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GOVERNMENT NOTICES • GOEWERMENTSKENNISGEWINGS 

DEPARTMENT OF LABOUR 

20 OCTOBER 2017 

LABOUR RELATIONS ACT. 1995 

NATIONAL BARGAINING COUNCIL FOR THt!: HAIRDRESSING, 
COSMETOLOGY, BEAUTY AND SKJNCARE INDUSTRY: 

CANCELLATION OF GOVERNMENT NOTICE 

f, MILDRED NELISIWE OLIPHANT, Minister of Labour, hereby, in tenns of 

section 32(7) of the Labour Relations Act,1995, cancel Govenuncnt Notice No. 
R.1462 of 2 December 2016 with effect from the second Monday after the date oC 
publication of this notice. 

M N Btu~,,;:p 
MINISTER OF LABOUR 

DATE: 1.f..I.1.cF/!/.7. ..... . 

UMNYANGO WEZABASEBENZI 

UMTHETHO WOBUDLEL\VANO K\VEZABASEBENZI KA-1995 

NATIONAL BARGAINING COUNCIL FOR THE HAIRDRESSING, 
COSMETOLOGY, BEAUTY A1'I'1> SKINCARE INDUSTRY 

UKUIIOXISWA KWESAZlSO SIKAHULUMENI 

Mina, MILDRED NELISI\VE OLIPHANT, uNgqongqoshe WczabaSebenzi 
ngokwesigaba 32(7) soMthetho Wobudlelwano KwezabaSebcnzi ka-1995 ngihoxisa 
iSaziso sikaHulumerri esinguNombolo R.1462 womhlaka 2 kuZibandlela 2016 

kusukela ngoMsombuluko wesibili emva kosuku lok.Llshicile1wa kwalesiSaziso. 

/~la61.h 
........ :~.~ .. 1:J~~ ................ , .. , .. 0. 

r 
M N OLIPHANT, MP 

UNGQONGQOSHE WEZABASEBENZI 

DATE: .• !.C!/.1.f1/;#!.(1.. ............ .. 
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DEPARTMENT OF LABOUR 

NO. R.1122 20 OCTOBER 2017 

NATlONAL BARGAHNfNG COU/"~CH. !'OH.l'HE HAHUJ{U:SSfNG, C'OSlVIET(H,OGY, 

tn:AUTY Ar~o SKRNCARE INOUSTRV; KXn~NS!ON TO N(JN··I'At:tTmS OF THJ~ 

-CONSOLU)ATED COl ,IJ'~CTIVE AGR.K~i:;VU.ENT 

I, MILOHED NELiSnVlV, (UJPHANT, Minister of I.aboul". hereby in tenn:-; of section 32(2) of 

the Labour RdntilHls Act. 1995. declari: that the Collective Agreement whkh appear" in the 

Schedule hereto. which was concluded ill the NntiolHd l1axgainiug Couudl for thl,' 

Hainli'cssing, Cosmdology, Beauty and Skhu:arc Rlldustl'Y, and is binding in terms of section 

.1 f of the Labour Relations Act, 1995, Oil the pmiies I,vhidl cOflcluded the agnx:ment, shall be 

binding on the other emploYl~rs and l:U1ptoyees ill that Industry, with effect from the second 

Monday ailer dale of publication of this notice and for the period ending J 1 December 2018. 

r") • 

""i:::1f~,,,,,,,,, 
M N OLIPHANT, Ml' 

MIN!STKI-t O.F LABOlJR 

DATE: .. ('!I(t:.i.~~e(7"" 
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NATiONAL BAH(;A[NKNG COllNC'IL FOH. THF: HAHUH:U':SSllN(;, 

COSMlln'OLOGV', BEAUTV AND SKINCARE !NIllJSTRV: tlKWEUJLfl:L\VA 

KVVl€SjVtIl\rU~L\VANO SAHI\QASfH NABASElJEN7J ESUiLANGANISA YO 

!'mUJU~LWA KlILAUO Al1A:'lJG{':VONA INGXENYJE YESIVlJl\Ui:LVVANO 

MinH. MILDHI!<:n NELiSIWE OLIPHANT, onguNgqongqoshe \Vezabas~~bcnzi ngok\vesigaba 

32( 2) soJ\lltheth() vVobudlclwano K \V~:zabasebenzL ka~ 1995, ngazisa ukuthi isiVullIeiwano 

sabaqashi nubflsehenzi csitholakala kuSlleduli ycsiNgisi exhunywc lapha, esenziw[J kw] National 

Bargaining C<;uncil for the Haird,.cssjn~, Cosmetology, Beauty and Skincare ~ndustry, 

futhi ngokwcsigaba 3] somthelho wobudlc]wano kwezahasehenzl ka 1995 esibopha [abo 

abasenzayo, sizobopha bonk!; abanyc abaqashi nabascbcnzi kllleyomboni. kusukela 

ngomSombuluko wesibili cmva kokushicilelwa kwalesisal.iso kuzc kllbc mhlaka 31 

kuZihandlelu 2018. 

UNGQONGQOSHE \VEZABASi~BENZI 

DATE: .!.1(~!~~~~:(7. ..... . 
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l\fln(0XUf(~ "H'J:'l". nemuneration I basi<: snl,JIY i w<JUO and contribution schedule in 

rm,pecl of tile rnaqistt31'ial district of Bronkhorst~;pruit and Cullinan 

Hules of Sick Pay Flmcl 
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NJ\ HC)NJ\L 1,1ANGAH'~ING COUNCIL FOR. THE HAIRDRESSINCi, 

COSME I CH ... OGV , BEAUTY AND SKiNCAHF, !NDUSlHY 

M/\I\\! C;O!"LEGTIVf~' /\GREEML:.NT 

in accorclance with the provisions of the Labour Helations Act, 1\10, (if) ofl 99C) rll('.\(ifj 

and ent(:'!n~d into by and bE;tween thH 

t~rflployers' Ol'g;:misation for Hairdressing, CosmetoloHY and Beauty 

(hereinafter retorTed to as the "Employers' oraanisation" on the one part) 

anel 

UASA - The Utliot1 

(hereinafter referred to as the "Trade union" on the other part) 

being the parties to the National Bargaining Council for the Hairdressing, 

Cosmetology, Beauty and Skincare Industry. 

1. SCOPE OF APPLICATION 

'j.', The terms of this Agreement sllall be observed in the Hairciressinq, 

Cosmetology, Beauty and Skincare Industry ("the Industry"), in the Republic of 

South Africa. 

For the purpose hereof 

"J-1airdressing. Cosmetology, Beauty and Skincare Industry" means the trade 

in which employers and their employees are associated for the purpose of 

rendering hairdressing and cosmetology services in any establishment; 
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"t:nrllt)t or n,'lfi1l:rinq Sc'rvi(:(},<;" mean~; elf) ~Jrnployuc that rUmif)(S one or more 

or 811 of Ule roilowif)q services in an nstalJlishrnent beinu: Clipper cuts, dry 8nd 

we!. r;:lZOi shnvinrL treatment of faci.";!! and neck \lair includin~l b8ards dl HI 

rno!lstnches, hot tow(~1 treatments, facia! massages. wet and dry r.utting of 

ilair, sin£jeinq and dry or wpt blow drying of hair but specifically nxcludcs iJny 

chemica! services. The barberin~~j services shall: 

(I) be perf'OriTlecJ predominantly on male clients: 

(ii) constitute at least 9f)% of all services rendered by an employee to 

clients; 

(iii) can only be rendered when the salon provides barberin9 services to its 

clients. 

"Beauty and Skin care Industry" means the industry in which employers and its 

employees render ;'cosmetology services" which include but are not lirnitGd to 

cosmetic camouflage, spa treatments, tattooing and/or painting of the face or 

any part of the body features; whether by permanent, semi-perrnanent or 

temporary means in any establishments where such services are renderec.i to 

members of the public. 

"Cosmetology services" means anyone or more or a combination of tile 

operations generally and usually performed by nail technicians or beauty 

culturists or cosmeticians or cosmetologists or skincare therapist or 

somatologist or aestician or hairdresser. 

"Establishment means any place or premises fmlll which hairdressing, 

cosmetology, beauty andlor skincare services are rendered but excluding 

canvas or sail gazebos or if such services are rendered in open space, unless 

chemicals are used in the execution of the hairdressing, cosmetology, beauty 

and/or skincare services rendered, in which event all such places or premises 

shall be considered to be an establishment. 
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'llaircJresslng" tne;;m::; ;my one or mOl C! of the foHowinq sel viu:s usu;\lly 

Ilertc)1 nlcc\ by U pfH ~;on in ,'In '~stab!i~;Ilf'nent. anel Illcludes. but is not lirnited to·· 

(a) dny service lo the scalp or thf:~ hoir of the tlGt'cld or lace, incluciinD the 
followin!::J" 

(i) shmnpooinq, cl(3;::msll1~J, condltionin!"J and tre8ting: 

(ii) chemical reformation of UHC) Iluir illcludinq permanent wavinlcl, 

relaxin!] and straighteninfl of the hail; 

(iii) haff colouring, includinn tinting. dyeing and colourino by rmjan~; of 

permanent, sernj·-perrnanent Of temporary processes, including 

the use of colour rinses. ShZHllPOOS, gels or mousses; and 

lightening by means of tints, bleaches, highlights or high lifting 

tints or toners; 

(iv) hair cutting and shaping; 

(v) hair styling, designing, shaping, curling, waving, including blow 

drying, styling, tonging, crimping, straightening and silking; 

Whether or not any apparatus, appliance. heat, preparation or substance is 

used in any of these operations; 

(a) massage or stimulative treatment of the face, scalp or neck; 

(b) adding hair, either natural or artificial, including hair extensions, board 

work, pastiche, wig making. or pelforming any of the above operations 

on any wig or hairpiece to be worn by any person; and 

(c) trichology and trichological treatment, including the treatment of 

abnormalities and disorders of the hair and scalp. 

'1.2 Notwithstanding the provisions of clause 1,1, the terms of this Agreement 

shall: 
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I.~I! apply only to ErnployCles tor whorn u Ua~;ic Salary m Wa£IG or Cornmissir.lll 

:1re specified in the: I\nreernent and to thL: ernp!oyors 01 such Employoes, 

12 ;-.:lpply to L.f~arners/Student::=; only in so iar as they are not inconsistent with 

ttlE; provisiom, of the 2>l\i1l3 Developrnent Act, '199f3 or any contract enten'lcl 

into or an,! ceHle/Won fixed there under: 

2, PERIOD elF OPERA nON 

The Agreement shQII corne into operation-

2.1 In respect of the parties, wl"wn signed by and on behalf of the parties to this 

Agreement and 511811 remain in force until the 3'lst of December 2018; 

2,2 In respect of non-parties, on such date as determined by the Minister of 

Labour in terms of section 32 of the Labour Helations Act, "1995, and shall 

remain in force until the 31 S
[ of December 2018. In so far as a National 

Minimum wage be introduced by way of legislation prior to nle 31 st of 

December 2018, thEe) provisions of that le9islation will amend this Agreement 

where applicable and necessary. 

3. INDUSTRIAL ACTiON 

3.1 No person bound by the provisions of this Agreement shall engage in or 

participate in a strike or locl<out or any conduct in furtherance of a strike or a 

lockout in respect of any matter regulated by this Agreement for its duration, 

TERMS AND CONDITIONS THAT WILt APPLY NATIONALLY 

4. DEFINITIONS 
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, . .. ~ 

4.1 }\I1Y lenn ur OxprEl~;si()n IlSeci in ihis !VJteerncnt which is ddincd In the; Labout 

F<olations /\cl, [\Jo. 60 oj I D9h has the ,::;;mw rneanil19 ;\~.;f)ignnd to it ill the /\ct. 

Tlw twC\sculinc Indudc;s tile feminine and virx-J versa and tho ::>ln~Jl!I;Jr includo~~ 

the plur;'.1L 

4.2 :;;;we where expressed distinction i~; made he1.\lveen definitions contained in 

this I\weement, the followino words shall have Hl(c) uncier rnentioned rnE:~anin9 

nssignecl to UlerT1, being: 

4.2.2 

4.2.2.'1 

4.2.2.2 

4.2.2.3 

4.2.2.4 

4.2.2.5 

"'nif ACT "means Ule Labour Helations ;\(:1. No. 6f5 of -1995 as armmdecl; 

"AESTETHIC THERAPIST" means Clll EmployeE) enga~Jed Hi, but not 

limited to the followinq: 

eyebrow shapinn 3nd plucking inclucling the application of false or 

3liificial eyebrow and/or eyelashes; 

cosmetic (day, evening, bridal, fantasy) camouflage make-up. tattooing 

and/or painting of the fiJce and/or full body features, whether by 

permanent. semi-permanent or temporary means; 

facial skin care knowledge and application of skin analysis, facial 

treatment, electrical equipment, machines and the treatment thereof; 

removal of unwanted or superfluous hair from the head, face and/or 

body in whatever means excluding shaving, waxing, chemical 

depilatories. electrical or mechanical means, including sugaring and 

threading; 

massage or any other simulative treatments or exercise of the face, 

scalp. neck or full body, whether or not any apparatus, appliance heat, 

preparation or substance is used in any of these operations, including 

"stones", "bamboo" etc.; 



42.2 ? 

4.2.2.8 

4.2.3 

4.2.31 

4.2.3.2 

4.2.3.3 

4.2.4 

4.2}5 

4.2.6 
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tlody ailel ;;Iirnrninq tnJatmcnt: fiout,·;/body ,ma!ysis. eloctrical equipment 

nnd Hv~ treutnH-}nts thereof, basic knowledqrj of nutrition. Ivlanual 

Lyrnph Drairlaqe treatments. body wrap and :;elf -tdlliling appliCiJtions 

whether hy hand Of spray units; 

spa treatmentf>: holistic 8nd/of relaxing treatment Le, Indian llGad, hand 

and/or foot massage with or without substance slIch CIS different oils; 

perrnanent lash treatrnents, intimate wclxing for male and fernale 

clients, laser, LPG, and/or Endennology, rnlcrocierrnalJrasiul1, Ch(3tTtical 

peels, rnicro needlinq, permanent make up, and or r)e able to assist a 

Medical Practitioner practicing in tlie Aestlletic Terrainl field 

"COLLECTIVE AGREEMENT" means a written agreement concerning 

terms and conditions of employment or any ott'ler matter of rnutual interest 

concluded by one or more registered trade unions on the one hane!. and on 

the other hand that binds the terms of section 31 and 32 of the Act: 

(one) or more ernployers; 

(one) or more registered employers' organisations; or 

(one) or more employers and 1 (one) or more registered employers' 

organisations; 

"TRAINEE BARBER "means a barber who has never performed barber 

services and is in training in an Establishment for a period not exceeding 6 

(six) months; 

"JUNIOR BARBER" means a barber who has been (:-}ngaged in rendering 

barbering services as a barber for a period of more than 6 (six) months and 

less than 1 (one) year; 

"SENIOR BARBER" means a barber wllo has rendered barbering services 

as a barberfor a period exceedin9 1 (one) year; 
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4.?./ 

4.:2,9 

11.2,9.1 

4,2.9.2 

4.2.9.4 

4.2.9.5 
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"HJ\SIC (::ONDlr!ON~~ (Jf- [:JVIPLOYMEN f AGl Oi [tCEA" Ine<:lnS trlC 

r:3as!c Conditions of Ernployment Acl, Nu. 15 of .\ DHI ;\s :mlOnded; 

"BASIC SALARV" or "WAGr: "mo;.ms ;::my payment in money, rnade or 

owinq to any person in return for that P(;H'~>on's workinu tor any Ot!101 

person, as agreed and prescribed ill this AOr8()rnent, as cHnended frClnl 

time to time, as the minimum p8y;:~ble to em Employee in a specific job 

category; 

BEAtJTV "NO S~{,INCARE TI·IERAPIST" rneans an Employee en~Jaged in 

any treatment or beauty therapy includin9 but not limited to the following 

operations: 

eY(3brow shaping and plucl<ing, including tbe application of false or 

artificial eyebrows and eyelashes: 

cosm(:O'!tic (day, evening, fantasy) and camouflage make-up, tattooin£j 

and/or paintin9 of tl1e face and/or full body features. whether by 

permanent, semi-permanent or temporary means; 

facial skin care: skin analysis, facial treatment, basic electrical 

equipment, machines and the treatment of the skin: Basic facial skin 

care: non-invasive and invasive classic deep cleaning facial treatment 

including or excluding the use of basic electrical equipment and/or 

machinery; Basic electrical equipment and machines: galvanic, high 

frequency, mag lamp and steamer; 

removal of unwanted or supetiluous hair from the head, face and/or 

body by whatever means. other than shaving, including waxing, 

chemical depilatories, electrical or mechanical means; including 

sugaring and threading; IPL and laser treatments; 

massage or any other treatment or exercise of the face, scalp, neck or 

full body, whether or not any apparatus, electrical micro current, 
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applinncG, bout, substdflC:C; ;'md O!lif-}f" non illvn::liw' dnd iilvrlsive 

InchniqllC::'; <.-11'0 w,;(:!d in <:Ji ty 01 tlll.';S(; operations (~)rl( I m~ly ;~lsu includt) 

:,:my nlE1ssaqo mcdiurn; 

.~),() body and :;!irnrnjn~} treatrnent: fioure/body an211y::;is eqliiprnen~ "mel the 

treai:rnent thereof, tllcHlual and rnectlanical (i.e E:nderrnoloqy) lymph 

drainage treatment, body wraps and non·invasive and invasive so If 

tanninu applications whethE)r by hand or by spray units; 

4.2.9.7 Araveita Spa's and traditional spa treatments: holistiC and/or relaXing 

treatments i.e. non··invasive and invasiv(") Indian head, hand, foot and/or 

flJII body massa98s with or without suiJstance suct-l as different oils. 

Spocialized electrical and rnectl"mic;]1 equipment anc! non-surqical 

treatrnents; 

4.2,'10 "B TECH SOMATOLOGIST 4 YRS "means an Employee that holds a 

B.Tech degree and is engaged in, but not limited to tile following: 

4.2.10.1 

4.2.10.2 

4.2. '10.:3 

4.2.10.4 

eyebrow shapin~J and plucking, including the application of false or 

artificial eyebrows and eyelashes; 

cosmetic (day, eveninq, fantasy) and camouflage make·up, tattooing 

and/or painting of the face and/or full body features, whettmr by 

permanent, semi-perrTlanent or temporary means; 

advance skin care: skin analysis, facial tr(:)atment, electrical equipment, 

macllines and the treatment of the skin: Advance facial skincare: Non­

invasive and invasive classic deep cleansing facial treatment, chemical 

peels, IPL rejuvenating, lasers. ultra and radio sound and more 

advanced electrical equipment and/or mactlinery; 

removal of unwanted or superfluous hair from the head, face and/or 

body by wtlatever means, other than shaving, including waxing, 

chemical depilatories. electrical or mechanical means; including 

sugaring and threading, IPL, laser treatment; 
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4.2.1O.G 

4.2.10.8 
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rft<1ssaqe or ;·my other ~,tirnulativcc::' trn<'trnf:~nt or f!xorcise ot th(-~ ben, 

:;(:alp, neck or full body, wfleHtflf or no! ;:my (JPP;:H~'JtU;:" ;;1pplkll)CF: 

nlectrical micro cumml, heat. prepawtive suhsi.1IICe and other non· 

invasive ilnd inva:3iv('; techniques is used in any of th(~se oporations: 

may also include any rnassCJq8 rm-'ldiuin; 

body and slimming treatment: fiqure/body clrlalysis equipment and the 

treatment thereof, manual and rnechanlcal (i.e Enclt::;tmo!ogy) lymph 

eirainaqt! treatment. body wraps and non-invasive rmd invasive self­

tannin~:l applications wi1r3ther by hand or spray units: 

Aravetta Spa's and traditional Spa treatments: holistic and/or relaxing 

treatmtmts i.(~. non .. invasive and invasive Indian head, hand foot and/or 

full body rnassages with or without substance such as different oils, 

Specii:1lized electrical and mechanical equipment and non-surgical 

treatments; 

specialized electrical equipment i.e, IPULaser/LPG/Endermologv, etc. 

4.2.'11 "GCMA" means the Commission for Conciliation, Mediation and 

Arbitration, established in terms of the Act; 

4.2.12 "COTT" rneans the Central Organisation for frade Testing; 

4.2.13 "CASUAL EMPLOYEE" means an Employee who is employed for less 

than ;?4 (twenty-four) hours per month and whose wages is calculated on 

the hourly or daily rate for his/her particular job category or an Employee 

that has been appointed in the temporary absence of a female Employee 

due to maternity leave, which appOintment shall be limited to 122 (hundred 

and twenty-two) days in thE! latter instance; 

4.2. '14 "CERTIFIED NAIL TECHNICIAN" means an Employee who obtained a 

certificate for a skill acquired for purposes of applying, amongst others, silk 

and/ or fibre, and/or acrylic and/or gel nails; 
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'~ ;)1 iJ AND Gtm.ns" rnr;;Jil::::, (:ity mld C;uild:·; Inicmation;l! ,JS upuf21tinq in 

the I<ef)ublir; ut ~)outl1 /\fric<"1: 

iJ, 2.1 (; "COUNCIL nEPf{ESEi-JTATIVE" rneans 21 rJnr~)on nominat(~d by ;'nw party 

tCJ repl HS(H]t c.;uch party to the Council; 

4.2.1? "COMMISS!ON" means the amount of money payable by an Ernployer to an 

Employee by virtuB of a GOf1l1nission a~)reelllent concluded bC3tvveen an 

Employer and Employee, or which may be pr(C~scriptive by virtue of ttlis 

AfJreomcnt which may consists of: 

4.2."1'7.2 

"Pers()nai Services Comn1ission" or "PSC" being the manner in which 

cormnission is calculated, which i~:; to be paid by an Employer to an 

Employee during the Employee' s annual leave, or in respect of notice 

payor in respect of severance pay. This commission is calculated on 

services provided by an Employee in person, and on services rendered 

by other Employees when assisting the Employee, in the event of such 

othfJr [:mployees not being entitlod to commission, but excluding Hetail 

Commission; and/or 

"f{etail Commission" being commission paid to an Employee in respect 

of the sale of products procured by such an Employee which mayor may 

not be Target based; and/or 

4.2.17.3 "Target Based Cornmission" means payment of an agreed percentage 

of commission on turnover above an agreed threshold which mayor may 

not be prescribed by this Agreement. 

4.2.18 "COMMISSIONER" means any person appointed by the governing body of 

the CCNlA in terms of section '117 of the Act; 

4.2.19 "CLERICAL EMPLOYEE, RECEPTIONIST, TELEPHONIST, 

ADMINISTRATOR AND f OR FRONT DESK CO-ORDINATOR" means an 

Employee who is employed in an Establishment and who performs 1 (one) 

or more of the following activities: 
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4.1:'.'19.2 heep (jeGounts (lnd records; 

4.::::'.19.3 does <'"lilY clerical work; 

4.2. 'j D.tl handles cash: 

4.2.19.!1 responsible for counter sale~;; 

4.2.19.6 responsible for stock control; 

4.2.19.7 responsible for advertising and promotion; 

4.2.19.8 arranges merchandising displays; 

4.2.19.9 runnng errands 

4.2.20 "CLEANER ANO/Or~ GENERAL ASSISTANT" means an Ernployee, 

employed by an Employer in an Establishment who is engaged in any 1 

(one) or more of the following activities: 

4.2.201 cleaning and/or sweeping premises; 

4.2.20.2 running errands; 

4.2.20.3 providing refreshments to staff anci clients of an Establishrnent ; 

4.2.20.4 sanitizing and disinfecting tools, equipment and surfaces; 

4.2.20.5 washing dishes; 

4.2.20,6 doing laundry; 
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4.~121 "CLf/\i'JEH; BEJ\UTV" rnoans an Crnployoe, employed by an EHiployel in 

an Esti;lbljshn12nl wllu is (~nUi:1Dod in ;my '1 (nile) or more of the to!lowinn 

activitlE3s: 

cieanillfj, f>wEJeping or washillg prernisos or utensils, receptacles. 

furniture or other articlos; 

4.2.21.2 rtlflnin9 errands. 

4.2.2 j .3 making toa or similar beveraoes: 

4.2.21.4 washing or ironirln towels or overalls or other proh1ctive clothifl9· 

4.2.22 "COUNCIL" means tbe Nation<.~1 Bargaining Council for tbe Hairdressing, 

Cosmetology. Beauty and Skincare lnclustry registered in terms of section 

29 of the Act: 

4.2.23 "DESIGNATED AGENT" means any person appointed by the Minister in 

terms of section 33 of the Act 

4.2.24 "DAY OFF" means authorized leave granted by an Employer to an 

Employee to be absent from an Establishment during any day upon whletl 

the Employer conducts business; 

4.2.25 "DRY BAR" means an Establishment at which only Dry Bar Services are 

rendered; 

4.2.26 "DRY BAR SERVICES" rneans only 1 (one) or more or all of the following 

services being:- a wash, blow dry, Clip-on extensions, bang, up styling, 

tonging, setting. plaiting. crimping and straightening with a flat iron all of 

which will be rendered without applying any chemicals of whatsoever nature 

and explicitly excluding any cutting of hair; 

4.2.27 "DRY BAR WORKER" means a person employed at a Dry Bar who only 
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4.2.2B "EMPl.OYE]'::" mecHiS any person who is (~nlr!oyecl by or working for anv 

Ernployer 8nd who is rHceivin~J UI IS entitled to receive remuf1oralion, and 

any other person who in any lfl<1nnef assists in the carryin9 on or 

COf\(Juctinq of tile husiness of ;:lf1y F.rnployer, and "employ" and 

"ernployrnE-mt"' have correspondinn meaninqs; 

4.2.29 "fIVlPLOYEH" means any person who ernploys or provieiE-)s work for any 

person and rernunerates Of expressly or taCItly undeliakes to rernunerate 

hirn, or who permits any person whosoever in any manner assist him 

carryin~J on or conducting his business and "(~Illploy" and "ernploymEmt" 

have corresponding meanings: 

4.2,30 "FULL TIME EMPLOYEE" means an Employee whose hours of work are 

more than 24 (twenty-four) hours per month and not more than 45 (forty­

five) hours per week in an Establishment; 

4.2.31 "FIRST YEAR OPERATOR" means an Employee, apPointed as an 

operator, that has been rendering CosmetoloQY Services for a period less 

than '1 (one) year whilst employed by one or more Employees; 

4.2.32 "CEO" means the Chief Executive Officer of tile Council; 

42.33 "HALF DAY OFF" means an authorized leave of absence for the balance 

of the working day after having execuled 4 (four) continuous hours of work 

on that particular day and being fully remunerated for such entire day; 

4.2.34 "HAIRDRESSER/HAIRSTYLIST" means an Employee, Working Employer 

or legal owner (only where such Legal Owner is a natural person) in return 

for payment, in rnoney or in kind I performs any 1 ( one) or more or all of the 

Cosmetology Services usually performed by a Hairdresser/Hairstylist. 

4.2.35 °HAIRORESSER/HAIRSTYLIST NON QUALIFIED" means a 

Hairdresser/Hairstylist that is not: qualified as a Hairdresser/Hairstylist; 



4.2.36.2 

4.2.:36.3 

4.2.36.4 

4.2.30.5 
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QUALiFIED" rne;1.n~; af] E.mployoe wt)il. 

ha:; cornp!eted 8 !o8I1lorship; andlor 

holds a trade test certificate issued by COT! or tile SSETA 01 City ;:.lnd 

Guild;:;, Uiplorna Level 2 (two): or 

holds a certificate ot profiGiellcy under the training 01 Artj[;an' ~; Act, 

'ElS'1; or 

holels any qualification which the Courlcil in consultation with the 

SSET J\ or City and C3uilcls rnay recoQnize as a qualification, wh(:;ther or 

not obtained in the Republic of South Africa; or 

holds a masters certlhcate of tt1e Employers' Organisation from any 

division thereof; or 

4.2.36.6 holds a certificate of competency ill tlairdressing issued by the Council 

before coming into force of this Collective Agreement and thereafter; 

4.2.37 "HAIRDRESSING BEAUTY AND SI<INCARE INDUSTRY PENSION 

FUND" means the Hair(iressing, Beauty and Skincare Industry Pension 

Fund. 

4.2.38 "IMMEDIATE FAMILY" means Employee's spouse, life partner, parent, 

adoptive parent, grandparent. child, adopted child, grandchild, brother or 

sister; 

4.2.39 "LEARNER" or "LEARNER HAIRDRESSER" means any Employee who 

is in training under a written learner ship c.:ontract registered with the 

SSETA, or who is in the process of applying for a learnership contract in 

terms of the Skills Development Act, No. 97 of 1998, and includes a minor; 

4.2.40 "LEGAL OWNER" means any person, partnership, enterprise or entity of 

whatsoever nature that:-
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'1.2.40. I 

4.2.40.3 

4.2.40.4 

4.2.41 

4.2.4'1.1 

4.2.41.2 

42.4"1.3 
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conducts tlail dre~;sin9 or GCl~,nletolofJY or beauty or skincam ~;;fHVlces 

from im Establishment, tho pfnmis(~s of \Nhich is eitrwr o\fvned by the 

Propriotof, hirod from the: owner of such f..JrerniS(lS, hires from any othcl 

f)erson that has Ull'~ riqht to occupy Slid'} prernises, or occupies such 

premis(-;s [JY virtue of an agreement concluded with the owner of such 

prernisl:')s or any other person that [lEIS tile riOhl to occupy such 

premises; and 

either trades under his/her/its own name or under the name and style of 

the Establi~;hrnent or that of any other Employer or lerla1 owner: and 

employs no [rnploym:~s: and 

rnay include persons that are norrnafly referred to in the Ilairdressin[:;l 

industry as rent-a-chair 

"MAKE~UP ARTIST "rneans an Employee engaged in the following 

treatment, but not limited to: 

the application of false or artificial eyebrows or eye lashes; 

cosmetic (clay, evening, bridal, fantasy) camouflage make up, tattooing 

and/or painting of the face and/or full body features whether by 

permanent, semi-perr-nanent or temporarily means; 

basic application of the rernoval of unwanted or superfluous hair from 

the head. face and/or body and its features, including shaving. waxing 

and chemical depilatories: 

4,2,41.4 piercing. 

4.2.42 "MANAGERJESS" means an Employee who is employed to manage and 

oversee tbe day-to-day functions of an Establishmel1t, including-· 

4.2.42.1 staff management; 
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t! 2 A?2 training and developll1f:HI! of st,Jff ()r ovorseeinu the tlaininq ;:mel 

dc:ve!opmrml of ;,~taff; 

42.4~).:3 stock control 

4.2.42.4 tirne management; 

4:2 42.~) marketinfJ and promotion,;; 

4.2.42.0 administration. account~, and orders; 

4.2.42.I grievance and disciplinary procedures; 

4.2.428 salon maintenance and security; 

4.2.42.9 housekeepinq and running costs; 

4.2.42,10 cash control; and 

4,2.42.'\'1 quality control of all of the above mentioned functions. 
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4.2.43 "MANICURIST/PEDICURIST/WAX TECHNICIAN" means an Employee 

engaged in the following treatments. but not lirnited to: 

4.2,43.1 

4.2.43.2 

manicurist, pedicurist, relaxing hand and foot massages; 

basic knowledge and application of the removal of unwanted or 

superfluous hair from the head, face or body and its features including 

shaving, waxing and chemical depilatories; 

4.2.44 "MASSAGE THERAPIST" means a person executing, performing or 

applying massage therapy; 

4.2.45 "MASSAGE THERAPY" means the manual manipulation of soft body 

tissue including but not limited to muscle, connective tissue, tendon and 

ligaments by way of rubbing, stroking, kneading or various other methods, 

to enhance health, well-being and relaxation: 
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r\ lAG "NAILlECNN!C!AN" means an I.:.rnployee (·mgaqed in tilt) fo!lowinu 

trf)Climents but nol lirnited to: 

iL2.46.1 manicum. pedicure. nail technolo~.N, or tile application nf artifid81 nails 

Ill' nElil extensions, whether actylic, fibE3!fJlass, flel or any other 

substance, and vllhethl~r or not any apparatus appliance, hfJaL 

preparation or substance is used in any of these operatiOlls; 

4./Af:l.2 piercinu; 

/1.2.47 "MINOR" means an Employee who i~:i 16 (sixteen) years or Dicier, but who 

has not yet attained the age of majority, by virtue of turning 1 a (eiS)hteen) 

years old or otherwise; 

4.2.48 ·'NON~PAR.TY" means any Employer or Employee who is not a member of 

a registered Employers' organisation or Trade union which is party to the 

Council; 

4.2.49 HOPERATOR." means an Employee who is employed in an Establishment 

and who performsi (one) or more of the following activities: 

4.2.49.1 draping, brushin~J, shampooing and/or towel drying client's hair: 

'L2.49.2 removing veils, pins, rollers, clips and other setting aids; 

4.249.3 preparin~J clients for highlighting of hair; 

4.2.49,4 applying instant conditioners, rinses or colour shampoos; 

42.49.5 placing clients under or removing clients frorn driers; 

applying perm lotions; 

4.2.49.7 neutralising and rinsing perms ami relaxers; 
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; .. msistiI!Cj with foil f., pullintj out hinhliphts :)rlc! <1pplvinq ')!(~(ldl over ;l 

hif:jhli(:lht cap, 

~:Jivin9 clients scalp lreatment~) by the application of any hairdresser 

treatment products prescribed by thp rnanufacturer of that product, 

exclurlin(J any treatrnent perforrned t)y lnfr;=Hed ray, ultra~vio!et ray. or 

thermos treatment; 

t1.2A9.·1O tinting and applvin9 colour (pennanent and semipermanent) and 

<,~pplyin~~ toners and/or bleach: 

4.2.rt~1. '\'1 cleaninq c1!1dfor swooping prernises: 

4.2.49,'12 running errands; 

4.2.49,13 providing refreshments to staff and ClIstomers of an Establishment; 

4.2.49.14 sanitising and disinfecting tools, equipment and surfaces; 

4.2.49.15 washing dishes; and 

4.2.49.16 doing laundry and ironing. 

4.2.50 "MULTI SKILLED OPERATOR" means an operator that also performs 

some of the duties of a Hairdresser/Hairstylists; 

4.2.51 "PART~TIME EMPLOYEE" means an Employee who is employed for not 

less than 1 (one) day per week or not more than 3 (three) days per week; 

4.2.52 "PARTY" means any registered Employers' Organisation or trade union 

which is a party to the Council and may refer to an Employer or an 

Employee who is a member in good standing of the respective party; 
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4.2 ()J "PfiEIVWJM" nI08n~; tho payrnenl of Lom;idt0ratinn, \tilhnt~~uovnl the n~lturE~, 

ill return leH the lmininq Dl any persllfi in llitirdn1ssinu, 

t1.2. !=)i~ "PUBLJ(; HOLIDAYj) means a Public Holiday as refurred tCI in Ill!) Pllblic 

Holiday~; Act, Act 36 of '1994, as amonded: 

4.2.55 "REMUNERA nON" means any payment in rnoney or in kind, or both in 

money and in kine!, tTl3de or owiny to any person in return tor that pnfson 

\<vorkinCj tor tlw other; 

4.2.56 "SPA ASSISTANT MANAGER" means to work closely with the 

fvlanager/ess and is mainly responsible for providing administrative support 

in perforlllin~J daily activities with d spa. The Spa Assistant rVlanager will 

Rct as Spa Manaf.jer in the absence of the Unit Manager and actively 

support in the co-ordination and managing of all spa ernployees. This 

position includes the marketing of the spa and nurturing of guest relations. 

4.2.57 "SPA A fTENOANTS" means to maintain and administer the hygiene and 

safety procedures in the Spa working environment as per the standards set 

by the Employer. The attendants are to ensure that all front and back of 

house area is consistently monitored by followinn the cleaning guidelines 

and supE-1rvisioll of the manager. The Spa Attendant may from time to time 

need to assist the Spa Manager in serving guests food and beverages 

during groups and functions. 

4.2.58 "SPA MANAGEH/ESS" means an Employee who is employed to manage 

and oversee the management direction and developrnent of a Spa. This 

includes, but is not limited to peaking retail sales, providing and training 

superior Spa services and effectively manage all Spa staff. To develop, 

monitor, and review all staffing needs and challenges, maximising 

scheduling opportunities, facility operations are in excellent working (H"der, 

supply updated staff information and revenues for payroll, revenue 

management for target achievement, adhere and administer safety training, 

enforce standard operating procedures, create guest/client relations service 

sa tisfa eta ry. 



STAATSKOERANT, 20 OKTOBER 2017 No.41187 45 

,!./.!)~) "SPA ~~r:CEPTnONIST" IllU8ns DIl inc1ividu~JI in ch~~rqo at ,!\felcomin~j 

~J1I8StS into Ole ~3p;:1, rc:;pondin~J to nil enquiries while obscrvinfl !3(:t 

standards. /\ Spa F~p.ceptionist should hnvo !mowledqe or Ihe sOfvic;es and 

treatrnents offered at the Est<lbtishrnenl includin!=J any offers and 

promotions that rnay be on at 3. particular tirne. Spa F~eGeptioflist dutiGS 

also include prioritizing workloads, ensuring all operational procedures an? 

met and ensurill9 that standards or appearance codes of conduct Clre 

adh0m)d to and implernented to tho i;:C1Ue!. 

4.2.60 "SDA" rneans the Skills Development Ad, No~ 9? of 1998 as amended; 

4.7.6'! "SHORT TIME" means the implementation of reduced workiny trrne i.e. 

fewer number of hours per day and/or fewer number of days per week, due 

to a shortaqe of work and/or any other justifiable contingencies beyond the 

control of the Employer; 

4.2.62 "SOMATOLOGIST" means an Employee engaged in the following but not 

limited to tI'H:~ following: 

42,62.1 

4.2.62.2 

4.2,62.3 

4.2,62.4 

eyebrow shaping and plucking including the application of false or 

artificial eyebrow andlor eyelashes; 

cosmetic (day, evening, bridal, fantasy) camouflage make-up, tattooing 

and/or painting of the face and/or full body k:atures, whether by 

permanent, semi-permanent or temporary means; 

facial skin care knowledge and application of skin analysis, facial 

treatment, electrical equipment. machines and the treatment thereof; 

removal of unwanted or superfluous hair from the head, face and/or 

body in whatever Il1e8nS excluding shaving, waxing, chemical 

depilatories, electrical or mechanical means, including sugaring and 

threading; 
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Li. 

rnassauo ill imy other ':;irnulativpiT8atnlt'mb r)( (-}xnrcisu of the laCf~, 

sCclip, mock Of hili body, whoth81 or not any apfJc.H"CIIW3, ;:~ppli;lnce heat, 

prt-Jp;lr3tion or ~;ubst(;lIlCC~ i~3 used in any of the,,;e operation:~;, includin£j 

"stones", "b,Jmboo" etc.; 

body arId slimming treatment: figtJre/bndy Emalysis, t~18ctriGa! equipment 

and the treatments thereof, basic knowled98 of nutrition. Manual 

L.ymph Draina("ju tresirnents, body wrap ~~nd sell'~tanning applications 

whether by hand or splay WlitS: 

spa treatrnents: holistic and/or relaxing treaiment I.e. Indian head, hand 

and/or foot massage with or without substance ~~uch ;)5 different oils; 

4.2.62.a specialized electrical eqUipment i.e. IPUt.,<:"ISer/LPG/EnderrnolofJY etc.: 

4.2.63 "SPECIFIC SKILLED STYUST" means a person who does not hold any 

qualification in hairdressing, and wl1o. wholly or mainly. performs '1 (one) or 

most of the following tasks: 

4,2.63.1 braidinrJ, weaving or plaiting; 

42.63.2 cutting only; 

4.2.63.3 adding hair extensions only; 

4.2.63l l, dreadlocks. 

4.2.64 "SSETA" means the Services Sector Education and Training Authority in 

terms of SDA; 

4.2.65 "STUDENT!! means an Ernployee who may be a minor, employed in an 

Establishment who has entered into a Student Contract with the Employer 

and has submitted the student contract to the Council, in order to become 

qualified to render Cosmetology Services; 
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4./.66 ''TRAINU\IG t~nOVIDFR" rnnans an institution (lcc;n·:~ditnd by ~:;SlTA 

OC1 () or re~:jist(~wd by C:ity ~lIld (;llild~; or Hpproved by the Council to 

provide tr(,lininq; 

2JJI "TtME>OFF" n1fJanS authorized leave of absence') Oil full pay tor any reasoll 

whatsoever, usually in relation to time off in lieu of tirnf) worked in. but does 

not include any form of leave: 

'J..268 "TEMPORARY EMPLOYEE" rneans an Employee employed by ;':H! 

4.2.6n.1 

4.2,68.2 

4.2.68.3 

Employer in terms of which it is agreed that:~ 

the Employee is employed for a limited period of time. upon effluxion of 

which the Employee shall cease to be employed by the Ernployer: or 

is ernployecl as a substitute for an Employee who is temporalY absent, 

excluding in the event of rnaternity leave; or 

is employed to perform a specific task or execute a specific project, upon 

fjnalisation of which the Employee's employment with the Employer will 

terminate and may include a contract worker". 

4.2.69 "WORKING EMPLOYER" means an Ernp!oyer or owner who porforms 

work similar to that earned out by an Employee; 

4.2.70 "UNQUALIFIED" means, where it appears from a prefix to any job category 

stated in this Agreement or annexure thereto, an Employee executing one, 

or more or all of the duties of that particular category, but does not have a 

qualification or certification issued by a Training Provider. 

4.2.7'1 Where any calculation is to be made in terms of this Agreement in respect 

of Commission or PSC. and the Employer is registered for Value Added 

Tax ("VA T"), the VAT shaJl be deducted prior to the calculation being made. 

5. REGISTRATION Of AN ESTABLISHMENT 
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'i:l 1\11 f'rnploycm; ;'Hld luqal uwnHf,; ~Jllafll)!,: ,)\)Ii~:jf~d to O!ISUrH Ul~1i ;·m 

I·· stab!islll noni: 

c;. '1.1 has bf3un reqistered with the Council: 

hl ~) where tht:-l Legal Owner is not a working Employer, employs at least one 

Hair(jresser j Hairstylist: Oualified or, B·Tech Somatolo~list or Sornatologist 

3(d (third) Year, or rmmicurist/pecJicurlst/wax technician or nail techno\oqisl. 

dopending on the type.; of Cosmetology ~)ervice~3 rendered, 

Ci.l .::; Ilas obtained a certificclte from the Council to render Cosn1t'!toloqy 

Services. 

ri. APPLICATION FOR REGISTRATION OF ESTABLISHMENT 

6.1 Prior to commencing with the rendering of Cosmetology Services at an 

Establishrnent, every Employer or Legal Owner of an Establishment shall 

apply to the Council in the form specified in ~.!1I:!~XYL~..8 for registration of the 

Establishment. 

6.2 A separate application shall be completed in respect of each Establishment 

operated by an Employer or Legal Owner. 

6.3 No disqualified person may have a direct or indirect interest in or operate an 

Establishment 

6.4 For the purpose of clause 6.3 above, a disqualified person shall be an 

Employer or Legal Owner, that: 

6.4.1 owes any sum to any Employee or former Ernployee in the Industry in 

respect of remuneration or wages, which remains unpaid in contravention 

of this Agreement, and/or; 

6.4.2 owes any sum of money to the Council in contravention of any obligation 

under this Agreement; and / or; 
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(lll :,\ has tailod to pay contributions of ~;my r-rnploY(-}(:;l, wllether in wl'!ole or in 

p8rt, to allY bondit tund in contl':lwJntion 01 the tmrns of thi:::; Aqreernent. 

Ul !less it has complied with the provisions ot clause 5,1 above by subrnittinq ,,-l 

duly cornph3ted ~nD~~!nJre ~ to the CounciL 

13,6 Should any of thn details that appears on Al!tleXufe~A, subrnitted by an 

Employnr 01 Le~Jal Owner to the Council, change subsequent to thE) 

submission thereof, the Employer or Leqal Owner shall be obUDed to notify 

trle Council thereof within '14 (fourteen) days of SUc!'1 ctlange taking place, 

failing which thc.;l Council shall deem aB information contained on An!}ex.y!~A 

as being correct. 

7. RELATIONSHIP BETWEEN EMPLOYER, EMPLOYEE AND COUNCIL 

7.1 An Employer who employs Part time, Casual or Temporary Employees shall: 

7.'1,1 notify the Council in writing of the employment of a Part tirm'3, Casual or 

Temporary Employee, within 7 (seven) days of employing such a person, 

and; 

7,1.2 notify the Council in writing within 7 (seven) days of the termination of the 

8ervices of the Part time, Casual or Temporary Employee, 

7. '2 Should an Employer fail to notify the Council of tile appointment of the Part 

time, Casual or Temporary Employee that Employee shall be regarded as a 

perrnanent Employee and accordingly be entitled to all benefits. in terms of 

this Agreement. 

7.3 An Employer may not employ any person in an Establishment to render any 

Cosmetology services unless the Employee rendering the Cosmetology 

services is qualified to do so within the meaning of this Agreement. 
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!.1 1\1l rmplCiyor ~;h~lll ",Ubf/Ht lo trw council on tho form pre::;C1ibtx!, tilC') ft!ll 

n,Jrnes of all pfnsons whose ornployrnf!nl, hewn hC~fnl c.iltered ill thn 

F:stablishmc:nt, incluc1inq 1(::arn8f~~. In the event nf ,I cfl<:mgo in the st:Jlus (If 

(":7rnpluyrnent of any E~mployee. indudinq a [eamor or Student, employed in ;In 

E~,taLJlk;hrnont, the Ernployer shall be obliged to notify HlP Council of such 

change on Of before the Ttll (s8vfmth) day of the month followinq such ctian9G 

In stahls, Ifl accordance with l\.....I'"irl~J~J}!Jl..!? hereto. 

75 I\n Ernployor silall notify the Council in writing within 7 (seven) daysflorn the 

elate of termination of an Employee's services with the Ernptoyer, of such 

termination, failinD which thl.'} Employer shall n3nlain liable for all payrnents 

anel benefits to rJe made to the Employee in term!:; of this Agreement. 

1.6 An Employer shall: 

7.6.'1 furnish each Employee employed with a letter of appointmt~nt and Contract 

of Employment, which shall include the following: 

"7.6.1.1 the Employee's full narnes, address, ID number and occupation of the 

Employee; 

7.6.1.2 date of commencement of service; 

"7.6.1,3 the title of the Employee'S occupation; 

7.6,'1.4 the remuneration or basic salary and/or commission and/or wages for 

that -occupation; 

7.6.1.5 the days and hours of work; 

7.6,-1.6 the place of work, and an indication whether the Employee may rencler 

services at other Establishments of the same Employer, if applicable; 

7.6.1.7 the salary rate and method of calculation as well as frequency of 

payment; 
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l.GI \J details of deductioll~; to be rnade frorn tllO Employee's snlary 

7.f3 'I. 'I 0 all leave entitlernents: 

7. fi. 1 .1 .\ the period of notice required; 

1.6 furnish each t::rnployee witt) d copy or the Employee's letter or <Jppointrneni; 

1'.6.3 ma!,8 available copies of each Ernployee's letter of appointment for 

inspection by the Oesign<:'ltEKi Agents of the Council. 

7.7 In the event of an Employee taking up employment with an Employer as from 

the first clay of a calendar month up to the fOlllieenth day of that calendar 

monttl, the Employer shall dE-)duct on the Employee's payday in tl1at calendar 

month, all amounts as envisaged in this Agreement from the Employee's 

Basic salary or wages. 

7.8 In the event of an Employee taking up employment with an Employer as from 

the fifteenth day up and to the last day of any calendar month. the Employer 

shall not make any deductions frorn the Employee's Basic salary or wages. on 

the Employee's payday during tl1at particular calendar. 

8. KEEPING OF RECORDS BY AN EMPLOYER 

8.1 Every Employer shall be obliged to retain a wage record indicating: 

8.1,1 the dates in respect of which remuneration or Basic salary or wages are 

paid from time to time; 

8.1.2 the gross remuneration or Basic salary or wages payable in respect of each 

Employee; 
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n I '·l (hllnils oj elil deductions flVldc by the Fli Ipluyur and lite reason fOI thn 

cil:Jductirm, ;Hld; 

u,. 1 A the nett <:Hnount p8id to each r.rl!ploy(H~; dnd lhe (bie and nlt'}trlOd of 

p8yrllent: 

1i.2 Every Employer shaH be ohliqed to keep a n'-"!t]ister of the tal(ings I tUlTlover or 

each Employee Indicatino: 

e.2·1 trlf) date to Wlljctl eFlch entry relates: 

8 2.2 the narne or identifying mark of each client who received any service by the 

Employee; 

8.2.3 the nature of the service provided to each client, and payment made in 

respect thereof; 

8,2.4 the name of the person who provided the sf~r"Vice to each client by th(j 

Employee; and 

8.2,5 the extent of products sold and payment made in respect thereof. 

8.3 An Employer shall keep an attendance register for each Employee containing 

at least the information set forth in clause 8.4 below. and shall record in that 

register the name and occupation of every Employee, 

8.4 Every Employee shall record him / her being present at the workplace in the 

attendance register. It shall be incumbent upon the Employer to ensure that 

the register is correctly completed by every Employee. If an Employee fails, 

refuses or neglects to con1plete the register, the Council shall within 14 

(fourteen) days be notified of such omission in writing. The attendance 

register shall contain the following inforrnation pertaining to the Employee: 

8.4.1 his signature: 
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g.4.~~ the tinw of Inavinu work fur that day; 

8.4.4 the time of ;;lllY leave of absence from work in terms nt this Aweement: 

gA.:'J overtime worked; and 

8.4.6 Public Holidays worked. 

H.fi If an Employee IS unable to read or write, the Employer may on behalf of the 

Employee makE", and sj~)n the necessary entries in the attendance register. 

8.6 Eacll entry in any registE3r required to be kept by an Employer in terms of this 

clause 8, shall be: 

8.6.1 recorded in ink or ball point pen, but not in pencil; 

8.6.2 accurate in all material respects. 

8.7 Every register required to be kept by an Employer in terms of this clause 8 

s~1all be: 

8.7. 'I kept in the Establishment at all times and be made available to a 

Designated Agent of the Council upon request; and 

8.7.2 retained by the Employer for 8 period of three years from the date of the 

last entry in it. 

9. ADMiNISTRATION AND ENFORCEMENT OF TI-HS AGREEMENT 

9.1 The Council shall be responsible for the administration and enforcement of 

the provisions of this Agreement and may issue rulings in accordance with the 

Agreement, 
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n.~ I hL! t.;oundl (lfld ! or ~my 01 its officl;lh;, E:mp!()yc,c~;, ;"lj lei ~lqent:3 ~;lw!l incur no 

IiHbHity Wl18thoHV8r tor ~Iny (let excel ItC( I it! accordcHlcH with H ll"l prOVi8io! is 01 

this l\qro8rn(~nt and: 

~1.2.j 

9.2.2 

in m(-)pect f)f ::my (opn,:)sentalion rnacle as to practice, procedure t)1 law; nncl 

for any ruling as referred to in clause 8.1 above and/or interpretation of this 

Agreernent 

H.3 the Council may frorn timo to time determIne any forms which ITlay be 

required to be completed by tho persons mentioned in sections 3"1 and 32 of 

ttle Act, in order to facilitate compljanc;(~ with any provisions of this AgreomlC)tlt. 

94 All Ernployers and Legal Owners shall be obliged to furnish the Council with a 

remittance advice or other written documentation, as rnay be determined by 

the Council from time to time, indicating such information that the Council in 

its sale discretion may require, including but not limited to the number of 

Employees employed in an Establishment. the Basic salary or wages paid to 

Employees and payment made for and on behalf of Employees. 

9.5 Should an Employer be in default of its obligations in terms of this Agreement, 

all monies paid to the Council by virtue of the provisions of this Agreement 

shall: 

9.5.'1 first be allocated to settle the oldest debt in full on a monthly basis i.e. all of 

the oldest arrears for a specific month will first be settled where after the 

balance. if any, will be allocated to the month/s thereafter on the basis that 

all contributions for a specific month will be settled in full before moving to 

the next rnonUl; 

9.5.2 

9.5.2.1 

be allocated to the under mentioned beneficiaries in the following order of 

preference: 

Pension / Provident fund, 
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9.5.2.5 EOHC;8 fees; 

n. ~) ;,;. f5 Council F(~Qs, 

!3.5? 7 !\~ency fees; 

9.5 2.8 8argaining levy; 

9.5.2.~:") Basic Council Fee (Only Are3 /\): 

9.5.2.10 fVlinirnulfI Council Fee (Only Area A); 

9.5.2.11 Penalties; 

9.5.2.12 HD fee; 

9.5.2. '13 Legal Fees; 

9.5,2. '14 Interest on Pension Fund/Provident Fund 

9.5.3 Should the payments received from Employers or Legal owners not specify 

a specific beneficiary, the payment so received will be allocated to the next 

beneficiary in the aforesaid order and so on until the payrnents received are 

sufficient to settle a beneficiary in full; 

9,5.4 once the aforesaid allocation Ilave been rnade, the Council will proceed to 

pay the beneficiaries, recorded in clause 9,5.2 above, accordingly; 

9.5,5 the remittance advice or written document dispatched by the Employer to 

the Council on the date of payment shall indicate in respect of which 

Employees payment was made, for which beneficiary, what amount 

towards each beneficiary and time period for which the payment is made. 
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HG f-V()IV Emplflver ,:;hall tIe obliUed til iT\rlke aV<lil21hlc d leqihlc:; copy 01 Uti::, 

!VJn:~Elfnent to its FmploY8es in fhe f:::;tablishrnolli, whIch shall be readily 

U. f NotWil:hst;:Hlcling anythinq to the C(lfltrary herein contained or implied by law. 

ead) cine! every terrn and conclition of this Agreement shall b(~ uoorned to be 

separate anei severa!)!e from the other terms hereof. If any term is found to be 

vague or invalid or lHlenforcea\1Ie. that term shall be treated as pro non 

scripto and shall in no way affect the validity of the remaining terms and 

plOvisions hereof. 

9.8 An Employer shall afford an Employee, who is a representative or alterm'lte of 

the board of the Council reasonable opportunity to 8itend to or executo hi8 or 

her duties as representCltive or ulternate of the board. 

9.9 Any person who is obliged to give notice to the Council in accordance with the 

provisions of this A9reement shall do so in a manner as to ensure that the 

Council receives such notice. The person that dispatches the notices shall 

bear the onus to prove that it was dispatched. 

10. ENFORCEMENT OF COLLECTIVE AGREEMENTS 

·10.1 If any person upon whom tllis Agreement is binding in terms of sections 31 

and 32 of the Act, fails. neglects or refuses to comply with any provision of 

this or any other collective agreement concluded in the Council, the Council 

shall have the right to enforce such provision by any means permitted by any 

law or practice and may in addition resort to either one or both of the 

following remedies: 

'10 '1 < 1 use any means permitted by law to enforce compliance with this 

Agreement; or 

10.1.2 regard the non-compliance as a dispute within the meaning of clause 13, 

and to resolve the dispute as provided for in the Council's Constitution. 
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J2 

1 ()'2 /\ dosiqnatod aqcmt whn 11(\~J n,C):;unablc ~J!Ounds to bcIiEN(~ (Il;lt an f~rnployer 

11;15 not cornplieci with trw provision~; uf Ulif~ /\greemcflt rn:ly issue cl 

c;umpJi::J!)cH UI del'. 

10.3 1\ compliance (Heier shall :-;;et (Jul:-

1 t)::~ 'i the name of the Crnployer and location 01 every worl\f1lace to which it 

applies; 

., 0.3.2 the provisions of this Aoreenlt:'mt that the Employer has not cOlnplicd with 

and the details ot Sl H:h non 'cornpIi2lflce; 

10.3.3 any arnount that the Ernploy(~r is require to pay to an ErnployeG or the 

Council; 

i 0.3,4 any previous settlement agreement entered into by the E.mployer and the 

failure by the Employer to comply with such settlement agreement; 

10.3<5 any steps that the Employer is required to take including, if necessary, to 

cease the contravention in question and the period of time within which 

such action should be ceased. 

"10.4 A designated agent must deliver a copy of the compliance order to the 

Employer reflected on such order and, to each Employee effected by it or, if 

this is impractical, a representative of the Employees. 

10.5 The Employer must display a copy of the compliance order prominently at a 

place assessable to the effective Employees at the workplace reflected on 

such order. 

., 0.6 An Employee must comply with tile compliance order within the time period 

stated in the order unless the Employer or Employee objects thereto in terms 

of the procedure stated herein below. 
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33 

10.7 fhe f;":jilurc to ch:livc:r ~l copy of the cornplidnce order to the Empluyers, 

I::-mployees or their representatives shall not make the Gornpli;cHlcC; ordE~r 

inv;:lIkl 

10.13 /\n FmploytH may object to a cOInpliancI? ()fcier by rnakinq rerJrl"'!sentations to 

the CE.O \Nithin 7 (seven) d:::1Y::. of receipt of the order. 

Hl.9 If the Empluyer shows ~Joocl cause at the time, the CEO may permit till') 

Ernployer to object to the compliance ordor after ihn aforesaid / day pGriod 

lIas e;<pired. 

10,10 f\fter consideration. any representation by the Employer and any other 

relevant information, the CF~O:--

'10.'10.'1 may confirm. rnodify or cancel an order or any part of 811 order; and 

'10,10.2 shall SP(~cify the period wiHlin which the Employer is to comply with any 

pari of an order that has been confirmed or modified. 

'10. '11 The information that Ule CEO shall consider includes> 

10.11.1 any evidence concerning the Employer's compliance record; 

'j O. '11.2 the likelihood that the Employer was aware of the relevant provisions; and 

10. '11,3 the steps taken by the Employer to ensure compliance with the relevant 

provisions. 

10.12 In the event of the CEO modifying or confirming the order, the CEO shall 

cause to serve a copy of the order so modified or confirmed on the Employer 

and on each Employee affected by it or, jf in practical, on ttle Employee's 

representative. 

10.13 If the CEO confirms or modifies the order or any part of the order, the 

Employer or Employee must comply with that order within the time period 

specified in the order. 
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10.111 ThrCl failure to deliver a c;ornpliance order ~;o rnndificd or conflrnH~d to tho 

Ernployor, Emp!oyees or their lepresentativ(';s, ~;hall nut make tl1e complianc{j 

(mi{':~r invalid. 

'1 (lIS An Employee who is not satisfifx! with the CE:<.)'3 complianC('; order may refer 

the matter to Artlitratioll within 1 (seven) days after tile c:ornpliance order was 

received from the (::EO 

1O.H1 If the Employer has not cornplied with the cornpliance order i~nd has not 

referred the maHer to Arbitration in tf~nns of clause 1 0.15 above. the CEO 

!nay refer the rnatter to Arbitration. 

't'l. DESIGNATED i-,GENTS 

'1" ,I The Minish"!r may, on request ot the Council, appoint any person as a 

designated agent in terms of section 33 of the Act to promoto, monitor and 

enforce compliance with the Agreement. 

I 'I ,2 A designated agent of the Council: 

11,2.1 may secure compliance with this Agreement by amongst others: 

'11.2. '1.1 conducting inspections; 

'11.2.'1.2 investigating complaints; or 

11.2.1.3 any other means the Council may adopt. 

'11.2.2 rnay perform any other functions that are conferred to or imposed on the 

agent by the Council; 

11.2.3 shall have all the powers set out in Schedule 10 of the Act: 

11 .2.4 may issue a compliance order requiring any person to comply with this 

Agreement within the time period stated in the compliance order. 
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'12.1 The Council 'Jh::~11 employ ttkl serviC:8s of D0~;jqnCllcd ,I\qunts, apPointed in 

terrns of section 33 of the Act to prornoh:l, mOl litor cHId enforce thE! con tpliance 

with the provisions of thi~:> Agreenv-}nt 

1 ~!.2 f:=:very Employer, Leqal Owner, Manager or Manclgeress and E:mployees of an 

!'::;sta!)li~;hrn(}llt Sh"lll truttlfully and to the be:;t of their ability co-operate with <':1 

Designated Auent in the execution of tho Designated agent's duties, 

PROCEDUR.[~ 

A.RBITRATIOI\J 

DISPUTES, INCLUDING 

'I :3. '1 Subject to section '127, read with section 188A of thE! Act. 

13, ".1 a dispute which may arise in the Industry and which, in terms of the Act, 

must be referred to a Council, as defined in the Act, or 

'13. '1 .2 a dispute involving the interpretation or application of this Collective 

Agreement. or any other Collective Agreement concluded in the Council; 

must be dealt with in terms of the procedure set out in clauses 14 to 29, 

inclusive, of the Council's Constitution. 

'13.2 The provisions of clause 13 of this Agreement apply to all persons upon whom 

this Agreement is binding in terms of sections 31 and 32 of the Act 

13.3 If an Employee institutes proceedings an Arbitrator may, at the hearing of the 

matter, in addition, determine any claim for an amount that is owing to that 

Employee in terms of ttlis Agreement if:~ 

'13.3.1 the claim is referred in compliance with section 191 of the Act; 

13.3.2 no compliance order has been issued and no other legal proceedings have 

been instituted to recover the amount 
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36 

1 :3.4 1\ clispute com;erninq any ;lrnount that is owinq to an E.rnployec as t1 result 01 

a contruvm Ition '.if (hi:; Aqreelncnt may be initiated Jointly \!vith a dispute 

iffiliated by the [rnp!oycc; over (mtitlerm:)nt to severance pay in terms of this 

Agreement. 

'1 :;:l.t:i If there is a dispute of l1(HI-Cornpti::=.mG(; arisinn uut of this Aorecment the 

(-:;uuncil rnay rofor this dispute to Arbitration by an I\rl)itrator appointGd by the 

COllllcil. 

',:i () The Albilr8tor so appointed will have th£."! powers of a commissioner in terms 

of section '142 of the Act. 

'13,7 Section'j :J,8 of the Act, read with the changes required by the context, applies 

to any Arbitr~:ltion conducted in terms of clause '13.5 above. 

13.8 An Arbitrator conducting Arbitration in terms of clause 13.7 may make an 

appropriate award including> 

'13.81 ordering a person to pay any amount owing in terms of this Agreement; 

13.8.2 imposing a fine for failure to comply with this Agreement in accordance with 

section 33A( 13) of the Act; 

13.8.3 charging a party an Arbitration fee not exceeding R1,500.00; 

13.8.4 ordering a party to the dispute to pay the costs of the Arbitration; 

13.8.5 confirming. varying 01 setting aside a compliance order issued by a 

designated agent; 

13.8.6 any award contemplated in terms of section 138(10) of the Act. 

14. STRIKES AND LOCKMOUTS 
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'1;J <I l\ltJ person hound bV H'le} pnJvi~·;i()/l;; of thb /\(.)fcr:;orneflt shall ofl!"Ph"lt) Iii or 

participc.1te in ;=1 strike or lock·out or :31 ty conduct in h!rtheraflC(; nf ('.I strike or (-' 

lockout in respect of ~mv (natter reuulilted by thi:-:. A.()recrnnnt 

H./I TI if: Council s! lall be tile only forurn for nO~lotiati()rv-, and conclusicm of 

substantive C1!:Jfeements on remuneratiun 01 Basic salaries or wagE~s, and 

bf-'!11C3fits anel othor conditions 01 ernp!oYlneni betwE;en Employer~) Dncl the 

Employers' or~janjsation on the one hand and Employees and thG trade union 

on the other hand, for purpose of concluding <'1 collective agreement. 

t 5, EXPENSES OF THE COUNCIL AND SUBSGHlPTIONS TO rHi: 

EMPLOYEHS' ORGANISATION AND THf-= TRADE UNION 

15.1 For the purposes of defraying the expenses of the Council, every Employer 

shall be obliged to deduct from the EJarnings of each Employee those 

deductions reflected in the appropriate column of the Basic; salary or wages 

schedules which are attachecl hereto as Annexuros li1 to H12. 

15.2 In addition to the deductions recorded in clause 15.'1 above, the Employer 

shall: 

15.2.1 deduct from each Employee the levy amount as reflected frotTI time to time 

in the Basic salary or wages schedules; 

15.2.2 pay the Employer's contribution to the Council levy as reflected from time 

to time on the Basic salary or wage schedules. 

15.3 An Employer shall be obliged to pay the total amounts owned in terms of 

clauses 15.2.1 and 15.2.2 to the Council not later than the date that is 

recorded in the Monthly Return form of the Employer; 

15.4 Notwithstanding that the Council may issue an Employer with a pro··forma 

Monthly Return form partially completed with the information of the Employer 

in the Council '5 possession, it shall be incumbent upon the Employer to 

ensure that the information contained therein is accurate, and every Employer 
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shail be ob\iqed to rE~cord sw:;h arnendmc;nis on tho Staff amendment fonn ns 

lnay bE! necessary to n.=.Jfluct d!i correct inforrncltiofl or th(~ Frnployor 

'155 Every Ernployer wlJn fHnploys ;] m(!mbcr of tile trade union ~)hall deduct frorn 

tile rernuneration or Basic snl(,.lry or wage of thai Emrloyoe thf) subscriptions 

and levies payable to the trade union and pay the subscriptions and levies so 

deducted, monthly to the Council by not later than the date specified on the 

monthly return. 

'1 b.6 Every Employer who is a InemlJer of the Employers' organisation shLlii be 

required to pay tho monthly subscription and levies charged by that 

organisation to the Council by not later than the date specified un the monthly 

return. 

'15.7 All amounts payable to the Council in terms of this Agreernent may be made 

by EFT or cheque into the bank account of the Council. The Council may 

amend Its bank details from time to time by giving notice to that effect to each 

Employer. The Council will not accept any cash payments at any of its offices. 

Should a cash amount be deposited directly into the banI< account of the 

Council, the Council shall be entitled to charge to the depositor the cash 

handling fee or bank costs incurred as a result of such cash payment being 

made. 

15.8 The onus shall be on any person claiming that payment was made to the 

Council to prove that payment was made. 

15.9 Any amount that falls due in terms of any provision of this Agreement that is 

not received in full by the Council by the date specified, the Employer whom is 

obliged to make payment, shall be liable to pay a penalty calculated at '10% 

(ten percent) of the outstanding amount for that month which is outstanding. 

15.10 For the purpose of this clause 15 the date specified means the 7\h (seventh) 

day of the month following the month in respect of which the amount is 

payable. 
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1:').11 I hI'; weekiI' cO(jiritJution nf wneklY'Pdid Emp!oyees shall be (;;Jlcul<:ltf!d at the 

rate of three thitteE-mth~~ of the rnonthly cOIl£rHlulion 

/15.12 1\11 umount:'i str.lled in the Cr)ntribution Schndull:3 exclude VAT 

HJ..1 Every Employer who belongs !o the Employers' Organisation t,hall pay a 

rnonthly rnmnfxJn3hip fee in an arnount calculated in terrns of clause: /16.3 

,\ Ei.2 1\10 Employer is cOrTlpelied to becorne a member of tllE:! Employers' 

Orgi;.Hlisation. 

16.3 The monthly rnernber:::,hip fee shall bn set fOl1h in ~1.1n.?xUi·e ~ hereto, which 

membership fee shall escalate pm annum. as determined from time to tirno. 

'1 G.4 The monthly membership fees may be increased from time to time in the sale 

ane! absolute discretion of thB Employers' Organisation. 

16.5 The monthly membership fee shall be paid on or before the yth (seventh) day 

of each succeeding month to the Employers' Organisation, care of the 

Council. 

16.6 The Council shall prepare an analysis of all amounts received from 

Employers either by way of membership fees. The Council shall 

be entitled to deduct or receive a collection fee from the membership fees so 

collected, expressed as a percentage of the total of fees collected, which 

percentage will be determined and agreed upon from time to time by the 

parties to the Council. 

16.7 The CEO shall cause to deposit all monies received in terms of this clause 16 

into the Council's account and at the end of each month pay all membership 

fees received, to tile Employers' organisation. 
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1 {'u~ Tim Lmployurs' Ofcpnisatiun shdl! arran~lO for an nnml;JI audit 01 thf: 

rnomberstlip fees recf;;vud, vvithin six month~~ of its financial yeoI' by an auditor 

WI'j(1:' 

1 CUt'l conducts the audit in accordC:IfIi.:e witrl gcmeraily ;ctcceptc:d ;juditin~l 

standards; 

'1 H.8.2 report in writinq to tho Ernployer~,' oroanisation, and in this I'Pport expresses 

an opinion as to Wlltc:ther or riot the Ernployen;' organisation have cOlnpliEld 

with the provisions of its constitution rel3tinq to financial rnatters. 

'16.9 The Employers' organisation shall submit to t!'le Council, within 30 (thirty) days 

of receipt of the auditor's report referred to in clause I G.S.2, a certified copy of 

that report. 

10.10 /\ny person may inspect the auditor's repmi submitted to the Council in terms 

of clause HU3.2 at the Council's head office 

'16. 1'llhe Council shall provide a certified copy of, or extract from, the auditor's 

report to any person requesting such copy or extract. 

16, '12 Any dispute about the application or interpretation of the provisions of this 

clause 16 shall be resolved in terms of the provision of the Council" s 

constitution. 

1 "1. TRADE UNION: MEMBERSHIP FEES 

17.1 Every Employer sl1all on a weekly or monthly basis, as the case may be. 

deduct from the remuneration or Basic salary or wages of its Employees a 

membership fee, if such Employee is a member of the Trade Union, as 

determined from time to time by the Trade Union and shall pay such 

membership fee to the Trade Union, care of the Council. by no later than the 

7 ttl (seventh) day of each month following on the month in which the 

deductions were made. 
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I 1") I he COl met! ~.>hi--llf prepare HI"! al1dlysj~; 01' all dnlounis recolv(,d i.l~) mernrlf~rshlp 

iees.fht-:! Cuuncil shall be fJntitled to deduct ;\ collection roe, expr(J~;.;sed E}:-, a 

po(Contaq8 of the total of rnembership ff~es collected, Wllich perccntane will 

Ill': ck.:tcrrninpd ('mel 29roecl lIpon trrml time to time by the PClrtiejS to the 

Council 

1/.3 Employees who are not rnemi)ers of lhe Trade Union are not compelled to 

becorne members of the Trade Union, SrllJC for such areas where a Closed 

Shop aweernent rnay be applicable. 

17.4 rhe CEO of the Council shall cause to deposit all monies received in terms of 

clause 17.1 into the Council's account ami at thee: end of each month. pay all 

membership fees received, to the Trade Union 

'17.5 The Trade Union shall arran98 for an annual audit of the Union's membership 

fees, within six months of its financial yeilf by an auditor who shall-

'175.1 conduct the audit in accordance with generally accepted auditing 

standards; 

'17.5.2 report In writing to the Trade Union, and in this report express an opinion as 

to whether or not the Trade Union has complied with the provisions of its 

constitution relating to financial matters. 

'17.6 The Trade Union shall submit to the Council. within 30 (thirty) days of receipt 

of the auditor's report referred to in clause 17.5.2. a certified copy of that 

report. 

17.7 Any person may inspect the auditor's report submitted to the Council in terms 

of clause 1'1.5.2 at the Council's head offices. 

17.8 The Council shall provide a certified copy of, or extract from, the auditor's 

report to any person requesting such copy or extract. 
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1 !.~) I\ny dlsputn ahout illC appliC:Jtjon Of intorpr(-)t<'llion 01 the provi:;ions of lhis 

clau:.::;e '17 ~}hall b(C! resolved in torrns of the provj~;iDn of the Council'::.:, 

constitution. 

18, EXEMPTIONS 

HU Gtmeral AX\:1mpiion trorn mw provisions of this Agreement 

'! B. 'I. 'I An application for the 8x(:rnption of the provisions contained in this 

Aomoment by 8 party shall b(3 heard by U18 Council's Exemption Committee 

An application for U,e exemption of the provi:;,ions contained in this 

Aweement by a non-party Shelll be heorel by nil Independent Exemption 

Cornrnittee consisting of 2 (two) ComrnissionE;}rs accredited in decor'dance 

with the provisions of section 128 of the Act 

18.1.2 Tile Exemption Comrnittee shall consist of 3 (three) persons, 1 (one) eact, 

appointed from eacll of the parties to this Agreement and a Council 

Employee. 

18.1.3 An application for exemption srlall be in writing and made to the CEO of the 

Council in the form as set forth in Annexure Q hereto. 

'18.1.4 All applications for exemption shall be supported by such suppor1in£1 

documentation as may be indicated or required by the Exernption Committee, 

from time to time, in order to properly assess the application for exemption. 

'18,1.5 The Exemptions Committee shall decide on an application for exemption 

within 30 (thirty) days of receipt by the CEO of the Council. 

'18.1.6 The person or entity moving for the application for exemption ("the Applicant:') 

may request the Exemption Committee that the application for exemption be 

amplified by means of oral argument on the date upon which the Exemption 

Committee considers the application, failing which the Exemption Committee 

will consider the application for exemption on the basis of the written 

application and supporting documents, submitted. 
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i Bj I 1\11 ;JPplicat!ml~:; shall comply wiih Ihp hJIlt)winO, being: 

H~. ~I./. '! it Sili:c1!l be fully Hlotivnted; 

'lB. '1./2 bn accomp;';lnied by the required supportinn doc;umentation; 

18 1. / 3 applications that ,)cillcrsely affect any rigl"1ts 8.nd obligations of 

Employees, will !lot be considered unless tile Employee~3 or their 

represontatives have been properly consulted and !"heir views fully 

recorded in the application; 

18.1.1A a presentation reflectin9 Ihe objectives and strategies to be adoptfJd by 

the Applicant durln~J the exemption period, to rectify the nOIl-complianr;e 

with this Agreement and indicating a time fr;:mJ8 for such objectives and 

strategies to be achieved; 

·1 H. '1.7.5 the time period for which exemption is required. 

·18. '1.8 In considering an application for exemption. the Exemption Committee shall. 

amongst otl""lers, consider, but shaH not be limited to. the following criteria:-

18.1.8.1 

18.1.8.2 

18.1.8.3 

18.1.8.4 

18.1.8.4.1 

18.1.8.4,2 

18.1.8.4.3 

·f8,1.8.5 

the Applicant's past record of compliance with ttle provisions of this 

Agreement and previous exemption granted; 

any special circumstances that may exist; 

any precedent that might be set as a result of the granting of the 

exemption: 

the interest of the sector with specific reference to:-

unfair competition; 

collective bargaining; 

the dilution of the scope and jurisdiction of the Council. 

the interest of Employees with specific reference to:-



1 () 1.a,t).1 

Ifl.'!.B.G 

I g.l ~U).·! 

H3,2 

H3.2.1.1 

-18,2.1,2 

'18.2:1.3 

18.2.1.4 
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,o)xplollation, 

tile interest of the ,l\pplic;.:ml with specific regard lo. 

lirwncial stability; 

operational requirements. 

Exemption frorn Pension Fund 

~)hould an apptic:.1tion tor c~x8mption be moved for, for exemption from the 

HSBI Pension Fund, the following information and/or documentation, in 

addition to those set forth in clause '18.1 abovo shall be provided by the 

Applicant, being:-

written confinnation that Employees are members of the alternative 

pension fund: 

written confirmation that the alternative fund is a registered pension fund 

in terms of the Pension Fund Act (,'PFA"): 

a pension exemption application form duly completed by the broker of the 

alternative pension fund; 

the extent of monthly contribution of each rnember towards the alternative 

pension fund and proof that the contribution of both the Employer and 

Ernpioyee are made. 

18.3 Appeals 

18,3.1 In accordance with the provisions of the Act, the CQuncil hereby establishes 

an independent body, to be known as the Exemptions Appeal Body to 

consider appeals from both a party or non-party against a refusal of a party or 
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lklf1-P;-ltty':::; ~lpptic~liion fen exernpUon horn the rJmvjsi()n~3 ut tills /\~1H3ement 

and the withdrawal uf ':iuch exemption hy 1tK~ Co l.H1C1 I 

18. :>.;" An /\pplicant 1"I1ElY lodge an appenl with the Council a~lainst !f)(~ Exci nption 

Committee's refusal for em application for exernption from Hll~": provisions of 

this J\greHment or the withdrawal of such an exemption by the Council. 

H3.3.3 The Exemptions I\ppeal Body shall hear, decide and inforrll the applicant nne! 

the Council as soon as possible and not later than 30 days aftnr the appeal 

haB been lodged against Hie decision of the exemptions body. 

'18.3.4 Any appeal shall be in writing and shall contain tile followin~r-

18.3.4. i grounds of appeal; 

1<3.:3.4.2 all supportin~J documentation which will be used in support of the appeal; 

"j 8.3.'·1-.:3 any other relevant information or docurnentation that may assist the 

Exemption Appea! Board to arrive at a conclusion. 

"18.3.5 Any appeal may be amplified by oral argument. 

1 B.3.6 The criteria for the consideration of an appeal will be the criteria as set forth in 

clause is.1.e above. 

18.3.7 The Exemption Appeal Body's finding on appeal shall be in writing and shall 

be made available to the Applicant. 

18.3.8 The Exemption Appeal Body shall consist of at least 1 (one) Commissjom~r 

accredited in accordance with the provisions of section 128 of the Act, from 

the panel approved by the Council from time to time. 

18.4 The granting of exemption or withdrawal thereof 

18.4.1 When exemption is granted by the Exemption Committee or, on appeal by 

the Exemption Appeal Board, such exemption shall expressly specify:-
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HL4.·j ,? the period durinq wl)ich tile cxurnplion i~) lo operalc; 

Hi.4·1 :::~ the circurnstances, if any. in which the exemption !nay be withdtT1Wn 

1 B.·42 The CEO shall furnish the Applicant, should Gxernption be granted in favour 

of such Applicant, with <3 letter of exemption recording the> 

18.4.2. 'j full name of the person/s in whose favour exemption is granted; 

·18.4.:!:.;~ provisions of this Agroernent from which exemption ale granted; 

18.4.2.3 conditions subject to wtlich exen'lptiotl is granted; 

18.4.2.4 period during which exemption is to operate; 

18.4.2.fS circumstances in wl1ich it may IJe withdrawn. if any. 

18.4.3 Should circumstances dictate and permit, the Council may withdraw the 

exemption granted, the CEO of the Council shall notify the Applicant thereof, 

by furnishing it with at least 7 (seven) clays' notice. 

'18.4.4 The Applicant may appeClI trle resolution by the Council to withdraw the 

exemption granted in accordance with the provisions of clause 18.4.:3 above. 

19. PAYMENT, CALCULATiON OF BASIC SALARY OR WAGES AND 

AUTHORISED DEDUCTIONS 

19.1 An Employer shall pay to an Employee a Basic salary or wages not less than 

the applicable prescribed Basic salary or Wages set forth in Annexures Hj..J.Q 

H12, as amended from time to time. 

19.2 Nothing in this clause 19 shall operate to perrnit a reduction in the 

remuneration or Basic salary or wages of an Ernployee who was receiving at 

the date of corning into operation of this Agreement. a remuneration or Basic 
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~:)alalY or W;JW'!~; while ,;UCll f':'xnployco \"t;maln:.; in tho employ uf the sanle' 

E.ll1pluyc:r 

1 ~).::) The provisions of clause 19.2 above al~o apply to rlt Iy Elnployee whose 

s(-:)(vices are tenninated by an EmploycC:f anor the date of cominn into 

operation of this i\greement and who it} re .. enq8~J('Jd by the sarne Employer. 

"19.4 Any remuneration or f3;lsic salary or wages may be paid to an Employee. 

either weekly or monthly, as may have been aqrem1 between the Ernployer 

and Employee. Should an Ernployee s services be terrninat(::cd. for 

whatsoever reason, prior to the agreEKl date upon which any remuneration 0'­

Basic salc:HV or woges are payable, the remuneration or Basic salary or wages 

shall he pclid by the Employer within 1 (seven) days of the date of termination 

of the Employee' s services. 

"19.5 If payment of the Employee's rernuneration or Basic salary or wages is not 

paid by means of direct deposit or electric funds transfer, to the bank account 

of the Ernployeo, the remuneration or Basic salary or wages shall paid in 

cash amj be placed in a sealed envelope. The Employee shall acknowledge 

receipt in writing of the cash so received. 

'19.6 Should the Employee's remuneration or Basic salary or wages be paid in 

cash, payment shall take place at such place where the Employee is actually 

engaged or employed. 

19, I The Employer shall on the date of payment of the remuneration or Basic 

salary or wages to the Employee, furnish the Employee with a salary advice or 

written document reflecting the following: 

19.7.1 the Employer's name and address; 

'1 U. 7.2 the full names and occupation of Ule Employee; 

-'9.7.3 the period for which the payment is made; 

19.7.4 the Employee's remuneration or Basic salary or wages in money; 
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19. (!i the nrnnl HIt ;'1l1d purp(J:~H of any dedllciioll ItV.H.!C f! om the C, nplnyC'o's 

n!(nllner;:l!iorl or Basic salary ur w;Jqes; 

'H-llb the actual arnounl paid to thf:1 Ernployoe; <~nd 

'jfJ J.l it relevant to thE~ calculation of that Employee's mmuner<:ltion or Basic 

19.1,/ 1 

H),7.7.2 

'19.7. 7.3 

salary or wafjes:-

the Employee's rate of rernunefation or Basic salary or w(J~1es and 

cOfmnission and oveliirne rate; 

the number of ordinary and overtime hours worl~e(1 by the E.mployee 

during the period for which the payment is rnade; 

the number of hours worke(i tJy the Employee on a public holiday 

during that period. 

19.8 Ttle salary advice or written information mentioned in terms of clause 19./ 

above shall be given to each Ernployee-

19.8.1 at the workplace or at such place agreed to by the Employee; anel 

/19.8.2 during the Employee's ordinary working Ilours or within 15 (fifteen) minutes 

of the commencement or conclusion of those hours 

19.9 An Employer may not make any deduction from an Employee's remuneration 

or Basic salary or wages unless the deduction-

19.9.1 is required or permitted in terms of law. court order, arbitration award or in 

terms of this Agreement; and / or; 

19.9.2 is in respect of subscriptions and levies to a union and / or; 

19,9.3 is in respect of contributions to any benefit fund in terms of this Agreement; 

and / or; 
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l~Ul.ll t::; (Inne: in accordance Witll the pruvisiClflS of clause H}.H) IJeiow; and! (II, 

HUU) the Employee agrees tn the deduction in writjlln 

HU 0 An Employer inay deduct such amount from any amount payahle to an 

Crnployoe to reimburse the Employer 8uainst any loss or damafjo suffered or 

sustained subject to: 

Hi 10.1 the joss or damage occurred in the normal course of the Employeos 

ernployrmmt with the Ernployer and was due to an act or omis8ion of the 

Employee.; 

'19102 the Employer followed i3 fair procedure and gave the Employee a 

reasonable opportunity to advance reasons as to why the deductions 

should not be made; 

'19.10.3 tho total amount deducted does not exceed the actual amount of the loss or 

damage; and 

~19.1O.4 the total deductions from the Employee's remuneration or Basic Salary or 

wages does not exceed one-quarter of the Employee's monthly 

remuneration or Basic salary or wages. 

19.11 A deduction in respect of any goods purchased by tile Employee shall specify 

the nature and quantity of the goods. 

~19:12 Any amount dl3ducted from an Employee's remuneration or Basic salary or 

wages in terms of clause 19~9 above shall be paid to the beneficiary in whose 

favour the cieduction has been made, in accordance with the time period and 

other requirements specified in any law, court order, arbitration award, or in 

terms of this Agreement 

19. '13 An Employer may not require or permit an Employee to-
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1 ~}. 1 ;-;. I fJ.';pay ;:1ny rnnllHlcr,!l:iol1 or H;]sic s~llmy or waqes oxr.opt l'nt nvt"!rpnyrnont·; 

previously rnac!e by U18 employer resulting fraln ,,:l1! on 01 in caiculatinq the 

Employee's rOnluneratiun or Basic 8,,11<1! y or wa~Jes; LlI 

1 Cl.·13 2 ac!mowled!Je recoipt of an arnount wente! than the renllmeration or Hasic 

salary or wage~:; actuallv received. 

1n.'14 For the purposes of clause 19:15 below, "benefit tund" stlall be 2l pension, 

provlckmt, retirement, medical aid, SPF, SBF or simil21r fund, as the case may 

be. Tile contributions to the benefit fund are sel forth in Annexures Hi to H'12 

'19. -, 5 Payment of contributions to H benefit fund shall be as follows: 

19 15.1 any deduction rnade by an Employer from an Employee's remuneration or 

Basic salary or wafJes for purposes of payment to a benefit fund shall pay 

the amount so deducted to the benefit fund within seven days of the 

deduction being made 

19:15,2 any contribution that an Employer is required to make to a benefit fund on 

behalf of any Employee (other than that which is deducted from the 

Employee's remuneration or Basic salary or wages), shall be paid by the 

Employer to the benefit fund within seven days from the date upon which 

the Employee's remuneration or Basic salary of wages becomes due; 

-19.16 The time periods specified in this clause 1 9 shall not affect or deteriorate from 

any obligation on an Employer in terms of the rules of a benefit fund to make 

any payment within a shorter period of time. 

19.17 Remuneration or Basic salary or wages which is payable monthly shall be 

paid by no later than 12HOO on the last working day of that mont!l. 

19.18 Payment of remuneration or Basic salary or wages for learners and students, 

as specified in the Remuneration/Basic Salary/Wage Schedules, shall be as 

follows: 
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1 ~J."j B. j a j,"!8rnt'}( 01 :;!u(jPl1t who iklS ontAl(c)(j it Ito a leanmr~;ltip or ~·>tudeni contract 

with ,HI t~.rnployer and has pass()d tho t.heoretical pmt of l")is I I\(",r irainil19 <:It 

Em ;jeeredited Tn'linino !lmvlder, :;hall ~)tart on til("': rerTlUner8tion or 8asic 

siJlmy or waq8s as specifi(,cl for Fntry love! on the F-<enHmer:'ltioniB,,'sic 

E:;i:llary/Wage Schedules for the first ;) (three) months of Ills Iller 

(~rrlploym~~nt Aftc-':r 3 ( thre8) rnontlls from tt)e date on which he / she 

commences his I her learners~lip or student contract. anel every :3 ( thrne) 

rnonths thereafter, his Rernuneration/Basic Salarv/Wage shall increase to 

the next level and he I she shall be paid a remuneration/wage fur the next 

level as specified on the Hemuneration/Basic Salary/Wage Schedules, iOf 

example:-

a learner or Student who has entered into a Icarnership or Student 

contract with an Employer on a Part time basis with an accredited 

Training Provider prior to entering into a learnership or Student contract 

shall start on the remuneration or Basic salary or wages as specified for 

Entry level on the Hemuneration/Basic SalarylWage Schedules. 

Should the learner or Student pass any subsequent level, his I her 

remuneration or Basic salary or wages shall increase to the level 

passed as specified on the Remuneration/Basic Salary/Wage 

Schedules; 

19.19 For the purposes of clause '19.18.1 for a Learner or Student to have passed a 

level, means to have passed boHl the ttleory and the practical examination for 

that level. 

19.20 It stlall be incumbent on the Learner or Student employed as envisaged in 

clause19.18.·1 to furnish the Employer with his / her examination results in 

order to be eligible to move to the next level specified on the 

Remuneration/Basic Salary/Wage Schedules for purposes of payment of that 

learner or Student's remuneration or Basic salary or wages, 

20. SHORT TIME 
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?0.1 An !::.mploY(·H that nlects to jrnrinrflcnt ::;hod timo n!t1st notify if! writin(j all 

ErnploYf~(:s concerned dnd qive ;.it h~Cl~~;l " (ont'1) wef:k notice thereoL 

20.~! /\n Employeo who is no! given the spncifieci Ilotir:e is entitled to p;wmenl 01 

full wanes in lieu of notice. 

20.3 Annual leave shall accrue at thB full rate of entitlernent (luring any period th<1t 

;em Employee is required to work short tirne. 

21. LEAVE 

2 '11 Annual Le01vt: 

2'1. '1.'1 Annual leave shall fall due on the first working day after cornpletion of each 

leave cycle. 

21.1.2 An Employer shall grant annual leave in respect of a previous leave cycle, 

up to but not exceeding 6 (six) months after the end of the leave cycle, after 

which the annual leave for the previous leave cycle shall be forfeited. 

21.1.3 Annual leave shall be taken: 

21,'1.3. 'I in accordance with an agreement between the Employer and 

I:-::mployee; or 

21.1.3.2 if there is no agreernEmt in terms of 2'1. '1.3.'1, at a time determined by 

the Employer. 

2-1.'1.4 An Employer and Employee may not enter into an agreement in terms of 

which the Employee forfeits leave against payment by the Employer save: 

2'1.1.4.1 

21.1.4.2 

on termination of the Employee's employment; and 

in accordance with sections 40(b) and (c) of the Basic Conditions of 

Employment Act, 1997. 
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71 1~) In the oven! of ;m Lrllpl, iy(!Ct'~:'; de~)th, .-!l1 IH!IVl! pay :iccruod tu the bnploycc 

at that point in tirne, shall be p;lid into Ihe Employe()'s e:}t()t(~. 

~JI 'I.e An Employer Inay not requirE,,: or permit ;eln ErnplnYfClU to work dlHin~J ;'JI'Hlu<J1 

leave. 

2'1.1,7 Annu31 leave fnay not nm concurrently with notice of termination of 

omploynl(:::nt or sick leavn 

21 2 Maternity Leiive 

2') ,2.1 No E:rnployer may roquiro or permit any female Employee to work clllrinq 

the period Gornrnencing 4 (four) weei(s prior to the expected date of birth 

anel ending 13 (thirteen) weeks after the date of birth ("maternity leave"), 

21,2.2 An Employer shall:~ 

21.2.2,1 not be obliged to pay an Employee during maternity leave; 

21.2.2,2 be obliged to allow an Ernployee to resume her employrnent if she 

reports for duty no late,- than "13 weeks after the date of birth, 

21.2,3 Notwithstandin9 the aforesaid, no Employee may resume her employment, 

prior to a 6 (six) week period after the birth of her child. unless a medical 

practitioner or midwife certifies that she is fit to do so, 

21.3 Union leave 

21.3, 'I. As per each Area below. 

22. PERSONAL SERVICES COMMISSION ("PSC") 

22,1 For purposes of this clause 22 and elsewhere in this Agreement where it is 

necessary to calculate PSC (leave payor notice payor severance pay), PSC 

will be calculated on the basis of: 
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1.1 tho averane monthlyT:Hget Based Cornmission, c(:\lcuI8ted avo! lIw 

pno:cndinq 'l;~ (twelve) month period as at Ute date vvhen the calculation is 

npplicatJle (or pro·rat.a pari thereof shcJLlId the Employee be empioy(':)cJ for 

less than al /. (twelve) month period); rrmIJipll~.dJJ_y: 

22.1 2 the pcrc:entage IJSC as arJf(}(xl upon between tile Parties to this Agrecfnnnt 

i e Employers' Organisation and Trade Union; £Hykl<}.QJ]Y 

22,1.3 :::'1.67 (twenty-one point six seven) in the event of a 5 (five) day working 

week or, 26 (twenty-six) in the event of a 6 (six) clay workinf] \Jveek; !ILL!ltiQi!s:)d 

!2i 

22.1.4 the number of days annual leave, or notice days in lieu of notice payor 

severance pay, payable. 

22.2 The sum total of the PSC cnlculated in clause 221 above will not be payable 

in respect of leave taken should' 

22.2.1 the leave constitute occasional leave and the normal payment to be made 

by the Employer to the Employee for the pay month in respect of which the 

occasional leave is taken, is more than the payment to be made should the 

aforesaid calculation be applied. For purposes of this clause "pay month" 

shall be interpreted as the monthly cycle in respect of which an Employee 

is entitled to receive payment from an Employer, irrespective whether this 

monthly cycle corresponds with calendar months; 

22.2.2 the period of leave taken exceeds the statutory leave to which an Employee 

is entitled to in any '12 (twelve) month cycle of continued employment: 

22.3 In the absence of any agreement between the Employer and Employee that 

neither party have to pay notice pay to tile other, notice pay in terms of this 

clause 22 will be payable' 
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?:j:"l by ;:11"1 I:mp!ovcr to all Fmplo,/(}(), if the: Ernp!oyeC"s l":rnploYHHm! 1:'; 

torminatC"KJ ,me! th;) Ernploye! elects 1.ilHt the Fr!lploy\~e should not work "my 

notice poriocl; or 

~/ 3./ by :i]ll Employee to an Lmployer, if the t~mployee' s employrnent IS 

terminated and U18 Employee eleds not to work any notice period. Thce! 

Employer in such event may deduct the notice pay from ;:my monies 

payable to the Employee. 

22 4 The num!)[c:[" of days for purposes of cnlculnting: 

22.4.1 notice pay, will be limited to those set forth in clause 23 below. For purpose 

of this calculation week shall be 5 (five) days for Employees working cl 5 

(five) day week and 6 (six) days for Employees workin~J a 6 (six) day week; 

2;L4,2 severance pay, will be limited to those set forth in clause 3"1 of each Area. 

22,S Should Target Base cornmission earned by the Employee during ;3 pay month 

when annual leave is taken, be more or equal to the average cOnlrnission 

earned by the Employee during the preceding 12 pay months, no PSC shall 

be payable by the Employer to the Employee. For purposes of this clause 

"pay month" shall be defined as the normal interval as from the date upon 

which tl18 last Commission is received until date when the next Commission is 

payable. 

22.6 Examples of the calculation set forth in clause 22.1 above, are refleded in 

Annexure E hereto. 

2:i. TERMINATION OF SEHVICE 

23. 'I An Employer or Employee, other than a Casual Employee, who wishes to 

terminate the Employee's employment with the Employer. shall be obliged to 

only give the following period of notice: 



STAATSKOERANT, 20 OKTOBER 2017 No.41187 81 

:'3.1.1 i (om~) cillendar days' notice should tenninatiol! C\<~CUl c!tlfin~J tho 1'( (first) 

f1lonth of ernploynlEnlt; 

2:3. 't.?l (one) week it the Ernployee has boon ernpklyed for a pmiocl oxceeclin~J 1 

(onl~;) rnollth but less than G (six) months: 

23.1,:$ 2. (two) weeks' nolict;, if the Ernployeo has been employed for Cl period 

exceedinq (j (six) months. 

2~'1.2 An Employer may woive the notice period by paying to the Employee in lieu of 

notice not If}sS than: 

2.3.2.1 '1 (one) calofldar day's remuneration or Basic salary Of wage~; if the 

Employee has been employed for a period of 'I (one) month or less; 

23.2.2 1 (one) week remuneration or Basic salary or wages if ttle Employee has 

been employed for a period exceeciing 1 (one) month but not more than 6 

(six) months; 

23.2,3 2 (two) weeks remuneration or Basic salary or wages if the Ernployee has 

been employed for a period exceeding 6 (six) months; or 

23.2.4 in the event of an Employee ernployed on a commission structure notice 

pay will, in terms of clause 23.2, be calculated as follows: 

23.2.4.1 in accordance with the Remuneration/Basic Salary/Wage Schedule for 

that area, jf applicable: plus 

23.2.4.2 PSC, calculated in accordance with clause 22. 

23.3 An Employee may terminate his / her employment without written notice by 

paying to the Employer, in lieu of notice, not less than: 

23.3.'1 1 (one) calendar days' remuneration or Basic salary or wages if the 

Employee has been employed for a period of 1 (one) month or less; 
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23.3.2 

GOVERNMENT GAZETTE, 20 OCTOBER 2017 

1 (one) week rerl1unerntl(ln or I3Hsic salary O( wa~Jes if the Employeo has 

!)een elllploYBd for d period 10tl£ler th<lll 1 (one) month but flot 8XC8(}ciinfJ 6 

(six) rnonths: 

2:LeJ, '1. (two) wee!,s rorrlun(-;n:'ltiofl or Basic salary or waw.~~:; if the Ernployee has 

been ornployed for rnoro than (j (~~ix) months, 

23.4 f\Jothinq contained in this cl()LI,~e 23 shall affect: 

234, 'I the right of the Employer or Employee to terminate the employment without 

notice for any cause recognised by law as sufficient; 

23,4,2 the riqht of an Ernployne to clairn that he has been unfairly dismissed. 

23.5 An Employer may not terminate the services of an Employee durinrJ tile 

Employee's temporary absence from work due to illness provided U'lat: 

23.5.1 the Employer was notified on the first occasion reasonable possible of the 

Employee falling HI; and 

23,5.2 a medical certificate explaining the reason for the absence from work is 

presented to the Employer on the 'j 51 (first) occasion reHsonable possible of 

the Employee iiilling ill, but no later than on the Employee's return to work, 

23.6 The notice period may not run concurrently with, and shall not be given 

during, an Employee temporary absence due to annual leave. or maternity 

leave. 

24. CERTIFICATE OF SERVICE 

24.1 On termination of employment an Employee shall be entitled to a Certificate of 

Service substantially in the form of Annexure F hereto. 

25. PROHIBITION OF PRIVATE WORK 
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;~!~ 1 1\11 I.~.rnp!oyee, Wh!lf.;l in fhe employ of all Enlployer onq8ped in the remlerifln 

of Cosmetology sorvicps, excludinn F)art tirne f::.mployees, shal! !lot: 

25.1.1 solicit clients or render or undettake to mnder nny Co~~nlf:tolo~JY services 

other than instructed by tli;"; / flO! Ernployor; 

?~). '1.2 bB directly or indirectly involved in any way Of mannor whatsoHver in any 

Establbhrnent or Legal Owner without tho written permission of the 

Employer. 

26. PROViSION OF EQUIPMENT 

26.1 Save for the equipment recorded in clause 26.2 below, an Employer or Legal 

Owner of an Establishment shall provide all necessary fittings to create an 

environment to effectively render Cosmetology services in an Establishrnent 

26.2 Each Employee shall provide his or her own equipment to render the 

Cosmetology services, including but not limited to:-

26.2:1 Curling tongs; 

26.2.2 Flat irons; 

26.2.3 Scissors; 

26.2.4 Combs; 

26.2.5 Hand dryers; 

26.2.6 Clippers; 

26.2.7 Blow dryers; 

26.2.8 Rollers; 

26.2.9 Pins; 
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26.2. '13 Neck brushes; 

26.2.14 Additional Protective qarments; 

26.2.1~) Highlight caps und strop; 

26.3 Should only Barbering services be rendered in an Establishment:~ 

26.3.1 an Employer or Legal owner must provide e21ch Barber with at least: 

26.3:1.1 

26.3.1.2 

26.3.1.3 

26.3.1.4 

26.3.1.5 

26.3.1.6 

26.3:1.7 

1 (one) sterilizing unit containing a solution of at least 40% (fatty 

percent) formalin for the necessary purpose of sterilizing barberinrJ 

tools, other than shaving brushes; and 

a sterilizing cabinet operation with ultraviolet rays for the sarno 

purposes: and 

an antiseptic bath containing a solution equivalent to that of formalin in 

the ration of 56 ( fifty-six) tnl to 2,25 ( two and a quarter) Iltres of water 

for the purpose of sterilizing shaving brushes; anel 

a freshly laundered towel for the use of the Barber with each customer, 

and; 

a liquid, powdered or tube soap or shaving cream, and; 

a supply of clean paper to wipe the tools and jn particular the razor 

after ead) stropping operation; and; 

a styptic in the form of powder or liquid to be used as a spray or on a 

fresh clean piece of cotton woo!, and 
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d cOl/ored recnpttlci(; for tho pmpnsc of !eccivinq all !:;oilcd prlper and 

cotton wool and hair after each uperation; 

26,4 A Barber Sf'WI! provide his or hOI own. 

2C.i.4.·1 ;>. (two) shavin{~ brusho~j so as to allow for one brush, not in lwe. to be kE~pt 

in the antiseptic bath; ;"I()(j 

26.1l.2 Razors; 

26,4·.3 Blades; 

26.4.4 Neck brushes; 

26.4.5 Scissors; 

26.4.() Combs: 

26.4.7 Clippers; 

26.4.B Additional Protective garment, and 

26.4.9 Strop 

27. UNIFORMS AND PROTECTIVE CLOTHING 

27.1 An Employer shall provide protective garments in an Establishment. 

27.2 The costs of any uniforms supplied to Employees shall be borne in equal 

shares by the Employer or Le~Jal Owner on the one side and the Employee on 

the other side, and be returned on the Employee's services with the Employer 

or Legal Owner being terminated for whatsoever reason. 

28. LEANERSHIP AND STUDENT CON1"RACTS 

28.1 An Employer may not employ a person as a Learner or Learner hairdresser 

(also known as an apprentice) unless a learnership contract registered with 
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;':';SFT A or a Studel It in tnll)"!;; of a stu(lcnt dfjreerncilt t(-;Dfsterecl \JviHI the 

Council ;emcl npprolfed by the Councif, h~Y.; 1}88n entered into. 

28.2 1\ learnership contr8ct or stu(jEmt agreement shall be: 

28.2.1 in wntinn and signod personally by the learner or student and hi~j/her legal 

quaniian in the event of tile leaner / student beinn a minor, the Employer 

and by the Training Provider; 

28.2.2 concluded within 90 (ninety) days after the date of cornmencernent of 

mnployrnent: 

28.2..3 in accordance with the learnership contract prescribecj by SSET/\ or 

student agreement pruscrilJ('~d by ttle Council, the latter of wl"licll is annexed 

hereto as Ann~2(ure Q. 

28.:3 An Ernployer shall not, directly or indirectly, in any way or manner, receive any 

counter value of whatsoever nature, frorn a leaner or student, for entering into 

a learnership contract or student agreement with a learner or student. 

28.4 The Student shall, on an annual basis, pay a prescribed Fee to the Council for 

purposes of administering the relationship between City aml Guilds and the 

Student. 

28.5 As from the 15t of ,January 2018, it shall be compulsory for all students/learners 

to be members of the Sick Pay Fund, Sick Benefit Fund and Pension Fund. 

28.6 All Learners/ Students shall be registered with the Council and the expenses 

relating to benefits indicated in this Agreement, shall be deducted by 

Employers. 

28.7 An Employer shall be obliged to afford a Learner or Student time off to attend 

the courses that a Learner or Student is obliged to attend at a Training 

Provider as determined by the Leaner ship contract or Student Agreement, 

entered into with the Employer. Tile time that the Learner or Student spends 
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ai the IrainiltCj Pn)vid8f ~;hdll fOlm part of the 1.l"~i:"1mHJ (J( ;~tudnnt's nurrflc11 

wDrldnt] hOI If;.', 

29. PEf\!SION FUND 

29.'1 Establishment of the fund 

2£:).·l·! ThE'! Pension Fund, known dS the Hairdressing, Cosmeto\ooY, Beauty nne! 

29.11.1 

28.'1.1.2 

29.1.1.3 

29. -1 :1.4 

Sldncare Industry Pension Fund (heroin8fter referred to m; "the Fund") is 

the successor in the title of the following funds: 

Hairdressing and Cosmetology Industry Provident Fund; 

Natal Hairdressing Scheme: 

Hairdressing, Cosmetology, Beauty and Skincare Industry Fund; 

Bar9aining Council for the Hairdressing Trade, Cape Peninsula 

Provident Fund; 

29.2 Contributions to the Fund 

29.2.1 A member of the Fund shall make a monthly contribution to the Fund ("the 

Member's contribution") equal to the percentage of his/her Basic salary and 

wages as set forth in Annexures H1 to H12 hereto, 

29.2.2 An Employer shall deduct, on a monthly basis, from the Basic salary and 

wages of each Employee, the Member's contribution. 

29,2.3 Every Employer shall on a monthly basis contribute to the Fund ("the 

Employer's contribution") an amount equal to the percentage of each 

Employee's Basic salary And wages as set forth in Annexures H1 to H'12 

hereto. 
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/~CJ2.4 /\rl E:rnployc~r Shill! by no lain! ttlclfl tho '(th (sev(""!ntll) day of tJ1f) month 

immecii<1tnly f()llowin~~ the rnonth ill resp(-~ct of which tho IVlornbol s 

contribution is deducted, !1:::1Y to thu C.:ouncil, both the IVlembc~r <; 

contribuiiurt and tho E:rnploye(~3 contribution and SUbtTlit, a stater-nont in 

such ,-,\ fOITnat as prE}SCritH3d in terrns 01 Section 33 uf the Pension fund Act 

("the PFA"). 

20.2.5 No Member's contributions shall be deducted nor t..:rnployer"s contributions 

btl payable in respect of any period of time during which an Employee is on 

unpaid leave or unpaid absent as a result of illn(~ss or injury on duty, during 

which no or insufficient payment is due in that payroll cycle to the !::::rnployee 

by tile Employer in tenns of any provision of this A9reemont or undHr any 

law. 

29.2.6 If any amount due and payable in terms of this clause 29 or in terms 

of any oU'ler provision of this Agreement, is not received in full by the 

Council on due date thereof, the Employer stlall be liable to pay interest on 

the amount due, as defined in Section 13 of the PFA. 

29.2.7 Contributions received by the Council in terrns of tliis clause 29 

shall be paid directly to the Fund. 

29.3 Membership 

29.3.1 Membership of the Fund shall be compulsory tor all Employees, excluding 

Casual Employees, wllo are employed in the Industry and who are under 

the age of 55 (fifty-five) as at date of commencement of employment, as set 

forth in terms of the Rules of the Fund and tile Collective Agreement, as 

amended from time to time. 

30. INDEMNITY 

30.1 Neither the Council nor any of its Employees shall be liable for any debts or 

liability of the Fund and are indemnified by the Fund against losses or 

expenses incurred in the bona fide execution of their duties. 
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3'1.1 As per each Area below. 

HOUHS Of' WOI<E< 

32.'\ As per each Area below. 

33. MEAL INTERVAL 

3:"~.1 As per Gach Area below. 

34. OVERTIME 

34:1 As per each Area below. 

:i!'i. PUBLIC HOUDA,{S 

35.'1 As per each Area below. 

36. SICK PAY 

36.1 The provisions of the Sick Pay Funci ("SPP') rules as set forth in Ann?J(urel, 

shall apply. 

37. SEVEHANCE OR RETRENCHMENT PAY 

37.1 As per each Area below. 

38. MEDICAL AID SCHEME AND ME.DICAL INSURANCE PLAN 

38.1 As per each Area below. 

39. BEAUTY AND SKINCARE 
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3D.l /\11 of the clclfinitiolls and terms amI conditions relating to Beauty and ~;kinGare. 

set furtl] if I this /\urHHnlen( relotinq to and (mfol'c(,able In the !~opublic of 

SOUHl Africa. shall be UV3 safne as those definitions one! tc:rrns and conditions 

relatinfA to Beauty and Skincare in Aroa B, excluding the following provinces 

:;lfIcj rnaqistericll districls, beinq: the Province of Gauteng, the I'")rovince of Free 

State and the iVlagisterial Districts of Klerksdorp, Pofchefstroom, Kirnburley, 

East London, Hurnansdorp, Port 1\lfred, Port Elizabeth and Uitenlla~je, the 

iVlclfjisif}rial District of Durban, Inoncla and Pinetown. 

THE TERMS AND CCH\IOlTIONS WHICH ARE AREA SPECIFIC ARE SET fORn"", 

HEREIN BELOW. IN SO fAR. AS THERE MAY BE ANY CONFUCT BETVVEEN 

THE PROVISIONS OF THIS AGREEMENT THAT ARE APPLICABLE ON A 

NATIONAL BASIS I.E. TliE TERMS AND CONDITIONS RECORDED ABOVE, 

AND THOSE THAT MAY BE APPLICABLE TO A SPECIFIC AREA, RECORDED 

BELOW, THE PROVISIONS WHICH ARE AREA SPECIFIC, SHALL PREVAIL 

AREA A 

Ttle Province of Gauteng (excluding the Magisterial Districts of Bronkllorstspruit, 

Cullinan, Pretoria and Wonderboom), Province of Free State and the Magisterial 

Districts of ~<irnberley. East London, Hurnansdorp, Port Alfred, Port Elizabeth and 

Uitenhage, the balance of all the Magisterial Districts of the Eastern Cape Province, 

balance of all the Magisterial Districts of the Northern Cape Province and all the 

Magisterial Districts of the North West Province (excluding the Magisterial Districts of 

Brits, Rustenbllrg and l\IIanl<.we) 

·1. SCOPE OF APPLICATION OF THE AGREEMENT 

1.1 The provisions of the National Agreement above, applies. 

2. PERIOD OF OPERATION 

1.2 The provisions of the National Agreement above, applies. 
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J, l!\IOUSTf~!i\1 I\CTION 

4. OEFINITKH\lS 

Save for thn definition of a P;:ut firne EmployoH and the provisions redatin9 

thereto, as set forth below, the balcmce of the definitions of the National 

I\greement above, applies. 

Part time Gnlployees 

It .. 1 'fhe working hours of pmHime Employees shall be as follows: 

4'1.1 a part-time Employee employed for 1 (one) day per w(3ek may not be 

employed for more than 9 (nine) hours per day; 

4.1.2 a part-time Employee employed for 2 (tvvo) days per weel< may not be 

employed for more than 9 (nine) Ilours per day and not more than 18 

(eighteen) hours per week; 

4.1.3 a part-time Employee employed for 3 (three) days per week may not be 

employed for more than 9 (nine) hours per day and not more than 27 

(twenty-seven) hours per week, 

4.2 The daily rate of remuneration shall be calculated on the basis that part-time 

Employees employed for 1 (one) day per week shall receive the prescribed 

Basic salary and wages divided by 26 (twenty"six) which shall constitute the 

daily rate. 

4.3 For purposes of this clause 4 where annual leave is referred to in Area A, 

"Annual leave cycle", means a period of '12 (twelve) months employment with 

the same Employer, immediately following an Employee' s commencement of 

employment or the completion of that Employee's prior annual leave cycle. 
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IU-II ci part-time Employee shtil! f)E~ entiHer! t01 (one) worklnq (J;W's le::we fUf 

everv 'II (:3(WenteE~II) day:.> wor\{!c;d; 

4.4.2 a pmt·time t::rnployee employed fOIl (one) clay per week shall b(~ entitled 

lo 3 (three) workinfJ days' leave per 12 (twelve) rnonth cycle; 

4.4.3 A parHime Employee ernp!oyed for ~~ (two) days per week shall be entitled 

to G (six) working days' leave per 12 (twBlve) rnonth cycle; 

4JlA A pari·,timE) Ernployec employed for :3 (threc:~) days per week shall be 

entitled to 9 (nine) working days' leave per 12 (twelve) month cycle; 

4.5 A part-time Employee who has completed 5 (five) continuous years of service 

with the same Employer, sllall be entitled to the leave as follows: 

4.5.1 jf employed for 1( one) clay per week; 4 (four) working days per Annual 

leave cycle: 

4.5.2 if employed for 2 (two) days per week, 8 (ei9ht) working days per Annual 

leave cycle; 

4.5.3 if employed for:1 (three) days per week; '12 (twelve) working days per 

Annual leave cycle. 

4.6 The provisions of the SPF rules shall apply to sick pay payment to Part-time 

Employees in this Area 

5. REGISTRATION OF AN ESTABLISHMENT 

5.1 The provisions of the National Agreement above, applies. 

6. APPLICATION FOR REGISTRATION OF ESTABLISHMENT 
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n! rile provisions of the r\.latinnai Agreermmt dtVWt) , applic8 

7, TIONSHIP BETWEEN EMPLOYER, EIVIPI.oYEE ANO COUNCil 

7,1 The provisi()n~; of the f\lt'ltiorlal A~Jn3emenl cJbovc. applies, 

8. KEEPING Or: RECORDS BY EMPLOYFR 

8.'1 Every Employer shall be ohliged to record tile tirne of cornrnencGment and 

termination of each meal breal<; or of the day off in lieu of a rTlf)al brealc 

9. ADMINISTRATiON AND ENFORCEMENT or THIS AGREEMENT 

9,'1 The provisions of the National Agreement above, applies. 

,] O. ENFORCEMENT OF COLLECTIVE AGREEMENTS 

10,1 The provisions of the National Agreement above, applies. 

11 , DESIGNATED AGENTS 

11.1 Tile provisions of the National Agreement above, applies. 

12. CO-OPERATION WITH DESIGNATED AGENTS 

12.1 The provisions of the National Agreement above, applies. 

13. PROCEDURES FOR 
ARBJTRA TIONS 

DISPUTES, INCLUDING 

13. '1 The provisions of ttm National Agreement above, applies. 

14. STRIKES AND LOCK-OUTS 

14.'1 The provisions of the National Agreement above, applies. 

PRE-DISMISSAL 
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NSfS (JF 11ill.: COUr,IGIL ANO SUBSCRIPTIONS TO 

E1VH;;;l(~YERS ORG,I4.I\HSATION AND UNION 

1 ~:i, 1 For the pIJrpm,oC) or defrayinrJ the expHnses of lite Council, eVGry Employel 

::;hal! bo obliged to deduGt from the enrnings of each Ernployeo those 

dE:xJuctions reflected in the appropriate column of the Contribution .Schedilio 

attncrKKI hereto, and to be read as if incorporated horein. 

"15.2 In aciclition to the deductions recorded in Glause '15.1 <:lbove, the Employer 

shall: 

15,;":.1 pay the basic Establishment charge for each Establishment owned or 

operated by an Ernployer indic8ted ill the Contribution Schedule 

15.2.2 pay the contribution payable by the Employer per Employee indicated in the 

appropriate column of the Contribution Schedule; 

'15.3 Should the total of the amounts specified in clauses 15.1 and 15.2, be less 

than the total minimum charge specified in the Contribution Schedule, the 

Employer shall pay the total minimum charge specified in the Contribution 

Schedule: 

16. EMPLOYERS' ORGANISATION: MEMBERSHIP FEES 

16.1 The provisions of the National Agreement above, applies. 

17. TRADE UNION: MEME~ERSHIP FEES 

Trle proviSions of" the National Agreement above. applies. 

18. EXEMPTIONS 

'18. '1 TIle provisions of the National Agreement above, applies. 

19. PAYMENT, CALCULATION OF BASIC SALARY OR WAC.;e AND 
AUTHORISED DEDUCTIONS 
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19. 1 !~t-::rnuneration or 13a~;ic ::,<113! y or Wanes which dre paYElble \jlj(30kly shall be 

paid by no later thnll the close oi busine:;s on the rriday of E~3Ch week. If the 

l-ricl;:lY is ci Public Holid<-lY, payrn8nt shall t){~ rn~Hjc:! hy no iater trIal! tlle dose 

nf husiness on tl1e precodinq Thursday. 

19;~ H.crnuneration or Basic salary or waqes shall be calculated as follows: 

10.2.1 for purposes of calculatinq the remuneration or Basic salary or wagm, of an 

Employee by time, an Employee shall be deemed ordinarily to work:-

"/9.2.1.2 

45 (forty"fivH) tlOurs in a week unless the Employee ordinarily works 

less than 45 (forty·five) tlOurs in a wee/(, in which event it will be 

calculated on the actual hours worl<:ed; 

9 (nine) hours in a day, or 7.5 (seven and a half) hours in the case 0"1 

an Ernployee who works for more than 5 (five) clays a week, or the 

number of hours that an Employee works in a day in terms of an 

agreement concluded in accordance with section 11 of the Basic 

Conditions of Employment Act, 1997, unless the Employee ordinarily 

works a lesser number of hours in a day, in which event it will be 

calculated on the actual hours worked; 

19,3 An Employee's monthly remuneration shall be four and one-third times the 

Employee's weekly wage; 

., 9,4 The time periods mentioned in clause 19.2 above shall include any time 
period: 

'19,4,1 prior to the coming into effect of this Agreement: 

19,4.2 during maternity leave, permitted in terms of this Agreement; 

'1 9 .4.3 during which the Employee's services is terminated and the Employee is 

re-employed by the same Establishment or Employer, subject to the time 

period between the termination and re··employrnent not exceeding 90 

(ninety) days. 
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I D:j /\Her an Ernployno tiZ1S boen in U\i:; continuol !~; selvicf~ \!Vit! I UK: smno 

Establi:c;hrrmnt UI the samr) Employeris:·· 

for ;) perlorl of S (five) consecutivn years of servic0, the F.rnployee shall be 

entitlecl theroafter to additional basic salarv or vvnqefj calcuklted at the 1"(')1:0 

of ti'Y() (five percent) of the.;! prf~sGrihecJ monthly basic salary for that catenory 

of Employee; 

"19.5.2 for a period ofl0 (ten) consecutivE; years of service, the Employee Slklll bE) 

entitled thereafter to additional basic salary or wages calculated at the rate 

of "0% (ten percent) of the pn1scribeci rnnnthly basic salary for that 

category of Employee 

"19.6 The provisions of clause ·19.5 shall not apply to any beauty or skincare 
cateqory. 

19."1 Remuneration or Basic salalY or wages specified for an Employee, in the 

schedules to this Agreement. who earns only commission and no Basic 

Salary or wages, shall be exclusively for the purpose of calculating public 

holiday pay, leave pay, sick pay, UIF contributions, and contributions to all 

funds envisaged in this Agreement. 

19.8 The Basic salalY or wages payable in respect of this Area, is set forth in 

Annexures H1 to H5, H7 and H8. 

20. SHORT --TIME 

20. -1 The provisions of the National Agreement above, applies 

2'1. LEAVE 

21.1 Annual Leave 

21.1." Every Employee except a Casual Employee srlall be entitled, after 12 

(twelve) consecutive months' service with the same Employer ("leave 

cycle"), to 3 (three) weeks' leave on full pay. The 3 (three) weeks shall 

consist of 18 (eighteen) worl'\ing days. 
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?'j. ? An Employee who has cornp!c:ded 5 (flvu) continuolls ye~'\rs' se(vico with an 

Lmployer. ihough nol necossdrily with thn same L:lilp!oYOt, shall be 

HntiUed, on complution of thn 5t
!' (fifth) year of (:)fJiployrnunt, io 2/; (ilNI;~nty· 

four) workinG days' It!av(;'!, on full pay. 

?'f 'j ,3 An Employee who is dismissed by an Employer 3 (thn:'le) months prior to 

the complotion ot 5 (five) years' continuous service and who is, within :~o 

(thirty) day~; after the completion of the :5 (five) y(~3r period, re·ernploYHcj by 

the sarne Employer, S!lall be entitled to the 2.4 (twenty-four) workin~1 (jays' 

leave, as envisaged in claw,e 2.'1.1,2 ahove, 

21. '1.4 An Employer shall grElnt annual leave in respect of a previous leave cycle, 

up to but not exceeding 6 (six) months ariel' the end of the leave cycle, after 

which the annual leave for the previous leave cycle shall be forfeited. 

2'1.1.5 Annual IHave shall be taken:-

21. i ,5. 'I in accordance with an agreement between the Employer and 

Employee; or 

21,15.2 if there is no agreement in terms of 21.1.5.1 at a time determined by 

the Employer; 

21, '1.6 An Employer and Employee may not enter into an agremnent in terms of 

whicll the Employee forfeits leave against payment by the Employer save: 

21,1,6.1 on termination of the Employee's employment; and 

21,1.6.2 when an Employee's employment is terminated prior to the completion 

of tile leave cycle, the Employee shall be entitled to one 1 (one) day for 

every '17 (seventeen) days worked when the employment was 

terminated in respect of each completed weel< of employment An 

Employee shall not be entitled to any leave pay if he I she worl<ed for 

an Employer for less than 4 (four) weeks. 
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7"3 

~ll ,/:. An Frnplovor shall be obliged to Uive the fnHH3f of Cl new· born dlild:::' (three) 

dclYS 'IClave ("patornity leave") starting from tl1e ci;:'ltc of the birth and E-mdinq 

2 (two) days thereafter. 

/"1.2./ During each loavH cycle, an Employer;) shall be entitled to 3 (three) days' 

paid leave., which the Employee shall be entitled to take: 

in te.rms 01 21.2:1 when the EmploY[Je's ctlilcl is born; ot" 

21.2.2.2 when the Employee's child is sick. 

2'1.3.1 An Employer shall grant an Employee, during each leave cycle, a rnaximum 

of 6 (six) days' paid leave, which the Employee shall be entitled to take on 

the death of any of the Ernployee's Immediate family. 

2-1.3.2 Compassionate leave shall commence upon request of the Employee, but 

not prior to the day of the death and shall end (6) six working days 

thereafter. 

2'1.3.3 An Employee shall be entitled to full pay whilst being on compassionate 

leave. 

2'1.3.4 An Employee sl'lall be obliged to present proof, to the reasonable 

satisfaction of the Employer, indicating the death and/or that the deceased 

is immediate family. If a dispute arises between the Employer and 

Employee as to the reasonableness of the proof tendered by the Employee, 

the CEO of the Council shall act as referee. whose decision shall be final 

and binding. 

21.3.5 An Employer shall be obliged to afford an Employee compassionate leave 

on the death of any relative of an Employee, who is not Immediate family 

subject to:., 
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in the event of cornpnssion;:1t0; leave being qralltec.l in terms of clause 

~J'I.:3.tj tho F:n1ployee shall be entitled to compassionate leave of1 

(one) day; but the Employer shall not be obliqcd to puy the Employee 

for that day: 

an Employee shall be oblioed to produce proof to thc') reasonable 

satisfaction of the Ernployer as to the fact of the death and tt18 fact thflt 

the deceased is a relative; 

2'1.3.5.~~ if a clispute arises as to the reasonableness of the proof tendered hy 

the Ernployee, the CEO of the Council shall act as referee whose 

decision shall be final and binding: 

21.3,6 The provisions of clauses 21.3.1 to 21.3.5 shall apply only to Employees 

who: 

21.3.6,1 have been in the employ of an Employer for longer than 4 (tour) 

months; and 

21.3.6.2 worked for at least 4 (four) days a week for that Employer. 

21.3.? Subject to clause 21,3,8, an Employer shall pay to an Employee, for a day's 

family responsibility leave taken in terms of 21.2.1 and 21.2.2 or 

compassionate leave taken in terms of 21.3.1 to 2'1,3,5, as follows:-

21.~). 7.1 the remuneration or Basic salary or wages the Employee woule! 

ordinarily would have received for work on that day; and 

21,3.7.2 payable on the Employee's usual pay day. 

21.3.8 An Employee may take family responsibility leave in respect of ttle whole or 

part of a day. 
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21.:) <J Before paying an ElllployUH tor k~<we in terrm; of clause :2 '12 ,md :2'1.:.1, ,)11 

Elnployer m<:1Y require reasonablt: proof nt an event reh:::rrod to ill clauses 

2'1.22 and 213.1 for Wflictl the IGClVe IS rf;quired. 

? 1,3 HJ An I::.rnployee's unused entiUernent tn le8ve in tfJrtrtS of clauses 21.~~ and 

2'1.3 :::::hall lapse at the ('mel of H8Ch leave t:ycle in which it ClGCruns. 

2'1.3. '11 This Agreement may vary the nurnber of days and the circUlnstances under 

which leave is tu be granted in terms of clauses 2'1.2 and 21.3 

21 A.I Subject to rer:1sonable conditions. a trad(-:l union representative is entitled to 

take reasonable tirne off with pay during working hours:-

21.4.1 ,-1 

21.4.1.2 

to perform the functions of a trade union representative; and 

to be trained in any subject relevant to the performance of the functions 

of a trade union representative. 

22. PERSONAL SERVICES COMMISSION (PSC) 

22.1 For purposes of the calculation set forth in clause 22 of the National 

AfJreernent above, 20 u/o (twenty percent) will be used in Area A. in accordance 

with the example set forth in Annexure ~ hereto. 

23. TERMINATION OF SERVICE 

23.'1 The provisions of the National Agreement above, applies. 

24. CERTIFICATE OF SEHVICE 

24.1 The provisions of the National Agreement above, applies. 

25. PROHIBITION OF PRIVATE WORK 
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.1 n 18 provi::;ions of thu National Agr8erneflt above, applies. 

26 PF~OVi:SfOf\l OF EG)U~PMEi\IT 

:2Ci.·j rhe provisions of ihe Notional AW80ment above, applie~::. 

2:1. UNIFORMS AND PROTECTIVE Cl.OTHING 

27. 'I ThE~ provisions of the National Aweement above, applies. 

2fL LEARNERSHIP AND STUDENT GOI\HRACTS 

28,1 The provisions of the National Agreement above, applies. 

2~L PENSION FUND 

29.1 The provisions of the National Agreement above, applies. 

30. INDEMNITY 

30.1 The provisions of the National Agreement above, applies. 

31. COMMISSION AGREEMENTS 

31.1 An Employer that is obliged to pay commission. of whatsoever nature, to an 

Ernpioyee by virtue of the provisions of this Agreement, or should an 

Employer and Employee voluntary enter into an agreement in terms of which 

such commission will be payable, the terms and conditions in respect of which 

commission will be paid shall be recorded in a written agreement concluded 

between the Employer and Employee. 

3'1.2 An Employer shall within, 7 (seven) days of being requested to do so, furnish 

the Council with a copy of the Commission Agreement concluded with any 

Employee. 
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:11 :J,I tl(~ fdilute by cHI FlllpluVm i;:\fld Frnployee to recnrd tile l("Jnns and cUllditiol)s 

uj a Commission 1\~.Jreeinfmt in wntln~J, as stat(·~d in CklUSO 31.1 abovG, shall 

nut deteriul',,)te fruln the t::rnployc( s obli~latiul1 to pay Corl1mi~i~;ion to tilt: 

Ernplny(]e. 

3 "1. 4- Ine~;pective whether n compulsory or voluntary comrnission aoreement has 

been n-:-;duced to writing, an [:rnployer sh;;JH not pay less than the prescribecl 

commission to a ~!alrdre8ser / Hairstylist: OUf.llifiecl on gross takinqs 21nd not 

less than five percent commission 011 9r0SS tflkin~Js in rospect of F~etail. For 

purposes of this calculation, should an Establishment be registered for VAT, 

VAT shall be deducted from the gross takings or products sales. In this Area 

A, no stock deductions will be made for purposes of calculatinn commission. 

31.5 In the event of an Employer being unable or failing to produce the necessary 

documentation that is lIsed to calculate the commission payable to an 

Employee, any documentation produced by the Employee indicating the 

commission payable shall constitute pril118 facie proof of the commission 

payable by the Employer to the Employee, unless the contrary is proven. 

31.6 The Corn mission payable in terrns of this clause 31 shall be: 

31.6.1 30% (thirty percent) in respect of North-West. Free Sate and Kimberley; 

31.6.2 40% (forty percent) in respect of the balance of Area A. 

31.7 A Qualified stylist in this Area A, shall not be entitled to any Basic salary or 

wages in addition to the Commission paid in terms of this clause 31 . 

31,8 The Basic salary or wages in respect of Hairdresser / Hairstylist Qualified in 

Area A, shall be used for purposes of calculating PSC, Pension fund 

contributions, Sick Pay Fund contributions, Notice Pay and Severance Pay, or 

in the event that exemption is granted in favour of an employer not to pay the 

Commission in terms of clause 31.6 above, but a different Commission as 

provided for. 
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Hour~s WOR\>\ 

32 1 Tho ordinary hours of worl, of an Ernployee rnay not excoed 4t'i (fOrly~fivo) 

hours, or 6 (six) days (includino d Sunday), por wf-:Hk. 

32.? An EmploY(}8 rnay not be perrnitted or mquiH)d to wOlk in excess of~) (nine) 

hours reI" day, for 6 (six) clays per week. 

323 All hours of work of an Employee shall be consecutive, excopt for [w':!al 

intervals. 

32.4 The hours of work of eactl day shall be subject to the following -: 

32.4.1 each Employee shall be ontitled to at least a 30 (thirly)minute meal interval 

between 1 OHOO anel '14HOO; 

32A.2 no Ernployee may t)e required or permitted to worl, for more than a 

continuous 5 (five) hours period without an uninterrupted meal interval; 

32.4.3 periods of work interrupted by an interval of less than '15 (fifteen) minutes 

shall be deemed to be continuous; 

325 A Learner or Student shaH be entitled to the same time off as any other 

Employee, 

33. MEAL INTERVAL 

33:1 In exchange of the 30 (thirty) minute rneal interval each day, an Employer and 

Employee may agree, at the time of commencement of employment, that the 

Employee shall be given a day off per week. subject to the following: 

:3::3.'1.1 jf the day off falls on a Public holiday, the Employee shall forfeit it; 

33,1.2 if the day off does not fall on a Public holiday. Ule Employee shall have the 

benefit of both days; 
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33. ·I.~:l It fYkiy ol1ly be agreed upon at the Fmployeo'::, cnmrnOflcement of 

ernploynllant anel no other time dunng tho pcriocl 01 olllployrf)(~nl 

:.i11.. OVERTIME 

34.1 I\n Employee, with thE) exception of an Employee ernp!oyed In terms of a 

COITlIllission agreernent, may be required to work overtime on not more than 3 

(three) days per lNeek and for not more than '10 (ten) hour~; in any week. 

Payment for overtime sh311IJe at the r8tc of '1.5 (time and a half) for the hours 

worked. 

~i5. PUBLIC HOLIDAYS 

35.1 An Employee shall not work on a Public holiday unless both Employer and 

Employee have consenteci thereto. 

35.2 Should a Public holiday fallon a day on which an Employee would ordinarily 

work, an Employer shall pay: 

35.2.1 to an Employee who does not work on the Public holiday, at least the 

remuneration or Basic salary or wages that the Employee would ordinarily 

have received for a normal working day; 

35.2.2 an Employee who does work on the Public holiday at least double the 

amount referred to in clause 35.2.1; or 

35.2.3 if it is greater, the amount referred to in claUSE: 35.2.1 plus the amounl 

earned by the Employee for the time worked on that day. 

35.3 If an Employee works on a Public holiday being a day Ulat the Employee 

would not ordinarily work, the Employer shall pay that Employee an amoLlnt 

equal to: 

35.3.1 the Employees' ordinary daily remuneration or Basic salary or wage; plus 



STAATSKOERANT, 20 OKTOBER 2017 No.41187 105 

DO 

J5.:'..2 thid arnourd c!<.H!lud by thE:! Empioye('; for the: work pmiorrned that (i;JY. 

whether calculated by reference to time wOII<Gd or by ;'my olher rnothod 

::SbAt\ny p,O!Yfl18nt to be illade hy ttH:J Employer to the Employee in terms of thi::; 

cI;Jus(~ ]5, shall be made Ull the f:rn!Jloyee's U~3Ucll pel}! day. 

35.:) If a shifl worked by an Ernploye(~ falls 011 both ,,1 Public holiday and an ordinary 

work day, the INhale shift shall be dE1emed 1:0 have been worked on ti'lC0 F)uiJlic 

holiday notwithstanding the aforesaid fmc! should the greater portion of tt1C~ 

shift tllat was worked on the ordinary work day, the whole srlift shall be 

doemed to have been worked on th(~ ordinalY work day. 

3S.6 In t€mns of section ?-(2) of the Public Holidays Act, HJ94 (Act No. 36 of 1994) 

as amended, a Public holiday is exchangeable for' any other day which is fiXfJc! 

by agreement or agreed to between the Employer <Jllel the Employee. 

36. SICK PAY 

36.1 The provisions of the SPF rules shall apply in this Area. 

37. SEVERANCE OR RETRENCHMENT PAY 

37.'1 An Employer that terminates the services of one or more Employees as a 

result of operational requirements shall be obliged to pay each Employee the 

following remuneration or Basic salary or wages in lieu of severance pay: 

37.1.1 1 (one) day's remuneration or Basic salary or wages if the Employee has 

been employed for a period of 1 (one) month or less; 

37. '1.2 6 (six) days' remuneration or Basic salary or wages for each completed 

year of service or part thereof for an Employee who has been employed for 

a period less than 5( five) consecutive years; 
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37 I 3 1 (::~even) days' r~;tllUnuI8Uoll or Basic: ::;alary or W::~~JHS for each cornp!eted 

y(';:cl! of service or part thereof for an j:':.rnployee who has boon employod for 

more than f:i (five) but les~, than "1() (t<'1n) con~~ecutive years; 

T/1.4 13 (eight) days' remuneration or Basic salary or \{t/aoes for each completed 

vear of service or part thereof for an Employee who has been employed ror 

'10 (ten) consecutive yean.', or lTIon~: 

37, 'j .ti til Um event of an Ernployee who is mnployed on a commission-only 

structure, severance or retrenchment pr:ty, in terms of clause 22 above. 

37.1.5:1 

37.1.5.2 

shall be calculated: 

in accordance with the Remuneration/BasIc Salary/Waqe Sclle(1ules for 

that Area; plus 

20% of their Average PSC (Personal Services Commission) earnecj in 

the past 12 months. 

37.2 An example of the calculation envisaged in this clause 37 is reflected in 

Annexure E 

38. MEDICAL AID SCHEME AND MEDICAL INSURANCE PLAN 

39.1 No medical aid or scheme applies in this area 

AREAS 

The Magisterial Districts of Cullinan, Pretoria, Wonderboom, Bronkhorstspruit, 

Rustenburg, Brits, Manl<we and the Limpopo and Mpumalanga Provinces. 

1. SCOPE OF APPLICATION OF THE AGREEMENT 

'1.1 The provisions of the National Agreement above, applies. 

2. PERIOD OF OPERATION 
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:s 1 1118 provisions of the National /\!Jreernent 8bove, applies. 

4. CH:FII\1ITIONS 

Save fOt the c\c-1finititm of a "Part Time Employee" and the provisionf.; relating 

thereto, as set forth below, the balance of the definitions of the National 

/\greernent above, applies. 

iL'1 Part tirne employees 

"rJarHime employee" means an employee employed for not more than 9 

(nine) ordinary worl\in~J hours per day but more than 20 (twenty) hours per 

month and not more than 25 (twenty-five) ordinary working hours over a 

period of 3 (three) days per week. 

The provisions of this definition shall not apply to any beauty or skincare 

category contained in Area B. The definition of "part time employee" as 

defined in the Nationa! Agreement above, shall apply to beauty and skincare 

categories in Area 8 

5. REGISTRATION OF AN ESTABLISHMENT 

5. '1 The provisions of the National Agreement above, applies. 

6. APPLICATION FOR REGISTRATION OF ESTABLISHMENT 

6.1 The provisions of the National Agreement above, applies. 

7. RELATIONSHIP BeTWEEN EMPLOYER; EMPLOYEE AND COUNCIL 

7. 'I The provisions of the National Agreement above, applies. 
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H. ElVIPLOYEH 

B. 'I rilE; provlsiom; oj lhe N<1tlonall\qreernem above, applies. 

9, ADMINISTRA nON AND ENFOf{Cf(~MENT OF THIS AGHE£I'J1ENT 

D.1 'n-If::! provisions of thEl National Aweernent above. applies. 

'W. ENFORCEMENT Of COLLECTIVE AGREEMENTS 

'10.1 file provi~;ions of the Nation;;)! Ac;treement abov!:1, applies. 

'11. DESIGNATED AGENTS 

1 '1.11 he provisions of the National Agreernent above. applies. 

'12. CO~OPr:RATION WITH DESIGNATED AGE NTS 

12.·j The provisions of the National Agreement above, applies. 

13. PROCEDURES FOR 

ARBITRA TIONS 

DISPUTES, INCLUDING 

13.'1 The provisions of the National Agreement above, applies. 

'14. STRIKES AND LOCKdOUTS 

'14.1 The provisions of the National Agreement above, applies. 

PRE~DiSMISSAl 

15. EXPENSES OF THE COUNCIL AND SUBSCRIPTIONS TO THE 

EMPLOYER'S ORGANISATION AND UNION 

15.1 The provisions of the National Agreement above, applies. 

16. EMPLOYERS' ORGANISATION: MEMBERSHIP 
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10.1 nl(! plovisiollS of the NrltiO[WI A~)reemcnj ;"!hOVD, applios 

'n, THAOE UNION: 11J1f:MBERSHIP 

-171 tln provisions of the I\btlonal Aqreement abovo, applies, 

1 B. EXEMPTiONS 

1 iU The provisions of the National Agrf!ement ;JboV(~. applies. 

'HJ. PAYMENT, CALGUU.\TION OF BASIC SALARY (JH W/\GE AND 

AUTHORISED DEDUCTIONS 

'19,'1 Salary rates with effect from the date of corning into operation of this 

Agreement shall be as follows: 

'19,1.1 

19.1,1.1 

19,1,'1.2 

19. '1,1,3 

all Employees employed in Establishments working 40 (forty) hours per 

weel\ in the magisterial district of Pretoria and Wonclerboorn shaH be paid 

salaries as prescribed in Annexure .Hi0; 

all Employees employed in Establishments working 4[5 (forty-five) hours 

per week in Ule magisterial district of Pretoria, Wonderboom, 

Rustenburg, Brits and Mankwe, Mpurnalanga and Lirnpopo shall be 

paid salaries as prescribed in Annexure Hi t 

all Employees employed in Establishments working 45 (forty-five) t10LJrS 

per week in the magisterial district of Kungwini (Bronkhortspruit and 

Cullinan) shall be paid salaries as prescribed in Annexure H12. 

for the purpose of calculating statutory deductions the basic salary as 

prescribed in the Collective Agreement shall be used to determine the 

amounts per category. 
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B5 

10./ /\ny person, utile;! Ul;.m 8 IHarnel' or studf!ni, podorminq tI'W! dlJtie~) uf "I 

qualified h;JinJrcs~:;m incluclinq any of t!\O foHuwinu servic(')~; to tho scalp or the 

hi}i( of the hoad or face shall be untitled to Hw wane 01 tho 1?t (first) year 

qualified l"lairdresser: 

19.21 chemical reformation of the !lair. includino pennanent wavin~J. ff::llaxing and 

straighterlin!) of hair; 

19.2.2 hair cutting and sh8pin~J; 

19.2.3 barbering S81 vices. including shaving and sinneing ot hair; 

"19.2.4 hairstyling and arranging, including desi!:Jrt, curling, w;::wing (whatever 

means are used, induclinu water, the Marcel method, or heat), blow (jryin9 

and blow waving and styling, tonging, pressing ami silking; 

'j 9,2.5 adding natural and artificial hair and hair extensions to hair, board work, 

postiche, wig making or pe!forming any operation on any wig or hairpiece 

to be worn by any person; 

'19.2.6 trichology and trichologicai treatment. including the treatment of 

abnormalities and disorders of the hair. 

'19.3 Nothing contained in this clause '19 shall operate to permit a reduction in the 

wage an Employee was receiving at the date of comin(1 into operation of this 

Agreement, while such Employee remains in the employ of the same 

Employer. 

'19,4 A learner who has passed from one level to another on or before 15th 

(fifteenth) of that month, shall be paid at the next wage scale. 

19,5 A learner who passes from one level to another on or after the 16th (Sixteenth) 

of that month, shall remain on a same wage scale until the end of the month 

ctnd thereafter her/his wages shall be adjusted accordingly. 
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19.G /\ dedw;liofl rndy bfJ fronl the Remuneratiun or an Employue for skJd< H~">t-)d by 

tilo Ernployeo irl rondc:rir lU CosrnetolosJY ~,ervices to customers, or !:! 

pf;rcnnt(:I\~G of Ihe qross tukinos of tho F.rnployee, which (je(jllctions shall ho 

stipulrlted in a written agremllellt signf;d by both f:rnployor and Ernployee, 

20 1 The provisions of the National Agreement above, applies. 

21, LEAVE 

211 Annual k~ave and payment. 

7.1 . '1 ,1 Whenever a public holiday falls within the period of annual leave, such 

holiday shall be added to ttle said period as a further period of leave 0'( 

absence on full pay. 

2".1.2 Every Employee sllall, in each year of employrnent with the same Employer 

or Establishment, be entitled to and be granted 3 (three) consecutive 

weeks' leave of absence, on full pay, reckoned at the wage the Employee 

was receiving the week immediately prior to proceeding of leave. 

21.1.3 The total amount of days per year an Employee is entitled to, shall be in 

accordance with the clays the Employee works per week. 

21.1.4 An Employee who has completed 5 (five) or more consecutive years' 

service with ti1e same Employer or in the same Establishment shall be 

granted 4- (four) consecutive weeks' leave of absence on full pay, reckoned 

at the wage the Employee was receiving the week immediately prior to 

proceeding on leave. The total amount of days per year SUet1 an Employee 

is entitled to shall be total amount of days such an Employee worl,s per 

week multiplied by four. 

21.'1.5 In addition to clause 21.1,2, all Employees earning personal service 

commission must be paid 25% (twenty-five percent) thereafter of the 
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H7 

('!v()taqe pm'~;()rlal ~;nl vice cornlT1is~·)ion earnod d urinq lhE) til 8u"Jc.1 ini;J12 

(twp:lve) months whGn t;::lking leave, calculated in f:.lccorclance with t.he 

exarnp!o set kHtl1 in Ai1i1e){tl!~.J:: 

;,y'1 ,1.£3 An Elnployoe whose service is totrninated before the completion of '1 (one) 

month's employmont \lvith an Employer or EstH!Jlislm)(mt sllaH not bo 

entitled to (my leave pay for tllis period, 

21. -!. 7 Upon termination of an Employee's employment, his Cmployer shall pay 

him his full remuneration in respect of all leave accru(-~d to him but was not 

~Jrantec! to him before the date of termination of his employment 

21.1 .8 The Employer shall fix the time when such leave shall be ta kEH"I , but if the 

Employer has not granted to an Employee his period of leave at an earlier 

date, such leave shall be taken and shaH commence within 3 (three) 

months after completion of each 12 (twelve) rnonths of employment, and 

such an Employee shall then absent himself from tile Employer's place of 

business during the period of such leave. 

2-1.1.9 For the purpose of this clause 21.1, employment shall be deemed to 

commence from the date on which the Employee last became entitled to 

annual leave or tile date of engagement, whichever is the later. 

2'1.1.10 For the purpose of this clause 21.1, employment shall be deemed to 

include:-

21.1,10.1 

21.1.10.2 

21,1,10.3 

any period during which the Employee is on leave in terms of the 

provisions of this clause 21. 'I; or 

is absent from work on the instructions or at the request of the 

Employer; or 

is absent from work owing to illness or accident, not exceeding any 

period of absence owing to illness or accident in excess of 30 (thirty) 

days in any 36 (thirty-six) months cycle or 2 (two) consecutive days; 
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pr(JlJidod th8t if requested by Employer, the r:.rnplo\,(c)('l pro(ll!r:E! d 

c()rtiiio3te by a medical praclitiOlK:!! th8t he. WdS prevented by illness or 

;Jc:cicJcnt from c!oinq his work; or 

?·11.IOJ1· i~.; absont frOin work owin~J to rnaternity leave: 

2'1.'1.11 An Fc.:rnploynr must not pay an Frnployee inste<:td of granth19 leaVE'; , f;xcept 

Oil tennination of employment. 

:>"1. 'I. '12 Tilis clause 2'1 shall not apply to hourly Employees 

21.2.'1 This clause 2·j.2 applies to an Employee who has been in employment with 

an Employer for longer than 2 (two) months; and who 'Norks for at least 3 

(three) days a week for that Employer. 

21.22 An Employer must grant an Employee, during each annual leave cycle, at 

the request of the Employee, 7 (seven) day's paid leave, which the 

Employee is entitled to take:-

212.2.'1 when the Employee's child is born : 

21.2.2.2 when the Employee's child is sick; 

21.2.2.3 in the event of the death of an immediate family rnember only. 

21.2.3 Before paying an Employee leave in terms of this clause 21.2, an 

Employee may require reasonable proof of the event contemplated above. 

2'1.2.4 An Employee's unused entitlement to leave in terms of this clause 2'1.2 

lapse at the end of the annual leave cycle in Wf1ich it accrues. 

21.2.5 Paternity leave- an Employer shall grant a male Employee, during each 

annual leave cycle, at the request of the Employee. 7 (seven) days paid 
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kkWi~> v'ihich the F".rn(lk)~H')P is (:niitk~cl 10 IHko Wlk'rt till;::) El\lp!OyC(~'S chile.! i:., 

(Innl. 

:2 'I.J.l The provisions or tile SPF Rulf~S 1'-;lIali apply to fnaternity It::ave in this Area. 

21 A. 1 The provisions of the SPF f-<ulos sl1all apply to sick pay in tllis Area. 

21.5 Union Leave 

215. '1 Every Employer shall give to any of its Employees who are representativ(-')s 

or alternates on the Council. every reasonable facility to attend their duties 

in connection with the worl< of the Council. 

22. PERSONAL SERVICES COMMISSION (PSC) 

22.1 The provisions of the National Agreement above applies, save that the 

percentage to be applied for the Area will be 25% (twenty five) percent. 

23. TERMINATION OF SERVICE 

23.1 The provisions of the National Agreement above, applies. 

24. CERTIFICATE OF SERVICE 

24.1 The provisions of the National Agreernent above, applies. 

2!3, PROHIBITION OF PRIVATE WORK 

25.1 The provisions of the National Agreement above, applies. 

26. PROVISION OF EQUIPMENT 
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27. UNIFORMS AND PHOTECHVF CUTfHINC; 

~J! 1 The provisions of tllf1 Natiollcd Agreernont above, applies. 

28. t.EAJ~NERSHIP AND STlJDENT CONTRACTS 

28.1 The provisions of the National A~Jreernent ahovH, applies. 

29.1 The provisions of the National Agreement above, applies. 

30. iNDEMNITY 

30.1 The provisions of the National Agreement above, applies. 

31. COMMISSION AGREEMENTS 

31. -1 All stylists employed in an Afro salon shall be paid a cornmission of not less 

than 30% (thirty percent) of turnover without a minimum salary which turnover 

shall not be reduced by more than 5% (five peromt) as a result of stock 

deduction. 

32. HOURS OF WORK 

32.1 It is recorded that in accordance with section 11 of the Basic Conditions of 

Employment Act, Act 75 of 1997 ("the Act" the parties agreed that Employees 

may work up to 12 (twelve) hours in a day, inclusive of a meal interval as 

required in terms of section 14 of thf1 Act. without receiving overtime pay" 

32.2 Notwithstanding this agreement concluded between tile parties, the Employer 

may not require or permit the Employee to work more than: 

32.2:1 40 (forty) or 45 (forty-five) ordinary hours of work in any week; 
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32.2.2 H) (ten) hours (JVerUnH.~ in any weel<; cn 

32.2.:3 b (five:.:) days in any week 

3:0).3 rile ordinary hOUf~) of work <lnci overtime of ;cHi Employee rnay bo 21Vera~3E~d 

out ovor a period of up to 4 (four) rnonths. 

;1?.4 During the aforesaid 4 (four) rnonth period, an Employer rnfly not permit 01 

require an Employee to work more tI,an: 

32.4.1 an average of 45 (fourty·five) hours 01' work in :3 Wf:.:el< over the said period; 

32.4.2 an average of 5 (fivEJ) hours overtime in a week over the said period. 

33. MEAL INTERVAL 

33, '1 An Employer stlall give an Employee who works continuously for more than 5 

(five) hours a meal interval of at least 'I (one) continuous hour and the 

Ernployee shall not be requirec! or permitted to work during such interval. The 

meal interval shall not form part of the normal working hours. 

33.2 Periods of work interrupted by an interval of less than an hour shall be 

deemed to be continuous, 

33.3 An agreement in writing may reduce tt18 meal interval to not less than 30 

(thirty) minutes. 

34, OVERTIME 

34,1 Subject to this clause 34, an Employer may not require or permit an 

Employee-

34, '1.1 to work overtime except in accordance with an agreement: 

34,1.2 to work more than 3 (three) hours' overtime a day; Qr 

34.1.3 to work more than 10 (ten) hours' overtime a week. 
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34.2 Notwittlstc\ndin~l the limit:; eJII hour:; of vvork specified in claUSE: 3/~.1 above, 

l)v(';rtirne fmw he worli;cd i3:-,; rnay be required frOITI tirnc to time: Provided Hldl 

UK) Employer and Emp!oyee havE;, in writinD, nlullla!!y, dClreed to trw 

Employee. wO(!<.:lr1g such ()v(~rtime. 

::14,::\ /\fl Employer shall· 

3,t3.·1 p8y all Employee at least 1.5 (one ilnd half) time::; the Ernployees wa~Jo for 

every '1 (one) hour overtime worked; or 

;)4.:1.2 grant an Employee c'lt least 90 (ninety) minutes time orf for every hour of 

overtimo worked, 

34.3.3 the time off shall be paid and nranted within 1 (one) month of such overtime 

worked, 

34.4 An Employer must pay an Employee who works on a Sunday at double the 

Employee's wage for each hour worked. unless the Employee ordinarily works 

on a Sunday, in which case the Employer must pay the Employee at 1.5 (one 

point five) times the Employee's wage for each hour worked. 

34.5 If an Employee works less than the Employee's ordinalY shift on a Sunday 

and the payment that Employee is entitled to in terms of clause 34.4 is less 

than the Employee's ordinary daily wage. the En1ployer must pay the 

Employee the Employee's ordinary daily wage. 

34,6 NotwithstC'.mding clauses 34.4 and 34.5, an agreement may permit an 

Employer to grant an Employee who works on a Sunday, paid time off 

equivalent to the difference in value between the pay received by the 

Employee for working on the Sunday and the pay that the Employee is 

entitled to in terms of clauses 34.4 and :,H.5, 

34.7 Any time worked on a Sunday by an Employee who does not ordinarily work 

on a Sunday is not taken into account in calculating an Ernployee's ordinary 
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!!uu!"s eli' work in tcnnc, or c:I(\U~~f! :34.!. but I:; taken into ClCCUUt It in ,~:,,!c\JlaUn(:1 

the ~JVertirl1e worked hy the ErnploY8,:; in ierrns of dnllse 34.:1 1. 

:34.8 It i:.l ~;hift worked by all Ernployee falls on ~! :3unclay cmd another d8Y, the 

v",llok,;, shift is cleerned to have been work,,~cJ on the :3unday. unless the ureater 

portion of Ule stlift was worked on the other day. in which GaS8 the whole shift 

i~j deemed to have been worl\Gd on that other day. 

34.9 An Ernployer must grant paid tirne off in tGnm .. of clause 34.0 witllin 'I (one) 

month of the Employee becoming entitled to it. 

34.10 An aqreement in writinu may increase tho porlod contemplated by 

clause 34.9 up to·12 (twelve) months. 

35. PUBLIC HOLIDAYS 

35. ~I Every Employee shall be entitled to and be granted leave on full pay on all 

public holidays. 

35.2 Hours worked on a public holiday shall be calculated at double the ordinary 

rate of pay; or 

35.3 Such hours may be taken as time off and shall be paid and calculated at 

double the amount of hours off for each hour worked on a public holiday. 

35.4 Time off shall be taken within 1 (one) month of such hours work.ed on a public 

holiday. 

35.5 There shall be a written agreement between the Employer and Employee 

concerning time off. 

35.6 If there are 2 (two) public holidays in -1 (one) month an Employer and 

Employee at the salon may 8!;)ree to move the day off in a month with more 

than 2 (two) holidays to another month provided that off day so rnoved must 

be granted within 90 (ninety) days from the date of the day off that was moved 
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;;md thrlt thE;) :clfJreemnnt !s subrnittc::d to U 1(: uxemption br lard lor ratific.'ltiol1 

~1nc1!()r :'lpprov;'1!, 

::iG, SjC~<PAY 

36,1 rhe provisions of the Sid" Pay Fund sh.?l!! apply. 

~r(, SEVERANCE OR RETRENCHMENT PAY 

3-(. '1 If the Employoe's services are terminated on reasons based on operational 

requirements an Employer shall f1;..lY seVGr8nce pay as follows: 

37. '1,1 ernployees who have worked for '1 (one) Employer or one Establishment for 

a period of up to 5 (five) years continuous sHrvice shEll1 be entitled to 1 

(one) week's severance pay for each and every completed year of service: 

37,1.2 employees who have worl<ed for '1 (one) Employer or 1 (one) Establishment 

for a period of more than 5 (five) years but less than 10 (ten) years 

continuous service shall be entitled to '1.5 (one point five) weeks' severance 

pay for each and every completed year of seNice; 

37, 1 ,~} employees who have worked for 1 (one) Employer or '1 (one) Establishment 

for a period of '10 (ten) years and more continuous service shall be entitled 

to 2 (two) weeks' severance pay for each and every completed year of 

service, 

38. MEDICAL AID SCHEME AND MEDICAL INSURANCE PLAN 

38,1 No medical aid or scheme applies in this area. 

AREAC 

In respect of the Kwazulu - Natal Province; 

'1. SCOPE OF APPLICATION OF THE AGREEMENT 
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L PEHiOO OF OPEfV\ nON 

3.1 Tile provisions of the National /\!.-lreemeni above. <:"lpplies 

4. nr~FIi\UTIONS 

Save for the definition of a "Part Time Employee" and the provisions relatin!=! 

thereto, as set forth below, the balance of HIE) definitions of the National 

Agreement above, applies. 

4« ., Part time employees 

4.1.1 An Employer may employ a person as a part-time Ernployee provided that:~ 

4.1.1.1 a part-time Employee may not be employed as a casual/temporary 

Employee; 

4.1 .1.2 a part-time Ernployee shall be employed for the same hours on the 

sarne day(s) of each cycle, where 'cycle' means a week. a fortnight or 

a month; 

4.1."1.3 

4.1.1.4 

4,1.'1.5 

there shall be an employment contract which employment shall be in 

writing and shall specify the benefits to which the part-time Employee is 

entitled in terms of tile collective agreement operated by the Council; 

a part-time Employee may not be employed for more than 3 (three) 

days or 27 (twenty seven) hours per week: 

a part-time hairdresser shall be in a possession of a certificate to 

practice hairdressing; 
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4.1.'I,G an Employer WhCl [xnployecm a part-tim('~ Frnploye8 ~;hiJllllOtify the 

Council of the fact in writinn within ~3 (three) days of ornployin9 ~;uch d 

person; and 

4.1." I nn Ernployer who employs a parttirne Ernployee shall nutify the 

Council It! writing within :3 (three) days of Hv.3 ter mination ot the services 

of the pad-tirne I:'mp!oyee. 

5. HEGISn~AT10N OF AN ESTABLISHMENT 

b.l The provisions of the Nation,,)1 Agreement above, applk;!s. 

6. APPUCATION FOR REGISTRATION OF ESTABLISHMENT 

6.1 The provisions of the National Agreement above, applies. 

1. f~ELATIOl\lSHIP BETWEEN EMPLOYER, EMPLOYEE AND COUNCIL 

7.1 The provisions of the National Agreement above, applies. 

a. KEEPING OF RECORDS BY EMPLOYER 

8.1 The provisions of the National Agreement above, applies. 

9. ADMINISTRATION AND ENFORCEMENT OF THIS AGREEMENT 

9,1 The provisions of the National Agreement above, applies. 

10, ENFOHCEMENT OF COLLECTIVE AGREEMENTS 

10.1 Tile provisions of the National Agreement above, applies. 

11. DESIGNATED AGENTS 
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'1 '.Cirhe provisions of UH3 National Aoreement above, :;Jpplies. 

13, Pf~(}t:EDUHES FOR 

j\HBITRATIONS 

DiSPUTES, INCUJOING 

'1 ::L 1 Tile provisions oj tho Neltional f\9fHernent above, applies. 

14. STRH{ES AND LOCK-OUTS 

14,1 Tile provisions of the National A9reement above, applies 

PRE-DISMISSAL 

15, EXPENSES OF THE COUNCIL AND SllBSCRIPTIONS TO THE 

EMPLOYERS' ORGANISATION AND UNION 

15 .. 1 The provisions of the National Agreement above, applies. 

16. EMPLOYERS' ORGANISATION: MEMBERSHIP FEES 

16.1 The provisions of the National Agreement above, applies. 

17. TRADE UNION: MEMBERSHIP fEES 

1 7.1 The provisions of the National Agreement above, applies. 

18. EXEMPTIONS 

18.1 The provisions of the National Agreement above, applies. 

19. PAYMENT, CALCULATION OF BASIC SALARY OR WAGE AND 

AUTHORISED DEDUCTIONS 
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I fjl The provisiorlf> of the National A9! 8enH"!nt ~}b(jvc, applies 

Hl.? The B(:lsic S<:llaIY ur \1\I89cs payable in respect l)f thh:. for ihis /-\rea h set forth 

in j\rUI0XU!§U::m hereto. 

20.'1 The provk;i()n~; of the National Agreement above, applit"?s. 

2'1. LEAVE 

21:1 Annual Le<Jve 

21.1, 'I hAnJlualleaVf? cycle" means tile period of 12 ( twelve) month's continuous 

employment with the same Employer immediately following an Employee's 

commencement of employrnent or the completion of ttmt Employee's prior 

leave cycle. 

21.1.2 At the anniversary of the Employee's annual leave cycle, the Employee is 

entitled to and must be granted 21 (twenty-one) consecutive days leave, 

which equates to 3 (three) weeks, less any occasional leave which may 

been taken by agreement during tile annual leave cycle, provided that the 

minimum period of continuous leave of absence is not less than 2 (two) 

weeks. 

21,1.3 Employees who worked '10 (ten) years for the same 

Employer/Establishment, to receive a once off 1 (one) week leave in 

addition to the current annual agreement 

21.1.4 If a public holiday falls within the leave period, an additional day must be 

added as a further period of leave on full pay, 

2'1.1,5 Annual leave must be taken within 4 (four) months after the end of tile 

annual leave cycle in accordance with an agreement between the Employer 
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ancl EmployeE; or if there i~; no <JqreelTlfmt, at a {nne deienllinr.::d t)y the 

Ernpluynr, but within the said 4 (four) IfHlnths. 

2 I. ! fj Only by prior INritten dgrf1ement may the period of leave be short"mf-'!d to 'j 

(one) week or;J (111110), subject to all thc) annual leave hl:;jnq t;:)\(m1 within :1 

(four) rnonths of the anniversary. 

:2 'I. '1./ Where the services of any Employee are terminated for any reason, any 

halance of accrued/outstandin~J IGave must be paid to tile Ernploy(:}e 

touether with his hlst salary In accordanco with the conditions pert<1ining to 

the payment of remuneration 

2'1.1.B Where the Employee is on a strai~Jh1 basic salary, leave pay must be 

calculated on the Employee's current basic salary. 

2'1:1,9 No Employer may permit or requirt,) any Employee to work in the 

Hairdressing Trade, whether for remuneration or not, and no Employee 

shall be permitted to work in the hairdressing trade whether for 

remuneration or not, during the period of annual leave granted to/taken by 

such Employee, 

21.1.'10. Annual leave shall not run concurrently with notice of termination 01 

employment. 

21.1.11 Annual leave shall not run concurrently with sick leave, save where an 

Employee is already on annual leave and falls ill, but no additional sick pay 

payable. 

21.2 Family Responsibility Leave 

21.2.1 An Employer must grant an Employee dunng each calendar year, at the 

request of the Employee, up to 3 (three) days' paid Family Responsibility 

Leave, which the Employee is entitled to take:-

21.2.1.1 when the male Employee's Gtlild is born: 

21.2.1.2 when the Employee's dependent child is sick, or 
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21 .1.:1 it) the! event of thp. death ()f the En Ip!ny!j(~'S S[KH Ise 01 lite partner, 

parcnt, <xlup1.ed parent. Grandparent chilci, adopted ddld, wandchild of 

sibljn~J. 

212.::: Family responslbifity leave applies only 10 an EmploY8G who has been in 

employment for lonOHr than 4 (four) months and who works for at least if 

(four) days a week 

21.2.3 An Employee may take family responsibility leavo in respect Qf the whole or 

pmt of a day. 

21.2.,{~ An Ernployer must pay Em Employee the EmploYEH7'S basic daily wage for 

eaGh day that the Employee is entitled to paid Family Responsibility Leave. 

on the Employee's usual payday. 

21.2.5 Before paying an Employee for Family Responsibility Leave, an Employer 

may require satisfactory proof in the form of a cbild's birth ceftificate or of 

the death certificate in the case of the death of a family member. 

2'1.2.6 Family Responsibility leave is non-transferable and is non .. accumulative. 

21.3 Sick Leave 

21.3.1 The provisions of the SPF rules shall apply to sick pay in this Area. 

21.4 Union Leave 

21.4.1 Every Employer must give Employees who are representatives or office 

bearers of the party trade union/s or who participate on tbe Council, every 

reasonable facility to attend to their duties which may arise from their work 

on the Councilor as a result of their office within the trade union. 

22. PERSONAL SERVICES COMMISSION (PSC) 
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22.1 Th(~ provi::;kms of tho f'..jationai /\qreenlc;llt :lhov(-) (lpplio~;, ~;;J\/C tint tho 

pHlcHntage to LH~ applied tor ti,e l\;e8 will bt~~ ?bO/o (twenty five) percent. 

TERMINA nON 01' SERVICE 

ThA provisions ot the National Agrecrnent abovE!. applies. 

24. CEf,TIFICArE OF SERVICE 

24.1 The pmvk;ions of tile National Agreement above, applies. 

PROI·HBiTION OF PF<lVA TE WOR~< 

25.'1 The provisions of the National Agrer:~ment above, applies. 

26. PROVISION OF EQUIPMENT 

26.1 The provisions of the National Agreement above, applies. 

27. UNIFORMS AND PROTECTIVE CLOTHING 

27.1 The provisions of the National Agreement above, applies. 

28. LEARNERS HIP AND STUDENT CONTRACTS 

28.'1 The provisions of the National Agreement above, applies. 

29. PENSION FUND 

29.1 The provisions of the National Agreement above, applies. 

30. INDEMNITY 

30.1 The provisions of the National Agreement above, applies. 

31. COMMISSION AGREEMENT 
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j I .1 /\11 Etnployur (mel "Hl Fn1ploY(::;f~ mHy conclude an aqreement that 

notwithstEllldinn the basic salary, the Employee (nay be paid cornmissioll un 

sales ;Jncl!or personal selvice~~ carrit::cl oUl by tI \(,~ Ernployee 

3'1,2.1 the namr::) of thE.: Ernp!oyrn and of the Employee; 

31.2.2 the "basic salary" of the Employee .~ which salary may not he less than the 

prescribed rllinirnum b[lsic salary -, for the purpose of calculating benefits: 

31.2.3 the ralH/s of the commission ;::md the conditions of entit"~ment; 

:3'1.2.4 the rate/s of stocl< deductions and service fees: 

31.2.5 tile day of the week or month when commission earned is payable; 

3'1.2.6 the period of notice the Employer must give the Employee to cancel or 

Ilegotii1te any alteration to tile agreement - which notice must not be less 

than two weeks. 

31.3 Since Commission payments are deemed to form part of remuneration, any 

such payments must be recorded as part of the overall salary paclmge, but 

they do not affect statutory Council deductions. 

3'1.4 Where, by written agreement, an Employee works un a cornmissioll only 

basis, the Employer must grant the Employee all other Council benefits 

contained in this agreement where all such benefits such as pension 

contributions, leave pay and notice pay may be calculated according to the 

"basic salary" specified for the Employee's job category. 

32. HOURS OF WORK 

32.1 The maximum ordinary hours of work that an Employer may require or permit 

an Employee to worl< are 45 (forty-five) hours per week. 
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'\).:.1 ! ht~ m<clxirnUln onlinary hOLm:; or INOr!, ill any ddY Clle nint: 9 (nil!e) !H)UI:"-, 

})(ovi(jo(i that. tho Frnployee work:3 for !j (fivf.:) days ur fnw"~1 in a WC381<. 

:Y2.3 HIH fY18xirnurn ordinary hour~~ of work in any rjdY are eiqht 8 (E;iqilt) hours. 

provided that U18 Enlployet') works for G(six) days a w~'!(;k 

32.4 Ordinary hmm; uf work are C0I1SDClJtive. 

:.12. E) Ordinary flour!':, of work are exclu~;jve of meal intervals unk~ss sp,c;cifiecl to the 

contrary. 

32,6 The m8xirnurn ordinary hours lor a r)ari Time Employee are 27 (twenty-seven) 

hours per week. 

33. MEAL INTERVAL 

33.1 An Employer must grant an Employee who works continuously for more than 

5 (five) hours> 

33.1.1 a mea! interval of at least 1 (one) continuous hour; or 

33.1.2 by written agreement, a meal interval of at least 30 (thitiy) minutes, 

33,2 No work may be performed during a meal interval. 

33,3 The meal interval is not part of the ordinary or overtime hours. 

33.4 Where the meal interval is not specifically given, tllis time shall be carried over 

as paid time off and shall be given and taken in the week following that in 

which the work was performed. 

34. OVERTIME 

34:1 An Employer may not require an Employee to work more than 3 (three) hours 

a day or '10 (ten) hours per week in overtime. 
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:')42 J\n 1;:rnploY~1 lflll::;i pav em [rnpluYf;(;; ;It h,:ast tirnc ,mel ;) hail' for dclily 

(1V8liirne 
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,14.] Where the partle!5 dqreEJ, the E:nlp!OV8t may want the LJnployee 90 (ninnty) 

minutes paid timo off for ef\c1 \ hours or UIl\Klid oVtortirne wor keel. Such time off 

rnusl be gmnted dl!rin~J the wee!< followinw the week in which the overtime 

WclS worked. 

34.4 An Employer must give 2\dequate notice to an Employee in respect of 

overtimo to be worl<ed. 

34.1.) An Employer [nllst ensure that any I:-.mployee who is noing to wod" overtime 

has had adequate time to parta\,8 in a meal precE-}ding the overtime. 

34.6 Overtime may not be off-set against "short·time". 

34."' An Employer may not require an Employee WllO ordinarily does not work on a 

Sunday to work on a Sunday except in accordance with an agreement. 

34.S If an Establishment is usually open on Sundays and an Employee is required 

to work on a Sunday in addition to their normal weekly hours of 45 (forty-five) 

hours per week, then the Employee must be paid for the hours worked on the 

Sunday at a rate of 1.~1 (one point five) their normal hourly rate of pay. 

34.9 If a salon is not usually open on Sundays and an Ernployee is required to 

work on a Sunday in addition to their normal weekly hours of 45 (forty-five) 

hours per week, then the Employee must be paid for the hours worked on the 

Sunday at a rate of 2 (two) times their normal hourly rate of pay. 

34.10 If an Employee works on a Sunday as part of their normal weekly hours of 45 

(forty-five) hours per week then the Employee is paid at 1.5 (one point five) 

their norma! hourly rate of pay, 

34.11 An Employer must pay an Employee and not grant time off in lieu of hours 

worked on a Sunday in excess of 45 (forty··five) hours, 
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LOS 

35. 'I An E.rnployor Illil)! not require an Ernptoyee to work on d public hofid;-IY. 

except if I accordance with an agre(:;ment 

35,2 Where the Employt~e is not requirecl to work on a public IloHclay. the Employe! 

shall pay to tht) Ernployoe his ordinary rate of rcmuner2tion slId allowances 

for tile number of ordinary hours as if he had workl:xl 

:3~.:i,:) Whore the Employee is required to work on a public holiday, then the 

Emplo}fee is paid his/flcr normal rate for thc-! clay plus '1.5 (onB point five) time 

and a half for hours worked. 

35.4 

35,6 

In the event of a public !loliday falling on an Employee's day off, the Employee 

fotieits the right to tIle day off, but cloes not get another day for it. 

A Public holiday may be exchanged for any other day by written agreement. 

An Employer must pay an Employee and not grant time off in lieu of hours 

worked on a public holiday 

36. SICK BENEFIT FUND 

36,1 The Hairdressing Sick Benefit Fund originally established in terms of the 

Agreement published under Government notice No, R. '106 of 22 January 

1960 (hereinafter referred to as the ("Sick Benefit Fund'), is hereby continued 

only for the Magisterial District of Durban, Inanda and Pinetown, for the 

purpose of:-

36.1."\ assisting members in regard to payment for medical services incurred by 

them or their dependents, as may be provided in the rules of the Sick 

Benefit Fund; 
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:,G1? <lsdstinq rnurni)ers for whorn 3(JI;i(ies ClIO prescribed in tenw .. '. of thi~; 

!\gfcf~rnent with sick P;:IY boncfits in respect of absencE;s from work owin9 

to illnr:!ss and/l'lr accident ,J~y rn; .. W he fHovided i; I tllu rUleti of the Sick.. 

Ok'C:nefit Funds; 

:3fl.13 takin~J such measures as the Coutlcil rnay cieern necessary tor thc 

prevention of sickness (md for the improvement and prmnotion of heaUll 

amongst rnembers and their dependents. 

;lfL 1 ,1 contracting witli ;:'lny m~~)dical practitioner, hospital. nursing homo, 

(;OnValf~scent home or other sirnilar institution, person or authority in 

respect of medical services, nne.! 

:36.1.5 meeting the cost of suctl arrangements and the medical expenses of 

members and their dependents as provided in the rules of the Sick Benefit 

Fund. 

36.2 Save for registered Learners/Students membership of the Sick Benefit Fund 

shall be compulsory for all persons who are directly or indirectly engaged or 

employed in the Hairdressing IneJustry, unless an exemption is granted by the 

Council on the grounds of such persons providing adequate proof of 

membersflip with an alternative medical scheme wllieh ean provide benefits 

which are equal to or better than those as provided for in the Sick Benefit 

Fund, and is recognized by law. 

36.3 The Sick Benefit Fund shall be managed by the Council in accordance with 

the rules which it may make from time to time and for this purpose the Council 

shall approve a set of rules which shall provide for the adrninistration of the 

Sick Benefit Fund. 

36.4 All moneys of the Sick Benefit Fund shall be administered, invested and paid 

out in accordance with the rules, a copy of which shall be available for 

inspection at the offices of the COLillciL 

36.5 The Council shall appoint auditors to audit the books of account of the Sick 

Benefit Fund annually. 
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36,6 nle Council :;11311 review the /\rmual Financial StatHIIlf.Hlts of the Sick Benefit 

Fund at Ow j\nnua! Gnnoral meetinq of the Council. and s11<-111 thEm ratify any 

review of th(~ contribution schedule te) tile fund. 

36.7 Tho Ernployer shall deduct the E.lppropriatn contributions from the salary of the 

Employee, and shall pay such monies, togethor with t!~I(:} Employer 

contribution to the Council by the ttl (seventh) day of tile month followinq the 

deduction. 

36.S If any amount Wllich falls due in terms of this clause 36 ur in tenns of any 

other provision of this A9reernent is not received in full by the Council by tile 

Itll (seventh) of the month following 8S provided for, then the Employer shall 

be liablE) to pay a pAnalty calculated in respect for the Prescribed F~at(J of 

Interest Act on any contribution which remains unpaid. 

35,9 NotWithstanding the above, failum on the part of the Employer to rnal<8 the 

deductions of Employee's contributions which he is required to make, shall 

not absolve the Employer from having to submit the total amount of the 

Employee's contributions and his own contributions to the Council. 

36"'10 In the event of the expiry or cancellation of this Agreement. the Council shall 

continue to administer the Sick Benefit Fund until such time as it is liquidated 

or transferred to any other fund created for the purpose of providing medical 

service assistance to its members. 

36.11 In the event of the Council being wound up or dissolved, the Sicl< Benefit 

FUnd shall continue to be administered by a committee appointed for such 

purposes by the parties before the winding up or dissolution of the Council, 

which committee shall consist of an equal number of Employer and Employee 

representatives. In the event of such committee being unable to carry out its 

duties for any reason, the parties shall appoint a trustee or trustees to carry 

out the duties of the committee and such trustees shall have the same powers 

as the committee for this purpose. 
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:.1h.1 L 111 the event of there Lming no Council in exi~;len(;'::1 ;:It the lime uf expiry of lh!::,; 

,f\up;~elriGnt. the Sid: Benetit ~und ~;hall bu Iiquiclatm.1 by the cormnitlen 01 

trustees appointod to m;H1HUt': tho Fund. 

:.1(j.13 In the ev(!nt of thG liquidation ot the Sid< Benefit Fund, the moneys rcrnaininq 

c~ner rXJyrnent of all claims against the Fund, includinq administration and 

liquidation expenses, s!wl! be paid into the fJeneral funds of the Council. In 

the event 01: the Council having been wound up bE'Jfore the liquidation of the 

Sick Benefit Fund, the moneys renminlnfl shall be distributed equally arnongst 

the parties to the Council immediatoly prior to its dissolution. 

37. SEVERANCE PAY OR RETRENCHMENl 

3/.1 For the purposes of this clause 37 "operational requirements" means 

requirements based on the economic, technological, structural or similar 

needs of an Employer. 

37.2 An Employer shall endeavor to avoid retrenchments by attemptinn to transfer 

Employees, by implementing training or re-training, limiting or eliminating 

overtime, introducing shOli-time or allowing voluntary retirement and suetl 

other suitable alternatives 

37.3 Notwithstandin~J the requirements of sections 189 and 189/\ of the Act, an 

Employer in the Hairdressing & Cosmetology Industry who proposes 

retrenchment due to the operational requirements of his Establishment shall, 

not later than 30 (thirty) working days before the proposed date of notice of 

termination of service of any Employees, provide to the Bargaining Council 

and the Trade Union parties to the Council, the reasons for the proposed 

retrenchments, the names of the prospective retrenches and proof that 

discussions have been held with Employees to avoid such retrenchments. 

37.4 Any Trade Union party Is entitleej to provide the Employer with a written 

response to the notification of proposed retrenchment, not later than 10 (ten) 

working days after the date of notifications. 



136 No. 41187 GOVERNMENT GAZETTE, 20 OCTOBER 2017 

:31.;' ThE; Frnpl(Jyt·~j anel <.my (fade Ulliul\ party who respond;> to tho Cmployor ,,~l1all 

attempt to rerich conson~;tJ~; un Ule retrenchrnent proposal~) throuqh 

con::--;ultatloll. 

:I i J) An Employer rnw,t pay nn E:'mployee who is dislnissod for r(-~as()rm based on 

the EmploYl~r"~~ operational requirements, SGv(-)ranC8 pay equal to at least one 

weel, of the Employee's basic salary, for oaell complet~Jl1 yem of service with 

ntH Establishment. 

37.7 An Employee who unrea~.mnably refuses to ElCCGpt the Employer's offer of 

alternative employment with that Employer or any other Employer is not 

entitled to severance pay. 

38, MEDICAL AiD SCHEME AND MEDICAL INSURANCE PLAN 

38.'1 No medical aid or scheme applies in this Area 

AREA D 

In respect of the Western Cape Province. 

1. SCOPE Of APPLICATION OF THE AGREEMENT 

1. -1 The provisions of the National Agreement above, applies. 

2. PERIOD OF OPERATION 

2,1 The provisions of the National Agreement above, applies. 

3. INDUSTRIAL ACTION 

3,1 The provisions of the National Agreement above, applies. 

4. DEFINITIONS 
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SElVt: fur the definition uf 8 Part TinH'" l:rnployee and thQ provi~;ion;, rc:latinq 

thereto, as sei forth below, the bakmcn of the definitions of the National 

Agreement above, 8ppliEX~ 

An employee who is employed Of! a continuous ba~;js, works k.::ss than ;24 

(twenty~four) hours in <'-I wcel( and whose waqe is calculated on the hourly rate 

for his! her particular job cate9ory. 

5. REGISTRATiON OF AN ESTABLISHMENT 

5. '1 The provisions of the National Agreement above. applies. 

G, APPLICATION FOR REGISTRATION OF ESTABLISHMENT 

£1.1 The provisions of the National Agreement above, applies. 

7. RELATIONSHIP BETWEEN EMPLOYER, EMPLOYEE AND COUNCIL 

7.1 The provisions of the National Agreement above, applies, 

8. KEEPING OF RECORDS BY EMPl.OYER 

8.1 The provisions of the l\JationalAgreement above, applies, 

9. ADMINISTRATION AND ENFORCEMENT OF THIS AGREEMENT 

9.1 The provisions of the National Agreement above, applies. 

10. ENFORCEMENT OF COLLECTIVE AGREEMENTS 

10.1 The provisions of the National Agreement above, applies. 

11. DESIGNATED AGENTS 
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111 

11.1 file1 provisiorm of tho f\Jatir.ln;:11 Agmcmlcnt above. 'lpp!if:~S. 

12. COwOPERATION Wlni DESIGNATED AGENTS 

12.1 The provi~1ions of the Natiomtl Agreement above, applies. 

'f 3. Pi~OCEDURES FfJR DISPUTES, !NCLUDING 

ARBITRATIONS 

1 J.'j ThH provisions of Ule National Agreement above, applies. 

'j 4. STRW;:ES AND LOCK~OUTS 

14. 'I The provisions of the Natjonal Agreement above, applies. 

15. EXPENSES OF THE COUNCil AND SUBSCRIPTiONS TO THE 

EMPLOYERS' ORGANISATION AND UNION 

15.1 The provisions of the National Agreement above, applies. 

"itl. EMPLOYERS' ORGANISATION: MEMBERSHIP FEES 

16.1 The provisions of the National Agreement above, applies, 

17. TRADE UNION: MEMBERSHIP FEES 

17.1 'The provisions of the National Agreement above, applies, 

., 8. EXEMPTIONS 

'18.1 The provisions of the National Agreement above, applies, 

'19. PAYMENT, CALCULATION OF BASIC SALARY OR WAGE AND 

AUTHORISED DEDUCTIONS 
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ill 

1 !:Y.! ThE-) provisions ot the I\latk)fli:11 i\grnernent ;-:lbovc;, c1pplie;~; 

20, SHOBT--TIME 

?(U The provisions of th('l National Agroement above, afJPlies. 

21.~1 Annual Leave 

2'1'1.1 "Annual leave cycle" means the period of 'j 2 (twelve) month's continuous 

employment wit!1 the same Employer immediately following an Employee's 

commencement of employment or the completion of that Employee's prior 

leave cycle. 

2'1.1.2 Every Employee is entitled to, and must be granted leave on full pay, 

calculated on the basic wage received during the week immediately before 

taking leave, as follows:-

21,1.2,'1 

21.1.2.2 

21.1.2.3 

an Employee in the first 5 (five) years of service: 3 ( three) consecutive 

weeks' leave; 

an Employee from the 6 th (sixth) year of service: 4 (four) consecutive 

weeks'leave; 

at least 2 (two) weeks leave must be taken consecutively with the 

balance to be taken by agreement between the Employer and the 

Employee not later than 6 (six) months after the end of the annual 

leave cycle or will be forfeited, subject to clause 21.1.5, 

21. '1.3 If a public holiday or Easter Saturday falls within the leave period, an 

additional day must be added as a further period of leave on full pay. 
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.~ .. 1 . .{ 

21. -1 4 I\n Ernployer inust qrant em F:rnployefJ after 10 (tell) years' service with lhe 

E$taLllisllment. Irrospective of any tranSf(~f of owrltc:1rship. a once off, 

additionall (onE:) weeks' lr-1ave in l"eGognition of lonn service. Ttw 

additional 1 (one) week:G leave must b(~ taken during the 1 'j th ({3Ievonth) 

year ot servic:e or is forteited, 

2~1, 1 .~l Annual leave mw;t be taken within 6 (six) months after the end of the 

annual leave cycle in accordance with an aoreement between the EmploY~H' 

and Employee or if 11lere is no agreement, at a time determined by the 

Employer. 

2 '1.1 .6 When the service is terminated of an Employee who has been in 

employment fOI longer than 4 (four) months, the Employer must pay the 

Employee a pro-rata amount for leave due at the same time the final 

payment o'r wages is made 

21.1.7 Leave pay must be calculated on the Employee's current basic wage and 

Employees who are paid comrnission must receive in addition to their basic 

wage, the commission earned for the month during which leave is taken. 

The formula for calculating commission for the month in which leave is 

taken must be adjusted pro-rata to the number of days or weeks worked 

during that month . 

.21.2 Family Responsibility Leave 

21.2,1 An Employer must grant an Ernployee during each annual leave cycle, at 

the Employee's request 5 (five) days' paid family responsibility leave, which 

tt18 Employee is entitled to take:--

21.2.1.1 when the Employee's child is born; 

21.2.1.2 when the Employee's child is sick; or 
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in the event ul ihe d(~ntll uf the !:rnpItJvc\e's spuuse or life p:':Htner, 

pan~llt, :cldopted pilff:!nt, orandpamnt, \;hi!cl. 3cioptecJ child, gri:'Hidchild Of 

sibl!n~j; 

/,' '1.2.2 Family rc~;ponsjbilily loave ;)pplies only to an ErnploYE.l8 who has been in 

employment tor lonqor thfm /t (follr) rnonUls anel wl1() \Norks for at h.::38t 4 

(four) days a week. 

7'1.2.3 An Employee may take family responsibility leave in respect of tho whole Of 

palt of a day. 

21.2,4 An Employer must pay an Employee the E:mployee's basic daily wago for 

each day Uwt the Employee is entitled to paid farnily responsibility leave, on 

the Employee's usual payday. 

21.2.5 Before paying an Employee for family responsibility leave, an Employer 

may require reasonable proof of an event for which the leave was required. 

21.3 Paternity Leave 

21.3.1 A male Employee is entitled to 5 (five) days paternity leave per year of 

service, upon the birth or adoption of his child, on presentation of proof of 

the birth or acloption of his child. 

21.3.2 Paternity leave is in addition to the 5 (five) days Family Responsibility 

Leave specified in clause 21.2 above. 

21.4 Sick Leave 

21.4.1 The provisions of the SPF relating to sick leave, shall apply. 

21.4.2 The provisions relating to Sick Leave as contained in the Basic Conditions of 

Employment Act, 1997, shall apply to all students/learners insofar as 

students/leaners are not members of the Sick Pay Fund, until the 1
st 

of 
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P .J 

21.5.2 

21.5.3 

li.5 

,);Jnuary L'CYl g, upon whIch flat(') rnernhersllip io Ull) Sicl\ ~)ay Fund will 

become cornpulsory ami the provisions of this clause 21.4.2 will lapse. 

Union Le;'lVt,: 

Every Employer Inust give Ernployee0 who are representatives or 

alternates on the Council:-

I~) (fifteen) days' leave per year, of which B (eight) days IT1USt bf:; paid, 

to attend to their duties arisinq fronl their work on the Council; 

5 (five) days' paid leave to attt~nd Labour f<elations Training Workshops 

and seminars. 

22. PERSONAL SERVICES COMMISSION (PSC) 

22.1 The provisions of the National Agreement above applies, save that the 

percentage to be applied for this Area will be 20% (twenty) percent. 

23. TERMINA TIOI\! OF SERVICE 

23. -I The provisions of the National Agreement above, applies. 

24. CERTIFICATE OF SERVICE 

24.1 The provisions of the National Agreement above, applies. 

25. PROHIBITION OF PRIVATE WORK 

25.1 The provisions of the National Agreement above, applies. 

26. PROVISION OF EQUIPMENT 

26.1 The provisions of the National Agreement above, applies. 

27. UNIFORMS AND PROTECTIVE CLOTHING 

27.1 The provisioflS of the National Agreement above, applies. 
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JIb 

29. F'ENSIOf\l FUNO 

29.1 The provisions of the [\Iationai Agreement above, applies. 

~·H'. INDEMNITY 

3CL 1 rho provisions 01 the National Aqreernt~nt above, alJplies. 

3'1, COMMISSION AGREEMENT 

3'1." An Employer may agree with his Employee to pay in addition to the 

Employee's specified wage, commission on sales and services carried out by 

the Employee. 

:11.2 The commission agreement must be in writing and 5tate:-

31.2.1 tile rate/s of the commission and the conditions of entitlement; 

31.2.2 the rate/s of stock deductions and service fees; 

31.2.3 the day of the week or month when commission earned is payable; 

31.2.4 the period of notice the Employer must give the Employee to cancel or 

negotiate an alteration to the agreement. 

3'1.3 Commission must be entered in the wage book in the same manner as 

wages payable. 

:';'1.4 Where, by agreement, an Employee works on a commission only basis, the 

Employer must grant the Employee all other benefits contained in this 
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1.l1 

aqreenlent. PiJyrnnnt for annw:d lf~nvH pay [!Ii lsi bE.: cak::lliclted in Ihe nliJlter 

specified in clause ?2 of lhlH Area D. 

32. HOURS OF WORI'~ 

33.'1 fhe rnaxirmml ordinary hours of work that an Employer may require an 

Employee to work Clre 45 (fort\! - five) hours per week of " (seven) working 

days, as follows: Monday to Sunday: Hours of work not to t~XCEled 9 (ninH) 

hours per day between 01hOO and ·19hOO. 

32.2 Ordinary hourg of work are consecutiv(). 

32.:\ Ordinary hours 01 work are exclusi\fe of meal interv8ls. 

32.4 In the,; event of a part-time learner (who is under a formal learnerstlip 

aqrE'lement) spending a day or part thereof at college, it will be regarded as a 

normal working day forming part of the 45 (forty-five) hour working week. 

33, MEAL INTERVAL 

33.1 An Employer must grant an Employee who works continuously for more than 

5 (five) hours> 

33.1.-1 a daily meal interval of at least 1 (one) continuous hour; or 

33.1.2 a daily meal interval of at least 30 (thirty) minutes and .5 (half-day) work per 

week. 

33.2 No work may be performed during a meal interval. 

33.3 The meal interval is not part of the ordinary or overtime hours. 

34, OVERTIME 
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:3/Ll An Ltnployer may not require an Emplove(~ to wurk nlorc th;m Hl (tell) hours 

overtirno per wee!\. 

3.12 For an r:GtatJli~)tHnent that is located in a mall as well a~, tho;,G QOlJernecl !JY 

lease afjroernents within a retail operation, "night work" means work 

perronm~d after 2.2hOO and before 081100, the next d;JY· 

:3il.:5 For an independent Establishrnont, "night worJ(' means wori< pertorrned after 

'1 9hOO and before 071100 the next day. For the purposes of this cimJSe 34 tIl(; 

\orrn "independent Establislunent" rnOcH\S an Establishment that is not located 

In 8 mall and/or an Est8blishmont that is not governed by a lea so agreement 

within a retail operation. 

34.4 An Employer Inay only require or permit an Employee to pelform night work. if 

so agreed, and if:-

34.4.1 the Ernployee who is working for an Establishment located in a rnall and/or 

for one that is governed by a lease agreement within a retail operation, is 

compensated by the payment of double of the wage/salary rate for ordinary 

hours of work and that an Employee who is working for an independent 

Establishment is compensated by the payment of time and a third of the 

wage/salary rate for ordinary hours of work; f:lJ1.Q 

34.4.2 transportation is available between the Employee's place of residence and 

the workplace at the commencement ane! conclusion of the Employee's 

shift. 

34.5 An Employer who requires an Employee to perform work on a regular basis 

after 23t100 and before 06hOO the next day, must:-

34.5,1 inform the Employee in writing, or orally, if the Employee is not able to 

understand a written communication, in a language that the Employee 

u nde rsta nds;.· 
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:}4 b of dny hf:::nltll ;,md safoty h;cl/arch associated with tllu worl, thut the 

r-:lnployeo is H'1quirod to perform; and 

3d·.S.:) of the E::rnployo()'s right to l.mcJer~Jo ::J medical 8xClmirmtioil in terms of 

paragraph 34,(3..1 helow; 

~Yl.f).4 at the reque::-~t of the Employee, enable the Ernployoe to underqo n medical 

examination, for the account of the Efll!1ioyer, concerning those h,UEliThi; 

:31+.5.5 before the EmployeE; starts, or within;) reasonable period of th{c) Employee 

starting, SUGh worl<; and 

34.SJ:) at appropriate intervals wllile the Employee continues to perform such 

worl<; and 

34.5.7 transfer the Employee to suitable day work within a reasonable tn'ne if> 

34,5.7.1 the Employee suffers from a Ilealth condition associated with the 

porforrnance of night work; and 

34.5.7.2 it is practicable for the Employer to do so. 

34.6 For the purposes of clause 34.5, an Employee works on a regular basis if the 

Employee works for a period of longer than 1 (one) hour after 23hOO and 

before 06hOO at least 5 (five) times per month or 50 (fifty) times per year. 

34.7 The Minister may, after consulting the Commission, make regulations relating 

to the conduct of medical examinations for Employees who perform night 

work. 

34.8 An Employer rnay not require an Employee who ordinarily does not work on a 

Sunday to work on a Sunday except in accordance with an agreement. 

34.9 If a salon is usually open on Sundays and an Employee is required to work on 

a Sunday in addition to their norrna! weekly hours of 45 (forty-five) hours per 
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INtmk, thell lhc-! F.!llployee rnu~~i bn paid lor the hou! s wuri<ecl Of) the ~:;unday :)t 

(1 rate of '1,6 (onE: cmd a half) times their nonnell hourly rate of pay. 

:14,10 If;.; ~;3Ion i:..:; 1l0t usually open on Sundays and an Employee is required to 

work on a :.3unday in addition to their normal weekly hours of 45 (forty five) 

hours per wenl\, then ttm Employee mllst be paid for the hours workAd on thE~ 

Sunday at a rate of 2 (two) Unlcs their normal hourly r,:lte of pay. 

:'>4. '1"1 If an Employee works on a Sunday as part of their normal weekly hours of 45 

(forty-five) hours per weel< then the r::mployee is paid at their normal hourly 

rate of pay. 

34.12. An Employer must pay an Employee and not grant time off in lieu of hours 

worl<ed on a Sunday in excess of 45 (forty-five) hours. 

35. PUBLIC HOLIDAYS 

35, '1 An Employer may not require or permit all Employee to work on a putJlic 

holiday or Easter Saturday except in accordance with an agreement 

35.2 An Employee who is required to work on an Easter Saturday, being the 

Saturday immediately following the Good Friday Public Holiday, will be paid 

as if it is not additional jf the Saturday is a normal working day and the 1 of 1,5 

(one point five) is part of monthly salary 1.5 (one point five) times of the 

Employee's daily wages or salary for working the full Easter Saturday. 

:35.3 An Employee who is required to work on an Easter Saturday, being the 

Saturday immediately following the Good Friday Public Holiday will be paid 

1,5 (one point five) times the Employee's daily wages or salary for working 

such Easter Saturday_ 

:~5.4 In the event of a public holiday or Easter Saturday falling ()n an Employee's 

day off, the Employee forfeits tho right to the day off. 
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the Ernp!c)yoo's day 011. the Ernployer:-

3tj}i.·1 rnuf;t grant the Employee the pulJlic holiday or Easter E;aturday i;Hld the 

day-off if a written contract of servicE: specifically states tI)at the day··ufr !;~ a 

ri(Jht the Employee is entitl('.ld to; or 

35.5.2 rnay revokG Hte day-off in exchange for uranting the Employee m1ditional 

tirne off on El daily basis during that week. 

:15.('; An Employer must pay an Ernployee or, by agreement, grant tirne off in lieu of 

hours worked on a public holiday or Easter Saturday. Time off in lieu of hours 

worked mllst be !]ranted within 60 (sixty) calenclar clays, during w!1ich suctl 

time off must be compensated by rnonetary payment: 

35.7 If a Public Holiday falls on a Sunday, the following Monday shall be deemed 

to be a tmliday. 

35.8 Any Public Holiday and Easter Saturday shall be exchangeable for any other 

day which is fixed by agreement or agreed to between an Employer and 

Employee. 

36. SICK BENEFIT FUND 

36:1 Tile Fund known as the "Hairdressing Trade Sick Benefit Fund" (hereinafter 

referred to as the "Fund") established in terms of clause 23 of the agreement 

published under Government Notice 2455 of 14 December 1945, is hereby 

continued. 

36,2 The object of the Fund is Hle provision of medical benefits to Employees, 

Working Employers, the dependents of Employees and continuation members 

hereinafter referred to as "members of the Fund" to whom this clause 36 

applies, in the event of illness or injury. 
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36.:1 ! he ::;ick Denefit Fund is compulsory and wil! only apply 10 all CnlploYE:lO'i in tho 

iVla9isteri<ll Djstricts 01 C,Jpe, Wynbur~]. Simollslown and Bellville ,w those 

cU8as were constituted d~' at 2i~ .July H)4S, Hxcilldinn all Be~:luty ;mcl ;:;~\!rIC(l!U 

cate(JurI8s. 

:')t)/l In term:", ot tllis douse 3£3: 

3().4.'1 "comhined contribution" means the sum total of the Employee 8nd 

Employer contributions payable in respect of a particular job category; 

30.4.2 "continuation mornfJe,J' meam, d person who was an Employee or worldnD 

Employ(~r in the Hairdressing Trade and who retired frorn the Hairdressin9 

Trade after '15 (fifteen) years of continuous IYlmnbersflip of the Hairdressing 

Trade Sick Benefit Fund; 

3GA.3 "dependant" means the spouse, life partner or child, adopted child or family 

financially dependent on an Employee or working Employer in the 

Hairdressing Trade; 

36.4.4 "medical practitione/~' means a general practitioner, specialist, 

physiotherapist, psychologist, radiologist or pathologist; 

36.4.5 "principal membelJ
' means an Employee. continuation rnember or working 

Employer or Rent- A ~ Chair or legal owner in the Hairdressing Trade in 

respect of whom the Fund receives a combined contribution. 

36.5 The following contributions: 

35.5.1 every Employee must contribute per month the Employee contnbution 

specified in the Sick Benefit Fund Contribution Schedule; 

36.5.2 every Employer must deduct per month from the wages of each Employee 

the amount referred to in this clause 36.5 and contribute per month the 

Employer contribution specified in the Sick Benefit Fund Contribution 

Schedule; 
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per rnonth to receive b(~1 mfit;:;, 

30. Ci <1 a child d(01)(::1I1dflnt uncler the ~-iqe oil H years must pay H90.(}O pet rnonHl 

and a spouse, life partner i..md adult dependnnts must pay R1 BO.OO per 

monH-). No Employer contribution is payablc-3 in msp(-1ct of depf-;ndents; 

:3(:3,5,!J a continuation member must pay half the r;ornbined contribution to tile Fund 

as is payable by the cate~Jory of Employec') (or Employer, as the case may 

be) in which lhA continuation member was employed imnH·::di8tely prior to 

retirin9 from th,,-) I lairdregsing Trade. 

36.5.6 every Employer must pay tho arl'lounts referred in tllis clause :36.5 to the 

Council bofore the seventh clay of the next month, 

36.5.7 the first contribution received by the Fund for a new member is deemed to 

be for the month in which it is received and not in respect of the month in 

which it was deducted. 

36.5.8 an Employee or working Employer will only be entitled to claim benefits 

after the first contribution Ilas been received and the Employee or working 

Employer has been accepted as a member of the Funcj in accordance with 

clause 36.5.7. 

36.6 A member of the Fund who has pald contributions for a continuous period 

of '12 months and takes maternity leave for a period not exceeding four 

months is exempt from paying her contributions for the duration of the 

period of maternity leave. Contributions for dependents must be paid for 

dependents to continue to be eligible to claim benefits, 



STAATSKOERANT, 20 OKTOBER 2017 No.41187 151 

: Sick Benefit r'und Contributioil ~~;chedule 

- - - .---- ---- ----- - .. - ._._--, 

,Job Category I Employee 

I Contribution 

! Hand Per Month 

Hairdresser:,-()ualified, first YHE\I:. I 252·.l)6----
Senior Barber, Stylist Manager and i 
Manager 

Non-Qualified Hairdresser, 

Operator, Experienced 

f~eceptionist, Entrance 

HairdressinfJ Assistant. Training 

Barber, and Junior Barber. 

Cleaner, First Year Receptionist. 

Learner and Starting Barber 

J- . ------
1190.00 
I 

150.00 

• Employer 

COlltribution 

I Hand Por Month 

T252'f)6~ --~ 

I 

-----+ 1 g6~OO-

150.00 

__ J .... 

36.7 The following benefits will bo applicable: 

36.7. '\ upon acceptance to the Fund by the Management Board, memb{jrs are 

entitled to receive the following benefits·· 

36.7.1.1 

36.7.1.2 

36.7.1.3 

Hospital and Nursing Home Fees: A maximum of R578.00 per clay is 

paid at medical aid rates. Covers all in-hospital expenses including, 

attention by a medical practitioner, including the cost of x-ray 

examinations, operations, injections, specialists' investigations, 

anaesthetic fees, physiotherapy and/or human diathermy treatment, 

maxillofacial and oral surgical treatment. A medical practitioner must 

approve all treatment 

Theatre Fees: 80% of medical aid rates per claim. 

Medicines: '100% per claim subject to a maximum benefit of R788.00 

per year. Includes supplies on authority of a prescription signed by a 
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30./.1.4 

36.7.1.5 

36,7.1.6 

36.7 .. 'i. 7 

36.7.2 

36.73 

36.7.4 
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U(,~lwr;'JI pracUtioner or specialit;l:.:; lor filedicifln:::, druus, O!lltments, 

bandaqes and lotion:3. 

Self Medication: H4;,.UlO per pre~Grjption (cxcludinrl VAT), tor all 

treatrnents (-.except for vaqinal treatments INhen-J tho limit is H41U}{) 

(~xchldjn~l VAT) per' prescription. Thn facility provides 1'01 self. 

(nedication of a specifiHcl range of ailments, with the professional 

\juidanc:e of a pharmacist. Only one ailment may be treated at a time Hnd 

tlO onqoing treatment is allowed. The maxim urn medical aid price 

(mrnap) and standard scheme exclusions apply to ali self~rnedic::1tion 

prescriptions. Self- medication claims do not attract any levy. Medicines 

are supplied on request for a specific ailment and the facility may not be 

llsod for household stocks of the member, 

Spectacles: R683.00 including one pair of lenses, one pair of frames and 

examination fees of an optometrist paid at medical aid rates, every two 

years, subject to a '12 month waiting period. 

Dentistry: '100% of medical aid rates per claim subject to a maxirnum 

benefit of R1575.00 per year for all types of dentistry. 

General Practitioners, specialists, physioUlerapy, psychology, radiology, 

pathology and homeopathy: R6300.00 per annum paid at medical aid 

mtes, subject to Fund's annual maximum overall benefit limit. 

The maximum overall benefit limit for a principal member of the Fund is 

R12600.00 per annum from 1 January to 31 December. 

The maximum overall benefit limit for a principal member of the Fund is 

increased by an amount of R6300.00for each dependent, subject to no 

Individual member being entitled to benefits in excess of R12600.00 per 

annum from 1 January to 31 December. 

In cases of aGcidents, the Fund will only pay benefits not due for 

compensation under the Compensation for Occupational Injuries and 



3f3.1,b 

36.1.f3 

36.7.1 

36.7,8 

36,7.9 

36.7.10 

36.7:11 
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Di;c;om;C-1::-; Act,1!J9:1, or MuHilateral Motor Vehidn /\ccidcmi l~und Act. 

'19fm. 

l\ member ot the Fund. who received the total amounb of benefits, i::; noi 

entitled to receive any ft.uthpr [)Rnefits whatsoever 1'ro1'n thE.; Fund until '1 

January of tho following ye8f 

A member must produce a certificate from H medical practilioner when 

claiming benefits. 

1\ member's rigllt to claim benefits will be ceased if no contributions are 

received. 

J\ rnernber of the Fund who becomes temporarily unernployed for a 

period not exceeding four months may continue as a member of the 

Fund and rnust pay only half the combined contribution payable by the 

category of Employee in which the member was (~mployed immediately 

prior to becoming unernployed, 

Every new member must complete the specified medical questionnaire 

to the satisfaction of the Management Board to be accepted as a 

member of the Fund. 

The Management Board has absolute and entire discretion, Wittlout 

having to assign a reason therefore, to refuse any person as a member 

or continuation member of the Fund. to accept any person as a 

member of the Fund subject to the exclusion of certain benefits in 

respect of any illnesses determined by the Management Board or at 

any time to exclude any person from being a member of the Fund. 

An Employee or working Employer will not be entitled to any benefits 

until accepted as a member of the Fund. 
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:)6 7 12 

36.7.13 

36.7. '14 

36.7. H) 

36.7.'16 

36.1.17 

36.17.7.1 

36.17.7.2 

36.-17.7.3 
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, .. ,' 
l .. "'{. r 

1\11 Lmployp.8 ur vvorkinn Employe")! VI/flo Geasr;s, not ()lH'! to 

utlornp!oyment or reli! ernon!, to be en~.laqerl in lhe Ilairdres!-3inq Trade 

irmrKlcii;::ltf:1Iy coaSHS to bo 0 rnernhHr uf tl1() Fund 

A rnember of the FUtld rnay at any timo b(3 requested by the 

Management Boord to undergo an I;:Jxamination by ;;1 medical 

practitioner nominated by the Fund. If a member fails or refus8b to 

cClmpty with the request aftor seven days' written notiC:8, the 

Management Board has the rif1ht to exclude the member from the 

Fund. 

/\ mernber of the Fund, whilst in the Republic of South Africa but outside 

the rnagisterial districts covered by the Council is entitled in the event of 

illness or meeting with an accident to be reimbursed by the Fund (on 

production of proof of payments thereof) in respect of costs incurred in 

receivin~l benefits to which members arc entitled to from the Fund. 

A member of the Fund is not entitled to receive any benefits as set out in 

this clause 36 in the event of illness or meeting with an accident whilst 

outside the Republic of South Africa. 

An Employee who is a dependent of a member of any other registered 

medical aid scheme is not required to contribute to the Fund 

The following shall apply to finances and administration: 

a Management Board must administer the fund and may delegate 

specific tasks to the executive committee. 

the administration of the Fund must be in accordance with the provisions 

set out in this clause 36. 

disbursements frorn the Fund must cease whenever the amount 

standing to the credit of the Funds falls below R60000.00 and the 

payment of further benefits must not recommence until the amount to the 
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36,/,17.6 

36.7,17.1 

36.7.17.B 

36.7.17.9 
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':If:::c!it or the Fund has <1Cj;Jin reachod the fiqutc of rn 20()OO.OO, vI/hen 

claims must be considen)d in tlvo, order in which ttlCY were received. 

all m()nk~s pclid li'lto U18 Fund mus1 bu depositeci in C1 spE>ci<i1 bank:in(! 

account opcrlod dt .:;, bank or institution approved t:.ly the Council. 

all cheques drawn on tile FtHlej'\) ~lGc:ount must be signed by the 

c!1ainnan or vice-chairman and Secretary of the Manaoernent 80<'lr(j, 

appointeel by the Council. 

surplus money in the Fund !llay be placed on deposit with an approved 

buildinO society or bank or may be investeej, However, sufficient rnoney 

must bE~ kept in liquid form to enable the Management Board to meet 

any claims on the fund immediately it is called upon to do so. 

all costs and expenses incurred in connection with the adrninistration 

and liquidation of the Fund must be regarded as and form a charge 

against the Fund. 

a public accountant and / or registered auditor must be appointed 

annually by the Council. The public accountant must audit the accounts 

of the Fund at least annually and not later than 28 February in each year 

prepare a set of financial statements for every period of 12 months 

ending 31 December. True copies of the financial statements, which 

must be countersigned by the chairman or vice-chairman of the 

Management Board must be available for inspection at the Council. 

Certified copies of the financial statements must be sent to the Registrar 

of Labour Relations of the Department of Labour. 

in the event of the expiry of this agreement by the effluxion of time or 

cessation for any other cause, the Fund mList continue to be 

administered by the Management Board until it is either liqUidated or 

transferred by the Council to any other fund constituted for the same 

purpose as that for which the original Fund was created or continued by 

a subsequent agreement. The Fund must be liquidated unless 



156 No. 41187 GOVERNMENT GAZETTE, 20 OCTOBER 2017 

n)f)tjntH~d or transferred cJ.~i arorcsairl by an 39reHrnent (;nterc,d into in 

tHllns of the Act within! 2 rnonths uf the-;; date of expiry of this 

dgreernenL 

:·H5 7. "17 lOin tile evcmt of the dissolution of the Councilor III the event of jts 

ceasino to function during any pel'iod in which this anr(~ornent if.; binding 

in tenm. of the Act, the Manaqmnent Board must, subject to the 

approval of the Ref)istrar of Labour Helations, continue to administel 

Ihe hmd. TtlB ITlenlbers of the Board existing at the date on which the 

C"":ounci! ceases to function or is dissolved will be deemed to be 

rnernbers thereof for such purposes. However, any vocancy occurrin~J 

on UK! Boord rnay be filled by the He9istrar from Employers Ot 

Employees in the trade, as the case may be, to E:rlSlIre equality of 

Employer and Ernployee representatives and of alternates in the 

rnembership of the Board. In the event of the Board beinQ unable or 

unwilling to dischar~Je its duties or a deadlock arising which renders the 

administration of the Flmd impracticable or undesirable in the opinion of 

the Registrar, the Registrar may appoint a trustee or trustees to 

carry out Ule duties of the Board, and such trustee or trustees wil! 

possess all tile powers of the Board for such purposes. 

36:1,17.1 '1 if the Council is not in existence upon the expiry of this agreement, the 

Fund must be liquidated by the Board functioning at the time or the 

trustee or trustees, as the case may be, in the specified manner. If 

upon the expilY of this agreement the affairs of the Council have 

already been wound up and its assets distributed, the balance of the 

Fund must be distributed as provided for in the Act as if it formed part 

of the general funds of the Council. 

36.7.17,12 upon liquidation of the Fund the moneys remaining to the credit of the 

Fund after the payment of all claims against the Fund, including 

administration and liquidation expenses must be paid into the general 

funds of the Council. 
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Tho F unci known d:> the "!lnjr({r(i~;'sinu hache! Sick {)ay r f if u( h(;rt~indfter 

refenm! to 3B the 'T'urli.r is hereby Gontinu(')d, 

Trw object of the F'und is the provision of sick pay bendits to r::nlp!oyees 

and workinq F:rnployers hcrolnnfter referred to as "members uf thf~ Fund" 

tovvhorn this clause 36 applies duting periods of absonce from work 

through sk;knf.~ss. 

The Sick F'ay flHld is cornpulsory to all Ernployoes to bE~lonu to this fund 

and it is compu!sOIY for Employers to contribute to the fund 

Contributions must be calculated Oil the Employee or workinD 

Employer's actual monthly wage:~ 

every Employee must contribute per month the Employee contribution 

specified in the Sick Pay Fund Contribution Schedule below 

.Sick Pay Fund Contribution Schedule 

Wage Band Ernployee Contribution 

Rand Per Month 

Employer Contribution 

Rand Per Month 
- ...... _----_ ... ----

0" 2000 

2001- 3000 

3001·· 4000 

4001- 5000 

46.00 

58.00 

70.00 

81.00 
~"- .. -.-........ -.- - -,-::---,--

46.00 

58.00 

70.00 

5_00_1-~1 OO~? __ Q1
2
1 :~.ooo 

10001- 15000 ~t 

81.00 

92.00 

114,00 
------1 

L ............ _,_ ......... _ .. _.___ ... __ ............ ~ ___ _ 
.. _. - - _ .... _---------

3622 

36.22,1 

The Fund must pay a member who has been absent from work due to 

accident or sickness, 72 days sick pay in every 36-month benefit cycle, 

subject to:-

a claim limit of 36 days per cycle for absences of one to six clays at any 

one time; and 

~ 
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36.22.3 

36.23,'1 

3623.2 

36.24 

36.25 

36.26 

36.27 

37. 

37.1 
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ihe ff)tni"lining :J,f) day:::; lese! ved to covC), l:lairns for pmloflncd i!lnesse:~', 

feSllIUn[:J In ;;1f1 absoocC! from work of n rninimulfl of sev(~n r\,lYS at any 

()n(~ timt~. 

dunnu the' first SIX months of rnelllbE-HShip the member IS only entitled tel 

lINn days sick pclY in respect or each completed month of nlmnhership. 

10 receive sicl>:: pay benefits a rnember must verify all absHllces from 

work in the forro of-

a certificate signed by a medical practitioner stating the nature and 

duration of the rnembers' incapacity to worh, due to accident or sickness; 

or 

in th(0 case of a single day's absence, written notification counter signed 

by the Employer. 

Sick pay due to a member is calculated on ttlE:} rnember's actual daily 

wa~Je. 

A member who is absent from work due to a sickness related to 

pregnancy is only entitled to sick pay benefits for two days per month for 

each month absent from work. 

A member who Ilas paid contributions for a continuous period of 12 

months is entitled to a maternity benefit of a maximum of four monthly 

payments of 25% of the member's monthly salary. 

This Agreement applies mutatis mutandis to the Fund. 

SEVERANCE OR RETRENCHMENT PAY 

For the purposes of this clause 37 "operational requ;rements" means 

requirements based on the economic, technological, structural or 

similar needs of an Employer. 
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:3'7.2 An r.:mployer must pay an CIYlptoyee wilo is disrnissed lor ft'Jasons 

based on the Employer's operational requirements severdnce pay 

equal to at leCl:,;t '1 (one) weeh. of HH'3 E:mployee'~; basic wage for eadl 

completed yO;:'l1 of service with ihe Establislirnent 

3/'.3 An Employee who unreasonably refuses to accept the hnptoyer's offer 

of alternative ernployrmmt with th8t Employer or any other Ernployer is 

not entitled to severance pay. 

37.4 Employees who are paid commission rnus! receive PSC, In adclition to 

the amount specified in clause 37.2, in 3Gcorcianc:e with the calculation 

set forth in Ai1n£~JJr!::!.J;. 

38. MEDICAL AID SCHEME AND MEDICAL INSURANCE PLAN 

38:1 The Council tlaving resolved that Employers and Employees jn the 

HairdreSSing Trade may participate in a registered Medical Aid Scfleme 

and Medical Insurance Plan authorise for tile purpose of implementing 

the objectives set out in the rules thereof, the collection of contributions>-

may choose the Medical Aiel Scheme referred to in clause 39 as an 

alternative to membersllip of the Hairdressing Trade Sicl~ Benefit Fund 

referred to in clause 36. 

38,2 An Employee who is a member of ttle Hairdressing Trade Sic!, Benefit 

Fund referred to in clause 36 may also participate in the Medical 

Insurance Plan and the Employer must pay the specified Employer 

contributions for both the Hairdressing Trade Sick Benefit Fund and 

Medical Insurance Plan. 
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?~:"~f~~?/!-""'­
.~{L::-::~~=~~~~~ -/~" ...... -,-. 

FOR: EOHCB 

~11A C MAAfrfENS 

CHa.F EXECUTIVE OFFICER 

BABGAiNING COUNCIL: 

Mfl S OELPORT 
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I 

I.! :I! II I I ;i ,i ,i \ I. 't II I ' 

Fax: (011) 760·1274 TP[: (0;1.1) IGlI··).6tIS 

ANNEXUltE A 

APPl,.ICATION fOR REGISTRATH)~d~8N ESTABU:SHMEN"CJ;lY .. ltl~.J.o,.~~Al 
giNNER! EME!.OYERI RENT"A-CHAIR, 

(If tile answer 1:0 j] qllc.'itiOr1 is tile SAME as for iJ previous quesl'iofl, you neer! onlv refer 
/"0 the QuesUo(J No. under which the information was alreacly given) 

AGENT 

1, Establishment's full name details: 

. , ... , .. .,~-- .......... _". ,. '~.-"""~".""",~ ----.-----------

Registered name of Establishment: 

Name uru:lew' which IEstablishnlent 

trades: 

--- -----------_._---------_.----

Establishment SOL (Skills Development 

I~~y) number: ,,--... "'-- ---------------l 

Employer PAVE Number: 

2. Establishment Postal Address: 

"._---- ---- .----~-" .... , ...... " .. ,,-,---~. -~ --.---"'---------.-----~ .. 

--- -- ~--- -------

----------~ .. ----~ .. - .. ----------

Postal Code: 
_ .. _ .... __ .. __ ...... ___ .~_..L...... --------------------------_.-, 

3. ,Establishment Tel Phone. No: 

Dialling Code: , _______ Number: 

Initial 
Her'e 
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4, Street Address/es Zilt which aJllOVifl Business ir,; catTie(i on: 
(Specify <111 iuJc.Jresses wllere you 1~;)!If) ;1 brnnch I CSti1blisluw:HtO 

__tiJ 
I BnUH.:h t\!"une; 

Stt'eet Name: 

Street number: 
~--

Subui'l): 

I Province: I' .. --.-.~--.. -.. -.-.-. 

l-~:!~!~~:;~~iS!El~t; . __ ......... _._ ...... . 
(2) .. _ 

I S'"cmch Name: 

Street Name: 

Street number: 
_~ ~~ ___ , •• _. ~ ••••• ., •• ~ ____ ._ •• ". w 

Suburb: 

Province: .--------.-

!'!~~te!:ial Di_strict:_ 

Postal Code: 

.... __ ._-----_. ---

Initial 
Here 
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LJ Gents/ Bal'b{~r Salon ()nly 

[J Ladies Ilalrdre5sjn~J SalOIl only 

[-I Unisex Hair ~.ialoll 

o Beauty Salon 

o Hair and Beauty Salun 

[J Nail Salon ollly 

[] Other and describe: ____ _ 

o Afro Salon 

[J Caucasian Salon 

o Afro and Caucasian Salon 

[] Rent - a - Chair with employees CODE I (IN BUSINESS) 

D Rent - a .~ Chair with no employees CODE E (ONE MAN BAND) 

NB: Should you be a Rent·~a-Chair, please attached a copy of your lease 
Agreement to this registration form. 

Lease Agreement attached: YES D NO D 

6. Tick whether this is: 

6.1 0 An entirely NEW business. IF so, specify the DATE on which this 

business commenced Initial 
liere 
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lE SO, sti.'lte the Narnf;~ under whicll the business was fonnerly carried on: 

________ dnd Ai.5Q give ttt.e foU_o_wnJ1g _~_~tails:_ __ _ .. __ .... 

=-::ines~ was take1---'-~"~~ __ .... - -_I ... ~==~ ........ ____ .. __ .. . 
Fun ll1anH2lS of pt"evious 

Owner -------....................... - -f---

Present Address of 

previous Owner' 

I 
I Code: 

7. LEGAL Personality of Establishment (Tick Correct Classification) 
FILL IN PERSONAL PARTICULARS OF ALL LEGAL OWNER/S IN THE TABLE BELOW 

o Sole Proprietorship 

o Partnership 

(ATTACH COpy of PARTNERSHIP AGREEMENT and COPIES of ALL Partners'IO's) 

D Closed Co.'poration (ee) 

(ATTACH COpy of CK Registration Documents &0 COPIES of AU~ Members'lO's) 

D Company [Pty] Ltd COfi. Reg. No.: .... <II ................. ~" ........... "II'''."" •• fjI 

(!JI.rt!fd:J. copy of Certificate of IncoJ"IJOration §!. copies of ALL Directors/Shareholders lOs) 

D Trading Trust Trust Reg. No: .................................... . 

(ATTACH copy of Trustee Registration Documents .~ copies of ALL Trustees'ID's) 

SDl (Skills Development Number) ........................ . 

SARS INCOME TAX NUMBER ...................... .. 

~:rl I Here I 
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LJ MelBber 

'--1 Director 

D Trustee 
I T iti-e-:------------

Name!s: 

Surname: 

Landline Number: Code: 

ID number: 

Passport number and 
Countr.v __ C!.f 9!"!9in : ________ 

r
_ 

Physical Address: 

Code: 

------.,------- -- . ------
Are you a working 
employer? (Are you 
actively working in the 
establishment?J ______ _ 
Do you wish to belong to 
the Sick Pay fund? 

Do you wish to belong to 
the Sick Pay Benefit 
Fund? (Cape Town / 
Natal) ____ ._~ __ +_. ___ _ 
Do you wish to belong to 
EOHCB? 

Number: 

YES D 

YES D 

YES D 

YES D 

No.41187 165 

-

NO 0 

NO D 

NO 0 

NO D 
Initial !-Iere 
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I-Title: 

i Name!:s; 

- - - - _._._---

Landline Numbei": 

-----
IO number: 

Passport number and 
Count~«:tf.of·igirl~ __ _ 
Physical Address: 

Code: 

Are you a working 
employer? (Aloe you 1-] 
actively working in the YES -- NO 0 
esta~Ji_stBment?) ____ _ 
Do you wish to belong to 
the Sick Pay fund? D 

YES NO 0 
Do you wish to belong to 
the Sick Pay Benefit 
Fund? (Cape Town I YES 0 NO 0 
Natal) ____ .. _____ _ 
Do you wish to belong to 
EOHCB? 

YES 0 NO 0 j 
8. J£ NONE of the above Legal Owner/s WORK in the Salon (as Working Employers) 

kindly SUPPLY us with the details below of the Person/Manager who is in Day-to~ 
Day Control of the establishment. 

Name and Surname of 
_ M~.~.f3.ger / Person in <;ontrol 
Postal Address of Manager / 
person in control 

Code: 
--~ .. ------- ... _ ... _--
Tel No of Manager/ person 
in control (W) Code ..•••.•..•.•....•.... Tel No ...................... .. 

(H) Code ..................... Tel No ...................... . 

Cell : III"" ........ Il •• ............. III .. IIJI.II ...... ". III ~ •••• ••• 11 ill ••• • 11 ...... 11:<11 "''''11111110111 
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I. 
E .. rn .. ail addt.:ess. of ManiuJBlf' I 
I ~J€.H·smll i!I~;~?g!trol L 

Full Name and 

Surname of 

Bookl(tH3pei~ I 
.~c_col:lJl!iIi~Q!nce f' 

PostaKI Physical 

Address of 

Boold<eepEH'I 

Accounting Officeg-

Code: 

No.41187 167 

----------

Tel No of Bookkeeperl (W) Cocie .....•...••..•.•• " .. Tei No., ..................... . 

Accounting Office.' (H) Code ..................... Tel No ............ "", ...... .. 

E-mail address of 

Bookkeeper / 

Cell: .. " .0 ............................ , •• , ....................... . 

A«;!;.~!J_nti!!9_ Of.fl~ef~_. ______ . ___ .. ----- -----

10. IS there at QUAl.IFIED (Hairdresser OR Cosmetologist OR 

working in the Establishment? 

YES D NO D 

IF the answer is NQ it should be NOTED THAT: 

Initial Here 

- in the case of an establishment/s where the legal owner/s is/are NON-
- Working Owner/51 that at least 1 (one) qualified person must be 

employed and also that 

- NO person/s may perform any act defined under hairdressing or 
cosmetology I or beauty or skincare in an establishment UNLESS he/she 
is qualified to practice either hairdressing OR cosmetology OR beauty OR 
skincare ; and that 

- NO Learner/s OR Students may be contracted to train in your 
establishment WITHOUT proper supervision & training by a Qualified 
(Hairdresser/ CosmetoloGist! Theraoist). 
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11, 1<.l:NOlV ;~SSIST YOUR EMPl.OYEES TO CO!lV1e~E]]; T~U: .AT·~·ACHEO 

"l:\uHlexure t (§.JE7rAl.l.,S (Jf: lUlL EMPI_O'i(f,?ES rST,tln:J EMPl.()"IlflEO PlY 
YOUR ESTA8LlSNMENl) 

1}, l/VVE. HEREW:rr'H GRANT MY lOUR APPROVAL THAT ~U:SBC fvU\Y HlH,tY 
INVlESTJrGA.TlE ANY SOURCE REGARDING T~HS AGREEMENT. 

l3 I/WE fURJiTER GRi\NT MY lOUR APPROVAL TO SU<:H A SOURCE TO 
PROVIDE Hesse WITH CONFIDENTIAL INfORMATION. 

I/we, the ABOVE~'STATED ILlEGAL OWNERL~ by MY lOUR SIGNATURES 
her'euodet' do hereby CERTIFY and WARRANT )"I1A1 : 

1, ALL PAIHICIJU1RS CONTAINED IN THIS REGISnUUION APPLICATION 1-1RE. 
COR 11. Ecr. 

2, THE L.IST OF EMPl.OYEES (ANNEXURE 1), ANNEXED HERETO, AND 
INCORPOR/! TED AS IF PART HEREOF, IS A TRUE AND CORRECT REFl.EC170N OF 
ALl. THE EMPL.OYEES CURRENTL Y EMPLOYED AT THIS ESiA8LI5HMENT, 

3. THE ESTABL.ISHMENT TO WHICH THIS APPLICATION RELATIONS .lS-

a. NOT lIsed for any purpose other than the provision of hairdressing c-md 
cosmetology services, unless such other lise is separated from the 
establishment by if wall 01' walls having no doors, windows, apertures or 
othf;!r means of communication tl1erewitlr; and 

Initial Here 

FURTHERMORE, I/WE, the undersigned LEGAL OWNER/S of this ESTABLISHMENT, 
hereby undertake to, at All times, COMPL V with All the provisions of the Main 
Collective Agreement as handed to ME/US (Delete whichever NOT Apl,licable). 

Signed BY the lEGAL OWNER/S (the EMPLOYER/S), WHO hereby warrants 
MY lOUR (Delete whichever NOT Applicable) AUTHORITY so to SIGN 

SIGNED ON THIS ___ (DAY) Of. _____________ (MONTH) 20 ____ _ 
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'~~"'~~'~W""'~""~"~,~~~ .• ~_ ,,,,._.,.~ _._._ •••• __ •••••••• _ .~ •.• ~ •• _._.~~~~"~~~.~~~~~<~~_~v < ._ ~~ ___ ~ ___ ,,_ __, __ ~~"'~~_ ...... 

PRINT NAi'''i!~S IN HlILL Legal Owner-Is SIGNATURE 

~ .. -" .. " .. " .. -.... ----------- .... ~ ......... " .. -.. -.. -.-.-.-•...•.•. ~~~~ ~~~-'~-- ~~~------

PRINT NAMES IN FUll 

PRINT NAMES IN FUll 

- .. -------~-~~~~. 

PRINT NAMES IN fUll legal Owner/s SIGNATURE 

ABOVE-SIGNED LEGAL OWNER'/S OR RENT-A.-CHAIRS TO ALSO INITIAL EACH PAGE OF THIS 
REGISTRATION APPLICATION. 
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!! !! , 

'i I'"· I '. , i I !i , .' l' d i; II i. ':.' 'i 

Fax: (OU) 160"12"/4 Tel: (Oll) 760"i68» 

ANNEXURE B 

- Complete ALL questions please. 

Surname: -- -- --r 
.. _ ... -_ .. _ ... L--

. Maiden SlH'name: (where 

JlJ!PJic.~bJ~E. ______ _ 
Full names: 

-------_. 

Initials: 

DDDDDD 

Title: (mark with an X) 

DMr. Orvis. DMrs. 

D Other (specify) 
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\----- ------ ---

Race: (111£11'« with <,m x) 

Date of Birth~ 

(YEAR/ MONTH/DAY) 

Identity or Passport 
number': 

(mark with an X) 

ID Number: 

Passport Number: 

[J 

D 
f--------------~-

Job Description: 

(for example: Qualified 

Stylist, Operator, Learner, 

Student etc.) 

I If you are; 

l 
a STUDENT (CITY AND 

GUILDS) 

-----------"."--_._ .. 

[] femah_,,: 

r] BBack D White 

0 Indian 

D Other: (Specify) 

vCl0[JD MOOD DO 

--I I IllJ-l----IJ -l~-[--l-I 
__ ~___ I 1 __ L_ .. ~ ____ J 

I Work 
Code: I ul I 

. F~~Y and GUi~=- o 
I Service S,:!A_: ____ D ________ .. _ 
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I 

Lev'F!1 Ct:Hupleted~ I 
I~~--~-~-=--<~" V<·» • ""~~"~---I 

a J".£l\HJ~~R,.(~~JnlJJ~~~ 
SE1A12 please c~nnpleb:1 

the following: 

Start date at Salon: 

(YEAR/MONTH/DAY) 

'--- --'-"--'."-'" 

End date at Salon: 

I~_- -

YES [] NO[] 

-_ ...................•. __ ._----

........................ _ ... _ .. _--_. 

vDDO[] MOOD DO 

(.Uapp/icable) yD DOD MD Do DO 
_.cYE4~/I!1'HjTHf~ __ rL._~ _. ___ _ 
Employee's Physical 

Address: 

Code: 

Employee's Postal 

Address: 

Code: 

E-MAIL ADDRESS: 

Employee's contact 

details: 
(W) Code 
No ______________ __ 

._ .. ,_ .. ___ Tel 
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I 
··················--i· 

Employee's bask salary: 

ROD [JODI DO ...... .---- ..... , ........... _-- l---··············· .. ········-
DQ you have an EXEMPTED, I 

bask sai<:u'Y? ! 

RO[] DLJD, DC] 
YES 0 NO [] 

(if YES, please indicate 

_€!?i~!.BfJ,ted .sa!.;:u:yJ. __ _ ---+-

Salary Exemption STA~,I 

vDDDD M[]OD DO Ite
: YEAR/~ONTH/,-=D~A~Y~) __ ~ ____ ~ 

I Salary Exemption END 
I 
I date: 

(YEAR/MONTH/DAY) 

Do you have a different 

basic salary for Sid< Pay 

fund deductions? 

YES D NO 0 
(If YES, please complete 

! salary block) " __ 

2. UNION MEMBERSHIP: 

Are you a member of the 

Union? 

ll!!ar~ with X) 

If yes, please indicate your 

Union number: 

ROD DOD, DO 

NO --~---I 

Wlllllillmi 
YES o 
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r-- -
! O;lte you jOiUHd the Uninn~ 

( YEAR/MONTH/DIPI) 

DatE:1 you rt'.!sign{~d fa-orn the 

Union: 

(:U applicable) 

(YE.,fJ-BL M0I\!!JI/ f!!:l Y) 

Are you a rnember of the 

National Pension fund? 

v[] [] [~] [] M[] I:]D [] L~] 

y[ -] [=J [-] [J M[] L] D [] [=1 

YES 0 NO [J 
r--- .------...... -.... --- -.------.... -t-~ ... ---- .... -_ ... _-" .. _-

I :HJ\iO .. do you have an 
! 

i approved exemption from 

the National Pension fund? 

Date started with the 

National Pension Fund: 

YES LJ NO 
r-----~·--· 

(YEAR/MONTH/l!An .. _~ _ __ ~._~ __ .. __ ... " ______ ._._. ______ ._. ___ ~_._ 

. Date resigned from the 

National Pension Fund: (if 

applicable) 

,,(EARLMONTHIDAY) . 

Are you a CONTINUATION 

. MEMBER of the National 

I Pension Fund? 
YES D 

4. ~PLOYIEE'S PERSONAL TAX DETAILS: 

NO 0 

(It;s law that all employees, whether tax;s deducted or not, must 

be registered with SARS) 

I Are you registered for PAVE 

~----~---. ~-.. ~ 
I v:ur:ax Number: 

? 

YES 0 NO D 
, -

! 
I 

I I II I I r I IJ 
I I 

.. 
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I Are you ~a~'nllernbef' of tt~~-'-' 
I Nai.:iofaal Sid" Pay fUllef? YES o NO [J 
____ - - • __ '. ____ 0_' __ 

U.J'..IOt. do you have an 
approved eu:emptkm from the 
National Sick Pay fund? 

Starting date with National 

Sick Pay fund: 

(Y!#~BI MON.Tf!1 DAY) ... __ .. ~ 
Resignation date from 

National Sick Pay fund: 

(if applicable) 

YES [] NO 0 

yO [] LJ 0 MrJ [JD [] [] 

------, 
j 

C!JffARLMg!jTHIDA rJ . -. . 
National Sick Pay fund 

mernbership number: --IIJIIIII[[[_I 
An~ you a National Sick Pay I 

I YES 0 D NO 
I 
fund CONTINUATION 

ME~'!!iR? ..--.J..-I __ ~ ... _ .... -. .... ___ ~ __ 

5. NATIONAL SICK PAY BENEf{T fUND DJ:TAIlS: 

(applicable to Kwa~Zulu Natal and JlVestern Cape Regions only) 

-_ .... _-----

Are you a mewllber of the 

National Sick Pay Benefit 

Fund? 

,------- .-.-.-.......... -

YES D NoD 
---- ~ ... +-- ---" .. "",.,." .. ---_. ---

If NO..L.do you have an 

approved exemption from 

the National Sick Pay Benefit 

fund? --------_ .. 

Starting date with National 

Sick Pay Benefit Fund: 

~(yIEAR/MONTH/DAy) 

Resignation date from the 

National Sick Pay Benefit 

Fund: 

\-...-3<-------'~Ii.cable) ___ _ 

YES D 

.-..... -.-... -------.--- - ---~ ------1 

vDDDD MDDoDD 

vDDDD MDDDDD 
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(YEAJJj MO",!THIDA Y) 

Ai'€! you a NatUtH1ai Sid< Pav 

iItenefit ~~QNJ]L~UATIQJN 
MEMBER? . ,~~~~,~,~~-~",,,,.,..,.,..,~r;::.;.:::'~~z..~ •. __ __ _ 

YES LJ NO[] 

1/ tltl(~ ABOVE"~STATeD EJVldPlOYEEJ by MV lOUR SI("iNATUR.ES 
h(:~['eundeB' do heiJ"eby CERTIFY and WARRANT IHAI : 

.I.. AU, PARTICUl.ARS CONr.rt[NEO :IN 1'HIS RE(;JSHM1TO(\/ 
APPLICATION ARE CORflECT. 

-
Employee's Signature 

PRINT NAMES IN fULL legal Owner/s SIGNATUR.E 

PRINT NAMES IN fUll legal Owner/s SIGNATURE 

PRINT NAMES IN fULL Legal Owner/s SIGNATURE 
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SlJBSCRIPTION FEES 

SO~IQ~~~n! G~~~!.eng .. ___ _ 
Border 

.-.. --...... ~l--·-·-~-·l 
___ ._ ___.~~!~'yNT. 

R458-00 
'H"'_""" _~___ _ •..•. _ __ _ _ .. _,_.~_ 

I R354-00 

LlJViSION 

,-------- --- -~--... -_._-

Kimberlev 
-.--~-~~-~~ .. -.. --. R3HO·OO 

R354-00 
-- --~-~~--

eaflt~rn_.c:::~~~ ___ . 
Alberton R458··00 

BARGAINING LEVY; R4S8-00 Nationally 

.MEMBERSHIP FEE '\lITH EFFF:cr FROi\1 OAJ'E OF PUBLICATION 01' Tim COI,:LECTlVE AGRl<:EMENT 
1..9 WHICH TlIlS ANNEXURE IS ENCLOSI.;D 

J 

Save as provi(/(:!d tor in the table above relating to existing members, Legal Owner.,> and First Year Afro 
Establishments, the membership fees payable by all new members that obtain membership with the 
EOHCB witb effect from date of publication of the collective agreement to which this annexure is 
enclosed, shall be as follows: 

I. if the establishment is situated in the Gautcng Province R4S8.00; and 
2. all other areas, other than the Gautcng Province - R420.00 
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: I,! I (i:t i !,' I'lt 

F<1)(: USG GSr. 0:-114 Te!: OIlG 142 122J 
PO Boy. '19G:l, ROODEPOORT. 1725 o-mail: 

ANNEXURE D 

R~AD 'THESE REQUIREMENTS BEFORE APPl ytMf; f..QBJ;~J't\fJIQJ! 
~~ CtAUS~. "11 Of,JH.E_N~nQ_~_~lMAINJ;Q1JJ~CIIV~)\G~EEMENI 

J. 7. I. General exemption from any rrovision of the NatIonal Main Collective I\gl~eement 

17.1 1 An application for the ex(~rnption of any provisions contained in this Agreement by a patty shall 
be heard by the Council's Exemption Committee. An application for the exemption of any of the 
provisions contained in this Agreem(;:nt by a non-party shall be heard by an Independent 
Exemption Cornnlittee consisting of 2 (two) COlnrnissioners accredited in accordance with tile 
pr-ovisions of section 128 of the Act. 

17.1..2Tlle Exemption Committee shall consist of 3 (three) persons, 1 (one) eadl apPointed from each 
of the parties to this Agreement and a Council Employee. 

J 7.1. 3 An application for exemption shaH be in wdting and rnade to the CEO of the ClJlIncil in the form 
as set forth in Annexw'e 0 hereto. 

17,1.4 All applications for exernption shall be supported by such supporting documentation as may be 
indicated or required by the Exemption Committee, from time to time, in order to properly 
assess the application for exemption. 

17.1. 5 The application for exemption shall be considered by the Exemption Committee/Independent 
Exemption Committee within 30 (thirty) days after the date upon which the application has been 
received by the CEO of the Council. 

17.1.6 The decision of the Exemption Committee/Independent Exemption Committee of the Council 
shall be in writing and shall be made available to the Applicant within 14 (fourteen) days of the 
application being heard or considered by the Exemption Committee/Independent Exemption 
Cornmittee. 

17.1. 7 The person or entity moving for the application for exemption ("the ApplicantFf
) may request the 

Exemption Committee/Independent Exemption Committee that the application for exemption be 
amplified by means of Ofcll argument on the date upon which the Exemption 
Committee/Independent Exemption Committee considers the application, failing which the 
Exemption Committee/Independent Exemption Committee wi!! consider the application for 
exemption on the basis of the written application and supporting documents, submitted. 

17.1.8 All applications shall comply with the following, being:-

17.1.8.1 it shall be fully motivated; 
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17 .. 1.8.2 

j I.LK3 

17.1,f3/1 

17. L8,S 

lJe dcccHnp;:lIljr~d by the required :iupporLinq t.lOCUf!lf~f\l:dtioll; 

applicaUofl'; ih;l\: adver'5cly dlTect any rights and obliqations of Fmployee"., will not he 
considered Iiniess lhe Employef;'=' or their reprE~sent'Cltives 11i'lVe be\~1! properly cOil<;ul!:c:d 
i'lnd thE~ir views fully n.'~conJed In the I'lpplic<ltion; 
d pl'E'sentdlic.J(! t'eflectin~ th{' objectives and str;:l\:egie'J 1.0 be adopted by ih(:-~ Iwpllcan!, 
during ttlt: exemption perioci, to rectify the lloll-clJrnpliance with till:; 1\~H'eernent and 
Iflclicatin9 d tinH' fr-clllle for such objQctives and :;tratetjies to be achieved; 

the tinle period for which exernption is reql1ir'ed. 

l. 7,1, ') III (onsiderinq an application (or exemption, l:he Exemption C:ofnmlttee/lndepenclent ExemptIOn 
Comrnittee shall, amongst others, consider, but shall not be limited to, the following critl'"r!;):-

17,1. 9 . .I the Applicant's past record of compliance with the pmvi5ions of this Aoreernent and 
prl"violiS exemption granted; 

17. L 9. 2 any sped,]1 circumstances that may exist; 

17,1., 9.3 .:Iny precedent: that rni(jltt be set as i-J result of tile qranUny of the exernption; 

ll.1.9.4 the interest of the sector with specific I'eference to:-

17.1,9.4.1 unfair competition; 

1'7,1. 9.4.2 collective bargaining. 

17.1. 9.5 the interest of Employees with specihc reference to;-

17.1,9.5.1 exploitation; 

17.1.9.5.2 job preservation. 

17.1.9.6 the interest of the Applicant wittl specific regard to:-

17.1. 9.6.1 financial stabilily; 

17.1. 9.6,2 operational requirements. 

17.2 ExelTlption from Pension Fund 

17.2.1 Should an application for exernption be moved for, for exemption frorn the HSBI Pension Fund, 
the following information and/or documentation, in addition to those set forth in clause 17.1 
above shall be provided by the Applicant, being:-

17,2,1.1 

17.2.1.2 

17,2.1.3 

17.2.1.4 

written confirmation that Employees are members of the alternative pension fund; 

written confirmation that the alternative fund is a registered penSion Fund in terms of the 
Pension Fund Act ("PFA"); 

a pension exemption application form duly completed by the broker of the alternative 
pension fund; 

the extent of monthly contribution of each member towards the alternative pension fund 
and proof that the contribution of both the Employer and Employee are made. 

17.3 Appeals 

2 
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1 7 ],1 [Ii accorrl(mo::~ will I the pnNisiuns of the i\ct, the CounCil hen=l"ly e~,t:alJll~;lle~ ,In independent 
body, to be knovm CIS the Exemptions /\ppeal Board to con~;td(~1" i:lppual!, frorn both ~1 party or 
nOli-party <'~JiJinsl: "I refusal of iJ party 01' non-party' S dJlplicai'jon tor exernptlon fml'n tile 
provhjorls of U lis Aqreenwnj' and tile witJHlrnwdl of ,;uch exernption !lY the Council. 

1/'.3.2 An Ap[JIi(~~H1t rni:ly loclge el11 uppeul with the Exnmption!; I\ppeill Board aqainst the f:xt~rnption 
Cornrnittee's/Independent Exemption COIIHnittee refusal for an application for exemption frnrn 
the provi~,lons of this Aqreement or the withdrawal of' s\II:h i)n exemption by the Council. 

17,3,3 All appeals shall be lodged within 14 (fouli:een) days as from tile date upon which the Exemption 
Cornmittee's/Ifldependent Exernptlofl Committee decision on the application for exemption has 
been made available to the Applicant or the exemption withdrawn and shall be heard by the 
Exemptions Appeal Boare! with 30 (thirty) days of being lodqed. 

17.3.4 Any appeal shall be in writing ('mel shall contain the following:-

17.3,4.1 

17,3.4.2 

17.3.4.3 

grounds of appeal; 

all supporting doculnentatlon which will be used in support of the appeal; 

any othcr- relevant information oc documentation that may assist the Exemption Appeal 
Board to arrive at a conclusion. 

17.3.5 Any appeal may be iunplified by ora! argument. 

17.3.6The criteria for the consideration of an appeal wil! be the chteria as set forth in clause 17.3.4 
above. 

17.3.7 The Exemption Appeal Board's finding on appeal shalt be in writing and shall be made available 
to the Applicant within 14 (fourteen) days from such appeal being hecll-d. 

17.3.8The Exemption Appeal Board shall consist of at least 3 (three) persons, of which 1 (one) shall be 
a Commissioner accredited in accm'dance with the provisIOns of section 128 of the Act, and 2 
(two) other suitable persons, depending on the factual argument of the Appeal, from the panel 
approved by the Council from time to time, 

17.4 The granting of exemption or withdrawal thereof 
17.4.1 When exemption is granted by the Exemption Committee/Independent Exemption Committee 

Of, on appeal by the Exemption Appeal Board, such exemption shall expressly specify:-

17.4.1.1 any conditions subject to which the exemption is granted; 

17.4.1.2 the period during which the exemption is to operate; 

17.4.1.3 the circumstances, if any, in which the exemption may be withdrawn. 

17.4,2 The CEO shall furnish the Applicant, should exemption be gr-anted in favour of such Applicant, 
wjth a letter of exemption recor-ding the:-

17.4.2.1 full name of the person/s in whose favour exemption is granted; 

17.4.2.2 provisions of this Agreement fmm which exernption are 9ranted; 

17.4.2.3 conditions subject to which exemption is granted; 

3 
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1/.4.2.'1 period durinq whicil exclnpUon is to operate; 

17.4.2.5 circumstances in which it: may t)C with(1i<'lwn, If any. 

17 J!. 3 Should circurn<;tancQ$ clictat(~ and permit, the Counnl may withdraw the exemption ~Jratlted, the 
CEQ of ttw Council shal! llotify the Applicant· thE~r('of, by fWTII:;hltllJ it with .1t: ledst 7 (seven) 
t!tIYS' norice. 

1'7 AA The Applie<'l1lt mily aprH!ill the r'esolution by the Council j'o wit hrlrtlw rtw C'!xemptlon qranl'ed ill 
ClccorrJdllce with the provisions of ciduse 17.4.] above. 

4 
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For office llSC 

NAME OF AGENT: 
I 
I 

AHE!\~" .... ............... "'j 

1
31.-1 'Ol"l}U':i;'N_;O_-: __ '--'_-~--__ -_-II=--=--=------'. _________ _ 

----

.1, DETAILS OF THE APPLICANT: 
(Please tick the box \V'ilh an X where applicable) 

1.1 As the appl ieanl are you: 

LJ The employer 

o The employee 

o EOHCB Member 

o Non EOHCB Mcmber 

o Renl-a-Chair / Working Employer (110 Slarn 

Name & Surname of Applicant: ... " ....................................................................... ,,-..................................................... ,,--....... - .................... - .. """ ................................................ .. 

ID I Passport Number Dale or Birth: 

Designation: 

Salon Name: ________________ Salon Codc __________ _ 

Physical Address: _____________________________ _ 

Postal Address: Code:: ---------- ------------ ---

Tel. No. work: __________ Cell. _________________ _ 

Fax No: ______ .. e-mail address ______________ _ 

E~loyec 's namc/s: I Union Surname 
f YiN 

c-mail Cell 
Phone 

Date of .... --,--~~ 

Birth 

-- ._ .. _--_._- ,-_ ... _ ..... 

Address 
-~~~~~~ 

... __ .-

5 
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! 

.-.1. ____ .. 
I 

!:V;:'!Jl'E dLIA Cf/ EJ}_.d_ AiQX'lX01JI () N L'f:C[li1~:~:LQ.[Yl}dl.llX.ft~:LCtl .. dLY DJJ VER}' EJYi l'l,() Y h'E 
{,~£.f!.,.'!.,If!!!1Elf!.J!f:}lf!.}J!l 
"f, ................ Ilereby dec/lire Ihllt f lIIu/crst(Jfu/ [he cOlIs('(IIICIiCes olthe applicatioll (~/Exel1lp!iol1 ol 

I ({gree to ({hide hy the OIi/COIllt' . 

• (,'igllatllre: ......................................... nale' ............................ . 
FiliI Name alld SUr/ltlllte: .................. ,. ...................................................... .. 

2. NA,TUnE 01' I<:XJ(MI'nON: 

o Pay lesser basic salary 

PRESClBED SALARY: IS 
...... _ .............. -------

1:lJRR!\l:lI.;:.l):\l)\R Y: 
- -- .. _--------- --_ .. _- - - -

PROPOSED SAL6R'(~ --_._--_ ........ - --_ ...... _ .... - .. _ ... __ ._-

fERIOD OL,EXEMPI10N. 

o Pay lesser commission 

PRESCRIBED COMMISSION: 
----,-----_ ............................ . 

---_ .. _- ---- _._----
CURRENT COMMISSION: 

-.~.---------.... -.- -

r.Bi·~.p_DSED COMMISSlilli:. 
PERIO]) OF.EXEMPTION 

................ --.... --_.- -----.... 

o Pay hHSic plus commission 

I BASIC 

_
. ·_-·1- ~~------~I 

r-------- --------.- ----

----

'% COMMISSION 
I P§:I}!OD OF EXE-r.,1PTmN- -

o Pay commission only 

% COMMLS-,~QN =C ~_~~~~~_~ .. _________ .-=--_---_--=--=--.1 ~P=E=f=u=(=m==O=F-=E~X= __ =~.:...rvt-_I~-·I_-"O-N--_-_-_--_-__ ~ ___ ~~ -----..... -.--. ---

Give a brief descliption of salary structure and financial support documentation: 

-----.----... --....... ----------~ 

i 

I 
I 
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r:] Sick Pay Fund Membership: 

Payslip attached: [J YES [] NO 

Pi eaSt' include proof 011 payslip of SPF payments aC(~OnHHg to ('ollcdiyc AgrecnH~l!t; and a 
I.,c.t.!erir'o!ll .'')a_I.~}''. O~n(:rt'hat they an.' paying Skk Leave as per the Agrecn~ent 

[J Sick Bcndit Ftmd l\kmbcrship: 
f - - - -- -. - --- ---_ ... _- -

I Payslip attached: DYES [] NO 

I Alternative jVlediGal Aid: [] YES 0 NO 

l Please indude proof of Medical Aid and payslip whc,'c payment al'C made in terms of SBF 
contrib~lti(HlS according to Collective Agreement _ _ 

o Pension Fund Memhership: 
- - .- -- -_ .. _-.-_._._._------- ,-------- -----------_ ........ ,------, 

Alternative Pension Fund: [J YI':S DNO 
Please include proof of AltcI'Ilativc Fund and payslip where payment arc made in terms of Pension 
Fund contributions according to Collective Agl'ccment and comparison between the HBSI Fund 
and Alternative Fund 
ATTACH THE COMPLETED :PENSION FLIND BROKER APPLICATION FORM 

D Hours of Work: 
-

PRESCRIBED HOURS --_ ...... __ .. _-----_._---- - ----

illRRENT JIQJJ. .. R~. 
PROPOSED HOURS 

E&..~JOD or EXEMPTION 
MOTIY . .:\TION FOR HOURS 

D Close Shop: 

Region: D W/Cape 0 Pretoria 

Employer: 

Employee: 

'Describe 

DYES 

DVES 

EXEMPTION PERIOD: 

o Other: 

Describe 

DNO 

DNO 

_....L.I _________ _ 

'-- - --------

----~.------------------ -- --------
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The Applicant'::> pasl record of compliance with the provisions of this Agreement and previous exemption 
granted: 

Any special circumstances lhat lIlay exist: 

~~~~~~~-......... " .... --.... --................. -....................... --~~-

........... --... ---.... -----~~~~~~~~-

---------------_ .. _ ........... . 

Any precedent thal might be set as a result of the granting of the exemption: 

-----................... _ ...... _._ .......... _. 

The interest of the .sector with .specitic reference to:-

Unlair competition 

Collective bargaining. 

. .. _------------ -----------

The interest of Employees \vith specific reference to:-

Exploitation 

8 



186 No. 41187 GOVERNMENT GAZETTE, 20 OCTOBER 2017 

.lob preservation 

The inlen:s\ of the Applicant with specific regard [0: 

Financial stabiltty 

------~~.~ ............................... ~~-.-.---

Operational rC4uirements 

.............. __ .... _-_._._ ... _ ... -------

------_ ... _ ....... _ .. _-_._----_ ....... . 

. ... _-_ ... _-_ .... _----- --~ .... ----~-

3, DID CONSllLTATION TAI(I': PLACE BETWEEN EMPLOYER ANn EMPLOYEE/S: 

[J YES DNO 

;------ - - - ----- ---.-.----~~~--- ... --... --------------------

Briefly state the outcome of that eonsllitation: ... ~ .. ~. _____ _ 

--------.. ---------------

Do you require amI Interpreter: DYES DNO 

I f YES, please indicate preferred language: 

Signatures: Employer: ---- ........... _-_ .. _._--_ .. _.-.-. 

Full Name and Surname: 

Employee: 

9 
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Oale of C'on:->l!lta!ion: 

4.'VVERE EOHCB & VASA INVOLVED AN CON§lJLTATIONS (ifpurty Illembers): 

[] YES [] NO 

r"i3'~:;~hy'S!~;l~~ I be (~\1 t~ ~~I~;'O [ t hat~~l~~'~ll'i'~ti~n : 
I 
1---

I 

Signatures: VASA Official ______ _ 

Full Name and Surname: 

EOHCD Oft1cial: 

Full Name and Sumame: ---_.,,-- -- - -----------------

Date of Consultation: 

5. MOTIVATION FOR EXEIViPTION: 

------------------------------- ----,---'''--_._-

-------------- ---

6. I have herewith attached the required following documents together with my application: 
(Please ticl{ where appmpriatc) 

D Copy of the business Financial Statement for the past three montbs if application is for salary; 

D I have indicated in my application the period on which exemption is applied for; 

D Copy of the alternative Medical Aid 

o Copy of the proof that SPF/SBF payments are uphold by employer according to Collective Agrcem(:'llt 

10 
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[J NO 

PU:'A'~lINOTE THAT rife Sl'A TV5.' gpo AJ' PEILfYd .. ffONAL.f/;1.dJ.lS.d.Ji..lll:'!j..!lfElY..EdPPU!:'·2 
.~!..tiJl!,J~~YIJMPTIQ..lY.' l,S' APP{(QJ];-'DJ}R Dl:-~ryJl;:J)o 

Full Nam(' alld SunlHmt~: 
(Af'I)LICANT 1) 

Signatun~:~. ~.~_._, ... ___ .......... _.~_~ 

Full Name and Surname: .. 

(lU(SPONDENT 1) 
Sigllatun': "" __ '_~ ____ "'''''~~~_.,,, nate: 

Full Name and SunHunc: _~ __ ."~~~_~ ___ ._~_'_. __ _ 
(APPLICANT 2) 

Signatllt·c: _'~H, ••• 

Full Name and Sunuune: 
(RESPONDENT 2) 

Signature: ___ ~H ____ " ___ _ 

[iull Name and Surnanw: -------
(APPLICANT 3) 

Signature: ______ _ 

Full Nnme and Surname: 

Date: 

DMe: 

--~----~.----... ,---,---

nate: 

--.... -~------------------ .-----
(RESPONDENT 3) 

Signatu"e: ___ . _______ _ 

Full Name and Surname: 
(APPLICANT 4) 

Sigllature: .. ____ _ 

Full Name and Sut'name: 
(RESPONDENT 4) 

Date: 

Date: ____ _ 

1 I 
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~UB: NI!JTi': THAT IN TIm EVENT THAT THE !H'~~UCA.NT is NOT SATISFiKD wrrn Tim 
nEC~SION OF THE EXEMP1'iO("l COMI\-UTTEE Tua·: APl)L[CANT ~s ENTUTLED TO 
A P~·EAL AGAINST TIn: Oirlf'(,'ONU~YVITljll~)O 1>,,1\ ,~. Avn:R IT BECAME KNOWN. 

"'!" ; -'jl l !) \ . 

! I, 

Flllc (011) /60-1274 
POBox '1963, ROODEPOORT, 1725 

I L, 
1\. '.)l I'. , II f i ; 'Iii II! f ! i I .;! \, 

reI: (0-11) 7GO-'lfi8G 
352 ONTOEKKI"RS ROAD, FLORIDA PARIt. '1'124 

HAIRDRESSING BEAUTY AND SKINCARE INDUSTRY 
PENSION FUND 

BROKER EXEMPTION APPLICATION FORM 

Registration Number I 
Salon Reference Number 

Name of Company I 
Salon Name 

Address 

Tel~p'~?neN_u_m_b_er ________ _ 

E-mail Address 

Facsimile Number .. ~,~. '.-._-----

GO_I1_t~! Po_'_s_o_n ___ _ 

. __ ._----

------ ----

In applying for an Exemption please fill in the above and details required below. No exemption 
application will be considered if this form is not duly completed and Annexure A signed by all 
employees concerned. Exemption will only be considered jf the company has an existing Fund whose 
benefits are superior to those of the Council'S Fund. Retirement Annuities will only be considered if 
certain specific criteria is met as defined in Board's exemption policy. 

12 
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FSB r-{cqistration Nurnbor: 

No. of Scheduled Employef-ls Affected: 

Kindly complete (or a!TanYH for your firwncial consultant to completo) the checklist overleaf and attach 
a copy of thG company sClleme rules HS proof. 

Date of Application: 

CONTRIBUTIONS 

Employer 'Yo 
I (as % of salary I w3ge) 

Employee % 
(as (Yo of salary I wage) 

TOTAL % 

Less Total Administration Costs 
(Including Fund Costs and Collection 
Fees) i 

HBSI Ponsion Fund 
(HCSSC Members) 

6,00% (6.5% KZN) 

6.00% (6.5% KZN) 

12.00%. (13% KZN) 
-----..... ~~-

·1.880% 

FUND APPLYING FOR 
EXEMPTION 

~~~ ............ -- ---- --_ .. -~--

less Death and Disability Benefits 

Net amounl to members' retirement 
account as % of salaries I wages 

0.980% 
----- --.~ --"-, ... - --------~l 

9.140% 

~~N~·~~S -- ---------, -l-H-B~s-I-p-en~;,;;,~-Fu~d---~'-FU·NDAPP-LY-'-NG FOR 
(HeSBe Members) EXEMPTION 

-- ' ----- - ~---- ----------- ------_ .. _---

Death Benefits 

Retirement Benefits 

Disability Benefits 

Share of Fund, pillS 3x 
Annual Pensionable Salary 

Share of Fund 
---f--_.-._-.- - . ~-.. -~ .-----,-.-.-- --~~--

Stlare of Fund plus 3x 
Annual Pensionable Salary 
after 6 months waiting 

___________ .~- _ •• ....j-LPI6.=..r:..:.io.=..d-=--__________ ---l _______________ 1 

Resignation I Retrenchment I 
Dismissal Benefits 

Share of Fund 

Full Pension Fund documentation of Fund applying for olccmption must be attached. 

Name of Person Completing Form: 

13 
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Du:-}iqnatioll of Pmsoll Cornpletin~l 
Form: 

T elE!phone Number: 

Si9fw ture .. '.'-- -----
On completion, plHase relum to Stephen Delport CEO at stephen@hcsbc.cOJ8 

List of Ernployees (oach Employee to sign a le!lerof unders!<:lfldinfj, see example hfdow) 

SURNAME_~~RST ';;:MElS~. ~"~ NUMBE~ 
.. -BARGAiNING 

COUNCIL 
NO. 

.. -.. ~ -:;;----------·1 
SIt.NATURE 

OF 
EMPLOYEE 

I 
---[----------

- .... _---

--'. ..._-----_ ..... _- ---

-----+- ._-----_ ... _. --..... _._._-- -' 

.. _-----_ .. - .------,~ -' _ .... _-_. __ . ---+---

---.-- ------+----------1 

----_._ ... _--

--. __ .- - ---- -' -----+---_ ..... _---- --_ ........ _---

- -'- ... -... --- --1---------------
_1. 

Example of letter to be signed by every Employee: 

"I. ", ................................ Hereby dec/arc that I understand tile 
consequences of the application of Exemption of the HBSI Pension 

14 
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f ({,gre!' /0 ahide /'.1-' Ihe fllIfc()lJI<' 

Sigllil/llrc. ........... .... . ... ... ... ... ..... ..... /)([/e' ..... . 

rllli NOJIII' (l1/{! S'J(rllof/1(' 

15 
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ANNEXURE" n 

The contE~nt of this annexure reflects an [~xarnple as to flOW PSC is calculated. 

I his calculation applies to comrnission earners, excluclinq Retail commission as set 

forth in clause 32 '17,2 of the National collective agreernenL 

All amounts used in this example are for illustration purposes only. 

Add total of preceding 12 months' commission earned, excluding VAT (only if 

registered). For instance, if PSG is to be calculated on the '1 sl of May during any year 

the preceding 12 months' commission, excluding VAT, is added: -

-T'~'~15.00 _____ "' _______ ---j May (preceding year) 

.-.~- - ~~---------

I 

June I R4,500.00 

July R3,OOO.OO 

--------·---------------------1 

August R2,500,OO 

--... ------- -----------

I sepre_m_b_e_r ________________ _ --1_R2,700_.0_0 ______________ __ 
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October H4,250.00 

NOV8rnbei f\2,OOO.OO 

December R~i,500.00 

.January R1,500.00 

February H.-I,GOO.GO 

March Hi.7S0.00 
---- ... - ......... -.-

April I H5,OOO.OO 

TOTAL _~m _ -1~~5'315~OO-
Step 2 

Divide the total of the preceding 12 months' commission, so calculated, by 12 in order 

to calculate the monthly average Le. 

R35,315.00 divided by '12 

::: R2,943.00 

Step 3 

Apply PSC percentage [based on the area in which the commission earner is 

employed] in order to calculate the monthly rate:-· 

R2,943.00 X 20% [if Area A or DJ, or R2,943.00 X 25% [if Area B or C} 
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:~ 

The arnount 01 R588.UO [if Area A or DJ or R135,-15 lif Area I~ Uf C1 represents the 

LD9n!J~YESC. 

Calculate the daily PSC. In order to calculate tile daily rate the following needs to be 

considered: -

1. if the commission earner worl(s 5 days per week. the monthly rate should be 

divided by 2'1.67 in order to calculate the daily rate; or 

2. if ttle commission earner works 6 days per week. the monthly rate should be 

divided by 26 in order to calculate the daily rate. 

Therefore: ~ 

1. the monthly PSC of R588.60 should be divided by 21.67 [for a cornmission earner 

that works 5 days per week] == R27. '16 

2. the monthly PSC of R588.60 should be divided by 26 [for a commission earner 

that works 6 days per week] == R22.63 
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/\pply tim (1.;:·11111 (<;It.t: to Ule IllHTli)(-;;1 01 !f-),we clays, or notIce ray, or severancn pay 10 be:: 

cAlculated. 

f-or Inst;::mcc, should tile commission earner [workinn a 6 day week] take ·10 c1ay~;' 

leavo I is entitled to '10 days' notice pay I is entitled to H) days severance pay:~-

the daily rate of 22.fl3 multiplied by 10 (jays; 

=:: R226.:30 

Therefore. an amount of R226.30 will be payable (subject to the provisions of clause 21 

of the collective agreement) to the commission earner for 10 days' leave f notice pay f 

severance pay, in addition to the normal Basic Salary and Wage payable to such 

commission earner. 
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ANNEXURE r 

CEF<TIFICATE OF SERVICE 

Address of Salon: _______________________ _ 

Name and Surname of employee (in full) _________________ _ 

Sex: M IF 

Employed as: __ _ 

Wages: R ___________________________________ per weeklmonth 

Date employment commenced: _~ _ ___ I 

Date employment ended: I / ---- ----- ---------

Remarks: 
--~~--------~-----------------------------------------

-------
Print Name of Employee Signature of Employee 

Print name of Employer Signature of Employer 
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ANNEX~JRE (;; 

UDEN REE EN 

Entered into by ane! between: 

(as more fully appc:-)ars on the schedule reflected on page 2) 

("the ErnployetP
) 

and 

(as more fully appears on the schedule mflected on page ~.~) 

(" the Student") 

and 

(as more fully appears on the schedule reflected on page 3 & 4) 

("Legal Guardian';· if student is under ·'8 years) 

and 

---.. ---.----.. -----.~---

(as more fully appears on the schedule reflected on page 2 & 3) 

("Training Provider') 

-------------- ------ ~~ -----

Student Enrolment Number: --------------------------
Council Employee Number: __________________ _ 
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'1. 'I Full flHfllCS of F:mpIQyer, identity nurnber I registration number: 

--_._ ............. - ........ . 

1.2 Tractin~J Ilame of Employer (if applicable). 

1,3 Address of Employer: 

14 Postal address of Employer: 

--..... ~--~~--..... ----.---- . ---_. ... _-_ ..... _---

1.5 E-mail address of Employer: 

'1,6 Telephone number of Employer: 

1.7 Contact person at Employer authorised to sign this agreernent 

'1.8 Name of Training provider. if not Employer: 

'1.9 Address of Training provider, if not Employer: 

1 10 Postal address of Training provider, if not Employer: 
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i '11 Telephono rHnnber of Traininl) provider, if Ilot Cnlph)y(~r 

I 12 E·mail addmss of TrainintJ provider, if not Employer: 

I '13 Name of contact pel son at rrBining provider: 

I '14 Full names and identity number of Student: 

----.-.. -... ~.--.. ---., - ....... --.--~~---, .. -~-

'1.15 Address of Student: 

'1.16 Postal address of Student: 

.,--~ .. --.. ---.. --------- ,----- .-....•• ~-~ 

'1.11 Telephone number of Student: 

1.18 E-mail address of Student: 

1.19 Is Student a South African Citizen: YES I NO 

1.20 If No, attach copy of working permit. 

1.21 If Student is vounger than '18 years when signing this agreement then 

paragraphs 1.22 to 1.26 must be completed. 

1 .22 Full names and identity number of legal guardian: 

1.23 Address of legal guardian: 
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1.2'1 Postal ;'1cldr8S~; of loqal quardian: 

1.25 Telephone number of Isual yuardian 

1.26 E-mail address of legal ~luardian: 

1.Ti Cornrnencement date of this aqreernent: 

------~.------ ...... ,.-..... ~~~.-- . 

1.28 Termination date of this agreement: 

1.29 Workplace name and address i.e. place whem Student will be executing duties 

and responsibilities: 

-----,-~~--

1.30 The basic salary shall be: 

2. COMMENCEMENT DATE 

2,1 This agreement commences on the Commencement date as set forth clause 

1.27 above and shall continue untii ttle Termination date as set forth clause 

1.28 above, irrespective of the date of signing of this agreement. 

3. VALIDIT'(OF THIS AGREEMENT 

31 The Terms and conditions of this agreement is subject to the Collective 

agreement of the National Bargaining Council for ttle Hairdressing, Cosmetology, 

Beauty and Skincare Industry as published from time to time ("the Collective 

Agreemenf'); 
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No indulqence (If" r;mltjolln(i(J11 by ihn Ernploy(~r or ;IIIY brncH:h of any terlll of tI Ii:, 

'I~Jreenltmt lly the ~:;tlJ(Jent ~;11;)11 cOllstitute ,] WaiVE!! of any of the ErnplnYE::r\, 

riqllts in tmlT)~; of this anrCfHnent clild no Flme/l<ifnent of this aqreernenl shall he: 

valid unless reduced to writinq and sioned by all parties 

4.·1 The Student is appointed as a Student within the meamng of tile Collective 

Agreement, the provisions of tile Skills Development Act, Act 97 of 1991.1 and the 

SI<ills rJeveloprnent Amendment Act. Act :37 of :Z008; 

4.2 A student, as per the Collective Agreenlenl is defined as an employee, indudin~J 

a minor, f0rnployed in an establishment who is in training to becorne a qualified 

hairdresser." 

4 3 The Student will be responsible to execute t.he duties and responsibilities as S("Jt 

forth in the main agreement as published. 

5. PLACE OF WORK 

5.·1 The Student will execute t~)e duties and responsibilities at the workplace as set 

forth in clause 1.29 above Of such other place as the Ernployer may from time 

to time direct. 

6. TERMS AND CONDITIONS OF EMPLOYMENT 

6.1 All terms and conditions of employment shall be observed and complied with as 

prescribed by the main Collective Agreement as publisheej from lime to time. 

7. GRIEVANCE PROCEDURE IN TERMS OF TRi\/NING 

7.1 The Student shall, if aggrieved by any training action of the Employer or Training 
provider; lodge a grievance with the Employer, Manager and lor training provider 
first. 

7.2 The grievance must be in writing. 

7.3 Should the Employer, Manager and /01' training provider not be able to solve the 
grievance complained of within three working days, to the satisfaction of the 
Student, it must be referred to the National Bargaining Council for Hairdressing, 
Cosmetology Beauty & Skincare Industry to establish the merit of tile grievance 
lodged by the Student 
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11 I he }lri(~vance plOcmlufo quidolines arid [lutt1oriscd fonn is atl'lclled. 

n.l Unless imvinq received prior written cor ISl'mt from thn E.mployer, ttj(~ Student 

shall not perfurrn any similar dulies in tavour of a Ulird pally as 

B./ those recorded in this agreement other than in thu course nnd within the scope 

of Ihe Student's employment. 

91.1 The Employer shall: ~ 

8.1.1 1 

9.1.1.2 

9.1.1.3 

9'UA 

9.1 1.5 

9.1.1.6 

9.1. '1.7 

9.1.1.8 

comply with legislation that may be applicable to the 

relatiOllship between the Employer and the Student and to 

the workplace in general: 

provide the Student with appropriate training in the workplace 

to achieve the relevant outcome required by U18 student 

agreement; 

provide appropriate facilities to train the Student In 

accordance with the workplace component of learning; 

provide the Student with adequate supervision at the 

workplace; 

release the Student dUring normal working hours to attend 

education and training required by the student agreement; 

pay to the Student the agreed learning allowance both while 

the Student is executing the duties as provided for in this 

agreement and while lhe Student is attending education and 

training away from the workplace: 

conduct assessments or cause it to be conducted; 

keep up to date records / log bool, of learning and 

periodically discuss progress with the Student; 
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9.I1D [0 ddvisn arid provide copies 10 Ille StudE~I)1 of 

9.1.19.1 tl18 terms and conditions of his or h(-,)I 

ernployrnf:nl as set fnrlh in tile Colleclivp. 

A~Jreenlent; and 

the workplace policies and procedures; 

apply tile same discipline, grievance and dispute resolution 

procedures to the Student. as with olher 8rnployee5 

~)rnployed. 

The employer is nat permit/eel to cllrtrge or accept a premium 

from the Student for any internal training provided; in terms of 

this trainina agreement; eithHr while under the Student 

Contract or after the termination of the contract. 

9.2 Student's m§'ponsibilities 

9.2.'1 The Student shall: 

9.2.1.1 

9.2.·1.2 

9.2.1.3 

9.2.1.5 

10. TRAINING PROVIDER 

worl, for the Employer as part of the learning process; 

be available for and participate in all learning and work 

experience required by the student agreement; 

comply with workplace policies and procedures; 

complete any timesheet or written assessment tools supplied 

by the Employer together with the prescribed log boo I<; to 

record relevant workplace experience; 

attend all theoretical and practical learning sessions with the 

training provider and undertake all learning conscientiously. 

"10.1 Should the employer not be the Training provider. the Training provider shall:· 

'10.1.1 provide education and training to the Student in terms of the agreement; 
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10.2 Tl1C1 student ::;112111: 

SIGNED at 

Witnesses: 

1 () .2.1 provide the Sturjent support a~ required by tflf..~ student agreemeni. 

10.2.2 record, monitor and retain details of training provided to the Student in 

terms of the student agreement; 

10.2.3 conduct assessments in terms of the student 89reernellt or caUGe it to be 

conducted; and 

10.2.4 provide reports and assessment results to all parties on the Student'!> 

performat Ice . 

. ___ on this .. __ ._ day of __ ~. ____ .~ ___ 2.0,_ 

., ................................................. . 

2 ................................................ .. 
(Signatures of witnesses) 

STUDENT: 

EMPLOYER 
(Signature) 

EMPLOYER 
(Full Name) 

SIGNED at .. , _________ on this _____ day of _______ ~ 20._ 

Witnesses: 

1 ................................................ .. 

2 ................................................. .. 
(Signatures of witnesses) 

STUDENT 
(Signature) 

STUDENT 
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WHnHsses: 

'1 ................................................. . 

2 ...... " ...................................... . 

(Signatures or wiinesse.<;) 

(FilII NdlnO) 

LEGAL GUAf<DII.\.N, IF 
STUDENT UNDER 18 YEAHS 

(Signature) 

LEGAL GUARDIAN, IF 
STUDENT UNDER 18 YEARS 

(Full Name) 

TRAINING PR9VID~R: 

SIGNED at ------------

Witnesses: 

'1 , ................................................. . 

2 ................................................ . 

(Signatures of witnesses) 

on this ___ day of . ________ 20_ 

TRAINING PROVIDER, IF 
APPLICABLE 

(Signature) 

TRAINING PROVIDER, IF 
APPLICABLE 

(Full Name) 

I 
---------_._-- ------~---- - ----

(OFFICE USE ONL Y) 

I Registered at the office of ttle _~ _________ on this ___ day 

IOf 20_ 

~a_n_l~_an_~_Si_gn_a_tu~re~==~==~========~_-_=======.====================~ ____ ~ 
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ADDENDUN1 A 
-~. ~.~-. _. ~-~ 

GRIEVANCE PI10CEDURE IN TERMS OF TRAINING IN THE 

STUDENT AGREEMENT 

1. Any student wllo has a qrievance against the ernployer in tenns of training and 
tile student agreement is entitled to make use of the ~lrievance procedure. 

'2. Should the grievance be in terms of the training provider, please refer the matter 
to City & Guilds for assistance. 

3. A grievance is any feeling of dissatisfaction, injustice or unfair treatment a student 
may experience in relation to training, and which Ilas not been resolved 
informally. 

4. The purpose of the grievance procedure is to enable a student to have his/her 
grievance resolved fairly, quickly and as close to the point of origin as possible. 

5. Students may lodge grievances without fear of victimization. Students will not be 
prejudiced in any way as a result of using the procedure. 

6. Any student lodging a grievance in terms of this procedure is entitled to 
representation by a student representative (who is either a work colleague, fellow 
student or a union representative), provided that such person agrees to represent 
IIle student. 

7 Normal earnings will be paid to the student and a student representative who is a 
work colleague for time spent whilst resolving grievances that follow the 
provisions of this procedure. 

8. Each step in the procedure shalf be subject to stipulated time limits. It is however, 
accepted that these time limits may be varied by mutual agreement or in relation 
to the availability of a person involved in the process. 
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U This procedlHe may not b(~1 Invoked as a re~,lilt of any di!;ciplinury action laken in 
dccordClflcn vvith the :;tudenl agreoment. 

I U. NO le~J81 representation is permitted durinq this proce~'it; 

All grievances shall be rEused in writinr~ on the grievance fornI, with the person concerned I.e. 

Ernployer, Manager and lor training provider. rhe student and fE:levant person will sign tlK~ form 

as acknowledgement A rneetjn~l rnust be scheduled to discuss the grievance within 3 (ThreE::) 

working days 

If the grievance is not resolved within 3 (Three) working days to the satisfaction of the student. it 

shall be referred to the National Bargaining Council for Hairdressing. Cosmetolo~JY, Beauty & 

Skincare Industry to investigate and establish the merit of the grievance lodged by the Student. 

A copy of the grievance form and any other supporting documentation must be provided to the 

council. 

STAGE 3: 

The National Bargaining Council for Hairdressing, Cosmetology, Beauty & Skincare Industry wiH 

attempt to mediate the matter. In the event that no mutually acceptable resolution of the 

grievance is reached. either party shall be entitled to take appropriate action against the other 

The National Bargaining Council for Hairdressing, Cosmetology. Beauty & Skincare Industry will 

assist the parties with the correct dispute resolution processes that need to be followed. 

Grievance Meeting: Procedur~ 

When a grievance is lodged, an investigation shall be carried out by whoever received 

the grievance into the facts of the case in preparation for the meeting. 

2. The parties shall agree the time, date and venue for the rneeting. Every endeavour shall 

be made to ensure that this time period meets the relevant time periods but reasonable 

extensions must be fairly considered. jf necessary. 
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3. ·Tlle student ;,l1all inform the crlairperson should them be a need to involve other 

witnesse~, and/or persons in the Inesting. The chnirperson c~hal! lISc) !lis/III,;)!' discretIon II I 

this regi:url. 

4. The chairperson of tile rneetin9 shall take responsibility for the fair conduct of the 

meeting. In this respect he/she shall ensure that 

a) All relevant information is made available to the parties prior to, or at. I.he 
meeting for consideration; 

b) All relevant witnesses that Hle parties may wish to call are notified in 
advance to be available at the tirne of tile meeting: 

r:) The student and/or the student representative and the employer or training 
provider will be given an opportunity to present their cases fully and to ask 
questions of each other's witnesses; 

cl) Brief notes/agreements made during the meeting must be kepi. These notes 

will be agreed witll the parties. Verbatim minutes will not be taken. 

5. The chairperson shall submit his! her written solution to the appropriate person in terms 

of the requirements of the relevant stages of the procedure . 

.. Attached is the Grievance Form to be completed • 
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GRIEVAI\ICE fORM 

r--···· .. - ....... _-- . __ . _ .... _.... _. _.--. --... --~ - ... _-. .~.. ._-

I
· Instruction: To be suhrnitted to the Frnployer / lVl;.mager / Training Provider UPo. n 

completion . 
• _ ••••• _._.~_~ ________ " _______ " __ •• ______ _ ___ " __ "_ ••• __ •• _._~~~.... _,~ .~~~ ____ A 

FULL NAME AND m NUMBEri OF STUDENT PRESENTING THE CONCEfm 

WHOM IS THE GRIEVANCE LODGED AGAINST? (RESPONDENT) 

SALON I EMPLOYER YES I NO TRAINING PROVIDER YES I NO 

FULL NAME AND POSITION OF RESPONDENT 

STAGE 1:: DATE OF RAISING CONCERN 

(To be resolved within three (3) working days or longer by mutual agreement) 

NATURE OF GRIEVANCE 

DESIRED RESOLUTION OR SETTLEMENT 

MEETING TOOK PLACE AT _________ _ ON THIS ____ DAY OF 
_____________ 20 ____ _ 

RESPONSE (to be completed by the respondent) 
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OUTCOME (to be conlpleted by the chairperson) 

I confirm that my concern has been res()lvcd I not resolved to my St'ltisfaction and I now 
~ish I dO.ll.Qt wis!! to lodge a formal grievance_ 

SIGNATURE of Student DATE 

SIGNATURE of Representative (if applicable) ________ ~OATE ____ ". ______ ~ ___ _ 

** Copy to be given to the Student and Respondent 

STAGE lJff the grievance remains unresolved, refer the matter to the National Bargaining 

Council for Hairdressing, Cosmetology Beauty & Skincare Industry) 

REASON FOR MY CONTINUED DISSATISFACTION: (to be completed by student) 

DATE OF RAISING CONCERN WITH THE COUNCIL _____ ~ ________ _ 

COUNCil NOTES AND COMMENTS 

-------------------------------_.------
----- -------

DOCUMENTATION RECEIVED BY THE COUNCIL 

DATE OF MEDIATION ________ _ 
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(JUrCOMI? OF MEDIA nON 

DESIGNATED AGENT SIGN/HURl:: .. ___ .. _ .. _"._ .. _. __ ...... ~ ........... _ ........ ~ ....... _ .... DATE 

I confirm that the grievance has been resol"~!tL!LI:!!; resolved to my !)atisfactiot1. 

SIGNATURE of Student DATE 

SIGN/\nmE of l1epresentative (if ilpplicilble) ~ ... __ ~_. __ ... ~ .... __ .. _ ... _DATE~_ 

*" Copy to he given to the Student and Respondent 

~JAGE 3 If the grievance remains unresolved; the Niltianal Bargaining Council for 

Hairdressing, Cosmetology Beauty 8( Skincarc Industry will assist the parties with the correct 

dispute resolution processes that need ta b(:> followed. 

HEASON FOR MY CONTINUED DISSATISFACTION: (to be cornpleted by student) 

DATE OF RAISING THIS CONCERN WITH THE COUNCil 

COUNCil NOTES AND COMMENTS 

------_._------_._----

DOCUMENTATION RECEIVED BY THE COUNCIL 

NATURE OF DISPUTE REFERRAL {Council forms to be used to refer the matter 
further) ________ .. ____ . ____________________ ~ _________ _ 

DESIGNATED AGENT SIGNATURE _________ _ DATE. 

I confirm that the grievance has been referred to the council for dispute resolution 

SIGNATURE of Student _________ DATE 

SIGNATURE of Representative (ifappllcablel _________ DATE ___ ~ ___ _ 
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*~Copy io he qiven to {he Student lJIlt! Responr/ent 

rhere arc I/O furfher ~lllues 10 ilie yrievlIll(c procedurc. IIII' cnUllcil will (olltin(lc wit!; rfis/JlJte 

processes to refer the motlpr further. 
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I ./. Thcl National Bar9aining Council for Hairdressinq. Cosmetology, Beauty 

and Skincare Industry ("the Bargaining Council") is a Bargaining Council 

duly established as such in i;lccordanc(! with the provisions of section 21 

of the Labour Relations Act, Act 6(3 of '1995, as amended ("the Act). 

1.2. In accordance with the provisions of sElction 28( 1 )(9) of the Act, the 

Bargaining Council has the power to establish and administer funds for 

tile benefit of one or more of the parties to the Bargaining Council or their 

members, 

1.3. The SPF is a fund that is being administered by the Bargaining Council. 

2. Name 

2, 'I. The name of the Fund is the National Sick Pay Fund for Hairdressing, 

Cosmetology, Beauty and Skincare ("the SPP'). 
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~3. 1 Tho SPF will be rnanaged by a Mananernent Cornrnilt8o ("the 

Management Committee") establishecl by the Board of the Bargaining 

Council ("the Board"), in aCGordanCE~ with the provisions of these rules. 

4.1. Ernployees, in the Hairdressin~j, Cosmetology, Beauty and Skinc8r8 

Industry ("the Industry") shall be members of the SPF. Working employers 

ane! Legal owners (insofar as a Legal owner is a natural person) may be 

members of the SPF ("the members"). 

4.2. 

4.2,1. 

4.2.2. 

4,2.3. 

Membership to H'le SPF shall be:-

voluntary for the Employees that resort under the Pretoria and 

Cape Peninsula regions of the Bargaining Council, up to and 

including the 31 51 of December 2016: 

compulsory for all Employees that resort under the Semi-National 

and KwaZulu-Natal regions of the Bargaining Council as from the 

1 $\ of January 2016: 

compulsory for all Employees as from the 1st of January 20'17. 
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t1 ,3 A Inernbcr will reqister with th(~ ~~I)F hy slIlmliHinu a duly complet(:Jd 

CliJplication f<H membership ill the prescrib(~d form to the ;;;PF recordinq. 

ClrnOflf,]st other s, the membr~r's personal detaih;. 

5. 'I For purposns of institutin!'l a claim a9ainst th!'.: SF'F and elsewhere in 

these rules "basic salary" or "wage" shall mean the basic salary or wage 

on which the member's contribution to the SPF is calculated ~HlQ paid in 

accordance with the provisions of paragraph 7 below. 

5.2. A clHirn may be instituted by a member against the SPF for the Basic 

salary or Wage in respect of such member for such period of time that a 

memtJer is absent frail. work due to illness or injury ("the payment 

period'). Should a member's contribution be calculated and paid on a 

Basic salary or Wage that is more than that prescribed in the collective 

agreement ("the actual Basic salary or wage"), the member shall only be 

entitled to claim the actual Basic salary or Wage for the payment period, if 

the member's contribution on the actual Basic salary or Wage has been 

paid to the SPF on at least 3 (three) consecutivG occasions immediately 

prior to the claim being instituted. 

5.3. The payment period shall be limited to:· 



h.TI. 

5.32. 

5.4. 

5.4.·J. 

5.4.2. 

5.5. 

5.5.1. 
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:~n (Ulirty three) day~; in a 3 (three) year cyclt: fur t)cill9 cltJsent 

fmm tllf) workplnce for any period of time less than G (six) diC1YS 

("tim six dny period'); and 

33 (tllirty three) days in D 3 (three) year cycle for being absent 

frorn the workpfac(-'; for a continued period of 7 (t~even) days and 

more ("the seven cJay perio(f'). 

C'fhe payment cycle") 

The following shall apply to the payment cycle: 

a member shall not be able to transfer any days from the six day 

period to the seven day period or v;ce versa; 

a member may claim against the SPF during any part of the 

payment cycle, limited to the number of days set forth in clause 

5.2 above. 

A member will only be able to institute a claim against the SPF (juring the 

payment period, if:-

the member is in possession of a medical certificate issued by a 

registered medical practitioner or registered traditional healer ("the 

practitioner'), clearly stating:-
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(j.S:l.1. 

!S.!5.1.2. 

~-).5.1 ,3, 

5.5:1.4, 
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the namo, address ;md capacity of the practitioner issuinq tile 

medic]1 cfHtiti(;alt~; 

the specific diagnosis and 118tUff! of the illness; 

the date upon which the member consulted with the 

practitioner: 

the period that the member will be absent from work dlJf~ to the 

illness. 

5,6, The SPF rnay, if necessary, communicate with and call on the practitioner 

to amplify or clarify any aspect mentioned on the medical celiificate or, in 

its sole and absolute discretion, refer the member to a practitioner of its 

own choice and at its own costs, to verify the illness or duration thereof, 

mentioned on the medical certificate. No claim shall be paid until such 

time that the SPF has finalised its own investigation as envisaged in this 

clause, should it elect to do so. 

[J.7 . 

5.7:1. 

A claim against the SPF shall be calculated on the basis of the lesser of:--

the duration for wl1ich the member is absent from work due to 

illness or injury; or 
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b 

[;,(.2 t! Ie dunltion tim! the 11101'flher nliJY bf; absent Irom worl\ dun hl 

ililless, as indicated 011 the rm-!dical certificate. 

G.B. f\lotWiU1Stt'H1ciin9 ,)nything contained in these rules to the contrary, the 

Bargaining Council. in its sale and absolute discretion may refuse or 

repudiate any claim made by a member ag;:linst the SPF 

6. Benefits ---

t3.1. Illness and Iniury 

6. '1.1. A member may ciaim the Basic salary or wage from the SPF for 

the period absent from work due to illness or injury, within the 

payment period. 

6.2. Maternity benefit 

6.2.1. Female members of the SPF may institute a claim against the 

SPF for a maternity b(~nefit which will be limited to:-

6,2. '1.1. 30(% (thirty percent) of the monthly Basic salary or wage of a 

female n1ember. payable on a monthly basis; 

6.2.1.2 a period not exceeding 4 (four) months; 

6.2.1.3. no more than 4 (four) children, 
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6.3.2 

G.~L2.2 

6.3.2.3. 

6.3.2.5 
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i' 

tho following provision ~>hall apply to a claim ill r-espoct of <'1 

I J laternity benefit: 

the female member shall only I)e entitled to claim the maternity 

benefit upon the child being born; 

the rnaternity benefit will be raid in arrears, the first payrnent of 

which will be made on the l<:Ist day of the rnontll in which the 

child is born: 

ttle maternity benefit will only apply tor sllch period of time that 

the female member is absent from the workplace i.e should the 

female member elect to return to tile workplace prior to the 

expiry of the 4 month perio(i envisaged in clause 6.2.1.2 above, 

the maternity benefit will lapse upon the female member's 

return to the workplace: 

should a child be stillborn, the 4 (four) month period as 

envisaged in clause 6.2.1.2 above will be limited to 2 (two) 

months, unless the Bargaining Council is favoured with a 

written motivation by a Phycologist or a Medica! Practitioner 

justifying an increased period of absence, in whictl event the 

Bargaining Council may, in its sole and absolute discretion, 

increase the period, which period will not exceed the 4 (four) 



6.32.6 

6,3.2.7 

6.3. 

6,3.1. 

6,3,1,1. 

6.3.1.2. 
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H 

lnonth~~. For puqJOSP.CJ of this cI,clIISf: f),J.2.5 "stillbmn" in definBd 

as <1 child that is delivered aft(~r 2/l (tw(ml.y tour) weel(!') Dnd 

wei9~ls less that ~)oo (five hundred) grarn~>, 

nothing contained in ti18se rulos shall be construed as to limit 

any female rrlember cl<Jimin~J a rnaternity benefit, from not 

being able to also clairn a maternity or otller benefit during the 

payment period. from any other source, whatsoever. 

a female member may only claim against the SPF for a 

maternity benefit after being a contribUting rnernber thereto for 

a continuous period of 12 (twelve) months i.e if the child is born 

after the 12 (twelve) month period. 

Limitation on claims 

A member shall have no claim against the SPF as a result of any illness 

or injury, should such illness or injury have been occasioned by:-

attempted suicide or intended self-injury: 

the member being a participant in any sport or activity which 

the Bargaining Council. in its sale and absolute discretion. 

considers to be an extreme sport or activity, including but not 
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7. 

7.·1.'1. 

7.'1.2. 

7.1.3. 
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limited to, sl\ydivin~l, rnot()cros~, or motorcycle racef;, car races, 

mUles, paraglidinq, rock-clirnbing etc. 

The followinu contributions shall be ImIde to the SPF: . 

Employer: an Employer that employs a member of the SPF shall 

contribute an amount equal to what is agreed by the padies to tile 

8<.uTJaininrJ Council, from tirne to time, of the I':rnployee's monthly 

Basic salary or wage, to the SPF ("the Employer's contribution"); 

Employee: an Employee who is a member of t.he SPF shall 

contribute an amount equal to what is agreed by the parties to the 

Bargaining Council, from time to time, of the applicable Basic 

salary or wages, to the SPF ("the Employee's contribution"); 

Working employer: a Worl<ing employer that is a member of the 

SPF shall contribute an amount equal to what is agreed by the 

parties to the Bargaining Council, from time to time, of the monthly 

Basic salary or wage of a qualified stylist, which shall be 

determined by the Basic salary or wage of the area in which the 

Working employer operates an Establishment ("the Working 

employer's contribution"); 
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10 

1 'I A . ;\ Ln~Jcl/ owner that i~j member of the SPF shall contributo an 

mflount equal to what is aoreed by the parties tn the Eh.lr9ainil1f) 

Council, from time to time, of tt18 Basic sal:1ry or waDe of ;\ 

qualified stylist, which shall he determined by the Basic salary or 

wage of a qualifie(j stylist in the area in Wllich the Working 

8!nployer operates an Establishment ("the Loga! owner 

contribution"). 

7.2 The Contribution recordecl in Glause 7.1 abov~, shall be rlue and payable 

to the SPF, on a monthly basis. 

7.3. An Employer. Worl<ing employer and Legal owner, as the case may be, 

shall by no later than the seventh day of the month followin~~ the month in 

respect of which the payment is clue, pay to the Bargaining Council the 

Employer's contribution, Employee's contribution, Worl<ing employer's 

contribution or L.egal owner's contribution. 

8. Procedure to institute claim against SPF 

8.1. Any claim against the SPF shall be submitted by no later than 90 (ninety) 

days after the date upon which the illness or injury occurs. 

8.2. The Bargaining Council, in its sole and absolute discretion, may grant 

condonation for a claim being institute outside the period stated in clause 

8.1 above. 
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'11 

8.3. A cI~lirn against the SPF shall be submitted in the followiflg manner and 

form: 

n.].I. 

8.3.2. 

8.3.2,'1. 

8.3.22. 

H,3.2.3. 

8.3.2.4. 

8.3.2.5. 

on tile claim form attached to th(~se rules, duly cornpletecl; 

be accornp~1nied by: 

the original or certified copy of the medical certificate; 

a certified copy of the rnember'f.; identity document; 

written confirmation of the Employer, Working employer or 

Legal owner, stating the period of absence; 

salary advice slip! payslip indicating both tile member's gross 

and nett salary and proof that the contributions to the SPF have 

been deducted; 

a birth certificate of the child born in the event of a female 

member claiming a maternity benefit. 

8.4. The claim form duly completed together with the supporting documents 

recorded in the clause 8.3 above, shall be delivered to the SPF. 

B.S. In the event of a member claiming for the SPF on more than one occasion 

in any calendar year, the documents to be submitted by the member shall 



8li. 

8.6.'1 

8,6.2, 

8,6,3, 
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be limited to thee! duly completE-!d clrlirn form and the rHi~Jin<il or certified 

copy of UK~ medical certificate. 

/\ny clainl instituted anainst tl10 SPF which:-

is submittnd on a claim fonn which is not duly completed or is 

illegible; 

is not accompanied by any of the aforesaid sllppmting 

documentation; 

Ihe medical certificate or any part thereof is blank or illegible 

will not be processed 

8.7. The SPF will execute its best endeavours to make payment to the 

member or a person claiming a death grant, as the case rnay be, ill 

respect of a claim instituted, within 30 (thirty) days of the claim being 

submitted or the date upon which the member has fully complied with the 

requirements set forth in clause 8.3 above, whichever is the latter, 
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13 

9.1. No claim against the SPF will be entertained if all EmploYf::!! is in arrears in 

respect of any of the Employer's contribution or member's contribution to 

the SPF. 

0.2. The spr, in its sole and absolute discretion may, notwil.hstandinl:J a 

rnember beinq in arrears elect to entertain a claim instituted against the 

SPF. in which event the Sf.JF !llay apply S('}t off against any amount due 

and owing by the member to tho SPF against an approved clairn paid by 

the SPF to the member. 

9.3. Should application be made by any person to be exempt from the 

provisions of the collective agreement or tt18se rules, the exemption will 

only apply as from the date upon which the Exemption board hands down 

its decision to grant exemption. 

10. Special provisions relating to membership 

10.1. Should a Working employer or a Legal owner become a member of the 

SPF at any time prior to the 'lst of January 2017, a 8 (eight) month waiting 

period will be applicable i.e. the SPF will not entertain any claim instituted 

by a Working employer or a Legal owner against the SPF within a period 

of 8 (eight) months after becoming a member and any claim instituted 

thereafter up and to including the 31 st of December 2016, will be paid out 
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III (l··r3ta to the flurnber of monttm th.]{ the WOI kinq empluyel or Leg:::11 

owner l1a::; tl(:lE-m a merrlber of trw SPF. 

1'1 'I. The Managernellt CornmiUee will be appointed by the Board at the 

Board's Annual General Meetin~J ("AG/vT'). 

11.2. The Managetnent Comrnittee shall consist of HIe chairperson and ViC8-

chairperson of the Board, 2 (two) representatives nominated bV thc-i 

employer party to the Bargaining Council and 2 (two) representatives, 

llominated by the employee party to the Bargaining Council Dnd the Chief 

Executive Officer of the Bargaining Council. The Chief Executive Officer of 

the Bargaininq Council shall have no voting powers on the Management 

Committee. 

1'1.3, Each of the chairperson, vice-chairperson and representatives nominated 

to the Management Committee, shall appoint an alternate, 

11.4. The Management con1mittee shall appoint from among them. a 

chairperson and vice-chairperson, which may differ from the chairperson 

and vice- chairperson of the Board. The term of office of the chairperson, 

vice-chairperson and representatives (and their alternates) serving on the 

Management Committee shall be the same term as the Chairperson and 

vice-chairperson appointment to the Board and shall terminate upon such 
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datH that tho Chairperson and ViC(H~hairperson· ~> ;1()pointrrlf-]nt to thu 

Board, tel/ninntes. 

'11.5. The Chairperson, vice· chairperson or a representative of th<0 Man<19Hrnent 

ConHnittee rnay resi(::)n 85 such by fUlnishint"-1 the Board with 30 (thirty) 

calendar days of his / her intention to do so. 

1'1.0. Th!") Chairperson, vice·chairperson or a represent3tive of the rvianafjernent 

Cornrnittee's appointrnont as such /Tlay be terminated by a decision of the 

Board. Should the C:'hairperson·s ,Jppointment bl~ terminated in terms of 

this clause '11.6, the vice-chairperson shall tak('; over the responsibilities 01 

the Chairpmson for the remainder of the term set-forU1 in clause 11.4 

above. In such event the representatives to the Management Committee 

shall appoint a new vice-chairperson from amongst them for ttle 

remainder of such term. 

11.7. In tile event of a representative of the Management Committee resigning 

or his I her appointment as such being terminated, the representative's, 

alternate will replace the person so resigning or appointment being 

terminated, to the Management Committee. 

11.8. All resolutions by the Management Committee shall be passed with a 

majority vote. 

11.9. The Bargaining Council will consider and authorise claims instituted by 

members against the SPF. 



11,10. 

1L1L 

~11,1'1.2. 

1'1.11.3. 

'11.11.3.2. 

11.11.3.3. 

'11.11.4. 
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The Board, rnandated by the parties to the !:3<::Huaininq CounGil, shall have 

HlP power to make ... -md alter rule~, governing the SPF. 

/\ny disputes emanating from the Bargaining Council refuSing, repucliatin~J 

ur partly refusinn or partly repudiatil19 any claim instituted again~;t the SPF­

by <"'J member or any dispute as to the interpret8tion. meaning, intention or 

provisions of these rules shall be resolved as tollows:.. 

a person aggrieved by the decision of tile Bm9aining Council may 

lodge an appeal to the Management Con'llnittee; 

all appeals shall be lodged witl1in 14 (fourteen) days as from the date 

upon which the Bargaining Council's decision has been made 

available and shall be heard by the Management Committee witl1 30 

(thirty) days of being lodged. 

any appeal shall be in writing and shall contain the fo!lowing:-

grounds of appeal: 

all supporting documentation which will be used in support of the 

appeal: 

any other relevant information or documentation that may assist 

the Management Committee to arrive at a conclusion. 

an appeal. in the sale and absolute discretion of the Management 

Committee, may be amplified by oral argument; 
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11.12. 

11.13. 

11.12..1. 

11.13.2. 

1113.3. 
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II 

The Mana~Jernent Comrniltee's findinn on appeal ~,hall be in writinn 

and shall be made available to the person lod9in9 such appeal within 

14 (fourteen) days from such appeal being heard. The Managernent 

Cormnittee's findin~J on appeal shall bE: tinal and binding. 

All expenses incurred in r.onnection with the administration of the SPF 

shall be a charqe against the SPF. The Management Cormnittee shall 

have the power to appoint cOITHnittees or sub-cornmittees to delef)ute to 

such sub-committees such powers as are not inconsistent with trle 

collective agreement or these rules. 

The Management Committee may cause 10:-

Open a bank accountls for retaining members' contributions; 

invest funds of the SPF not immediately required to meet any claims 

or charges from time to time which includes, but will not be limited to, 

investing in immovable property; 

from time to time borrow and/or obtain an overdraft from any bank or 

financial institution for such sum of money required for purposes of 

meeting its obligations as envisaged in these rules. 



1"1.14. 

11.16, 

'1'1.17 
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lH 

The fV1ananernent COlfllTlitte8'~; powers as sel forth in clausn 11L:5 

abovl~ 511<:'111 be lirnited to the extent that only the Board nwy elect: 

~lt which finarlciGll institutions a bank ;:IGcount/s rnay be opened: 

by which brokm and where flmd~j ot the SPF may be invested, 

The Audit Committee of the Board shall appoint auditors to audit the 

books of account and financial statements of the SPF, annually. The 

audited financial records of the SPF shall be presented to, considerecl 

and approved by the Board at its AGrvl, where after it will be si{Jned off 

by the Chairperson of tile Management Committee. The Chairperson of 

the Management Committee shall in his I her Chairperson's report 

address the AGM on the activities of the SPF. The audited financial 

records of ttle SPF shall be open for inspection to any member of the 

SPF during office hours at the Bargaining Council's head office as 

indicated in the collective agreement. 

A member shall be entitled to copies of the financial records after the 

inspection thereof against first paying a photocopying charge levied by 

the Bargaining Council, in its sole and absolute discretion. 

The Management Committee may, from time to time as and when 

necessary instruct actuaries to attend to actuarial calculations for 

purposes of ensuring that the SPF has sufficient funds to meet its 
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j'I.H3. 

"'1.20. 

'11.21. 
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1D 

obliqatiolls and io unsuro sllstAinability The t';Xptirlse relating to lho 

appointment of the actuaries shall be borne by iht'! SPF. 

The SPF shall have the legal capacity to onter into any <o1fJreernent and 

to sue or to be sued in its own name. 

Any rrofits or losses incurred in the day to day activities of the SPF 01 

thcj realisation of any investment shall bf1 borne by the SPF. 

The Managernent Commiltee shall m8Bt at least on 3 (three) occasions 

per calendar year, which IlIfj(~tin9s shall take place at Icast 2 (lwo) 

months prior to Board meetings scheduled for that calendar year, so as 

to enable the Chairperson to report on the activities and financial status 

of the SPF, during Board meetings. 

The Management Committee shall ensure that the SPF, at all material 

times, has sufficient funds to settle any claims trlat may arise in the 

ensuing 4 (four) calendar months. predicated on the historical claims that 

arose in the same time period i.e the same 4 (four) calendar months, in 

tile previous calendar year, plus 100A) (ten percent). 

'12. liguidation _and dissolving of SPF 

12 'I. The SPF will continue ad infinitum until liquidated or dissolved by virtue 

of a resolution of the Board, 



STAATSKOERANT, 20 OKTOBER 2017 No.41187 233 

20 

12.2. In the event of the Board f(~so!viWl to liquidate or ditisollfR the ~')PF, thH 

funds retained in the SPF after setUerm::nt of any adrninistr::ltion anel 

liquicl::-ltion expenses, shall be paid in nquul sllare~j io tlie Employer 

party/s and Employee/s to the Bargaining Council. 

12.3. In the eVEmt of the BarDaininq Council being wound up or dissolved, ttl ... ," 

Boarej st1all, on the elate upon which the Bargaining Council i:', being 

wound up or dissolved, appoint 3 persons nominated by the employer 

party to the Bargaining Council and 3 persons apPointed by the 

employee party to the Bargaining Council, as tr'ustees of the SPF ("the 

trustees"). 

12.4. The trustees shall liquidate or dissolve the SPF in which event the funds 

of the SPF shall be paid in equal shares to the Employer party/s and 

Ernployee/s to the Bargaining Council. 

13. IfJdemnitv 

13.1. The members of the Board, Management Committee or any person 

and/or entity employed by tt18 Management Comrnittee, shall not be liable 

for any actions by tal<en by and/or debt and/or liability of the SPF and are 

hereby indemnified by the SPF against any losses and/or expenses 

incurred by it as a result of or arising from the bona fide execution of their 

duties as such. 

Rules of the SPF as at "0 October 2016 
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AN EXURE "Hl 1r 

REMUNERATION I BASiC SALARY / WAGE AND CONTRIBUTiON SCHEDULE IN DiViSiON "'I 01 ~ BEING THE PROViNCE OF GAUTENG, 
EXCLUDING THE MAGISTERIAL DISTRICTS OF ALBERTON, PRETORIA, WONOERBOOM, BRONKHORSPRUIT ( KUNGWiN~} AND 

CULLINAN 

EOHCB Subscriptions 
i------------------------~~ 

Bargaining Levy 
Basic establishment charge 

Total minimum charge 

One Man BanCi! Rent A Chairs 
i I Wo,x 
l Code 

Wor~ Code Description 

2002 Barber· Trainee 

Barber - Junior 

Barber - Senior 

I 2004 

11006 
I 3020 Beauty Therapist I Health and skincare therapist· Unqualified 

i 3014 Beauty Therapist I Health & Skincare Therapist 

3022 Cleaner· Beauty 

i 2010 General Assistant -' ---+--'---'---'-"'-
L2012 General Assistant after 5 years 

2014 IGeneral Assistant after 10 years 

, 2020 iHairdresser - after 1st year qualified 

I 2022 

[2024 
I 2026 

[ 2046 

I 2048 
I---

2050 

2052 

Hairdresser· Qualified 

Hairdresser" Qualified - after 5 years 

Hairdresser - Qualified - after 10 years 

LEARNER - Entry Level 

LEARNER - Level 2 

,LEARNER - level 3 

LEARNER - Level 4 

4000 ISTUDENTS - Entry Level 
4001 STUDENTS· Module 2 (lelfell & 2.) 
4002 ISTUDENTS - Module 4 (Level 3 & 4) 

40m I STUDENTS • Module 6 (level 5 & 6) 

3032 [Manager. Beauty 

2060 I Manager· Hairdresser 

~-.: ~ ~ 

...., 

-

R 
R 
R 

R 
R 
R 
R 
R 
R 

R 
H 

R 
R 

R 

R 

IR 
I R 

~ 
R 

I R 
IR 
iR 
IR 

R 458.00! 
R 458.00 I 

1 R 99.41 
R 180.52 

R 205.00 

2016' I 2017 Salary 6% Union or 5( ,ee ae Fe" lIi~tbna15pr 
~a ary i"crease Agency fee Emplover Empioye~ £mpluV~~ 

2,084.28 I R 2,209.33 'R 108.00 R 26.511 R 75ssL R 13256 R 13255 R 11.05 R 11.05' 

2,67979 I R 

4,466.311 R 

3,703.391 R 

4,25431 ! R 

2,853.87 I R 

2,996.5 7 1 R 

3,146.12 1 R 
3,295.70 I R 

2,840.57 I R 108.00 R 26.511 R 7555! R 170.431 R 170.43 R 14.20 I H 14.20. 

4,734.29 R 108.00 R 26.511 R 75.55 I R 284.061 R 284.06 i R 23.6:! R 23.E7· 
3,925.59 I R 108.00 R 

4,509.57: R 108.00 R 

3,025.10 R 103.00 R 
3,175.36 I R 108.00 R 

3,334.89 R 108.00 R 

3,493.44 R 108.00 R 

26.511 R 63.62 I R 235.54 I R 235.54! R 

26.511 R 63.621 R 270.571 R 270.57: R 

26.511 R 63.62 i R 181.51 I R 181.51! R 

15.91 R 31.811 R 190.581 R 190.58 P. 

R 31.81 i R 200.091 R 20c09 R 15.91 
15.911 R 31.81 i R 209.611 R 209.61: R 

19.63 t r. 
22.5;' i R 

15.13 1 R 

15.83 R 
16.67 R 

17.4iI p\ 

29.63 .. : 
22.SS 

15.13 
15.83 
16.67 

17.t7 

5,320.72 i R 5,639.97 R 103.00 R 26.511 R 75.55 i R 338.40 I R 338.40 R 28.20! R 28.20 
-{ '"9285 -'-R 8-0-4-8- 43~-R--108 00 R 'V 51 1' R 7<; ~5 R 4'~~ 9" I ~ 4~~ 0 1: Q "0 -4 -I c·,,., j-' . ,::» , r" ...., ! ..... 0...... .....:J OL. ~ 1. ,0'::::'._ !.. .>.jo ~L !" ..... v,_ .. .,.· 

7,972.62 I R 8,450.98 R 108.00 R 26.511 R 75.551 R 507061 R 507.06 i R 42.25! P. Q25 

1 
C~:J: 1 , i -I 7~"'" r- 1""" ... j ,...,..,1.....:... -ttJ. ? y F, '\ '17 8,352.39 R 8,8~3.!J..) R .08.00 R _5.5~ R ,:>.:>5 I R :>3.L2J. I R :>.:> •. 41; i<. ",._7 " ~4."" 

2,122.60 R 2,249.95 ~ R 108.00 R 135.00 I R 135.00: R 1::.25 l R 1:::..25 
~~~----~~~~--~-'-----~~-~~~+---~~.--~~~-"----+-------
2,451.62 R 2,598-72 R 108.00 R 155.92 I R 155.92 i R 12.99! R 12.99 
2,766.351 R 2,932.33 R 108.00 R 175.941 R 175.941 R 14.66 I R R5S 
3,025.46TR 3,208.05 R 108.00 I R 19.891 R 43.751 R i92.48Tp:i~12.48! R 15.041 R 16.04 
2,121.60 I R 2,249.95 R 108.00. R 15911 R 31.811R 135.00 I R 135.00 R 11.25 R 11.25 

( '. I I 2,451.62 R 2,598.72 'R 10800 I. R 15.91J. R 31.81! R _155.92 j R 155.92 P. 12.99 R 12.99 
2,76635 I R 2,932.33 R 108.00 R 19891 R 43.75 I R 175.941 R 175.94 R 14.66 R 14.55 

3,026.461 R 3,208,05 R 108.00 R 1989! R 43,751 R 19248! R 192..48 R 15.04 I R 15.04 
7,191.621 R 7,623.12 R 10800, R 26511 R 63.52! R 457.391 ,q 457.39 R 38.12: R 3&.1:. 

7,556.421 R 8,009.81 R 108.00 i R 25511 R 75.551 R 48059 I R 480.59 i R 40.05! R 40.0:: 
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BARGAININ 
... ~ : 

Work I 2017 Salary 6% Union Of BCFee BC Fee i N:tio~al Nat;o~aj.1 National SPf "'.ti"".! Sf'F j 
Cade 

Work Code Description 2016 Salary 
increase Agency FH Employe, Empioyee: j?enSlOn found Pension ~urujr Employer Emp!oyee 

. 1<<>, <'C\ 

2062 Manager· Hairdresser after 5 years R 7,933.59 R 8,40961 R 108.00 R 26.51 j R 75.55 R 504.58 i R 504.581 R 42,05 
, 
f, 42.05 t 

2064 Manager - Hairdresser after 10 years R 8,313.361 R 8,81216! R 108.00 R 26.51 R 75.55 i R 52873 I R 528.73: R 4t.,06 R 4LtOE! 
3030 iManager· only (8eauty Establishment) R 5,431.04 R 5.756.90 i R 108.00 R 26.51 , R 63.62. i R 345.41 f R 345.41! R 28,78 R 28,78 i 
2054 !Manager· only (Hairdressing) R 5,703.09 R 6,045.27 ! R 108.00 R 26.51 R 75.35 R 362.72. t R 362.72' R 30.23 ~ R 30.23 j 
2056 iManager - only (Hairdressing) after 5 years R 5,987.91 i R 5,347,18 i R 108.00 R 26.51 R 75.55 R 380.83 i R 380.83 i R. 31.74 ! R 3:,/41 
2058 ! Manager - only (Hairdressing) ~fter 10 Years R 6,274.04 i R 6,650.49 R 108.00 I R 26.51 R 75.55 I R 399.03 R 399.03 ~ R 33.25 ! f.: 33.25 I 
3036 Manicurist! Pedicurist! Wax Technician ·Unqualified R 1,563.81 I R 1,657.54 H 108.00 I R 26.51 R 63.62 I R 99.46 R 99.46 R. 8.29 I R 8.29 i 

3040 Nail technician· Unqualified IR 2,430.35 R 2,576.17 I R 108.00 I R 26.5: R 53.62 I R 154.57 R 154.57 R 12.88 i p, 12.88 
3084 Nail Technician" Certified R 2,501.13 . R 2,651.20 R 108.00 I R 26.51 R 53.52 p, 159.07 R 159.07 R 13261 R 13.15 

i 3038 Nail technician· Qualified R 2,917.99 I R 3,093.07 R 108.00 R 26.51 R 63.62 R 185.58 i R 185.581 R 1547! R 15.47 

I 3087 Massage Therapist· One Year Qualified R 3,710.001 R 3,932.60 'R 108.00 R 26.51 R 63.52 R 235.96 1 R 235.96! R 19.66 : R. 15.66 : 
i 2067 Operator' Trainee R 3,186.46 R 3,377.64; R 108.00 R 15.91 R 3l.81 R 202.66 t K 202.66 i R 16,89 I R 15.89 ! 
1 .. ...2°68 Operator R 4,835.59 R 5,125.73 i R 108.00 l R 15.91 R 31.81 p, 307.54 I R 307.54 t R 25,63 I R 25.53 ; 

2070 Operator - after 5 years R 5,077.51 P. 5,382.16 R 108.00 i R 15.91 R 31.811,~ 322,93 j R 322.93 R 26.91 1 R 26.91 : 
2072 gperator· after 10 years ~5,31_942 R 5,63?~ R 108.00 i R 15.91 R 31.31 I R 338.32 F; 333.32 [ R -81C~-9· -"--

R l08.0~ R 
i I 

L . ..; f"l '- :.~~ 

2074 Operator· Multi skilled R 5,350.63 R 5,671.66 15.91 I R. 31.81 R 340,30 t Pc 34';).30 I H 28.36 I R '10 .......... ' 
t.'-'.~O < 

2076 Operator .. Multi .,?killed . after 5 years R 5,618.55 R 5,955.66 R 108.00 I R 15.91 1 R 31.81 R 357,34' p, 357.34 i R 29.78 1 R 29.78 : _._. ___ l_._ 

31.81 I R 374.30 I R 374.30 I R I 2078 Operator' Multi skilled· after 10 years R 5,885.17 R 6,238.28 R 108.00 I R 15.91 : R 31.19 1 R 31.19 i 

3042 Receptionist· Beauty Establishment R 4,902.27 R 5,196.40 R 108.00 R 26.51 R 53.62· R 311.78' R 3l!.78 I R 25.98 I R 25.58 

2082 Receptionist - Hairdressing salon R 5,297.301 R 5,615.13 R 108.00 i R 26.51 R 63.62 i R 336.91 R 336.91 i R 28.08 I p. 28.08 i 

2084 Receptionist· Hairdressing salon - after 5 years R 5,562.~*~ __ 5,89~E.. ~}._08.0Q I R. 26.51 R h" 62 I R <<;< 7" . R 3<;3 '8 ' ~ 29JlS I R 29,43 ... 1;), _...- __ •• 6 i ..... 1 j i\ 
.j 

2086 Receptionist - Hairdressing salon - after 10 \lears R 5,826.64 R 6,176.24 R 108,00 R 26.51 ~. 63.62 R 370.57 I R 37D.57' R 30.88 R 30.88· 

3048 Somatologist . 3 Years R 4,466.31 1 R 4,734.29 R 108.00 R 26.51 q 63.52 I R 284.06 I Pc 284.06 F: 23.57· R 23.67' 

3052 Somatologist· B Tech· 4 years R 4,883.171 R 5,176.16 R 10800 R 26.51 R 63.62 R 310.57 i R 310.57 R 25.88 R 1588 
I 3054 Somatologist . B Tech Lasef R 5,240.47 I R 5,554.90 R 108.00 R 26.51 R 63.62 I R. 333.29, p, 333.29 R 27.77 R 27.77 : 

1012 Specific Skilled Stylist R 3,012.16 I R 3,192.89 R 108.00 R 26.51 R 75.55 I R. 191.571 R 191.57 R 15.96 R 15.95 ; 
1014 ISpecific SkHled Stylist· after 5 years R 3,163.02' R 3,352.80 R 108.00 R 26.51 ~ 

" 75.55 R 201171 R 201.17 R 16.75 R 15.76 ! 
1 1016 Specific Skilled Stylist .. after 10 years R 3,313.91, R 3,512.74 R 108.00 R 26.51 R 75.55 I R 210.761 R 210.76; R :7.56 R :756 ! 

1000 ISpecific Skilled Stylist - doing onlv one of the following: Braiding, 
2,211.00 I R 2,343.66 R 108.00 I R 26.5l R -~ - t: 1 R • 4n 6" i R ' 40 h 21- " .,- I - lL72, 

jPlatting, Cutting i R 
I~-:J--, f 1 < • .IT .:: J" .l. C;..J ~ .1.1...[ ~ ~ 

J 

1002 IspecifiC Skilled Stylist· doing only one of the foliowing: Braiding, i I 
R 108.00! R 

i 
R Hi.65 I R 

I 
2,321.55 R 2,460.84 26.51 R -"·s I R 14~'~ 1- -.-:. ' 0 12.30 

Platting, Cutting after 5 years : R. 
I::;;,':::: ,_ '! ,o~ L .. ~I.J I !\ 

f i ! 

1004 IspeC~fic Skille~ Sty!ist • doing only one of the following: Braiding, 1 R I I f i 
2,432.10 R. 2,578.02 R 108.00 I R 26.51 R -5 ~o: [ R'-"8 R 154.681 R 1 ~ 89 1 R 12,89 

Platting, Cuttmg atte.r.!O_v~ar~ _ 
I .-..'i_} r.1. 1':'''';.0 .,,,",. " 
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Work 

Code 

2.089 

2139 

\- , 
<"-.,< 

BARGAININ 

Work Code Description 

Working Employer {in Salon with Staff} 
Rent A Chair lOne Man Band INo Staff) 

NOTES 

CASUAL EMPLOYEE 

PART TIME EMPLOYEE 

WORKING EMPLOYERS AND RENT-A-CHAIR I ONE·MAN-
BAND 

PENSION FUND 

CAllY RATE CALCULATION 

SICK PAY FUND 

:'h_ " '"' ( 

I 
2017 Salary 6% Union or I Be fee i Be F"e I Nation;;1 I National II Nadonill SPF! Natlonal5PF 

2016 Salary 
tncn;·ase Agen.:y F,;,e emplover i Employee I Pension Fund Pension Fund Employe, ! Empfo;'''~ . 

• ~ > {C'"..\ 

IR 7,592.8<; R 8,048.43 P. IR IR ~--l~~-- R R 12073 i;:; 
IR 7,592.~~~O48.43 R lO8.00lfl 206.00 R R iR 241.45 1 H 

IAn employee wrlo substitutes for any permanent employee who is SICK or on !eave I 
iRemuneration / Basic Salary I Wages shall be calcuiated at lhe prescribed DAILv mIlO for [hal calegor\' ! 
of employment 

An employee who works 1 or 2 or 3 days per week 

RemlJnerallOn,' Basic Salary! Wages shall be calculated at the prescribed OAll Y rate lOr that category 
of emp!oymem 

Should the Council not receive the lower calcu!ated salary from the Employer ,Salon ovmer), ther, the 
salary at the Full Time position lor lhat Job Sategory wili apply. 

Ii received, then the deductions 'Nill be cnanoec accordinaiv to the lower amour.: 10' :he aoLei amount of - -, 
days worked and no~ the full amount oi days worked. 

I Contributions lor a Working Employer (\i;fork Code 2089 ,A.ND 2139), :s voluntary for SPF fron; 1 J2nuuy 
2017 

Pension Fund Contributions to be paid b:/ all :::mployees will be 6% at ,he 8aslc Sa:ary of the Employee, i 

Contribu1ions payable by all Employers will be 6% of the Basic SaJaiY of the employee. ! 
I 

I 

!BaSiC Salary i Wage divided by 26 working days", Oaily Rale:when employee v/Qri,s a.s day vJeel.;': 

Basic Salary I Wage divided by 21.67 working days", Daily Rate employee 'NOr:"S a 5 day weeki 

Basic Salary:' W~e divided by 17.33 wor~ing Clays", Daily O,a:8 (vl,hen employee \\10,';$ a 4 cay Week: 

IBaSiC Salary i Wage divided by 13 working days = Daily Rate (VI/hen emcloyee vwrks a :1 dav ,veek) 

Sick Pay Fund Contributions to be paid by all Employees ",II, be 'i;;'% of the Basic Salary ot the 
Employee. Contributions payable by ali Employers will be 1,W, of the Basic Salaijl ::J: the Employee. 

1 
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BARGAINfN (-.. ~ 
--I 

, ; ,~l 

W()lk Code Descriptio" 

COMMISSlON EARNERS 

ABBREVIATION DESCRiPTIONS 

COUNCil LEVIES FOR NEW SALONS FROM DATE OF 
PUBUCATION OF THIS AGREEMENT 

::;(1:': ~ ,:A:::;. 

2016 Salary 2017 Salary 6% Union or 
increase I Agei'lcy Fee 

.AU Stylist wilJ be paid 40% commission 

NO STOCK DEDUCTIONS ARE ALLOWED 

lac", Bargaining Counci, 

lEE = Emoloyee 

II ER : Employer 

ISBF '" Sick Benefit Fund 
I 
ISPF ~ Sick Pay Fund 

BC Fell 
£mp~oyee 

I N,,:ional Nation,,1 Nationai $Pi' 
l P~~~{cn fund fe!'l$~on fund £mploye. 
' ~ct"'~ 

Effective from ttle date 01 the publication of this Agreement. council levies tor rn:,w salons and 
employees registered after the date 01 pubHcatiorL wilt be as fellows. 

1. Employers to deduct 1.3% Council Levy from eac~ employee S baSIC salary. 

2. Employers to comribute 1.3% Council Levy, calculated Oil the basiS oi each mdividua! empioyee's 

basic salary, in respect of each employee employed. 

N~tlcna} SPf 

Employs" 
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BARGAININ en 
.,.,'f'~ ~__ ·!·,C~'~~~ 

EXURE ~I 

fREMUNERATION/BASIC SALARY/WAGE AND CONTRIBUTION SCHEDULE IN DIV!SION 102 8EING EAST lONDON. PORT ALFRED. AND I 

HUMANsnnRP I ! 

EOHCB Subscriptions R 354.00 I 

Bargaining Lew, R 458.00. 
Basic establishment charge R 99.41 

Total minimum charge R 180.52 ! 
I One Man Band / Rent A Chairs R Z06.00 i 

! ! i _ I iIlational I National i . • - P' 
: Work Code 

I 2017 Saiary 6% Unton or aC>'ee BC tee . Na'~lof'\.a~ ~, r Nadon ::;d 5:>f 
We rk Coo e P escriptJon 2016 Salary . 

Agency Fee Employer 
I 1'ension Fund P'W5!On fun6 _ I 

Empio:y~~ . . ,ncrease Emp oye~ . 1 I"C' <mp o,!er , IER! . ,<., ! , 

2002 Barber - Trainee R 2,084.28 i R 2,209.33 R 108.00 I R 25.51 R 75.55 f\ 132.56 R 132.5(; I R 11.05 R Ll,D5 ! 

2004 Barber - Junior R 2,679.79 R 2,840.57 R 108.00 R 26.51 , .R 75.55 R 170.43 R 170.43 iF: 14,20 ! R 14.20 I 
2006 Barber - Senior R 4,46&.31 R 4,734.29 1 R 108.00 R 26.51 I R 75.55 ,R 284.06: R 28.1.06 i R 23.67 : R 23,67 I 

30Z0lSeauty Therapist / Health and skincare therapist - Unqualified R 3,144.28 I R 3,332.93 I R 108.00! R 2&51 I R 63.62 I f\ 199.98 R. 199.98 I R 16,66 : ~ 15.66 

I 3014 Beauty Therapist / Heaith & Skincare Therapist R 3,509.80 R 3,720.39 R 108.00 , R 2&.51 I R 63.52 R 223.22 R 223.22 : R 18.60 : i'\ 18.50 

3022 Cleaner - Beauty R 2.354.441 R 2,495.71 R 108.00 i R 2551 i R 53.62 R 149.74 R 149.74 I R 12.48 ' r. -I "< ;'9 I 
.1",,",+,,,, i 

2010 General Assistant i~i " " . -' R 2,426.90 R 2,572.52 R 108.00 R 15.91 ! R 31.81 R 154.35 R 154.35 I R 12.86 ' F: 12.85 i 
2012 General Assistant after 5 years R 2,547.85 R 2,700.72 I R 108.00 I R 15.91 I R 31.81 R. 162.0.1 R 162.04! R 13.50 I R 13,50 1 
2014 General Assistant after 10 yean R 2,670.11 I R 2,830.31 R 108.00 i R 15.91 I R 31.81 I R 169.82 R 169.82 i R 14.15 IF: 14.15 i 

. R 290.67! R 290.67 • R 
, 

2020 Hairdresser - after 1st year qualified iR 4,570.27 I R 4,844.49 R 108.00! R Le.)l I R 75.55 24,22 ! R 24.221 
2022 Hairdresser· Qualified - R .. 5,489.78 R 5,819.17 R 1C8.00 R 26.51 ! R 75.55 I R 349.15 Ii 349.15 I R 29.10 R "0 <, I "-_.lU 

2024 Hairdresser· Qualified - after 5 years R 5,764.21 R 6,110.06' R 108.00 R 26.51 i R 75.55 R 366.60 I R 366.60 , R 30.55 • R 30.55 I 
2026 Hairdresser· Qualified· after 10 years IR 6,038.64 R 6,400.95 R lOS.00 R 26.51 j R 75.55 R 384.06 I~. 384.06 i F. 32.00 ! R 3 2,00 ~ 

2046 LEARNER - Entry Level R 2,101.75 i R 2,221,85 : R lOS.GO' Ii 15.91 i R 31.81 R 133.67 R 133.67 I R 11.14 R :1.14 
I 2048 I lEARNER - Level 2 R 2,402.19 i R 2,54632 R 108.00 I R 1591 : R 31.81 R 152.78 R 152..78 I F, 12.7;' 1 R 12.73 
I 2050 LEARNER - Level 3 IR 2,697.42 R 2.,859.27 R 108.00 I R is.89 R 43,75 I R 171.56 R '7·"- I r· 14.30 ! R 14.30 ! j. ..t,IL:)o i\ , 

2052 LEARNER - Level 4 'R 2,928.92 ! R 3,104.65 R 108.00 I R 19.89 , R 43.75 R 186.28 R '86 7" I ~. 15.52 1 R 15.;,2 I ' .l. ."1: ......... 

4000 STUDENTS - Entry Level IR 2,101.75 R 2,227.85 R 10800 i R 15.91 I R 31.81 I R 133.67 R. 133.67· R ll,l~ l' h 11.Y, ! 
4001 .STUDENTS· Module 2 (level 1 & 2) IR 2,402.19 i R 2,546.32 R 10800 R 15.91 ! R 31.81 ,R 152,78 • R 152.78 R 12,73 ! r. 12,73 
4002 STUDENTS - Module 4 (level 3 & 4) R 2,697.42 R 2,859.27 R 10800 R :9.89 I R 43.75 i R 171.56 R 17::"56 P '. 14,30 ~\ :4~30 

4003iSTUDENTS - Module 6 (levelS & 6) ~. 

,).! >-../' R 2,928.92 i R 3,10465 R 10800 R 19.89 I R 43.75 I R 186.28 R 18628 R 15.52 : ~. :i5.51 

i 303Z!Manager-Seauty R 5,936.80 R 6,293.00 R 108.00 R 25.51 I R 53.62 I R 377.58 t"I -)"'7 rQ 
l"\ .;.1" .......... R 31.47 ~ R 31,L~'7 
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BARGAINING 
'.....;.'"" [ '-:' A J" 

I Work Code Work Code Description 
2017 S21.'V G% Union Or 

2016 Salary increase Agency fee 
BC ~e" 

Employer 

i National !lJationJ! i '1 

P-cns~on fund PensIon Fun J 
Be Fee I' 'd I N~tioM! 5PF Nati{)nai S?, 

I 

f 

[ 
I 

Employee { (~ , I Employer En:ployee 
I Eftl eE, j 

2054 Manager-only (HairdressingJ I R 3,739.19 R 3,963.54 I R 108.00! R 25.51 R 75.55 i R 237.81 I R 2.37.31 i R 19.82' P. 19.32 I 
2056 Manager - only (Hairdressing) after 5 years I R 3,926.48 R 4,162.07 R 108.00 I R 26.51 R 75.55 i R. 249.72 i R 249.72: R 20.81 I R 20.81 I 
2058 Manager - onlv iHairdressing) after 10 years I R 4,113.76 R 4,360.59 R 108.00 R 26,51 R 75.55 I q 251.54 i R 261.64 i" 2130 i R 21.80 I 

3034 Manicurist I Pedicurist I Wax Technician I R 1,984.83 R 2,103.92 I R 108.00 I R 26.51 i R 63.62 i R 126.24 I R 126.24 I R 10.52 I R lG.52 
3036,Manicurist / Pedi~urist l Wax Tectmician -Unqualified R 1,290.14 I R 1,367.54: R 108.00 I R 26.51 i R 63.62 I R 82.05 I R 82.05 I R 6.84 R 6.34 
3MO,N,lil technician - Unqualified R 2,005.03 R 2,125.33 R 108.00 i R 26.51: R 63.52 i R 127.52 i R 127.52: R 10.53 i'; 10.63 

, ,I I 
3084 Nai! Technician - Certified R 2,063.44 I R 2,187,25 R 108.00 j P. 25.51 I R 63.62 R 13123 I R 131.23 R 10.94 R 1094 

303SlNaii technician· Qualified I R 2,407.34 I R 2,551.79 R 108.00! R 2651 I R 63.62! R 153,11 'R lS3,H j R 12.76 R 1276 
30871 Massage Therapist - One Vear Qualified : R 2,438.00 I R 26.51-\ R 12,32 'R 12.?2 I 
2.067 Operator - Trainee I R 2,209.71 I R 15.91 I R 31.81 11.71 ! R 3.1.7i 

206810perator ! R 2,710.43. R 31.81 R 172.38 i R14.37 I R 1437 

207010perator - after 5 years I R 2,845.69 R 31.81 R 180.99 R 18099, R 15.0£ R 1508 

2oniOperator - after 10 years I R 3:"81 R 189.57 R 189.67 R 15.81 i R 152: 
2074 rOperator- Multi skitied 3,312.60 i R 108.00 I R 15.91 R 3}.81 j. p, 210.68 ! R 17.55 I R 1755 I 
207Sl0perator - Multi skilled· after 5 years 3,477. 73 I R R 31.81. R 221.19 ; R 18.43: p; 18.~ 
2078 Operator· Multi skilled· after 10 years 3,644.25 R 231,77 I R :931 I R 19.31 I ......:c.:..::...::..--=-:..::.=::....::_-'-""';;;"O ________ -"'"_-="'-O-=-:-j',.:-.--=-.:.:..::..==.c . I 

3042,Receptionist - Beauty Establishment I R 4,044.37 I R 257.22 ! R 21.44! R 21.4.:1 _! 

2080 Receptionist- First year of experience I R 4,130.6~_ 262.71 I R 21.89 i p, 21.89 i 
2082 Receptionisr-Hairdressingsa!on R 4,927.94 R ::13.42 . R 25.12 1'( 25.12] 
2084 Receptionist· Hairdressing salon - after S years R 5,173.75 I R 329.05 i R 329.05 R 2742 J Pi 2742 

~W86IRecePtio-n~t::'Hairdres;;:;~.;~n-:-~fte~ 10 years I R 5,422.15 I R 5,747,48 I R 108.00 I R 26.51 
3048lSomatologist 3 Years I R 3,684.71 R 3,905.79 I R 10800 I R 
3052 Somatologist 8 Tech, 4 years 4,270.33 rR 108.00TR26SiTR 63:62TR~ 255.22 R 256.22 I R 2135 R 21.35 
3054 Somatologist· B Teth laser 4,582.79 ! R 108.00 I R 26.51 I R 63.62 I R 274.97 R 274.97! R 229: R 22.91 
1012 Specific Skilled Stylist 1 R 2,277.48 I R 108.00, R 26.51 i R 7555 1 R 136.65 R 135.65 1 R 11.39 R 11.39 I 

l0141Spedfic Skilled Stylist· after 5 years I R 2,256.53 I R R 75.55 I R 143.52 R :43.52 R. 11.95 R :1.96 I 
lOlslspecific Skilled Stylist - after 10 vears i R 2,363.16 I R R 75.55 1 R 15030 R 150.30 R 12.52 F. :252' 

Specific Skilll:'d Stylist - doing only one of the following: Braiding, I . i I. I 
lOOOiPlatting, Cutting I R 1,400.731 R 1,484.77 i R 108.00! R 26Sl,J~7_~55 j R 89.09 R 89.09 R 7.42 R 742 . 
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BARGAININ 
1 .~; l i - ." 

I 'I i

l 
. il I Nationa! N.tior,a! II' ; . 2017 Sl>lary 6% Umon 0; Be fe~ . se F~e. i,~tionlll SPF National SPf' 

Work Code Work Code Description 2016 Salary I I 'Pension fund Per.~lon h,nd . . . 
increase Agency Fee I Emptaver '1 Employee.< 1<;\ Employer I Emp;,:>vee : 

I I ,_Il) 1"-' ; 
Specific Skilled Stylist· doing only one of the fcliowing: Braiding, I i I: I' 

1002 Platting, Cutting after 5 years i R 1,470,96 R 1,559.22 R 108.00 I R 26.51 R 75.55 i R 93.55 R. 9355 R 7.80 R 7.30 
Specific Skilled Stylist - doing only one of the foliowing: Braiding, I I I I i 

1004 Platting, Cutting after 10 years i R 1,541,20 I R 1,633.67 R 108,00 I R 26.51 E 75.55 I R 98.02 R 98.02. R 8.171·:;; E··.., 
20891Working Employer (in Salon with Staffl ! R 5,489,78 I R 5,,819.17 R .! R R 1 R R . R 37.291 R 

2139 Rent A Chair / One Man Sand (No StaffL~ _ _1~S.489.78 i R 5,819.17 R 10800 T R 206.00 R - 1 R . R - R. 174,58 H __ --=-_ 
NOTES 

CASUAL EMPLOYEE 

PART TiME EMPLOYEE 

WORKiNG EMPLOYERS AND RENT-A-CHAiR i ONE-MAN­
BAND 

PENSION FUND 

ClAll V RATE CALCULATION 

IAn emoloyee who substitutes tor any permanent employee 1'1'10 is s:c" or on leal1e 

!
Remuneration I Basic Salary! Wages shall oe ·:alculated at the prescribed DAilY rate lor\hal 
category oi employment 

lAn employee who works 1 or 2 or 3 days per week 

I 

Remuneration;' Basic Salary' Wages shall b.? I~ajcuiated at the prescl'ibed DAILY rate for tho at 
category of employment 

IShould the Council not receive the lower calculated salary frorn Ihe Emcloyer (Salon ovmeq; tr,er the 
salary of the Full Time pcs!:ion lor that Job Category wi!! apply, 

l
!i received, then the deductions will be changed accordingly;o the lower amount ior the ac:uai "moun; 
01 days worked and riot the iull amount of days wcrked.__ __ j 

[
Contributions fer a Working Employer (Work COGe 2089 AND 2139), is voluntary tor SPF (rDin 1 

January 2017 

Pension Fund Contributions to be paid by all Employees wili oe 6% of ths Basic Salary 01 the 
Employee. Contributions payable by aH Employers wil' be 6% 01 the 8aslc Salary 0\ the E,nployee. 

[aaSiC Salary I Wage divided oy 26 working days" Daillr Rate (Ivhen ernployee .. vorks a 6 day week) 

1 

IBasic Salary / Wage divided by 2j .67 workng days", Dany Rate (vlnen employee 'tlcrks a 5 day weeK) 

iaas!c Salary I Wage divided by 17.33 vtlcrking days", Daily Ra:e (wher; employee 'r'ior"S " 4 ,jay \,',Iee(() 

, 

i Bas:c Salary / Wage divided by 13 wcrkng days" Daiiy Ra:e {when ernp!o:"ge works a 3 oay wee~.: 
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Work Code I 
j 

,.--.,: , 

:-' 

BARGAINING r--, ,! t ......,. 
~,,:; 

WOf~ Code Descrlprion 

SICK PAY FUND 

COMM!SSION EARNERS 

ABBREVIATION DESCRIPTIONS 

COUNClllEVlES FOR NEW SALONS FROM DATE OF 
PUBLICATION OF THIS AGREEMENT 

M ~ ~." f , 

2017 Salary' 6% 1 Union"~ BCfee 

Employer 

I National ' i~atianai , 
Be fe~ I' 11 d Na':i(l!lal Si>. N2t1CI131 $P; 

2016 Salary 
increase I Agency F.ee 

PensIon ;:tJnri- ?enstc-n F\.I1'l 
Empioyee JER) I (EEl employer fmpicvee 

I 

I 
ISick Pay Fund Contributions to oe paid by all Employees wil! be W% 01 the Basic Salary 0' Tr.e 
Employee. Contributions payable by all Employers wili De W% 01 the Basic Salary of the Employee. 

IAII Stylist wi!! be paid 40% commission 

iNO STOCK DEDUCTIONS ARE ALLOWED 

;BC '" Bargaining Council 

EE '" Employee 

ER '" Employer 
I 

ISBF = Sick Bene/it Fund 

ISPF "' Sick Pay Fund 

I ?::ttective from the date 01 the puolication of lhis Agreemem, councillavies for new sa!o!'1s and 
lemployees registered after the date of publication, will be as follows. 

, 1. Employers to deduct 1.3% Council :"evy from each employees Desie salary. 

1 

I 2, Employers to contribute i .3% Councij Lev\-, calculaced on tns basis of eaen incividuai amc;ovee's 
i basic salary, in respect of each employee emplojled. ' 
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BARG,AINING ell 
. :, ,I '~, I _: ': , ' .. ~ '-

;~\NNEXURE " , 
REMUNERATION/BASIC SALARY/WAGE ANO CONTRIBUTION SCHEDULE [N DIVISION 103 BEING KIMBERLEV AND ALL CF THE OTHER 

MAGISTERIAL DISTRICTS OF THE NORTHERN CAPE. 

EOHCB Subscriptions I I R 380.00 
R 458.00 
R 99.41 

i R 180.52, 
, R 206.00 I 

F Sar aininl< lev 
. Basic establishment ch~ l Total minimum thargtj 
.... _. ___ ~ _ One Man Band I Rent A Chairs 1 

WoriCoCIt WQrk Cooe ~srttptJ(I~ 201£ S;;l;U'\' 
20! j 5;;.f;).r)I' G% 

tnc..n-"il-St:>. 

Ul'iIQI'1Q{ 

~~f1cyF~ 
A~~"", Fe. 

aC1..:!t 
::,w;~tp),('~ 

sc r~~ Il~~~:;:;:~c ~~;~~:I~~:~d ~~W ~'W,~J~~~J N~w ~~ti~n,l) 
f.,,"~.fo~ iE~l (H~ 5-~';; :Em'!j!O'(~f 5&';;: £mpk~'~(! 

2002 I Sarber - Traine~ I R 2,084.28 I R 2,209.33 1 R 10S.00 1 R 85.00 i F\ 26.5l P 75.55 I R 132.SQ 1 R 13LS6 ~~ 11.05 ,,, l1CS: 

2004 8arber - Junior _____ tB_2.t6X92~J~ _2,!4Q.57l£_108.00J~ _~.S!OJ_~ _ .l.~5U.P,~~5...:S~_L~..l;:i2:'!~ . .1R 
2006 Barber - Senior R 4,466.31 i R 4,7309 I K 108,00 I R 85.00' R 2651 i", 7555 i R 284.06 

3020 SeautyTherapist/Health~l\d5killi:aretherapist·Ul'\qualified R 2.553.541 R 2,706.75 H 108.00 R as,oo I R 26.51' R 63,62! P. 162,41 
10141SeliUty Therapist I Health & Skincare Therapist 1 R 2,850.38 i R 3,021.41 I, 108.00 1 R 85.00 1 R 26.51. R 63.62 I R 181.28 1 R 18128' R ~S. ~l 15.'-1 1 

L ~:~!i~::~:~~~::t in ~ '~:;~~:~~';:"~:~~~~!r~ ~~.!~ :. ~~:~~ I ~ 
1 2012 !General Assistant after 5 years ' I R 1,364.88 I R 1,446.77 R ~~.91 ! R -:3:':1'-:.8:':1"":', '-:-R-l:I:-:-5:'-.8;;..;1"1I-:F:----:'·~=+~-::7:-r-::---:-:~ 
t 2014 [General Assistant after 10 years I R l.40464! R 1,48& 92 1 R . 1591 i R 31,811 Po S9 33 I R 

I 2020 Hairdresser - after 1st year qualified 1 R 2,62.L.39 1 R 2,790.3·1 I R 108,001 R 85.00 I P. 26511 R 75,55 I R 157.42 I ! 
~022 Hairdresser· Qualified 4, I R 3,111.001 R. 3.297.66 i R 108.00 I R 85.00 i R 26.51l R 75.55 i R 197.B6 i f 
:- 2024 Hairdresser - Qualified - after 5 yea,s I" 3,~67.08 R 3,463.10 I R U8.00 i F\ 8500 I R 25.S1 I R 75,55 i R 207.7'? 1 P. 

2026 Hairdresser-Qualified-atterl0year;; 1 ~ 3,42315 R 3,628.541 R 108.00 1 R 85.00 i R 26511 R 75.55 I R 217,71 i R 

85,81 .---
oz.32, 

~ 167.42-

197.86 

2046 LEARNER - Entry level I" 1,516.87 R 1,607.88 1 R 108.00; R 85.00 I R 15.91 j R 31.81 R 96471 R 

2048 LEARNER - LevelL I" U64.76! R 1,764.65 I R 108.00 I R 8S.00! R 15.9: I R 31.81 R 105.88 i ;;: . ' 
2050 LEARNER- level 3 I,~ 1,958.68 R V)76.20 I R 108.00 R 85.00 I R 19.891 R 43.75 R 124.57 i R 124.57 R 1[d81 p, 10.:;8, 

C' 2052 lEARNER- leve{!i I K 2.161.571 R 2.29227 I R 108.00: R 85.00 I R 19.89 i R 43.75?' 137.48 i i1. 137.48 p, 114oJ.R 1146 
1 4000 STUDENTS - Entry level -TR-l:Si';~8i~Ri6;J-i.88TR:08,ooc-R--8-5.00-"-p.- lS91Tp,-'3"i8il? 96471 i< 's6i71:~ 8.041 R 504 ~ 
L_ 4001 STUDENTS· Module 211eve11 8. 2.) I R 1,564.76 I R 1,754.65 R :0800, R as.co I R 15.91: R. 3:.811 p; 10S.88 i P. lOSS" I p 8.321 R S.2:!. 

I" 4002 STUDENTS· Module 4 {Level':: 8. 4) 1 R 1.958.68 I R 2,076.20 R. :0800 I Ii 85.00 F, 19,89: R 43.75! R 124.57 I R 12457 I K 10 381 R ,(\3& . 
1 4003 STUDENTS· Module <> (level:; 8. 6) '; i:' I R 2,161.57! H 2,291.27 R 10S.00lRTs:oo R ERg' R 43.751 R 137.481 R 137.48 I R. 11.46 I R :CU5, 
1 • . I I 
f-.--.-..-._.~!l1.2 M~.!"§!l:er - Beauty .-J R 4,821.40 I R 5,110.63 R :08.00 1 R 85.00 . ~ 26.51, R 63.62 R 306.54 iB...i:Q§.:§-,Us......... 25.s~r~ 2555_ 
i 206D Manager-Hairdresser I R 1\,961.751 R 5,259.46 ~ 108.00 1 R 85.00 R 26.51 ~ R 75.5SJR. 315.57JR 31".57 i R 2630 I B 26- ~C I 

I 2002 Manager- Hairdres~er after 5 years I R 5,208.86 i R 5,521.39 R 108.00 R 85.00 R 26.51: R 15.55 R 33:.28 1 R 3,1.28: ,0, 27.511 P 17.61: 
2CS4 I Manager - Hairdress.er after 10 years .lB. __ ~~1?~.~B. __ .?2~09 I ~._"CSOO J~ __ 85QO I F: __ 26.51 ilL 7555 i R 3';7.17 1 R 3'. 7: 7!.~ __ 2§.:2.§,L~_ ;'2~j 
3030 Manager· only (Beauty Estanlisnme"tl I R 3,638.79 i R 3,857.12 T R 10800 1 R 85.00, R 2651 1 R 53.62 1 R 23143 1 R 12:i..43. F 19.23 ! R :9.29: 

t--__ ::-20-:;S4:-=-tI::M;.::<mager. only [Hairdressing) R 3,839,331 R 4,069.&9 I R 108.00 I R 85.00 ; R 26.51 i K 75.55 f\ 244.18 R 244.18 ;; ZCUS R 2C.35 I 
2056 Manager· only (Hairdressing) after S years R 4,030~W_~,272.37J.~_108.00 B._ 85.00 ~ R 26.i1:+~S~_: .~1.~.l41l'.. 256c~'L:.i:. 2116 i r:. 2.1.3S i 
2058 Manager· only (Hairdressing) after 10 years R 4.224.32: R 4,477. 78 ! R lOS.00 1 R 8S.GO I q 26.S1! B 75.55 r R 25&.67 1 F 263.57 I S 22.39 i E 22.33 i 

30341 Manicurist/peJicurlSi} Wax Tethl'llcl';n I R 1,$27.42 I R 1,619.05. R 108.00 1 R 85.00 i" 26.S1 i R 63.6U~97,11l.!::._~,14 IF S,10 i R "LiD: 
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BARGAININ ell 
,'- ,'. 

Wor'1;C:Ode Wark C,(tdt Dt 'iCfiJ'tl 0"1'1 IOU S~J.a1). 
lJr:i-CI"lOJ' .. 5(, ~ell' 

incn!'4'5.~ Ag'iIi;:n:"! feE!! Agcr;r:y re-2 E.mpl0,(oP.r t.m~fi£lVr;e 
2017 :S ~l.;.H<·1 Q~"" :B(h:1Z i\!;>.t;O.fl»l! Ni:ltle;,N:)i rl,it:1c'llN .. U!Ofl~1 ' N.<:'Wl'~j"f)Drl:':' 

iill(:n-,t{l1'J K/1'J.d ~~~I;;l~ FUl"ld S,Pf lm,:uCI!ft!r f ':iPF Emp~.oy;;~ 
(~~} IHl 

3036 1 Mankurist I Pedicurist/ Wax Technician -Unqualified I R ),047.751 R 1.lW.61i R 108.00 i R B5.08 R 26.511 R 63.62. R 

3040 1 lIIail techniCian . Unqualmed R 1,62.8.331 R 1.72603 i R 108.00 t R 8300 R 26511 R 63,62, R 
66.64 1 R 65.54 1 R 5.55 5.55 

103.56 1 R 10356 1 R 8.53 ~ 8.53-
10658 1 R 105.58 1 R 8.38: R 8.83 3084 i Nail Tecnnician . Certified ._. ] R 1,675.761 R 1,776.31 R 108.00 ~ R 85.001 R 2651 1 R 63,62 I R 

i 30381Nail te~~~.i.~!~_::-'~~!ifl~ __ .. _._. R 1,955.05 R 2.q72.36 ~ 108.00J.~ il5.0Q..j~_ 26511 P. 63.621 R 124.34 R 124.34 R 1036 R 10.36 i 
] 3087iOne Year Qualified Message TherapistL~_]!~s.oo, B... __ ,~,5S4~?_,_R ).Qg;'!.QJii_,8S,.?2L~~~?} J_R_63.62: 1 R 155.06 R 155.05 R 12.92 R 22.32 
1 2067!Operator. Trainee .i R 1,637.35 R 1.736.12 I R 108.00 i ~ 85.00'jl R 15.911 R 31.811 R 104,17 R 104.17 R __ ._£.68 R 8.b2, 

~erator _______ .. R 2.206.34 R 2,338.72 R 108.00 ~~~~1.s-:.?':.U.R_3}-,-8.L R 140.32 R 140.32 R 1':'.59 R ;elSE.! 
201010perator. after 5 vears, ______________ L.3_'-'317 65 1.13 _~,~ R 10800T R 85.001 R 15.911 R 31.811 p, 147.40 'I 147.40 R 12.28 " 12.28 

t==.207210perator.atterlOvears R 2:~'~'~'~fztR 2,573 28 I R :08.001 R 80,.00 i H 15.91 i p, 31.81 i c. 154.'10 p, 154.4'J R 1287 R 12,el 
207410~.':E,ator - Mufti skilled _____ ,.3_, 2,.0l.:02J_R_~,894.96 1 R :08.001 R 850'2..:~. 15.91 i R 3:.811 R 17ne 1 p. 173.70 R 1' •. 47 R 
207610perator-Multl skdled·after 5 years R 2,866.26!R 3.038.23IR :o8.ooIR 8S.CO R 15.91 P, 3:.S1IR 182.291R 182.29]'1 15.19" 15.19 

207SIOperator. Multi skilled - after 10 years R .3.002.75 1 R 3,182,91 ! R 10800 I R 8500." 15.91 i R 3::'.811 R 190.97 F. 190.97 I ,i JS'31 ~.~ 
_,2£.42IR~ptjonist...: Be~~.Es:abIi5hment 1 R 3.284.521 R 3,481.59 R 108.00 ~~_. 8S.Q.Q.+-~. __ ... Z§;zL.l.3.-!:.3:§11 ~ ~O..§}O ,R _~?~Q] K_12c4}J ~ :'J.3J. .. 

z08zTReceptionist. Hairdressing salon ] R 2,754.65 I R 2,919.93 R 108.00 i R 85.00 I R 26.51i R 63.62 i R 175.20 R, 175.20: P 14.60 I R 1':50 i 
2084lReceptionist. Hairdressing salon • after 5 years ] R 2~B92.52 i R 3,066.07 R 10B.00 i R 85.00: R 26511 R 63.621 R 183.% R 183.95 R lS.:::>! p, 1532. 

__ ....?.Q.~.!!..~t:~ptionjst·Hairdress:ngsalon·afterlOvears I R 3,030.37 i R 3,212.19 R 108.001 R 8.5.00 I R 26.51: R ';3.62 R :92.73IR 19273!~., .. _1~.Qf.:,~_U'.J~~ 
3048 Samatoiagist3Years I R 2,99243! R 3,171.98 R 10800. R as.DO ill 26.51' R 53.62 R 190.321 R :90.32 I R 1S.85 , R 15.85: 

1---_..1PEf SomatologistBiech.4years~_]}71Jl.~,,-468.03 II 108.00 R as.ao 1 II 26.511 II 63.62 R 208.osl R 203.0~l!:-J7.34 2- 173:". 
3054 B Tech laser Somatologist I R 3,511.11 i R .~.721.7S R 108.00 R 85.00 I II 26.511 H 63.62 R 223,31 1 R 223.31.,~ :3.51 F: 1361' 

l012SpedficSkilledStv!ist til i82733!R i:93697'RioSuO'~R-S5nO'iR 26.51 1 1' 75.55 R 11622:R 'J6.22R 958 R 9.68 
10t4 Specific Skilled Stylist· after 5 years 1 R 1.918.37

1 
R 2,033.47. R lOS.DO; R 85.00 I R 26.51 I R 75,55 R 122m I R. :22.Q1, R :0.17 R l.O.l~' 

lOtS,Speciflc Skilled Stylist - "fter !Q.1.ears __ . I R 2.009.4~ __ 2.12997 R l08.W i? 85.00 I?, 26.51 1 R 75.S" R 127.80 R 127.80: R :0.65 ~~10 liS . 
Specific Skilled Stylist - doing on IV one of the following: Briliding, I I ill 

1000 Platting, Cutting I f1. U:7.21! R 1,iSt..2.:l1 R 108.00 I ~ 35.00;: 2551 R 75.55 P. ?LOS R 71051 F. 592'. 5.92 
ISpecific 5killec! Stylist. doing only one of the fnllowlng: Braiding, j- Iii 

10041platting, Cutting after 10 years ________ .-.J~ ..-!,22776 .~1,30L~.~ .. lO..§cC!()J~50D R 26.51 R 15.55 I R 7809 R 73.09 R 5.51 i'< 6.51 

'I !5pecifiC Skilled Stylist· doing only one of tnt' following: Braiding, 1 1 I I I 
,--.~~tting,Cuttingafter5Vears lR U7312 R 1,2'±~.S l08.~~._R_~?'ooIR 255:R 75.S5H 7t..E11" 14.61 ~~ 6.22? ['.n 
] 2089 Warkin Employer (in Salon with Staff) R 3,1l.1 CO i f\ 3,297.66 I R . 1 R '. R. R 1 R R 49A5 ~ 
1-' 21~l~e_fltAChair/OneManBand NoStaffl 1 R 3,111.00 R 3,297.66 1 R 108.00 I R 'R 205.00 I R 1 R 1 R .:, 98.93 

NOTES 

CASUAL EMPLOYEE 

.A~ employee w110 substilutes tor any cermanICr.1 emDloyee whD is sICk:Y en ieave 

IRemuneraticn i Basic Salary; \Nage~ s~ail be calcuia:ed at I~e prescribed JA~LY rate lor thai Cale;DrY cl 
lernolcyrnent 
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B,ARGAININ 
, 

Won. Cc\'!t Oescripbon 

PART TIME EMPLOVEE 

WORKING EMPLOYERS AND RENT·A·CHAIR I ONE·MAN-

BAND 

PENSION FUND 

DAIL V RATE CALClJLA1l0N 

SICK PAY FUND 

COMMISSION EARNERS 

ABBREVIATION DESCRiPTIONS 

COUNCll LEVIES FOR NEW SALONS FROM DATE OF 
PUBLICATION OF THIS AGREEMENT 

i_ i. ' ..... 

I UJ17 s.a~QIi'l' 60/, a;c;"il' I N""on" I N'Hot,,1 , Uni-Gilolt s.t::~ . , ,New Ntl~.onid 
lal'SoJ.ry A.e F : Agen", Foe I ""'IC", '""0 '~n"o" 'ond ' ,,< • ~!i'1!:'~a!.t :r;n~ ~e -t:m-lllo\,,~r Emz.,'.c'Vt!:~ ~ERI ! (EO S)'". tm~:.Jl''''r 

An employee who works 1 or 2 or 3 days pe~ week 

Remuneraiion I Basic Salary / ~Nages shall bE:' ~ak~ulated at the prescriced VAll Y rate ~or tl~at cat:egory o~ 

employment 

IShoUld the Council no' receive the lowe~ calcul,,;ed si1lary from II',,~ Er:1:Jloyer iS210n owner:, :11·~n the salary 0: :~e 
IFull Time pOSition ior that Job Ca1egory wili 0..0.0:)'. 
lIf received, then the deduclions Wi!! ce changed accoroiTigly [0 tne rOV\Q'i z;ncunt fer the z:clual amount 01 cays 
iworkeo and nol 1I',e fuil a~ounr 01 days worked, 

Contrioulio~s for a Workin;; Employer (Work Code 2089 AND 2139).'8 voiJnlary for SPF irom 1 JanL'G"/ 2017 

Pension Fu~d Contributions to be paid by all Employees will b8 6% of tile B'ls'G Salary at the EIC'oloyee, 
!C~:Jtfibutio:>s payable oy all Employers .viii be 6% OT the Basic Salary O~· the Employee. 

;Basic Salary j Wage divided by 26 worKing days ~ :laily Rate :when employee wor~.s a 6 day week) 
'Basic Salary I Wage dlvi,jed by 21.67 wor~ing cays" Dal!\' Ra1e (w~'1n employee ",,,arks a 5 day weeil: 
l~as,c Salary I Wage divided by "7.33 worKing days = .Daiiy Ra\e Iwren empl~yee wo~ks a4 day wc~f:,: 
BaSIC Salary i Wage divided oy 13 working days = Jal:Y Rale iwllen emplol'88 works a 3 O'.ly week) 

ISiCk Pay FUflO Contributions to oe paid by all EmployQes will be ",% of !he Basic Salary of t~e Err,pioyee, 
Contributions payable by all ::mployers will b" >"'10 D1 !~I!) 8as,c Salary oj tile Employee. 

Quali'ied Hairdressers! Slylists, wnlch a,e employees ana employed on 0' ,,'lsr 2010. wnom wi!i wce:ve a mnim:crr· 
of 30'%. com miSSion" 

Qualii,ed Hairdressers' Styl,sts, ~hch are employees anc ""mployeo prior \0 20·, (; ~"hom IV,'I rece',ve " rr 'nlr:1(;fT 

40% Commission 

NO STOCK DEDUCTIONS ARE ALLOWED 

Be ~ Ba'gal~ing Council 

EE z EmPloyee 

ER ~ cmpioyer 

SBF ' Sick 8ef'efi' Funo 

iSPF = Si:k Pay F urd 

!Effective from the date oi tr.e publicat:cn of in!s Agreem"n], c:JLJncli ievies fo, nB'!.' salons and employees 
ireglslered atterthe dale oi publication, will be"s follo'Ns. 

1 1, Employers to deduct ',3~J0 Council Levy from e~ch empioyee's bas:c Saiar\,. 

i 2. Empioyers to contribute 1.3% Council Levy. caicula\8lJ on the basis 'J! each inclvidJai ernpl·~yee·s casi: $,aiay , 
1 in respect of eacn employee employ~d. 

,-":~w.N~t'i·:Jr:.o1i 
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BARGAINING' ell 
:-.,11: ',---',* ,. 

l-\i\lNEXURE tjH4" 

REMUNERATION/BASIC SAlARYIWAGE AND CONTRiBUTION SCHEDULE IN DIViSION 104 BEiNG PORT EliZABETH, lHTENHAGE A,ND 
HUMANSDORP. 

Wor\< Code 

20021 Barber .. Trainee 

EOHCB Subscriptionsl 
I 

Bargaining Le'lf1/ 
Bask establishment charge 

Total minimum charge 

One Man 8and I Rent A Chairsl 

WtJrl\ Cod. Descri phon 

JR 354.00 

I~ 
458.00 

99.41 
I 

R 180.52 

R 206.00 

L:'rtiO('l 0-'1 BC ~Cl!e Be ;:-e:~ ~tl-Onal ~tJQn3.i 11\lf!I.<.4 N~l;t;:cnil] i !".Jew N~iJ.'H~tj 
• p.e:n~lon Fund Perr,.)on F:.:.n!:l ~ 

A&,eo.c" ;.'-e~ EmpH)'(~r Empioyee S?~ EmpieYl2>t" ; SP~ €r,tpby;;:o~ 1 
. [fRI lE<)' , . 

2017 Salary 2016 Sal.1'\' 

~ 
R 708428iR 220933'R ·08oo'IR 26~1 ~ '-"clc 13)-6IR 1"?~"':.~ l'i-~" "O"i ... , • \ 1 • I 1,. ,.-j.J. 1"\ ,:::,.:;).., n .... ;) ... j ......... .,., , r\ _,U.... f\ ~""-. -'! 

20041 Barber -Junior R 2,679.79 I R -5.,840:siTR: 108.00 I R 26.51 R 75.55 1 R 170.43 'R 14201 R ~'UO 
2006 Barber-Senior 1 R 4,466.31! R 4,734.291 R 108.00 I R 2651 H 75.551 R 284.06. R 23.671 R 23.67 
3020 Seauty Therapist I Health and skincare therapist - Unqualified R 2,872.59 1 R 3,044.94! R 108.00 I R 2651 R 182.70 TR 15.22! R 1S.i.:;' 

3014 ! Beauty Therapist I Health & Skincare Therapist I R 3,620.42 1 R 3,837.64 ! R 108.00 I R P. 19.191 R HIS 

3022iCleaner- Beauty 1 R 2,428.641 R 2,374.36: R 108.00! R 26.511 R 63.62 i R 154461 R :;'54A6! R 12.87 ! P. l2.87 
2010!General Assistant U ;' ~/ I R 2,579.08 R 2,733.82 1 R 108.00 i R 15.911 R 31.811 R 16403 R 1(i4.03 TR 13.57 T Ii 13.67 
Z012:General Assistant after 5 years R Z,707.82 R 2,870.29 : R 108.00 I R 15.91 R 3181 R 172.22 R. 1 i2.2.2 I R 1,U5! R 18,35 1 

Z014iGenerai Assistant after 10 years R 2,837.87 R 3,008.15 I R 108.0J I R. 2S.S! R 31.81 R lSDAS p" 18::J.~9 i R 15.04 i R 15.04 

2020 j Hairdresser - after 1st 'lear qualified R 4,436.31 R 4,702.49! R 108.00j3 26.51 R 75.55 i R 282.:5 R 282.15! R ~ i p, ~ 

2022 Hairdresser - Qualified R 5,037.181 R 5,339.41 : R 108.00! R 25.70 i R 26.7C 
2024 Hairdresser - Qualified - after 5 years R 5,289.50 1 R 5,606.87 ! R 108.00 I R. Z8.03T"R--'Z8.03 

2026 Hairdresser - Qualified - after 10 years R 5,54l..32 1 R 5,873.80 R 108.00 R 26.52. 1 R 75.55 R 352.43 " 352.43 I R 23.37 i R 29.37 

2046 LEARNER- Entry level R 2,'iOiTs'j R 2,227,85 R 108.00' R . __ :'S.9! j p,-..... 31.81 t-R_,_1::.c3c.c3..:..5_7 __ R--'-1_33:c.,_67_t-... ___ -r-____ :-i 
2048 LEARNER - Level 2 R 2,425,60 i R 2,571,13 R 108.00, R :5.91 I R. 3181 R 154,27 R 154,27 
2050 lEARNER- Level 3 R 2,722.131 R 2,885.46 R 108.00; R :9.89! R 43.75 R. 173.13 I R '.73.:3 R. 1'".43 R14.43 I 

20S2IlEARNER- Level 4 ! R 2,957,541 R 3,134.99 i R 108.00 R R 138.101 R 138.10 I f\ 15,67 R 15.67 

4000isTUDENTS - Entry l.evel 

4001lsTUDENTS - Module 1: (levell & 2) 

400zisTUDENTS - Module 4 (level 3 & 4) 
40031sTUDENTS - Module 6 (LevelS & 6) 

303Z1lll1anager - Beauty 

R 2 101 "I, I' R 222785 . R 10800 I R - r D· R "1 8" I ~ 'o.~ ~7 1 c 1 ~~ '7 i.. -. - , ,~ '," " , ./..;', ,. • l.:;J.~J.". ,j ...... 1 l'-; "'::' ... ':),0, " .... 6.).0. ; 1"'. 11.14 J:\ ~":'.l~ r 

R 2,425.60 I R 2,571.13 ,R 108.00 R 15.91 R .3 1.81 R 154.27 R .154.27 R. 12,86 1 R 2.2.36 
R 2,722.131 R 2,885.461 R 108.00 R 19.89 R 43_75 R 173.13 R 173.13!;! '.iA,43 1 R l4,43 

2,957,541 R 3,134.99 R 108.0C! R 19.891 R 43.75 I R 188.10 I R !8810! R ~S.67! R lS.671 

6,123.891 R 6,491.32 R 108.0g! R_ 1§ .. .s1c 1 R 63.62 I R 3B9.48 I!~ 389.48. R 32.461 R 32,45! 
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BA.RGAININ ell 
I; .ilf ~ '': : '.~ '.:. 

1 

Worl<Co<le W",k (od. O.,;crfptio:; lOtS 5;;1.,\, 2~17 5.a!.ry 
Uni.Q.fi Of 

Agel'l=Y F~.t: 

SC foe eCF~ 
Nanon.li N-atlor;aj 1 

" Nt:'\".,. ~i!t~C'n~~i NI:'i<-~ NJ:~j(j-r1";;:~l 
rEmpilJl'1fe r'llr.SiCf;>F~rl~ i>!'!:i\.$IO~,fut?j 5Pf, Employer I 5-pt frnpicy~t Em~loy(tr 

IER) lEt) 
I 

2060lManager- Hairdresser I R 5,712.18 I R 6,054.91 i R lOS.GO i R 25.511 R 75.551 R 353.291 p. 363.29 I R. 30.27; R 30.27 
206ZIManager - Hairdresser after 5 years IR 5,998.32, R 6,3:;8.22 R 108.00 I R 26.51! R 75.55 1 p.- 381.1;9 R 381,49 R 3U9 I R 31.79 

20641 Manager - Hairdresser after 10 years I R 6,2:83.15 1 R 5,660.14 R '-08.00k~_.}_6511 R 75.55 1 R 399.61 R 399.51 R 33.30 i R 33.3G 

3030'Manager - oniy (Beaut\{ Establishment) I R 4,621.80 1 R 4,899.:1 R 108.00 I R 26.51 I R 63.621 R 293.95' R 293.95 R 2lt.5C I R 21:-.50 

ZOS4'Manager-on!\I (Hairdressing) I R 4,705.531 R 4,987.86 i R 108.00 I R 26.51 i R 75.551 R 299.27! f\ 299.27 j E 24.94 R 24.9 11 1 

Z056iManager - only (Hairdressing) after 5 years I R 4,940.95 I R 5,237-40 I R 108.oDI R 26.51 I R 75.55 rR 314.24! R 314.24 rR---2619 R 

2058lMallager- only (Hairdressing) after 10 years I R 5,176.35 I R 5,486.93 R 10S.aO I R 25.51 I R 75.55· R 329.22 I R 329.22 i R 17 43 I R 27.43. 

30341 Manicurist / Pedicurist I Wax Technician I R 2,047.38 I R 2,170.22' R 108.00 I R 26.51 I R 63.62 1 R 13Q21 I R 130.21' R 1.0.85 I R 20S5 1 

l 3036 I Manicurist I Pedicurist / Wax Technician -Unqualified R 1,330.79 I R 1,41O.63! R 108.00 R 2651 R 53.62. R 34.641 R 84.0-" .. R 7.051 R 70S 

I 304o!Nait technician - Unqualified R 2,068.23 I R 2,192.32 I R 108.00. R 2651 R 63.62 R 131.54, E 131.54 I RlO.96 ! R 10.35 

I 3084!NailTechnician - Certified R 2,128.471 R 2,256.18. R 108.00 i R 25.51 R 63.52 fl. 135.37) R 135.371 R. 1128' i\ 11.28 

30381Nail technician - Quaiified R 2,483201 R 2,632.19j R 108.00 I R 26.51 R 63.52 R 15753! R 15793jR 13.16 R 1315 

3087 1 Massage Therapist - One Year Qualified R 2,438.00 i R 53.62 R 15S.06! R. 155.06 j R 1232 1 R. 12.92 
2067 Operator - Trainee F, 12.55 I R. 
2068 Operator R ::5.95 1 R. 15.95 

207010perator- after S years I R 3,150.441 R 3,350.07 R 108.00 I R 15.911 R. 31.81 R 201.00 I R 201.00 I R 16.751 R 16.75 I 

20n 1 Operator - after 10 yeaf~ 1 R 3,310.00 I R 3,508.60 R 108.08 I R 15.91 R 31.31 R 210.52 j E 210.52 I R 17.54: R 175.:1 , 

2074 Operator - Multi skilled R 3,477.78 I R 3,686.44 R R 31.81 R 22119 1 R 22119! R 18.43 \ R 18.43 

2076 Operator - Multi skilled - after 5 years R 3,652.061 R 3,87118 I R 108.00 I. R 15.91 R 31.81 R 232.27 1 R 232.2.7 1 R 19.361 P, 19.36 

207810perator - Multi skilled - after 10 years R 3,826.341 R 4,055.921 R 108.00, R 15.91 R 31.81 R 243.35 ~ R 243.351 R. 20.281 R 20.28 

3042 Receptionist - Beauty Establishment .1~_:'1,}7183j R 4,422.141 R 108.00. R 26.S2.! R 6352T R 265.33. R 265.331 R :<:2.111 R-22.11 ! 
2080; Receptionist - Fifst year of experience I R 3,765.20 I R 3,991.12 : R 108.00 239.47 'R 239.47 1 R 19.96 I R 19.95. 

z08zIReceptionist - Hairdressing salon 1 R 4,558.57 i R 4,832.09 I R 108.00 289.93 i P. 289.93 I R K16 R 24.15: 

2084IReceptionist-Hairdressingsalon-afterSyears I R 4,786.17 i R 5,073.331 R 108.00 I R 25.511 R 53.62 R 304.40 R 30440 I R 25.371 R 25.37 j 

2086 1 Receptionist • Hairdressing salon - after 10 years I R. 5,015.07 I R 5,315.98 1 R 108.00 R 26.511 R 63.62 I R 318.96 R 318.96 R 26.53 [ P. 2558 i 
3048 Somatologist 3 Y€afS i R 3,800.82: R 4,028.87 R 10800' R 26.51 R 63.62] R 24i,-jTiR.z:4i73 R 20.14 8 2014 i 
3052 Somatologist B Tech - 4 year.; 1 R 4,155.58 I R 4,404.92 R 108.00 R 26.51 R 63.62·T R 26L.29 E 254291 R 22.02 i R 22.02: 
30541Somatologist - B Tech Laser ,R 4,459.63IR 4,727211 R 108.00. R 25.51 I R 63:62 jR.isi6STR'-2Si63ip,n 23.54 i R 23.54! 

1012 ! Specific Skilled Stylist R 2,191.50 I R 2,322.99 i R 108.00 1 R 26.51T R 75.55 i R 139.38 R :39.38 R 1.1 613 11.61 i 
i 1014 1 Specific Skilled Stylist - after 5 vears R 2,300.75 I R 2,438.80 I R lOS.OOI R 2551 I R 75.55 R 146.33 R 146.33 R 11.19 P, 12.19! 
I 10161SpecificSkiliedStviist -afteriOyears R 2,411.291 R 2,555.97! R 108.00 I R 26.51 i R 75.55 R 153.315 R 153.36 R 12.78' R :2.78 i 

1

5pecific Skilled Stylist - doing only one of the foHowing: 'I I ' i-·"-·-·-·-·~~-T I 
1000 Braiding, Platting, CUtting R 1,428..05 R 1,513.74 R 108.00 i fl. 26.51 l R 75.55 J R 90,82 1 R 90,82 ! R 7571 R 7 "07 
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BARGAINING ell 
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V~'cri;; Code De$criptiOfl 

Specific Skilled Stylist· doing only one of the foliowing: 
Braiding, Platting, Cutting after 5 years 
Specific Skilled Stylist - doing only one of the following: 
Braiding, Platting, Cutting after 10 years 

Working Employer (in Salon with Staff) 
Rent A Chair / One Man Band (No Staff) 

NOTES 

CASUAL EMPLOYEE 

PART TIME EMPLOYEE 

WORKING EMPLOYERS AND RENT-A-CHAlR i ONE-MAN­
BAND 

PENSION FUND 

DAlLY RATE CALCULATION 

SICK PAY FUND 

i I 
r Druon or S-C F-",.e I N.Mn'l N"'.n~1 New ""~cn", I Now "';;00", , ge F-". 

2ijl6 5al~rv 20115ola f1 ! Agency 'e. ! Empl,v", 
E '" ?en~;"11 r>lJnd ~ Pc."!'srOf'l FUM 
m~'OY"< I (E,ql i~m 'i?G £mpki·Yf.:"t SP;' Ef:):=ic-\f~t 

! 

I I 
IR 

I 
I 

7I,05iR 
I 

1,499.58 i R 1,589.56 i R 108.00 I R 26.51 R 95.37 i R 95.37 R ~ 0<; I -. ,.).~ . ! -../ ..... :"\ 

IR 
l 

1 ~6~ ~c i R '08 DO I R "7"~~IR 
I 

1,571.12 R 26.51 I R 9" C) I R 99.92: R - '" I R 10 ..J.J~ .;.. • ;).,-' ..... .,/,~ .... ~ • ....)j • 

R 5,037.18 R 5,339.41 I R - IP. R If!: 1Ft R 80.09 i R 

lR 5,037.18 R 5,339.41 i R 108.00 i R 205.00 R !R - lR R 160.18 ; R _. 

An employee whQ substitutes for any permanent employee who is sick Dr on leave 

Remuneration: Basic Salary;' Wages shall be calculated at ~he prescnbed CAlLY rate jor that categ0fY 
of employmen: 

An employee who works 1 or 2 Of 3 days pe~ w",ek 

iRemuneration,' Basic Sala:y" Wages shall De calculated at the Pic,scrlbed DAILY rale f'J, thaT category 

'of employment I 
Should the C:ouncil nol receive the lower calculated salary Trom the EmpiG/C!r (Salon oY-,n'ler). the!! thE 
salarl ot the Full Time positior. tor that Job Gategor~i wtil apply. , 

1'1 reclOived. then :he deductions will be changed accordingly w the lewer amounl fOrlhe acma! amoun, of I 
Idays worked and not the lull amount of days worked. . 
IContributionslor a WorKing Emplove-ilWork Cooe 2089 AND-2T3S). 'S voluntary lor Spnrorr 1 ,Iaruary I 
12017' I 
Pension Fund ContnbutionS10 be paid 0)' ail =mployees will be 6% 01 the Basic Salary of ~h\' Employee. 
Contributions payable by all Employers ·,vill be 6% of the Basic: Salary of the Employee. 

Basic Salary.' Wage divided by 26 workrn;; days = Daily Rate iwher employee wor.~s a 6 day week) 

Basic Salarv i VV age divided by 21.67 working dz.ys '" Daily Ra;e (when employee WO'~S " :: 03Y week) 

IBasic Salary,· Wage divided by 17.33 lVorklOg days z Jaily Rate (when employee worvs 2. 4 day '/leek) 

BaSIC Salary I Wage divided by 13 working days = Daily Rale iVl']",,, employee workS a 3 day vieek~ 

I 
Sick Pay Fund Contributions to be palo by ali Employees 'NHI be '12% of the Basic Salaryo! !rlS Empi.;:lyee,1 

Contributions payable by all Employers will be '/z% of the Basic Salary of the Emp!oyee. I 

7.SS ' 

8.331 
I 
I 

(JJ 

);! 
~ 
(JJ 

6 
m 
JJ » 
Z 
.--1 
I\) 
o 
o 
'" b 
OJ 
m 
JJ 
I\) 

S 
-..J 

z 
o 
.j::. ... 
co 
-..J 

'" .j:> 
-..J 



.~' , 

BARGAINING 
r-; .: • .'. ,:~ l ... ~ ,1 ' ... :: ~ ,t~/ _ 

I 
, . -

Wo,kCode Work C<ld. O~ption 2016 Sal,"I 2017 S.I." 
UftfOIl Of 8e reE! "' ;" I '"eo,,;' I "'"'' Ne\.+..l Nation;:; 

Em to- e-C!: Peosiorl hJ.f'{d. Penslo~ Ft.md Ag.ncy Fee tmp1ov-er 
i' V I (ERI (Hi 

SP~£mpiC:YN 

i 

COMMISSION EARNERS 
All Stylist will be paid 40% commission 

NO STOCK DEDUCTIONS ARE ALLOWED 

,Be" Bargaining Council 
I 

ABBREVIATION DESCRIPTIONS 

lEE = Erl'ployee 

ER" Employer 

SBF " SiCk Benefit FL;nd 

SPF "SiCK Pay Fund 

Effective from t1e date of ,he publication of this Agreement. council itlV!es jor new salons aM 

COUNCIL LEVIES FOR NEW SALONS FROM DATE OF 
employees registered after the date of publication, 'Nili be as follo"I's. 

PUBlICAT!ON OF THIS AGREEMENT 1. Employers to deduc~ i .3% Council Levy from each employee's basi: salary. 

12. Employers to contribute ~.3% Council levy. calculated on the Dasis o'i each individ~al employees 
basic salary. in respect of each empie'yee employed. 

--

New Na{[Ofl~; 

SF F Empl cV~~::: 

J 
I 
I 
I 
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BARGA[NIN 
. ~, 

AN EXURE 'IHsn 

REMUNERATiON/BASIC SALARY/WAGE AND CONTRiBUTION SCHEDULE iN rHViSION 105 BEING THE MAGISTERIAL D!STRlCT OF 
ALBERTON 

R 458.00_1 
R 458.001 

R 99.41 i 

EOHCB Subscriptions 
Bargaining Levy 

Bask establishment charge 
R 180.521 
R 206.00 j 

r-______________ T:..;:O:..;:t;:.iil:..;:m:..:.=in,imum charge 

One Man Band I Rent A Chaiis 

Work Code Work Code Description :/016 Sll!;Jrv 
. I N.tional National I' I' Unam or SC fe-e Be Fee (',few N~ttol'ia! N'I!w f'Jati::ma; 

2011 Salary Pensicm Fund Pensiol'l hmd ... ,. , 
Agenev Fee Emplover empiov"e, IERi (EEl i SP. <moloyerlSPF Emi>lu~ •• 

f---- ZOO2!Barber - Trainee I R 2,084.28 I R 2,209.33 R 108.00 R 2651 I P. 75.55 I R 132.56 f\ 132.5E, R H.OS I p, 11.05 
2004!Barber.Junior I R 2,679.79 I R 2,840.57 R 108.00 R 26.521 R 75.5SI? 170.43 P, 170,43, f: :4.201 R 1::.20 

2006lSarber· Senior ! R 4,466.31 1 R 4,734.29 R 108.00 R 26.51 1 R 75.551 R. 284.05 R 284.05: R 23.67 1 R. 23.57 

3020 ! Beauty Therapist / Health and skincare therapist· Unqualified ! R 3,703.391 R 3,925.591 R 108.00 I R 26.51 I R 53.621 R 235.541 R 235.54: R 19.53 I R 196;: 

3014 I Seauty Therapist / Health & Skil'lcare Therapist R 4,254.31 R 4,sD9.57TR iOB.66 I R 26.5 

3022iCleaner. Seauty I R 2,853.87 R 3,025.10 : R 10800 I R 26.5 mlli
R 

2010iGenerat Assist!l_nt / " ! R 1.749.04 1 R 1,853.98! R lOS.00 I R 15.9 

1 P, 

I R 
15.91 1 R 

2014!General Assistant after 10 years R 2,040.51 R 10800 15.9ili 
20201 Hairdresser - after 1st year qualified R 3,741.37 R 108.00. R 75.55 R 224.48 I R 224.48 fR-----.. ---18.71 R lU1 

2022!Hairdresser.QUalified ~mml R 4,710:08 R 4,992.68, R R 75.55 R 299.561 R 299.561 R 

2024 Hairdresser· Qualified" after 5 years- R 4,945.12 R. 5,241.83 I R R 75.55: R 314.5::" P. 314.51 I R 

74%' R 24.96 

25.21 I r; 25.21 

2026 Hairdresser· Qualified· after 10 years R 5,490.97 I R 108.00 i R 26.51 P. 329.46 I R ')7 4 C. I R 27.i5 ! 
2046 LEARNER - Entry Leve! R 2,051.65 I R 108.00! R 15.91 F: 123.10 i R 10.25 i R 10.26 1 

12.12 ~ R 12.12 ! 
13.62 i R 13.51 ! 

2048 I lEARNER - level 2 I R 2,287.42 I R 2.424.66 I R 108.00,.l R 15.911 R 31.81 : R 14548 I R 145.48 I R 

2osollEARNER- level 3 I R 2,569.731 R 2)23.911 R 108.00 i R 19891 R 43.75, R '-63.43 I R 163.43 I R. 
14.94 I R 14,941 
-.~,-:;-:::-rp--~ 
.. U .... L';.1;., .!.v. V J 
12.12 I R 12.1.2 

20S2ILEARNER-. Levei.4_. I R 2,819.23 t R 2,988.38 R 108.00 R 19.891 R 43.75!.£: 179.30 i R 179.301 R 
4000 I STUDENTS - Entry level R 1,93552 I R 2.,051.65 B 108.00 R 16.511 R 33.0.1 R 123.10' R 1.23.1.0 R 

401)1iSTUDENTS - Module 2 (Levell & 2) I R 2,287.421 R 2,424.66 R 108.00, R 16.511 R 33.01, R 145.48' R l4SA8 H 
n [,) I" 13.62 

':494 I R 14.9.1 

32.14 1 H 38 . .l~ 30:l2IManager· Seauty i R 7,196.12 I R 7,627.88 I R 108.00 ~ R 26.51! R 63.52! R. .157.67 R 457.67 I R 

4002 STUDENTS - Module 4 (level 38.4) 2,723.91 i R 108.00, R 20,641 H 4:;.40 I R 163.43 R 163.4 31 R 
4003 STUDENTS· Module 6 (levelS 8. 6) 2,988.381 R 108.00 i R 20.64 i R 45.40 I R 17-9.-30--P.-:7-9-.3-o-+I-R---+----
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BARGAINING 

,- ,.'J I: (;",' 

i 
1 . 

N~t1on;:d Natil:mBI I . ( .: 
Wc>rk Code Unio!1or Be fee : Be ~"t!e , I, 'New Nat!Ona1 1N2W lI:al!or.al Work Code Des~ription i 2016 Sal.ry 2017 S.I.ry 

Agency fee EmpJoyer I Employee 
"~Slon I'wfld P'j!,mofl Fu~dl 

I' I lEO) ISPF Employer SPf EmDioye~: ERj I e:, l 

2060 Manage.· Hairdresser I: 6,126.92 , R 6,494.53 R 108.00 I R 26.51 I R 75.55 H 389.67 I R 389.671 R 32.47 I R 32.:.17 
2062 Manager - HairdrESser after 5 years 6,432.85 I R 6,818.83, R 108,00! R 26.511 R 75.55 R 40913! R 409,13 i R 34.09 I R 34.09 : 

2064 Manager· Hairdresser after 10 years 'R 5,738.80 R 7,143.13 R 108.00 I R 26.51 I R 75.55 R 42859 P. 423.59! R ~- -~ I R 35.72 ' ~":J,! L 

3030 Manager - only (Beauty Establishment) IR 5.431.04 R 5)5690 : R 108.00 I R 26.51 I R 63,52 R 345,41 R 345.4: I R 28.78 I R 28.78 
2054 Manager - only (Hairdressing) R 4,959.56 R 5,257.13 : R 108.00 I R 26.51 R 75.55 I R 315.43 R 315.431 R 26.29! ?:. I'~ .... ..., ... c . .!~ 

2056 Manager - only (Hairdressing) after 5 years R 5,156.84 . R 5,466.25 I R 108.00 I R 25.51 ! R 75.55 i R. 327.97 R 327,97! R 27.33 1 ~ 27.33 

2058 Manager - only (Hairdressing) after 10 years IR 5,402.65 I R 5,726.81 R 108.00 I R 26.51 i R 75.55 i R 343.61 R 343.61 i R 28.631 R 22.63 : 

3034 Manlcurist / Pedicurist / Wax Technician IR 2.405.851 R 2,550.20 R 108.00 I R 16,51JR 53.52 R 153.D1 R 153,01 i R 12.751 R :2751 

3036 .• Manicurist / ?edkurist / Wax Technician ·Unqualified 'R 1,563.81 , R 1,657.64 R 108.00! R 26.51 I i\ 63.621 R 9946 R 99.46 i R 8.29 1 ?, 3.25' I 
3040 ,Nail technician - Unqualified R 2,430.35 i R 2,576.17 R 108.00 i R 26.51 I P. 6-<>_~iR 15"571- '·4~~1~ 12.88! R 12.831 ~~b", i \ ' "'1', " . K .J.'J .:U K 

3084 Nail Technician· Certified R 2,501.13! R 2,651.20 i R 108.00 i R 25.51 1 R "' 6" I R '1;90' I R '~9 ~7 i ~ 13.26 ;; :3.25 i OJ., L I, ...1..-<., I ,l,) ,U j~. 

3038 Nail technician· Qualified R 2,917.99 i R 3,093.07 I R 108.00 I R 25.51 R 63.62 R 135.58 R 185.58: R 15.'"7 i\ 15,47 i 
3087 Massage Therapist· One Year Qualified !R 3,710.00 i R 3,932.60 i R 10S.00 I R 25.51 : R 63.62 R 235,96 R 235.96 R 19.651 R 19.56 ~ 

2067 Operator - Trainee iR 1,662.39 I R 1,762.13 i R 108.00 I R 15.91 R 31.811 R 10573 R 105.73 i R 8.811 R 3.81i 
2068 Operator R 3,2.35.37 R 3,482.50 I II 108.00 I R 15.91 R 31.81 I R 203.95 I R 208.95! R 17.411 R liA::' ; 

207010perator - after 5 years IR 3,449.51 R 3,656.43 i R. 108.00 I P. 15.91 R 31.81 I R 21939 R 219.39 I R 18.281 R !2.2.8 
2072 .Operator - after 10 years R 3,613.54 R 3,830.45 I R 108.00 I R 15.91 R 31.81 R 229.831 R 229.83 I R 19.15 • R 101-__ ._:J 

2074 Operator - Multi skHled R 3,733.13 ! R 3,957.12 R 108.00 I R 15.91 R '1 '1 . R 7'7"3 R )O.7~' i R .......... 0_:.. __ 1 ..... j."'t \ '- ..... ..,.~ , 19.79 . R 19.79 

2076 Operator· Multi skilled· after:; years R 3,919.59 I R 4,154.77 R 108.00 I R 15.91 I ,,- -, 8' F: 2491° R "4"20 1 Q :l.l. .. I, . ..' , ~~, ~ " 20.77 ' R 7') 77 I .... ' .. '" 

2.078 Operator - Multi skilled· after 10 years R 4,106.05 R 4,352.41 R 108.00 I r: 15.91 R 31.81 R 261.14: R 251.14 I R 21.75 \ R 2l.76 I 

3042 Receptionist· Beauty Establishment IR 4,847.58 I R 5,138.54 R 108.00 I :; 26.51 i R 6::.62 R 308.31 q 30S.31 I R 15.59 ! R 25.05 i 
2082 Reteptionist· Hairdressing salon IR 3,369.41 I R 3,571.58 I R 108,00: R 26.511 R 63.62 R 2.14.29 R 214.29 i P; 17.861 R 17.85 

2086 Receptionist· Hairdressing salon - after 10 years iR 3,706.87 i R 3,929.29 I R 108.00! R 26.5: I R 63.52 R ..,~- 76 "' -r r I r-. ".:.:'.. ,,\ L:>. C . " 1965 I R 19.05 
2084 Receptionist· Hairdressing salon· after 5 years iR 3,537.49 R 3,749.73 i R 108.00 i R 25511 R 6352 P. 22498' R 224.98 J ::; 18.7S i S :8.73 
3048 Somato!ogist 3 Years IR 4,466.31 R 4,734.29 f R 108.00 I R 2.7.51 1 R 66.02 R 284.06 R 284.06 I R " 6-," Lj. f r\ 23.67 
3052 Somatologist B Tech - 4 years R 4,883.17 i R. 5,176.16 R 108.00 I R 27.51 R 56.02 R 310.57 R 310.57. p. 2583 i K 2S,SS I 

63.62 ! R 333.29 2777 I R 
1 

3054 Somatologist - B Tech laser lR 5,240.47 . R 5,554.90 . R 108.00 I R 26.51 : R R 333.29 R 27.77 j 
1012 Specific Skilled Stylist i R 2,111.46 R 2,238.14 R 108.00 I R 27.51 R 78.40 R l3-'l..Z9 R 134.29 R 11 "9 I R __ .1 ; lUS i 
1014 Specific Skilled Stylist - after 5 years !R 2,217.82 R 2,350.89 R 108.00! R 27.51 R 73.40 R 141 05 ,R 14105 i R 1175 I R 11.7: i 
1016 Specific skilled Stylist - after 10 years ! R 2,322.86 R 2,462.23 i R 108.0D! R 27.51 R 78.40 1 R 147.731 R 147.731 R 12.31 . ~ ~'t ,,": I 

_l...~~ 

ISpecific Skilled Stylist· doing only one of the following: 
i I I 

1 

l 

37.1011<. 
I 

lO00iSraiding, Platting, Cutting R 1,369.55 R :2.,451.721,:;:. 103.00 R 2.7.51 R 78.4\J I R 7.26 R - 7 - I 87.10 I P. ! , .... t 

lspe~ific Skilled Stylist - doing ont\, one of the following: ----- I I i 
7SAC I R 95.79

1 

R 

j 

798
1 1004 j Braiding, Platting, Cutting after 10 years R 1,506.12 R 1,596.49 I R 108.00 I R 2751 I f~ 95.79 R 7.98 R 
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BARGAININ ell 
- ·:1 d',~' ,," 

-- - - ~-----~-. 

Work Code Description 

Specific Skilled Stylist - doing only one of the following: 

Braiding, Platting, Cutting after 5 years 
i----. '-~--'--' 
Working Employer (in Salon with Staff) 

Rent A Chair lOne Man BanclJ~~~a.ff) 

NOTES 

CASUAL EMPLOYEE 

PART TIME EMPLOYEE 

WORKING EMPLOYERS AND RENT·A-CHAiR! ONE·MAN· 
BAND 

PENSION FUND 

I 

DAll Y RATE CALCULAT!ON 

SICK PAY FUND 

I COMMJSSION EARNERS 

!, Un;ancr I £Ie F~e : Be fee I lIIationai National .; _: 
New Natwn~qNew N~ot3n~f! 

,OlE 5ola", 201150",'" ' _ P"nsiol'l Fund Pens,on fund $PF. i5~r -, . : AgenC'i Fee, Employer I ~mplovee, ! 
ERI (Ee) _mp!oY'''1 ~ <mp,oVe~ 

I I 

/,62, P-

I 

1,437.84 i R 27.511 R 
i 

7.521 R 1,524.11 R 108.00 P. 78.40 I R 9:45 [ R 9l.4S ! ~ 
R 4,710.08 ! R 4,992.68 R - R iR IR I il. lR 7" g~. , P - j ~, ..... I \ 

IR 4,7ID.OSJ R 206.00 i P. -.JR lK 149.78 i R '--:---l 4,992.58 • R 108.00 ~ 

" R 

IAn employee who substitutes for any permanent emplcyee wl'-.a is S\;:;K or on leavE' 

loi employment 

iAn employee who works 1 or 2 or 3 days per week 

iRemuneration ! Basic Saiary,' Wages shall be calculateo at :he prescribed DAILY rate tor that category' I 

of employment 

Should the Council not receive the lower calculated salary trom tr,e Employer (Salon ::lv'mer) ihen ~he 
salary of the Full Time position for that "ob Calegory wil! appiy_ 

I 

Ilf received, tllen the cedllc,ions will be changec ac:;ordingly to !he IOtNer amount ror the actual ar.;our( 01; 

idays worked and not the fuil amount or days \'IOrked. I 
Contributions lor a Working Employer (Work Code 2089 AND 2,39'1, is voiuntar/ for SPF froi'!' 1 janu2l'yj 
2017 

Pension Fund Contributions to be paid by all Employees wi!1 be 6% Qf the Baslc Salary :)( tre EmoloJ'ae. 

IContributlons payable by all Employers will be 6% of :he Basic Salary of the Employ·ee. 

IsaSiC Salary.' Wage diVided by 26 wor".ing days = Daily Rate (v,her. employee vvor~, a 6 da~ week.; 

I Basic Salary' Wage Civided by 21.67 werking days = Daily Rare (when "moioyee workS s 5 day week! 

Basic Salary.' Wage divided by 17.33 working days", Daily P,ate (when employee wor:';s a 4 cay vlleeki 

Basie Salary.' Wage divided by 1:; working days", Daily Rai8 (\''lnen ernplcy,:e wortis a 3 cay 'Neeki 

Sick Pay Fund Contribut,ons to be paid by ail Ernpioyees will t,€ 1/,%, oi th;; Basi: Saiar:.' 01 tce 
Employee. Ccn:ribu\ions oayable by ali Employers ';viii be '/2% ot tre BaSiC Salary oi :tle Employee. 

All Stylist will be paid 40% cornmissior; 

NO STOCK DEDUCTIONS ARE ALLOWED 

1 , 
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Work Code 

BARGAINiN 
. ~~ , 

Work Code Description 

ABBREVIATION DESCR!PTIONS 

COUNCIL LEVIES FOR NEW SALONS FROM DATE OF 
PUBLICATION OF THIS AGREEMENT 

. ~.~.y~ .. :,:,,- :.>:-

2;)l6 Sala",. 2017 Sala,,! 

, . N2tion£!~ National 'I ; 
union Of Be ree Be Fee Na\N NatH:malf Ne.w Nationa! --j" 

Agency Fee "mplov~( Employee I (ERI (Efl IS?;- tmPloye'IS?F Employee 
~ P ef'lslon Fl.!mi Pens!o!1 Fund . ~ _ ' 

BC " 6argalni~g C:)uncii 

EE = Employee 

ER '" Employer 

SBF = Sick Benefi: Fund 

spt:: = Sick Pay Fund 

Effective tram the dale of the publication 01 this Agreemerl. council levies lor flew saions anti 
lemployees registered after the elate of publication, viiI! be oS icliows. 
I 

1. Employers to deduct 1.3% Councii Levy 'rom each emploY'2e's basIc saiary. 

2. Employers 10 contribute ", .3% Council I.evy, ::alcuiated on the basi~ of each ;ndividl<ai employee's 
basic salary. in respect of each employee employed. 
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BARGAININ 
-. "\ ~ ~ .. ~; . 'J •• 

EXURE "H5" 

REMUNERATION/BASIC SALARYIWAGE AND CONTRIBUT!ON SCHEDULE FOR DIVISION 106 8E!NG THE ENTJRE WESTERN CAPE PROViNCE 

Work.Cod(' 

EOHCB SUbscripti~ 
Bargaining Levy I 

One ManBllnd / Rent A Chairsl 

wet'\t Co<!e O>e-.$(nption 1016_,." 

R 391.00 I 
R 458.00 

R 206.001 

2017 Sal2ry 6% U." jon or 

mcr:e.a:te. ~e:nClt' fee 
BC F«> 

I 
,,","on.i I N,,"',,' I" Be F-e.~ ,t ~Jt(Otl;:j :WF ~l&t~rIl;>J S~;:: . 

,. ~(:'I''(::,On ff.lild' 1 ?~miOlr: fj,..Ii d .. . SS'F EmpKl-1;'¢ r sa;; £r."~~J'Ye~ : 
!;.mpttJ'(~ '"'\ c.rnplay~!" rm~c'ic-::: . 

> {b. ~ t~f~ 
:f.ml3to.ytt 

2°ooIBarber - startin" 1 month I R _ 2,501.131 P. 2.551.201 R 108.00' R 62.52 R 62.521 R 159.::;71 R 159.07 R 13.26 r R 13.261 R 150.00 ~ 150(;0. 

2002\Sarber- Trainee R 2,739.34 R 2,903.70 i R 108.00. R 62.52 R 52.521 R. 174.221 R 174.22 F. 1452 i E 14.521 R ~9D.OO. R ljO.GO 

I 
. , 

2004 Barber • Junior R 3,2:15.741 R 3,408.691 R 1OS.00 1 R 62.521 R 62.52' i\ 204521 i\ 204.52 R li.04! R l?O~ I p, :9000 I p, :90.00 
2006!Sarhet. Senior P. 4;406.76 R 4,671.16 ~ R 108.00 R 62,52 R 62.52' R 280.27 I g 280.27 F: B.35 R 23,36 R 252.00 I C. 25200 

1 I· 
,098. 74 R 4,344.661 R 103.00 R 6252 R 62.52 1 R. 200.68 i R ~60,68: R 21.72 R 21,72 R ! ?-

~R~. 6,000.79 R 108.00 R 62.52 R 62521 R 36005!l: 36005 ~}()00!2_iO()O-"-__ · --:":'~~·~.c 
85 R 3,l73.48 R 108.00 R 62.52 R 62.52: R. lS'041! ~ ~9(J.41 1 R 15.87 R 15.87;'( 1 "-

4,098 

5,661 
2,993. 

3,064 
3.881 

62.52 R 

62.52 R 
62.52 R 

62.52 R 
52.52 R 

064 "8 R ~24835" 10800 R 6251 ~ r"'?i'~ 19<1",1" '9ro O· I - .",,, R 1',·· ~ l~O~·O'IR ',,,~,.-.' ,..... ..,..I, ' n,." . ... K CJ,_:').... j. ,,;;;IL .... : i\ .i. ....... I ~ ..:. .... ,...... _':I........."' .......... ' .\.) ., .... "" ......... 1,.,.. 

.881.52 R 4,114.41 R 108.001 K 52.52 R 62.52 I P. 245.80 i~: 246.85 I R 20.57 R 2057 ~ lS0.CJ:; 19C.C~ 
2020:Hairdresser.:~fter 1st year qualified ") ,I .) II 4,387.70 R 4,6~O.96 . R 108.00 R 5252 R 61.52]~' 219.06! R 279,06 1 R 23.25 R 13.25 P 252,00' <. 2~2.0C 
2022!Hairdresser- Qualified ~) II 5,237.35 I R 6.61159. it 108.001 R 62.52! R 62.52: R ::9670: P. 396.70 i R 33.05 R 33.06 i'{ 252.00.' 25200 
20281Hairciressing Assistant· Entrance (special needs) R 2,51305! R 2,663.83 R 108001.-: 62521 R 62.52! R 15983!,~ :59.33 1 f\ 1332 R H32 R 190.CO ;:; ~90 00 

I 2030lHaildressingAssistant - Skilled (sp~ciai ~~~d~- R 2,835,81 i R 3,005,96 R 108.00 'l SZS2-jR-ii2.52T R 18036 1, p, :80.36 h 15,O~uR-G~Q3. RiSO.CC " 1'30.00 
I 2046IlEARNER- Entry Level R 2,295.78! R 2,433.53 R 108.001, 3246 p, 32.451 R 1460l i R :45,0: i R 12.17' R 12.17 '\ 150.CO " 150.0C 

I 20481LEARNER - Level 2 R 2,62585 i R 2.783.40 il, 108.00 ? 32.46 R 32.46 [ R 167.00 l~: :6700 I R 13.91 1 R 1392 R 150.00 " 150.CO 

f-.. 20S0llEARNER - Level 3 ~. 2,837.77 i R 3,008,03 R 108.00 R 32.45 R ~ 32.46 J:~. 18048 j R. 180.48 ilL. 15.04 'R 15.04 R 150.00 R :500~ 
i 20521 LEARNER - level 4 R 3,065.80 i R 3.249.74 R 108.00 R 32.46 TR 32.451 R 194.98 I R :94.98 j Ii 16.2S' R 15.25 ~ 150.00 :, 150.00 

, 3028!Make-up Artist Trainee R 3,880.59 1 R 4.11343 R 108.001 R 62.521 R 62.521 R 246.81! P. 246.8: i R 20.57: R 20.57 R . 

3026lMake-upArtist 1 Po 5,51548 R 5,84641 R 10800 I R 62.52! R 62.52 R 350_781,-: 350:78J R 29.2::,1 R 29.23 K 
3G32 Manager - Beauty __ [J>, 8,794,21 R 9,321.86 R 108.GO R 62521 P. 62.52 [ R 559.31

' 
R 559.311 p, 45.61, R 46.51 R 150.00 ~ l50.00 

! 2060 Manager-Hairdresser T R 7,428.36 R 7,874.07. K 108.00 ~ R 62.52 I R 62.521 R 4n4~ 1 R 472":'4 LR 39.37! R 39.37 R 252.00 q 252.:J 
L 2054 Manag.er - only (Hairdressing) i R 6,282.61 i R 6,659.57. R 10800 iR-6252 i ~ 62~ R 399.S7..o...R"399Si-! R' 33.30! R 33.30 R '-S2.at ; 252.00 

I 3036 Manicurist!Pedicurist/WaxTechnitian -Unqualified i R 2,250,86 i R 2,385.91 R 108.00 r R 52.52 i Ii 62.52 i R 143.15! ~ 143.15! R. 11.93; R 11.93 R ~ 
f 3034 Manicu.rist/PediclJrist/WaxTechnician I R :',199.19' R 3,391.14, R 10800' H 61.52! R 203.47 R 2·J3.47I P. 16.96 t R 16.90;.~ F. 

'l_. 3087 Massage Therapist - One Year Qualified I R 3,710.00. R 3,932.60 I R 108.00 23596 : ~ .... 19.65 ;!: __ 1..5 55 I.~ ;; 
i 3040 Nalltedmician - Unqualified_ I fl 3,389.75' R 3,593.141 R 108.00 215.59, R 17.971 R. :7.97 i R 
I 3084 NailTechnician • Certified i R 3,491.45; K 3,lOD.94 I R 108.00 18.501 ;: 

I. 3038 Nail technician - Qualified -I' R 5.51S48LR_~~±6:~~J R lOS.OO i .. ;:.-=::.::.;.:..:.........::.::.:.:=.::..j . .:.: . ...:..::~..::...;.~-=::..:..:...:..,..--...:::..:....=:...,--....=c..=.:+------.. -:.--:-__ . 
L .. _2068, Operator . R 4,251.93[. R 4,S07.0.:.:~..J..:...1·R:......:1:.::0;;;..8:.::.0;;;..O-' ... ;.;;_-=c:.::...:..c.._===-c.;.;;......::....;;c.....=..._ . ...::.....:...... ____ ......;.. ____ -'-___ --'-__ _ 
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BARGA.lNING CL 

I .~ ." I -"""".,"'" wu "'" ,on """" I fn.tl'e-~i<f Aeer 

i I 
3042 I Receptionist _ Beauty Establishment --'-,,--=5-,4-6:-4-.1-2+,,--5-, 7-:9-1-=.9-y-i-R-l-:0-g-:O-oT-IR--:52'--S2-f--R -5--2-:-"1-r--1R=--, -3=--4:-::7-:5:-2-1I-R-. --:3-:4-:::7-.S-2+-R--2-8.-9-6~1 -R--23-.C-~6-P-' ---;'-:0-, ----' 

'Ili01t<:lr BC1-ee: 

'Y Ft~ Emp!CYN 

I 2020!Receptionist - (Hairdressing\ First year of experience 'R 3,770..76 R 3.997.0.0 R 108.00. I R 52.52 R 52.521 R 239.821 R 23~~ R 19.991 R 19.99';:; IS0.00 r;;::-S2.og] 
t- 2082!Receptionist-Hairdressingsalon 'R 4,952.25 R 5.249,38 R 10800 I Pi 62.52 f\ 62.521 H_~l~:~.~.1 R 3g.9G F: 26.25 I H 26.25, R 19D.CO 1;\ 19C)J i 

2139iRent A Chair lOne Man Sand (No Staff) I R 6,237.35 R 6,611.59 R 108.00. I R 2060.0 R TR· I R f: 99.17 R R 2S2.CO; R 252JO 

304SISomatoiogist 3 Vears I R 6,541.471 R 6,933.96; R 10S.DC I R 62SiJR' 62,5,21 F: 416.04 i R 3457, R :4.67 R I:; 

30S2[Somatologjst B Tech· 4 Yl1ars I R 7,194.88 R 7,626.57: R 108.CO I R 62.S21~..?2521 R 4';7.59 I P. P. 33.13 ~_~ '::-~ --:-c::-:-:-:-i 
4000;STUDENTS· Entry Level I R 2,295.78 R 2,433.53, R 108.00!'l 3246, R 32.45 P 146.0~ 1 R IH7 'R 150.CO I " 

4001 ,STUDENTS • Module 2!Levell 8. 2j -Ri62s.ss R 2,783AO. R 10g.00 I R 32.461 R 32.46 R1G7'OOI R 13.92 I R 1392 ,R 150.GO"-: -.,---

4002 STUDENTS· Mod~~.iJLeveI3 &.'!.l___ R 2,83777 R3.00803 IR 108.00 I R . 32.46 R 3246 R 180.48 lL}8048 I P. :5.04: R'-

4003 STUDENTS· Module 6 (Level S & 6) [R 3.06580 R 3.249,74 I R. 10800! R 32.46 ~ "lA6 R 19498 l,q 194.98 i R 16,251 R 

f-. 

"" JO I 
1'- f1 OO 

lSJ.O.~ .... 
EO.DC 

ij,O.:1; R lSD.GO! ? 

150.00 j " r------ 2089 Working Employer (ir. Salon with Staff) I R 6,237.35 l~ 6,611.59 R i RTR R. ___ I_R ____ '_R_l_9_8_3_S.'-i _"l __________ _ 2S20C 
lU~jR 

1;{ )C;ViQ i R 

NOTES 

CASUAL EMPLOYEE 

PART TIME EMPLOVEE 

WORKING EMPLOVERS AND RENT·A·CHAIR i ONE·MAN. 
BAND 

?ENSION FUND 

DAlLY RATE CALCULATiON 

SICK PAY FUND 

jAr. employee who sUDsli!utes lor any permanen1 employee whc IS sic,~ orJn leavs 

'category 01 employment 

I
AIl employee who wori<.s 1 or 2 or 3 cays per week 

Remuneratior, Bas:c Salary, Wages shall oe cai~ufa,e'J a: th~ prescribec !JAIL. Y [.=:\e 10; that 
ca\egcrf of employmen: 

IShOUld the Co~ncil no! -eCeive Ihe lower caiculated sala:y fror;-, ,he Employer ISalo'1 owne:). ;hen 1M 
isa'ary of ,he Full Time position for Ihat uob Cstegcry wlil aOply. 

I
ii recelv!<d. then t~e deductions wiil be changed accordingly to the 'ower anoun: :0' the actual 
amount 0: days wor~ed and no: l~e ful! amount of days workeo. 

IContributons!6- a Wor~ing EmpYoy'er(W(iik Code 2089 ANo 2139). 1S Yvlun:a~)1 fOj :oF'f' Jrom 1 
!January 20.1 7 

i 
iper.Slon FJnd Contribu~ions to oe calo oyall Employees will be 6% oj Ine naslc Salary af tr,e 
Employee. Contributions payaple by all Employers ¥-II!I be 6% of ,he BaSiC Sala,,· 01 tho! Empi,'yee. 

Basic Sal"ry i Wage divided by 2" working days ~ Daily Rate iwhar el1':lIDyce wcrks a 5 day weeki 

Basic Salary' Wage divided b~ 2,.67 working days ~ JElly "late (when employee 'NOrl\S a 5 do:! 
week) 

!8asic Salary, Wage divided by 17.33 working days ~ ::aily Rals (when err;Jioyee wor).;3 a 4 Gay 
Iweek) 

BaSiC Salary Wage divided by 13 worKing days = Daily Rem :.'Nhen e.rr,ployee v.antS a 3 day weeK) 

!
SiCk Pay Fund CO!'ltrib~tj:)ns to be paid by atl Em~!oyees \'"~'J[J m: 1h% 'J< the Basrc Salary C~ ~re 
Employee. ContributiQns payab;e by all Employers will be :/0% ot t~e 8asic Salary of lr.€ Employee, 
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I 
Work [0 •• 

_..... ---
BARGAINING 

'; , ~ --~ -," ~.: 

I 

I 
201] S~jor1:ry 6~ Be F<o 1 Nilti-O>l'l.lle N::il~ict1~~ I 

0MnN i BCh.t!: '. NalU-c~:jl~ SPf I Wor!o::{;odt Oesa~;S{lor'i 2016 S;:r:iary , ';:~./H.ortfw.f1d F'eflS1Prl l"1.i'1d I ::::mpkl'r'£''; lntre~ Ag~nty ~e:e I £rn~1<avl<'l' <mjlIoVOE I 
: i I ':("1 (EE) I" 

LEARNERS 
IDeductJons for Lea'ners pertaining to SPF, SB;o and PF IS voluntary, 

iDeductions tor Leamers pertaining to SPF, SS:O and PF wiil be compulsar, from 1 Januar/ 20' B 
I 

SICK BENEFIT FUND CONTRIB.::...UT.:..:.!.::...ON __ S ___ _ 

I EM?lOYE~-~~E;;;Y l s~~~~ r===-' ADUlTDEPENOANTleaCh),I' R 190.00; 
CHILD DEPENDANT leach\ R 90.00 

I Be ~ Bargaining Council 

lEE = Employee 

ABBREV!ATION DESCRIPTIONS iER = Employer 

COUNCIL LEVIES FOR NEW SAlONS FROM DATE OF 
PUBLICATION OF TH1S AGREEMENT 

IS8= " Sick Benefit Fund 

I 
ISPF '" Sick Pay Fund 

iEf1ective from the date of the publication of th'ls Aqree.'nent cDuncillevies !or new saions 
lemployees registered after the date ot puoHcalion. will De as TolioViS. 

'1' 1. Employers to deduct 1.3% Council Lev)' irQm each el11~loyee's casic S2j(Ory. 

2. Employers to contribute 1.3% Council Levy. calc'Jiatcd on the baSiS 0; each indlvidu21 
I employee's baSIC salary. in respec~ of each employee employed. 

and 

N~~.Em<l! SH j tt4" tmp-I.c.l;C' 
t!'l"l~~O'f c:c 

:;Ef'£"m;l'i~~e: 
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ANNEXURE °HT' 

REMUNERATION/BASIC SALARYfWAGE AND CONTRIBUTiON SCHEDULE IN DIVISION 107 BEING THE PROVINCE OF THE. FREE ST.:t.TE, 

Work Code 

20021 Barber· Tiainee 

20041 Barber· Junior 

20061 Barber· Senior 

EOHCB Subscriptions! 
Bargaining levy I 

Basic establishment chargel 

Total minimum chargel 

One Man Band I Rent A Chairs I 

Work. CGde Oe,scripti.oTl: 

1ft 380.00 
458.00 

99.41 
180.52 

Z06.00 

-1 ---.. -ij .. ----

! . I Nz,tion.a! N!!tiOfll\ 
2016 Sala. 2017 S,al;l;r( £% ! Union Ot I Se: fe~ .. Be fee P~N1SIQI"I ftJ:"Id P(!:M~Qr, 7U!'ld ~ew NaticrlaJ r4e'tfJ ~J:ti;:H';;j\ 

ry ~ncreai~! AgenC'l,l fe~ £mple'{er ~m.plove:e f" , .j.~f £m;ptcl{er S"!'F fmp,o'}l:.1! l leR} \ce~ 

R 2,084,2.8 i R 2,20933 I R 108,00 I R Z6.S1, R 755STR 13256 L R 132.56 R 1l,OS R 11.05 ! 
: R 2,679,79 1 R 2,840.571 R 108,001 R 26.51 I R 75,55; R 170.43. R 270.43 I R 14,20 i g :",201 
1R4,466.31iR-- 4534.2918: 108,00! R 26.51 R 7555 i ~ 284,06, R 28.1,06: R 2:;,67! R 12.57 i 

30201 Beauty Therapist / Health and skincare therapist· Unqualified R 2 '77 3~ I R ? 62595 I 0, - 0800 'I R '-"1 I R -~ 62 i R • "7 -6 i" '5~" - i to 13 ,", ~ ,- ,-14 " l.. -I' f\.i.. • .... 10: • .) " C~. l' ..l. .... ~ 1;'1. ..;.,. ! .... 0. ! ,~ _ .J..-J : K .;..=--, ..... :, 

30141 Beauty Therapist I Health & Skincare Therapist I R 2,76531 I ~ 2,931,23, R 108,001 R. 26,s11 R 6362 [,'1'_ 1~.S7 iR'-i7S':8iTi-l,- 14,66 i R. :,4.55 I 

30221 Cleaner - Beauty -IR 18-5'-5'0
' 

D 196631 ~ i0800'R 2--' R >;3-')i"-~';8!" 1"-981;: C,83'P "'x~1 -.~ "_ f\ _, • K _ , i: 0,:'..... ..... _0_, r • ... l.f.':J i r~ _I. ;, ..", i" = . ...., ... I 

20101 General Assistant 'IR 1°39701R 14">Oos1R 108001;' 1-9' " -'R4 R 8"'" R --711~ -'1('\!~ 7'(11 ,.:) • I c.. " . ~ l\ ... :>0... r~ :'~,""..L, \ ..".(;......... \::))- ..... ~_~ ~\ •. _ ...... , K ,.;.;,.r ! 

20121 General Assistant after 5 years I R 1,407.29 I R :,491.73 I R 108,00 I R 15,911 R 31.81 i R 89.50 R 8950 i R 7A5 i R "';16 i 
20141 General Assistant after 10 years I R 1,446.25 I R 1,533,03! R :08.00 I R 15.91 I R 31,81 R 91.98 I R 91,98 ! R 767 , R 7.0! 

20201 Hairdresser· after 1st year qualified I R 2,632.39 I R 2,790.34 i R 108.00! R 25,51 I'i( 75.59 I R 157.42 I R 157A2 R 13,951 R :;,55 

2012.1 Hairdresser· Qualified "":' fR 3,11J,OOJ R 3,297,66IR 108.00 jR26.51, R- 75.55 ! R :9786; :~_~9f:S6 i R 1&A91~ 15 . .19: 

2024 Hairdresser. Qualified - after 5 years R 3,267,08 R 26.511 R 75,55. Ii 207.79 R 207,79 i R 17,32 P. : 732 

2026 Hairdresser - Qualified· after 10 yea~s R 3 . .423,15 i R 26,51' R 75,55 ."R_ZlZ!.l i F: 217n. J R 28.14 R 18.14 i 
2046ilEARNER - Entry Level I R 1,437.81 I R. 1,524,07 I R 108,00! R 15.91! R 31,81 I R 91.44 : R 

20481lEARNER - level 2. I R 1,437.81 R 1,524,07 I R 108,00 i R 15.91 I R 31,81, R 91.44 R 

20501 LEARNER - level 3 , R 1,950,89 I R 2,067.94 I R 108,00 R 19.89 R 43.75 I R 124,08 i R 124,08 i R 1034 
Z052 1tEARNER - level 4 1 R 2,161.57 I R 2,291.27 R 108.00 I R 19.89 R 43.2li..R 137,48 I R 137,481 R 11,4E, R ::.46 

4000ISTUDENTS· Entry Level I R 1,437,81 I R 1,524.07, R 108.00 R R 91,44 I R 91.44 752_, 

4001IsTUDENTS· Module 2 {Levell & 2) i R 1,662.15 1 R 1,751.88 I R 108.00 R 15.91. R 32..81 R 3.81 i P. 8,31 ! 
4002 I STU DENTS - Module 4 (Level 3 & 4) i R 1,95089 I R 2,067.94 I R 108,00 I R 19.89 I R .!l3,75 i R 12,4,08 R 124.08 R 10.34 i E 10.3~ , 

4003ISTUDENTS-ModuJe6 (level S806j )/ '-2,29U7IR 108,00 R R 137AsiR 137.48 REAr; R 11,46 

3032lManager-Beauty I R 4,677.48 I R 4,958.13! R :08.00! R 26.51! R 53,62! R 297.'1915 297.491 i+ 24 2"-.79 
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BARGAIN!N 
[:, '" 

,'iatioroaJ 
Work CO'd.e De!:.oipticn BC,ft'-e' :PeMjon 't.iJnd ~;ifW N .... t~t.'l1lal ~i!'W N~l;~cr~6\ 

t:ml=l~oyee lERl SPr empio'f(:"( .s~t- £mpto\jc~ 

2060 I Manager - Hairdresser R 4,961.751 R 52 -9461R ·080011'. 26"'IR ?:::5~IR ~1,o;7i- '1'"7'" 2r;oOI~ 7~:>C,1 , :'. 1. I .J-'- ,~. ~ • --~.- ,K --~,) I," ~.~ '" ~" .. " 
20621 Manager - Hairdresser after 5 years R 5,208,861 R 5,52u91:~ 103.00 R 2651 R 75.551 R 331281 R 331,28 i R 27.61 R 27.61 

20641 Manager-Hairdresserafterl0vears 1 R 5,458,581 R 5,786.091 R 108.001 R 26.511 R 75,55: R 347,17 i R 347.171:\ 28.93 P. 28,93 
3030 Manager - only (Beauty Establishmentl I R 3,530.171 R-3:741.98I R 224,52 I R 224.52' R 18.71! R 18.71 
2054 Manager - only (Hairdressing) I R 3,839.33 R 4,069.69 I R 2.44,18 i R 244,18! R 20.35! R 20.35 i 
20561 Manager - only (Hairdressing) after 5 years I R 4,030.53 1 R 4,272.37 i R 10S,00 1 R 26.51 I R 7SSS i R 256.34: R 256.34 1 R 21.36 i ~ 21.36 i 
20581 Manager - onl\l {Hairdressing) after 10 years 1 R 4,224.32 I R 4,477.78 I R. 108.00 R 26.51' R 75.35 I R 268.67 I R 268.671 R 22.39 r R 2DSl 
3034/ Manicurist / Pedicurist I Wax Technician I R 1,563,81 . R 1,657.64 I R 10S.00 I R 26-51 i R 63.62; R 99.46 I R 99.461 R 8.29 I P S.2S ( 

30361 Manicurist I Pedicurist I Walt Technician -Unqualified I R 1,016.48 I R 1,077.46 I R 108,00 I R 26.51 1 R 63.02 R 64.55 R 6455 R 5.39 I ::: ::;,39 ' 
3040 Nail technician - Unqualified 63.621 R 100.47, R 100,47 R 8.37! R 8.37 

3084 Nail Technician· Certified 63.62 i R 103,40 1 F 8.&2 R S62 

303S!Naii technician· Qualified 63,62 i R 

30871 Massage Therapist· One Year Qualified 53.521 R 

20671 Operator- Trainee 1)36.12 • R 31.81) R 104.17 1 P. 104.17 p, 

2068 Operator I R 2,261,98 I R R 31.81 R 143.86 R 1113.86 R 

2070 Operator· after S years i R 2,374,63 I R R 31.81 R 151.03 R 151.03 ! R 

~ 1 QQ i ~ • < t,o I 
~~:.~2J 
1259 ! R, 12.5S j 

20nlOperatof-afterlOyears 31,811R 158.19[1\ 158.19:~. 13,i8 R 13.:3, 

2074!Operator-Multiskilled 31.81 i R 177.83 R. 177.S3i i=( 14.82? 110..82 
2076 Operator - Multi skilled· after 5 years R 2,935.48 I R 3,112.67 i R 108.00 T R 15.91 T R 31.81! R 186.76 I R-186.751 R 15.56;;: 15SS i 

2078 Operator - Multi skilled - after 10 years R 3,075.62 R -- 3,260.16 1 p, lOS. 00 1 R 15.91 R 31.81 J R 195.61 1 R 195,6:' I R 15.30 R 16.3(1! 

3042 Receptionist-BeautyEstablishment R 3,186.48 R 3,377.57 1 R 108.00 i R 26.51·r R 63.621 R 202.651 R 202551 R 15,89 p, 15.89 i 
2082 Receptionist· Hairdressing salon R 2,754,55 R 2,919.93 R 10800! R 26.51 R 53.62 i R 175.20 I R 17S.ZO 1 R 14,60 i R 14.6G I 
2084 Receptionist - Hairdressing salon· after 5 years R 2,892,52 R 3,066.07 i R 108.00 I R 26.511 R 53.51 I R. 183.96! R 183.961 R 15.33 i R LS B : 

2086 Receptionist-Hairdressing salon -after 10 years R 3,030.37 R 3,2l2.19· 8.-108,00 I R 26.51 R 63.62: R. 192.731 R 192,73: R 15.06! Ii 16.061 
: 3048 Somatologist 3 Years ' R 2,903.11 R 3,077.29 -R 108.00 1 R 26.51 R 63.52 I R 184.64. R 184.64· R 15.39 I R 13.39 i 
. 3052 Somatoiogist B Tech - 4 years I R 3,174,05 R 3,354.50 R 108.00 I R 26.51 R 6362 i R 201.87 R 201.87 i R 16.82:", 15.32 i 

3054 Somatol~gist. B Te~h Laser I R '-3:406.31 R 3,610.69 R 108.00 1 R 2651· R 63.62 i R 216.64 R 216.6,~ I R 18.05. R l3.05: 

I 10121 Specific Skilled Stylist R 1,490.25R-l,579.67 1 R 108.00 I R 2651-1 R 75.S5 i H '3<1.78 I P. 94.78 T R '.9G R ~.9G 
1014' SpedficSkilled Stylist-aner 5 years R 1,91707 R 2,032.10. R 108.00 R 26.511 R 75.551 R 121.931 R 121.S:;: R. 10.16 R 10.16 

1016 Specific Skilled Stylist· after 10 years : R 2,009.41 . R 2,129.97J R 108.00 I R 26.51; R 75.551 R. 12780 I R. 12780 R ID.6~ P 10.05 J 
Specific Skilled Stylist - doing only one of the following; Braiding, I I ill 

I 10~ ?Ia~~ CutEng _ I R 1,11721 R 1,184.24 R 108.00 R 26.51 I R 75.55· R 11.05 R 7105 R 5.9:' I P. 5.S2 

Specific Skilled Stylist· doing OIl!V one of the following: Braiding, i I I I r--
l002!Platting, Cutting after 5 years I R 1,173.11 R 1,243.50 R 108.00 R 25.511 R 75.55 R 74.51 R 74.61 R 5.22 I 10, :s n 
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I ;00 l.7 S.I,')" 6% Union Oi aeF.. I I Na!ion~t N3tIOt1a~ 1 
Wo,~CQde Work CodE' D£stTipnon LOU; Salary Be Fee i '- d I • I 11"", Notion", N." ~.:i<n., I , ?~nw:m ~irn P~ns~an ,..U;';~ . ~ 

tnaeas.e A~er;C')I f'ee Emj)!o¥cr I Empiol'et' I I' ,Of 'm,!e,.r '>PF ,,,,.1'1"0 
I !ER) lEE, 'I 

' Specific Skilled Stylist· doing only one of the following; Braiding, I I I 
-'0 "Sl R 78,03 i R 73,031 F, 

i 
s,311 1004 Platting. Cutting after 10 years : R 1,227,76 R 1,301.42 i R lOB.OO', R 26.51 i R 5 ~, I " ! .... ) , . d ! ~ ... ~ 

2089 
2:139 

Working Employer (in Salon with Staff) 

Rent A Chair! One Man Sand (No Staftl 

NOTES 

CASUAL EMPLOYEE 

PART TIME EMPLOYEE 

iR 3,111,00 R 3,297.56 ! I 
I : ::; 4946 \ , ! ,~ 

/R 3,111.00 R 3,297.66 ' R 108.00 I I IR S8.93 I 

An employee who substitutes iOf af'y permarienl employes who is sick or on leave 

'Remuneration i Basic Salary, Wages shall be calculateo at t;,e prescribed :JAi:.. Y rate lor that ·;ate90', 
! 01 employment 

An employee who works 1 or 2 or 3 days :Jer week 

Remunerat;on,l Basic Salary / Wages shall be ca.tcuiated at thG prescrrbed DA~LY :,ar€ for t~la; category 

101 employment 

IShould 1M Council nO! rec€ive the lower calculated salat)' irom Ine Emplover (Salon owner) ti1en the i 

I
salary of the Fuli Time position fer that Job Category will epoly. I 
If received. ther> ,he deductions will t:e changed accordingly to iM lov,er emau;'], !:J[ tr,e ac;uai ",meum Ol ! 

!days worked and not the full amount of days worked. 

f I ' WORKiNG EMPLOYERS AND RENT.A.CHAIR I ONE.MAN-BAND Ccninbutions ior a Workir1g ::mp!oyer (Work Code 2089 AND 21391. IS vol'untary (or SP= frDm '1 J"nl;ar, 
12017 . 

PENSION FUND 

DAILY RATE CALCULATiON 

SiCK PAY FUND 

i 

I
PenSion Fund Contributions to be paid by ali Employees will be 6% oi ~.he BasiC Sala,)' of the Emplo,'e& 
Contnbl>tlons payable oy all Employers will be 5% allha BaSIC Salary of the Emp;oyee. 

[baSIC Sal2ry " Wage divided by 26 working days:=: Daily Rate (v',inen ernp~.::Jy'ee '/.lCrKS a 6 ja,1" v,/seki 
I 

:BaSiC Salary / Wage divided oy 21.67 worklil'; days = Daily Rate (when employee ... ,orks a 5 day wee".' 

iBasic Salary l Wage divided by·, 7,33 WDikini; days", CaliI' Rate (when employee \,ifGr~.S s. 0. cay week) 

jBasiC Salary: Wage d:vided by 13 'working days ~ Daily Rate (when em1'loyee WQ'I;.S a 3 day'Neek.1 

[SiCk PayFund C::mtributions to be paid by all Employees vliil be 'h% oi the BaSIC Sc:!arv :,! 1he ::mpioyee. 
! Con\ribu!lons payable by all Employers wiil be ',;,% oi ine Basic Salary of the Ernpbyee, 
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WOTkCode 

-.._ ...... C ( 

BARGAINING 
~ J -

Work Cod-e De")Cf rptiorr 

COMMISSION EARNERS 

ABBREVIATION DESCRIPTIONS 

COUNCIL LEVIES FOR NEW SALONS FROM DATE OF 
PUBUCATION OF THIS AGREEMENT 

~ .: j '" 

2017 Sala"l 5% Umanor sc: tee Be F-ee 
N.omOr1:J1 1'!.atlcn.;:ii 

New f~2:tion.aj I Ntw N;:;t~o-;'~:t; 
4016~ta,.., ~.(!:tJ:>lcmr:lJf'ld P~r;Slcn :=und 

tncteZl:5i~ l\eeMY ?~e EmplQyer Emplo¥J.!:~ 
i,E~~ (EE! 

S;p; t..'11pjo:yer ; SPF Empk'lee 

IOualifiea Hairdressers J Stylisls, which are employees and employed on or after 2010. whom ",'jill rece've 
la minimum of 30% commiss:on. 

jQualifled Ha.irdressers I Stylsts, which are empbyees and employed prior to 20, O. whom 'NiH (ccei"s a 
minimum 40% Commission 

NO STOCK DEDUCTIONS ARE A.LLOWED 

Be '" Bargaining Council 
I 

lEE -= Employee 

i ER " Employer 

SBF '" Sick Benefit Fund 

SPF " Sick Pay Fund 

Effective irom ihe date oi the publication oj this Agreeme;tt, council levies tor new salons and 
employees registered after the date 01 publicatirm, wili be as toliows. 

i. Employers to deduct 1.3% Council '...evy from each emplccyees basIc sa.lary. 

2. Employers to contribute 1.2% Council ;..evy, caic;;la1ed or: ,he oas's at eaC:1 individual emoioyee's 
basic salary, in respect 01 each employee employed, 
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BARGAINING ell 
: - :-I~; -.,- ~ ~ . ..".~ '1-.• :':. - '-1 

RE IIHS.i 

REMUNERATiON/BASIC SALARY/WAGE AND CONTRIBUTION SCHEDULE DIViSION 108 BEING THE NORTH~WEST PROVINCE. 

_. I r---------- EOHCB subscriptions I 

Wor' 
Code 

i 

r 

2002 i. Barber - Trainee 

20041 s.;rber - Junior 

Bargaining levy 

Basic establishment charge 

Total minimum charge 

One Man Band I Rent A Chairs 

Work Code Description 

R 
R 

zoos 1 Barber - Senior I R 

30201 Beauty Therapist I Health and skincare therapist· Unqualified I R 

30141 Beauty Therapist I Health & Skintare Therapist I R 

3022lCleaner· Beauty I R 

I R 354.00 i 

R 458.00] 

R 99.41 
i R 180.52 

I R 206.00) 

l016 S<lla", II UnuM 0' 
2017 Sale,,! 6% In" •• '. "ge,,,,,, 1' •• 

Be Fee N.:!:tional Na~ional l 
Emplovei t Empioyee Pension Fund Pens lor; Fur.a. ~\!:;:rtIQf'.i:il 5?:: ~J::i"!";cn:if S::-;. !E~J \,El ."'91~.~' Employo< I 

Be Fee 

2,074.45 I R )0 R 25.511 R __ !~.?5 ! R 131.931 R 13L93 1 '\ lOSS i R 10.99 
? "" 1 ...,.. .. .... .-0. "':::l .... '" 1 1 ,.... ~ Ii ~ .... )0 R _o.illR 1.).::.51 R 169.6:1 I R lo~.o~,~ .4._" I, "~ . .;._ 

lOS ( 
108.( 2 .• 667.15 I R 

4,445.241 R )0 I R 26.511 R 75.55 I R 282.72 i R 282.721 R B.561 p. 23.55 108.00 I 
2,882,89 R )0 R 26.51' R 63.521 R 183.35 I R 183.35 i R 15.281 R 15.23 108.00 ' 

3,218.02 R , 2 C -. R 63 2 i R) _ 7 1 r. 2n - ~ , 7 {'i' :., ., - .-.". 10 R 0.::,1 .6 " _04.0, K u4.cl R ~ .. .;0, c, j"f.~~ I 

2,214.61 R ,. -, i - • "'41 - ,. - , I 10, R L6.S1! R 63.0_, K 1_.:..:,,_,--_ K ~~ .'4. ~ 
108.00 I R 
lO8~OOlR 

! ~ I R 1.901.52 I R 2015.611 R 15.91 R 31.81 R 120.94) R 120.94! R 10.08 i R 10.'J3..) 1,901.52 R 
l.996 85 R 2,116.66 R 15.91 R 3181. R 127.00 R 127.00. p, 10.58! R 10.53 

2014IGeneral Assistant after 10 years R 2,090.89 R 1591 R 31.81 i R 132.98 R 132.98 R 1:.08 I R E:JS 

365.75 R 
105.78 F{ 
1 '2 ,~I R 
.'- .... 1 I 
141.50 , R 

43.iS I R 158,22 L£: 
31.8: R 105.78! R 

108.00 R 

1,762.97 i R 108.00 R 4000lsTUDENTS - Entry level I R 1,663.18 I R 1591 R 105.78 i R 3.81 ;; 3.81 

4001IsTUDENTS· Module :2 (Levell 8. 2) I R 1,920.85 I R 2,036.10 I R 108.00 R 1591 R 31.S:" i 1\ 122.17 R 122.17: R 10.18 R lC~.:'8 

4002lsTUDENTS - Module 4 (Level 3 8. 4) I R 2,224.87 ' R 2,358.36 I R IOS.OO R 1989! R 43.75 R 141.50 I R 141.50 ; R 11.79 R 11.79 
43.75 R 158.22 I R 

53.52 1 R 346.19 I R 

2,536.951 R 108.00 I R 

5,769.86 I R 108.00 I R 

4003 I STU DENTS • Module 6 (levelS 8. 6)) .' J I R 2,487.69 R 

303ZIManager· Beauty I R 5,443.26 I R 

19.89 i R 
26.51 j R 

158.22 ' R 13.18 R 13.::'8 

346.19 , R 2:8.85 R lS.&S 
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BARGPdNIN ell ...... 
;'j(,: -= ~ I ..... ,:~ 

! I' i ·1 ~ . ·1 "'"'tic"", Nation" . - ., Work •. , UNDO M S( fee- 3\.. r-~e ;:-la:""cflal SP:- N::at~Q,'l<;: 5.PF eo.~ Wot'i( Code Oa.::l.crfptiOJ\ 1016 Sa!<Jf), 2Q11 Sal.el-I)' 6% increase I Pension F~nd peru!on.~..Jr,,~' ., 
e i Ag<nq Fa. Em;llover EmplDyee (oR) IW I ~m;!~y", ="""!~¥"" 

2060lManager- Hairdresser R 5.51001 R 5,840.611 R :08.00 i R 26.511 R 75.55 I R 350.44 R 350.44! R lS.2C' R 29,20' 
2062 Manager - Hairdresser after 5 years I R 5,785.75 R 0,132.89 R :08.00 I R 26.511 R 75.551 R 36797 11. 367.971 R 30.56 i:i 30.66 
2064 Manager· Hairdresser after 10 years i R. 6,061.40 R 6,42508 : R 108.00 i R 26.511 i<. 75.55 i R 385.50 R 385.50! R 32.13 1·::\ 32.1:. 

3030 Manager· only (Beauty Establishment) R 4,108.12 R 4,354,60 i R. 108.00 I R 26.51: R 53.621 R 261.28 R 261.28 1 R 21.77! R 2:L77 
2054 Manager· only (Hairdressing) R 4,574.72 I R 4,849,21 R 108.00: R 26.51 R 75.551 R 290.95 R 290.95 I R 24.25 I R 2'1.25 
2056 Manager - only (Hairdressing) after 5 years R 4,804.04 i R 5,092.28 . R 108.00.? 26.51 R. 75.55 i R 305.54 R 305.54 I R 25.451 P 2::.46 

2058 Manager - only (Hairdressing) after 10 years R 5,032.05 R 5,333.981 R 108.00, R 25.51 I R 75.55 : R 320.041 R 320.041 R 26.671 R 16.6";' 

3034 Manicurist / Pedicurist I Wax TeChnician R 1,819.82 R 1,929.01 R 108.001 R 25.S! I R 6352 l R 11574 R 115.74 i R 9.65 ! ;;;. 'j,65 

I 3036 Manicurist / Pedicurist / Wal( Technician -Unqualified R 1,182.89 I R 1,253.861 R 108.00 R 26.511 R 63.62 • R 75.23 ; R 75.23 R 6.27 1 P,S,2? 

~ 3040 Nail technician· Unqualified R 1,838.35 Ii 1,948.65 i R 108.00 I R 26.51 . R 63.62 ! R :16.92: R 116.92, R 9,70 ; R ? 74 ' 

I 3084 Nail Technician - Certified i R 1,891.90. R 2,005,41 ft. 108.00: R 26.51 j R 63,62 I R 120.32 R 120.32 1 R 10.03 P. lO.C3: 

3038 Nail technician - Qualified I R 2,207.211 R 2,339.64 i R 108.00 I R 26.51 I R 53.62 ! R 140.381 R 140.381 Rl1.70 I R iLlJ ' 

3087 Massage Therapist - One Year Qualified 1 R 2,426.50 R 2,572.09 R 108.00 i R 26.51 i R 6362! R 154.33: R 154.33 I R 12.851? :2.35 
2067 Operator - Trainee R 2,525.06 R 2,676.56 R 108.00 i R lS.91! R 31.811 R 150.59. R 160.5.9' F, 13,381 R 13.33 ; 

2068 Operator R 3,499.00 R 3,708.94 R 108.00 R 15.91 I R 31.811 R 22254: F\ 222.54: R 18.54! R :8.5LL i 

2072 Operator·· after 10 years R 3,848.12 R 4,079.01 R 108.00 R 15.911 R 31.811 R 244,74 i R. 244,?.a i R .lOAD R 20,4C' 
I 2070,Operator - after 5 years R 3,674.20 1 R 3,894.65 1 R 108.00 R 15.911 R 31.811 R 233.68 i R 23368 i R :9.47 j R :'9,47 

2014 Operator - Multi Skilled ! R 4,141.85' R 4,390.36 R 10800 R 15.911 R. 31.811 R 263.42 i R 263.42 i R 21.95 i R. 21.95 

2076 Operator - Multi skilled· after 5 years R 4,349.27 R ~,610.23 I R 108.00 R 15.91: R 3:.81 i R 276.61 I R 275,5: 1 R. 230S i~. 23.05 
2078 Operator - Multi skilled· after 10 vears R 4,555.40 R 4,828.72 R 108.00 R :5.9J R L81! R 289.72 1 R 289.721 P 24.141,\ 2"-.::'4 ; 
3042 Receptionist - Beauty Establishment R 3)0815 R 3,930.63 R 108.00! R 2.6.51 i R 63.62 R 235,84 R 235.84 i p, 19.65 [ F. HE: : 
2082 Receptionist - Hairdressing salon R 3,701.26 R. 3,923.33 R 108.00 R 25.51 i R 63.62 R 235.40 R 23540 i R 19.62 i P. 19.52 

I 2084 Receptionist - Hairdressing salon- after 5 years R 3,886.78 R 4,119.98- R 108.00 R 26.511 R 63.62 R 247.20 R 24720 R 20,601 i\ 2>],60: 

2086 Receptionist· Hairdressing salon - after 10 years R 4,071.00 R 4,315.25 R 108.00 R 26.51 i R 63.62 I R 258,92 R 258,92 R 2:.58 ! p. 21.58 : 

3048 Somato!ogist 3 Years I R 3,378.38 R 3,581.09 R 108.00 I R 26,511 R 63.621 R 214.87 R 214.87 I R 17.91 R 1751 i 
3052 Somatoiogist B Tech· 4 years ; R 3,581.87 R 3,796.791 R 108.00 I R 2651! R 53.621 R 227.81 R 227811 R 18.'38 R. 1838 ! 

i 3054 Somatologist - B Tech laser • R 3,963.97 R 4,201.81 f R 108.00 i R 26.51 j R 53.62 I R 252,l1 R 252.11 i R 2LOl R nel 
I 1012 SpeCific Skilled Stylist ' R 1,81133 R 1,920.01 'R 108.00 j R 26.51! R 75.551 R 115,:W R l~520 i R 9,60 R 9.50 

1014 Specific Skilled Stylist· after 5 years R 1.901.52 R 2.015.61 R 108.00. R 25.51; R 75.55 t R 120.9;:' R 12Q.94! 8. :0,08 RlG.OS 

1016 Specific Skilled Stylist - after 10 years R 1,992.99 R 2,112.57 R 108.00 R 26.51 R 75.55 I K 126.75 R 126.75 j E 10,56 R. 10.56 ! 
t 

i Specific Skilled Stylist· doing only one of the follawing~ Braiding, I I 
1000 Platting, Cutli!:.'g I R 1,238.03. R 1,312311 R 108.00 R 2651 R 75.55 R 78.74 R __ -.l8.74· F. ._.i.:.SE R :;.50 
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BARGAININ 
-c-<, 

, .. 1, - ~.' ...... 

1 Be f Be ~ Nat,or~1 N~tion.ai 
Work Work Code D~scflption 2016 S~lary 2017 s.ajil~ S% int't"e:tl5:e I Union ~r ee ree Pe:n.sio~ ~urld ?~..,tion -;u:nct 
COOt I ,>.coney Fe< Emplove, £mpioyee '<"' "-, 

NatloniJ SH 
E..mpt~P/!3:f 

N,:jtlOn1j[ 5Pf 

~mpIO're-i 

Specific Skilled Stylist - doing only one of the fo~iowing: Braiding, 

1002 PJattin& Cutting after 5 years 

Specific Skilled Stylist - doing only one of the following: Braiding, 

10041 Platting, Cutting after 10 years 

20891Working Employer (in Salon with Staff) 
21391 Rent A Chair lone Man Band (No Staff) 

NOTES 

CASUAL EMPLOYEE 

PART TIME EMPLOYEE 

WORKING EMPLOYERS AND RENT-A-CHAIR r ONE-MAN­
BAND 

~'-l"I.f ~_tj 

R 1,299.88 R 1,377.871 R 108.00 I R 26.51 ' R 75.55 R 82,67 i R 82,67 I R 0.89 H 

1,363.011 P-

I I 
85.591 R 

I 

R 1,444.79 R 108.00 i R 26.51 i R 75.55 R 86.55 I R ;,22 R 

R 5,227.871 R 5,541.55 R IR - :R R . I R I R 83,12 ;:: 

R 5,227.871 R 5,541.55 R 108.00 I R 206.00! R - R . I R i R 156.25 R 

i
An employee who substitutes tor any permanen: employee wna is SiCK or on leave 

Remuneration.' BaSIC Salary! Wages shs.1i be calc.ulated a. the prescribed DAILY raJe Tor that category Of 
employment 

An employee who works 1 or 2 or 3 days per week 

.Remuneration I Basic Salary / Wages shall be calculated at the prescribed DAilY rate tor 1hat calegor;' ::>1 
lemployment 

iShould the Councii not receive the lower calculated salary from ,he Employer (Salon owner), ,her' the 
Isalary ot the Full Time position for that Job Calegory will apply. 

Iii received, then the deductions will be chanced accon;!inolv to the lower amcum for the actuai amouni 0:' 
jdays worked and nol the full amount of days~worKed. ~ , __ ____ _ 
[ContribuTions tor a Working Employer (Work Code 2089 AND 2139), is voluntary lor Sp:: from' January 
:2017 

I
PenSion Fund Contributions to be paid by all Employees will be 6% of the BaslGSaiary of the ::mpIOj8e. 

PENSION FUND Contributions payable by all Employers will be 6% of the BaSIC Salary ot the Ernoloyee. -------- ------r 
IBasic Salary.i Wage divided by 26 \Vorkin';} days = Daily Rate (when employee works a 6 day week) 

CAllY RATE CALCULATION 
Basic Salary / Wage diVided oy 21,67 working days = Dai!y Rare (wnen employee works a 5 day WeeK) 

Basic Salary,' Wage divided by 17.33 workrng days = Dally Ra:e (wren employee works a 1\ day WeeK! 

Basic Salary I Wage divided by 13 working days = Daily Rate (\,vhen employee worKs a 3 day wee,,) 

I 
SiCK PAY FUND !Sick Pay Fund Contributions to be paid by all Employees will be 1!~% 01 the Basic Salary oj the E~ploye3. 

IContributlons payable by all Employers will be '12% of the Basic Salary of the EmplDyee. 

5.39 

~ -1 : r' .i.:.. 
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W,,", 

Code 

' .. ~ ff : " 

BARGAII'J!NG CH 
IL. 

Work Code Desc"pt,on 

'i. C:~.,. 

I 
2016 Salar"'/ 12017 SaI."I 6% i"«e~ie 

, ~ - ~'~, .<-~ i -~, .~' ~~( 

Union Of 

Agency tee 

-;;::--1-1 --1>1-::: ,,' ec Fee Be Fee ) ;;hlOn3 ! < ~,j{Jn ! Nationai SP~ 
P.ertsion fur..d ! P''2'rt$~O;''l ~un.d 

Employer Empioyee !~Rj ! '0,' ; Em~ioye, 
v-- • ! ...... I , _____________ ----.!. _______ . ______ •. __ ...L_~._._ .. 

I Qualified Hairdressers / Stylists. which are employees aM en-played on or after 2010, whom wi!! receive a 
iminimum of 30% cornmissiol~, 

COMMISSION EARNERS iQualjiied Hairdressers' Stylists. which are err,pioyees and emoloyed prior to 2010, Nhom will receive a 
!minimum 40% CommissIOn 

JNO STOCK DEDUCTIONS ARE AlLO'WED 
I 
IIBe = Bargaining Council 

EE", Employee 

ABBREVIATION DESCRIPTIONS IER'" Employer 

COUNCil LEVIES FOR NEW SALONS FROM DATE Of 
PUBUCATION OF THIS AGREEMENT 

'SBF = Sick Benefit Fund 

iSPF", Sick Pay Fund 

Efieclive from the date of the publication 01 this Agreement council (evles tor new saloM and 
employees registered after the date at pubfication, will be as follows. 

1. Employers to deduct 1.3% Council Levy from eacn employee's basic salary. 

2, Employers to contribute 1.3% Council Levy calculated on the basis of each individual employee's 
basic salary. in respect 0: eacl1 emplo\lee employed. 

w~rH""i<§j S~f 

Empt\iV~~ 

(JJ 

);! 
~ 
(JJ 

6 
m 
JJ » 
z 
.--1 
I\) 
o 
o 
'" b 
OJ 
m 
JJ 
I\) 

S 
-..J 

z 
o 
.j::. .... 
00 
-..J 

'" (1) 
01 



fi 

A:I!NEXURE "SS" 

REMUNERATIONIBASiC SALARY,WAGE AND CONTRIBUTiON SCHEDULE HAlRDRESSlNG FOR DiVISION 109 BEING THE ENTIRE K\VA-ZU,-U NATAL PRCVfKCE 

1·.·--·--·.-·.·-·--·.·--·----·.·-·----, 
, EOHC6 SUb~(.rIPtiOM~ 
I Sar«,din.H\g leVV! 

L_~ ....... _. ___ ~~~e l\.13n ~nd J Rent A C."air.;! 

450.00 I 

206.00 ] 

Stii.eme"A" 

i S{,~e ~Me~~;--r--Sci,..-,me "'S" Member ! S.d1t>~e ':i;': ~~'h!!m~N i S01emii'- "'b'· ·M;m~e:; 1 
I ... _.~~~___ .. 1 f ~Z 1 ... ~ 1 

, I . .,....---..., 

;l,tM- . WM~~....ow" ... t~ l:O~~~f lr/jl?~ 1\JNt''t.,!f~~11 -'Ort ~t« ~~-,\ ~·A· ::;.gr·(l.' W K ~,l;'I1!: ~t·~!· ~'e.: 
~ .-e.o iE.'Tl!'"oOVI'r trr.;!j~ lf~ ~~, ~...... ~' ~~~ .~~ t,"'\j:L~~ t,,~.;r •• , j £,N "''l<,'''' 

=-:-T::--""=:-=cC:-:-=='-'--~"';-",---,,:-:+:---::. :-:--11- ___ I ------+---..... 
L!OO2::Sarb~!':. TrclJ\ft?: 'F, 2,73914 I r: 7.9-0j.?2 \ R 10($ C·O: R &61~ 65_12 3U.7..1 I 'R IBg'-7~. ~ 14.5"2 I?, 1.! S2 iii:. i;.-'';S 1 R $~.~S ss. 4S :_~ 1.&G,4S ss.~a 1~~.4S : ;;: SS.~~ 42.~.4~ ! ';.; 5;::.~':... SOS~ 
l--~-{tsa:rbet ~j'~.mH);· IRS Sl L2S I R 4.1)395'3 R toG on I R 66.12 6£,12 P 262:.6(1 I R ::S2,t;Oj!." ~O.~G' I R 10.20 i f< .t9.&C!-:~ 79 8~ j R 49,cu I" 1>4 an I j:. ~9.g,o ,F. Z91.W, f; !9.~t , L2·J.S-j::: l; ~9_3:} ~:.' St,S KC 1 
L!IlG61I!arber~$ltnfor . I R 5.7H.SS 6.0:';3 S9 P ;'08.£10: R £-6,:2 6·5.12 HLS,9! ~ 3,91.29! R ?O.J:) i R. ~L1.3£.! ~ ;9.1r: J R ~S tCI ~ 3£GC I Pc !,;;~;O I R 3~.'O! f; 2~2.iv }.i-,70 qQ.):; I':: ~S.7~.!':~~ 

I I
se.autyThNaPliS,t/He<ifth.andskmt:"2r-etherapist- I I : !. I 

.2Q!.~iUn4uatm~d 1 r\ 2.977 54 3:.1% 1~ f R ::.O~CO ~~, &'E."12 \2-_~~.~~j R .2D'.:'~ ~ 2CS.:; I" 15 -'8 i f> ~S 7S: R :;,: 22::;; SA. 22. R ~~,U R 15~ n 5~,J: L9~} 21 S~ 2~ .. ~L:..~ .. ~l!ll2 .. m?.~:.:~.L 
I 3,{)14iSe:aut'VTher:api!t/Hfa.!th&Skim::.dn:lhlU.lpist ~ ..\,ip13.S5I?- 4.~1a:61~:!( lOS.CO\~ 6ts.L~ 6Q.121R 13?211~.lS721lR ?2.o€tlF.: L2,09'R C'.':H''; 1;.'91!~ ~7,3:iR '!.32.S:' R 47~H ~1J3~1 ~79~.f\ !lS~:,i.~ .'!7.9:~~ 
i 50U) (leaner . Beauty J ~ 3,087,11 t R 3.1n ~ I II; iOS.CD I K 6(,.11 i t\ 156.121 i\ 212 .. 70 I n 11"l,]O t R 16.36; R 10.3:6 ~ ~',~ P. l.l &4 ~ i) 53.64 j ~ 15~.[4. S3,~ :~'e i": 53 &1, R ..;~.;, 6':! .r.: 5=,a~ if. 56} ,;~ 

l 201tllGeneral Assirunt :, ; f .' 111 ;.,117 63 -R-2,2~ 53 1 R 10::'.00 i R S;.UO I~, 54.le I R l~': ~G { ~l ~145 90~R -;'1.2.2 1 ~ ll.:n I ~ 53:.1$. [~ ::S.7S : ~ sa r& j::, :65, n ; ~ 50.78 : it: 1 1~ ~ 5S.1E .tL£ iC . $1 ~e;z;., Si.S~ ~·z ' 
2Q221Hajnlre;S;t~~na.lndet-ese I' 11\ 3,513,:;:0 f{ ~)2~.3::IR lOe:[)OI~ u6.nlp. 6-5-12[1'<. :Z42.t)&iR 241o,s:ft l~.c:2·p' 1S.~2!R :21 3S I:R 81.3S IR 5:%1~ lSGJ8i~ $:'3Z~~ 2;;43~ ::13:.3 ~ "~2.3$·~ :::~.3e'~ %1.~4 

~aIHajrtiFeSSt!I' Aftfrf l.it vearaua4lned 'J.J_..). __ .. i\ 3,S32.St; R l)44.51 \ Il 103.00 l R 56.12.1 f( 6-51.2: l Fe 243.391 p; 2 .. n.3~ I R ~5.n I ~ 15.71;;: Sl Zt i A ELlS I:={ S;',2S j R :56.:1.8 I:;, Sl.lS I R 2s.4.::'~ 51.23 ~22.2S I.A 51.2f I ~ )~·1 :s 

f 2016THatfdr!!Ssef~Quahned, ~. -----r-~,,~ .. ~$~:..4§ .. ? S,J56 68 !£ .. ~Jfl~Q.O~ 00,11 i~lJ! .~a.l~~ S4t.l~1 ~ !6.78 I R l5.7a _~. __ ~~~~ }3 221 A ':'3,221;:, :~.i.-~~ I f{ J3.2~_~.~ _l§£:~~~~~~ . ~:_'~~L..:~. -E.22 !3~'?JL 
1 2tJ46iLfARNER'" tntryt.e~~ !, F. 2,34$.Q1 i\, V~Sj.4(,n t_;'.~.;9..oJ ~ 06.,11 j R 66.12 j R .~ 161,&8 I R ~vw 1 it 11 . .:.4 R 51.$6 p 87.561 ~ SloSS f f! ~-5-2.s6 ~$, p 11J-J~e. it 57.55 ~!' ';lS,.sf·: i\ S?5t:;;l SU ~:;~, 
i 104S!lfAANeR- te."'f!L~ 1 ~ 2,.nl..16 f" :.619 S4 T R leB.OO T 54.10 ~.<.15~J~_ :7D.28 170 2S i it :3.10 R. ::310 R 55.9C ~ 8S3C 55.90 ['t 151.90: ,;; st 90 I f' 299,,90 H 5tjsu:? ~l7 ~O L~E£ 

2:0S0l!.!ARNER-!.c¥tO, LL2 7l4,3~ ! t\ 2,377.13: ~ lC8.00' ~ 6fdZ 'p, 6612 rR :S7,D~ 1~~OW_~.39; ~ :';'.39 " ~ S5.6l? S5,S~ 53.51 15C.:;1 : ~5 S~ \:; 29E.61 i' ~_~~S;5;' il. 50S £1 :,; !!S;5: 
20S'li'lfARNER leve-l~ 1R 3.00GliIP, 3.!S5,30l~ ~oa))OI~ 05612 ~ S&12 f'! 2Q7.12 2C7.::.2~·" 15c,~31" ,~4,J7 S'::.JI.R 1~~,07 S4.~7:;:. 197.::rj;'( S~l.,~"7·p ,.125.~r7 ~ 5':-:~7'~, iE4.C;; 
4OO0,STUD!NTS -Eft~"YltV~ _ 1 F: ~.340 &1 ft Z,~7 .• 0 1~, W3~CJ 1 "i W.l21 iii 6~ 12 l~ 161.ol. 161.5£ I ~ rv:~ ~ 3?;..~~_ R ;";56' R 1$2- 5~ 5:'.S£' 3C[),S6 57.513 l F: ~13 5& iRS; 5;~1 
';(j()l,S1'UC-ENr5-McduJe2~1.ew11&21 Z.6!9,54:R lOS.OO·~ t.~.12: 6.6.12r~ 110J'S llv,!S It l~.lil .s~.90 R 5€d:J t515f) 3$,$C 2S;,9C )Q,S:;~~ '::'~T~j~ sc.~J; :6;;SC' 

~ ~ ...... '''.~ 1 w' ~;' 

~ov21'STUOENl$-MGdde4iLt!vel3;&4t tE7".~ 10'800, 65,12' ·6£,i~~C2 ~ 187.C21~J_~.:}i~~ is.6;.IR S'i.E!;R 55~: ~:5:~.6: . .!:.~ :;':>.5: F 2%,5~:? '£~_€1., .... 2S.5l·? )~.61I{l S~:'!)ll' 
40031sn;oE1\lls~ MMul~ 51Levet 5 &, 6) 3Jso_:,(I, F! 10S'oO Glj.:2 I R 60.11 1\ ]C/,·).:.! 1 R -;'07.1.-21 1-'. L,?9.3 ; f:: -'?.!.07;;: 0::',Q71 R ~ 07 ! F: 159.07 i ~ 5<!.:.J:-. ~i7.U7 • ~ ~~.07 ..,;,:~.O, 5.:'.C: R. :'<1'; 1;7 
3013 Make--upArtirtTrainee 1 R t!tn S4 R 3.15619 I ~ 103,00' 66J2 ,R~ :W~c:.5 i R 15,78; .54.22! r;:.. :5-3..l2! R ~24J7.22 5':' 22,::: !2,,:·.:l' f;. :3)·'Ui? SQ~::'~' 

1

302iiiM'''''.UPAtti .. - : R 4.1,8 S6 ~ ~.4:$ 67' P loa 00 I R bl>.11 i ~ 137.nJ5 .2~1111 R 2.2Q~. ~?511.'. :.\2.91..'- --'~~E;:"::~_ 

I 30;s1M.",w.nn I P.dl<umt! \II"" 1.<I.n",," -Unq"'tiii~d.l! 1.905 6"l-r'C;R--;ZC;,O~'l-,e.~_:::<6:+, R;-, -:;i o;-;a"o:;;QE_-~;c;::.t-+--:;-~:+;:-;~'S-+7-;:;;';";:';':-~-:;-:-:-;'--::'-~77-"';;---'~';--;:--:-;~~-::7~77'~;':-"':;--;:':~-':;-·~~;;-"'-;'--:;-;C:;;:i-; _ '-'~,: .... '--:,,,,=,:,-,:--::~:,:-. 
30S4tMa!'uwnnl Pedlcunst! Wax iectmKran ==rr z sss ~4 !\ 3,029 '341 i\ lea 00 

, 3040 t;.,1 "'chm",," -tlnQ",ltl,.d R ?:iiOi;C01 i\Tl~IRlo:-;S"c>::::t::--~:~+-;;---::S;+i:-;~~;-;:-~~.':;-'-~-;:;~'-;-;:--~*"';;---:;-;-~7-:;--7~--'-;-'7;:7'-:--;:;~::-t:;---:-;-;;.t':---:'~'.';-;~·-;'--:;-~'<;.:··-:~;;-;-7--'c::';;7-:-, 
. 3Cs.; NafHrchnitiiin' Certl~ed -.--~ R 3,i)96,5~ R 3.1~i:44 1 R 
'·'j038iN~~tt-;.thtti(Qn ~ Qualified " ... ~:'OG9A5 n 4..2:92 ... 2 i~c. 

3087IMa ... geTl1erapm.O.eV""rQ •• lif .. d ---t-+--"ZC'.'::37$.':'OO:+;:-~:7';;:.tc:.'-+f;:C;::;+ic-~~t-;-·-:C:':':*::-7::';'::~+=--;":::'=-t::·--:~7i-;'-~C;::+'::-~;;'::";~·-':~;:-::"""~-=-::'-:;-2:7'C:--';:~'-:'-.:2-=--,::--;~::-;·';--'·~~+'::-~~.c;-

: 20ii1!Operatol· Tr~lotf! I '" 2,~B.09: 
, l.Q6310perat(l{ _.1.., "R--"3"'.C-S-". '=' .• "'H+:......;,=',,:-:'):c2"'.3= • .L~ ::'R--"o.:::::':+C' 

:-W14lopm.,o,. M"iti s~.ll.d I R >.cas 9) >.39 •. 52' R 
i 3041iRt!:ap:tlornst. s~,a:y E:.tabtishm¢nt I R l'17S':'.:'61'i;C:~"'· -."U",':'3:.;[,.::9-=H....:.=-c:.:+-"-....:.:=~-·.;:;.;c.=:-~~;'""'':Tc:'-.::.:c:..:;,-:--':--=~:.:,:..-'i.=-'-''---'c=.:--':-~::::--:--=::-:-:..ci:--='7:---:-::.......;'-":""'--=--:'"O;':;~ .• :'---=7-::7-:::-~~-:---':--';-'c=.:-c-:..-:;-:,:,-:'c::-

! 2tlS:2JRectpticni$t p Hi1irdressi~~(m ... ~ 4,099~:1~~ ~,34:J 4': ( R 

304!fSo"mO'!?!li>t3 y~"" 'I R 5,12l.37· R 5,4Z8.65,' 
. 30:r2~~~~atoto~!,.~!.!.~ -4 '1ears R ~,n£ 43 f! 5,123 01111 

lIlU,SpecmcSkille<lStyli,l R ..1,llSS;_!l..._ 

I\) 
Ol 
Ol 

z 
o 
-'" 
..... 
0) 
-..J 

Gl 

~ 
m 
JJ 
Z 
5: 
m 
z 
-I 
Gl » 
N 
m 
:::j 
m 
I\) 
o 
o 
() 

d 
III 
m 
JJ 
I\) 

S 
-..J 



BARGAI Ni NG(~ COU NCI L 

WlllJ; 
I Ycil; I WQ.I:.Q~ Oc:;uu;l""", lCU. ~ 

~~D s~~"l:~=-~-:~=) 
I ;.:-t' ; 

It(fo-t "'itt j N;U~ I ~ ~~ =~~--I-:~u:: $~ '~' 
~~ ,I ~~~ r~ ... -:;LI>l'J:Il' ~ r~~~l iotM ,~ ... r ~m~~.c": ~~, 

~_.l. ___ _ 
NOTES 

CASUAL EMPLOYEE 

PART molE £MPLOYEE 

Ar. e"l"lp~o.yu \¥"IO 5IJbstl<"J~~$ f-or ~n'1 P"CrmJ .... .<'!'"I1 e-~ployp.f]: ,,.y;,O f5 Sl~:)! IX1 ft!.Jvr; 

~em·JnE:rat.OJ'!' a~l.Slc. Siu</j' / I/.Jar}t:$ :;ha"! DC caJ(.tJf~~ed :t'Illhe piesl.:r:o~d 0.41:' y ra~u for t,~~! CS'.Ct)f'Y:)' 
or emplo'rften! 
:AIi err.:J.'O'lefJ \~""1'Ct wMks I ~r 2. or:1 days P'~ wecl.l.. 

:lqemU'1~ratfi:m Bas~: Sa~<tr'l' Wages $'iu9 be C'.lk:U:illerJ r:.t Lt:~ p~~<rib<l:d DAILY t:3'W lor 1rl.;lt {;c.tegoty 
o' em:;::(CfymCfI: 

Should (t',e CQunc~ f'ItIl feef! '.'e It'le !ewer G.alclJlal-ed :::a!~ry r~OM 1M ~1i.pIC..,er l$.3rfC'l ChImer', tr.£t1 ~r,':: 

;:3JlaN or 1'1~ 'Fum ""'Im-€ P0:;;1:,M jar 1I"Iai Jo~ Cat~cry 'Mil a.,:::;;Jy, 
rt r~~~(vi!;]. U'"i!!'li tIlr. rk;I1'.lcllO",s Yo',11 G-e -cr,a~(;d .1C:~(:Italngl:,' to me-Io,""'" .. 1f"IOl)nt fo::r t"r:~ ~r.jlJ(t1 'lfT'::::Jrtl 

:i'J~ days. Vi{l'''J2.'d .:..nd 'IO~ troe tun ,2m\c.Ui'f\ ot d,ry:s. worj(,e;c.. 
WORK~NG EMPLOVERS AND RENT~A.-t:f{"-IA I ONE~ ICOf-l!r;;c..~L;::tn~tO!aWGii{!Aq Fri"'lplo-yi;r;:';'~:-c---;;-C-'5ai:-2C,~g:Ai\i'C7F\39~~~~olV;i-l:l-rYii,;~ SD¥',rvrn 1 

MAN~6ANO :Jal".1Juy ~,C,., 

:PCMI(U) ~'J:"!d ''::oIJn:fIl~!J~II. .. \~''S, tl) b>! prim :;'y WI ~'T1ploye~S 10',11 oe O'7t or tr:~ oaslC 3d~ ct :,t,e Em::Jky:IJ."." f 
""_"_'_'_"_ ,PENStoN FUNO . !COrilo,O:JtiOM pa~'at)le by all Em,;)~D~'C'fS WI~ be 61~0 ,~,! 'ht> SJSr--t Salary 01 tr'!:r: Emp1o~'f:e, ! 

OAil Y RATE CALCULATION 

SICK PAY FUND 

ABBREVIATION DESCRlPTIONS 

!s&s{C Sdl:lr"" 'w;.,.g.r; ClI·,',()t1·j 0, 26 'horoi..lr,.g dtlys,., :',';"a,~ Rale I """'itr • .em;J~:J;"~~ 1,1"/'0[;;';" ~ t. CI.a ... 't\·~.)1o..1 I , . , I 
Ie.,,, S~I .. ¥,' W"iI' d"","" I" 2' .67 work.q ~.I' -"",I, R.le ,,,roo ompk"I.~ wei's, 'i day "'lOCk) . 

l

eaS-I';: Salary IW~~C dr ... !deoty 17.J3 wor.l.il!",g oars ~ ;:'alty P~te '''''''r&rH3m~i.a'r-ee WCrr~~ a ~ ::.J;:':'~ '~,,"c~l 

Sal-> c Sa1::lry i'NJ:r;e oNlded by i 3 ~"'-O~IMQ d~',.s ,. J~y R;tte ('.'l'r{,"1 ~~";\::;;ioyei! wa-rk!: J:-' a2.Y '.1.>e-8K\ 

IS,.;!!. Pa'l' Fl,ir'IQ Ccn!r">.J:an:oi1s 10 be p~,o ttl all ~~~'IC'y~es !'lila be ".;'Y~ o~ lh(:' 5.(~·':-: SalWy of t<j{' 

:El"'lployee. Con:nt'.,lJt:.1!'lS pa','-lbl~ by sJl E{Il:::~o\"f!!s....,~ h-e V:%;:;j L~ B.as,t Sal1"!ry ;:-,f ~'h.e Employee 

'se ,BarqZl.ml l1q Ccufl.;11 

lEE r Ei1lotc~e-

i"'R o' E"'plo),,>' 

!S6F' 1"; $:;:1< Bt~reli1 =,wd 

I _lsPr;: "~ SirJ.; F;W F\,(",d 

p-:f1eC!fve lrom lh,,-.. oal(-' 01 ~h.e o ... blvc::H:Qn 0: tr.'lij ,~~:;re~mr::nt. cCH,uld ie-"i?~ for fl-f'W 'iiilton.'So ;;:'fld 

COUNCIL LEVIES FOR NEW SAlONS FROM DATE I"",ployeos '.gi210"0 .rt.{ the d.te 01 p"blioallon ".11 be "" 1010,'-" 
OF PUBUCATION Of Tms AGREEMENT ! -; ~ ~mp\-o'Yef'S ~o ttedue-1 ': 3"",,, Cc.",rlc..Il,rvy f1~rn eac~: mf';pl;Jyef~'s l;\.<l.$f.; '$i1lolr~ 

I 2. =-mp1D~l:rs to contl'it.tlHe , ,3"'/~ Cour:c~1 Lall)'. ca!Cvl..j).lC/d cr. li"e oaz~ :.11 IJ;:ch -r-:fl...-.<:!~.j-J eill'0c1"Ci!'~ 
C3"s'iC s.llarv, I:'"' (cSP('ct 01 eacn err'O'!_~y~~e emplo',>td 

::.a,,'~ 

"'-", 
<;~ 'II 'Hp'R: '.M 't!r ~~. '1;11' ~: :;:,~ 

wk.-,'o!T r.,.,.,;~~r f.¢l~~ ~~~ ;;"Sl.",~ 

~n'l',: 

~:!'-;:I'''It· 

~::I~ '~~' 

1:""'i"'~~~' 

)~~ ;] 

(JJ 

);! 
~ 
(JJ 

6 
m 
JJ » 
Z 
.--1 
I\) 
o 
o 
'" b 
OJ 
m 
JJ 
I\) 

S 
-..J 

z 
o 
oj::. .... 
co 
-..J 

'" (1) 
-..J 



~. 

BARGAINING C)L 
n.~ I C,.~<, :>l~, 

EXURE ,jH1D" 
REMUNERATION/BAStC SALARY/WAGE AND CONTRiBUTION SCHEDULE HAIRDRESSING COSMETOLOGY BEAUTY AND SKiNCARE FOR 

DIVISION 112 BEING TrlE MAGISTERIAL DISTRICTS OF PRETORIA, WONDERSOOM ~ WORKING 40 H.OURS 

EOHCB Subscriptions iBargaining lev'll 

Bargaining Levyi 

Salon charg~l 
One Man Band I Rent A Chairs I 

I 

I ! I I I 
I !<,Uon.1 i Nolion,' 

I 
I Wem 

Wort Code Oesaiption 2016 Sal."! \20);7 S.I."! : Woekly ~'te : O.aHyR3tl2 I l!OlO.O' ac f'~."+ 
. 1'0"',',.. ,u,d i P"".5<on Fund 

N~~i(w..t.1 59;' ! N3ttD'I1~i SPF" 

Cod. " A.a-enct rl!C Ernpjo~e 
! (ER) (ce) 

ErnF'iO'l2t' 1 Em,tov-e? 

I ! 

2000 Barber - starting 1 month I R 2,620.24 R 2,777.45 R 640.95 I R 128.19! R 108.00 R 45.69 I R 165.65 I R 16655 R 13.39! R 13.85 

2.002 Barber - Trainee I R 2,977.54 j R 3,155.19 I R 728.36 R. 145.67 I R 108.00 R 45,69 i R 189.37 I R 189.37 R ~5.781 R 15,78 

2004 Barber - Junior R 4,049.45 i( 4,292.42 R 990.57 R. 198.11 R 108.00 R 82.95' R 257.55! R 257.55 P. 22.46; R 11.45 

2006 Barber - Senior R 5,955.08 R 6,312.38 R 1,456.72 R 291.34 i R 108.00! R 82.1=16 H 378.74 ~ R 378.74 R 31.56 ; H ii.S6 

I R 3,575.71 R -494 i R 1 ng 00 1-
, 
i I 

18.95 i R 3020 Beauty Therapist / Health and skincare therapist - Unqualified R 3,790.23 R 874.68 11 . 'i:\ ... ..;. I t\ 32.96 H 227.42 1 R 227.e2 p, ::'8.93 
3014 Beauty Therapist I Health & Skincare Therapist i R 4,938.24 R 5,23454 R 1.Z0798 f\ 241.60 I R 108,00 I R 82.96 R 314.07 R 314.07 j R 26.17 R 25.17 

! R 2,612.21 , R 2,768.94 638991 R 127.80 R 13.84 i R 
., 

3022 Cleaner· Beauty R 108.00 R 82,96 P 166.14 R 166.14) R 13.8i';. 

2011 General Assistant - Part Time I R 2,031.59 R 2.153.48 R 496.96 R 99.3:; ~ R 108.00 R 45.69 R 129.21 R 129.21 i R lO.n'R 10.77 

2010 General Assistant Lit; R 2,636.14 R 2,794.30 R 644,84 I R 128.97! R 108.00 R 45.69 I R 167.56 H 16Ui6 i R l3.97 R 13.~'7 

2021!Hairdresser - after 1st year qualified - Part Time T R 2,799.86 R 2,967,85 I R 684.89 R 136.98 1 R 108.00 R 82.96 R 178.07 R 17807 R :'4.84 i R :4.34 

2020 Hairdresser - after 1st year qualified \ ," ) R 4.196,66 R 4,448.46 R 1.026.57 I R 205.31 I R 108.00 R 32.96 R 266.91 R 266.91 I R 22.24 ! R 22.24 
2023 Hairdresser - Qualified - Part Time R 3,963.65 R 4,201.41 R 969.58 : R 193.92 i R 108.00 P- 82.96 i R 252.09 R 252.09 I R 21.01 ! R 21,01 

2022 Hairdresser - Qualified R 5,963.73 ! R 6,321.55 R 1,458,831 R 291,77' R 108.00 R 8295 R 379.29 R 379.29 i R 31.51 ' R 3l.61 • 
I 2046 lEARNER - Entry level R 2,541.67 I R 2,69417 R 621.74 R 124.35 I R 108,00. R. 45.59 H 161.65 R 161.65 R. 13,47 R :3 ~·7 ; 

2048 LEARNER - level Z 1 R 2,748.241 R 2,913.14 I R 67217 I R 134.L 5 R 108.00 R 45.69 R 174.79 p, 174.79 R 14.5i R :;AS: : 
2050 !.EARNER - Level 3 R 3.034.13 i R 3,216 18 R 742.20 R 148.44 R 108.00 I R 45.69 I R 19297 R 192.97) R 15.08' R le.G8 ; 
2.0S2. lEARNER - level 4 R 3,346.49 I R 3,547.28 R 818.61 i R 163.72 R 108.00 I R 45,69 I R 211.84 I R 212.84 i R 1774 R '7 .,., I 1..1.f-. 

! 4000 STUDENTS - Entry Leve! R 2 . .541.67 R 2,694.17 R 621.74 R 124.35 R 108.0C R 45.59 I R 151.65! R 161,65 i R. :3.47 : ;:; 13.~7 

4001 STUDEI'.'TS - Module Z {Levell & Z} R 2,748.24 R. 2,913.14 ' R 672.27 i R 134.45 R 108.00 R 45.69 P. 174.79 I R 174.791 R 14.57 i R 14.5/ f 
I 

4002 STUDENTS - Module 4lLevei 3 & 4) R 3,034.13 R 3,215.18 R 742.20 i R 148.44 R. 108.00 R 45.69 R 192.97 j R 192.97 j R 16031 R 15.08 
4003 STUDENTS - Module 6 (levelS & 6) R 3,346.49 R 3,54/.28. R 818.61 R 163.72 R 108.00 R 45.69 R 212.84 t R 212.84 I F, 1,i.74 : R 17.74 
302.8 Make-up Artist Trainee I R. 3,385.53 R 3,588.67 R 828.16 R 155.63 R 10$,00 R 82.96 R 21532 I i'i 215.32 I R 1;.94 ! R 17,94 , 
3026 Make-up Artist R 4,31Z.5~-.lR 5,101.30 R 1,:'77.23 R 235.45 R 103.00 R 82.95 . R }_Q§.DH R 306.08 I R 25.51!1' 25.S1 
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BARGAINING 
';~l; .~.:"'"\,- -:: (:;'c -

I 
I I. National :1' N.tlOnal I[ i 

WOfK . _ ....... '. I U~10!"; ~r 9( ~~ "... . I .~.l;ltlana'l SPF ~ .. tfO!,!J\ S?f ! 
, d Wort< Cod. Dew,pt'"" 2010 Salary I ,,017 Salary W •• k.ly f!a:. 1 O.Ji~ Rat. 9.n"on ,wod P,-n"on Funa -' I ' 
... 0 • I I A~ent"y Fk!c Emi'Jo~'r,~ I" I (E"j cmpiCiy~t til't~;oJ'(~e 

I :.:?t 1 i:; 

~~+-----------------------------------------+-------~------4-------~---------- I 
3032 Manager - Beauty R 7,674.14 I R 8,134.58 R 1,877.23 R 375.45 I R 108.00 R 82.9& R 488.07! R 488.07 [R 1v0.S7: R 40.67 [ 

2060 Manager- Hairdresser R 7,937.36 R 8,413.61 R 1,941.62 i R 38832, R 108.00 I R 86.56 R 504.82 i R 504.821 R 42.07 R 42.J7: 

2054 Manager- only (Hairdressing) R 7,748.43 R 8,213.34 R 1,895.40 R 379.08 I R 108.00 i R 86.561 R 492.80 I R 492.80 I R 41.07~:C'7! 
30361Manicurist I Pedicurist I Wal( Technician -Unqualified R 1,963.55 R 2,081.37 R 480.32 R 96.06 i R 108.00, R 82.96 I R 124.88! R 124.88 I R 1041 R 10.'11 j 

3034!Manicurist!Pedicurist/WaxTechnician R 2,791.05 R 2,958.52 R 68274 R 136.551 R 108.00! R 82.961 R 177.51: R 177.51! F- 14.79 R 14.79! 

3040 Nailtechnician-Unqualified R 3,013.111 R 3,193.90 R 737.06 R 147.411 R 108.001 R 82.961 R 191.53 I R 191.53 i R 15.97 R :5.97! 

3084 Nail Technician· Certified . R 3,10351 R 3,289.72 R 7S9.17 I R 151.83 I R 108.00 R 82.96 R 197.38 R 197.381 R 16.45 I R 1645 

3038 Nail technician - Qualified 1 R 4.812.55 R 5,101.30 R 1,177.23 R 235.45! E 108.00 I P, 82.95 R 306.08 R 306.08 I R 2S.S 1 \ R 25.51 i 
3087 Massage Therapist· One Year Qualified R 3,710.00 R 3,932.60 R 907.53. R 181.51 I R 108.00 i R 22.96, R 235.96 R 235.96 I p, 1965 i R 1.9.66 i 

,20660perator-Trainee-PartTime Rl,846.44 Rl,957.22iR 451.67 R 90.33 R los.ooiR 63.72iR 117,43iR 117.43IR S./9tH S.791 

2067 Operator-Trainee R 2,770.90 R 2,937.16 R 677.81 R 135.56, R 108.001 R 63.721 R 176.23 i R 176.231 R 14.69! R :4.59 i 
2069 Operator - Part Time R 2,792,32 R 2,959.85 R 683.05 I R 135.61 i R 108.00' R 63.72 1 R 177.59! R 177.59' R 14.80 i R ~ 
2068 Operator I R 4,190.35 I R 4,441.77 R 1.025.03 R 205.01 i R 108.00 i R 53.72 fi 266.51 i R 266.51 i R 22.21 i R 22.21 I 

3042 Receptionist - Beauty Establishment ! R 4,765.69 R 5,051.63 R 1,155.77 R 233.15 i R 108.00 I R 82..96 R 303.10 R 303.10! R 2::.26 : R 25.26' 
2083 Receptionist· Hairdressing salon· P;;rt Time R 3,268.39 R 3,464.50 R 799.51 I R 15990 I R '108.00 I R 82.96 I R 207.87 R 107.87 I R :,7.32' R 17.32 
2082 Receptionist - Hairdressing salon R 4,905,75 R 5,200.10 1 R 1,200.03 I R 240,01 [ R 108,00 i R 82.96 R 312.01 I R. 312.01 i p, 26.00: R 2.6.00 I 
3048 50matologist nears R 5,708.05 R 6,050.53 R i,396.29 R 279.26 I R 108.00 R 82.96 R 363.03 I R 353.~ R 30.25! R 30.25 i 
3052 som~t.o!Og.i5t B Tech· 4 years . I R 6,277.15 R 6,6.53.78 R 1,535.50 i R 307.10 ~ R 108.00t? 82.95 R 399.23 I R 39. 9,23/ P 33.271 R 33.27! 

1 SpeCIfiC Skilled Stylist· domg only one of the follOWing: . I ' 
1000 Braiding, Platting, Cutting R 2,605.911 R 2,762.27 R 637.45 R 127.49 ,i R 108.00 R S2.95 R 165.7~ p, 165.7<;! R 13.811 S. ~3.81 i 

!Spetific Skilled Stylist. doing only one of the following: I! '1 I • ! 
1001 Braiding, Platting, Cutting' Part Time R 1,738.10 R 1,842.39 •. R 425.17: R 85.Q3 R 108.00 R 82.95 R 110.54 R 11C.54 R. S.21 I F. 9.2.1 : 

2089 Working Employer (in Salon witi'! Staff) R 5,963.73 ! R 6,321.55 R 1,458.83 i H 292.77 R 94.821---1 
~!t~I1!~~h.~.i!LQl1e!\IUanBafl~{NcStaffl JR~,963.731 R 6,32155IRlI4S8}~R 291.'i'7_1i_1Q8,OO_~ I I R 139.65· I 

NOTES 

CASUAL EMPLOYEE 

An employee who substiw\es for any permanent employee who is sick o' on 

Remuneration / Basic ,salar! I ',vagas shaH be calculated e1 the prescrtoed 
DAILY rate for that ca1egory of employment 

(JJ 

);! 
~ 
(JJ 

6 
m 
JJ » 
Z 
.-1 
I\) 
o 
o 
'" b 
OJ 
m 
JJ 
I\) 

S 
-..J 

z 
o 
.j::. .... 
cc 
-..J 

'" (1) 
ID 



W""I; 

Code Work Cod. O.,aipl'on 

'-~, 

BARGAININ 
h.:!i:·;~:' -'l. 

I 
2017 501."1 I W •• ~IV fbI. 2016 Salary 

i 
; 

I 
, 

1'--, "'L "-l 

I U"'~O or SC Fe~ 
Doily Rote , I Af:tflC), Fee E."npioyoc 

IAn employee who works 1 or 2 or 3 days per week 
I i 
!Remuneralion,' Basic Salary j Wages shall be calculated al the prescribed 
I DAlL V rate tor that category of employ:nenL 3 Days per week is caicuialej i 

PART TiME EMPLOYEE 

WORKING EMPLOYERS AND RENT·A·CHAIR IONE·MAN· 
BAND 

PENSION FUND 

DAilY RATE CALCULATION 

SICK PAY FUND 

COMMISSION EARNERS 

i3t two thirds of the Dasic wage. 

!ShOUld the Council not receive the lower calculateo salary trom the 

[

Employer (Saion owner). :hen !ne salary ollhe Full Time position for thal 
Job Category will apply. 

'II received, then ~he jeduciions wili be charlged accordingly to the lower 
amount lor the actual amQunt o~ days worked and riot the fuli amount of 
cays worked. 

Contributions for a Worblg Employer (Wc~k Cede 2089 AND 2139). is 
volLmtary ror SPF irom 1 January 2017 

Pension Fund Contributions to be paid by ali Empioyees will be 6% oj thlO 
IBasie Salary of the Employee. Coniributions payable by al! Employers wi!! 
~be 6% of the BaSIC Salary o! the EmployelO. 

jBasie Salary; Wage divided by 26 working dal's = Daily Rate ',wher: 
employee works a 6 day week) 

Basic Salary / Wage divided by 21.67 wor;';ing days = Daily Rate (wher 
employee works a b day week) 

Basic Salary i Wage divided by 17.33 wor1\irg cays = Daily Rare I.w;'er, 
employee works a 4 day week) 

Basic Salary I Wage divided by 13 wQrking days ... Daiiy Rate (vvhen 
employee works a 3 dzy week) 

ISid, Pay Fund ContributJons to be paid by all Employees will be ~i~% of (:)€ 

'Basic Salary of the Employee. Contributions payable by all Employers Will 
be '12% of the Basic Salary of the Employee. 

I 

Oualified Hairdressers: Stylists. which are employees \vill reCG!V!? a 
minimum Of 30% commission - THIS IS APPLICABLE ONLY TO AFRO 

SALONS 

NO STOCK DEDUCTIONS ARE ALLOWED 

",tion.: 1 ""ti~'.i r.lati.o(; 
?ens.'Ol1 f>1~d ?e.n~trm r~nd 

Emp! 
loR) • lEE) 

... 1 f?~ N~'!:lcn,,1 SF::: 

t;~tr E::'r.;~oV:''l.: 
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Wor~ 

Cod<! 

BARGAININ 

Worn Cod. OestlipliDn 

ABBREVIATION DESCRiPT!ONS 

COUNCIL LEVIES FOR NEW SALONS FROM DATE OF 

PUBLICATION OF THIS AGREEMENT 

"j .1"': :~ > .. :./ ... '- -' 
-.,' 

T j Union Dr Be f.~~ Nat~oi1.uf N~tiond~ Nat1cr~tl S~F N~~or:~i S?F 
, 2015 Sala!y 20!7 SoI'rjI I W.~kJy R.,. D.Ily R.t. "~n".o" FUOd Pon",," ~"nd. _ , 
1 A~ency Fu .. mplov~e fERj (EEl :::mp!o\f..:-r tJ'tJ:O:DV£ 

! 

i Be " Bargaining Counci! 
I 
iEE " Employee 
I 

ER = Employer 

S8F " Sick Beneii! Fund 

SPi= " Sick Pay Fund 

'l'EffeCtiVe trom the dale oi lhe publication oi this Ag:eement, coundllevles 
for new salons and employees registered after the date of publication, 
Iwill be as 101101.'15, 

1. Employers io deduct 1.3% Counc!1 Levy from each enlployees baSIC 
salary. 

2. Employers to contribute 1.3% Council Levy, calculated on The basis of 
each individual employee's basic salary, in respect 01 each e::lployee 

I employed. 
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,,"-

BARG'AININGi~f~"y COU CI 
,-I ,~.; i' • I f.' 

ANNEXURE "rill" 
REMUNERATION/BASIC SAlARVIWAGE AND CONTR!BUTiON SCHEDULE HAIRDRESSiNG COSMETOLOGY BEAUTY AND SK!NCARE FOR DiVIS!ON 113 EE!NG 
THE MAGISTERIAL DISTRICTS OF PRETORiA, WONDERBOOM, RUSTENSUAG. BRITS, MANKWE AND THE ENTIRE LIMPOPO AND MPU~JtALA.NGA PROVINCES­

WORKiNG 45 HOURS 

f-_______________ ~E:::O~HCS su~~i~t!£l~l 
Bargaining leVI( 

l~--_ 458:flP_1 
I R 458.00 I 
i R 201.991 
I R 206.001 

Sa 10 n (h~ rge 

One Man Sand I Rent A Chair 

- - -- -- - .. -.-.. -----.--.--.--,------,-------,r------,------.,-----7""-

WorkCodt D~ptil~m 11116 ~tarv 2\111 -S.alilry ~'\tt::r;:~~ I1J~~ tla~ ~tJ.: 

2,665.67' R 2)Q9.85 R 653.05 R 108.84 
3,033.72 1 R :>,21574 R 742.10! R 12368 

20041 S~rb er . JUIlIOl R 4,125.86 [ R 4,373411 R 1,009.26 1 p; 168.2l1 R 18.69 [ R 10S.00 P. 82.96 t ii 262.4D [ R 21.37 R LS7 

2006 Barber - Senior : R 6,067441 R 6,431:.;.4c:;9+-R:.;~,==::;::;r--=-'_':'_:.c...i-':'---,-::.:..:.."'__+~-.===---'---~c:..::.E--=c:..::.~+:---"':':.;,.;;;;-t_:-"~::-,:-,=-,..c:..--:-=:7-
I 3020' Bea Therapist I Health and skincare therapist" Unqualified R 4.098, 73 .... iS.......S344.67~I-cR:'-. --=-=-=::.::.r-::'----:-:-':"~-:+':-0,-"""'~+:'-.....:c:_::7:::""""'='--_:=:~-::'---"""'=:'_:_i-::--__:_=_=_;_:__-_:__:_:::_=__:_-...::-:-=-
I ~014lBeautyTherapist I Health 8. Skincare Therapist R 5,66U2[ f\ 6,OO().7~ P. 

302ZICleaner-Beauty R 2,993.85 r R.3::i."7i4S[i: 732j51 R ln061 R B561 R 1080') i A 32.96~. :9C41: Po He 411 R 15.871 R 15 37 i 

201l!General.o.ssb;tant" Partnme R 2,069,90! R 2.l94.10 I R 505.331 R 8a,9 [R - g.3S T" 108 at i R 45.69 R 13:.65' R :;:65 R ;'0.97 [ " lOS" 
20101 General As,istant 1,< ... _1 .) ! R 2.685881 R 2,847.03 R 55701 R ,70,82 ~ 14.2£. I:; :-"2" 
2021 Hainlresser·aiter lstyearqualified· Part Time R 2,8s2,ss1R 3,023.85ip. 697.821R 1l6.30;R 12.921~ lOSO('·R e:l;.95? 18:"3 R 131,,3 ~ ls.12I~ ~'"" 
2020 Hairdresser· "iter 1st yearquaHfie.d )/ J_ ~~!?~~!I=-4,532~~,04:;,9::~ 74.32! R 19371 ~ 10800. R B2.95 H 27194 R 271.94 R 22.551 p 12~E , 
2023 Hairdresser - Qualified· Part Time R 4..038.43 i R 4,280.741 R 98787 R 1M.'5" R 1829 i R 1:)&.00: R S2.95 R 205.84' R 255.34 ~ 2140. K 21 "C , 
2022 Hairdresser- Qualified ') R 6.075.251 R 6,440.82 R 1.43'5.36 R 247073 27.531 R 10<1000 R 82.96 R 386,45 R 38".45 R 32.<0' R 02.20: 
2046!lEARNER-Entntlevei R 2,589.63IR 2,145.01 R ;;33.47 H 105.58 R l173iR 1()B.OO R 45.69 R 164.70[R 16C'O 1373 R :3.7~ 
Z04S!lEARNER - Levell R ~,SOD,091 R 2,968.09 R-684.95 114015 '( 12062, R 10S.CO R 4569 R 178.09 V 176.09 R 1434 R 1t. '"1 

'20S0tEAANER-leve13 R 3,091.38 R 3,276.87 II 7S521IR 126.03 ~ 14000 R lGS3)O,R 4S.69'R ~9ii.51;R 19&.61 R 15.3SI" :$:;2! 
: 20S~1.LEARNER -lev~14 R 3,409.53 R 3,614.21.L~_S34,051 R 139.01 R 15.45 I F. lOS.OO I R ~5691 q 2 ~63S I R 2:6Jl5 R 18.07' , ,8:<7 
1_4000jSTUOENTS - Entry level ,R 2,589.631 R 2,74SclTii---633A71 R 10558 I P. lP3 ! R lOS.OO 1 R <:5059[1\ 1540701 R 164,;-0 R 13 731 P, 13.7: 
I 40l11ISTUDENTS· Module 2 {teve! 1 & 2) i,96si)g;-il.--6-s495 ,"5.591 R 178.09 R 

.4002 STUDENTS· Module 4 (Level 3 & 4) 3,276.871 F; 756 n 45.69 I R 156.61 i R 
r 4003ST1JOENTS· Module 6jlevel5 &. 6) 3,614.21 [ R 4569 I R 21685: R 

302SIMake-up Artist Trainee 1 R 3,880591 R 4,113.42 R 949.25 [ R 158211 32.% i R 2L16.81 i R 245.811 R 20.57 i R 2057 
30261Make-up Artist R 5,515.481 f\ 5,846.41 R 1.349.18., 224.861 R 24.~81 R 10S.aO R 32,96' R 35G.78I f\ 3':L72 R 29.23 i P 7.5.23 

3032lManager-Beauty R 8,7~KZ11 R 9,321.86 R 2.15121 ~ 353.54 1 R ~9.841 R IOU);) R 82.96 P. 559.31' R 559.31 Ii 40.611 F. 46.0: 
• 2060jMimager-Ha;r<:iresser R S,()S7.57JR &,572,82 R 1,918.36 R 329.731 R 36.6.:.1 R lOa.OO R 86.56 R 51437: R 5:4.5 7 R cl286i R 42.£6 

I ZOS4'Manager-o"lvIHalrd~5sing) R 7,894.641 R 8.35S.31 R 1,93l.16 R 321.85 [R 35761 R :08.00' R 86.56 R 501.10 1 R 502.10. R 41841<. 418; 
t 303SiMankLl.ist I Pedicurist I Wax Technician ·Unqualified R 2,250.861 R 2.38S,9~ R 550.60 R 91771 R 102C i R lOlI.OO Fl 32.96 I R 1~3015 ~ 1~301S I R 11~11093 
l034IMankuri~tl pedicurist! Wax Technician I R 3,199.19 [R 3,39L14 i\ 78253: R 130,01.3 103.00 P. 82.SO [p. 2()3.47 il 203 . .17 
3040 Nalltechniclan-Unqualified jR 3,389.7SIp. 3,593.14 R SZS.19:f\ l38.20 lOSOO R B2S6;R 21559iR 

3084INaii T_echnician - Certified ill 3,491451 R-3,70-0:s;qR85407IR=i"\:i.3:~] 
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,w, 
fcour'\jCIi 

--.- - ,;--, 

;'t;;:J~MI f!tr1~~1'1 Nl1:l~¢~lI5~f N<ltJ:I:ln.::ri $PF 

(.:~.fr;a-l~El fm*srt""' tm:::}or~t! 

A1 i R :,349.13! R 224.B6 I ~ 24.981 R 108.00 1 R 82.96 R 350.781 R 350.781 R 2?n 1 R 29.n i 24.981 R 108.00 224.86 I ~ 
~6 ~ 16,81 i R 108.00 

2,';2 I R lOB ,Col) o " 
R 82.,96 g 235.96 R 
R 63.721 R 1:9.£5 F. 

3087 Massage Therapist - One Year Qualified 3,932.60 i R 907.53 i R 151.: 

2066 Operator, Trainee' Part Time . 1.994.141 R 460.lS ~.7 
108,00 R 63.72 1 g :79.55 H 

I 2:069!Operator - Part Time R 2,845.00 I R 3,015.70 I R 12.39 I R 103,00 R 63.721 R 120,94 R. 

108,00 63.72l R 271.53 R i2068Qperator -l.B~- 4,269.42: R 4,525.58' R 1934 : ~ 
3042 Re«.!.£.~nist.S~utyEstablishment~~----· --==::}£C5.464:i2'IR' 5,79:.97 R ),33662' R i( 24.75 i';"~--1:":Cc:.8;':;,O":'O-'--P.--S'-'2-.9";;5+i-R--o:..34'-',;';';.S:'='l·: R -34-752TR--i8.96T~ -£8~ 
lOSS Receptionist, Hairdressing salon, Part TIme 1 R 3,330,07 i( 3,529.88' R 8,459! R 135,/7 15,09 ~ 108,001 R 8295 I R 211.791 F. 21:791 R 17651 '\ 17 65 ' 
20a2iReceptionist, Hairdressing sa tor, I R 4,9:98.311 R 5,298.21 c R1 ,22267' R 203. 781 R 22.541 ~ 108,00 1 R 32. SSTR- 317,8~ 1 R 317,89 R 2649 :-;; 25 ~9 
3C48lSomatO!Ogist 3 Ye~rs _____ , I R 6,541.471 R ~33.961 R l,600.1S: R 266,69 ' R 29.531 R 10300 I Ii. $2,96 Q6.04: R ~15,04 R 34.67. R 34,67 
30SBomatologistB Tech - 4 years R /,194,8ld R 7,626.571 R :,75999' '\ 293,33 R 32~ R 10$,00 I R. S2.96 ~SI,591 P .. SloSS R 3S,12 38.13 i 

ISpecific Skilled Stylist· doir.g only pne of th+:> following: Sraiding, I I' I I 
lOOOiPlatting, Cutting R 2,605,911 R 2,762.27. R 6374S" 106,24 ! R n.BO R 108.00' Po S2,2S 165,741 R ~G5.74 R 1381 1:3: i 

;Specific Skilled Stylist - doing only one ofthe following: Braid)ng, I I I 1 
lOO!:PJatting, cutting - Part Time R 1,738,10 R 1,842.391 R 425,1;' R 70,861 R 7.87 I R 108,001 fl 52.96 i'. :1~.541 R 110.5';· B 9,21 R SX 
2089:Working Employer (in Salon with Staff] R c,()7s.isi R 6,440.821 R 1,485.35 i R 247.731 R 27.53. 

,_ Z139iRent A Chair / 9.!!e Man Ban~~o2taffl _ ---.------J.~ &,Q76.251 R 6,440,821 R 1.43&.36. f{ 247,731 R 27.53 i R 10g,00 I 

NOTES 

CASUAL EMPLOYEE 

PART TIME EMPLOYEE 

WORKING EMPLOYERS ANO RENT-A·CHAlR j ONE·MAN­
BAND 

?E;NSION FUND 

'An employee who substitutes for any permanent employee who is sicl< or or, lea,'e 

:Remuner;;tion i Basic Salary.' '!Vag~ shall !:Ie calculated altne p'escribed DAIL v rat", iO' :;-;01 
;cillegory Qf employment 

! 
I 

An emplOYe<:! who Wor~5 1 Q' 2 or 3 days per Nee;. 

Remuneralion .r Bas;c SafarI;' Wages shall be cal'~ula:ed at thE prescribed DAllY nte fe' Ina' 
category of employment. 3 Days ner week '5 calcolalec at lwe ,hiros or the basic wage. 

Sh'Juld triC Council nOI receive tr-e lower ~alClJlated satary trorn tha Emp\cyer (SalOrl owr~en, then 
the salary 01 the Full Tirrc ro~It<on iar lr.a: JOO Category will apoiy, 

1f received. then i.he dedu~ior.s wlll be cnanged accordingly to the: iov.'sf amOUfli tC.'1 :he -ac:r;c I 

amo;m! of days WOrl<eo ana net 1he loll amount Of days wc'ked, 

Comr,butions iar a WOlking Emp:oyer (I!'IQrk Code :108S AND 2i39).;s 'JQ!untar,do:' SPF ('(1m i 

Jall;ua~1 201 'j 

i
pens.en Fund Contr,butions to be paic by all 2mployees w:ii be 6'1" Of ;r.E< Ba$iC Sala', Qf ttv!o 
Employee, ContrilJ.utions payable oyall Employers will be 6% ~f the BaSI': Se13')' of the EmpIQye~. 

:;6.51 
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BARGAINING(:fcOUf\JClL 

Work 
~ -~-~ ~~ ~~ 

'.)rnllr;. ~(A~.;:n;;'l' : at .;..~~ £m~io ... !!.el (~~tI~''''ZlJ p;n~~'''1 ~J~t~Ol"lJ~ "l;'l'I:$i:o~ "'~~tJ:iJ:':i,J :yr.: 

~c' "'IiM~l::.ffj f'oofl'Ct(Ej fmp<ov(;:t 
HO;J~~J R.lt,z: 

,Basic Salary; Wage divided by 26 worKing days •• Jallv Rate ,'Aren employee wecks a 6 jay wee"i 

Basic Salary! Wage div,dcd by 21.S7 working days" :lally Rate (wrlen emplcye~ works a 5 day 

OAll Y RATE CALCULATION 
week) 

Basic Salary I Wags d;viaed by 1733 working Clays ~ Dally R2W Iwhen <'mployee wor'~s 2.4 day 
lNeek ~ 

Basic Salarl ,I Wage d,viced by 13 worKing days = D<.t;ly Rate (when erTcployee works a 3 cay week; 

SICK PAY FUND Sick Pay Fund Contributions to be paid by all Employees w,iI be '1,% oi the Basic Salar~' 01 ,he I 
I 

Employee, Contributions payap1e by all Empl,'yers ,,\ill De 's>!, or t~e Bas!c Salary 0' the ::mp!~Y~B. i 
Qualified Hairdressers! Stylists. which are employees 'Aili receive a mini"',~m of 30% comm:ss,aD -

COMMISSION EARNERS T'iIS IS APPUCA3LE ON~ Y TO AFRO SALONS 

NO STOCK DEDUCTIONS ARE ALLOWED 

IBC ~ Bargaining Courcil 

,EE" Ernoloyee 
I ' 

ABBREVIATION DESCRIPTIONS iER" Employer 

SBF ~ S'CK aene!;1 Funo 

S?F ~ Sick Pay Fund 

Ettective from the date of the publication of It,i, Agreement coun~illev,es 10r new saions and 

COUNCIL LEVIES FOR NEW SALONS FROM DATE OF 
employees registered alter the date of publication, Will be <$ tollows. 

PUBUCATION OF THIS AGREEMENT 1, Employers to deduct 1.3% CounCil Lavy tror'1 each employee's ;,aslC $al~r'1' 

2. Employers 10 contribute t .3% Council Levy, calc"12tea on the ~as,s of ea~h indiv,o~a' 
employee'S basic salary, Ir ~e3Dec: at eacr emplovee employee. 

\btr~f<;,jSf~ 
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BARGAINiNG'lY\,~f cOUr'~CIL 

NEXURE "H12i' 

REMUNERATJON/BASIC SAlARVIWAGE AND CONTRIBUTiON SCHEDULE HAJRDRESS1NG COSMETOLOGY BEAun AND SKiNCARE FOR DIVISiON .; 14 BEING T~-(E I 

MAGISTERIAL DfSTRICT OF BRONKHORSTSPRUIT AND CULliNAN 
I 

i EOHCB Subscriptions i R 458.00 I 

._ Bargaining levy , R 45S.00 I 

F Salon Charge i R 207.99 J 
One Man Band / Rent A Chairs ~.~P~~~ , I ---'l~--~~--~-

Wtll'k Coal!! I,'JMk.Co.d.4l' OiKCilfJ~j¢n 20JEi S-liary 1011 ~1.~rv We'!;'jv ~~t£' o;:.al>,o lOtI.' Hcnlld~ R..1te ... 8"( f,~~ I '" S( >J~ ?;~:~::'(l' I ~~~;f:~~.:~ln~ 's'~:"'~~":,;~i'l~i i ~4_.:':~r'~:""",j.:..1~;:;' 
1 . I t:.gf'!'ICV f·u· 1I:00000b1j:rtt !;~ptoye-e-- , ... ,..,...,.,P,Q'rI:"f I ~". e.,"np~'}I,I'!'J 

iii I (~~! i ~t~1 
-+--:-::-::+-::----:-::-:-

20oo,Sarber-starting 1 month 1 R 1.802.031 Po 1,,110.15 I R 440.811 R 73.47! R 5.10 P, 103.00 I R 45,691 R 47.41: R 114,61 1 R. 1l"61 F. '~551 R 55, 
. 2002 Barb er • Trainee 

!~OC4B~~~_-l_un_i~~ ________________________________ -f7-~~~~~ __ ~~~+0 __ ~~_~~~~~ 
2006 Barber - Senior 

l-.;;.C---+~'-'----=-::':":''----.-----~_. _____ ._-+-''-----''c:..:c=-=+,--. 
3020 Beauty TherapISt I Health and skincare therapist - Unqualified 

30141 Beauty Thera~.!.l Health & Skil'lcare Therapist 3,702.25 R 85437"1 R_ .. ·..::i~4::.i.c:.4::.0+-1 R:;........:;15::,;.:;;:S2::.r:iR;.,.· ~::;;;;;:::::.l..::---':,::.::.::+-':--::.:::.::.::+-=--=.:::-:::-'-t-"-.::::::=:-=:-"-:-'::--'-'~+.'--..::.:-..::-:-l 
3022 Cleaner· Beauty 1,997.36 i R {OO.93t' R 76.82 R 854 f R 
2011 General Assistant - Part Tim;' 1,522 13 i R 35,'26 ·=-R-'="SO=',.75.:C, t-R:'-.......;6:-.5:-:0:-ii-:R:-~~+::--::'=+:--:.::-.:::::T::--..:::-:-=+-;;---'-::::-:::-:-;:----::-::::-t-;--7::::~ 
2010lGenerai Assistant ~,' :' j : R 1,864.581 R 1,976.461 R 456.111 R 76,021 R B.dS i R 108.00; R 45.69 [ ;; :1859, R ,18SS I' 9.88 iF S.32 

2021IHairdresser - after 1st year <1ualifl~d· Part Time ; R 1,980.08! Po 2,093.88 I R 484.361 R 80.731 R 8,97 i R 10B.Oelft 82,96J R 85.091 it :25.93. R 12~S3', 10.,19: P ::0."0 

2020!Hairclresser - ~fter 1st year qualified " ' R 2,968.191 R 3,145.281 R 726071 R 12Ulli R 1345,Rl08.00rR 82:96 i R 86.09 I ~ :8878! Pc 138.78 i q 1573 I F ::.73 

2023'kairdresser· Qualified· Part Time : R 2,803931 R 2,972.171 R 585.89 r R 1l4.321 R 12.70, R 108.00 I R 32.96. R 8&.091 R :78.3::;' R 178.3, i , 1~.8c ~ F, :425 

l022;kairdresser - Qualified .::. , R 4,218.021 R 4.471.16 i R 1.031.82 I R 171.971 R 19.11 R 10<:'00 i R 82961 R 86.0S\ R 258,27 fi 268.£7 R 2236 R ;'2.36 

2046 lEARNER - Entry level , ~ H 8.14 R 10e.aC· R 45.69; R 47.41 R :1'134 R 
- I . . 

2048 lEARNER -level Z Po R 880 R 108.00 R 45.69 i R nAl i R 12357 R 
2050 LEARNER -level 3 I 'I R 9.72 R lOE,aO R 45.6$ : R 47.411 R 13646! R 

2IlS2UARNER-leveI4 IR 2,365.33IR2,50S.31IR S7885iR !)GallR ll\'72? 108.00 R 4S.GSiR .c7.4:IR 150.50'M 150.50 R. 1254,". 12S~ 
4000'STUOENTS-Entrylevel ;R 1,797841R 1,'305.72 R ~39.7SIH 73.30 R. 8.14 R lCiSaO~ 4S6S,R L7.41,R 114.34 R '-14.34 R 9,S3'f: :~3' 

~SrUOENTS. Module 2 {level 1 & 2) i" 1,942.861 R 2,OS~.~ _R ____ ':7526 !R7921 R 8.80 R 108.00 I R 45.69' R 47.41. R 1Z3,S7. R 123 57 P. 10.30 R ._.l.cJ..a 
4oo2'STUOENTS-Module 4 !level 3 &41 IR V.4s.62IR l.27436 R 524.851R 3748 R 372 ,0. WSOOIR 4S.69!R 47,41, 136.46Q 136.':\1': y, ,:37,:, l1:;7i 

41l03'STUOENTS .. Module 6 (levelS & 6) ! R 2,366.331 R 2.508311 R S7B.SS [ R 96,47 i R 10 n R WE.OO 1 R 45.59: R 47.41, R 15050' R :5050 I ~ 1254, S' 12 0" r 

302stake'IIPArtiStTr3inee __ R 2.39S.S5~ R 2,539.51 R 586.071 R 9768 i R 10.8:'; R 108001 R 82.96, R 86.09' R 152.38 i Cl 152.38:;:: 12 7D' R P Ie I 
3026 Make·llp Artist R 3,403.21 R 3,50741 R 832491 R 138.75 R 15.42 i R WS.OO' R 82.96 F\ 36,()S R 216A" K Ho.~4· R 10.04 I j;. l'.,Ja 
~G32 Mana<ter~~e3.1'!Y~:. R 5,426.92' R 5,752.54 R 1,327.521 R 22US. R 24.581 R 10£ 00 R 3296: p, 86.09 R 345.15 R 345E~ __ ~'6~lF·-18jI: 
2D60Manager'l!~iI:~resser ! RS,614}Z~.'3...... __ .?,.~5Ll! ___ R .1,}7}3:'d.R}_~~_8~_,.R_2SA~1 R ID8.CO'R 85.561 R 89.83 R 357.J7 R 35707 R 29.75[, 29.70 
2054 Manager· only (Hairdressing) , R 5.530.88 I R 5,862.73 R 1,352.951 R 225,49! R 25.051 R l()S.OO R 86. 56JP. 89.83 R 351.76 I R 3:';l.7[· P. 2~:~, R 20.~1 

3036 Ma"ic-,:,!!~V P~dictlrist / Wax Technician -Unqualified R . 1,3885,g.~._ ... ~47!.:.811i.. ... _. 339.tiS:-~~=I[6Di. 5.29 i R 1G8.C-o i RS2.S6 i R. %6.09' R 8831 I ;; BSll1£.... 7.36 ;. ~t . 
3034 Manicurist I Pedicurist/ Wax Technician R 1,973.67 R 2,092.09T R 482.79 1 R 80471 R 8.94! R 108.00 i R 8296 i P. 35.03. R 123.531 i\ 125.5:>1 R :'0 .• 6 1O.;lS ' 

. '040"1 h' - ! ft d .................. _-_ .. _--,-----:-:- .. ., 0,1 r . ., 1 o~-:--:C-:;----j'-·--~-·;;"··-;<·:;;-;:;·-·-;'~-·;I~,-,-;-:::.,.,,,,, .. , ",' 
1 ~ Ns! tee IIman· Unqua lIe R. ~.091.70 R 2,.17.<.0, R ,1 loS? R 85 .• 8 p, .,A8! R HiS.OO I R 'k~~ i " S."u-.l!' --3.G.:.l':;" .. • 3~·J'..t..:L_._~-,S!: ~~,_ Lv.J 

I 3084 Nail Technician - Certified R U5445 R 2,283,72!. R 52; 02 R 87.&41 R 9.76 1 Po 108.00 I R 82.96! R 80.09' R 137.021 R 13702 i R 11.42 R ,1.42 

L_3i1}§}llaii technician- Qualified~- . _________ . R 3.403,211 R 3,6()7.41 R 83249 fi 138.751 R 15421 i': lOS. DO I R 8B6 I " 36.0~ . R 2:64'; 1 R 2164=E~2~~~ _ .la·::t, 
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,C-J ,-It' 
BARGAINiNG%~l.~JCOU ell 

!-! .. ~ 

~ 3087 Massage Therapist - One Year Quali!~~ I R 3,710.00 rR 3,932 60R--90753TR-lsL26:~i".81TR108,oO R S2.96-;;:-86" ,-- "' 
t~66 Operator- Trainee - Part Time 1 R 1,303.081 R 1,383.39 R 319.25 I R 53,21 ! R 5.911 R 108.00 R. 63. n g 66.1 
~~.Qp~E'tor-Trdinee [R 1,959541R l,OnE R 47934 R 79.a9iR B.881R 108.00 R 63.n p, 61 . 

2069 Operator- Part Time i R 1,974.9.'1 R 2,09344 R 48310 I R 80S} i R B.95 R 108,00 h 6372 Pc 56.121 P. 12561 P. 125.61 R lOA71 R :O.~" 
2068 Operator IR 2,963.05 R 3,140.84 R 724821R 120.8010 13.42 R lOB.OO R 63.?2g...Ji.G}21R 188.~5 R 188.'15;, 2SiOlR ;SiC· 
;3042 Reteptionist· Beautv Estzulishment I R 3,371.74 R 3,:;74.05, R 824.791 R 137.451 ~ 15.:27 R 10800 ~.% , R 86.09TfJ14.!'4 R 11444 i " 17.871 p. : i.B~ 
2083 Receptionist· Hairdressing salon - Part Time 1 R 2,332981 R 2,472.95! p s 70.&91 R ~I R 1O.57!:. 108.00 R 32.96 t P. 36.091 R 148,38 R 143.331 'i 12.3£ i p. : 235 

f--22..8.?lR!':<;l!ti~~~t:.~i,-~essin!! saJo'!.....___ ,.?":~ I " :2:'~ 
3048 Somatologist 3 Years 21.331 p 21':9 
3052 Somato!ogist B Tech- 4 years 23.531 B 25 ::. 

. Specific Skilled Stylist - doing onlv one of the fallowing: Braiding, 1 I lr .... -.... ·1 I i 

1-"-""'2':;'~:;:'il-::;;",T"C:d"" "" .;; .f< .... U.w,"" 'm'''", ~_~,m !',L --!~"',". -~----'~ '-"'!cn
" "n " g~m r" S2~~ ""~'~ • no "l~-' ",,,1, 'i >9, '- . " " ' 

I 1001 Plartjn~, Cutting - Part Time i R 1,770.91 R 1,877.15 P. 433.20 R 72.20 I R S02 R 108.00 I R 82.95 I R 86.00 I R 112.63 R :12.63 K ;.3: A 9.3? . 

r 20~~.2.~!iE.L~:e!.~er(in~alonwithStaffl lR 4,21808 R _4,471.16J.!' ___ .12~182IR 17197IR'~-- _1. __ . __ ._ i . ~ 5'.0 
[ 2139RentAChairjOneManBand(NoStaff) IR 4,218.08 R 4.47L16TR 1.031.82 R 17191,R 19.11 R 1:)800 R 134;' 

NOTES 

CASUAL EMPLOYEE 

PART TIME EMPLOYEE 

WORKING EMPLOYERS AND RENT-A-CHAIB IONE-MAN­
BAND 

PENSION FUND 

DAILY RATE CALCULATION 

SICK PAY FUND 

COMMISSION EARNERS 

'An employee whO subs~tutc5 lor any ~ermaneni errployee who '5 SIC~. Of or, 182N!:' 

] 
Remuneration ;' BaSiC Saiary,' 'Nages shail be. calculated a~ the pres(;!'ib'2C1 DAIL Y r~H.e ret ~r~t c<lt:gory af 
err,ployme nt 

l
AO emp~oyee who works 1 or 2 or 3 jays per week 

F;emune-!"3!IOf':' BaSH:' Salary! ~Jages sra:1 be c,Jlculated ~l \he pre~cnQeo DAllY rate br ~h3:~ ca\egCf'l Dr 
employment. 3 Cays per week is calCLila'!ed at WID ~hird$ o11he baSiC 'NaQI:. 

IShOlJiCl t.'1e Counc!1 not rece;ve 1ne lowe: calculated sa.tary from the Emp!oyter iSz.~on owner1, rhc;'1 thE ~a~ary 
of It'"e Fuli Tims PQsWOrl !or ~hat Jot: Categor/ wiH 3pp~y" 

'111t received. then U"lt deauctf0f15 ~ ... ,m be chaRgee accordingly ~o the !owp.r :amoun' for the il.CL'Je~ amount 01 
rjays worked and not ~hc full a,,"ourl of Clays worked, 
~Cor:tr.butOns fer-a. VvOrkillgErnployer(v.i6rk--C~)6e2(t$gANtr2T3-9r -;-s--v-6iu6t-~ity-lflr Sf~F 1mn'1 1 ~.Ic;nl.ary 
'2017 

PenSion Fund ContributJ:.::ns to be pa:d by all Emplcyees will be SCI.:. of 'h~ Basic SiJiary" of thrt Errplovee: 
Contributions payable by all Emptoye's wili tee 6% of tne BaSIC Salary of Ine Employee. 

Ba,ic Salary i Wage d,vldr:d oy 26 working cays Daily Hate :when EmplOyee wo,!<.s " 6 ,j"y WEeK', 

Basic Sa~ary / Wag!:::' d\v:ded by ;21.57 ' .... 'ar\-l- irg days •• D~it~' Rate \ ~~neli BmpiDYi!€ work:; .3 5 da,~' w(:;'ef';:1 

Basic Sak;j.ry " Wage djvtded by 1733 'r.'vorkmg days ~ Dally Rate {'N.'1er. emc}oye€ work~ a 4 da~' Wf'e1'i,i 

;8astc S~tary / Wage d;\ilded by 13 working days ~ Od:l], Rale I:when G'mp!oyee 'Norks a 3 ,jay \lJeEk} 

:Sick Pay Funa Contributfofls to be paid by ail EmDloyee~ ~"J11! be 1,~% of \he Baste 3a~<lry at :"I(? EmploJe~. 
:Contff:.,ution!;." payable by ali Employers wlfl be '),",!~.:,. of the BaSIC Salary o~ the EmplOyee, 

: Ouatrlied Hairciressers Styhsts. which are employees "">f!li rece;ve. a rnln~rr,um aj 30~'r'> c~mmiS$iaFl . Tr-:IS IS 
APPLICABLE ONLY TO AFRO SALOI~S 

INO STOCK DEDUCTIONS ARE ALLOWED 

I 

I\) 
-.j 
Ol 

z 
o 

"" ... 
0) 
-.j 

Gl 

~ 
m 
JJ 
Z 
5: 
m 
z 
-I 
Gl » 
N 
m 
:::j 
m 
I\) 
o 
o 
() 

d 
III 
m 
JJ 
I\) 

S 
-.j 



AEBREVIATION DESCRIPTIONS 

COUNCIL lEVIES FOR NEW SALONS FROM DA.TE OF 
PUBLlCAT!ON OF THIS AGREEMENT 

BARGAIr-JIf\JG{Y CO Nell 
~-; -:: i! ," 

!BC ~ Bargainiflg Council 

lEE ~ Employee 
I 
ER - Employer 

SBF ~ Sick Senefit Fund 

SPF • Sick Pay Fund 

\ ~ ,. -,~. " ;"'" f "": .'~' '.~ 'r 

I Effective from the date of tha publication oi this Agreement. council ievles lor new salons and employees 
Ireg;stere<! after 1he date of publication, w,1l be as ,olloy", 

Ii. Employers to deduct 1.3% Council Levy f'om eaen en'pioyae's basic salary. 

I, 2. Employers to contribute 1.3% Council Lev~', calculateo on the basis of each :nd.vidual employee's basic 
salary, in respect of each employee employed. 
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