bt e s srnnennr e e een 3 031,60
Cashier ..o, O OO 1616,00
Cashier and INVOICE CIBTK ........cuevvicrieersirissiesiitiiiisea e renresas e sssstese e sesrame sastrmesas s sesrasnraseessessessnsnesons 2 218,80
Cleaning emMpIOYee....... ..o e e e e 1385,20
[I=ToTo TN =T o U RO U U 1 616,00
(=TT oYU 1) JR OO O PP E U E 1 552,00
=T E=Te T O PP OT 4 978,80
Mass MEASUrer anG/ON PRICET ...cc..cuirireeeerime it aeses st v as e e meane s e maess e sbbte s sb s saears s nne e 1 616,00
Master meat cutting technician, grade 1A ... e 4 605,60
Meat cutting technician, grade 1B......ccoovecrrn i reeerrenreeeans 4 011,00
Meat cutting teChNICIAN, 1. ... eeenreeree e e ree s e e s s s e esnr e neenane 2 424,00
Motor vehicle driver, the unladen mass of which vehicle together with the unladen mass of any
trailer does not exceed —
BT (o T O OOV 1 616,00
2 700 KGvvnrvreeervreseraseeessesmesessesaseassasasssesasas 41t 2 asssas e sses e s eaen e bR R ramsasre st stans 1 770,00
A 500 KQwvureererrerrrsremsseosssseasseesseassesssesssssseess 11 424ssbsesss e sansas sesssemas e eEunt s e Rer b s rean s e maennant s enees 2 065,00
S E 1] oT=T =To o SOOI 2 449 80
SECLILY OffICEI ...t e bt et e e 2 065,00
Shop CONrOEI/SUREIVISOT ........oeceer ettt e et st e e e are e 8 103,60
Trainee meat cutting technician—
during 15t year of EXPerienCe.......c.ccociviiimin e e 1577,60
during 2nd year of @XPeriENCE. .......ccccve ittt e 1 936,60
during 3rd year of @XPEHIENCE ........uuveciiiiiniii e ccries s e e b 2 065,00
Trainee shop CONrONIEI/SUPEIVISON .....c...ciieiiriiiiiiers s i et e sr e e e s 4 011,00
Wrapper and/or PACKET ............cicoie e e e e s s s e s b e 1 522,00

(2) Differential rates: An employer who requires or permits an employee of one category to perform the duties of
a higher paid category for longer than one hour in any one day, either in addition to his own work or in
substitution thereof, shall pay such employee in respect of that day, not less than one sixth of the higher
weekly wage prescribed in subclause (1).".
3. CLAUSE 15: TERMINATION OF CONTRACT OF EMPLOYMENT
Substitute the following for clause 15 (1):

“(1) As from date of publication of this Agreement, an employer or an employee who wishes to terminate a contract
of employment, shall give—

(a) one week, if the employee has been empioyed for six months or less;
(b) two weeks, if the employee has been employed for longer than six months.”.

G07-005040—B
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4. CLAUSE 22: COUNCIL FUNDS
Substitute the following for clause 22:

“The funds of the Council, which shall be vested in and administered by the Council, shall be provided in the
following manner:

(a) Every employer shall, in respect of every establishment he owns or conducts, pay a monthly levy of R45,00;

{b) every employer shall deduct R24,00 per month from the wage payable to every employee and add to such
deduction an equivalent amount;

{c) the employer shall ensure that the above amounts are received at the Councils’ address by no later than the
10th day of each succeeding month, together with the form prescribed by the Council.”.

7. CLAUSE 23: SICK BENEFIT FUND
Substitute the schedule in clause 23 with the following:

SCHEDULE
Monthly salary

Membership category R1 000-R4 000 | R4 000—
LT g Tl =0 1T=T o (1o T TSP R1 064,00 R1 109,00
Member plus one adult dependant........... ..o s R1 760,00 R1 826,00
Member plus one child dependant ...t e e s R1 442,00 R1 508,00
Member plus one adult plus one child dependant ... R1 970,00 R2 042,00
Member plus two child dependants............cooieiiieciiiicin b e e R1 652,00 R1 724,00
Member plus one adult and 2 child dependants ... R2 186,00 R2 258,00
Member plus three child dependants ... R1 868,00 R1 940,00
Member plus one adult and three child dependants...............ccciiini e, R2 402,00 R2 474,00
Member plus four child dependants ... e e e R2 084,00 R2 156,00
SINGIE PONSIONET ... . ettt rree s e crer e verreasereee s e sease st e oeesaaatase e e s bagsas s SRS e SRt pab et b rdvanais R1 064,00