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IMPORTANT
I nfarmai,o-w

from Government Printing Works
Dear Valued Customers,

Government Printing Works has implemented rules for completing and submitting the electronic Adobe Forms
when you, the customer, submits your notice request.

Please take note of these guidelines when completing your form.

GPW Business Rules

1. No hand written notices will be accepted for processing, this includes Adobe
forms which have been completed by hand.

,-..,.

2. Notices can only be submitted in Adobe electronic form format to the email submission
address submit.egazette @gpw.gov.za. This means that any notice submissions not on an Adobe electronic
form that are submitted to this mailbox will be rejected. National or Provincial gazette notices, where the Z95
or Z95Prov must be an Adobe form but the notice content (body) will be an attachment.

3. Notices brought into GPW by "walk -in" customers on electronic media can only be submitted in Adobe
electronic form format. This means that any notice submissions not on an Adobe electronic form that are
submitted by the customer on electronic media will be rejected. National or Provincial gazette notices, where
the Z95 or Z95Prov must be an Adobe form but the notice content (body) will be an attachment.

4. All customers who walk in to GPW that wish to submit a notice that is not on an electronic Adobe form will be
routed to the Contact Centre where the customer will be taken through the completion of the form by a GPW
representative. Where a customer walks into GPW with a stack of hard copy notices delivered by a
messenger on behalf of a newspaper the messenger must be referred back to the sender as the submission
does not adhere to the submission rules.

5. All notice submissions that do not comply with point 2 will be charged full price for the notice submission.

6. The current cut -off of all Gazette's remains unchanged for all channels. (Refer to the GPW website for
submission deadlines - www.gpwonline.co.za)

7. Incorrectly completed forms and notices submitted in the wrong format will be rejected to the customer
to be corrected and resubmitted. Assistance will be available through the Contact Centre should help be
required when completing the forms. (012 -748 6200 or email info.egazette @gpw.gov.za)

8. All re- submissions by customers will be subject to the above cut -off times.

9. All submissions and re- submissions that miss the cut -off will be rejected to the customer to be submitted with
a new publication date.

10. Information on forms will be taken as the primary source of the notice to be published. Any instructions that
are on the email body or covering letter that contradicts the notice form content will be ignored.

You are therefore advised that effective from Monday, 18 May 2015 should you not comply with our new rules
of engagement, all notice requests will be rejected by our new system.

Furthermore, the fax number 012- 748 6030 will also be discontinued from this date and customers will only be
able to submit notice requests through the email address submit.egazette @gpw.gov.za.

government
printing
Department./ Government Punting Works
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DISCLAIMER:
Government Printing Works reserves the right to apply the 25% discount to all Legal and 
Liquor notices that comply with the business rules for notice submissions for publication  
in gazettes.

National, Provincial, Road Carrier Permits and Tender notices will pay the price as 
published in the Government Gazettes.

For any information, please contact the eGazette Contact Centre on 012-748 6200 or  
email info.egazette@gpw.gov.za
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GOVERNMENT GAZETTE 201.5 No.

GOVERNMENT NOTICE

DEPARTMENT OF HIGHER EDUCATION AND TRAINING
2015

NOTICE NO. OF 2015

THE FRAMEWORK FOR THE ANNUAL REPORT ON SKILLS SUPPLY
AND DEMAND IN SOUTH AFRICA

One of the objectives of the Department of Higher Education and Training is to
establish a credible institutional mechanism for skills planning. To this end, I,
Bonginkosi Emmanuel Nzimande, MP, Minister of Higher Education and
Training, hereby publish the Framework for the Annual Report on Skills Supply
and Demand in South Africa.

DRBENZIMA E, MP
MINISTER OF HIGHER EDUCATION AND TRAINING
DATE:
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INTRODUCTION 

 

1. The White Paper for Post-School Education and Training (DHET, November 2013) 

observes that „although South Africa has put in place a range of ambitious measures to 

improve skills planning, the system has neither produced good information about skills 

needs, nor increased the quality of provision in areas needed by the economy‟. 

 

2. In addition, The National Skills Development Strategy (NSDS lll) indicates that there is 

currently no institutional mechanism that provides credible information and analysis with 

regards to the supply and demand of skills. It states that „while there are a number of 

disparate information databases and research initiatives, there is no standardised 

framework for determining skills supply, shortages and vacancies, and there is no 

integrated information system for skills supply and demand across government‟. 

 

3. The Department of Higher Education and Training (DHET) has identified the provision 

of credible information, analysis and signals on the demand and supply of skills as an 

important contribution to the establishment of the institutional mechanism for skills 

planning in South Africa. In addition, the Department is in the process of building 

effective and efficient skills planning capability that can forecast the optimal mix of 

intermediate and high skills graduates in order to respond to the needs of the labour 

market.  

 

4. Information and insights into the labour market will, inter alia, guide the Department in 

allocating resources which could result in improved access, equity, quality, relevance, 

performance, efficiency and sustainability of the post-school education and training 

system.  

 

5. This framework communicates the nature and scope of the planned annual report on 

skills supply and demand. It provides an outline of the content of the report, and lists the 

indicators and data sources that will be used in the report.  
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PURPOSE 

 

6. The annual report is viewed as the ultimate product of the Labour Market Intelligence 

Project (LMIP)  which is a research project undertaken by a research consortium led 

by the Human Sciences Research Council (HSRC), in partnership with the 

Department of Higher Education and Training, to support the department in 

establishing a credible institutional mechanism for skills planning. 
 

7. The first annual report to be published will provide information and insights into the 

overall picture of skills supply and demand (as well as the imbalances thereof), and 

presents the analysis of the information and research emerging from the LMIP.  
 

8. The report is intended to  contribute towards the improvement of the responsiveness 

of the post-school education and training system to the needs of the economy and the 

society, by supporting decision-making on matters pertaining to skills planning, and 

will be used as a strategic resource to inform the following: 

 Supply-side planning in post-school education and training institutions; 

 Funding strategies and prioritisation, particularly in relation to the 

determination of funding norms and the allocation of student funding 

through instruments such as the national student financial aid scheme 

(NSFAS); 

 Strategies to attract skilled personnel from outside of South Africa in the 

short to medium term; 

 The development of qualifications and programmes that are relevant to 

the needs of the labour market; 

 Sector, industry, regional and employer plans;  

 Skills needs for special government projects; and 

 Information for career development.  

 

9. In essence, the report will identify skills needs through research, analysis and 

stakeholder engagement to ensure that the information and analysis is utilised to 

inform decision-making in relation to the issues listed above.  
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POLICY MANDATE 

 

10. The White Paper for Post-school Education and Training (2013) outlines the vision of 

the Department of Higher Education and Training (DHET) to build an expanded, 

effective and integrated post-school education and training system. 

 

11. It asserts that “if the provision of education and training is to be better coordinated 

with the needs of society and the economy, central information about skills needs is 

required”. Therefore “identifying current and future skills demand as accurately as 

possible is extremely important if the goals of the National Development Plan, the 

New Growth Path and the Industrial Policy Action Plan are to be achieved”.  

 

12. The White Paper (DHET, November 2013) notes further that the identification of 

skills needs can be used to inform human resource planning, funding allocations, 

programme development, and immigration strategies.  

 

13. The Human Resource Development Strategy of South Africa (HRDSSA, 2009) also 

emphasises the need to increase the number of appropriately skilled people to meet 

the demands of our current and emerging economic and social development priorities. 

 

14. Emanating from the mandates mentioned above, the Medium Term Strategic 

Framework (MTSF) requires the Department of Higher Education and Training to 

conduct an analysis and modelling of labour market skills using Labour Market 

Information (LMI). The MTSF indicates that the analysis be in the form of an annual 

report on skills supply and demand that must be published by the end of 2015/16 

financial year, and to thereafter become a yearly publication.  

 

 

 



This gazette is also available free online at www.gpwonline.co.za

8  No. 39319 GOVERNMENT GAZETTE, 23 OCTOBER 2015

4 

 FR
AM

EW
OR

K 
FO

R 
TH

E 
AN

NU
AL

 R
EP

OR
T 

ON
 S

KI
LL

S 
SU

PP
LY

 A
ND

 D
EM

AN
D 

IN
 S

OU
TH

 A
FR

IC
A:

 T
RE

ND
S,

 P
RO

JE
CT

IO
NS

 A
ND

 P
OL

IC
Y 

IM
PL

IC
AT

IO
NS

  

Se
ct

io
n 

W
ha

t i
s t

he
 o

ve
ra

ll p
ur

po
se

 o
f 

th
is 

se
ct

io
n?

 
W

ha
t w

ill 
be

 th
e 

co
nt

en
t?

  
In

di
ca

to
rs

  

Ab
br

ev
ia

tio
ns

 a
nd

 
Ac

ro
ny

m
s 

 Gl
os

sa
ry

 o
f t

er
m

s  

 
 

 

Ex
ec

ut
ive

 S
um

m
ar

y  
(M

ax
 2

 p
ag

es
) 

To
 p

ro
vi

de
 a

n 
ov

er
vie

w
 o

f t
he

 
re

po
rt

’s 
ke

y 
fin

di
ng

s, 
an

al
ys

is 
  

an
d 

re
co

m
m

en
da

tio
ns

. 
 

 
M

ism
at

ch
es

 b
et

w
ee

n 
sk

ill
s s

up
pl

y a
nd

 
de

m
an

d 
an

d 
th

e 
im

pl
ica

tio
ns

 th
er

eo
f. 

 
Re

co
m

m
en

da
tio

ns
 o

n 
po

ss
ib

le
 in

te
rv

en
tio

ns
. 

 

In
tr

od
uc

tio
n 

To
 p

re
se

nt
 th

e 
ba

ck
gr

ou
nd

, 
ra

tio
na

le
, o

bj
ec

tiv
es

, a
pp

ro
ac

h 
an

d 
st

ru
ct

ur
e 

of
 th

e 
re

po
rt,

 
an

d 
to

 id
en

tif
y t

he
 ta

rg
et

 
gr

ou
p 

 

 
Ba

ck
gr

ou
nd

: P
ol

icy
 co

nt
ex

t (
ND

P,
 N

GP
, I

PA
P,

 
M

TS
F,

 SD
A,

 E
m

pl
oy

m
en

t E
qu

ity
 A

ct
, t

ar
ge

ts
). 

 
Pu

rp
os

e 
of

 th
e 

re
po

rt
. 

 
Ra

tio
na

le
: (

pr
ob

le
m

) h
ig

h 
un

em
pl

oy
m

en
t 

sim
ul

ta
ne

ou
s w

ith
 h

ig
h 

le
ve

ls 
of

 o
cc

up
at

io
na

l 
de

m
an

d 
– 

ne
ed

 to
 re

du
ce

 m
ism

at
ch

es
 

be
tw

ee
n 

su
pp

ly 
an

d 
de

m
an

d;
 n

ee
d 

to
 

im
pr

ov
e 

re
sp

on
siv

en
es

s)
. 

 
Ob

je
ct

ive
s: 

To
 in

fo
rm

 p
la

nn
in

g 
fo

r t
he

 
ed

uc
at

io
n 

an
d 

tr
ai

ni
ng

 sy
st

em
. 

 
Au

di
en

ce
: W

ho
 ca

n 
us

e 
th

e 
re

po
rt 

 
M

et
ho

do
lo

gi
ca

l is
su

es
 (i

nc
lu

di
ng

 li
m

ita
tio

ns
)- 

 
Ex

pl
ai

n 
th

e 
us

e 
of

 th
e 

OF
O.

 
 

Ap
pr

oa
ch

 to
 sk

ill
s p

la
nn

in
g.

 
 

Ov
er

vi
ew

 o
f r

ep
or

t. 

 



This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 23 OKTOBER 2015 No. 39319  9

5 

 

Se
ct

io
n 

W
ha

t i
s t

he
 o

ve
ra

ll p
ur

po
se

 o
f 

th
is 

se
ct

io
n?

 
W

ha
t w

ill 
be

 th
e 

co
nt

en
t?

  
In

di
ca

to
rs

  

Th
e 

st
at

e 
of

 th
e 

ec
on

om
y a

nd
 la

bo
ur

 
m

ar
ke

t 

To
 p

ro
vi

de
 a

n 
ov

er
vie

w
 o

f 
tr

en
ds

 a
nd

 p
ro

je
ct

io
ns

 in
 th

e 
m

ac
ro

-e
co

no
m

y a
nd

 th
e 

la
bo

ur
 m

ar
ke

t. 

 
Pe

rfo
rm

an
ce

 o
f S

A 
ec

on
om

y (
co

m
pa

re
d 

to
 

re
gi

on
al

 a
nd

 g
lo

ba
l p

er
fo

rm
an

ce
) -

 h
ist

or
ica

l 
tr

en
ds

 a
nd

 p
ro

je
ct

io
ns

 o
f g

ro
w

th
 u

sin
g 

3 
sc

en
ar

io
s. 

 
De

m
og

ra
ph

ics
. 

 
Em

pl
oy

m
en

t a
nd

 u
ne

m
pl

oy
m

en
t l

ev
el

s, 
es

pe
cia

lly
 fo

r y
ou

th
. 

 
Pr

od
uc

tiv
ity

/C
om

pe
tit

ive
ne

ss
. 

 
So

cio
-p

ol
iti

ca
l is

su
es

 th
at

 m
ay

 im
pa

ct
 o

n 
sk

ill
s 

su
pp

ly 
an

d 
de

m
an

d 
iss

ue
s. 

 
 

Go
ve

rn
m

en
t d

ev
el

op
m

en
t p

la
ns

. (
ND

P,
 N

GP
, 

IP
AP

, S
IP

s)
 a

nd
 im

pl
ica

tio
ns

 fo
r s

ki
lls

 
de

ve
lo

pm
en

t. 
 

 
GD

P 
tim

e-
se

rie
s  

 
GD

P 
by

 se
ct

or
 

 
Ch

an
ge

s i
n 

Em
pl

oy
m

en
t/

Un
em

pl
oy

m
en

t 
ra

te
s 

 
Fu

tu
re

 p
ro

je
ct

io
ns

 fo
r G

DP
 

 
De

m
og

ra
ph

ic 
sh

ift
s/

 p
ro

je
ct

ed
 ch

an
ge

s 
in

 p
op

ul
at

io
n 

 
 

Co
m

pa
ris

on
 w

ill
 b

e 
m

ad
e 

w
ith

 si
m

ila
r 

in
di

ca
to

rs
 in

 o
th

er
 co

un
tr

ie
s  

 
Ch

an
ge

s i
n 

NE
ET

 

Su
pp

ly
 

 
To

 p
ro

vi
de

 in
fo

rm
at

io
n,

 
an

al
ys

is 
an

d 
in

sig
ht

s a
bo

ut
   

th
e 

na
tu

re
 a

nd
 e

xt
en

t o
f 

“s
up

pl
y”

 in
 th

e 
ec

on
om

y.
 

 
Co

nc
ep

tu
al

isa
tio

n 
an

d 
de

fin
iti

on
 o

f s
up

pl
y 

(c
ur

re
nt

 a
nd

 fo
re

ca
st

). 
 

 
In

di
ca

te
 th

e 
di

ffe
re

nt
 

co
m

po
ne

nt
s o

f s
up

pl
y.

 
 

M
et

ho
do

lo
gy

: W
ha

t a
re

 
th

e 
m

ea
su

re
s o

f s
up

pl
y 

an
d 

ho
w

 d
o 

th
ey

 fi
t 

to
ge

th
er

 to
 p

ro
vi

de
 a

 
ho

lis
tic

  p
ict

ur
e 

(c
ur

re
nt

 
an

d 
 fu

tu
re

) o
f s

up
pl

y 
 

Ho
w

 su
pp

ly 
ha

s b
ee

n 
m

ea
su

re
d 

(c
ur

re
nt

 a
nd

 

 
Th

e 
qu

al
ifi

ca
tio

ns
 st

ru
ct

ur
e 

of
 th

e 
em

pl
oy

ed
 

an
d 

un
em

pl
oy

ed
 w

or
kf

or
ce

. 
 

Pa
tte

rn
s/

vo
lu

m
es

 o
f t

ra
in

in
g/

no
n-

 a
cc

re
di

te
d 

sk
ill

s a
cq

ui
sit

io
n.

 
 

En
ro

lm
en

t a
nd

 g
ra

du
at

e 
ra

te
s a

t p
os

t 
sc

ho
ol

in
g 

le
ve

l. 
 

Ch
an

ge
s i

n 
im

m
ig

ra
tio

n/
m

ig
ra

tio
n 

ra
te

s. 
 

 
Fl

ow
s. 

 
Qu

al
ita

tiv
e 

in
fo

rm
at

io
n 

ab
ou

t e
m

pl
oy

er
 

pe
rc

ep
tio

ns
 o

n 
su

pp
ly 

(fr
om

 th
e 

SA
 S

oc
ia

l 
At

tit
ud

e 
Su

rv
ey

 a
nd

 o
th

er
 re

se
ar

ch
 

un
de

rt
ak

en
 b

y S
ET

As
, t

he
 p

riv
at

e 
se

ct
or

, 
et

c.)
.  

 
Qu

al
ita

tiv
e 

in
fo

rm
at

io
n 

ab
ou

t s
tu

de
nt

 
at

tit
ud

es
 to

w
ar

ds
 ce

rt
ai

n 
oc

cu
pa

tio
ns

 
(S

AS
AS

). 
  

 
Gr

ad
e 

9 
an

d 
12

 p
as

s r
at

es
 

 
Hi

gh
es

t l
ev

el
 o

f e
du

ca
tio

n 
at

ta
in

m
en

t 
am

on
gs

t t
he

 e
m

pl
oy

ed
 a

nd
 u

ne
m

pl
oy

ed
 

po
pu

la
tio

n.
  

 
Tr

en
ds

 a
nd

 p
ro

je
ct

io
ns

 in
 e

nr
ol

m
en

t 
ra

te
s b

y f
ie

ld
 o

f s
tu

dy
. 

 
Tr

en
ds

 a
nd

 p
ro

je
ct

io
ns

 in
 gr

ad
ua

tio
n 

ra
te

s b
y f

ie
ld

 o
f s

tu
dy

. 
 

Ch
an

gi
ng

 su
pp

ly 
by

 q
ua

lif
ica

tio
n 

an
d 

fie
ld

 o
f s

tu
dy

. 
 

Im
m

ig
ra

tio
n/

m
ig

ra
tio

n 
tr

en
ds

 a
t 

oc
cu

pa
tio

na
l a

nd
 se

ct
or

al
 le

ve
ls.

 
 

Pe
rc

en
ta

ge
 o

f u
ne

m
pl

oy
ed

 g
ra

du
at

es
. 

 
Tr

en
ds

 in
 sc

ho
ol

-to
-c

ol
le

ge
 tr

an
sit

io
n 

 
Tr

en
ds

 in
 sc

ho
ol

-to
-u

ni
ve

rs
ity

  t
ra

ns
iti

on
 

 
Tr

en
ds

 in
 co

lle
ge

-to
-w

or
k 

tra
ns

iti
on

 



This gazette is also available free online at www.gpwonline.co.za

10  No. 39319 GOVERNMENT GAZETTE, 23 OCTOBER 2015

6 

 

Se
ct

io
n 

W
ha

t i
s t

he
 o

ve
ra

ll p
ur

po
se

 o
f 

th
is 

se
ct

io
n?

 
W

ha
t w

ill 
be

 th
e 

co
nt

en
t?

  
In

di
ca

to
rs

  

fu
tu

re
) 

 
Tr

en
ds

 in
 u

ni
ve

rs
ity

-to
-w

or
k 

tr
an

sit
io

n 
 

Pe
rc

en
ta

ge
 o

f p
eo

pl
e 

th
at

 re
ce

ive
d 

tr
ai

ni
ng

 w
ith

in
 th

e 
la

st
 5

 ye
ar

s 
De

m
an

d 
 

 
To

 p
ro

vi
de

 in
fo

rm
at

io
n,

  
an

al
ys

is 
an

d 
in

sig
ht

s a
bo

ut
   

th
e 

na
tu

re
 a

nd
 e

xt
en

t o
f 

“d
em

an
d”

 in
 th

e 
ec

on
om

y  
 

In
di

ca
te

 th
e 

sk
ill

s 
im

pl
ica

tio
ns

 fo
r 

go
ve

rn
m

en
t p

ol
ici

es
 a

nd
 

pr
og

ra
m

m
es

, e
.g

. S
IP

S,
 

IP
AP

, N
GP

 a
nd

 N
DP

. 
 

Co
nc

ep
tu

al
isa

tio
n 

an
d 

de
fin

iti
on

 o
f d

em
an

d 
(c

ur
re

nt
 a

nd
 fo

re
ca

st
. 

In
di

ca
te

 th
e 

di
ffe

re
nt

 
co

m
po

ne
nt

s a
nd

 ty
pe

s o
f 

de
m

an
d)

.  
 

W
ha

t a
re

 th
e 

m
ea

su
re

s o
f 

de
m

an
d 

an
d 

ho
w

 d
o 

th
ey

 
fit

 to
ge

th
er

 to
 p

ro
vi

de
 a

 
ho

lis
tic

 p
ict

ur
e 

(c
ur

re
nt

 
an

d 
fu

tu
re

) o
f d

em
an

d.
 

   

 
Th

e 
fo

cu
s w

ill 
be

 o
n 

cu
rr

en
t d

em
an

d 
an

d 
fu

tu
re

 d
em

an
d.

 
 

On
 cu

rr
en

t d
em

an
d,

 fo
cu

s w
ill

 b
e 

on
: 

 
co

ve
ra

ge
 o

f o
cc

up
at

io
na

l a
nd

 
se

ct
or

al
 e

m
pl

oy
m

en
t c

ha
ng

e 
 

va
ca

nc
y a

nd
 e

ar
ni

ng
s  

tr
en

ds
 

Th
is 

w
ill

 p
ro

vi
de

 a
 cl

ea
r p

ict
ur

e 
of

 sk
ill

 n
ee

ds
 a

nd
 

ho
w

 th
ey

 a
re

 ch
an

gi
ng

 o
ve

r t
im

e.
 

 
On

 fu
tu

re
 d

em
an

d,
 fo

cu
s w

ill
 b

e 
on

: 
 

 T
he

 le
ve

l o
f r

ep
la

ce
m

en
t d

em
an

d 
(re

tir
em

en
t, 

m
or

ta
lit

y,
 m

ig
ra

tio
n,

 jo
b 

ch
an

ge
s)

. 
 

Na
tu

re
 a

nd
 e

xt
en

t o
f e

xp
an

sio
n 

de
m

an
d.

 
 

Sk
ill

s n
ee

d 
fo

r g
ov

er
nm

en
t g

ro
w

th
 

pr
io

rit
ie

s. 
 

Id
en

tif
y a

re
as

 o
f g

ro
w

th
, a

s w
el

l a
s a

re
as

 o
f 

de
cli

ne
 (s

ec
to

rs
, o

cc
up

at
io

ns
, s

ki
lls

 le
ve

ls)
. 

 
De

te
rm

in
e 

w
he

re
 th

er
e 

is 
a 

hi
gh

 d
em

an
d 

fo
r 

sk
ill

s (
sk

ille
d,

 se
m

i-s
ki

lle
d 

an
d 

lo
w

-s
ki

lle
d.

 
Oc

cu
pa

tio
ns

 w
ill

 b
e 

us
ed

 a
s p

ro
xy

 fo
r s

ki
ll 

le
ve

l).
 

 
Ho

w
 d

oe
s t

hi
s i

m
pa

ct
 o

n 
th

e 
de

m
an

d 
fo

r 
sk

ill
s?

  
 

Pr
oj

ec
tio

ns
 w

ill
 b

e 
m

ad
e 

ov
er

 a
 1

5 
ye

ar
 

pe
rio

d.
 

 
Gl

ob
al

 tr
en

ds
 a

nd
 p

ro
je

ct
io

ns
 o

n 
oc

cu
pa

tio
na

l d
em

an
d 

an
d 

th
ei

r i
m

pa
ct

 o
n 

 
Ch

an
ge

s i
n 

em
pl

oy
m

en
t b

y s
ec

to
r, 

oc
cu

pa
tio

ns
 a

nd
 sk

ill
 le

ve
l. 

 
 

Ch
an

ge
s i

n 
av

er
ag

e 
ea

rn
in

g 
le

ve
ls 

(b
y 

oc
cu

pa
tio

na
l l

ev
el

 a
s c

om
pa

re
d 

to
 

na
tio

na
l a

ve
ra

ge
s)

.  
 

 
Ch

an
ge

s a
nd

 p
at

te
rn

s i
n 

jo
b 

va
ca

nc
ie

s 
(Jo

b 
Op

po
rtu

ni
ty

 In
de

x)
. 

 
Ch

an
ge

s i
n 

th
e 

nu
m

be
rs

 o
f l

ab
ou

r. 
m

ar
ke

t e
nt

ra
nt

s (
by

 o
cc

up
at

io
na

l le
ve

ls 
an

d 
qu

al
ifi

ca
tio

ns
). 

 
Re

pl
ac

em
en

t d
em

an
d 

(M
or

ta
lit

y,
 

re
tir

em
en

t o
f w

or
ke

rs
 fr

om
 th

e 
la

bo
ur

 
fo

rc
e,

 m
ig

ra
tio

n 
an

d 
jo

b 
ch

an
ge

s)
. 

 
Oc

cu
pa

tio
na

l p
ro

sp
ec

ts
 b

y s
ec

to
r. 

  
 

La
bo

ur
 p

ro
du

ct
iv

ity
 

 
Ha

rd
 to

 fi
ll v

ac
an

cie
s. 

 
Tu

rn
ov

er
 o

f p
er

so
nn

el
. 

 
Ne

w
 e

nt
ra

nt
s i

n 
th

e 
la

bo
ur

 m
ar

ke
t. 

 
Gl

ob
al

 D
em

an
d.

 
 

Pe
rc

en
ta

ge
 o

f w
or

kf
or

ce
 a

ge
d 

55
+ 

an
d 

ov
er

. 
 

Ch
an

ge
s i

n 
em

ig
ra

tio
n 

ra
te

s (
Cu

rr
en

tly
 

th
is 

da
ta

 is
 n

ot
 a

va
ila

bl
e)

. 
 

Ch
an

ge
s i

n 
th

e 
av

er
ag

e 
to

ta
l n

um
be

r o
f 

ho
ur

s w
or

ke
d.

 
 

Pr
oj

ec
tio

ns
 o

f j
ob

 o
pe

ni
ng

s (
ex

pa
ns

io
n 

an
d 

re
pl

ac
em

en
t d

em
an

d)
 b

y 



This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 23 OKTOBER 2015 No. 39319  11

7 

 

Se
ct

io
n 

W
ha

t i
s t

he
 o

ve
ra

ll p
ur

po
se

 o
f 

th
is 

se
ct

io
n?

 
W

ha
t w

ill 
be

 th
e 

co
nt

en
t?

  
In

di
ca

to
rs

  

So
ut

h 
Af

ric
a’

s s
ho

rta
ge

s a
nd

 sk
ill

 su
pp

ly.
 

oc
cu

pa
tio

na
l g

ro
up

s. 
 

Ch
an

ge
s i

n 
sk

ill
s i

nt
en

sit
y o

f o
cc

up
at

io
ns

 
(h

ig
h,

 m
ed

iu
m

 a
nd

 lo
w

 sk
ills

). 
 

Pr
oj

ec
tio

ns
 o

f j
ob

 o
pe

ni
ng

s (
ex

pa
ns

io
n 

an
d 

re
pl

ac
em

en
t d

em
an

d)
 b

y 
ed

uc
at

io
na

l q
ua

lif
ica

tio
ns

. 
Im

ba
la

nc
es

 b
et

w
ee

n 
sk

ill
 su

pp
ly 

an
d 

de
m

an
d 

 

To
 id

en
tif

y c
ur

re
nt

, e
m

er
gi

ng
 

an
d 

pr
oj

ec
te

d 
im

ba
la

nc
es

 
be

tw
ee

n 
th

e 
su

pp
ly 

an
d 

de
m

an
d 

fo
r s

ki
lls

. 
 

 
Co

nc
ep

t a
nd

 d
ef

in
iti

on
 o

f i
m

ba
la

nc
e 

(c
ur

re
nt

 
an

d 
fo

re
ca

st
). 

In
di

ca
te

 th
e 

di
ffe

re
nt

 e
le

m
en

ts
 

of
 im

ba
la

nc
es

.  
 

M
et

ho
do

lo
gy

: W
ha

t a
re

 th
e 

m
ea

su
re

s o
f 

im
ba

la
nc

e 
an

d 
ho

w
 d

o 
th

ey
 fi

t t
og

et
he

r t
o 

pr
ov

id
e 

a 
ho

lis
tic

 p
ict

ur
e 

(c
ur

re
nt

 a
nd

 
fu

tu
re

). 
 

 
M

et
ho

do
lo

gy
: H

ow
 th

e 
in

te
rfa

ce
 b

et
w

ee
n 

oc
cu

pa
tio

ns
 a

nd
 q

ua
lif

ica
tio

ns
 h

as
 b

ee
n 

m
an

ag
ed

. 
 

To
 p

ro
vi

de
 a

n 
an

al
ys

is 
of

 cu
rr

en
t i

m
ba

la
nc

es
 

in
 th

e 
su

pp
ly 

an
d 

de
m

an
d 

of
 sk

ill
s. 

 
 

To
 id

en
tif

y c
ur

re
nt

 o
cc

up
at

io
na

l s
ho

rta
ge

s. 
 

 
Id

en
tif

y s
ki

lls
 g

ap
s (

e.
g.

 n
um

er
ac

y s
ki

lls
). 

 
 

Id
en

tif
y g

ov
er

nm
en

t p
rio

rit
ie

s f
or

 sk
ill

s 
de

ve
lo

pm
en

t. 
 

Gr
ad

ua
te

 d
es

tin
at

io
ns

  
 

TV
ET

: P
ro

gr
es

s a
nd

 re
sp

on
siv

en
es

s o
f 

pr
ov

isi
on

. 
 

HE
: P

ro
gr

es
s a

nd
 re

sp
on

siv
en

es
s o

f p
ro

vi
sio

n.
 

 
Qu

al
ita

tiv
e 

pe
rc

ep
tio

ns
 a

bo
ut

 re
cr

ui
tm

en
t 

an
d 

jo
b 

ap
pl

ica
tio

n 
ex

pe
rie

nc
es

.  
 

 
Pe

rc
en

ta
ge

 o
f H

E 
gr

ad
ua

te
s w

ith
 a

 
qu

al
ifi

ca
tio

n-
jo

b 
m

at
ch

.  
 

Ch
an

ge
s i

n 
av

er
ag

e 
pa

y b
y o

cc
up

at
io

ns
 

(p
ric

e)
.  

 
Ch

an
ge

s i
n 

pr
op

or
tio

n 
of

 w
or

ke
rs

 in
 a

 
sp

ec
ifi

c o
cc

up
at

io
n.

  
 

Ch
an

ge
 in

 th
e 

to
ta

l n
um

be
r o

f h
ou

rs
 

w
or

ke
d 

(p
er

ce
nt

ag
e 

ch
an

ge
 fr

om
 th

e 
pr

ev
io

us
 ye

ar
). 

 
Av

er
ag

e 
nu

m
be

r o
f a

pp
lic

an
ts

/s
ui

ta
bl

e 
ap

pl
ica

nt
s p

er
 va

ca
nc

y (
by

 o
cc

up
at

io
n)

.  
 

Ch
an

ge
 in

 V
ac

an
cy

 ra
te

s. 
 

 S
ET

A 
sc

ar
ce

 sk
ill

s l
ist

.  
 

Ex
ce

ss
 o

f j
ob

 se
ek

er
s v

er
su

s j
ob

 
op

en
in

gs
 fo

r s
el

ec
te

d 
oc

cu
pa

tio
ns

.  
 

Ch
an

ge
s i

n 
m

ed
ia

n 
va

ca
nc

y d
ur

at
io

n.
  

 
Ra

tio
 o

f v
ac

an
cie

s t
o 

nu
m

be
rs

 in
 

oc
cu

pa
tio

n.
 

 
Ha

rd
 to

 fi
ll v

ac
an

cie
s. 

 
Pe

rc
en

ta
ge

 o
f n

ew
 g

ra
du

at
es

 (6
 m

on
th

s 
af

te
r c

om
pl

et
io

n)
 e

m
pl

oy
ed

 fu
ll-

tim
e.

  
 

Pe
rc

en
ta

ge
 o

f n
ew

 g
ra

du
at

es
 (6

 m
on

th
s 

af
te

r c
om

pl
et

io
n)

 n
ot

 e
m

pl
oy

ed
. 

 
M

ea
n 

fu
ll-

tim
e 

ho
ur

s w
or

ke
d 

by
 n

ew
 



This gazette is also available free online at www.gpwonline.co.za

12  No. 39319 GOVERNMENT GAZETTE, 23 OCTOBER 2015

8 

 

Se
ct

io
n 

W
ha

t i
s t

he
 o

ve
ra

ll p
ur

po
se

 o
f 

th
is 

se
ct

io
n?

 
W

ha
t w

ill 
be

 th
e 

co
nt

en
t?

  
In

di
ca

to
rs

  

gr
ad

ua
te

s (
6 

m
on

th
s a

fte
r c

om
pl

et
io

n)
 

pe
r w

ee
k.

 
 

M
ea

n 
fu

ll-
tim

e 
an

nu
al

 sa
la

ry
 o

f n
ew

 
gr

ad
ua

te
s. 

 
 

Pe
rc

en
ta

ge
s o

f g
ra

du
at

es
 w

ith
 

ed
uc

at
io

n-
jo

b 
m

at
ch

 (3
 ye

ar
s a

fte
r 

c o
m

pl
et

io
n)

.  
 

Nu
m

be
r o

f n
ew

 v
isa

s g
ra

nt
ed

 a
s a

 
pe

rc
en

ta
ge

 o
f n

ew
 g

ra
du

at
es

.  
 

Gr
ea

te
r n

ee
d 

to
 m

at
ch

 q
ua

lif
ica

tio
ns

 to
 

oc
cu

pa
tio

ns
. (

Ex
pl

or
e 

a 
st

ud
en

t s
ur

ve
y 

fo
r t

he
m

 to
 m

at
ch

 th
e 

qu
al

ifi
ca

tio
ns

 
th

ey
 a

re
 st

ud
yi

ng
 fo

r t
o 

oc
cu

pa
tio

n 
th

ey
 

w
ish

 to
 p

ur
su

e 
w

ith
 th

e 
qu

al
ifi

ca
tio

n.
 

Fu
tu

re
 P

ro
je

ct
io

ns
 

 
To

 
pr

ov
id

e 
sc

en
ar

io
s, 

sim
ul

at
io

ns
 a

nd
 fo

re
ca

st
ed

 
pr

oj
ec

tio
ns

 o
f t

he
 fu

tu
re

. 
 

To
 p

ro
vi

de
 t

he
 e

co
no

m
ic 

an
d 

ed
uc

at
io

n 
fo

re
ca

st
in

g 
ne

ed
ed

 fo
r s

ki
ll p

la
nn

in
g.

 
 

To
 

pr
ov

id
e 

an
al

ys
is 

of
 

cu
rr

en
t 

im
ba

la
nc

es
 i

n 
th

e 
de

m
an

d 
an

d 
su

pp
ly 

of
 

sk
ill

s. 
 

To
 p

re
se

nt
 p

ro
je

ct
io

ns
 a

nd
 

an
al

ys
is 

of
 th

e 
ev

ol
ut

io
n 

of
 

th
e 

sk
ill

 g
ap

. 

 
Ba

ck
gr

ou
nd

 a
nd

 ra
tio

na
le

 fo
r p

ro
du

cin
g 

qu
an

tit
at

ive
 sk

ill
s p

ro
je

ct
io

ns
. 

 
Po

lic
y a

nd
 o

th
er

 in
pu

t a
ss

um
pt

io
ns

 u
se

d 
in

 
th

e 
LM

-E
M

. 
 

Pr
oj

ec
tio

ns
 o

f t
re

nd
s i

n 
ke

y m
ac

ro
ec

on
om

ic,
 

se
ct

or
 a

nd
 S

ET
A 

in
di

ca
to

rs
. 

 
Pr

oj
ec

tio
ns

 o
f f

ut
ur

e 
tre

nd
s i

n 
gr

ow
th

 a
nd

 
em

pl
oy

m
en

t a
t n

at
io

na
l, 

se
ct

or
al

 a
nd

 S
ET

A 
le

ve
ls.

 
 

An
al

ys
is 

of
 p

as
t a

nd
 fu

tu
re

 tr
en

ds
 in

 su
pp

ly 
of

 
ed

uc
at

io
na

l q
ua

lif
ica

tio
ns

 b
y d

em
og

ra
ph

ic 
ca

te
go

ry
 su

ch
 a

s r
ac

e 
an

d 
ge

nd
er

. 
 

An
al

ys
is 

of
 p

as
t a

nd
 fu

tu
re

 tr
en

ds
 in

 jo
b 

op
en

in
gs

. 

 
Ch

an
ge

s i
n 

po
pu

la
tio

n 
an

d 
la

bo
ur

 fo
rc

e 
by

 a
ge

 a
nd

 g
en

de
r (

20
15

-2
02

5)
-(S

ou
rc

e:
 

St
at

ist
ics

 S
ou

th
 A

fri
ca

 a
nd

 LM
-E

M
). 

 
La

bo
ur

 m
ar

ke
t p

ar
tic

ip
at

io
n 

ra
te

s (
20

15
-

20
25

)-(
So

ur
ce

: L
M

-E
M

). 
 

Su
pp

ly 
tr

en
ds

 in
 la

bo
ur

 fo
rc

e 
(1

5+
) b

y 
qu

al
ifi

ca
tio

n 
(2

01
5-

20
25

)-(
So

ur
ce

: L
M

-
EM

). 
 

Pa
st

 a
nd

 li
ke

ly 
ch

an
ge

 o
f f

ut
ur

e 
su

pp
ly 

of
 q

ua
lif

ica
tio

ns
, l

ab
ou

r f
or

ce
 (1

5+
) 

(2
00

5-
20

15
, 2

01
5-

20
25

)-(
So

ur
ce

: L
M

-
EM

). 
 

Pr
oj

ec
te

d 
ch

an
ge

 in
 la

bo
ur

 fo
rc

e 
by

 
qu

al
ifi

ca
tio

n 
(2

01
5-

20
25

)-(
So

ur
ce

: L
M

-
EM

). 
 

In
cid

en
ce

 o
f l

ow
, m

ed
iu

m
 a

nd
 h

ig
h 

qu
al

ifi
ca

tio
ns

 in
 th

e 
la

bo
ur

 fo
rc

e-



This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 23 OKTOBER 2015 No. 39319  13

9 

 

Se
ct

io
n 

W
ha

t i
s t

he
 o

ve
ra

ll p
ur

po
se

 o
f 

th
is 

se
ct

io
n?

 
W

ha
t w

ill 
be

 th
e 

co
nt

en
t?

  
In

di
ca

to
rs

  

(S
ou

rc
e:

 LM
-E

M
). 

 
Pa

st
 a

nd
 li

ke
ly 

fu
tu

re
 tr

en
ds

 in
 jo

b 
op

en
in

gs
 b

y s
ec

to
r a

nd
 S

ET
As

 (2
01

5-
20

25
)-(

So
ur

ce
: L

M
-E

M
). 

 
Sh

ar
es

 o
f s

ec
to

r e
m

pl
oy

m
en

t (
20

05
, 

20
15

, 2
02

5)
-(S

ou
rc

e:
 LM

-E
M

). 
 

Pa
st

 a
nd

 li
ke

ly 
fu

tu
re

 se
ct

or
al

 
em

pl
oy

m
en

t c
ha

ng
e 

(2
00

5-
20

15
, 2

01
5-

20
25

)-(
So

ur
ce

: L
M

-E
M

). 
 

Pa
st

 a
nd

 li
ke

ly 
fu

tu
re

 tr
en

ds
 in

 jo
b 

op
en

in
gs

 b
y o

cc
up

at
io

n 
(2

00
5-

20
25

)-
(S

ou
rc

e:
 LM

-E
M

). 
 

Th
e 

ch
an

gi
ng

 o
cc

up
at

io
na

l s
tr

uc
tu

re
 o

f 
em

pl
oy

m
en

t (
20

05
, 2

01
5,

 2
02

5)
- 

(S
ou

rc
e:

 LM
-E

M
). 

 
Pa

st
 a

nd
 li

ke
ly 

fu
tu

re
 tr

en
ds

 in
 

em
pl

oy
m

en
t b

y e
du

ca
tio

na
l 

qu
al

ifi
ca

tio
ns

 (2
00

5-
20

25
)-(

So
ur

ce
: L

M
-

EM
). 

 
Ne

t e
m

pl
oy

m
en

t c
ha

ng
e 

by
 o

cc
up

at
io

n 
an

d 
qu

al
ifi

ca
tio

n 
(2

00
5-

20
15

, 2
01

5-
20

25
)-(

So
ur

ce
: L

M
-E

M
). 

 
 

Un
em

pl
oy

m
en

t r
at

es
 b

y q
ua

lif
ica

tio
n 

ca
te

go
ry

 (2
00

5-
20

25
)-(

So
ur

ce
: L

M
-E

M
). 

 
Re

la
tiv

e 
un

em
pl

oy
m

en
t r

at
es

 b
y s

ki
ll 

le
ve

l -
(S

ou
rc

e:
 LM

-E
M

). 
 

Jo
b 

op
en

in
g 

an
d 

jo
b 

se
ek

er
s b

y s
ki

ll l
ev

el
 

ov
er

 th
e 

pr
oj

ec
tio

n 
pe

rio
d,

 a
s a

 
pe

rc
en

ta
ge

 o
f 2

01
5 

em
pl

oy
m

en
t-

(S
ou

rc
e:

 LM
-E

M
). 

  
Jo

b 
op

en
in

g 
an

d 
jo

b 
se

ek
er

s b
y 



This gazette is also available free online at www.gpwonline.co.za

14  No. 39319 GOVERNMENT GAZETTE, 23 OCTOBER 2015

10
 

 

Se
ct

io
n 

W
ha

t i
s t

he
 o

ve
ra

ll p
ur

po
se

 o
f 

th
is 

se
ct

io
n?

 
W

ha
t w

ill 
be

 th
e 

co
nt

en
t?

  
In

di
ca

to
rs

  

oc
cu

pa
tio

n 
ov

er
 th

e 
pr

oj
ec

tio
n 

pe
rio

d,
 

as
 a

 p
er

ce
nt

ag
e 

of
 2

01
5 

em
pl

oy
m

en
t-

(S
ou

rc
e:

 LM
-E

M
). 

 
Oc

cu
pa

tio
ns

 p
ro

je
ct

ed
 to

 fa
ce

 sh
or

ta
ge

s 
or

 su
rp

lu
se

s b
y s

ki
ll l

ev
el

-(S
ou

rc
e:

 LM
-

EM
). 

 
Ex

ce
ss

 o
f j

ob
 se

ek
er

s v
er

su
s j

ob
 

op
en

in
gs

 fo
r s

el
ec

te
d 

oc
cu

pa
tio

ns
- 

(S
ou

rc
e:

 LM
-E

M
). 

 
Ou

tlo
ok

 o
f b

al
an

ce
s a

nd
 im

ba
la

nc
es

 fo
r 

se
le

ct
ed

 o
cc

up
at

io
ns

- (
So

ur
ce

: L
M

-E
M

). 
 

Ou
tlo

ok
 fo

r o
cc

up
at

io
ns

 u
su

al
ly 

re
qu

iri
ng

 u
ni

ve
rs

ity
 e

du
ca

tio
n-

(S
ou

rc
es

: 
LM

- E
M

 a
nd

 o
th

er
 so

ur
ce

s)
. 

 
Ou

tlo
ok

 fo
r o

cc
up

at
io

ns
 u

su
al

ly 
re

qu
iri

ng
 co

lle
ge

 e
du

ca
tio

n 
or

 
ap

pr
en

tic
es

hi
p 

tr
ai

ni
ng

- (
So

ur
ce

s: 
LM

-
EM

 a
nd

 o
th

er
 so

ur
ce

s)
. 

 
Ou

tlo
ok

 fo
r o

cc
up

at
io

ns
 u

su
al

ly 
re

qu
iri

ng
 h

ig
h 

sc
ho

ol
 e

du
ca

tio
n-

(S
ou

rc
es

: L
M

-E
M

 a
nd

 o
th

er
 so

ur
ce

s)
. 

 
An

al
ys

is 
an

d 
in

te
rp

re
ta

tio
n 

of
 m

ai
n 

fin
di

ng
s  

 
To

 p
ro

vi
de

 a
n 

an
al

ys
is 

an
d 

in
te

rp
re

ta
tio

n 
of

 fi
nd

in
gs

, 
an

d 
dr

aw
 a

tte
nt

io
n 

to
 ke

y 
iss

ue
s. 

 
Se

co
nd

ar
y r

es
ea

rc
h 

an
d 

ot
he

r s
ou

rc
es

 w
ill

 b
e 

us
ed

 
to

 in
te

rp
re

t t
he

 fi
nd

in
gs

 
an

d 
ex

pl
ai

n 
th

e 
re

as
on

s 
fo

r m
ism

at
ch

es
.  

 
In

te
rp

re
t t

he
 p

re
vio

us
 re

su
lts

; p
ro

vi
de

 a
n 

ov
er

al
l ‘

w
ho

le
 sy

st
em

’ n
ar

ra
tiv

e 
go

in
g 

be
yo

nd
 th

e 
di

ffe
re

nt
 ‘f

ra
gm

en
ts

’ o
f t

he
 

re
po

rt
. 

 
Pr

ov
id

e 
hi

gh
 le

ve
l a

na
lys

is 
of

 p
at

te
rn

s, 
re

la
tio

ns
 a

nd
 p

rio
rit

ie
s. 

  



This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 23 OKTOBER 2015 No. 39319  15

11
 

 

Se
ct

io
n 

W
ha

t i
s t

he
 o

ve
ra

ll p
ur

po
se

 o
f 

th
is 

se
ct

io
n?

 
W

ha
t w

ill 
be

 th
e 

co
nt

en
t?

  
In

di
ca

to
rs

  

 
Po

lic
y I

m
pl

ica
tio

ns
 

Th
e 

fin
al

 se
ct

io
n 

w
ill

 tu
rn

 to
 

th
e 

po
lic

y i
m

pl
ica

tio
ns

 o
f t

he
 

re
po

rt
s m

ai
n 

fin
di

ng
s. 

 K
ey

 is
su

es
 w

ill
 fo

cu
s u

po
n 

ho
w

 su
pp

ly 
ca

n 
be

 in
cr

ea
se

d 
ov

er
 th

e 
sh

or
t, 

m
ed

iu
m

 a
nd

 
lo

ng
er

 te
rm

 in
 re

sp
on

se
 to

 
id

en
tif

ie
d 

pr
io

rit
ie

s. 
Am

on
gs

t 
th

e 
iss

ue
s t

o 
be

 a
na

lyz
ed

 
in

clu
de

s: 
 

 
Ho

w
 to

 e
xp

an
d 

en
ro

lm
en

ts
 in

 ce
rta

in
 

su
bj

ec
t a

re
as

. 
 

Ho
w

 to
 u

se
 im

m
ig

ra
tio

n 
as

 
a 

te
m

po
ra

ry
 so

lu
tio

n.
 

 
W

ha
t l

on
ge

r t
er

m
 ca

pi
ta

l 
in

ve
st

m
en

ts
 a

re
 re

qu
ire

d 
to

 e
xp

an
d 

sk
ill

s 
de

ve
lo

pm
en

t i
n 

ot
he

r 
ar

ea
s?

  
 

Im
pl

ica
tio

ns
 fo

r s
tu

de
nt

 
ch

oi
ce

s. 
 

Po
lic

y i
m

pl
ica

tio
ns

 to
 

re
du

ce
 m

ism
at

ch
es

.  
 

Ot
he

r s
tr

at
eg

ie
s (

su
ch

 a
s 

th
e 

ne
ed

 fo
r p

ro
gr

am
m

e,
 

qu
al

ifi
ca

tio
n 

an
d 

cu
rr

icu
lu

m
 re

vi
ew

) w
ill

 
ne

ed
 to

 b
e 

to
uc

he
d 

up
on

, 
de

pe
nd

in
g 

on
 th

e 
na

tu
re

 

Ad
dr

es
s t

he
 p

ol
icy

 im
pl

ica
tio

ns
 o

f t
he

 fi
nd

in
gs

 a
t 

th
e 

na
tio

na
l p

ol
icy

 le
ve

l, 
in

st
itu

tio
na

l le
ve

l a
s w

el
l 

as
 a

t t
he

 g
eo

gr
ap

hi
c/

re
gi

on
al

 le
ve

l. 
 

De
pe

nd
in

g 
on

 d
at

a 
av

ai
la

bi
lit

y,
 a

na
lys

is 
an

d 
fin

di
ng

s a
t a

 M
un

ici
pa

l le
ve

l w
ill

 b
e 

pr
ov

id
ed

. 



This gazette is also available free online at www.gpwonline.co.za

16  No. 39319 GOVERNMENT GAZETTE, 23 OCTOBER 2015

12
 

 

Se
ct

io
n 

W
ha

t i
s t

he
 o

ve
ra

ll p
ur

po
se

 o
f 

th
is 

se
ct

io
n?

 
W

ha
t w

ill 
be

 th
e 

co
nt

en
t?

  
In

di
ca

to
rs

  

of
 th

e 
ne

ed
 o

r b
ot

tle
ne

ck
 

in
 th

e 
sk

ill
s d

ev
el

op
m

en
t 

sy
st

em
. 

An
ne

xu
re

 A
 

To
 p

ro
vi

de
 a

dd
iti

on
al

 
in

fo
rm

at
io

n/
ev

id
en

ce
. 

 
De

ta
ile

d 
ta

bl
es

 o
n 

th
e 

fo
llo

w
in

g:
 

 
De

m
og

ra
ph

ics
 (w

or
ki

ng
 a

ge
 

po
pu

la
tio

n)
 tr

en
ds

 a
nd

 p
ro

je
ct

io
ns

 
by

 a
ge

. 
 

Tr
en

d 
da

ta
 a

nd
 p

ro
je

ct
io

ns
 o

n 
su

pp
ly 

(g
ra

du
at

es
 b

y f
ie

ld
 o

f 
st

ud
y/

fo
cu

se
d 

qu
al

ifi
ca

tio
ns

). 
 

Tr
en

d 
da

ta
 a

nd
 p

ro
je

ct
io

ns
 o

n 
em

pl
oy

m
en

t. 
 

De
ta

ile
d 

ta
bl

es
 o

n 
ex

pa
ns

io
n 

an
d 

re
pl

ac
em

en
t d

em
an

d 
by

 o
cc

up
at

io
n.

 
 

De
ta

ile
d 

ta
bl

es
 o

n 
ex

pa
ns

io
n 

an
d 

re
pl

ac
em

en
t d

em
an

d 
by

 
qu

al
ifi

ca
tio

n.
 

An
ne

xu
re

 B
 

To
 p

ro
vi

de
 te

ch
ni

ca
l 

in
fo

rm
at

io
n 

on
 m

et
ho

do
lo

gi
ca

l 
iss

ue
s. 

 

Te
ch

ni
ca

l n
ot

es
 o

n 
th

e 
in

di
ca

to
rs

 u
se

d 
an

d 
th

ei
r 

m
et

ho
ds

 o
f c

al
cu

la
tio

n.
 

 

 

An
ne

xu
re

 C
 

To
 p

ro
vi

de
 in

fo
rm

at
io

n 
ab

ou
t 

‘’S
ca

rc
e 

Sk
ill

s”
. 

Lis
t o

f O
cc

up
at

io
ns

 in
 H

ig
h 

De
m

an
d/

Sc
ar

ce
 S

ki
lls

.  
 

     



This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 23 OKTOBER 2015 No. 39319  17

13
 

 An
ne

xu
re

 A
: K

ey
 m

ea
su

re
s/

 in
di

ca
to

rs
 to

 fo
rm

 p
ar

t t
he

 a
nn

ua
l r

ep
or

t 

Se
cti

on
In

di
ca

to
r

Da
ta

 
av

ail
ab

ili
ty

 
So

ur
ce

 of
 da

ta
Fr

eq
ue

nc
y

Di
sa

gg
re

ga
tio

n

GD
P t

im
e-

se
rie

s 
Ye

s
Na

tio
na

l A
cc

ou
nt

s (
St

at
s S

A)
An

nu
all

y
Na

tio
na

l &
 Pr

ov
inc

e

GD
P b

y s
ec

to
r

Ye
s

Na
tio

na
l A

cc
ou

nt
s (

St
at

s S
A)

An
nu

all
y

Se
cto

r

 Ch
an

ge
s i

n E
m

plo
ym

en
t/U

ne
m

plo
ym

en
t r

at
es

Ye
s

QL
FS

 (S
ta

ts 
SA

)
An

nu
all

y
Na

tio
na

l, P
ro

vin
ce

, S
ec

to
r, 

Qu
ali

fic
at

ion
, a

ge
, g

en
de

r &
 ra

ce

 Fu
tu

re
 pr

oj
ec

tio
ns

 fo
r G

DP
Ye

s
LM

_E
M

An
nu

all
y

Na
tio

na
l, P

ro
vin

ce
 &

 Se
cto

r

De
m

og
ra

ph
ic 

sh
ift

s/
 pr

oj
ec

te
d c

ha
ng

es
 in

 po
pu

lat
ion

 
Ye

s
M

id-
ye

ar
 po

pu
lat

ion
 es

tim
at

es
(St

at
s 

SA
)

An
nu

all
y

Ag
e, 

ge
nd

er
 &

 ra
ce

Co
m

pa
ris

on
 w

ill 
be

 m
ad

e w
ith

 si
m

ila
r i

nd
ica

to
rs 

in 
ot

he
r 

co
un

tri
es

 
Ye

s
 (I

LO
, W

or
ld 

Ba
nk

, U
NE

SC
O,

 O
EC

D)
An

nu
all

y

Ch
an

ge
s i

n N
EE

T
Ye

s
QL

FS
 (S

ta
ts 

SA
)

An
nu

all
y

Ag
e, 

ge
nd

er
 &

 ra
ce

Gr
ad

e 9
 an

d 1
2 p

as
s r

at
es

Ye
s

DB
E

An
nu

all
y

Ag
e, 

ge
nd

er
 &

 ra
ce

Hi
gh

es
t l

ev
el 

of
 ed

uc
at

ion
 at

ta
inm

en
t a

m
on

gs
t t

he
 em

plo
ye

d a
nd

 
un

em
plo

ye
d p

op
ula

tio
n.

 
Ye

s
QL

FS
/ Q

ES
 (S

ta
ts 

SA
)

An
nu

all
y

Ag
e, 

ge
nd

er
 &

 ra
ce

 Tr
en

ds
 an

d p
ro

jec
tio

ns
 in

 en
ro

lm
en

t r
at

es
 by

 fie
ld 

of
 st

ud
y.

Ye
s

HE
M

IS/
HE

TM
IS

An
nu

all
y

Ed
uc

at
ion

 le
ve

l, f
iel

d o
f s

tu
dy

, r
ac

e, 
ag

e &
 ge

nd
er

 Tr
en

ds
 an

d p
ro

jec
tio

ns
 in

 gr
ad

ua
tio

n r
at

es
 by

 fie
ld 

of
 st

ud
y.

Ye
s

HE
M

IS/
HE

TM
IS

An
nu

all
y

Ed
uc

at
ion

 le
ve

l, f
iel

d o
f s

tu
dy

, r
ac

e, 
ag

e &
 ge

nd
er

Ch
an

gin
g s

up
ply

 by
 qu

ali
fic

at
ion

 an
d f

iel
d o

f s
tu

dy
 

Ye
s

HE
M

IS/
HE

TM
IS

An
nu

all
y

Ed
uc

at
ion

 le
ve

l, f
iel

d o
f s

tu
dy

, r
ac

e, 
ag

e &
 ge

nd
er

Im
m

igr
at

ion
/m

igr
at

ion
 tr

en
ds

 at
 oc

cu
pa

tio
na

l a
nd

 se
cto

ra
l le

ve
ls

No
DH

A 
(N

ee
d t

o s
tre

ng
th

en
 th

e d
at

a 
sy

ste
m

 w
ith

 D
HA

)
An

nu
all

y
oc

cu
pa

tio
n &

 se
cto

r
Gr

ea
te

r n
ee

d t
o m

at
ch

 qu
ali

fic
at

ion
s t

o o
cc

up
at

ion
s. 

(E
xp

lor
e a

 
stu

de
nt

 su
rv

ey
 fo

r t
he

m
 to

 m
at

ch
 th

e q
ua

lif
ica

tio
ns

 th
ey

 ar
e 

stu
dy

ing
 fo

r t
o o

cc
up

at
ion

 th
ey

 w
ish

 to
 pu

rsu
e w

ith
 th

e 
qu

ali
fic

at
ion

).
No

Pe
rc

en
ta

ge
 of

 un
em

plo
ye

d g
ra

du
at

es
Ye

s
QL

FS
 (S

ta
ts 

SA
) a

s a
 so

ur
ce

 to
 

co
m

pu
te

 th
e i

nd
ica

to
r

An
nu

all
y

Ed
uc

at
ion

 le
ve

l, f
iel

d o
f s

tu
dy

, r
ac

e, 
ag

e &
 ge

nd
er

St
at

e o
f t

he
 

ec
on

om
y a

nd
 

lab
ou

r m
ar

ke
t

Su
pp

ly

 



This gazette is also available free online at www.gpwonline.co.za

18  No. 39319 GOVERNMENT GAZETTE, 23 OCTOBER 2015

14
 

 Se
ct

io
n

In
di

ca
to

r

Da
ta

 
av

ai
la

bi
lit

y 
So

ur
ce

 o
f d

at
a

Fr
eq

ue
nc

y
Di

sa
gg

re
ga

tio
n

 C
ha

ng
es

 in
 e

m
pl

oy
m

en
t b

y s
ec

to
r, 

oc
cu

pa
tio

ns
 a

nd
 sk

ill 
le

ve
l. 

Ye
s

QL
FS

 (S
ta

ts
 SA

)
An

nu
al

ly
Na

tio
na

l, 
pr

ov
in

ce
, s

ec
to

r, 
ra

ce
, a

ge
 &

 g
en

de
r

 C
ha

ng
es

 in
 a

ve
ra

ge
 e

ar
ni

ng
 le

ve
ls 

(b
y o

cc
up

at
io

na
l le

ve
l a

s 
co

m
pa

re
d 

to
 n

at
io

na
l a

ve
ra

ge
s).

  
Ye

s
QE

S (
St

at
s S

A)
An

nu
al

ly
Se

ct
or

 &
 o

cc
up

at
io

n 
( 2

 d
ig

it)
; 

pu
bl

ic 
an

d 
pr

iva
te

 se
ct

or
s.

Ch
an

ge
s a

nd
 p

at
te

rn
s i

n 
jo

b 
va

ca
nc

ie
s (

Jo
b 

Op
po

rtu
ni

ty
 In

de
x)

.
Ye

s, 
w

ith
 

lim
ita

tio
ns

DO
L J

OI
 &

 C
ar

ee
r J

un
ct

io
n

An
nu

al
ly

Se
ct

or
 &

 o
cc

up
at

io
n 

( 2
 d

ig
it)

Ch
an

ge
s i

n 
th

e 
nu

m
be

rs
 o

f l
ab

ou
r m

ar
ke

t e
nt

ra
nt

s (
by

 
oc

cu
pa

tio
na

l le
ve

ls 
an

d 
qu

al
ifi

ca
tio

ns
)

No
W

SP
/A

TR
 o

nc
e 

re
vis

ed
An

nu
al

ly
Oc

cu
pa

tio
n 

(2
 d

ig
it)

 b
y s

ec
to

r

Re
pl

ac
em

en
t d

em
an

d 
(M

or
ta

lit
y,

 re
tir

em
en

t o
f w

or
ke

rs
 fr

om
 th

e 
la

bo
ur

 fo
rc

e,
 m

ig
ra

tio
n 

an
d 

jo
b 

ch
an

ge
s).

Ye
s

Po
pu

la
tio

n 
re

gi
st

er
 fo

r 
m

or
ta

lit
y (

DH
A)

An
nu

al
ly

Se
ct

or
, O

cc
up

at
io

n 
(2

 d
ig

it)
, 

qu
al

ifi
ca

tio
n,

 a
ge

, g
en

de
r &

 
ra

ce

 O
cc

up
at

io
na

l p
ro

sp
ec

ts
 b

y s
ec

to
r  

Ye
s

QL
FS

/Q
ES

(S
ta

ts
 SA

)
An

nu
al

ly
Se

ct
or

 &
 o

cc
up

at
io

n 
( 2

 d
ig

it)

Ha
rd

 to
 fi

ll v
ac

an
cie

s.
No

W
SP

/A
TR

 o
nc

e 
re

vis
ed

An
nu

al
ly

Oc
cu

pa
tio

n 
(2

 d
ig

it)
 b

y s
ec

to
r

La
bo

ur
 P

ro
du

ct
ivi

ty
Ye

s
GD

P/
QL

FS
 a

s s
ou

rc
e 

to
 

co
m

pu
te

 th
e 

in
di

ca
to

r
An

nu
al

ly

Tu
rn

ov
er

 o
f p

er
so

nn
el

.
No

W
SP

/A
TR

 o
nc

e 
re

vis
ed

An
nu

al
ly

Oc
cu

pa
tio

n 
(2

 d
ig

it)
 b

y s
ec

to
r

Ne
w

 e
nt

ra
nt

s i
n 

th
e 

la
bo

ur
 m

ar
ke

t.
No

W
SP

/A
TR

 o
nc

e 
re

vis
ed

An
nu

al
ly

Oc
cu

pa
tio

n 
(2

 d
ig

it)
 b

y s
ec

to
r 

& 
qu

al
ifi

ca
tio

n

Gl
ob

al
 D

em
an

d.
No

Ex
pl

or
e 

Vi
sa

 lis
t o

f s
el

ec
te

d 
co

un
tri

es
 a

nd
 g

lo
ba

l s
ur

ve
y

An
nu

al
ly

Oc
cu

pa
tio

n 
(2

 d
ig

it)
 b

y s
ec

to
r 

& 
qu

al
ifi

ca
tio

n

Pe
rc

en
ta

ge
 o

f w
or

kf
or

ce
 a

ge
d 

55
+ 

an
d 

ov
er

.
Ye

s
QL

FS
 (S

ta
ts

 SA
)

An
nu

al
ly

Na
tio

na
l, 

pr
ov

in
ce

, s
ec

to
r, 

ra
ce

, a
ge

 &
 g

en
de

r

Ch
an

ge
s i

n 
em

ig
ra

tio
n 

ra
te

s (
Cu

rr
en

tly
 th

is 
da

ta
 is

 n
ot

 a
va

ila
bl

e)
.

No
DH

A 
(N

ee
d 

to
 st

re
ng

th
en

 
th

e 
da

ta
 sy

st
em

 w
ith

 D
HA

)
An

nu
al

ly
Oc

cu
pa

tio
n 

(2
 d

ig
it)

 b
y s

ec
to

r 
& 

qu
al

ifi
ca

tio
n

Ch
an

ge
s i

n 
th

e 
av

er
ag

e 
to

ta
l n

um
be

r o
f h

ou
rs

 w
or

ke
d.

Ye
s

QE
S (

St
at

s S
A)

An
nu

al
ly

Pr
oj

ec
tio

ns
 o

f j
ob

 o
pe

ni
ng

s (
ex

pa
ns

io
n 

an
d 

re
pl

ac
em

en
t d

em
an

d)
 

by
 o

cc
up

at
io

na
l g

ro
up

s.
Ye

s
LM

-E
M

 M
od

el
An

nu
al

ly
Oc

cu
pa

tio
n 

(2
 d

ig
it)

 b
y s

ec
to

r 
& 

qu
al

ifi
ca

tio
n

De
m

an
d

 



This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 23 OKTOBER 2015 No. 39319  19

15
 

 Se
ct

io
n

In
di

ca
to

r

D
at

a 
av

ai
la

bi
lit

y 
So

ur
ce

 o
f d

at
a

Fr
eq

ue
nc

y
D

is
ag

gr
eg

at
io

n

Pe
rc

en
ta

ge
 o

f H
E 

gr
ad

ua
te

s 
w

ith
 a

 q
ua

lif
ic

at
io

n-
jo

b 
m

at
ch

 
N

o
G

ra
du

at
e 

de
st

in
at

io
n 

st
ud

y 
to

 b
e 

co
m

m
is

si
on

ed
An

nu
al

ly
O

cc
up

at
io

n 
(2

 d
ig

it)
 b

y 
se

ct
or

 
&

 q
ua

lif
ic

at
io

n

Ch
an

ge
s 

in
 s

ki
lls

 in
te

ns
ity

 o
f o

cc
up

at
io

ns
 (h

ig
h,

 m
ed

iu
m

 a
nd

 lo
w

 
sk

ill
s)

Ye
s

Q
LF

S 
(S

ta
ts

 S
A)

 a
s 

so
ur

ce
 to

 
co

m
pu

te
 th

e 
in

di
ca

to
r

An
nu

al
ly

O
cc

up
at

io
n 

(2
 d

ig
it)

 b
y 

se
ct

or
 

&
 q

ua
lif

ic
at

io
n 

as
 p

ro
xy

 fo
r 

sk
ill

 le
ve

l

Ch
an

ge
s 

in
 a

ve
ra

ge
 p

ay
 b

y 
oc

cu
pa

tio
ns

 (p
ric

e)
Ye

s
Q

ES
(S

ta
ts

 S
A)

An
nu

al
ly

Se
ct

or
 &

 o
cc

up
at

io
n 

( 2
 d

ig
it)

, 
ra

ce
 a

nd
 g

en
de

r
 C

ha
ng

es
 in

 p
ro

po
rt

io
n 

of
 w

or
ke

rs
 in

 a
 s

pe
ci

fic
 o

cc
up

at
io

n 
(v

ol
um

e)
 

Ye
s

Q
LF

S/
Q

ES
(S

ta
ts

 S
A)

An
nu

al
ly

O
cc

up
at

io
n 

by
 s

ec
to

r (
 2

 
di

gi
t)

Ch
an

ge
 in

 th
e 

to
ta

l n
um

be
r o

f  
ho

ur
s 

w
or

ke
d 

(p
er

ce
nt

ag
e 

ch
an

ge
 

fr
om

 th
e 

pr
ev

io
us

 y
ea

r)
Ye

s
Q

ES
(S

ta
ts

 S
A)

An
nu

al
ly

 A
ve

ra
ge

 n
um

be
r o

f a
pp

lic
an

ts
/s

ui
ta

bl
e 

ap
pl

ic
an

ts
 p

er
 v

ac
an

cy
 

(b
y 

oc
cu

pa
tio

n)
 

N
o

W
SP

/A
TR

 o
nc

e 
re

vi
se

d
An

nu
al

ly
O

cc
up

at
io

n 
(2

 d
ig

it)
 b

y 
se

ct
or

Va
ca

nc
y 

ra
te

N
o

W
SP

/A
TR

 o
nc

e 
re

vi
se

d
An

nu
al

ly
O

cc
up

at
io

n 
(2

 d
ig

it)
 b

y 
se

ct
or

SE
TA

 s
ca

rc
e 

sk
ill

s 
lis

t 
Ye

s,
 w

ith
 

lim
ita

tio
ns

W
SP

/A
TR

 o
nc

e 
re

vi
se

d
An

nu
al

ly
O

cc
up

at
io

n 
(2

 d
ig

it)
 b

y 
se

ct
or

Ex
ce

ss
 o

f j
ob

 s
ee

ke
rs

 v
s 

jo
b 

op
en

in
gs

 fo
r s

el
ec

te
d 

oc
cu

pa
tio

ns
 

Ye
s

LM
-E

M
 M

od
el

An
nu

al
ly

O
cc

up
at

io
n 

(2
 d

ig
it)

 b
y 

se
ct

or
 

&
 q

ua
lif

ic
at

io
n

Ch
an

ge
s 

in
 m

ed
ia

n 
va

ca
nc

y 
du

ra
tio

n 
(im

ba
la

nc
es

) 
Ye

s,
 w

ith
 

lim
ita

tio
ns

JO
I (

D
O

L)
 a

nd
 C

ar
ee

r 
Ju

nc
tio

n
An

nu
al

ly
O

cc
up

at
io

n 
(2

 d
ig

it)
 b

y 
se

ct
or

Ra
tio

 o
f v

ac
an

ci
es

 to
 n

um
be

rs
 in

 o
cc

up
at

io
n 

(im
ba

la
nc

es
)

Ye
s

G
H

S/
Q

LF
S 

(S
ta

ts
 S

A)
An

nu
al

ly
O

cc
up

at
io

n 
(2

 d
ig

it)
 b

y 
se

ct
or

H
ar

d 
to

 fi
ll 

va
ca

nc
ie

s 
N

o
W

SP
/A

TR
 o

nc
e 

re
vi

se
d

An
nu

al
ly

O
cc

up
at

io
n 

(2
 d

ig
it)

 b
y 

se
ct

or
 P

er
ce

nt
ag

e 
of

 n
ew

 g
ra

du
at

es
 (6

 m
on

th
s 

af
te

r c
om

pl
et

io
n)

 
em

pl
oy

ed
 fu

ll-
tim

e 
N

o
W

SP
/A

TR
 o

nc
e 

re
vi

se
d

An
nu

al
ly

O
cc

up
at

io
n 

(2
 d

ig
it)

 b
y 

se
ct

or
Pe

rc
en

ta
ge

 o
f n

ew
 g

ra
du

at
es

 (6
 m

on
th

s 
af

te
r c

om
pl

et
io

n)
 n

ot
 

em
pl

oy
ed

 
N

o
W

SP
/A

TR
 o

nc
e 

re
vi

se
d

An
nu

al
ly

O
cc

up
at

io
n 

(2
 d

ig
it)

 b
y 

se
ct

or
M

ea
n 

fu
ll-

tim
e 

ho
ur

s 
w

or
ke

d 
by

 n
ew

 g
ra

du
at

es
 (6

 m
on

th
s 

af
te

r 
co

m
pl

et
io

n)
 p

er
 w

ee
k 

N
o

W
SP

/A
TR

 o
nc

e 
re

vi
se

d
An

nu
al

ly
O

cc
up

at
io

n 
(2

 d
ig

it)
 b

y 
se

ct
or

M
ea

n 
fu

ll-
tim

e 
an

nu
al

 s
al

ar
y 

of
 n

ew
 g

ra
du

at
es

 
N

o
W

SP
/A

TR
 o

nc
e 

re
vi

se
d

An
nu

al
ly

O
cc

up
at

io
n 

(2
 d

ig
it)

 b
y 

se
ct

or
 P

er
ce

nt
ag

e 
of

 g
ra

du
at

es
 w

ith
 e

du
ca

tio
n-

jo
b 

m
at

ch
 (3

 y
ea

rs
 a

ft
er

 
co

m
pl

et
io

n)
 

N
o

W
SP

/A
TR

 o
nc

e 
re

vi
se

d
An

nu
al

ly
O

cc
up

at
io

n 
(2

 d
ig

it)
 b

y 
se

ct
or

N
um

be
r o

f n
ew

 v
is

as
 g

ra
nt

ed
 a

s 
a 

pe
rc

en
ta

ge
 o

f n
ew

 g
ra

du
at

es
 

N
o

D
H

A 
&

W
SP

/A
TR

 o
nc

e 
re

vi
se

d
An

nu
al

ly
O

cc
up

at
io

n 
(2

 d
ig

it)
 b

y 
se

ct
or

Im
ba

la
nc

es
 

be
tw

ee
n 

sk
ill

 
su

pp
ly

 a
nd

 
de

m
an

d 

 

 



This gazette is also available free online at www.gpwonline.co.za

20  No. 39319 GOVERNMENT GAZETTE, 23 OCTOBER 2015

16
 

 To
 N

ot
e:

 

 
Th

e T
itl

e s
el

ec
te

d 
fo

r t
he

 en
vi

sa
ge

d 
an

nu
al

 re
po

rt 
 is

 “T
he

 R
ep

or
t o

n 
Sk

ill
s S

up
pl

y 
an

d 
D

em
an

d 
in

 S
ou

th
 A

fri
ca

: T
re

nd
s, 

Pr
oj

ec
tio

ns
 an

d 

Po
lic

y 
Im

pl
ic

at
io

ns
‟‟ 

 
In

 al
l s

ec
tio

ns
, a

 cl
ea

r o
rg

an
isa

tio
n/

su
b-

str
uc

tu
re

 w
ill

 b
e l

ai
d 

ou
t e

xp
lo

rin
g 

th
e v

ar
io

us
 as

pe
ct

s o
r d

im
en

sio
ns

, o
f d

em
an

d,
 su

pp
ly

 an
d 

im
ba

la
nc

es
 as

 so
m

e o
f t

he
 d

at
a/

in
di

ca
to

rs
 u

se
d 

cu
t a

cr
os

s s
ec

tio
ns

. 

 
Th

e i
nd

ic
at

or
s w

ho
se

 d
at

a i
s a

va
ila

bl
e (

as
 in

di
ca

te
d 

by
 “Y

es
”)

 w
ill

 fo
rm

 p
ar

t o
f t

he
 an

nu
al

 re
po

rt 
fo

r t
he

 2
01

5/
16

 fi
na

nc
ia

l y
ea

r. 
 O

th
er

 

in
di

ca
to

rs
 w

ou
ld

 o
nl

y 
be

 p
os

sib
le

 in
 fu

tu
re

 y
ea

rs
 as

 w
e e

nd
ea

vo
r t

o 
pu

t m
ea

su
re

s i
n 

pl
ac

e t
hr

ou
gh

 M
O

U
s w

ith
 re

le
va

nt
 d

ep
ar

tm
en

t 

re
sp

on
sib

le
 fo

r t
he

 p
ro

vi
sio

n 
of

 d
at

. 

 
In

 ea
ch

 o
f t

he
 se

ct
io

ns
, a

 cl
ea

r d
ist

in
ct

io
n 

w
ill

 b
e m

ad
e b

et
w

ee
n 

„c
ur

re
nt

‟ a
nd

 „f
ut

ur
e‟

 si
tu

at
io

ns
. C

ur
re

nt
 w

ill
 fo

cu
s o

n 
us

in
g 

re
ce

nt
 le

ve
ls 

an
d 

th
e f

ut
ur

e a
na

ly
sis

 w
ill

 ex
am

in
e t

re
nd

s, 
pr

oj
ec

tio
ns

 an
d 

fo
re

ca
sts

. 

 
Pr

oj
ec

tio
ns

 ar
e p

os
sib

le
 o

ve
r a

 1
0 

ye
ar

 h
or

iz
on

, u
nd

er
 al

te
rn

at
iv

e “
w

ha
t-i

f‟‟
 sc

en
ar

io
s a

nd
 w

ill
 b

e p
ro

je
ct

ed
 th

ro
ug

h 
th

e L
in

ke
d 

M
ac

ro
 

Ed
uc

at
io

n 
M

od
el

 (L
M

-E
M

). 

 
G

iv
en

 th
e d

es
ire

/n
ee

d 
to

 fo
cu

s o
n 

In
eq

ua
lit

y/
Po

ve
rty

 re
du

ct
io

n 
as

 w
el

l a
s e

m
pl

oy
m

en
t a

nd
 g

ro
w

th
, e

xp
lic

it 
at

te
nt

io
n 

w
ill

 b
e p

ai
d 

w
he

re
 

po
ss

ib
le

 to
 re

su
lts

 b
y 

so
ci

o-
ec

on
om

ic
 g

ro
up

 e.
g.

 y
ou

th
, e

m
pl

oy
m

en
t s

ta
tu

s, 
et

hn
ic

ity
 an

d 
ge

nd
er

. 

 
A

na
ly

sis
 o

n 
th

e i
nf

or
m

al
 se

ct
or

 w
ill

 b
e c

on
sid

er
ed

 in
 su

bs
eq

ue
nt

 an
nu

al
 re

po
rt 

as
 w

e s
ee

k 
to

 p
ut

 m
ea

su
re

s i
n 

pl
ac

e t
o 

co
lle

ct
 d

at
a f

ro
m

 

th
is 

se
ct

or
. 

 
Th

e f
ra

m
ew

or
k 

w
ill

 b
e a

dj
us

te
d 

as
 w

or
k 

on
 th

e a
ct

ua
l a

nn
ua

l r
ep

or
t o

n 
sk

ill
s s

up
pl

y 
an

d 
de

m
an

d 
co

m
m

en
ce

s. 

 
A

na
ly

sis
 b

as
ed

 o
n 

ge
og

ra
ph

ic
al

 d
isa

gg
re

ga
tio

n 
(e

.g
. r

ur
al

 v
s. 

ur
ba

n)
 w

ill
 b

e c
on

du
ct

ed
 su

bj
ec

t t
o 

av
ai

la
bi

lit
y 

of
 d

at
a.

 

   



This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 23 OKTOBER 2015 No. 39319  21

17
 

 

R
EF

ER
EN

C
ES

 

 D
ep

ar
tm

en
t o

f H
ig

he
r E

du
ca

tio
n 

an
d 

Tr
ai

ni
ng

 (2
01

2)
. W

hi
te

 P
ap

er
 fo

r P
os

t-S
ch

oo
l E

du
ca

tio
n 

an
d 

Tr
ai

ni
ng

. P
re

to
ria

: D
H

ET
. 

 H
um

an
 R

es
ou

rc
e D

ev
el

op
m

en
t C

ou
nc

il 
of

 S
A

. 2
00

9.
 H

um
an

 R
es

ou
rc

e D
ev

el
op

m
en

t S
tra

te
gy

 fo
r S

ou
th

 A
fri

ca
 (2

01
0 

– 
20

30
). 

H
RD

CS
A

: P
re

to
ria

. 



This gazette is also available free online at www.gpwonline.co.za



This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 23 OKTOBER 2015 No. 39319  23



This gazette is also available free online at www.gpwonline.co.za

Printed by and obtainable from the Government Printer, Bosman Street, Private Bag X85, Pretoria, 0001
Contact Centre  Tel: 012-748 6200. eMail: info.egazette@gpw.gov.za

24  No. 39319 GOVERNMENT GAZETTE, 23 OCTOBER 2015


