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IMPORTANT NOTICE 

The Government Printing Works will not be held responsible for faxed documents not received due 
to errors on the fax machine or faxes received which are unclear or incomplete. Please be advised 
that an "OK" slip, received from a fax machine, will not be accepted as proof that documents were 
received by the GPW for printing. If documents are faxed to the GPW it will be the sender's respon­
sibility to phone and confirm that the documents were received in good order. 

Furthermore the Government Printing Works will also not be held responsible for cancellations and 
amendments which have not been done on original documents received from clients. 
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IMPORTANT ANNOUNCEMENT 

Closing times PRIOR TO PUBLIC HOLIDA YS 

GOVERNMENT NOTICES, GENERAL NOTICES, 

REGULATION NOTICES AND PROCLAMATIONS 
The closing time is 15:00 sharp on the following days: 

~ 26 March, Thursday, for the issue of Thursday 2 April 2015 
~ 31 March, Tuesday, for the issue of Friday 10 April 2015 
~ 22 April, Wednesday, for the issue of Thursday 30 April 2015 
~ 30 April, Thursday, for the issue of Friday 8 May 2015 
~ 11 June, Thursday, for the issue of Friday 19 June 2015 
~ 6 August, Thursday, for the issue of Friday 14 August 2015 

for 

~ 17 September, Thursday, for the issue of Friday 25 September 2015 
~ 10 December, Thursday, for the issue of Friday 18 December 2015 
~ 15 December, Tuesday, for the issue of Thursday 24 December 2015 
~ 22 December, Tuesday, for the issue of Thursday 31 December 2015 
~ 30 December, Wednesday, for the issue of Friday 8 January 2016 

Late notices will be published in the subsequent 
issue, if under special circumstances, a late 

notice is accepted, a double tariff will be 
charged 

The copy for a SEPARATE Govern­
ment Gazette must be handed in not 
later than three calendar weeks before 

date of publication 

BELANGRIKE AANKONDIGING 

VOOR VAKANSIEDAE Sluitingstye vIr 
GOEWERMENTS-, ALGEMENE- & REGULASIE-

KENNISGEWINGS ASOOK PROKLAMASIES 
Die sluitingstyd is stiptelik 15:00 op die volgende dae: 

~ 26 Maart, Donderdag, vir die uitgawe van Donderdag 2 April 2015 
~ 31 Maart, Dinsdag, vir die uitgawe van Vrydag 10 April 2015 
~ 22 April, Woensdag, vir die uitgawe van Donderdag 30 April 2015 
~ 30 April, Donderdag, vir die uitgawe van Vrydag 8 Mei 2015 
~ 11 Junie, Donderdag, vir die uitgawe van Vrydag 19 Junie 2015 
~ 6 Augustus, Donderdag, vir die uitgawe van Vrydag 14 Augustus 2015 
~ 17 September, Donderdag, vir die uitgawe van Vrydag 25 September 2015 
~ 10 Desember, Donderdag, vir die uitgawe van Vrydag 18 Desember 2015 
~ 15 Desember, Dinsdag, vir die uitgawe van Donderdag 24 Desember 2015 
~ 22 Desember, Dinsdag, vir die uitgawe van Donderdag 31 Desember 2015 
~ 30 Desember, Woensdag, vir die uitgawe van Vrydag 8 Januarie 2016 

Laat kennisgewings sal in die daaropvolgende 
uitgawe geplaas word. Indien 'n laat kennisgewing 
wei, onder spesiale omstandighede, aanvaar word, 

sal 'n dubbeltarief gehef word 

Wanneer 'n APARTE Staatskoerant 
verlang word moet die kopie drie 
kalenderweke voor publikasie inge-

dien word 
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No. R. 11 

GOVERNMENT NOTICES 

GOEWERMENTSKENNISGEWINGS 

DEPARTMENT OF LABOUR 
DEPARTEMENT VAN ARBEID 

LABOUR RELATIONS ACT, 1995 

16 January 2015 

BARGAINING COUNCIL FOR CIVIL ENGINEERING INDUSTRY: 
EXTENSION OF WAGE AND TASK GRADE COLLECTIVE AMENDING 

AGREEMENT TO NON-PARTIES 

I, NELISIWE MILDRED OLIPHANT, Minister of Labour hereby in terms of 

section 32(2) of the Labour Relations Act, 1995, declare that the Collective Amending 

Agreement which appears in the Schedule hereto, which was concluded in the 

Bargaining Council for Civil Engineering Industry and is binding in terms of section 

31 of the Labour Relations Act, 1995, on the parties which concluded the Collective 

Agreement Agreement, shall be binding on the other employers and employees in that 

. h f~ 2015 -01- 2 6 d fi . d d· Industry, WIt elect from .................... ........... .... an or the peno en mg 31 

August 2015. 
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UMNY ANGO WEZABASEBENZI 

No. R. 11 16-01-2015 

UMTHETHO WOBUDLELV;' ANO KWEZABASEBENZI KA-1995 

UMKHANDLU WOKUXOXISANA PHAKATID KWABAQASID NABASEBENZI 

EMBONINI YONJINlYELA BEZOKWAKmWA KWEMIGWAQO NAMABHULOHO: 

UKWELULWA KWESIVUMELWANO SEMIHOLO KANYE NESIGABA SEMISEBENZI 

ENQUNYIWE, SELULELWA KULABO ABANGEYONA INGXENYE YESIVUMELW ANO 

Mina, MILDRED NELISIWE OLIPHANT, onguNgqongqoshe Wezabasebenzi, ngokwesigaba-

32(2) soMthetho Wobudlelwano Kwezabasebenzi, ka-1995, ngazisa ukuthi isivumelwano sabaqashi 

nabasebenzi esichibiyelayo esitholakala kwiSheduli yesiNgisi exhanywe lapha, esenziwa uMkhandlu 

Wokuxoxisana phakathi Kwabaqashi Nabasebenzi Embonini yonjiniyela Bezokwakhiwa 

Kwemigwaqo Namabhuloho, futhi ngokwesigaba 31 soMthetho Wobudlelwano Kwezabasebenzi, 

ka-1995 esibopha labo abasenzayo, sizobopha bonke abanye abaqashi nabasebenzi keleyomboni, 
1015 -01- Z 6 

kusukela mhlaka ............................................ kuze kube mhlaka 31 kuN cwaba 2015. 

{Iq.had-
UNGQONGQOSHE WEiABASEBENZI 

00// !,ycJOIJ? 
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SCHEDULE 

BARGAINING COUNCil FOR THE CIVil ENGINEERING INDUSTRY 

WAGE AND TASK GRADE COllECTIVE AGREEMENT 

In accordance with the provisions of the Labour Relations Act, 1995, made and entered into by and between the-

Employer Organisation 

South African Forum of Civil Engineering Contractors (SAFCEC) 

(Hereinafter referred to as the "employer" or the "employers' organisation") of the one part and the ~ 

Trade Unions 

National Union of Mine Workers (NUM) 

Building, Construction and Allied Workers' Union (BCAWU) 

(Hereinafter referred to as the "employees" or the "trade unions") of the other part, being the parties to the 

Bargaining Council for the Civil Engineering Industry} 

1. Scope of the Civil Engineering Industry 

1.1 The Civil Engineering Industry means the industry in which employers (other than local authorities) and 
employees that are associated for the purposes of carrying out work of a civil engineering character normally 
associated with the Civil Engineering industry and includes such work in connection with anyone or more of 
the following activities: 

1.1.1 The construction of aerodrome runways or aprons; aqueducts; bins or bunkers; bridges; cable ducts; 
caissons; rafts or other marine structures; canals; cooling, water or other towers; dams; docks; harbors; 
quays or wharves; earthworks; encasements; housing or supports for plant, machinery or equipment; 
factory or works chimneys; filter beds; land or sea defense works; mine headgear; pipelines; piers; 
railways; reservoirs; river works; roads or streets; sewerage works; sewers; shafts or tunnels; silos; 
sports fields or grounds; swimming baths; viaducts or water treatment plants' and/or 

1.1.2 Excavation and bulk earthworks; bush clearing and de-stumping; topsoil stripping; drilling and blasting; 
preparation of bench areas, drilling pre-split holes and blast holes, blasting and/or cast blasting ; 
secondary blasting; loading, hauling and dumping of mineralized and/or waste material to waste dumps 
or processing plant feed (ROM Pad) stockpiles; production dozing of top soil, inter burden or waste 
material; pumping and dewatering of storm and/or contaminated water, construction and maintenance 
of; access and haul roads; ramps; waste and processing plant feed (ROM Pad) areas; safety beams; 
high walls; benches; storm water systems, catch drains, bund walls, surge dams, trimming, scaling or 
chain dragging of batters, heap-leach pads, tailings dams; dust suppression of loading areas, haul roads 
and dumping areas; rehabilitation of earth work areas or waste dumps; topsoil spreading, hydro- seeding 
and watering; and/or 

1.1.3 EXcavation work or the construction of foundations, lift shafts, piling, retaining walls, stairwells, 
underground parking garages or other underground structures; and/or 
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1.1.4 The aspha/ting, concreting, gravelling, leveling or paving of parking areas, pavements, roads, streets, 
aerodrome runways or aprons, premises or sites; and further includes -

(i) Any work of a similar nature or work incidental to or consequent on any of the aforesaid 
activities; and 

(ii) The making, repairing, checking or overhauling of tools, vehicles, plant, machinery or 
equipment in workshops which are conducted by employers engaged in any of the activities 
referred to in sub clauses 2.1.1 to 2.1.4(i) and (ii) inclusive; 

Excluding the following: 

a) Work in connection with anyone or more of the activities specified in sub-clause 2.1.3 where 
such work, when undertaken in connection with the erection of structures having the general 
character of buildings and irrespective of whether or not such work involves problems of a 
civil engineering character, is carried out by the employers erecting such structures; 

b) Work in connection wijh anyone or more of the activities specified in sub-clause 2.1.3 when 
undertaken as an incidental operation in connection with the erection of structures having 
the general character of buildings or when undertaken by the employers erecting such 
structures; 

c) Any work falling within the scope of any other industry, and 
d) The Mining Industry which is defined as the industry where employers and employees are 

associated for the purpose, directly or indirectly, for the winning, extracting, processing and 
refining of a mineral in, on or under the earth or water or from any residue stockpile or residue 
deposit. 

2. Period of operation of agreement 

(i) This agreement becomes binding on the employers and employees - refer to sub-clause (1.1), once ij is 
extended by the Honourable Minister of Labour, in terms of Section 32 of the act 66 of 1995, from a date 
determined by the Honourable Minister of Labour. 

(ii) This agreement shall remain in force until: 31 August 2015 

3. Chapter IV - Appendices to the Agreement 

(1) The inclusion of the following Job Titles with their respective Wage Rates into Appendix 0 - Civil 
Engineering Industry Task Grade Wage Rates Table: 

,. - - ; Task Grade Wage Rat. Table ., : 
,'. ,": 

" >' - - . 
'"~ 

MinlllllllTll!ouify rate ofpay from ~nili'll.lm hourlY nrte of pay from 
Tm;!\I:;mde ~IGroop Job TftIe coming!1Ito ~ ofthi$ 1 September2014w 

IIgree1l'llll1t 31 AugllSt 2(115 

4 
Scaffold Erector 

Site Support Rigger Assistant R24.58 R27.04 
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Signed at Joharmes!:.lurg for and behalf of the parties to the Council Oil this 2 ~ ",,\day of oJ.o ~.r 2014 

Vice-Chairperson of the BCGEI 
Strike Mallu!u 

~~~' 
General Secretary of the BCCEI 
Nick Faasen 
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16 January 2015 

LABOUR RELATIONS ACT, 1995 

BARGAINING COUNCIL FOR CIVIL ENGINEERING INDUSTRY: 
EXTENSION OF CONDITION OF EMPLOYEMENT AMENDING 

COLLECTIVE AGREEMENT TO NON-PARTIES 

I, NELISIWE MILDRED OLIPHANT, Minister of Labour hereby in tenns of 

section 32(2) of the Labour Relations Act, 1995, declare that the Condition of 

Employment Amending Collective Agreement which appears in the Schedule hereto, 

which was concluded in the Bargaining Council for Civil Engineering Industry and 

is binding in terms of section 31 of the Labour Relations Act, 1995, on the parties 

which concluded the Condition of Employment Collective Agreement, shall be binding 

on the other employers and employees in that Industry, with effect from 
2015 -01- 2 6 .. 

................................... and for the penod endmg 28 February 2019. 
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UMNY ANGO WEZABASEBENZI 

No. R. 12 16-01-2015 

m1THETHO WOBUDLELWANO KWEZABASEBENZI KA-1995 

UMKHANDLU WOKUXOXISANA PHAKATID KWABAQASHI NABASEBENZI 

EMBONINI YONJINIYELA BEZOKW AKHIW A K\VEMIGWAQO NAMABHULOHO: 

UKWELULWA KWESIVUMELWANO SEZIMO ZEMISEBENZI, SELULELWA KULABO 

ABANGEYONA INGXENYE YESIVUMELWANO 

Mina, MILDRED NELISIWE OLIPHANT, onguNgqongqoshe Wezabasebenzi, ngokwesigaba-

32(2) soMthetho Wobudle1wano Kwezabasebenzi, ka-1995, ngazisa ukuthl isivumelwano sabaqashl 

nabasebenzi esichibiyelayo esitholakala kwiSheduli yesiNgisi exhanywe lapha, esenziwa uMkhandlu 

Wokuxoxisana phakathi Kwabaqashi Nabasebenzi Embonini YonjiniyeJa Bezokwakhiwa 

Kwemigwago Namablndono, futhi ngokwesigaba 31 soMthetho Wobudlelwano Kwezabasebenzi, 

ka-1995 esibopha labo abasenzayo, sizobopha bonke abanye abaqashi nabasebenzi kuleyomboni, 

kusukela mhlaka ...... .20j5 .• -.01:.2.fi ...................... kuze kube mhlaka 28 kuNhlolanja 2019. 

tf1v7'/~ 
UNGQONGQOSHE wEZABASEBENZI 

Off//I.JjJOll( 
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SCHEDULE 

BARGAINING COUNCIL FOR THE CIVil ENGINEERING INDUSTRY 

CONDITIONS OF EMPLOYMENT COLLECTIVE AGREEEMENT 

NO.38389 11 

In accordance with the provisions of the Labour Relations Act, 1995, made and entered into by and between the -

Employer Organisation 

South African Forum of Civil Engineering Contractors (SAFCEC) 

(Hereinafter referred to as the "employer" or the "employers' organisation") of the one part and the -

Trade Unions 

National Union of Mine Workers (NUM) 

Building, Construction and Allied Workers' Union (BCAWU) 

(Hereinafter referred to as the "employees" or the "trade unions") of the other part, being the parties to the 

Bargaining Council for the Civil Engineering Industry) 

1. Scope of the Civil Engineering Industry 

1.1 The Civil Engineering Industry means the industry in which employers (other than local authorities) and 
employees that are associated for the purposes of carrying out work of a civil engineering character normally 
associated with the Civil Engineering industry and includes such work in connection with anyone or more of the 
following activities: 

1.1.1 The construction of aerodrome runways or aprons; aqueducts; bins or bunkers; bridges; cable ducts; 
. caissons; rafts or other marine structures; canals; cooling, water or other towers; dams; docks; harbors; 

quays or wharves; earthworks; encasements; housing or supports for plant, machinery or equipment; 
factory or works chimneys; filter beds; land or sea defense works; mine headgear; pipelines; piers; 
railways; reservoirs; river works; roads or streets; sewerage works; sewers; shafts or tunnels; silos; 
sports fields or grounds; swimming baths; viaducts or water treatment plants' and/or 

1.1.2 Excavation and bulk earthworks; bush clearing and de-stumping; topsoil stripping; drilling and blasting; 
preparation of bench areas, drilling pre-split holes and blast holes, blasting and/or cast blasting ; 
secondary blasting; loading, hauling and dumping of mineralized and/or waste material to waste dumps 
or processing plant feed (ROM Pad) stockpiles; production dozing of top soil, inter burden or waste 
material; pumping and dewatering of storm and/or contaminated water, construction and maintenance 
of; access and haul roads; ramps; waste and processing plant feed (ROM Pad) areas; safety beams; 
high walls; benches; storm water sys~ems, catch drains, bund walls, surge dams, trimming, scaling or 
chain dragging of batters, heap-leach pads, tailings dams; dust suppression of loading areas, haul roads 
and dumping areas; rehabilitation of earth work areas or waste dumps; topsoil spreading, hydro- seeding 
and watering; and/or 

1.1.3 Excavation work or the construction of foundations, lift shafts, piling, retaining walls, stairwells, 
underground parking garages or other underground structures; and/or 

1.1.4 The asphalting, concreting, gravelling, leveling or paving of parking areas, pavements, roads, streets, 
aerodrome runways or aprons, premises or sites; and further includes -
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(i) Any work of a similar nature or work incidental to or consequent on any of the aforesaid 
activities; and 

(ii) The making, repairing, checking or overhauling of tools, vehicles, plant, machinery or 
equipment in workshops which are conducted by employers engaged in any of the activities 
referred to in sub clauses 2.1.1 to 2.1.4(i) and (ii) inclusive; 

Excluding the following: 

a) Work in connection with anyone or more of the activities specified in sub-clause 2.1.3 where 
such work, when undertaken in connection with the erection of structures having the general 
character of buildings and irrespective of whether or not such work involves problems of a 
civil engineering character, is carried out by the employers erecting such structures; 

b) Work in connection with anyone or more of the activities specified in sub-clause 2.1.3 when 
undertaken as an incidental operation in connection with the erection of structures having 
the general character of buildings or when undertaken by the employers erecting such 
structures; 

c) Any work falling within the scope of any oHler industry, and 
d) The Mining Industry which is defined as the industry where employers and employees are 

associated for the purpose, directly or indirectly, for the winning, extracting, processing and 
refining of a mineral in, on or under the earth or water or from any residue stockpile or residue 
deposit. 

2. Period of operation of agreement 
(i) This agreement becomes binding on the employers and employees refer to sub-clause 1.1, once it is 

extended by the Honourable Minister of Labour, in terms of Section 32 of the act 66 of 1995, from a date 
determined by the Honourable Minister of Labour. 

(ii) This agreement shall remain in force until: 28 February 2019 

3. Clause 3 : Definitions and expressions 

(1) The inclusion of the following definitions: 

'living-Out Allowance' means an allowance paid to Employees who are assigned to a site away from their 
Usual Place of Residence and where no accommodation is provided by the Employer. 

'Sleep·Out Allowance' means an allowance paid to Employees who spend at least a night away from their 
usual site on authorised company business, and only in the event that the Company is not providing 
accommodation during this period away from their usual site. 

'Usual Place of Residence' means where the employee first presents himself for employment. 

4. Chapter V - Payment of Earnings, Year-End Bonus, Deductions and Record Keeping 

(1) Inclusion of a new sub-clause 4 : 

4. Allowances 

4.1 Living-Out Allowance 

4.1.1 A Living-Out Allowance of R500 per month whilst on the assignment will be paid to Employees who 
are required to work and live away from their Usual Place of Residence and where no 
accommodation is provided by the Employer. 
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4.1,2 A Living Out-Allowance is not payable to Employees recruited at the Site or who present themselves 
for employment at that specific Site, 

4,1,3 Any other allowance paid for the same purpose is deemed to be a Living-Out Allowance as defined, 

4,2 Cross Border Allowance 

A Cross Border Allowance of 5% on basic rate of pay for ordinary hours worked will be paid to employees 
assigned to cross border projects. 

4,3 Sleep Out 

A Sleep-Out Allowance of R40 per night will be paid to Employees who spend at least a night away from 
their usual site on authorised company business, and only in the event that the Company is not providing 
accommodation during this period away from their usual site, 

4.4 Transport 

Employer to provide transport to Employees between their H!3ad Office and the project during pay and/or 
long weekends where applicable 

4,5 General 

4.5,1 None of the above mentioned issues, or allowances of a similar nature, may be the subject of 
company level negotiations, 

4.5.2 Current company arrangements that are more favourable will not be affected. 

Signed at Johannesburg for and behalf of the parties to the Council on this 2 2!"~\ day of c:>cJ-o~.r , 2014 

.... ~ .... 
Chairperson of the SCCEI 
Muller Uys 

..... et%.~ .... 
Vice-Chairperson of the SCCEI 
Strike Makutu 

L1e~a~ , 
", .. ~.-.. ", .. "" ... "",,,,, 

General Secretary of the SCCEI 
Nick Faasen 




