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GovERNMENT NOTICES ® GOEWERMENTSKENNISGEWINGS

DEPARTMENT OF LABOUR

NO.R. 1121 20 OCTOBER 2017

LABOUR RELATIONS ACT, 1995

NATIONAL BARGAINING COUNCIL FOR THE HAIRDRESSING,
COSMETOLOGY, BEAUTY AND SKINCARE INDUSTRY:

CANCELLATION OF GOVERNMENT NOTICE

[, MILDRED NELISIWE OLIPHANT, Minister of Labour, hereby, in terms of
section 32(7) of the Labour Relations Act, 1995, cancel Government Notice No,
R.1462 of 2 December 2016 with effect from the second Monday after the date of

publication of this notice.

M N OLIPHANT, MP
MINISTER OF LABOUR

DATE: /.4/?./.;{‘.9/@4/.7. ......

UMNYANGO WEZABASEBENZ]

UMTHETHO WOBUDLELWANO KWEZABASEBENZI KA-1995

NATIONAL BARGAINING COUNCIL FOR THE HAIRDRESSING,
COSMETOLOGY, BEAUTY AND SKINCARE INDUSTRY

UKUHOXISWA KWESAZISO SIKAHULUMEN]}

Mina, MILDRED NELISIWE OLIPHANT, uNgqgongqoshe WczabaScbenzi
ngokwesigaba 32(7) soMthetho Wobudlelwano KwezabaSebenzi ka-1995 ngihoxisa
1Saziso sikaHulumem esinguNombolo R.1462 womhlaka 2 kuZibandlela 2016
kusukela ngoMsombuluko wesibili emva kosuku lokushicilelwa kwalesiSaziso.

.........................................

M N OLIPHANT, MP

UNGQONGQOSHE WEZABASEBENZI
DATE: ../0/18]30/7

----------------------------------
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DEPARTMENT OF LABOUR
NO. R. 1122 20 OCTOBER 2017

LABOUR BELATIONS ACTT, 1995

NAFIONAL BARGAINING COUNCIL FOR THE HAIRDRESSING, COSMETOLOGY,
BEAUTY AND SKINCARE INDUSTRY: EXTENSION TO NOMN-PARTIES OF THE
CONSOGLIDATED COLLECTIVE AGREEMENT

L MILDRED MELISIWE OLIPHANT, Minister of Labour, hereby in terms of section 324(2) of
the Labour Relations Act, 1995, declare ihat the Collective Agreement which appeuars in the
Schedule hereto, which was concluded in the National Bargaining Council for the
Hairdressing, Cosmetology, Beauty and Skinecare Industiy, aud is binding in terms of section
31 of the Labour Relations Act, 1995, on the parties which concluded the agreement, shall be
binding on the other employers and employees in that Industry, with eifect {rom the second

Monday atter date of publication of this notice and for the period ending 31 December 2018,

M N OLIPHANT, MP

MINISTER OF LABOUR
DATE: ../ ,‘%’.‘?f 2T
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UMIMYANGO WEZABAREBEMNY

URTHETHO WORBUD FLWANO KWEZABABEBENZI KA 1995

NATIOMAL BARGAINIMNG COUNCLL FOR THE HAIRDRESSING,
COSMETOLOGY, BEAUTY AND SIKINCARE IMNDUSTRY: (I KWELULELWA
KWESIVUMELWAMNO SABAQASHI NABASEBENZL ESTHLANGAMNISAYO
BELULELWA KULABO ABANGEYONA INCYKEMNYE YESIVUMELWAND

Mina, MILDRED NELISIWE OLIFPHANT, onguNggonggoshe Wezabascbenzt ngokwesigaba
32¢23 soMthetho Wobudlelwano Kwezabasebenzi, ka-1995, ngazisa ukuthi isiVwmelwano
sabagashi nabasehenzi esitholakala kuSheduli yesiNgisi exhunywe lapha, esenziwa kwi National
Bargaining Council for the Hairdressing, Cosmetology, Beauty and Skincare Industry,
futhi ngokwesigaba 31 somthetho wobudlelwano kwezabasebenzt ka 1995 esibopha labo
abasenzayo, sizobopha bonke abanye abaqashi  nabascbenzi  kuleyomboni,  kusuketla
ngomSombuluko  wesibili  emva  kokushicilelwa  kwalesisaziso  kuze kube mhlaka 31

kuZibandlela 2018.

Vd
......... @a}fff’%“";

M N OLIPHANT, MP
UNGOQONGOOSHE WEZABASEBENZI

DATE: .f,‘.f%/.‘f)/ 27
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SULHEDLILE

MATIONAL BARGAINING COUNCH. FOR THE HAIRDRESTING,
COSMETOLOGY, BEAUTY AND SHINCARE INDUSTRY

MAIN COLLECTIVE AGREEMENT

in accordance with the provisions of the Labour Relations Act, No, 66 of 19956, made

and enterad into by and between the

Employers’ Organisation for Hairdressing, Cosmetology and Beanty

(hereinatter reterred to as the “Fmployers’ organisation” an the one par)

and

UASA — The Union

(hereinafter referred to as the “Trade union” on the other part)

being the parties to the National Bargaining Council for the Hairdressing,

Cosmetology, Beauty and Skincare Industry.
1. SCOPE OF APPLICATION
1.1 The terms of this Agreement shall be observed in the Hairdressing,

Cosmetology, Beauty and Skincare Industry ("the Indusiry™), in the Republic of
Sauth Africa.

For the purpose hereof
“Hairdressing, Cosmetology, Beauty and Skincare Industry” means the trade

in which employers and their employees are associated for the purpose of

rendering hairdressing and cosmetology services in any establishment;
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“Prarber or Barbering Sorvices” means an amployee thai rendears ong or more
or all of the following services in an establishment being: Clipper culs, dry and
wet rmzor shaving, treatinaent of facial and neck halr including beards and
moustaches, hol towel eatments, facial massages, wet and dry cutting of
halir, singeing and dry or wet blow drying of hair but specifically excludes any

chemical services. The barbering services shall:

(i be performed predorminantly on male clients;

(it constituie at least 95% of all services rendered by an enmployee o

clients;

(1) can only be rendered when the salon provides barbering services (o its

clients.

"Beauty and Skincare Indusitry” means the indusiry in which employers and its
employees render "cosmetology services” which include but are not limited fo
cosmetic camouflage, spa treatments, tattooing and/or painting of the face or
any part of the body features; whether by permanent, semi-permanent or
temporary means in any establishments where such services are rendered to
members of the public.

“Cosmetology services” means any one or more or a combination of the
operations generally and usually performed by nail technicians or beauty
culturists or cosmeticians or cosmetologists or skincare therapis{ or

somatologist or aestician or hairdresser.

“Establishment’ means any place or premises from which hairdressing,
cosmetology, beauty and/or skincare services are rendered but excluding
canvas or sail gazebos or if such services are rendered in open space, unless
chemicals are used in the execution of the hairdressing, cosmetology, beauty
and/or skincare services rendered, in which event all such places or premises

shall be considered to be an establishment,
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Hairdressing” means any one or rore of the following seirvices usually

perdonmed by a parson in an astablishment, and includes, but is not limited to-

() any sarvice (o the scalp or the hair of the head or face, including the

foltowing:
(i shompooing, cleansing, conditioning and treating;
(if) chermical reformation of the hair including pernmnaneaent waving,

relaxing and straightening of the hair;

(i) hair colouring, including tinting, dyeing and colouring by means of
nermanent, semi-permaneant or temporary processes, including
the use of colour rinses, shampoos, gels or mousses; and
lightening by means of tints, bleaches, highlights or high lifting

tints or toners;

(iv) hair cutting and shaping;

(v) hair styling, designing, shaping, curling, waving, including blow

drying, styling, tonging, crimping, straightening and silking;

Whether or not any apparatus, appliance, heat, preparation or substance is

used in any of these operations;

(a) massage or stimulative treatment of the face, scalp or neck;

(b) adding hair, either natural or artificial, including hair extensions, board
work, pastiche, wig making, or performing any of the above operations

an any wig or hairpiece {o be worn by any person; and

(c) trichology and trichological treatment, including the treatment of

abniormalities and disorders of the hair and scalp.

1.2 Notwithstanding the provisions of clause 1.1, the terms of this Agreement

shall:
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1.4 apply only to Employees tor whom o Basic Salary or Wage or Commission

are specified in the Agreerment and to the employeors of such Emplovees,

the provisions of the Skills Development Act, 1998 or any contract entered

into or any condition fixed there under;

1.2.3 apply to all Legal Owners.

2. PERIOD OF OPERATUON
The Agreement shall come into operation-
2.1 In respect of the parties, when signed by and on behalf of the parties to this

Agreement and shall remain in force untit the 31% of December 2018;

2.2 In respect of non-parties, on such date as determined by the Minister of
Labour in terms of section 32 of the Labour Relations Act, 1895, and shall
remain in force until the 31% of December 2018. In so far as a National
Minimum wage be introduced by way of legislation prior to the 315 of
December 2018, the provisions of that legislation will amend this Agreement

where applicable and necessary.

3. INDUSTRIAL ACTION

3.1 No person bound by the provisions of this Agreement shall engage in or
participate in a strike or lockout or any conduct in furtherance of a strike or a
lockout in respect of any matter regulated by this Agreement for its duration.

TERMS AND CONDITIONS THAT Wil APPLY NATIONALLY

4. DEFINITIONS
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4. Any term or expression used in this Agreement which is defined i the Labour
Relations Act, No. 66 of 1995 has the sarme meaning assigned to itin the Act,
The masculine includes the feminine and vice versa and the singudar inclades
ine plural.

4.2 Save where expressed distinction s made helween definitions conlained in
this Agreement, the following words shall have the under mentioned meaning
assigned to them, being:

4.2 TTHE ACT “means the Labour Relations Act, No. 86 of 1995 as amended;

4.2.2 “AESTETHIC THERARPIST” means an Employee engaged in, but not

lirited to the following:

4.2.2.1 eyebrow shaping and plucking including the application of false or
artificial eyebrow and/or eyelashes;

42272 cosmetic {day, evening, bridal, fantasy) camouflage make-up, tattooing
and/or painting of the face andior full body features, whether by
permanent, semi-permanerit or temporary means,

4.2.2.3 facial skin care knowledge and application of skin analysis, facial
treatment, electrical equipment, machines and the treatment thereof,

4.2.2.4 removal of unwanted or superfluous hair from the head, face and/or
body in whatever means excluding shaving, waxing, chemical
depilatories, electrical or mechanical means, including sugaring and
threading;

4225 massage or any other simulative treatments or exercise of the face,

scalp, neck or full body, whether or not any apparatus, appliance heat,
preparation or substance is used in any of these operations, including

“stones”, “bamboo” ete.;
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4.2 2.0

N
S
b
&

4.2.3

4.2.3.1

4.2.3.3

424

4.2.5

4.2.6

body and slimming treatment figure/body analysis, electrical equipmeant
and the treatments thereof, basic knowledge of nutrition, Manual
Lymph Drainage treatments, body wrap and self-tanning applications

whether hy hand or spray units;

spa lreatments: holistic and/or relaxing treatment L. Indian head, hand

and/or foot massage with or without substance such as different oils;

permanent lash treatments, intimate waxing for male and female
clients, laser, LPG, and/or Endermology, microdermabrasion, chemical
peels, micro needling, permanent make up, and or be able to assist a

Medical Practitioner practicing in the Aesthetic Terrain/ field.

“COLLECTIVE AGREEMENT” means a written agresment concerning

terms and conditions of employment or any other matter of mutual interesi

conciuded by one or more registered trade unions on the one hand, and on

the other hand that binds the terms of section 31 and 32 of the Act:

(one) or more employers;

(one) or more registered employers’ organisations; or

(one) or more employers and 1 (one) or more registered employers’

organisations;

“TRAINEE BARBER “means a barber who has never performed barber
services and is in training in an Establishment for a period not exceeding 6

(six) months;

“JUNIOR BARBER” means a barber who has been engaged in rendering
barbering services as a barber for a period of more than 6 (six) months and

less than 1 (one) vear;

“SENIOR BARBER” means a barber who has rendered barbering services

as a barber for a period exceeding 1 (one) year;
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4,27

428

4.2.9.1

4292

4283

4.294

4295

SHASHC CONDITIONS OF EMPLOYMENT ACYT or BCEA” means ihe

Rasic Conditions of Fmployment Act, No. 75 of 1897 as amended,;

CHASIC SALARYY or “WAGE "means any payment in money, made or
owing to any person in returm for that person’s working for any othes
person, as agreed and prescribed in this Agreement, as amended from
time to time, as the minimum payable o an Emplovee in a specific job

cateqgory,

SBEAUTY AND SRINCARE THERAPIST” means an Employee engaged in
any treatment or beauty therapy including but not limited to the following

operations:

eyebrow shaping and plucking, including the application of false or

artificial eyebrows and eyelashes;

cosmetic (day, evening, fantasy) and camouflage make-up, tatiooing
and/or painting of the face and/or full body features, whether by

permanent, semi-permanent or temporary means,

facial skin care; skin analysis, facial treatment, basic electrical
equipment, machines and the treatment of the skin: Basic facial skin
care: non-invasive and invasive classic deep cleaning facial treatment
including or excluding the use of basic electrical equipment and/or
machinery; Basic elecirical equipment and machines: gaivanic, high

frequency, mag lamp and steamer,;

removal of unwanted or superfluous hair from the head, face and/or
body by whatever means, other than shaving, including waxing,
chemical depilatories, electrical or mechanical means; including

sugaring and threading; IPL and laser treatments;

massage or any other treatment or exercise of the face, scalp, neck or

full body, whether or not any apparatus, electrical micro current,
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appliance, heat, substance  and  other nonddnvasive  and  invasive
technigques are used in any of these operations and may also include

any massage mediung;

4,296 body and slimming treatment; figure/body analysis equipment and the
treatment thereof, manual and mechanical (i.e Endermology) lymph
drainage treatment, body wraps and non-invasive and invasive self-

tanning applications whether by hand or by spray units,

4.2.9.7 Aravelta Spa's and traditional spa treatments: holistic and/or relaxing
freatments i.e. non-invasive and invasive Indian head, hand, fool and/or
full body massages with or without substance such as different oils.
Specialized  electrical and mechanical equipment and non-surgical

treatments;

4,210 “BTECH SOMATOLOGIST 4 YRS "means an Employee that holds a

B.Tech degree and is engaged in, but not limited to the following:

4.2.10.1 eyebrow shaping and plucking, including the application of false or

artificial eyebrows and eyelashes;

4.2.10.2 cosmetic (day, evening, fantasy) and camouflage make-up, tattooing
and/or painting of the face and/or full body features, whether by

permanent, semi-permanent or temporary means;

4.2.10.3 advance skin care: skin analysis, facial treatment, electrical equipment,
machines and the treatment of the skin: Advance facial skincare: Non-
invasive and invasive classic deep cleansing facial treatment, chemical
peels, IPL, rejuvenating, lasers, ultra and radio sound and more

advanced electrical equipment and/or machinery;

4.2.10.4 removal of unwanted or superfluous hair from the head, face and/or
body by whatever means, other than shaving, including waxing,
chemical depilatories, electrical or mechanical means; including

sugaring and threading, I1PL, laser treatment;
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4.2.10.5

4.2.10.6

4.2.10.7

4.2.10.8

4.2.11

4.212

4.2.13

4.2.14

“

massage or any other stimulative treatment or exorcise ot the face,
scalp, neck or full body, whethar or not any apparatus, appliance
electrical micro cuwrrent,  heat, preparative substance and other non-
imvasive and invasive techniques is used it any of these aperations,

may also include any massage medium,

body and slimming treatment: fiqgure/body analysis equipment and the
treatment thereof, manual and mechanical (i.e Endermology) lymph
drainage treatment, body wraps and non-invasive and invasive self-

tanning applications whether by hand or spray units;

Aravetta Spa's and traditional Spa treatments: holistic and/or relaxing
treatments i.e. non-invasive and invasive Indian head, hand foot and/or
full body massages with or without substance such as different oils.
Specialized electrical and mechanical eqguipment and non-surgical

{freatments;

specialized electrical equipment i.e. IPL/Laser/LPG/Endermology, etc.

“CCMAY means the Commission for Conciliation, Mediation and
Arbitration, established in terms of the Act;

“COTT” means the Central Organisation for Trade Testing;

"CASUAL ENIPLOYEE"” means an Employee who is employed for less
than 24 (twenty-four) hours per month and whose wages is calculated on
the hourly or daily rate for his/her particular job category or an Employee
that has been appointed in the temporary absence of a female Employee
due to maternity leave, which appointment shall be limited to 122 (hundred

and twenty-two) days in the latter instance,;

“CERTIFIED NAIL TECHNICIAN" means an Employee who obtained a
certificate for a skill acquired for purposes of applying, amongst others, silk

and/ or fibre, and/or acrylic and/or gel nails;
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4.2.17.2

4.2.18

4.219

143

FOPTY AND SUILDST means City and Guilds indernationsatl as operading in

the Republic of South Africa:

SOOUNCH. REPRESERNTATIVE means a person nominated by any pany

to represent such party lo the Council;

“COMMISSION” means the amount of maney payable by an Zmployer 1o an
Employee by virtue of a commission agreement concluded between an
Employer and Employee, or which may be prescripiive by virtue of this

Agreement, which may consists of:

“Parsonal Services Commission” or “PSC” being the manner in which
commission is caloculated, which is to be paid by an bEmployer to an
Employee during the Employee’s annual leave, or in respect of notice
pay or i respect of severance pay. This commission is calculated on
services provided by an Employee in person, and on setvices rendered
by other Emplovees when assisting the Employee, in the event of such
other Employees not being entitled to commission, but excluding Retail

Commission; and/or

“Retail Commission” being commission paid to an Employee in respect
of the sale of products procured by such an Employee which may or may

not be Target based; and/or

“Target Based Commission” means payment of an agreed percentage
of commission on turnover above an agreed threshold which may or may

not be prescribed by this Agreement.

“COMMISSIONER means any person appointed by the governing body of
the CCMA in terms of section 117 of the Act;

“CLERICAL EMPLOYEE, RECEPTIONIST, TELEPHONIST,
ADMINISTRATOR AND / OR FRONT DESK CO-ORDINATOR” means an
Employee who is employed in an Establishment and who performs 1 (one)

or more of the following activities:
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1

42191 recaives clients ardd/or boold appnimtmenis,
4.2,19.2 keep accounts and records;

4.2.19.3 doas any clerical work;

4.2.18.4 handles cash;

4.2.19.5 responsible for counter sales;

4.2.19.6 responsible for stock control,

42197 responsible for advertising and promotion,
4.2.19.8 arranges merchandising displays;

4.2.19.9 running errands

4220 C“CLEANER AND/OR GEMERAL ASSISTANT” means an Employee,
employed by an Employer in an Establishment who is engaged in any 1

(one) or more of the following activities:

4.2.201 cleaning and/or sweeping premises,

4,2.20.2 running errands;

4.2.20.3 providing refreshments to staff and clients of an Establishment ;
4.2.20.4 sanitizing and disinfecting tools, equipment and surfaces;

4,2.205 washing dishes;

4.2.20.6 doing laundry;
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but excludes any Fraployee that louches the head of any client,

4021 CCLEANER: BEAUTY” means an Dmployee, employed by an amployer in
an Establishment whao is engaged in any 1 (ong) or more of the following
activities:

4,221 cleaning, sweeping or washing premises or utensils, receptacies,

furniture or other articles;

4.2.21.2 running errands,

422135 making tea or similar beverages;

4.2.21.4 washing or ironing towels or overalls or other protective clothing,

4,222  “COUNCIL” means the National Bargaining Council for the Hairdressing,
Cosmetology, Beauty and Skincare Industry registered in terms of section
29 of the Act:

4.223 “DESIGNATED AGENT” means any persen appointed by the Minister in
terms of section 33 of the Act

4.2.24 DAY OFF” means authorized leave granted by an Employer to an
Employee to be absent from an Establishment during any day upon which
the Employer conducts business;

4,225  CDRY BAR” means an Establishment at which only Dry Bar Services are
rendered;

4.2.26 “DRY BAR SERVICES” means only 1 (one) or more or all of the following
services being:- a wash, blow dry, clip-on extensions, bang, up styling,
tonging, setting, plaiting, crimping and straightening with a flat iron all of
which will be rendered without applying any chemicals of whatsoever nature
and explicitly excluding any cutting of hair,

4227 “DRY BAR WORKER means a person employed at a Dry Bar who only
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4,2.29

4.2.30

4,2.31

4.2.32

4.2.33

4.2.34

13
rendars dry par servieas,

YEMPLOYEEY means any person who is employed by ot working for any
Employer and who is receiving or is entitled to receive remuneaiation, and
any other person who in any manner assists in the canying on or
conducting of the husiness of any Employer, and “employ” and

"employment” have corresponding meanings;

CEMPLOYERY means any person who employs or provides work for any
person and remunerates or expressly or tacitly undertakes to remunerate
him, or who permits any person whosoever in any manner assist him
carrying on or conducting his business and “employ” and “employment”

have corresponding meanings,;

“EULL TIME EMPLOYEE” means an Employee whose hours of work are
more than 24 (twenty-four) hours per month and not more than 45 (forty-

five) hours per week in an Establishment;

“FIRST YEAR OPERATOR” means an Employee, appointed as an
operator, that has been rendering Cosmetology Services for a period less

than 1 (one) year whilst employed by one or more Employees;

SEEOY means the Chief Executive Officer of the Council;

“HALF DAY OFF” means an authorized leave of absence for the balance
of the working day after having execuled 4 (four) continuous hours of work

on that particular day and being fully remunerated for such entire day;

“HAIRDRESSER/MAIRSTYLIST” means an Employee, Working Employer
or Legal owner (only where such Legal Owner is a natural person) in return
for payment, in money or in kind, performs any 1 (one) or more or all of the

Cosmetology Services usually performed by a Hairdresser/Hairstylist.

YHAIRDRESSER/HAIRSTYLIST NON QUALIFIED” means a

Hairdresser/Hairstylist that is not qualified as a Hairdresser/Hairstylist,
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IS

.....

4.2.36.2

4,2.36.3

4.2.36.4

4.2.36.5

4.2.36.6

4.2.37

4.2.38

4.2.39

4.2.40

THAIRDRESSERMAS IVLIST QUALIFIED” means an mployes who,

has completed a leamership; andfor

holds a trade test centificate issued by COTT or the SSETA or City and

Guilds, Diploma Level 2 (two): or

holds a certificate of praficiency under the training of Artisan’ s Act,

1951 or

holds any qualification which the Council in consultation with the
SSETA ar City and Guilds may recognize as a qualification, whether or

not obtained in the Republic of South Africa; or

holds a masters certificate of the Employers’ Organisation from any

division thereof: or

holds a certificate of competency in hairdressing issued by the Council

before coming into force of this Collective Agreement and thereafter;

“HAIRDRESSING BEAUTY AND SKINCARE INDUSTRY PENSION
FUND” means the Hairdressing, Beauty and Skincare Industry Pension
Fund.

YSIMMEDIATE FAMILY” means Employee's spouse, life partner, parent,
adoptive parent, grandparent, child, adopted child, grandchild, brother or

sister;

C“LEARNER” or “LEARNER HAIRDRESSER” means any Employee who
is in training under a written learner ship contract registered with the
SSETA, or who is in the process of applying for a learnership contract in
terms of the Skills Development Act, No. 97 of 1998, and includes a minor,

“LEGAL OWNER” means any person, partnership, enterprise or entity of

whatsoever nature that:-
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42401 conducis hairdrassing or cosmeiology o beauty or skincare senvices
irom an Establishment, the premises of which is either owned by the
Propriefor, hired from the owner of such premises, hires from any other
person that has the right to occcupy such premises, or occupies such
premises by virtue of an agreement concluded with the owner of such
premises or any other person that has the right o ocoupy such

premises; and

4.2.40.2 aither frades under his/her/its own name or under the name and style of

the Establishment or that of any other Employer or legal owner: and
4.2.40.3 employs no Employees; and

4.2.40.4 may include persons that are normally referred to in the hairdressing

industry as rent-a-chair

4.2.41  “MAKE-UP ARTIST "means an Employee engaged in the following

treatment, but not limited to;

4.2.41.1 the application of false or artificial eyebrows or eye lashes;

4.2.41.2 cosmetic (day, evening, bridal, fantasy) camouflage make up, tattooing
and/or painting of the face and/or full body features whether by

permanent, semi-permanent or temporarily means,

4.2.41.3 hasic application of the removal of unwanted or supetfluous hair from
the head, face and/or body and its features, including shaving, waxing

and chemical depilatories;

4.2.41.4 piercing.

4.2.42  “MANAGER/ESS" means an Employee who is employed to manage and

oversee the day-to-day functions of an Establishment, including-

4.2.42.1 staff management,
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42402 training and developmeni of staff or aoverseeing the training and
development of staff;

424273 stock control
4.2.42.4 time management;
4.2.42.5 marketing and promotions;
424286 administration, accounts and orders;
42427 grievance and disciplinary procedures;

2428 salon maintenance and security;
4.2.42.9 housekeeping and running costs;

4.2.4210 cash conirol; and

4.2.42.11 quality control of all of the above mentioned functions.

4243 “MANICURIST/PEDICURISTMWAX TECHNICIAN” means an Employee

engaged in the following treatments, but not limited to:

42431 manicurist, pedicurist, relaxing hand and foat massages;

4.2.43.2 basic knowledge and application of the removal of unwanted or
superfluous hair from the head, face or body and its features including

shaving, waxing and chemical depilatories;

4.2.44 CMASSAGE THERAPIST' means a person executing, performing or

applying massage therapy;

4245 “MASSAGE THERAPY' means the manual manipulation of soft body
tissue including but not limited to muscle, connective tissue, tendon and
ligaments by way of rubbing, stroking, kneading or various other methods,

to enhance health, well-being and relaxation;
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4.2.406

4.2.46.1

4.2.46.2

4.2.47

4.2.48

4.2.49

4.2.49.1

42492

4.2.49.3

4.2.49.4

4.2.49.7

17
“HWAH. TECHMNICIANY means an Limployee sngaged in the folowing
treatments but not imited to:
manicure, pedicure, nail technology, or the application of artificial nails
or nail extensions, whether acrylic, fiberglass, gel or any other
substance., and whether or not any apparatus appliance, heal,
preparation or substance is used in any of these operations;
piercing;
“MINGER” means an Employee who is 16 (sixteen) years or older, but who
has not yet attained the age of majority, by virtue of turning 18 (eighteen)
years old or otherwise;
“NON-PARTY" means any Emplover or Employee who is not a member of
a registered Employers’ organisation or Trade union which is party to the

Council;

“OPERATOR” means an Employee who is employed in an Establishment

and who performs 1 (one) or more of the following activities:

draping, brushing, shampooing and/or towel drying client's hair;

removing veils, pins, rollers, clips and other setting aids,

preparing clients for highlighting of hair;

applying instant conditioners, rinses or colour shampoos;

placing clients under or removing clients from driers;

applying perm lotions;

neutralising and rinsing perms and relaxers;
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424858 assisting with foils, pulling out highlights and applying bleach over o
highlight cap;
4.2.49.9 giving clients scalp reatments by the application of any hairdresser

treatment products prescribed by the manufacturer of that product,
excluding any treatment performed by infrasred ray, ultra-violet ray, or

thermos treatment;

4,2.49.10 tinting and applying colour (permanent and semi-permanent) and

applying toners and/or bleach;
4.2.49. 11 cleaning and/or sweeping premises:
424812 running errands;
4.2.49.13 providing refreshments to staff and customers of an Establishment;
4.2.49.14 sanitising and disinfecting tools, equipment and surfaces;
424915 washing dishes; and
4.2.49.16 doing laundry and ironing.

4.2.50  “MULTI SKILLED OPERATOR” means an operator that also performs

some of the duties of a Hairdresser/Hairstylists;

4251 “PART-TIME EMPLOYEE"” means an Employee who is employed for not

less than 1 (one) day per week or not more than 3 (three) days per week;

4252 YPARTY” means any registered Employers’ Organisation or trade union
which is a party to the Council and may refer to an Employer or an

Employee who is a member in good standing of the respective party;
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4.2.54

4.2.56

4.2.586

1%

TREBEMILIMY means the payment of consideration, whattoovaer the nature,

inn return for the taining of any person in hardressing,

CRURLIC HOLIDAY? means a Public Holiday as referred to in the Public
Holidays Act, Act 36 ot 1894, as amended;

“REMUNERATION” means any payment in money or in kind, or both in
maney and in kind, made or owing to any person in return for that person

working tor the other,

CEPA ASSISTANT MANAGER” means to work closely with  the
Managerfess and is mainly responsible for providing administrative support
in performing daily activities with a spa. The Spa Assistant Manager will
act as Spa Manager in the absence of the Unit Manager and actively
support in the co-ardination and managing of all spa employees. This

position includes the marketing of the spa and nurturing of guest relations.

YSPA ATTENDANTS” means to maintain and administer the hygiene and
safety procedures in the Spa working environment as per the standards set
by the Employer. The attendants are to ensure that all front and back of
house area is consistently monitored by following the cleaning guidelines
and supervision of the manager. The Spa Altendant may from time to time
need to assist the Spa Manager in serving guests food and beverages

during groups and functions.

“SPA MANAGER/ESS” means an Employee who is employed 10 manage
and oversee the management direction and development of a Spa. This
inctudes, but is not limited to peaking retail sales, providing and training
superior Spa services and effectively manage all Spa staff. To develop,
monitor, and review all staffing needs and challenges, maximising
scheduling opportunities, facility operations are in excellent working order,
supply updated staff information and revenues for payroll, revenue
management for target achievement, adhere and administer safety training,
enforce standard operating procedures, create guest/client relations service

satisfactory.
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4259 UspA RECECTIONIST maans an individuasl in charge of welcoming
guests into the Spa, responding to all enqguiries while observing set
standarts. A Spa Receptionist should have knowledge of the services and
treatments offerad at the SEstablishment including any offers and
promotions that may be on at a particular time. Spa Receptionist dudias
also include prioritizing workloads, ensuring all operational procedures are
met and ensuring that standards or appearance codes of conduct are

adhered to and implemented to the latter.

4260  USDA” means the Skills Development Act, No. 87 of 1998 as amended,;

4260 “SHORT TIME means the implementation of reduced working timea i.e.
fewer number of hours per day and/or fewer number of days per weel, due
to a shortage of wark and/or any other justifiable contingencies beyond the

conire!l of the Employer;

4262 “SOMATOLOGIST” means an Employee engaged in the following but not

limited to the following:

4.2.62.1 eyebrow shaping and plucking including the application of false or

artificial eyebrow and/or eyelashes;

4.2.62.2 cosmetic (day, evening, bridal, fantasy) camouflage make-up, tatiooing
and/or painting of the face and/or full body features, whether by

permanent, semi-permanent or temporary means,

4.2.62.3 facial skin care knowledge and application of skin analysis, facial

treatment, electrical equipment, machines and the treatment thereof,

4.2.62.4 removal of unwanted or superfluous hair from the head, face and/or
body in whatever means excluding shaving, waxing, chemical
depilatories, electrical or mechanical means, including sugaring and

threading;
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42620

42627

4.2.62.8

4.2.63

4,2.63.1

4.2.863.2

4.2.63.3

4.2.63.4

4.2.64

A4
massage or any other simulative freatments o exarcise of the lace,
scalp, neck or full body, whether or not any apparatus, appliance heat,

yaparation or substance is used in any of these operations, including
} ¢

‘stones”, “bamboo” et

body and slimiming freatment: figure/body analysis, electrical equipment
and the ireatments thereof, basic knowledge of nulrition, Manual
Lymph Drainage treatments, body wrap and seli-tanning applications

whether by hand or spray units;

spa treatments: holistic and/or relaxing ireatment i.e. Indian head, hand

andfor foot massage with or without substance such as different oils;

specialized electrical equipment i.e. IPL/Laser/LPG/Endermology etc.;
“SPECIFIC SKILLED STYLIST” means a person who does not hold any
qualification in hairdressing, and who. wholly or mainly, performs 1 (one) or
most of the following tasks:

braiding, weaving or plaiting;

cutting only;

adding hair extensions only;

dreadlocks.

"SSETA" means the Services Sector Education and Training Authority in
terms of SDA;

“STUDENT” means an Employee wha may be a minor, employed in an
Establishment who has entered into a Student Contract with the Employer
and has submitted the student contract to the Council, in order to become

qualified to render Cosmetology Setrvices,
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4.2.686

4.2.67

4.2.68

4.2.68.1

4.2.68.2

4.2.68.3

4.2.69

4.2.71

22

TIRAINING PROVIDER” moans an institution acoredited by SSETTA,
QT O or registerad by City and Guilds or approved by the Council to

provide training,

FTIME-QFF means authorized leave of absence on full pay for any reason
whatsoever, usually in relation to time off in lieu of time worked in, but does

not include any form of leave:

STEMPORARY EMPLOYEE” means an bnployee employed by an

Employer in terms of which it is agreed that:-

the Employee is employed for a limited petiod of time. upon efiluxion of

which the Employee shall cease to be emploved by the Employer: or

is employed as a substitute for an Employee who is temporary absent,

excluding in the event of maternity leave, or

is employed to perform a specific task or execuie a specific project, upon
finalisation of which the Employee's employment with the Employer will

terminate and may include a contract worker”.

"WORKING EMPLOYER"” means an Employer or owner who performs

work similar to that carned out by an Employee,;

“UNCIUALIFIED" means, where it appears from a prefix to any job category
stated in this Agreement or annexure thereto, an Employee executing one,
or mare or all of the duties of that particular category, but does not have a

qualification or certification issued by a Training Provider.

Where any calculation is to be made in terms of this Agreement in respect
of Commission or PSC, and the Employer is registered for Value Added
Tax ("VAT"), the VAT shall be deducted prior to the calculation being made.

5. REGISTRATION OF AN ESTABLISHMENT
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i,

6.1

6.2

6.3

6.4

6.4.1

243

Al Bmplovers aned L egal owners shall be obliged 1o ensure thai an

stablistinoent:

has been registered with the Coundii;

where the Legal Owner is not a working Employer, employs at least one
Hairdresser / Hairstylist: Qualified or, B-Tech Somatologist or Somatologist
3% (third) Year, or manicurist/pedicuristiwax technician or nail technologist,

depending on the type of Cosmetology Services rendered;

has obtained a certificate from the Council to render Cosmetology

Services.

APPLICATION FOR REGISTRATION OF ESTABLISHMERNT

Prior to commencing with the rendering of Cosmetology Services at an
Establishment, every Employer or Legal Owner of an Establishment shall

Establishiment.

A separate application shall be completed in respect of each Establishment

operated by an Employer or Legal Owner.

No disqualified person may have a direct or indirect interest in or operate an

Establishment.

for the purpose of clause 6.3 above, a disqualified person shall be an

Employer or Legal Owner, that:

owes any sum to any Employee or former Employee in the Industry in
respect of remuneration or wages, which remains unpaid in contravention

of this Agreement, and/or,

owes any sum of money to the Council in contravention of any obligation

under this Agreement; and / or;
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6.6

7.2

7.3

b

has tailed io pay contributions of any Cmiployee, whether in whole or in

part, to any benefit fund in contravention of the terms of this Agreement.

No Eraployer or Legal Owner shall be enfitled to operate an Establishment
unless it has complied with the provisions of clause 5.1 above by submitiing &

duly completed Annexure A to the Councit.

Should any of the details that appears on Annexure A, submitted by an
Employer or Legal Owner to the Council, change subsequent to the
submission thereof, the Emplayer or Legal Owner shall be obliged 1o notify
the Cauncil thereof within 14 (fourteen) days of such change taking place,
failing which the Council shall deem all information contained on Annexure A

as being correct.

RELATIONSHIP BETWEEN EMPLOYER, EMPLOYEE AND COUNCIL

An Employer who employs Part time, Casual or Temporary Employees shall:

notify the Council in writing of the employment of a Part time, Casual or
Temperary Employee, within 7 (seven) days of employing such a person,

and;

notify the Council in writing within 7 (seven) days of the termination of the

services of the Part time, Casual or Temporary Employee.

Should an Employer tail to notify the Council of the appointment of the Part
time, Casual or Temporary Employee that Employee shall be regarded as a
permanent Employee and accordingly be entitled to all benefits. in terms of

this Agreement.

An Ermployer may nat employ any person in an Establishment to render any
Cosmetology services unless the Employee rendering the Cosmetology

services is qualified to do so within the meaning of this Agreement.
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7.4

75

7.6

7.6.1

7.6.1

7.6.1

7.6.1.

7.6.1

7.6.1.

7.6.1

Ar Employer shall submt (o the Council an the torm prescribed, the full
names of all persons whose employment, have been alterad in the
Fstablishment, including learers, In the event of a change in the staius ot
employment of any Employee, including a Learnar or Student, employed in an
Establishment, the Employer shall he abliged 1o natify the Council of such
change on or before the 7™ (seventh) day of the month following such change
i status, i accordance with Annexurse B hereto,

An Ermployer shall notify the Council in writing within 7 (seven) days from the
date of termination of an Employee’ s services with the Employer, of such
terrmination, failing which the Employer shall remain lable for all payments

and benefits to be made to the Employee in terms of this Agreement.
An Employer shail:

furnish each Employee employed with a letter of appointment and Contract

of Employment, which shall include the foliowing:

1 the Employee’s full names, address, ID number and occupation of the
Employee,

2 date of commencement of service;

3 the title of the Employee’s occupation;

4 the remuneration or basic salary and/or commission and/or wages for

that -occupation;

5 the days and hours of work;

6 the place of work, and an indication whether the Employee may render

services at other Establishments of the same Employer, if applicable;

7 the salary rate and method of calculation as well as frequency of

payment,
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76,18 the rate of pay for overtimea worked;
76149 details of deductions to be made from the Employee’s salary
7.6.1.10 afl leave entitlerments;
7.6.1.11 the period of notice required;
762 furnish each Employee with a copy ot the Employee’s letter of appointiment
7.6.3 make available copies of each Employae’s letter of appointment for

inspection by the Designated Agents of the Council.

7.7  Inthe event of an Employee taking up employment with an Employer as from
the first day of a calendar month up to the fourteenth day of that calendar
month, the Employer shall deduct on the Employee’s payday in that calendar
month, all amounts as envisaged in this Agreement from the Employee's

Basic salary or wages.

7.8 In the event of an Employee taking up employment with an Employer as from
the fifteenth day up and to the last day of any calendar month, the Employer
shall not make any deductions from the Employee’s Basic salary or wages, on
the Employee’s payday during that particular calendar.

8. KEEPING OF RECORDS BY AN EMPLOYER

8.1 Every Employer shall be obliged to retain a wage record indicating:

8.1.1 the dates in respect of which remuneration or Basic salary or wages are

paid from time to time;

8.1.2 the gross remuneration or Basic salary or wages payable in respect of each

Employee;
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A7
813 datailz of all deductions madae by the Giaployer ard the reasorn for the
deduction, and;
H.1.4 the nett amount paid (o each Employee and the date and method of

payment;

G2 Every Employer shall be obliged to keep a ragister of the iakings / tumover of

each Employee indicating:

8.2.1 the date to which each entry relates;
827 the name or identifying mark of each client who received any service by the
Employes;

8.2.3 the nature of the service provided to each client, and payment made in

respect thereof;

8.2.4 the name of the person who provided the service to each client by the

Employee; and

8.25 the extent of products sold and payment made in respect thereof.

8.3  An Employer shall keep an attendance register for each Employee containmng
at least the information set forth in clause 8.4 below, and shall record in that

register the name and occupation of every Employee.

8.4  Every Employee shall record him / her being present at the workplace in the
attendance register. It shall be incumbent upon the Employer to ensure that
the register is correctly completed by every Employee. If an Employee fails,
refuses or neglects to complete the register, the Council shall within 14
(fourteen) days be notified of such orission in writing. The attendance

register shall contain the following information pertaining to the Employee:

8.4.1 his signature;
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8.6

8.6.1

3.7

8.7.1

8.7.2

8.

9.1

28

the time ho comimencad work;

the time of lsaving work for that day,

the time of any leave of absence from work in terms of this Agreement;

avertime worked; and

Public Holidays woarked.

If an Employee is unable to read or wiiie, the Employer may on behalf of the

Employvee make and sign the necessary entries in the aliendance register.

Each eniry in any register required to be kept by an Employer in terms of this

clause 8, shall be:

recaorded in ink or ball paint pen, but not in pencil;

accurate in all material respects.

Every register required to be kepi by an Employer in terms of this clause 8

shall be:

kept in the Establishment at all times and be made available to a

Designated Agent of the Council upon request; and

retained by the Employer for a period of three years from the date of the

last entry in it

ADMINISTRATION AMD ENFORCEMENT OF THIS AGREEMENT

The Council shall be responsible for the administration and enforcement of
the provisions of this Agreement and may issue rulings in accordance with the

Agreement,
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9.2 I'he Council and 7 or any ol its offficials, Bmployecs, and agents shall incur no
liability whatsoever tor any act execuied in accordance with the provisions of

this Agreement and;

b2 in respect of any representation made as (o practice, procedure or law, and

9.2.2 for any ruling as referred to in clause 9.1 above and/ov interpretation of this
Agreemert

8.2 The Council may from time to fime determine any forms which may be

required to be completed by the persons mentioned in sections 31 and 32 of

ihe Act, in order to facilitate compliance with any provisions of this Agreement,

9.4 Al Employers and Legal Owners shall be obliged to furnish the Council with &
remittance advice or other written documentation, as may be determined by
the Council from time to time, indicating such information that the Council in
its sole discretion may require, including but not limited to the number of
Employees employed in an Establishiment, the Basic salary or wages paid to

Employees and payment made for and on behalf of Employees.

9.5 Should an Employer be in default of its obligations in terms of this Agreement,
all monies paid to the Council by virtue of the provisions of this Agreement

shail:

9.5.1 first be allocated to settle the oldest debt in full on a monthly basis L.e. all of
the oldest arrears for a specific month will first be settled where after the
balance, if any, will be allocated to the month/s thereafter on the basis that
all contributions for a specific month will be settled in full before moving to

the next month;

.52 be allocated to the under mentioned beneficiaries in the following order of

preference:

8521 Pension / Provident fund;
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413

Y h 22 Sick Pray Furd;
0525 Sick Benefil Fund,
U524 Union Fees,
9.5825 FOHCE Foees;
09526 Council Fees,
9.5.2.7 Agency fees;
9528 Bargaining levy:

1831
javg
@

9.5 2% Basic Council Fee (Only Area A);
9.5210 Minimum Council Fee (Only Area A);
9.52.11 Penalties:

9.5.2.12 RD Fee;

8.52.13 Lagal Fees;

9.52.14 Intgrest on Pension Fund/Pravident Fund

9.5.3 Should the payments received from Employers or Legal owners not specity
a specific beneficiary, the payment so received will be allocated to the next
beneficiary in the aforesaid order and so on until the payments received are

sufficient to settle a beneficiary in full;

89.54 once the aforesaid allocation have been made, the Council will proceed to

pay the beneficiaries, recorded in clause 9.5.2 above, accordingly;

955 the remittance advice or written document dispatched by the Employer fo
the Council on the date of payment shall indicate in respect of which
Employees payment was made, for which beneficiary, what amount

towards each beneficiary and time period for which the payment is made.
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9.8

9.9

10.

101

10.1.1

10.1.2

31

Fvery Erplover shall be obliged to make available a legible copy of this
Agreement 1o its Employees in the Establishmeni, which shall be readily

aceessible.

Notwithstanding anything to the contrary herein contained or implied by law,
each and every term and condition of this Agreement shall be deemed 1o be
separate and severable from the other terms hereof. If any term is found (o be
vague or invalld or unenforceable, that term shall be treated as pro non
scripto and shall in no way affect the validity of the remaining terms and

provisions hereof.

An Emplover shall afford an Employee, who is a representative ur alternate of
the board of the Council reasonable opportunity to attend to or execute his or

her duties as representative or alternate of the board.

Any person who is obliged to give notice to the Council in accordance with the
provisions of this Agreement shall do so in a manner as to ensure that the
Council receives such notice. The person that dispatches the notices shall

hear the onus to prove that it was dispaiched.
ENFORCEMENT OF COLLECTIVE AGREEMENTS

If any persan upon whom this Agreement is binding in terms of sections 31
and 32 of the Act, fails, neglects or refuses to comply with any provision of
this or any other collective agreement concluded in the Council, the Council
shall have the right to enforce such provision by any means permiited by any
law or practice and may in addition resort to either ane or both of the

following remedies:

use any means permitted by law to enforce compliance with this

Agreement; or

regard the non-compliance as a dispute within the meaning of clause 13,

and to resolve the dispute as provided for in the Council's Constitution.
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10.2

10.3

1031

1032

10.3.3

10.3.4

10.4

10.5

10.6

A designated agent who has reasonable grounds (o believe that an bmployer

has not cormplied with the provisions of this Agreemaent may issue a

complivnce order,

A compliance aorder shall set oul:-

the name of the Employer and location ol every workplace to which it

applies;

the provisions of this Agreement that the Erployer has not complied with

and the details of such non-compliance;

any amount that the Emplayer is require to pay to an Employee or the

Council;

any previous settlement agreement entered into by the Employer and the

failure by the Employer to comply with such settlement agreement;

any steps that the Employer is required to take including, if necessary, to
cease the contravention in question and the period of time within which

such action should be ceased.

A designated agent must deliver a copy of the compliance order to the
Employer reflected on such order and, to each Employee effected by it or, if

this is impractical, a representative of the Employees.

The Employer must display a copy of the compliance order prominently at a
place assessable to the effective Employees at the warkplace reflected on

such order.

An Employee must comply with the compliance order within the time period
stated in the order unless the Employer or Employee objects thereto in terms

of the procedure stated herein below.
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1083

10.9

10.10

10.10.

10.10.

10.12

10.13

Ly

The tailure to deliver a copy of the compliance order to the Employers,
Fmplovees or their raprasentatives shall not make the complianco order

invalid.

An Employer may object to a compliance order by making represantations o

ihe CEO within 7 (seven) days of receipt of the order.

IT the Ermployor shows good cause at the time, the CEO may permit the
Employer to object to the compliance order after the aforesaid 7 day period

has expired.

After consideration, any representation by the Employer and any other

relevant information, the CEQ:-

1 may confirm, modify or cancel an order or any part of an order; and

2 shall specify the period within which the Employer is to comply with any

part of an order that has been confirmed or modified.

The information that the CEO shall consider includes:-

1 any evidence concerning the Employer’'s compliance record,;

2 thelikelihood that the Employer was aware of the relevant provisions, and

3 the steps taken by the Employer to ensure compliance with the relevant

provisions.

In the event of the CEQO modifying or confirming the order, the CEQO shall
cause to serve a copy of the order s0 modified or canfirmed on the Employer
and on each Employee affected by it or, if in practical, on the Employee’s

representative.

If the CEO confirms or madifies the order or any part of the order, the
Employer or Employee must comply with that order within the time period

specified in the order.
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34

1014 The failure to deliver a compliance order so madified or confirmead 1o the
Employer, Employees or thelr representaiives, shall not imake the compliance

arder invalid.

10,15 An Employee who is not satisfied with the CEG's compliance order may vefer
the matter to Arbitration within 7 (seven) days after the compliance order was

received from the CEQ.

101

o)

5 1f the Employer has not complied with the compliance order and has not
referred the malter to Arbitration in terms of clause 10.15 above. the CEQ
riay refer the matter to Arbitration.

11. GESIGNATED AGENTS

11,1 The Minister may, on request of the Council, appoint any person as a

designated agent in terms of section 332 of the Act to promote, monitor and

anforce compliance with the Agreement.

11.2 A designated agent of the Council:

11.2.1 may secure compliance with this Agreement by amongst others:

11.2.94.1 conducting inspections;
11.2.1.2 investigating complaints; or
11.2.1.3 any other means the Council may adopt.

11.2.2  may perform any other functions that are conferred to or imposed on the

agent by the Council;
11.2.3 shall have all the powers set out in Schedule 10 of the Act;

11.2.4 may issue a compliance order requiring any person to comply with this

Agreement within the time period stated in the compliance order.
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12 COS-OPERATION WITH DESIGNATED AGENTS

121 The Council shall amploy the services of Designated Agents, appointed in
terms of section 33 of the Act o promote, moniior and enforce the compliance
witht the provisions of this Agreament

12,2 FEvery Employer, Legal Owner, Manager or Manageress and Employees of an

Establishment shall truthfully and to the best of their ability co-operate with a

Designated Agent in the execution of the Designated agent's duties.

13, PROCEDURE FOR DISPUTES, INCLUDING PRE-DISMISSAL
ARBITRATION

13.1  Subject to section 127, read with section 188A of the Act.

13.1.1  a dispute which may arise in the Industry and which, in terms of the Act,

must be referred to a Council, as definad in the Act, or

13.1.2 a dispute involving the interpretation or application of this Collective
Agreement, or any other Collective Agreement concluded in the Coungil;
must be deait with in terms of the procedure set out in clauses 14 to 29,

inclusive, of the Council's Constitution.

13.2 The provisions of clause 13 of this Agreement apply to all persons upon whom

this Agreement is binding in terms of sections 31 and 32 of the Act.

13.3 If an Employee institutes proceedings an Arbitrator may, at the hearing of the
matter, in addition, determine any claim for an amount that is owing to that
Employee in terms of this Agreerent if:-

13.3.1  the claim is referred in compliance with section 191 of the Act;

13.3.2  no compliance order has been issued and no other legal proceedings have

been instituted (o recover the amount.
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habt

36

134 A dispute concerning any amount that is owing to an bnployee as a result of
a contravention of this Agreement may be initiated joinily with a dispute
iritiated by the Employvee over antitlement to severance pay in terms ol this
Agreement.

13.5 If there is a dispute of non-compliance arising wut of this Agreement, the
Council may refer this dispute to Arbitration by an Arbitrator appointed by the

Council,

13,6 The Arbitrator so appeinted will have the powers of a commissioner in lerms

of section 142 of the Act.

13.7 Section 138 of the Act, read with the changes required by the context, applies

o any Arbitration conducted in terms of clause 3.5 above.

13.8  An Arbitrator conducting Arbitration in terms of clause 13.7 may make an

appropriate award including:-

13.8.1  ordering a person to pay any amount owing in terms of this Agreement;

13.8.2 imposing a fine for failure to comply with this Agreement in accordance with
saction 33A(13) of the Act;

13.8.3 charging a party an Arbitration fee not exceeding R1,500.00;

13.8.4 ordering a party to the dispute to pay the costs of the Arbitration;

13.8.5 confirming, varying or setting aside a compliance order issued by a

designated agent;

13.8.6 any award contemplated in terms of section 138(10) of the Act.

14, STRIKES AND LOCK-OUTS
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141 NG parson bound by the provisions of this Agreement shall engage n or
participate in @ strike or lock-out or any conduct in furtherance of a strike or a

lock-out in respect of any matier reqgulated by this Agreamant

14.2  The Council shall ba the only forum for negotiations and conclusion of
substantive agreements on remuneration or Basic salaries or wages, and
benefits and other conditions of employment between Employers and the
Emplovers’ organisation on the one hand and Employees and the trade union

an the other hand, for purpose of concluding a collective agreement.

15, FEMPENSES OF THE COUNCIL AND SUBSCRIPTIONS TO  THE
EMPLOYERS ORGAMSATION AND THE TRADE UNMION

15.1  For the purposes of defraying the expenses of the Council, every Employer
shall be obliged to deduct from the earnings of each Employee those
deductions reflected in the appropriate column of the Basic salary or wages

schedules which are attached hereto as Annexures H1 to Hi2

-~

15.2  in addition 1o the deductions recorded in clause 15.1 above, the Emplover

shall;

15.2.1  deduct from each Employee the levy amount as reflected from time to time

in the Basic salary or wages schedules;

16.2.2  pay the Employer’s contribution to the Council levy as reflected from time

to time on the Basic salary or wage schedules.

15.3  An Employer shall be obliged to pay the total amounts owned in terms of
clauses 15.2.1 and 15.2.2 to the Council not later than the date that is

recorded in the Monthly Return form of the Emplovyer,;

15.4 Notwithstanding that the Council may issue an Employer with a pro-forma
Monthly Return form partially completed with the infarmation of the Employer
in the Council “s possessian, it shall be incumbent upon the Employer to

ensure that the information contained therein is accurate, and every Employer
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15H.6

15.9

shall be obliged to record such amendmants on the Staff amendment form as

may be necessary o reflect all correct information of the Emplover

Fyvery Emplover wha employs @ member of the rade union shall deduct fror
1he remuneration or Basic salary or wage of thal Employee the subscriptions
and levies pavable to the trade union and pay the subscriptions and levies so
deducied, monthly to the Council by not later than the date specified on the

rnonthly return,

Every Employer who is a member of the Employers’ organisation shall be
required to pay the monthly subscription and levies charged by that
arganisation to the Council by not later than the date specified on the monthly

return.

All amounts payable to the Council in terms of this Agreement may be made
by EFT or cheque into the bank account of the Council. The Council may
amend its bank details from time to tima by giving notice to that effect to each
Employer. The Council will not accept any cash payments at any of its ofiices.
Should a cash amount be deposited directly into the bank account of the
Council, the Council shall be entitled to charge to the depositor the cash
handling fee or bank costs incurred as a result of such cash payment being

made.

The onus shall be on any person claiming that payment was made to the

Council to prove that payment was made.

Any amount that falis due in terms of any provision of this Agreement that is
not received in full by the Council by the date specified, the Employer whom is
abliged to make payment, shall be liable io pay a penalty calculated at 10%

(ten percent) of the outstanding amount far that month which is outstanding.

For the purpose of this clause 15 the date specified means the 7' (seventh)
day of the month following the month in respect of which the amount is

payable.
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1511

161

16.2

16.3

16.4

16.5

16.6

16.7

The weekly contriution of waekly-puaid Employees shall be calculated at the
} i 0¥

rate of three thirteaenths of the monihly cantribubion.
Al amounts stated in the Contribution Schedule exclude VAT,
FMPLOYERS ORGANISATION: MEMBERSHIP FEES

Fvery Employer who belongs to the Employers” Organisation shall pay a

monthly membership fee in an amount calculaied in terms of clause 16.3.

No Employer is compelled to become a mernber of the Employers’

Organisation.

The monthly membership fee shall be set forth in Annaexure C herelo, which

membership fee shall escalate per annum, as determined from time to time.

The rnonthly membership fees may be increased from time to time in the sole

and absolute discretion of the Emplayers’ Organisation.

The monthly membership fee shall be paid on or before the 7™ (seventh) day
of each succeeding month to the Employers’ Organisation, care of the

Council.

The Council shall prepare an analysis of all amounts received from
Employers either by way of membership fees. The Council shall

be entitied to deduct or receive a collection fee from the membership fees so
collected, expressed as a percentage of the total of fees collected, which
percentage will be determined and agreed upon from time to time by the

parties to the Council.

The CEQ shall cause to deposit all monies received in terms of this clause 16
into the Council's account and at the end of each month pay all membership

fees received, to the Employers’ organisation.
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16.4

16.8.1

16.8.2

16.9

16.10

16.11

16.12

17.

17.1

A0

The Cimployers” organisation shall arrange for an annual audit of the
mambershin fees recaived, withiin six months of its financial year by an auditor

whio-

conducts the audit in accordance with generally accepted auditing

standards;

report in writing to the Emplovers’ organisation, and in this report exprasses
an opinion as to whether or not the Emplayers' organisation have complied

with the provisions of its constitution relating to financial matfers.

The Employers’ organisation shall submit to the Council, within 30 (thirty) days
of receipt of the auditor's report referred to in clause 16.8.2, a cerlified copy of

that report.

Any person may inspect the auditor's report submitted to the Council in terms

of clause 16.8.2 at the Council's head office

The Council shall provide a certified copy of, or extract from, the auditor's

repart to any person requesting such copy or extract.

Any dispute about the application or interpretation of the provisions of this
clause 16 shall be resolved in terms of the provision of the Council's

constitution.
TRADE UNION: MEMBERSHIP FEES

Every Employer shall on a weekly or monthly basis, as the case may be,
dreduct from the remuneration or Basic salary or wages of its Employees &
membership fee, if such Employeea is a member of the Trade Union, as
determined from time to time by the Trade Union and shall pay such
membership fee to the Trade Union, care of the Council, by no later than the
7" (seventh) day of each month following on the month in which the

deductions were made.
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177

17.51

17.52

17.6

177

17.8

P |

fhe Counctt shall prepaie an analysis of all amounts receivad ag membership
fees. The Council shall be entitled to deduct a collection fee, exprossed as a
percentage of the total of membership fees collected, which percentage will
be determined and agreed upon from time to time by the parties o the

Council.

Ernployees who are not members of the Trade Union are not compelled to
become members of the Trade Union, save for such areas where a Closed

Shop agreement may be applicable.

The CEQ of the Council shall cause 1o deposit all monies received in terms of
clause 17.1 into the Council's account and at the and of each month, pay all

membership fees received, to the Trade Union.

The Trade Union shall arrange for an annual audit of the Union’s membership

faes, within six months of its financial year by an auditor who shall-

conduct the audit in accordance with generally accepted auditing

standards;

repoit in writing to the Trade Union, and in this report express an opinion as
to whether or not the Trade Union has complied with the provisions of its

constitution relating to financial matters.

The Trade Union shall submit to the Council, within 30 (thirty) days of receipt
of the auditor's report referred to in clause 17.5.2, a certified copy of that

report.

Any person may inspect the auditor's report submitted to the Council in ferms

of clause 17.5.2 at the Council's head offices.

The Council shall provide a certified copy of, or extract from, the auditor's

report to any person requesting such copy or extract.
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17.8

1,

18.1.3

18.1.4

18.1.6

Any dispute about ihe application o interpretation: of th

-~

o provisions of his
clause 17 shall be resolved in terms of the provision of the Council’s

constitution.

EXEMPTIONS

General exempiion from any provisions of this Agreemean
An application for the exemption of the provisions contained in this
Agreement by a party shall be heard by the Council's Exemption Committee.
An application for the exemption of the provisions contained in this
Agreement by a non-party shall be heard by an independent Exernplion
Committee consisting of 2 (two) Commissioners accredited in accordance

with the provisions of section 128 of the Act.

The Exemption Comumittee shall consist of 3 (three) persons, 1 (one) each
appointed from each of the parties to this Agreement and a Council

Employee.

An application for exemption shall be in writing and made to the CEO of the

Council in the form as set forth in Annexure D hereto.

All applications for exemption shall be suppored by such supporting
documeantation as may be indicated or required by the Exemption Commitiee,

from time to time, in order to properly assess the application for exemption.

The Exemptions Committee shall decide on an application for exemption
within 30 (thirty) days of receipt by the CEO of the Council.

The person or entity moving for the application for exemption ("the Applicant”)
may request the Exemption Committee that the application for exemption be
amplified by means of oral argument on the date upon which the Exemption
Committee considers the application, failing which the Exemption Committee
will consider the application for exemption on the basis of the written

application and supporting documents, submitted.
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181 7 Al applications shall comply with the following, being:-

18.1.7.4

18.1.7.6

it shall be fully rootivated,

be accompanied by the required supporting documentation;

applications  that  adversely affect any righis and  obligations  of
Employees, will not be considered unless the Employees or their
represematives have been properly consulted and their views fully

recorded in the application;

a presentation reflecting the objectives and strategies to bhe adopted by
the Applicant during the exemption period, to reclify the non-compliance
with this Agreement and indicating a time frame for such objectives and

strategias to be achieved,

the time period for which exemption is required.

18.1.8  In considering an application for exemption, the Exemption Committee shall,

amongst others, consider, but shall not be limited to, the following criteria:-

18.1.8.1

18.1.8.2

18.1.8.3

18.1.8.4

18.1.8.4.1

18.1.8.4.2

18.1.8.43

18.1.8.5

the Applicant's past record of compliance with the provisions of this

Agreement and previous sxemption granted,

any special circumstances that may exist;

any precedent that might be set as a result of the granting of the

exemption:;
the interest of the sector with specific reference to:-

unfair competition;

collective bargaining;

the dilution of the scope and jurisdiction of the Council.

the interest of Employees with specific reference to:-
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24
18.1.8.5.7 axploitation,
18.1.85.2 job preservation.
18.1.8.6 the interest of the Applicant with speciiic regard to:
8.1 8.6.1 financial stability;
16.1.86.2 operational requirements.
18.2 Fromption from Pension Fund

18.2.1  Should an application tor exemption be moved for, for exemption from the
HSBI Pension Fund, the following information and/or documentation, in
addition to those set forth in clause 18.1 above shall be provided by the

Applicant, being:-

18.2.1.1 written confirmation that Employees are members of the alternative

pension fund;

18.2.1.2 written confirmation that the alternative fund is a registered pension fund
in terms of the Pension Fund Act ("PFA™),

182.1.3 a pension exemption application form duly completed by the broker of the

alternative pension fund;

18.2.1.4 the extent of monthly contribution of each member towards the alternative
pension fund and proof that the contribution of both the Employer and

Ermployee are made.
18.3 Appeals
18.3.1 In accordance with the provisions of the Act, the Coungcil hereby establishes

an independent body, to be known as the Exemptions Appeal Body to

consider appeals from both a party or non-party against a refusal of a party or
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18.3.3

185.3.4

18.3.4.1

18.3.4.2

18.3.43

18.3.5

18.3.6

18.3.7

18.3.8

non-party's application for exemption rora the provisions of this Agreemerd

and the withdrawal of such exernption by the Council

Ay Applicant may lodge an appeal with the Council against the Fxemplion
Commitiee’s refusal for an application for exemption from the provisions of

this Agreement or the withdrawal of such an exemption by the Council,

The Exemplions Appeal Body shall hear, decide and inform the applicant and
the Council as soon as possible and not later than 30 days after the appeal

has been lodged against the decision of the exemptions body,

Any appeal shall be in writing and shall contain the following:-
grounds of appeal,

all supporting documentation which will be used in support of the appsal;

any other relevant information or documeniation that may assist the

Exemption Appeal Board to arrive at a conclusion.
Any appeal may be ampilified by oral argument.

The criteria for the consideration of an appeal will be the criteria as set forth in

clause 18.1.8 above.

The Exemption Appeal Body's finding on appeal shall be in writing and shall

he made available to the Applicant,

The Exemption Appeal Body shall consist of at least 1 (one) Commissioner
accredited in accordance with the provisions of section 128 of the Act, from

the panel approved by the Council from time {o time.

18.4 The granting of exemption or withdrawal thereof

18.4.1

When exemption is granted by the Exemption Committee or, on appeal by

the Exemption Appeal Board, such exemption shall expressly specify:-



STAATSKOERANT, 20 OKTOBER 2017 No. 41187

71

B8
18.4.1.1 any conditions subject to which the exempiion is grarted,
18.4.1.2 the period during which the examplion s 1o operaie;
14413 the circumstances, if any, in which the exemption may ba withdrawn

18.4.2  The CEO shall furnish the Applicant, should axemption be granted in favour

of such Applicant, with a letter of exemption recording the:-

16.4.2.1 full name of the parson/s in whose favour exemption is granted,
18.4.2.2 provisions of this Agreerment from which exemplion are granted,
18 4.2.3 conditions subject 1o which exemption is granted;

18.4.2.4 period during which exemption is to operate;

18.4.2.5 circumstances in which it may be withdrawn, if any.

18.4.3 Should circumstances dictate and permit, the Council may withdraw the
exemption granted, the CEO of the Council shall notify the Applicant thereof,

by furnishing it with at least 7 (seven) days' notice.

18.4.4 The Applicant may appeal the resolution by the Council to withdraw the

exemption granted in accordance with the provisions of clause 18.4.3 above.

19.  PAYMENT, CALCULATION OF BASIC SALARY OR WAGES AND
AUTHORISED DEDUCTIONS

19.1  An Employer shall pay to an Employee a Basic salary or wages not less than

the applicable prescribed Basic salary or Wages set forth in Annexures H1 to

H12, as amended from time to time.

19.2 Nothing in this clause 19 shall operate to permit a reduction in the
remuneration or Basic salary or wages of an Employee who was receiving at

the date of coming into operation of this Agreement, a remuneration or Basic
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16.3

19.4

19.6

19.6

19.7

19.7.1

19.7.2

18.7.3

19.7.

ay

salary or wageas while such bmployee remains in the employ of the same

Emnployer.

The provisions of clause 19.2 above also apply to any Employee whose
sarvices are terminated by an Employer after the date of coming into

operation of this Agreement and who is re-engaged by the same Employer.

Any remuneration or Basic salary or wages may be paid to an BEmployee,
either weekly or monthly, as may have been agreed between the Employer
and Employee. Should an Employee s services be terminated, for
whatsoever reason, prior to the agreed date upon which any remuneration or
Pasgic salary or wages are payable, the remuneration or Basic salary or wages
shall be paid by the Employer within 7 (seven) days of the date of termination

of the Employee s services.

If payment of the Employee’s remuneration or Basic salary or wages is not
paid by means of direct deposit or electric funds transfer, to the bank account
of the Employee, the remuneration or Basic salary or wages shall paid in
cash and be placed in a sealed envelope. The Employee shall acknowledge

receipt in writing of the cash so received.

Should the Employee’s remuneration or Basic salary or wages be paid in
cash, payment shall take place at such place where the Employee is actually

engaged or employed,

The Employer shall on the date of payment of the remuneration or Basic
salary or wages to the Employee, furnish the Employee with a salary advice or

written document reflecting the following:

the Employer's name and address;

the full names and occupation of the Employee;
the period for which the payment is made;

the Employee’s remuneration or Basic salary or wages in money,
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19.7. 5 the amount and purpose of any deduction made fiom the Cnployee's

rernunaration o Basic salary or wages,
1976 the actual amount paid to the Eraployee; and

19.7.7 i relevant to the calculation of that Employee's remuneration or Basic

salary or wages: -

19.7.7.1 the Employee’s rate of remuneration or Basic salary or wages and

commission and overiime rate;

19.7.7.2 the number of ordinary and overtime hours worked by the Employee

during the period for which the payment is made;

19.7.7.3 the number of hours worked by the Employee on a public holiday

during that period.

19.8  The salary advice or written information rmentioned in terms of clause 19.7

above shall be given to each Employee-
19.8.1 at the workplace or at such place agreed to by the Employee; and

19.8.2  during the Employee's ordinary working hours or within 15 (fifteen) minutes

of the commencement or conclusion of those hours

19.9 An Employer may not make any deduction from an Employee’s remuneration

or Basic salary or wages unless the deduction-

19.9.1 is required or permitted in terms of law, court order, arbitration award or in

terms of this Agreement; and / or;
19.9.2 is in respect of subscriptions and levies to a union and / or,

19.9.3 is in respect of contributions to any benefit fund in terms of this Agreement;

and / or;
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9.4 1 done in accordance with the provisions of clause 19,10 below; and/ o,

19.9.5  the Employee agrees to the deduction in wiiting.

19.10 An Employer may deduct such amount from any amount payable to an
Fmployee to reimburse the Employer against any loss or damage sufiered or

sustained subject

1910.1 the loss or damage occurred in the normal course of the Employee's
employment with the Employer and was due to an act or omission of the

Employee;

19.10.2 the Employer followed a fair procedure and gave the Employee a
reasonable opportunity to advance reasons as to why the deductions

should not be made;

18.10.3 the total amount deducted does not exceed the actual amount of the loss or

damage; and

19.10.4 the total deductions from the Employee's remuneration or Basic Salary or
wages does not exceed one-guarter of the Employee’s monthly

rermmuneration or Basic salary or wages.

19.11 A deduction in respect of any goods purchased by the Employee shall specify

the nature and quantity of the goods.

19.12 Any amount deducted from an Employee's remuneration or Basic salary or
wages in terms of clause 19.9 above shall be paid to the beneficiary in whose
favour the deduction has been made, in accordance with the time period and
other requirements specified in any law, court order, arbitration award, or in

terms of this Agreement.

19.13 An Employer may not require or permit an Employee to-
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19121 repay any remimeration or Hasic salary or wages except oy averpayiments
previously made by the Dmplover resulting from an anat in calculating the

mployvee's remunaration or Basic salary or wages; ot

19.13.2  aclnowledge receipt of an amount greater than the remuneration or Basic

salary or wages actually received.

19.14 For the purposes of clause 1915 below, "benelit fund” shall be a pension,
provident, retirement, medical aid, SPF, SBF or similar fund, as the case may

he. The contributions to the benefit fund are set forth in Annexares Hi o Hi1Z

14,15 Payment of contributions to a benefit fund shall be as follows:

19.15.1  any deduction made by an Employer from an Employee's remuneration ar
Basic salary or wages for purposes of payiment {o a benefit fund shall pay
the amount so deducted to the benefit fund within seven days of the

deduction being made

19.15.2  any contribution that an Employer is required to rmake to a benefit fund on
behalf of any Employee (other than that which is deducted from the
Employee’s rermuneration or Basic salary or wages), shall be paid by the
Employer to the benefit fund within seven days from the date upon which

the Employee’s remuneration or Basic salary of wages becomes due;

19.16 The time peariods specified in this clause 19 shall not affect or deteriorate from
any obligation on an Employer in terms of the rules of a benefit fund fo make

any payment within a shorter period of time.

19.17 Remuneration or Basic salary or wages which is payable monthly shall be

paid by no later than 12H00 on the last working day of that month,

19.18 Payment of remuneration or Basic salary or wages for learners and students,
as specified in the Remuneration/Basic Salary/Wage Schedules, shall be as

follows:
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19.18.1.1

alearner or studend who has enterad into a learnership or student contract
with an Eroployer and has passed tha theoretical part of his / her training at
an aceredited Training Provider, shall start on the remuneration or Basio
salary or wages as specified for Entry level on the Remuneration/Basic
Salary/Wage Schedules for the first 3 (three) months of his /her
employmeant. After 3 ( three) months from the daie on which he / she
commences his / her learmership or student contract, and every 3 ( three)
months thereafter, his Remuneration/Basic Salary/Wage shall increase to
ihe next level and he / she shall be paid a remuneration/wage for the next
level as specified on the Remuneration/Basic Salary/Wage Schedules, foy

axample:-

a learner or Student who has entered into a learnership or Student
contract with an Employer on a Part time basis with an accredited
Training Provider prior to entering into a learmership or Student contract
shall start o ithe remuneration or Basic salary or wages as specified for
Entry level on the Remuneration/Basic Salary/Wage Schedules.

Should the learner or Student pass any subsequent level, his / her
remuneration or Basic salary or wages shall increase to the level
passed as specified on the Remuneration/Basic Salary/Wage

Scheduies:

19.19 For the purposes of clause 19.18.1 for a Learner or Student to have passed a

level, means to have passed both the theory and the practical examination for

that level.

19.20 it shall be incumbent on the Learner or Student employed as envisaged in

clause19.18.1 to furnish the Employer with his / her examination results in

order to he eligible to move to the next level specified on the

Remuneration/Basic Salary/Wage Schedules for purposes of payment of that

learner or Student's remuneration or Basic salary or wages.

20,  SHORT TIME
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20,

202

21

21

21.

21.

21

21.

4
bud

1 An Broployer that elacts to implernent shost time maust nodify in writing all

Employvees concemed and give at least 1 (one) week notice thereof.

< An Emplovee who is not given the speacified notice is entitled (o paymeant of

full wages in lieu of nolice.

3 Annual lsave shall accrue af the full rate of entitlernent during any period that

an Employee is required to work short time.

LEAVE

1.1 Annual Leave

1.1.1  Annual leave shall fall due on the first working day after completion of each

laave cycle.

A2 An Employer shall grant annual leave in respect of a previous leave cycle,

up to but not exceeding 6 (six) months after the end of the leave cycle, after

which the annual leave for the previous leave cycle shall be forfeited.

1.3 Annual leave shall be taken:

1.3.1 in accordance with an agreement between the Employer and
Employee; or

.1.3.2 if there is no agreement in terms of 21.1.3.1, at a time determined by
the Employer.

1.4  An Employer and Employee may not enter into an agreement in terms of

which the Employee forfeits leave against payment by the Employer save:

1.4.1 on termination of the Employee’s employment; and
1.4.2 in accordance with sections 40(b) and (c) of the Basic Conditions of

Employment Act, 1997.
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115 nthe event of an Hmployae's death, all leave pay accrued (o the Lunployoee

at that point in time, shall be paid into the Employee's estate.

1.6 An Employer may not require or permit an Employee 1o work during annual

leave,

1.1.7  Annual leave may not run concurrently with notice of termination of

aemployment or sick feave

2 Maternity Leave

1.2.1  No Employer may require or permit any female Employee to work during

the period commencing 4 (four) weeks prior to the expected dale of birth

and ending 13 (thirteen) weeks after the date of birth ("maternity leave").

21.2.2  An Employer shall:-

21

21,

2.2 riot be obliged to pay an Employee during maternity leave;

2.2.2 be obliged to allow an Employee to resume her employment if she
reports for duty no later than 13 weeks after the date of birth.

2.3 Notwithstanding the aforesaid, no Employee may resume her empioyment,

prior to a 6 (six) week period after the birth of her child, unless a medical

practitioner or midwife certifies that she is fit to do so.

.3 Union leave

3.1, As per each Area below.

22.  PERSONAL SERVICES COMMISSION (“PSC”)

1 For purposes of this clause 22 and elsewhere in this Agreement where it is

necessary to calculate PSC (leave pay or notice pay or severance pay), PSC

will be calculated orn the basis of:
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22.1.3

22.2

22.2.2

22.3

54

the average monthly Target Based Comimission, caloulated over the
preceding 12 (welve) month period as at the date when the caloulation is
applicabie (or pro-iata part thereof should the Employee be employed for

less than a 12 (twelve) month period); multiplied by

the percentage PSC as agreed upon between the Parties to this Agreemernt

i @ Employers' Organisation and Trade Union; divided by

21.67 (twenty-one point six seven) in the event of a 5 (five) day working
week or, 26 (twenty-six) in the event of a 6 (six) day working week; mufltiplied

by

the number of days annual leave, or notice days in lieu of notice pay or

severance pay, payable.

The sum total of the PSC caloulated in clause 22.1 above will not be payable

in respect of leave taken should:

the leave constitute occasional leave and the normal payment to be made
by the Employer to the Employee for the pay month in respect of which the
occasional leave is taken, is more than the payment to be made should the
aforesaid calculaiion be applied. For purposes of this clause "pay monith”
shall be interpreted as the monthly cycle in respect of which an Employee
is entitled to receive payment from an Employer, irrespective whether this

monthly cycle corresponds with calendar months;

the period of leave taken exceeds the statutory leave to which an Ermployee

is entitled to in any 12 (twelve) month cycle of continued employment;

in the absence of any agreement between the Employer and Employee that
neither party have to pay notice pay to the other, notice pay in terms of this

clause 22 will be payable:
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A2.3.2

224

22.4.1

22.4.2

P
A
w

g

by an tinployer o an Fraployea if the Dniplovee’s amplayiment is
ferminated and the Employer elects tihat the mployee shoudd not work any

notice period; ol

by an Employee (o an SCmplover, it the Employee’s employment s
terminated and the Employee elects not to work any notice period. The
Employer in such event imay deduct the notice pay from any monias

payable to the Fmployee.
The number of days for purposes of calculating:

notice pay, will be limited o those set forth it clause 23 below. For purpose
of this calculation week shall be 5 (five) days for Employees working a 5

(five) day week and 6 (six) days for Employees working a 6 (six) day week;

severance pay, will be limited 1o those set forth in clause 37 of each Area.

Should Target Base commission earned by the Employee during a pay month
when annual leave is taken, be more or equal to the average commission
earned by the Employee during the preceding 12 pay months, no PSC shall
be payable by the Employer to the Employee. For purposes of this clause
“pay month” shall be defined as the normal interval as from the date upon
which the last Commission is received until date when the next Commission is

payable.

Examples of the calculation set forth in clause 22.1 above, are reflected in

Annexure E hereto.

TERMINATION OF SERVICE

An Employer or Employee, other than a Casual Employee, who wishes to
terminate the Employee’s employment with the Employer, shall be obliged to

only give the following period of notice:
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2311 1 (one) calendar days’ notice should termination occur during the 1 * (first)

month of employment,

23.1.2 1 (one) week it the Employee has been employed for a period exceeding 1

{one) maonth but less than 6 (s months;

2310 2 (two) weeks' notice, if the Employee has been employed for a period

axceading 6 (six) months.

23.2  An Employer may waive the nolice period by paying to the Employee in lieu of

notice not less than:

23.2.1 1 {one) calendar day's remuneration or Basic salary or wages if the

Employee has been emploved for a period of 1 (one) month or less;

23.2.2 1 (one) week remuneration or Basic salary or wages if the Employee has
been employed for a period exceeding 1 (one) month but not more than 6

{six) months;

23.2.3 2 (two) weeks remuneration or Basic salary or wages if the Employee has

been employed for a period exceeding 6 (six) months; or

23.2.4 inthe event of an Employee employad on a commission structure notice

pay will, in terms of clause 23.2, be calculated as follows:

23.2.41 in accordance with the Remuneration/Basic Salary/Wage Schedule for

that area, if applicable; pius
232.4.2 PSC, ealculated in accordance with clause 22,

23.3  An Employee may terminate his / her employment without written notice by

paying to the Emplayer, in lieu of notice, not less than:

23.3.1 1 {one) calendar days’ remuneration or Basic salary or wages if the

Employee has been employed for a period of 1 (one) month or less;
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23.3.2 1 {one)week remuneration or Basic salary or wages if the Employee has
been employed for x parod longer than 1 (one) monih bul not exceeding 6

{six) months;

0
[UN]
bt
i

2 (iwo) weeks remuneration or Basic salary or wages if the Employee has

been employed for more than G (six) months.
23 4  Nothing contained in this clause 23 shall affect:

22.4.1  the right of the Employer or Employee to terminate the employment without

notice for any cause recognised by law as sufficient;
23.4.2  the right of an Employee to claim that he has been unfairly dismissed.

23.5  An Employver may not terminate the services of an Employee during the

Employee's temporary absence from work due to illness provided that:

2351 the Employer was notified on the first occasion reasonable possible of the

Employee falling ill;, and
23.5.2 a medical certificate explaining the reason for the absence from work is

presented to the Fmployer on the 1% (first) occasion reasonable possible of

the Employee falling ill, but no later than on the Employee’'s return 1o work.
23.6 The notice period may not run concurrently with, and shall not be given
during, an Employee temporary absence due to annual leave, or maternity
leave.

24. CERTIFICATE OF SERVICE

24.1  On termination of employment an Employee shall be entitled to a Certificate of

Service substantially in the form of Annexure F hereto.

25,  PROHIBITION OF PRIVATE WORK
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251 An Employes, whilst in the eraploy of an Erployer engaged in the rendering

of Cosmetology services, excluding Part time Employees, shall not:-

2511 solict clients or render or undertake to ronder any Cosmetology services

other than instructed by his / her Employer;

25 1.2 be directly or indirectly involved in any way or mannher whatsoever in any
Establishment or Legal Owner without the written parmission of the
Employer.

26. PROVISION OF EQUIPNIENT

26.1 Save for the equipment recorded in clause 26.2 below, an Employer or Legyal

Owner of an Establishment shall provide all necessary fitlings {o create an

environment o effectively render Cosmetology services in an Establishment.

26.2 Each Employee shall provide his or her own equipment to render the

Cosmetology services, including but not limited to:-

26.2.1  Curling tongs;

26.2.2 Fiatirons;

26.2.3 Scissors;

N
oy
N
Y

Combs;
26.2.5 Hand dryers;
26.2.6 Clippers;
26.2.7 Blow dryers;
26.2.8 Rollers;

2629 Pins;
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26,4171

26242

26.2.13

26.2.14

26.2.15

0

Habrohps,

Fazars,

Hladas:

Neaclk brushes;

Additional Protective garments;

Highlight caps and sirop,

26.2  Should only Barbering services be rendered in an kstablishment:-

26.3.1

26.3.1.2

26.3.1.3

26.3.1.4

26.3.1.5

26.3.1.6

26.31.7

an Employer or Legal owner must provide each Barber with at least:

1 (one) sterilizing unit containing a solution of at least 40% (forty
percent) formalin for the necessary purpose of sterilizing barbering

tools, other than shaving brushes; and

a sterilizing cabinet operation with ultraviolet rays for the same

purposes; and

an antiseptic bath containing a solution equivalent to that of formalin in
the ration of 56 ( fifty-six) mi to 2,25 ( two and a quarter) litres of water

for the purpose of sterilizing shaving brushes; arl

a freshly laundered towel for the use of the Barber with each customer,

and;
a liquid, powdered or tube soap or shaving cream, and;

a supply of clean paper to wipe the tools and in particular the razor

after each stropping operation; and;

a styptic in the form of powder or liquid to be used as a spray or on a

fresh clean piece of cotton wool, and
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206.5.1.8 a covered receptacle for tho purpose of receiving all soiled paper and

cotton wool and hair after each operation;

26.4 A Barber shall provide his or her own,

26.4.1 2 (two) shaving brushes so as to allow for one brush, not in use, to be kept

in the antiseptic bath; and

26.4.2  Razors;

2643 Blades;

28.4.4  Neck brushes;

26.4.5 Scissors,;

2646 Combs:

26.4.7 Clippers,

26.4.8 Additional Protective garment, and

2649  Strop

27.  UNIFORMS AND PROTECTIVE CLOTHING

27.1  An Employer shall provide protective garments in an Establishment.

27.2 The costs of any uniforms supplied to Employees shall be borme in equal
shares by the Employer or Legal Owner on the one side and the Employee on

the other side, and be returned on the Employee’s services with the Employer

or Legal Owner being terminated for whatsoever reason.

28.  LEANERSHIP AND STUDENT CONTRACTS

28.1 An Employer may not employ a person as a Learner or Learner hairdresser

(also known as an apprentice) unless a learnership contract registered with
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28.2

i
0
n

28.2.2

28.3

28.4

28.6

28.7

il

SSETA or a Student in teims of a student agreement registered with the

Councit and approved by the Council, has bean entered indo.
Aleamnership contract or student agreament shall be:

in writing and signed personally by the leamer or student and his/her legal
guardian in the event of the leaner / student being a minor, the Emplover

and by the Training Provider;

concluded within 90 (ninety) days after the date of commencement of

ernployment;

in accordance with the learnership coniract prescribed by SSETA or
student agreement prescribed by the Council, the latter of which is annexead

hereto as Annexure G.

An Employer shall not, directly or indirectly, in any way or manner, receive any
counter value of whatsoever nature, from a leaner or student, for entering into

& learnership contract or student agreement with a learner or student.

The Student shall, on an annual basis, pay a prescribed fee to the Council for
purposes of administering the relationship between City and Guilds and the

Student.

As from the 1™ of January 2018, it shall be compulsory for all students/leamers

to be members of the Sick Pay Fund, Sick Benefit Fund and Pension Fund.

All Learners/ Students shall be registered with the Council and the expenses
relating to benefits indicated in this Agreement, shall be deducted by

Employers.

An Employer shall be obliged to afford a Learner or Student time off 1o attend
the courses that a Learner or Student is obliged to attend at a Training
Provider as determined by the Leaner ship contract or Student Agreement,
entered into with the Employer. The time that the Learner or Student spends
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291

29,11

2911,

2911,

29011

29.1.1.

29.2

29.2.1

29.2.2

20.2.3

ai the Training Provider shall form pari of the Learner or Student’s nomal

working hotrs

PENSHOM FUND

Fatablishment of the fund

1

The Pensian Fund, known as the Hairdressing, Cosmetology, Beauty and
Skincare Industry Pension Fund (hereinafter referred to as “the Fund”) is
the successor in the title of the following funds:

Hairdressing and Cosmetology Industry Provident Fund;

Natal Hairdressing Schemae:

Hairdressing, Cosmetology, Beauty and Skincare industry Fund;

Bargaining Council for the Hairdressing Trade, Cape Peninsula

Provident Fund;

Contributions to the Fund

A member of the Fund shall make a monthly contribution to the Fund (“the
Member's contribution”) equal to the percentage of his/her Basic salary and

wages as set forth in Annexures H1 to H12 hereto.

An Employer shall deduct, on a monthly basis, from the Basic salary and

wages of each Employee, the Member's contribution.

Every Employer shall on a monthly basis contribute to the Fund (“the
Employer’s contribution™) an arnount equal to the percentage of each

Employee’s Basic salary and wages as set forth in Annexures H1 to H12

hereto.
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29.2.6

29.2.7

fad

Arn Employer shall by no later than the 7ih {(seventh) day of the month
inmeadiately following the month in respect of which the Member s
contribntion is deducted, pay o the Council, both the Member s
coniribution and the Employers contribution and submit, a statement in
such a format as prascribed in terms of Section 33 of the Pension Fund Act

("the PFA™Y.

No Member s contributions shall be dedusted nor Employer's contributions
be payable in respect of any period of time during which an Employee is on
unpaid leave or unpaid absent as a result of illness or injury on duty, during
which no or insufficient payment is due in that payioll cycle to the Employee
by the Employer in terms of any provision of this Agreement or under any

law.

If any amount due and payable in terms of this clause 29 or in terms
of any other provision of this Agreement, is not received in full by the
Council on due date thereof, the Employer shall be liable to pay interest on

the amount due, as defined in Section 13 of the PFA.

Contributions received by the Council in terms ot this clause 29

shall be paid directly to the Fund.

29.3 Membership

29.3.1

Mernbership of the Fund shall be compulsory tor all Employees, excluding
Casual Employees, who are employed in the Industry and who are under
the age of 55 (fifty-five) as at date of commencement of employment, as set
forth in terms of the Rules of the Fund and the Collective Agreement, as

amended from time to time.

30.  INDEMNITY

30.1 Neither the Council nor any of its Employees shall be liable for any debts or

liability of the Fund and are indemnified by the Fund against losses or

expenses incurred in the bona fide execution of their duties.
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31, COMIMISSION AGREEMENMT

311 As per each Area below.

Az, HOURS OF WORK

[
AN

32,1 As per each Area below.
33, MEAL INTERVAL

33,1 As per each Area below.
4. OVERTIME

341 As per each Area below.
3%, PUBLIC HOLIDAYS

35.1  As per each Area below.
38, SICK PAY

36.1  The provisions of the Sick Pay Fund ("SPF") rules as set forth in Annexure i,

shall apply.
37. SEVERANCE OR RETRENCHMENT PAY
37;1 As per each Area below.
38. MEDICAL AID SCHEME AND MEDICAL INSURANCE PLAN
38.1 As per each Area below.

39. BEAUTY AND SKINCARE
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301 All ot the definitions and terms and conditions relating to Beauty and Skincare,
set forth i this Agresment, relating o and enforceable in the Republic of
South Africa, shall be the same as those definitions and terms and conditions
refating to Beauty and Skincare in Area B3, excluding the following provinces
and magisterial districts, being: the Province of Gauteng, the Province of Free
State and the Magisterial Districts of Klerksdorp, Potchefstraom, Kimberley,
Fast London, Humansdorp, Port Alfred, Port Elizabeth and Uitenhage, the

Magisterial District of Durban, Inanda and Pinetown.

THE TERNMS AND COMDITIONS WHICH ARE AREA SPECIFIC ARE SET FORTH
HEREIN BELOW. IN SO FAR AS THERE MAY BE ANY CONFLICT BETWEEN
THE PROVISIONS OF THIS AGREEMENT THAT ARE APPLICABLE ON A
NATIOMAL BASIS LE. THE TERMS AND CONDITIONS RECORDED ABOVE,
AND THOSE THAT MAY BE APPLICABLE TO A SPECIFIC AREA, RECORDED
BELOW, THE PROVISIONS WHICH ARE AREA SPECIFIC, SHALL PREVAIL.

AREA A

The Province of Gauteng (excluding the Magisterial Districts of Bronkhorstspruit,
Cullinan, Pretoria and Wonderboom), Province of Free State and the Magisterial
Districts of Kimberley, East London, Humansdorp, Port Alfred, Port Elizabeth and
Uitenhage, the balance of all the Magisterial Districts of the Eastern Cape Province,
halance of all the Magisterial Districts of the Northern Cape Province and all the
Magisterial Districts of the North West Province (excluding the Magisterial Districts of

Brits, Rustenburg and Mankwe)

1. SCOPE OF APPLICATION OF THE AGREEMENT

1.1 The provisions of the National Agreement above, applies.

2. PERIOD OF OPERATION

1.2 The pravisions of the National Agreement above, applies.
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3. HDUSTRIAL AUTION
5 ['he provisions of the National Agreement, applies.
4, OEFINITIONS

Save for the definition of a Part Time Employee and the provisians relating
thereto, as set forth below, the balance of the definitions of the National

Agreerment above, applies.

Fart time emplovees

4.1 The working hours of pari-time Employees shall be as follows:

4.1.1 a part-time Employee employed for 1 (one) day per week may not be

employed for more than 9 (nine) hours per day,

4.1.2 a part-time Employee employed for 2 (two) days per week may not be
employed for more than 9 (nine) hours per day and not more than 18

(eighteen) hours per week;

4.1.3 a part-time Employee employed for 3 (three) days per week may not be
employed for more than 9 (nine) hours per day and not more than 27

(twenty-seven) hours per week .

4.2  The daily rate of remuneration shall be calculated on the basis that part-time
Employees employed for 1 {(one) day per week shall receive the prescribed
Basic salary and wages divided by 26 (twenty-six) which shall constitute the

daily rate.

4.3  For purposes of this clause 4 where annual leave is referred to in Area A,
"Annual leave cycle”, means a period of 12 (twelve) months employment with
the same Employer, immediately following an Employee’s commencement of

employment or the completion of that Employee’s prior annual leave cycle.
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4.4

A4

4.4.4

4.52

4.6

5.1

The leave of par-time mployeeaes shall be as follows:

a part-time Employee shall be entitled 10 1 (one) working day's leave o

every 17 (seventean) days worked,

a part-time Employee employed for 1 (one) day per week shall be entitled

to 3 (three) working days’ leave per 12 (twelve) month cycle;

A part-time Employee employed for 2 (iwo) days per week shall be eniitled

to 6 (six) working days’ leave per 12 (twslve) monih cycle;

A part-time Employee employed for 3 (three) days per weelk shall be

entitled to 9 (nine) working days’ leave per 12 (fwelve) monih cycle;

A part-time Employee who has completed & (five) continuous years of service

with the same Employer, shall be entitled to the leave as follows:

if employed for 1( one) day per week; 4 {four) working days per Annual

leave cycle;

if employed for 2 (lwo) days per week, 8 (eight) working days per Annual

leave cycle;

if employed for 3 (three) days per week; 12 (twelve) working days per

Annual leave cycle,

The provisions of the SPF rules shall apply to sick pay payment to Part-time

Employees in this Area

REGISTRATION OF AN ESTABLISHMENT

The provisions of the National Agreement above, applies.

APPLICATION FOR REGISTRATION OF ESTABLISHMENT
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a1 ihe provisions of the Natinnal Agreemeant above, applies.

7. RELATIONSHIP BETWEEN EMPLOYER, ENMIPLOYEE AND COURNCIL

7.1 The provisions of the National Agreement above, applies,

g, KEEPING OF RECORDS BY EMPLOYER

8.1 Fvery Employer shall be obliged o record the time of commencement and

termination of each meal hreak or of the day off in lieu of a meal break.

a. ADMINISTRATION AND ENFORCEMENT OF THIS AGREEMENT

9.1 The provisions of the National Agreement above, applies.

10. ENFORCEMENT OF COLLECTIVE AGREEMENTS

10.1  The provisions of the National Agreement above, applies.

11, DESIGNATED AGENTS

11.1  The provisions of the National Agreement above, applies.

12. CO-OPERATION WITH DESIGNATED AGENTS

12.1  The provisions of the National Agreement above, applies.

13. PROCEDURES FOR  DISPUTES, INCLUDING  PRE-DISMISSAL
ARBITRATIONS

13.1  The provisions of the National Agreement above, applies.

14.  STRIKES AND LOCK-OUTS

14.1  The provisions of the National Agreement above, applies.
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16.

16.1

7.

18.

181

19.

£

FAPENSES  OF  THE  COUNCH.  AND SUBSCRIPTIONS 70 THE
EMPLOYER S ORGANISATION AND UNIORN

For the purposes of defraying the expenseas of the Council, every Enployer
shall ba obliged to deduct from the eamings of each Employee those
deductions reflected in the appropriaie column of the Contribution Schedule

attached hereto, and to be read as if incorporated herein.

in addition to the deductions recorded in clause 15.1 above, the Emplover

shall:

pay the basic Bstablishment charge for each Establishment owned or

aperated by an Employer indicated in the Contribution Schedule

pay the contribution payable by the Employer per Employee indicated in the

appropriate column of the Contribution Schedule;

Should the total of the amounts specified in clauses 15.1 and 15.2, be less
than the total minirnum charge specified in the Coniribution Schedule, the

Employer shall pay the total minimum charge specified in the Contribution

Schedule;

EMPLOYERS ORGANISATION: MEMBERSHIP FEES

The provisions of the National Agreement above, applies.

TRADE UNION: MEMBERSHIP FEES

The provisions of the National Agreement above, applies.

EXEMPTIONS

The provisions of the National Agreement above, applies.

PAYMENT, CALCULATION OF BASIC SALARY OR WAGE AND
AUTHORISED DEDUCTIONS
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191 Remuneration or Basic Salary or Wages which are payable weaeekly shall be
paid hy no later than the close of business on the Friday of each week. {f ihe
-riday is @ Public Holiday, payiment shall he made by ne later than the olose

of husiness on the preceding Thursday.

192 Remuneration or Basic salary or wages shall be calculated as follows:

19.2.1  for purposes of calculating the remuneration or Basic salary or wages of an

Employee by time, an mployee shall be deemed ordinarily to work:-

19291 45 (forty-five) hours in a week unless the Employee ordinarily works
less than 45 (forty-five) hours in a week, in which event it will be

calculated on the actual hours worked;

19.2.1.2 9 (nine) hours in a day, or 7.5 (seven and a half) hours in the case of
an Employee who waorks for more than 5 (five) days a week, or the
number of hours that an Employee works in a day in terms of an
agreement concluded in accordance with section 11 of the Basic
Conditions of Employment Act, 1997, unless the Employee ordinarily
works a lesser number of hours in a day, in which event it will be

calculated on the actual hours warked:

19.3  An Employee’s monthly remuneration shall be four and one-third times the

Employee’s weekly wage;

19.4  The time periods mentioned in clause 19.2 above shall include any time
period:

19.4.1  prior to the coming into effect of this Agreement;
19.4.2  during maternity leave, permitted in terms of this Agreement;

19.4.3  during which the Employee’s services is terminated and the Employee is
re-employed by the same Establishment or Employer, subject to the time
period between the termination and re-employment not exceeding 90

(ninety) days.



96 No. 41187 GOVERNMENT GAZETTE, 20 OCTOBER 2017

195

-
w
b
B

19.6

19.7

19.8

20.

201

21.

211

2111

i

After an Eraploves has beaen in the contnuous service withy the same
oy

Establishment or the same Binployer/s:-

for s period of 5 (five) consccutive years of service, the Employee shall be
antitled thereaiter to additional basic salary or wages calculated at the vaie
of 5% (five percent) of the prescribad monthly basic salary for that category

of Employee;

for a period of 10 (ten) consecutive years of service, the Employee shall be
antitled thereafter to additional basic salary or wages calculated at the rate
of 10% (ten percent) of the prescribed monthly basic salary for that

category of Employee

The provisions of clause 19.5 shall not apply to any beauty or skincare
category.

Rermuneration or Basic salary or wages specified for an Emplovyee, in the
schedules to this Agreement, who earns only commission and no Basic
Salary or wages, shall be exclusively for the purpase of calculating public
holiday pay, leave pay, sick pay, UIF contributions, and contributions to all

funds envisaged in this Agreement.

The Basic salary or wages payable in respect of this Area, is set forth in

Annexures H1 to H5, HY and HBS.

SHORT -TIME

The provisions of the National Agreement above, applies.

L.EAVE
Annual L.eave

Every Employee except a Casual Employee shall be entitled, after 12
(twelve) consecutive months’ service with the same Employer (“leave
cycle"), to 3 (three) weeks' leave on full pay. The 3 (three) weeks shall

consist of 18 (eighteen) working days.
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2102

211

211

5.2

6

6.1

H.2

!
%

An Employae whio has complaied 5 (five) continuous yaars’ service with an
Employer, though not necessarily with the same Employer, shall be
entitled, on completion of the 5 (fifth) year of employment, o 24 (twenty-

four) working days’ leave, on full pay.

An Employee who is dismissed by an Employer 3 (three) months prior to
the comipletion of 5 {(five) years' continuous service and wha is, within 30
(thirty) days after the completion of the 5 (five) year period, re-amployed by
the same Employer, shall be eniitled to the 24 (twenly-four) working days’

leave, as envisaged in clause 21.1.2 ahove.

An Employer shall grant annual leave in respect of a previous leave cycle,
up to but not exceeding 6 (six) months after the end of the leave cycle, after

which the annual leave for the previous leave cycle shall be forfeited.

Annual leave shall be taken:-

in accordance with an agreement between the Employer and

Employee; or

if there is no agreement in terms of 21.1.5.1 at a time determined by

the Employer;

An Employer and Employese may not enter into an agreement in terms of

which the Employee forfeits leave against payment by the Employer save:
on termination of the Employee’s employment; and

when an Employee's employment is terminated prior to the completion
of the leave cycle, the Employee shall be entitled to one 1 (one) day for
every 17 (seventeen) days worked when the employment was
terminated in respect of each completed week of employment. An
Employee shall not he entitled to any leave pay if he / she worked for

an Employer for less than 4 (four) weeks.
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21.2  Family Responsibilily Leave

N

X
o
N

21.2.2.2

An Employer shall be obliged to give the father of a new-horm child 3 (three)
days leave ("paternity leave") starling from the date of the birth and ending

2 (two) days thereafier.

During each leave cycle, an Employee shall be entitled to 3 (three) days’

paid teave, which the Employee shall be entitled to take:

interms of 21.2.1 when the Employee’s child 1 borm, or

when the Employee’s child is sick.

21.83 Compassionate Leave

21.3.1

21.3.

M2

21.3.3

N
o

2135

An Employer shall grant an Erployee, during each leave cycle, a maximum
of 6 (six) days' paid leave, which the Employee shall be entitled to take on

the death of any of the Employee's Immediate farnily.

Compassionate leave shall commence upon request of the Employee, but
not prior to the day of the death and shall end (6) six working days

thereafter.

An Employee shall be entitled to full pay whilst being on compassionate

leave.

An Emnployee shall be obliged to present proof, to the reasonable
satisfaction of the Employer, indicating the death and/or that the deceased
is immediate family. If a dispute arises between the Employer and
Employee as to the reasonableness of the proof tendered by the Employee,
the CEQ of the Council shall act as referee, whose decision shall be final

and binding.

An Employer shall be obliged to afford an Employee compassionate leave
on the death of any relative of an Employee, who is not Immediate family

subject to:~
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21.3.51 i the event of compassionate leave being granted in terms of clause
21.3.5 the Employee shall be entitled to compassionate leave of 1
(one) day; but the Employer shall not be obliged o pay the mployee
for that day;

21.3872 an Emplovee shall be obliged to produce proof io the reasonable
satisfaction of the Employer as to the fact of the death and the fact that
the deceased is a relaltive;

21353 if a dispute arises as o the reasonableness of the proof tendered by
the Employee, the CEO of the Council shall act as referee whose
decision shall be final and binding;

21.3.6  The provisions of clauses 21.3.1 to 21.3.5 shall apply only to Employees

21

27.

21

21

21.

whi:

.3.6.1 have been in the employ of an Employer for longer than 4 (four)

months; and

3.6.2 worked for at least 4 (four) days a week for that Employer.

3.7 Subject to clause 21.3.8, an Employer shall pay to an Employee, for a day's
family responsibility leave taken in terms of 21.2.1 and 21.2.2 or

compassionate leave taken in terms of 21.3.1 to 21.3.5, as follows:-

3.7 the remuneration or Basic salary or wages the Employee would
ordinarily would have received for work on that day; and
372 payable on the Employee’s usual pay day.

3.8  An Employee may take family responsibility leave in respect of the whole or

part of a day.
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2159 Before paying an Emplovee for leave in terms of olause 21.2 and 21.3, an
Employer may require reasonable proot of an event referred o in clauses
21.2 2 and 21 3.1 for which the leave is required.

21.3.10  An Employee’s unused entitlement to leave in ternms of clauses 21.2 and

21.3 shall lapse at the end of each leave cycle in which it accrues.

213,11 This Agreement may vary the number of days and the circumstances undey

which leave is o be granted in terms of clauses 21.2 and 21.3

214 Uwnion Leave

21.4.1  Subject to reasonable conditions, a trade union representative is entitled to

take reasonable time off with pay during working hours:-

Z21.4.1.1 to perform the funclions of a trade union representative; and

21.4.1.2 to be trained in any subject relevant to the performance of the functions

of a trade union represeniative.

22, PERSONAL SERVICES COMMISSION (PSC)

22.1  For purposes of the calculation set forth in clause 22 of the National
Agreement above, 20% (twenty percent) will be used in Area A, in accordance
with the example set forth in Annexure £ hereto.

23.  TERMINATION OF SERVICE

23.1 The provisions of the National Agreement above, applies.

24. CERTIFICATE OF SERVICE

241  The provisions of the National Agreement above, applies.

25. PROHIBITION OF PRIVATE WORK
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251

2.

271

281

24,

291

30.

301

31.

311

The provisians of the National Agreement above, applies.

PROVISION OF EQUIPMENT

The provisions of the Mational Agreament above, applies.

UNIFORMS AND PROTECTIVE CLOTHING

The provisions of the National Agreement above, applies.

LEARNERSHIP AND STUDENT CONTRACTS

The provisions of the National Agreement above, applies.

PENSION FUND

The provisions of the National Agreement above, applies,

INDEMNITY

The pravisions of the National Agreement above, applies.

COMMISSION AGREEMENTS

An Employer that is obliged to pay commission, of whatsoever nature, ta an

Employee by virtue of the provisions of this Agreement, or should an

Employer and Employee voluntary enter into an agreement in terms of which

such commission will be payable, the terms and conditions in respect of which

commission will be paid shall be recorded in a written agreement concluded

between the Employer and Employee.

An Employer shall within, 7 (seven) days of being requested to do so, furnish

the Council with a copy of the Commission Agreement concluded with any

Empioyee.
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313

31.4

31.5

31.6

31.6.1

31.6.2

31.7

31.8

g
-
o

The failure by an Emplover and Employee fo record the taerms and conditions
of a Commission Agreemeant in writing, as stated in clause 31,1 above, shall
not deteriorate from the Employer’ s obligation to pay Commission to the

Emplovae.

rrespective whether a cornpulsory or voluntary commission agreement has
been reduced lo writing, an Employer shall not pay less than the prescribed
commission (o a Hairdresser / Hairstylist: Qualified on gross takings and not
less than five percent commission on gross takings in respect of Retail. For
purposes of this calculation, should an Establishment be registered for VAT,
VAT shall be deducted from the gross takings or products sales. i1 this Area

A, no stock deductions will be made for purposes of calculating commission.

In the event of an Employer being unable or failing to produce the necessary
documentation that is used to calculate the commission payable to an
Employee, any documentation produced by the Employee indicating the
commission payable shall constitute prima facie proof of the comrnission

payable by the Employer to the Frmployee, uniess the contrary is proven.
The Commission payable in terms of this clause 31 shall be:
30% (thirty percent) in respect of North-West, Free Sate and Kimberley:
40% (forty percent) in respect of the balance of Area A.

A Qualified stylist in this Area A, shall not be entitied to any Basic salary or

wages in addition to the Commission paid in terms of this clause 31.

The Basic salary or wages in respect of Hairdresser / Hairstylist Qualified in
Area A, shall be used for purposes of calculating PSC, Pension fund
contributions, Sick Pay Fund contributions, Notice Pay and Severance Pay, or
in the event that exemption is granted in favour of an employer not to pay the
Commission in terms of clause 31.6 above, but a different Commission as

provided for.
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32.4

32.4.1

32472

3243

32.5

3311

33.1.2

B

HOURS OF WORK

The ordinary hours of work of an Employee may not exceed 45 (forty-five)

hours, or 6 (six) days (including a Sunday), per week.

Art Employee may not be permitied or required (o work in excess of U (nine)

hours per day, for 6 (six) days per week.

All hours of work of an Employee shall be consecutive, except for meal

intarvals.

The hours of work of each day shall be subject to the following -

each Employee shall be entitled to at least a 30 (thirty)minute meal interval
between 10H00 and 14H00Q;

no Employee may be required or permitted to work for more than a

continuous 5 (five) haurs period without an uninterrupted meal interval,

periods of work interrupted by an interval of less than 15 (fifteen) minutes

shall be deemed t0 be continuous;

A Learner or Student shall be entitied to the same time off as any other

Employee.

MEAL INTERVAL

In exchange of the 30 (thirty) minute meal interval each day, an Employer and
Employee may agree, at ihe time of commencement of employment, that the

Employee shall be given a day off per week, subject to the following:

if the day off falls on a Public holiday, the Employee shall forfeit it,

if the day off does not fall on a Public holiday, the Employee shall have the
benefit of both days,;
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23.1.3 it may only be agreed upon at the Employee’s commencement of

employment and no other time during the pariod of employrment

34, OVERTHVE

344 An Employee, with the exception of an Employee employed in terms of a
commission agresment, may be required to work overtime on not more than 3
(three) days per week and for not rmore than 10 (fen) hours in any week.
Payment for overtime shall be at the rate of 1.5 (time and a half) for the hours

worked.

35, PUBLIC HOLIDAYS

35.1  An Employee shall not work on a Public holiday unless both Employer and

Employee have consented thereto.

35.2 Should a Public holiday fall on a day on which an Employee would ordinarily

waork, an Employer shall pay:

35.2.1  to an Employse who does not work on the Public holiday, at least the
remuneration or Basic salary or wages that the Employes would ordinarily

have received for a normal working day;

35.2.2 an Employee who does work on the Public holiday at least double the

amount referred to in clause 35.2.1; or

35.2.3 ifitis greater, the amount referred to in clause 35.2.1 plus the amount

earned by the Employee for the time worked on that day.

35.3  If an Employee works on a Public holiday being a day that the Employee
would not ordinarily work, the Employer shall pay that Employee an amount

equal to:

3531 the Employees’ ordinary daily remuneration or Basic salary or wage; plus
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35,52 the amourd eamed by the Eraployee for the work performed that day,

whether caloulated by referance to time worked or by any other mathod.

354 Any payment 1o be made by the Employer (o the Employee in terms ot this

clause 35, shall be made on the Dimployes’'s usual pay day.

35.5 I a shift worked by an Employee falls on both a Public haliday and an ordinary
work day, the whole shift shall be deemed fo have been worked on the Public
holiday notwithstanding the aforesaid and should the greater portion of the
shift that was worked on the ordinary work day, the whole shift shall be

deemed to have been worked on the ordinary work day.

35.6  Intenms of section 2(2) of the Public Holidays Act, 1994 (Act No. 36 of 1994)
as amended, a Public holiday is exchangeable for any other day which is fixed
by agreement or agreed to belwsen the Employer and the Employee.

36. SICK PAY

36.1  The provisions of the SPF rules shall apply in this Area.

37. SEVERANCE OR RETRENCHMENT PAY

37.1  An Employer that terminates the services of one or more Employees as a
result of operational requirements shall be obliged to pay each Employee the

following remuneration or Basic salary or wages in lieu of severance pay:

37.1.1 1 (one) day’s remuneration or Basic salary or wages if the Employee has

been employed for a period of 1 (one) month or less,

37.1.2 6 (six) days’ remuneration or Basic salary or wages for each completed
year of service or part thereof for an Employee who has been employed for

a period lass than 5( five) consecutive years;
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7 (seven) days' remunaration or Basic salary or wages for each completed

year of service or part thereof for an Employee who has been employed for
more than 5 (five) bul less than 10 (ten) conseculive years

A7.1.4 8 (eight) days’ remuneration or Basic salary or wages for each completed

year of service or part thereof for an Lmployee who has been employed for
10 {ten) consecutive years or more;

37,15 inthe event of an Bmployes who is employed on a cornmission-only

structure, severance or retrenchment pay, in terms of clause 22 above,
shall be calculated;

a7.1.6.1 in accordance with the Remuneration/Basic Salary/Wage Schedules for
that Area; plus
37152 20% of their Average PSC (Personal Services Commission) earned in
the past 12 monihs.
37.2

An example of the calculation envisaged in this clause 37 is reflected in
Annexure E

38, MEDICAL AID SCHEME AND MEDICAL INSURANCE PLAN
39.1  No medical aid or scheme applies in this area
AREA B

The Magisterial Districts of Cullinan, Pretoria, Wonderboom, Bronkhorstspruit,
Rustenburg, Brits, Mankwe and the Limpopo and Mpumalanga Provinces.

1. SCOPE OF APPLICATION OF THE AGREEMENT

1.1 The provisions of the National Agreement above, applies.

2. PERIOD OF OPERATION
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4.

he provisions of the Mational Agreement above, spplies.

INDHISTRIAL ACTHON

I'he provisions of the National Agreement above, applies.

OQEFINITIONS

Save for the definition of a "Part Time Employee” and the provisions relating
therelo, as set torth below, the balance of the definitions of the National

Agreement above, applias.

Part tie employses

“Part-time employee” means an employee employed for not more than 9
(nine) ordinary working hours per day but more than 20 (twenty) hours per
month and not more than 25 (twenty-five) ordinary working hours over a

period of 3 (three) days per week.

The provisions of this definition shall not apply to any beauty or skincare
category contained in Area 8. The definition of "part time employee” as
defined in the National Agreement above, shall apply to beauty and skincare
categories in Area 3.

REGISTRATIONM OF AN ESTABLISHMENT

The provisions of the National Agreement above, applies.

APPLICATION FOR REGISTRATION OF ESTABLISHMENT

The provisions of the National Agreement above, applies.

RELATIONSHIP BETWEEN EMPLOYER, EMPLOYEE AND COUNCIL

The provisions of the National Agreement above, applies.
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9.1

140

10.1

12.

12.1

13.

131

14,

15.

15.1

16.

54
KEBEPIMG OF RECORDS Y CMPLOYER
The provisions of the Natonal Agreement above, applies,
ADMIMISTRATION AND ERNFORCEMENT OF THIS AGREEMENT
The provisions of the National Agreement above, applies,
ENFORCEMENT OF COLLECTIVE AGREEMENTS
The nrovisions of the National Agreement above, applies.
DESIGNATED AGENTS
The provisions of the National Agreement above, applies.
CO-OPERATION WITH DESIGNATED AGENTS

The provisions of the National Agreement above, applies.

PROCEDURES FOR DISPUTES, INCLUDING PRE-DISMISSAL
ARBITRATIONS

The provisions of the National Agreement above, applies.
STRIKES AND LOCK-OUTS
The provisions of the National Agreement above, applies.

EXPENSES OF THE COUNCIL AND SUBSCRIPTIONS TO THE
EMPLOYER'S ORGANISATION AND UNION

The provisions of the National Agreement above, applies.

EMPLOYERS ORGANISATION: MEMBERSHIP
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16,1 The provisions of the National Agreement above, applies.

17, TRADE UMION, MEMBERSHIP FERS

171 he provisions of the National Agreement above, applies.

18,  EXEMPTIONS

181 The provisions of the Mational Agreement above, applies.

14, PAYMENT, CALCUDLATION OF BASIC SALARY OR WAGE AND
AUTHORISED DEDUCTIONS

19.1  Salary rates with effect from the date of coming into operation of this

Agreement shall be as follows:

19.1.1  all Employees employed in Establishments working 40 (forty) hours per
week in the magisterial district of Pretoria and Wonderboom shall be paid

salaries as prescribed in Annexure H10;

19.1.1.1 all Employees employed in Establishments working 45 (forty-five) hours
per week in the magisterial district of Pretoria, Wonderboom,
Rustenburg, Brits and Mankwe, Mpurnalanga and Limpopo shall be

paid salaries as prescribed in Annexure H11

19.1.1.2 all Employees employed in Establishments working 45 (forty-five) hours
per week in the magisterial district of Kungwini (Bronkhortspruit and

Cullinan) shall be paid salaries as prescribed in Annexure H12.

19.1.1.3 for the purpose of calculating statutory deductions the basic salary as
prescribed in the Collective Agreement shall be used to determine the

amounts per category.
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192

1921

19.2.5

19.2.6

19.3

19.5

85

Any parson, other than a learmer or student, performing the duties of @
qualified hairdresser including any of the following services to the scalp or ihie
hair of the head or face shall be entiied to the wage of the 17 (first) year

gualified hairdresser:-

chemical reformation of the hair, including permanent waving, relaxing and

siraightening of hair;

hair cutting and shaping;

barbering services, including shaving and singeing of hair;

hairstyling and arranging, including design, curling, waving (whatever
means are used, including water, the Marcel method, or heat), blow drying

and blow waving and styling, tonging, pressing and silking;

adding natural and artificial hair and hair extensions (o hair, board work,
postiche, wig making or performing any operation on any wig or hairpiece

to be worn by any person;

trichology and frichological treatment, including the treatment of

abnormalities and disorders of the hair.

Nothing contained in this clause 19 shall operate to permit a reduction in the
wage an Employee was receiving at the date of coming into operation of this
Agreement, while such Employee remains in the employ of the same

Empioyer,

A learner who has passed from one level to another on or before 15th

(fifteenth) of that month, shall be paid at the next wage scale.

A learner who passes from one level to another on or after the 16th (sixteenth)
of that month, shall remain on a same wage scale until the end of the month

and thereafter her/his wages shall be adjusted accordingly.
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21.1.2

21.1.3

211.4

21.1.5

e i)

A deduction may be from the Remuneration of an Ermployee for stock used by
ihe Emploves in rendoring Cosmelology services o cusiomers, or
percentage of the gross takings of the Employee, which deductions shall be
stipulated in a writien agreament signed by hoth Employer and Employee.
SHORT -TIME

The provisions of the National Agreement above, applies.

LEAVE

Annual leave and payment

Whenaver a public holiday falls within the period of annual leave, such
holiday shall be added to the said period as a further period of leave of

absence on full pay.

Every Employee shall, in each year of employment with the same Employer
or Establishment, be entitled to and be granted 3 (three) consecutive
weeks' leave of absence, on full pay, reckoned at the wage the Employee

was receiving the week immediately prior to proceeding of leave.

The total amount of days per year an Employes is entitled to, shall be in

accordance with the days the Employee works per week.

An Employee who has completed 5 (five) or more consecutive years’
service with the same Employer or in the same Establishment shall be
granted 4 (four) consecutive weeks' leave of absence on full pay, reckoned
at the wage the Employee was receiving the week immediately prior to
proceeding on leave. The total amount of days per year such an Employee
is entitled to shall be total amount of days such an Employee works per

week multiplied by four.

in addition to clause 21.1.2, all Employees earning personal service

commission must be paid 25% (twenty-five percent) thereafter of the
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27.1.6

21.1.8

21.1.9

21.1.10

211104

21.1.10.2

21.1.10.3

average personal service commiasion eamead during the preceding 12
(welve) months when taking leave, calcutated in accordance with the

example sef forth in Annexure £

An Employee whaose service is terminated before the completion of 1 (one)
month’s employment with an Employer or Establishmeant shall not be

entitled to any leave pay for this period.

Upon termination of an Employee's employment, his Lmployer shall pay
him his full remuneration in respect of all leave accrued to him but was not

grantad o him before the date of termination of his employment.

The Employer shall fix the time when such leave shall be taken, but if the
Employer has not granted io an Employee his period of leave at an earlier
date, such leave shall be taken and shall commmence within 3 (three)
months after completion of each 12 (iwelve) months of employment, and
such an Employee shall then absent himself from the Employer's place of

business during the period of such leave.

For the purpose of this clause 21.1, employment shall be deemed to
commence from the date on which the Employee last becarme entitled to

annual leave or the date of engagement, whichever is the later.

For the purpose of this clause 21.1, employment shall be deemed to

include:-

any period during which the Employee is on leave in terms of the

provisions of this clause 21.1; or

is ahsent from work on the instructions or at the request of the

Employer; or

is absent from work owing to iliness or accident, not exceeding any
period of absence owing to iliness or accident in excess of 30 (thirty)

days in any 36 (thirty-six) months cycie or 2 (two) consecutive days;
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21.1.12

21.2 Fa

21.2.1

21.2.2

21.2.2.1

21.2.2.2

21.2.2.3

21.2.3

21.2.4

21.2.5

R3]

provided that if requested by Emplayer, the Employae produce a
certificate by a medical practitioner that he was preventaed by illnaess or

accident from doing his work; or

is absont from work owing 1o niaternity leave:

An Employer must not pay an Employee instead of graniing leave, except

on termination of employiment,

This clause 21 shall not apply to hourly Employees.

mily Responsibility Leave
This clause 21.2 applies to an Employee who has been in employment with
an Employer for longer than 2 (two) months; and who works for at least 3
(three) days a week for that Employer.
An Employer must grant an Employee, during each annual leave cycle, at
the request of the Employee, 7 (seven) day's paid leave, which the
Employee is entitled to take:-

when the Employee’s child is born ;

when the Employee’s child is sick;

in the event of the death of an immediate family member only.

Before paying an Employee leave in terms of this clause 21.2, an

Employee may require reasonable proof of the event contemplated above.

An Employee’s unused entitlement to leave in terms of this clause 21.2

lapse at the end of the annual leave cycle in which it accrues,

Paternity leave- an Employer shall grant a male Employee, during each

annual leave cycle, at the request of the Employee, 7 (seven) days paid
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lsave, which the Emplovae is entitled o take when the Employvee’s child s

bormn.
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1A
Py

3 Maternity Laave

21.3.1  The provisions of the SPF Rules shall apply to maternity leave in this Area.
21.4 Sick Leave

21.4.1  The provisions of the SPPF Rules shall apply to sick pay in this Area.

21.5 Usion Leave

21.5.1  Every Employer shall give to any of its Employees who are representatives
or allernates on the Council, every reasonable facility to attend their duties
in connection with the work of the Councit.

22. PERSONAL SERVICES COMMISSION (PSC)

221 The provisions of the National Agreement above applies, save that the

percentage to be applied for the Area will be 25% (twenty five) percent.

23.  TERMINATION OF SERVICE

23.1 The provisions of the National Agreement above, applies.

24.  CERTIFICATE OF SERVICE

24.1 The provisions of the National Agreement above, applies.

25, PROHIBITION OF PRIVATE WORK

25.1  The provisions of the National Agreement above, applies.

26. PROVISION OF EQUIPMENT
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27.

271

28.

28.1

30.

30.1

31.

311

32.2

32.2.

a0

(he provisions of the National Agreement above, applies.

UNIFORMS AND PROTECTIVE CLOTHING

The provisions of the National Agreement above, applies.

LEARNERSHIP AND STUDENT CONTRACTS

The provisions of the National Agreement above, applies.

PENSION FUND

The provisions of the National Agreerent above, applies.

INDEMNITY

The provisions of the National Agreemeni above, applies.

COMMISSION AGREENMENTS

All stylists employed in an Afro salon shall be paid a commission of not less
than 30% (thirty percent) of turnover without a minimum salary which turnover
shall not be reduced by more than 5% (five percent) as a result of stock

deduction.

HOURS OF WORK

It is recorded that in accordance with section 11 of the Basic Conditions of
Employment Act, Act 75 of 1997 (“the Act” the parties agreed that Empioyees
may work up to 12 (twelve) hours in a day, inclusive of a meal interval as

required in terms of section 14 of the Act, without receiving overtime pay.

Notwithstanding this agreement concluded between the patties, the Employer

may not require or permit the Employee to work more than:

1 40 (forty) or 45 (forty-five) ordinary hours of work in any week;
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A

32,

a2

33.

33,

33.

33

34.

34.

34.

Q};l

NN 10 {ten) hours overlime in any week; or

2.2.3 5 (five) days in any week

4 The ordinary hours of work and overtime of an Employee may be averaged

aul over a period of up to 4 (four) months,

4 During the aforasaid 4 (four) month period, an Emplayer may not permit o

require an Employee to work more than:

2.4.1  an average of 45 (fourty-five) hours of work in a week over the said period;

2.4.2  an average of 5 (five) hours overiime in a week over the said period.

MEAL INTERVAL

1 An Employer shall give an Employee who works continuously for more than 5
(five) hours a meal interval of at least 1 (one) continuous hour and the
Employee shall not be required or permitted to work during such interval, The

meal interval shall not form part of the normal working hours.

2  Periods of work interrupted by an interval of less than an hour shall be

deemed 1o be continuous.

.3 An agreement in writing may reduce the meal interval to not less than 30

(thirty) minutes,

OVERTIME

1 Subject to this clause 34, an Employer may not require or permit an

Employee-

1.1 to work overtime except in accordance with an agreement;

1.2 to work more than 3 (three) hours’ overtime a day; or

1.3 to work more than 10 (ten) hours’ overtime a week.
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34.2

34.3.2

34.3.3

34.4

346

g2

Notwithstanding the limits on hours of work specified in clause 34.1 above,

pvertime may be worked as ray be required from time to time: Provided thai

the Employer and Employee have, in writing, mutually, agreed to the

Employee waorking such overtime.

An Employer shall -

pay an Employee at least 1.5 (one and half ) times the Employees wage for

every 1(one) hour overtime worked; or

grant an Employee ai least 90 (ninety) minutes time off for every hour of

overtime worked,

the time off shall be paid and granted within 1 (one) month of such overtime

worked.

An Employer must pay an Employee who works on a Sunday at double the
Employee’s wage for each hour worked, unless the Employee ordinarily works
on a Sunday, in which case the Employer must pay the Employee at 1.5 (one

point five) times the Employee’s wage for each hour worked.

If an Emplayee works less than the Employee's ordinary shift on a Sunday
and the payment that Employee is entitled to in terms of clause 34.4 is less
than the Employee’s ordinary daily wage, the Employer must pay the

Employee the Employee's ordinary daily wage.

Notwithstanding clauses 34.4 and 34.5, an agreement may permit an
Employer to grant an Employee who works on a Sunday, paid time off
equivalent to the difference in value between the pay received by the
Employee for working on the Sunday and the pay that the Employee is

ertitled to in terms of clauses 34.4 and 34.5,

Any time worked on a Sunday by an Employee who does not ordinarily work

on a Sunday is not taken into account in calculating an Employee's ordinary
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34.9

34.10

35.

35.1

35.3

354

35.5

356.6

a3

fours of work in terms of clause 341, but s taken into acoount in oaloulating

the ovaertime worked by the Employes in terms of clause 3431,

If & shift worked by an Employee falls on a Bunday and anather day, the
whole shift is desmed to have been worked on the Sunday, unless the greater
portion of the shift was worked on the other day, in which case the whole shift

is deemead to have been worked on that other day.

An Employer must grant paid time off in terms of clause 34.6 within 1 (one)

manth of the Employee becoming entitled to it

An agreement in writing may increase the period contemplated by

clause 34.9 up 1012 (twelve) months.
PUBLIC HOLIDAYS

Every Employee shall be entitled to and be granted teave on full pay on all

public holidays.

Hours worked on a public holiday shall be calculated at double the ordinary

rate of pay; or

Such hours may be taken as time off and shall be paid and calculated at

double the amount of hours off for each hour worked on a public holiday.

Time off shall be taken within 1 (one) month of such hours worked on a public

hoiiday.

There shall be a written agreement between the Employer and Employee

concerning time off.

If there are 2 (two) public holidays in 1 (one) month an Employer and
Employee at the salon may agree to move the day off in a month with more
than 2 (two) holidays to another month provided that off day so moved must
be granted within 90 (ninety) days from the date of the day off that was moved
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and that the agreement s submitled to the exemption board for ratification

and/or approval,

K1) SICHEPAY

36,1 The provisions of the Sick Pay Fund shall apply.

47, SEVERAMCE OR RETRENCHMENT PAY

371 If the Employee’s services are terminated on reasons based on operational

requirements an Employer shall pay severance pay as follows:

37.1.1  employees who have worked for 1 (one) Employer or nne Establishment for
a period of up to 5 (five) years continuous service shall be entitled to 1

(one) week’'s severance pay for each and every completed year of servica;

37.1.2  employees who have worked for 1 (one) Employer or 1 (one) Establishment
for a period of more than 5 (five) years but less than 10 (ten) years
continuous service shall be entitied to 1.5 (one point five) weeks' severance

pay for each and every completed year of service;

37.1.3  employees who have worked for 1 (one) Employer or 1 (one) Establishment
for a period of 10 (ten) years and more continuous service shall be entitied
to 2 (two) weeks' severance pay for each and every completed year of

service.

38. MEDICAL AID SCHEME AND MEDICAL INSURANCE PLAN

38.1  No medical aid or scheme applies in this area.

AREA C

In respect of the Kwazulu -~ Natal Province;

1. SCOPE OF APPLICATION OF THE AGREEMENT
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11 The provisions of the Mational Agreemient above, applies.
2. PERIGD OF OPFERATION

2.1 The provisions of the National Agreement above, apphes.
3 IMDUSTRIAL ACTION

3.1 The provisions of the National Agreement above, applies.

4, DEFINITIONS

Save for the definition of a "Part Time Employee” and the provisions relating
thereio, as set forth below, the balance of the definitions of the National

Agreement above, applies.

4.1 Part time employees

4.1.1 An Employer may employ a person as a part-time kmployee provided that:-

4.1.1.1 a part-time Employee may not be employed as a casual/temporary

Employee;

4.1.1.2 a part-time Employee shall be employed for the same hours on the
same day(s) of each cycle, where ‘cycle’ means a week, a fortnight or

a month;

4.1.1.3 there shall be an employment contract which employment shall be in
writing and shall specify the benefits to which the part-time Employee is

entitled in terms of the collective agreement operated by the Council,

41.1.4 a part-time Employee may not be employed for more than 3 (three)

days or 27 (twenty seven) hours per week:

4,1.1.5 a part-time hairdresser shall be in a possession of a certificate to

practice hairdressing,
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4.1.

6.1

7.1

8.1

9.1

10.

10.1

11.

11

A8 an Employer who Employees a part-time Frmployee shall notily the

Council af the fact in wiiting within 3 (three) days of employing such a

pearson,; and

1.7 an Employer who employs a part-time Eraployee shall notity the

Council iy writing within 3 (three) days of the termination of the services

of the part-time Employee.

REGISTRATION OF AN ESTABLISHMENT

The provisions of the National Agreement above, applies.

APPLICATION FOR REGISTRATION OF £E3TABLISHMENT

The provisions of the National Agreement above, applies.

RELATIONSHIP BETWEEN EMPLOYER, EMPLOYEE AND COUNCIL

The provisions of the National Agreerent above, applies.

KEEPING OF RECORDS BY EMPLOYER

The provisions of the National Agreement above, applies.

ADMIMISTRATION AND ENFORCEMENT OF THIS AGREEMENT

The provisions of the National Agreement above, applies.

ENFORCEMENT OF COLLECTIVE AGREEMENTS

The provisions of the National Agreement above, applies.

DESIGNATED AGENTS
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(1.1 The provisions of the National Agreement above, applies.

12, CO-OPERATION WITH DESIGNATED AGEMTS

121 The provisions of the National Agreement above, applies.

13, PROCEDURES FOR DISPUTES, MCLUDING PRE-DISMISSAL
ARBITRATIONS

131 The provisions of the National Agreement above, applies.

14,  STRIKES AND LOCK-OUTS

14.1  The provisions of the National Agreement above, applies.

15, EXPENSES OF THE COUNCIL AND SUBSCRIPTIONS TO THE
EMPLOYERS ORGANISATION AND UNION

151 The provisions of the National Agreement above, applies.

16. EMPLOYERS' ORGANISATION: MEMBERSHIP FEES

16.1 The provisions of the National Agreement above, applies.

17. TRADE UNION: MEMBERSHIP FEES

17.1  The provisions of the National Agreement above, applies.

18. EXEMPTIONS

18.1 The provisions of the National Agreement above, applies.

19.  PAYMENT, CALCULATION OF BASIC SALARY OR WAGE AND
AUTHORISED DEDUCTIONS
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141

19.7

R )

The provisions of the National Agreamant above, applies.

The Basic Salary or Wages payable in respect of this for this Area is set forth

i Annexure M9 hereto.

20, SHORT ~TIVE

201

21,

21 1

21.1.1

21.1.3

21.1.4

21.1.5

The provisions of the National Agreement above, applies.

LEAVE

Arnual Leave

“Annual leave cycle” means the period of 12 ( twelve) month’s continuous
employment with the same Employer immediately following an Employee’s
commencement of employment or the completion of that Employee’s prior

leave cycle.

At the anniversary of the Employee's annual leave cycle, the Employee is
entitled to and must be granted 21 (iwenty-one) consecutive days leave,
which equates to 3 (three) weeks, less any occasional leave which may
been taken by agreement during the annual leave cycle, provided that the

minimum period of continuous leave of absence is not less than 2 (two)

weaeks.,

Employees who worked 10 (fen) years for the same
Employer/Establishment, to receive a once off 1 (one) week leave in

addition o the current annual agreement.

If a public holiday falls within the leave period, an additional day must be

added as a further period of leave on full pay.

Annual leave must be taken within 4 (four) months after the end of the

annual leave cycle in accordance with an agreement between the Employer
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21.1.8

21.1.10.

21.1.11

ek

and Emplovee or if there is no agreement, at a tme determined by the

Employer, but within the said 4 (four) months,

Only by prior written agreement may the perod of leave be shortenad to 1
(one) week or 2 (twa), subject to all the annual leave being taken within 4

(four) monihs of the anniversary.

Whera the services of any Employee are terminated for any reason, any
halance of accrued/outstanding leave must be paid to the Employee
together with his tast salary in accordance with the conditions pertaining to

the payment of remuneration.

Where the Employee is on a straight basic salary, leave pay imust be

calculated on the Employee’s current basic salary.

No Employer may permit or require any Employee ta work in the
Hairdressing Trade, whether for remuneration or not, and no kmployee
shall be permitted to work in the hairdressing trade whether for
remuneration or not, during the period of annual leave granted to/taken by

such Employee.

Annual leave shali not run concurrently with notice of termination of

employment.

Annual leave shall not run concurrently with sick leave, save where an
Employee is already on annual leave and falls ill, but no additional sick pay

payable.

21.2 Family Responsibility Leave

21.2.1

21.2.1.1

21.2.1.2

An Employer must grant an Employee during each calendar year, at the
request of the Employee, up to 3 (three) days’ paid Family Responsibility
Leave, which the Employee is entitled to take:-

when the male Employee’'s child is born;

when the Emplovee’s dependent child is sick, or
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21203 ih the event of the death of the Employea's spouse or lite partner,

parent, adopled parent, grandparent, child, adopted child, grandchild of

sibling.

21.2.2  Family responsibility leave applies only io an Employee who has heen in
employment for longer than 4 (four) months and who works for at least 4

(four) days a week

21.2.3  An Employee may take family responsibility leave in respect of the whole or

part of a day.

21.2.4  An Employer must pay an Employee the Employee's basic daily wage for
each day that the Employee is entitled to paid Family Responsibility Leave,
on the Employee’s usual payday.

21.2.5  Before paying an Employee for Family Responsibility Leave, an Employer
may require satisfactory proof in the form of a child's birth certificate or of
the death ceriificate in the case of the death of a family member.

21.2.6 Family Responsibility leave is non-transferable and is non-accumulative.

21.3 Sick Leave

21.3.1  The provisions of the SPF rules shall apply to sick pay in this Area.

21.4 Union Leave

21.4.1  Every Employer must give Employees who are representatives or office
hearers of the party trade union/s or who participate on the Council, every

reasonable facility to attend to their duties which may arise from their work

on the Council or as a result of their office within the irade union.

22. PERSONAL SERVICES COMMISSION (PSC)
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LEER1

221 The provisions of the National Agreement above applies, save that the

percentage to be applied for the Area will be 25% (lwenty five) percent.

23, TERMINATION O SERVICKE

b
Lo

The provisions of the National Agresment above, applies.

24, CERTIFICATE OF SERVICE

241 The provisions of the National Agreement above, applies.

PROHIBITION OF PRIVATE WORK

o
[#4]

4
¥
[

The provisions of the National Agreement above, applies.

26. PROVISION OF EQUIPMENT

26.1  The provisions of the National Agreement above, applies.

27.  UNIFORMS ANMD PROTECTIVE CLOTHING

27.1 The provisions of the National Agreement above, apphes.

28.  LEARNERSHIP AND STUDENT CONTRACTS

28.1 The provisions of the National Agreement above, applies.

29.  PENSION FUND

291 The provisions of the National Agreement above, applies.

30.  INDEMNITY

30.1 The provisions of the National Agreement above, applies.

31.  COMMISSION AGREEMENT
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31

31.3

32.

321

BN

An Employer and an Employee may conclude an agresiment that
notwithstanding the basic salary, the Employee may be paid commission on

sales and/or personal services carried out by the Bmployes.

The commission agreament must be v writing and state:-

the name of the Employer and of the Employee;

=

the “basic salary” of the Eraployee ~ which salary may not be less than the

prescribed minimum basic salary — for the purpose of calculating benefits;
the rate/s of the commission and the conditions of entitfement;

the rate/s of stock deductions and service fees;

the day of the week or month when commission earned is payable;

the period of notice the Employer must give the Employee to cancel or
negotiate any alteration to the agreement - which notice must not be less

than two weeks.

Since Commission payments are deemed to form part of remuneration, any
such payments must be recorded as part of the overall salary package, but

they do not affect statutory Council deductions.

Where, by written agreement, an Employee works on a commission only
hasis, the Employer must grant the Employee all other Council benefits
contained in this agreement where all such benefits such as pension
contributions, leave pay and notice pay may be calculated according to the

“hasic salary” specified for the Employee’s job category.

HOURS OF WORK

The maximum ordinary hours of work that an Employer may require or permit

an Employee to work are 45 (forty-five) hours per week.
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The maximum ordinary hours of work it any day are nine 9 (nine) hours,

pravided thai the Employee works for 5 (five) days or fewer in a weel.

he maximum ordinary hours of work in any day are eight 8 (ight) hours,

provided that the Employee works for 8(six) days a weelc

Ordinary hours of work are consacutive.

Ordinary hours of work are exclusive of meal intervals unless specified to the

contrary.

The maximum ordinary hours for a Part Time Employee are 27 (twenty-saven)

hours per weelk.
MEAL INTERVAL

An Employer must grant an Employee who works continuously for raore than

5 (five) hours:-

a meal interval of at least 1 (one) continuous hour; or

by written agreement, a meal interval of at least 30 (thirty) minutes.
No work may be performed during a meal inferval.

The meal interval is not part of the ordinary or overtime hours,

Where the meal interval is not specifically given, this time shall be carried over
as paid time off and shall be given and taken in the week following that in

which the work was performed.

OVERTIME

An Employer may not require an Employee to work more than 3 (three) hours

a day or 10 (ten) hours per week in overtime.
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3458

34.8

34.9

34.10

34.11

ERAR

An Eraplover tnusi pay an Employee at least tims and a half foy daily

owvertime

Where the parties agree, the Employer may grant the Limployee 90 (ninety)
minutes paid time off for each hours of unpaid overtime worked. Such time off
must be granted during the week following the week in which the overtime

was worked.

An Employer must give adequate notice to an Employee in respect of

oveariimea to he worked.

A Employer must ensure that any Employee who is going o work overtime

has had adequate time to partake in a meal preceding the overtime.

Overtime may not be off-set against “short-time”.

An Employer may not require an Employee who ordinarily does not work an a

Sunday to work on a Sunday except in accordance with an agreement.

If an Establishment is usually open on Sundays and an Employee is required
to work on a Sunday in addition to their normal weekly hours of 45 (forty-five)
hours per week, then the Employee must be paid for the hours worked on the

Sunday at a rate of 1.5 (one point five) their normal hourly rate of pay.

If a salon is not usually open on Sundays and an Employee is required to
work on a Sunday in addition to their normal weekly hours of 45 (forty-five)
hours per week, then the Employee must be paid for the hours worked on the

Sunday at a rate of 2 (two) times their normal hourly rate of pay.

If an Employee works an a Sunday as part of their normal weekly hours of 45
(forty-five) hours per week then the Employee is paid at 1.5 (one point five)

their normal hourly rate of pay.

An Employer must pay an Employee and not grant time off in lieu of hours

warked on a Sunday in excess of 45 (forty-five) hours.
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36.1.1
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PURLIC HOLIDAYS

An Employer may not require an Employee to work on a public haliday,

axcept in accordance with an agreemeant.

Where the Employes is not required to work ot a public holiday, the Employet
shall pay to the Employee his ordinary rate of remuneration and allowances

for the number of ordinary hours as if he had worked.

Where the Employee is required to work on a public holiday, then the
Pmployee is paid hisfher normal rate for the day plus 1.5 (one point five) time

and a half for hours worked.

In the event of a public holiday falling on an Employee's day off, the Employee

forfeits the right to the day off, but does not get another day for it.
A Public holiday may be exchanged for any other day by written agreement.

An Employer must pay an Employee and not grant time off in lieu of hours

worked on a public holiday.
SICK BENEFIT FUND

The Hairdressing Sick Benefit Fund originally established in terms of the
Agreement published under Government notice No. R. 106 of 22 January
1960 (hereinafter referred to as the ("Sick Benefit Fund’), is hereby continued
only for the Magisterial District of Durban, Inanda and Pinetown, for the

purpose of:-

assisting members in regard to payment for medical services incurred by
them or their dependents, as may be provided in the rules of the Sick
Benefit Fund;
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26.2

368.3

36.5
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assisting membears for whorn salaties are prescribed in terms of this
Agreement with sick pay benefits in respect of absences from work owing
o illnass and/or accident as may be provided in tho rules of the Sick

Benefit Funds;

taking such measures as the Council may deem necessary tor the
prevention of sickness and for the improvement and promaotion of health

amongst members and their dependents.

contracting with any medical practitioner, hospital, nursing homa,
convalescent home or other sirmilar institution, person or authority in

raspact of madical services, and

meeting the cost of such arrangements and the medical expenses of

members and their dependents as provided in the rules of the Sick Benefit

Fund.

Save for registered Learners/Students membership of the Sick Benefit Fund

shall be compulsory for all persons who are directly or indirectly engaged or

employed in the Hairdressing Industry, unless an exemption is granted by the

Council on the grounds of such persons providing adequate proof of
membership with an alternative medical scheme which can provide benefits
whiich are equal to or hetter than those as provided for in the Sick Benefit

Fund, and is recognized by law.

The Sick Benefit Fund shall be managed by the Council in accordance with

the rules which it may make from time to time and for this purpose the Council

shall approve a set of rules which shall provide for the administration of the

Sick Benefit Fund.

All moneys of the Sick Benefit Fund shall be administered, invested and paid

out in accordance with the rules, a copy of which shall be available for

inspection at the offices of the Councit.

The Council shall appoint auditors to audit the books of account of the Sick

Benefit Fund annually.
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36.10

36.11
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I'he Council shall review the Annual Financial Statements of the Sick Benefid
Fund at the Annual General meeting of the Council, and shall then ratify any

reviaw of the contribution schedule o the fund.

The Employer shall deduct the appropriate contributions from the salary ot the
Employee, and shall pay such manies, togather with the Eraployer
contribution to the Council by the 7" 'seventh) day of the month foliowing the

deduction.

If any amount which falls due in terms of this clause 36 or in terms of any
other provision of this Agreerment is not received in full by the Council by the
7" (seventh) of the month following as provided for, then the Employer shall
be liable to pay a penalty calculated in respect for the Prescribed Rate of

Interest Act on any contribution which remains unpaid.

Notwithstanding the above, failure on the part of the Employer to make the
deductions of Employee's contributions which he is required to make, shall
not absolve the Employer from having to submit the total amount of the

Employee’s contributions and his own contributions to the Council.

in the event of the expiry or cancellation of this Agreement, the Council shall
continue to administer the Sick Benefit Fund until such time as it is liquidated
or transferred to any other fund created for the purpose of providing medical

service assistance {0 its members.

iri the event of the Council being wound up or dissolved, the Sick Benefit
Fund shall continue to be administered by a committee appointed for such
purposes by the parties before the winding up or dissolution of the Council,
which committee shall consist of an equal number of Employer and Employee
representatives. In the event of such committee being unable to carry out its
duties for any reason, the parties shall appoint a trustee or trustees o carry
out the duties of the commitiee and such trustees shall have the same powers

as the committee for this purpose.
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in the event of there being no Council in existence at the tirne of expiry of this
Agreement, the Sick Benetit Fund shall be liquidated by the commitiee or

trusiees appointed to manage the Fund.

I the event of the liguidation of the Sick Benefit Fund, the moneys remaining
alter payment of all claims against the Fund, including administration and
liquidation expenses, shall be paid into the general funds of the Council. In
the event of the Council having been wound up before the liguidation of the
Sick Benefit Fund, the moneys remaining shall be distributed equally amongst

the parties to the Council immediately prior to its dissalution,

SEVERANCE PAY OR RETRENCHMENT

For the purposes of this clause 37 “operational requirements’ means
requirements based on the economic, technological, structural or similar

needs of an Employer.

An Employer shall endeavor to avoid retrenchments by attempting to transfer
Employees, by implementing training or re-training, limiting or eliminating
overtime, introducing short-time or allowing voluntary retirement and such

other suitable alternatives.

Notwithstanding the requirements of sections 189 and 189A of the Act, an
Employer in the Hairdressing & Cosmetology Industry who proposes
retrenchment due to the operational requirements of his Establishment shall,
not later than 30 (thirty) working days before the proposed date of notice of
termination of service of any Employees, provide to the Bargaining Council
and the Trade Union parties to the Council, the reasons for the proposed
retrenchments, the names of the prospective retrenches and proof that

discussions have been held with Employees to avoid such retrenchments.

Any Trade Union party is entitled to provide the Employer with a written
response to the notification of proposed retrenchment, not later than 10 (ten)
working days after the date of notifications.
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3745 The bmployer and any [ade Union party who responds fo the Dmployer shall
atternpt to reach consensus on the retrenchiment proposals through
consultaton.

47,6 An Employer must pay an Employee who is dismissed for reasons based on
the Fmployer's operational requirements, severance pay equal to at least one
weelk of the Employee’s basic salary, for each completed year of service with
the Establishment.

37.7  An Employee who unreasonably refuses to accept the Employer's offer of
alternative employment with that Employer or any other zimployer is not
antitled {0 severance pay.

38, MEDICAL AID SCHEME AMD MEDICAL INSURANCE PLAN

38.1 No medical aid or scheme applies in this Area

AREA D

in respect of the Western Cape Province.

1.1

2.1

3.1

SCOPE OF APPLICATION OF THE AGREEMEMT

The provisions of the National Agreement above, applies.

PERIOD OF OPERATION

The provisions of the National Agreement above, applies.
INDUSTRIAL ACTION

The provisions of the National Agreement above, applies.

DEFINITIONS
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8.1

9.1

10.

10.1

11.

144
Save for the definition of a Pait Time Employee and the provisions relating
thereto, as sei forth below, the balance of the definitions of the National
Agreement above, applies.
Pari-Thne Employee
Art employee who is employed on a continuous basis, works less than 24
(twenty-four) hours in a week and whose wage is calculated on the hourly rate
for his/ her particular job category.
REGISTRATION OF AN ESTABLISHMENT
The provisions of the National Agreement above, applies.
APPLICATION FOR REGISTRATION OF ESTABLISHMENT
The provisions of the National Agreement above, applies.
RELATIONSHIP BETWEEN EMPLOYER, EMPLOYEE AND COUNCIL
The provisions of the National Agreement above, applies.
KEEPING OF RECORDS BY EMPLOYER
The provisions of the National Agreement above, applies.
ADMINISTRATION AND ENFORCEMENT OF THIS AGREEMENT
The provisions of the National Agreerment above, applies.
ENFORCEMENT OF COLLECTIVE AGREEMENTS

The provisions of the National Agreement above, applies.

DESIGNATED AGENTS
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13,

13.1

14.
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5.

15.1

16.

16.1

17.

171

18.

18.1

19.

1Ly

The provisions of the National Agreement above, applies.

COSOPFRATION WITH DESIGMATED AGENTS

The provisions of the National Agreement above, applies.

PROCEDURES  FOR DISPUTES, INCLUDING
ARBITRATIONS

The provisions of the National Agreement above, applies.

STRIKES AND LOCK-OUTS

The provisions of the National Agreement above, applies.

PRE-DISMISSAL

EXPENSES OF THE CQOUNCIL AND SUBSCRIPTIONS TO THE

EMPLOYERS' ORGANISATION AND UNION

The provisions of the National Agreement above, applies.

EMPLOYERS' ORGANISATION: MEMBERSHIP FEES

The provisions ot the National Agreement above, applies.

TRADE UNICN: MEMBERSHIP FEES

The provisions of the National Agreement above, applies.

EXEMPTIONS

The provisions of the National Agreement above, applies.

PAYMENT, CALCULATION OF BASIC SALARY OR WAGE AND

AUTHORISED DEDUCTIONS
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19,

19.2

1
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The provisions of the National Agreement above, applies

T'he Basic Salary or Wages for ihis Area is set forth in Annexure HE hereto.

20, SHORT -TiME

20.

21.

]

21

21

21

1

The provisions of the National Agreement above, applies.
g !

LEAVE

- ‘li>1

1.1.2

A.2.1

1.2.2

1.2.3

4 Annual Leave

“Annual leave cycle” means the period of 12 (twelve) month’'s continuous
employment with the same Employer immediately following an Employee’s
commencement of employment ar the completion of that Employee’s prior

leave cycile.

Every Employee is entitled to, and must be granted leave on full pay,
calculated on the basic wage received during the week immediately before

taking leave, as follows:-

an Employee in the first 5 (five) years of service: 3 ( three) consecutive

weeks' leave;

an Employee from the 6" (sixth) year of service: 4 (four) consecutive

weeks’ leave,

at least 2 (two) weeks leave must be taken consecutively with the
balance to be taken by agreement between the Employer and the
Ermployee not later than 6 (six) months after the end of the annual

leave cycle or will be forfeited, subject to clause 21.1.5.

If a public holiday or Easter Saturday falls within the leave period, an
additional day must be added as a further period of leave on full pay.
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21.1.58

21.1.6

21.1.7

R I 4

An Employer must grant an Employee after 10 (ten) years’ service with the
Eatablishiment, wrespective of any transfer of ownership, a once ofl,
additional 1 (one) weeks' lrave in recagnition of long service. The
additional 1 (one) weelk's leave must be taken during the 11 " (eleventh)

year of service or is forfeited.

Annual leave must be taken within 6 (six) months after the end of the
annual leave cycle in accordance with an agreement between the Employer
and Employee or if there is no agreement, at a time determined by the

Employer.

When the service is terminated of an Employee who has been in
employment for longer than 4 (four) months, the Employer must pay the
Employee a pro-rata amount for leave due at the same time the final

payment of wages is made.

Leave pay must be calculated on the Employee’s current basic wage and
Employees who are paid commission must receive in addition to their basic
wage, the commission eamed for the month during which leave is taken.
The formula for calcutating comrmission for the month in which leave is
taken must be adjusted pro-rata to the number of days or weeks worked

during that month.

21.2 Family Responsibility Leave

21.21

21.2.1.1

21.21.2

An Employer must grant an Employee during each annual leave cycle, at
the Employee’s request 5 (five) days’ paid_fami!y responsibility leave, which
the Employee is entitled to take:-

when the Employee’s child is born;

when the Employee’s child is sick; or
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21413 in the event of the death of the Employee’s spouse or lite paitner,
parent, adopted parent, grandparent, child, adopted child, grandchild or

sibling,

2122 Family responsibility leave applies only (o an Employee who has been in
employment for longer than 4 (four) months and who works for at least 4

(four) days a week,

W
?\_;.
[4%

Ar Employee may take family responsibility leave in respect of the whole or

pait of a day.
21.2.4  An Employer must pay an Employee the Employee's basic daily wage for
each day that the Employee is entitled to paid family responsibility leave, on

the Employee’s usual payday.

2125 Before paying an Employee for family responsibility leave, an Employer

may require reasonable proof of an event for which the leave was required.
21.3 Paternity Leave
21.3.1 A male Employee is entitled to 5 (five) days paternity leave per year of
service, upan the birth or adoption of his child, on presentation of proof of

the birth or adoption of his child.

21.3.2 Paternity leave is in addition to the 5 (five) days Family Responsibility

Leave specified in clause 21.2 above.
214 Sick Leave
21.4.1  The provisions of the SPF relating to sick leave, shall apply.
21.4.2 The provisions relating to Sick Leave as contained in the Basic Conditions of

Employment Act, 1997, shall apply to all students/learners insofar as

students/leaners are not members of the Sick Pay Fund, until the 1% of
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January 2018, upon which date membership io the Sick Pay Fund wil

hecome compulsory and the provisions of this clause 21.4.2 will lapse,

21.5 Union Loave

21,51 Every Employer must give Employees who are representatives or

alternates on the Council:-

2152 15 (fifteen) days’ leave per year, of which 8 (eight) days must be paid,

to attend to their duties arising from their work on the Council;

21,83 5 (five) days' paid leave to attend Labour Relations Training Waorkshops

and seminars.

22, PERSOMAL SERVICES CONMMISSION (PSC)

221 The provisions of the National Agreement above applies, save that the

percentage to be applied for this Area will be 20% (twenty) percent.

23. TERMINATION OF SERVICE

23.1  The provisions of the National Agreement above, applies.

24,  CERTIFICATE OF SERVICE

24.1  The provisions of the National Agreernent above, applies.

25,  PROHIBITION OF PRIVATE WORK

25.1  The provisions of the National Agreement above, applies.

26. PROVISION OF EQUIPMENT

26.1 The provisions of the National Agreement above, applies.

27. UNIFORMS AND PROTECTIVE CLOTHING

27.1 The provisions of the National Agreement above. applies.
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28, LEARNERSHIP ANMD STUDENT CONTRACTS

281 The provisions of the National Agreerment above, applies.

o

. PENSIHON FUND

291 The provisions of the National Agreement above, applies.

30, INDEMMNITY

30.1 The provisions of the National Agreemaeart above, applies.

31, COMMISSION AGREEMENT

311 An Employer may agree with his Employee to pay in addition to the
Employee's specified wage, commission on sales and services carried out by
the Employee.

31.2  The commission agreement must be in writing and state:-

31.2.1  the rate/s of the commission and the conditions of entittlement;

31.2.2 the rate/s of stock deductions and service fees;

31.2.3 the day of the week or month when commission earned is payable;

31.2.4 the period of notice the Employer must give the Employee to cancel or

negotiate an alteration to the agreement.

31.3 Commission must be entered in the wage book in the same manner as

wages payable.

31.4 Where, by agreement, an Employee works on a commission only basis, the

Employer must grant the Employee all other henefits contained in this
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agresment. Payment Tor annual leave pay musi be calculated i the malter

specified in clause 22 of this Area D,

32, HOURS OF WORK

231 The maxirmum ordinary hours of worlk that an Employer may require an
Employee to work are 45 (forty — five) hours per week of 7 (seven) working
days, as follows: Monday (o Sunday: Hours of work not to exceed 9 (nine)
hours per day between 07h00 and 12h00.

327  Ordinary hours of work are consecutive.

32.3  Ordinary hours of work are exclusive of meal intervals.

32.4 Inthe event of a part-time learner (who is under a formal learnership
agreement) spending a day or part thereof at college, it will be regarded as a
normal working day forming part of the 45 (forty-five) hour working week.

33. MEAL INTERVAL

33.1  An Employer must grant an Employee who works continuously for more than

5 (five) hours:-
33.1.1  a daily meal interval of at least 1 {one) continuous hour; or

33.1.2 a daily meal interval of at least 30 (thirty) minutes and .56 (half-day} work per

week.
33.2 No work may be performed during a meal interval.
33.3 The mealinterval is not part of the ordinary or overtime hours.

34, OVERTIME
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340 An Employer may not requive an Employee (o worle more than 10 (ten) hours

ovartime par week,

342 For an Fstablishment that is located in a mall as well as those governed by
lease agreements within a retail operation, "nighf work” means work

performed after 22h00 and before 08h00, the next day.

34.3  For an independertt Establishiment, night work” means work perforrmed after
19100 and before 07h00 the next day. For the purposes of this clause 34 the
term Vindependent Establishimeni” means an Establishment that is not located
in a mall and/or an Establishment that is not governed by a lease agreement

within a retail operation.

34.4  An Employer may only require or permit an Employee to perform night work, if

so agreed, and if -

34.4.1  the Employee who is working for an Establishment located in a mall and/or
for one that is governed by a lease agreement within a retail operation, is
compensated by the payment of double of the wage/salary rate for ordinary
haurs of work and that an Employee who is working for an independent
Establishment is compensated by the payment of time and a third of the

wage/salary rate for ordinary hours of work; and

34.4.2 transportation is available between the Employee's place of residence and
the workplace at the commencement and conclusion of the Employee’s

shift.

34.5  An Employer who requires an Employee to perform work on a regular basis

aiter 23h00 and before 06000 the next day, must:-

34.5.1 inform the Employee in writing, or arally, if the Employee is not able to
understand a written communication, in a language that the Employee

understands:-
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of any health and safety hazards associated with the work that the

Fmployee is required to perforny; and

3453 of the Employee's right 1o undergo a medical examination in terms of
paragranh 34.6.4 below,

34.5.4  at the request of the Employee, enable the Employee to undergo a medical
exarmination, for the account of the Employer, concerning those hazards;

34.5.5  before the Employee starts, or within a reasonable period of the Employee
starting, such work; and

34.5.6  at appropriate intervals while the Employee continues to perform such
work; and

34.5.7 transter the Employee to suitable day work within a reasonable time if:-

34.5.7 .1 the Employee suffers from a health condition associated with the

performance of night work; and
34.5.7.2 it is practicable for the Employer to do so.
34.6 For the purposes of clause 34.5, an Employee works on a regular basis if the

34.7

34.8

34.9

Employee works for a period of longer than 1 (one) hour afier 23h00 and
hefore 06h00 at least 5 (five) times per month or 50 (fifty) times per year.

The Minister may, after consulting the Commission, make regulations relating
o the conduct of medical examinations for Employees who perform night

work.

An Employer may not require an Employee who ordinarily does not work on a

Sunday to work an a Sunday except in accordance with an agreement.

If a salon is usually open on Sundays and an Employee is required to work on

a Sunday in addition to their normal weekly hours of 45 (forty-five) hours per
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waek, then the Emptoyes must be paid for the hours worked on the Sunday at

a rate of 1,5 (one and a half) times their normal hourly rate of pay.

3410 1 a salon is not usually open on Sundays and an Employee is required o
work on a Sunday in addition to their normal weekly hours of 45 (forty-five)
hours per week, then the Employee must be paid for the hours worked on the

Sunday at a rate of 2 (two) timas their norraal hourly rate of pay.

34,11 If an Employee works on a Sunday as part of their normal weekly hours of 45
(forty-five) hours per week then the Fmployee is paid at their normal hourly

rate of pay.

34.12 An Employer must pay an Employee and not grant time off in lieu of hours

worked on a Sunday in excess of 45 (forty-five) hours.

35, PUBLIC HOLIDAYS

351 An Employer may not require or permit an Employee to work on @ public

holiday or Easter Saturday except in accordance with an agreement.

35.2  An Employee who is required to work on an Easter Saturday, being the
Saturday immediately following the Good Friday Public Holiday, will be paid
as if it is not additional if the Saturday is a normal working day and the 1 of 1.5
{one point five) is part of monthly salary 1.5 (one point five) times of the

Employee’s daily wages or salary for working the full Easter Saturday.

35.3  An Employee who is required to work on an Easter Saturday, being the
Saturday immediately following the Good Friday Public Holiday will be paid
1.5 (one point five) times the Employee's daily wages or salary for working

such Easter Saturday.

35.4 Inthe event of a public holiday or EEaster Saturday falling on an Employee’s

day off, the Employee forfeits the right to the day off.
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3552

35.7

36.

36.1

36.2
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in the event of a public holiday or Faster Saturday falling on a day other than
. Y g v

the Frployea's day off, the Employer:-

must grant the Employee the public holiday or Easter Saturday and the
day-off if a writlen coniract of service specifically states that the day-off is a

right the Fmployee is eniitled to; or

may revoke the day-off in exchange for granting the Ermployes additional

time off an a daily basis during that week.

An Fmployer must pay an Employee or, by agreement, grant time off in lieu of
hours worked on a public holiday or Easter Saturday. Time off in lieu of hours
worked must be granted within 60 (sixty) calendar days, during which such

time off must he compensated by monetary payment;

If & Public Holiday falls on a Sunday, the following Monday shall be deemed

to be a holiday.

Any Public Holiday and Easter Saturday shall be exchangeable for any other

day which is fixed by agreement or agreed to between an Employer and

Employee.
SICK BENEFIT FUND

The Fund known as the “Hairdressing Trade Sick Benefit Fund” (hereinafter
referred to as the "Fund”) established in terms of clause 23 of the agreement
published under Government Notice 2465 of 14 December 1945, is hereby

continued.

The object of the Fund is the provision of medical benefits to Employees,
Working Fmployers, the dependents of Employees and continuation members
hereinafter referred to as “members of the Fund” to whom this clause 36

applies, in the event of illness or injury.



STAATSKOERANT, 20 OKTOBER 2017 No. 41187

149

36.3

36.4

36.4.1

36.4.2

36.4.3

36.4.4

36.4.5

36.6.2

1ad

The Sick Benefilt Fund is compulsory and will only apply o all Eoployeas n the
Magistarial Districts of Cape, Wynberg, Simonstown and Bellville as those
areas were constituied as at 24 July 1945, excluding all Beauty and Skincare

categaories.
In terms of this clause 36:

“combined contribution” means the sum total of the Employeae and

Emplover contributions payable in respect of a particutar job category,

“continuation member’ means a person who was an Employee or warking
Employer in the Hairdressing Trade and who retired from the Hairdressing
Trade after 15 (fifteen) years of continuous membership of the Hairdressing

Trade Sick Benafit Fund;

“dependant” means the spouse, life partner or child, adopted child or family
financially dependent on an Employee or working Employer in the

Hairdressing Trade;

“medical practitioner” means a general practitioner, specialist,

physictherapist, psychologist, radiologist or pathologist;

“principal member’ means an Employee, continuation member or working
Employer or Rent- A - Chair or legal owner in the Hairdressing Trade in

respect of whom the Fund receives a combined contribution.

The following contributions:

every Employee must contribute per month the Employee contribution

specified in the Sick Benefit Fund Contribution Schedule;

every Employer must deduct per month from the wages of each Employee
the amount referred to in this clause 36.5 and contribute per month the
Employer contribution specified in the Sick Benefit Fund Contribution
Schedule;
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avery working Frployer who is a rmember of the Fund must pay RE04.00

paermenth o receive benefits,

36.5.4  a child dependent under the age of 18 vears must pay R90.00 per month
and a spouse, life partner and adult dependents must pay R180.00 per

month. No Employer contribution is payable in respect of dependents,

36.5.5 a continuation member must pay half the combined contribution to the Fund
as is payable by the caiegory of Employee (or Employer, as the case may
be) in which the continuation member was employaed immediately prior to

retiring from the Hairdressing Trade.

36.56 every Employer must pay the amounts refeired in this clause 36.5 to the

Council before the seventh day of the next month,

36.5.7 the first contribution received by the Fund for a new member is deemed to
be far the manth in which it is received and not in respect of the month in

which it was deducted.

36.5.8 an Employee or working Employer will only be entitled to claim benefits
after the first contrihution has been received and the Ermployee or working
Employer has been accepted as a member of the Fund in accordance with

clause 36.5.7.

36.6 A member of the Fund who has paid contributions for a continuous period
of 12 months and takes maternity leave for a period not exceeding four
months is exempt from paying her contributions for the duration of the
period of maternity leave. Contributions for dependents must be paid for

dependents to continue to be eligible to claim benefits.



STAATSKOERANT, 20 OKTOBER 2017

No. 41187

151

124

Job Category

Sick Benefit Fund Contribulion Schedule

| ?”mg;}nyé‘e '
Contribution

Rand Per Month

HMairdresser, Qualified, First Year,
Senior Barber, Stylist Manager and
Manager

‘Non-Qualified Hairdresser,
Operator, Experienced
Receptionist, Entrance

| Hairdressing Assistant, Training

Barber, and Junior Barber.

| Cleaner, First Year Receptionist,

Learner and Siarting Barber

252.00

i

0.00

ey
jon]

150.00

125200

Employer
Contribution

Rand Per Month

190.00

1150.00

upon acceptance to the Fund by the Management Board, members are

Hospital and Nursing Home Fees: A maximum of R578.00 per day is
paid at medical aid rates. Covers all in-hospital expenses including,
including the cost of x-ray
specialists’  investigations,
anaesthetic fees, physictherapy and/or human diathermy treatment,

maxillofacial and oral surgical treatment. A medical practitioner must

36.7  The following benefits will be applicable:
36.7.1
entitled to receive the following henefits-
36.7.11
attention by a medical practitioner,
examinations, operations, injections,
approve all treatment.
36.7.1.2 Theatre Fees: 80% of medical aid rates per claim.
36.7.1.3

Medicines: 100% per claim subject to a maximum benefit of R788.00

per year. Inciudes supplies on authority of a prescription signed by a
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36.7.1.5

36.7.1.6

36.7.1.7

36.7.2

36.7.4

19

j#44

general pracliioner or specialists for medicines, drugs, omtinents,
bandages and lotions.

Self- Medication: R42.00 per prescription (excluding VAT), for all
freatments except for vaginal treatroents where the limit is R48.00
(excluding VAT) per prescription. The facility provides f{or self
madication of a specified range of ailments, with the professional
quidance of a pharmacist. Only one allment may be treated at a time and
no ongoing treatment 3 allowed. The maximum medical aid price
(mmap) and standard scheme exclusions apply o all seli-medication
prascriptions. Self- medication claims do not altract any levy., Medicines
are supplied on request for a specific ailment and the facility may not be

usad for household stocks of the member,

Spectacles: R683.00 including one pair of lenses, one pair of frames and
examination fees of an optometrist paid at medical aid rates, every twao

years, subject to a 12 month waiting period.

Dentistry: 100% of medical aid rates per claim subject to a maximum

benefit of R1575.00 per year for all types of dentistry.

General Practitioners, specialists, physiotherapy, psycholagy, radialogy,
pathology and homeopathy: R6300.00 per annum paid at medical aid

rates, subject to Fund's annual maximum overall benefit limit.

The maximum overall benefit limit for a principal member of the Fund is

R12600.00 per annum from 1 January to 31 December.

The maximum overall benefit limit for a principal member of the Fund is
increased by an amourt of R6300.00for each dependent, subject to no
individual member being entitled to benefits in excess of R12600.00 per

annum from 1 January to 31 December.

In cases of accidents, the Fund will only pay benefits not due for

compensation under the Compensation for Occupational Injuries and
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36,7,

36.7.6

36.7.8

36.7.9

36.7.10

36.7.11

s
ol
ot}

Disonses Act, 1993, nr Mullilateral Motor Vehicle Accident Fund Act,

16989,

A membear of the Fund, who received the total amounts of benefits, is not

entitied to receive any further benefits whatsoever from the Fund untit 1

January of the following year.

A member must produce a certificate from a medical praciifioner when

claiming henefits.

A member's right to claim benefits will be ceased if no contributions are

received.

A member of the Fund who becomes temporarily unemployed for a
period not exceeding four months may continue as a member of the
Fund and must pay only half the combined coniribution payable by the
calegory of Employee in which the member was emploved immediately

prior to becoming unemployed.

zvery new member must complete the specified medical guestionnaire
to the satisfaction of the Management Board to be accepted as a

member of the Fund.

The Management Board has absolute and entire discretion, without
having to assign a reason therefore, to refuse any person as a member
or continuation member of the Fund, to accept any person as a
member of the Fund subject to the exclusion of certain benefits in
respect of any ilinesses determined by the Management Board or at

any time to exclude any person from being a member of the Fund.

An Employee or working Employer will not be entitled to any benefits

until accepted as a member of the Fund.
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36.7.13

36.7.14

36.7.15

36.7.16

36.7.17

36.17.7.1

36.17.7.2

36.17.7.3

An Employee o working  Employer who  ceases, not due 1o
unemployment or retirement, o be engaged in the Hairdressing Vrade

irmmediately ceases o be o member of the Fund.

A member of the Fund may at any time be requested by the
Management Board (o undergo an examination by a medical
practitioner nominated by the Fund. If a member fails or refuses io
caomply  with the request after seven days' written notice, the
Management Board bas the right o exclude the member from the

Fund,

A mernber of the Fund, whiist in the Republic of South Africa but outside
the magisterial districts covered by the Council is entitted in the event of
iliness or meeting with an accident to be reimbursed by the Fund (on
production of proof of payments thereof) in respect of costs incurred in

receiving benefits to which members are entilled to from the Fund.

A member of the Fund is not entitied to receive any benefits as set out in
this clause 36 in the event of iliness or meeting with an accident whilst

outside the Republic of South Africa.

An Employee who is a dependent of a member of any other registered

medical aid scheme is not required 1o contribute to the Fund

The following shall apply 1o finances and administration:

a Management Board must administer the fund and may delegate

specific tasks o the executive commiites.

the administration of the Fund must he in accordance with the provisions

set out in this clause 36.

disbursements from the Fund must cease whenever the amount
standing to the credit of the Funds falls below R60000.00 and the
payment of further benefits must not recommence until the amount to the
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128

credit of the Fund has again reached the figure of R1120000.00, when

claims must be considered in the order in which they were received.

36.7.17.4 all monies paid into the Fund must be deposited in a spacial banking

account opened al a bank or institution approved by the Council.

36.7.17.5 all cheques drawn on the Fund's account must be signed hy the
chairman or vice-chairman and Secretary of the Management Board,

appointed by the Councll,

6. 717.6 surplus money in the Fund may be placed on deposit with an approved
building saciety or bank or may be invested. However, sufficient monay
must be kept in liquid form o enable the Management Board to meaet

any claims on the Fund immediately it is called upon to do so.

36.7.17.7 all costs and expenses incurred in connection with the administration
and liquidation of the Fund must be regarded as and form a charge

against the Fund.

36.7.17.8 a public accountanit and / or registered auditor must be appoinied
annually by the Council. The public accountant must audit the accounts
of the Fund at least annually and not later than 28 February in each year
prepare a set of financial statements for every period of 12 months
ending 31 December. True copies of the financial statements, which
must be countersigned by the chairman or vice-chairman of the
Management Board must be available for inspection at the Council.
Certified copies of the financial statements must be sent to the Registrar

of Labour Relations of the Department of Labour.

36.7.17.9 in the event of the expiry of this agreement by the effluxion of time or
cessation for any other cause, the Fund must continue to be
administered by the Management Board until it is either liquidated or
transferred by the Council to any other fund constituted for the same
purpose as that for which the original Fund was created or continued by

a subsequent agreement. The Fund must be liquidated unless
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3671710

36.7.17.11

36.7.17.12

T8

continued or ransferred as aloresaid by an agreement entered into in
terms of the Act within 12 monihs of the date of axpiry of this

agreeament,

in the event of the dissolution of the Council or in the event of its
ceasing to function during any period in which this agreament Is binding
in ferms of the Act, the Management Board must, subject o the
approval of the Registrar of Labour Relations, continue to administer
the Fund. The members of the Board existing at the date on which the
Council ceases 10 function or is dissolved will be deamed to be
members thereof for such purposes. However, any vacancy occurring
on the Board may be filed by the Registrar from Employers or
Employees in the trade, as the case may be, to ensure equality of
Emplover and Employee representatives and of alternates in the
membership of the Board. In the event of the Board being unable or
unwilling to discharge its duties or a deadlock arising which renders the
administration of the Fund impracticable or undesirable in the opinion of
the Registrar, the Registrar may appoint a trustee or trustees to
carry out the duties of the Board, and such trustee or trustees will

possess all the powers of the Board for such purposes.

if the Council is not in existence upon the expiry of this agreement, the
Fund must be liquidated by the Board functioning at the time or the
trustee or trustees, as the case may be, in the specified manner. If
upon the expiry of this agreement the affairs of the Council have
already been wound up and iis assets distributed, the balance of the
Fund must be distributed as provided for in the Act as if it formed part

of the general funds of the Council.

upon liguidation of the Fund the moneys remaining to the credit of the
Fund afier the payment of all claims against the Fund, including
administration and liquidation expenses must be paid into the general

funcls of the Council.
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36.20

36.21.1

134

The Fund known as the “Hairdraessing Trade Sick Pay Fund’ hereinafter

referved to as the “Fund” is hereby continued.

The object of the Fund is the provision of sick pay benefits to Employees
and working Employers hereinafler referred to as “mernbers of the Fund”
towhom this clause 36 applies during periods of absence from work

through sickness.

The Sick Fay fund is compulsory o all Employees o belong to this fund
and it is compuisory for Employers to contribute to the fund.
Employee or  working

Contributions  must  be  calculated on the

Employer's actual moninly wage:-

every Employee must contribute per month the Employee contribution

specified in the Sick Pay Fund Contribution Schedule below

" Sick Pay Fund Coniribution Schedule

‘Wage Band Employee Contribution | Employer Contribution
Rand Per Month Rand Per Month
0 - 2000 46.00 14600
2001- 3000 | 58.00 ) 58.00
3001~ 4000 | 70.00 70.00
4001- 5000 81.00 81.00 o
5001- 10000 92.00 92.00
10001- 15000 114.00 114.00

36.22

36.22.1

The Fund must pay a member who has been absent from work due to
accident or sickness, 72 days sick pay in every 36-month benefit cycle,

subject to:-

a claim limit of 36 days per cycle for absences of one to six days at any

one time; and
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36,2272

36.22.5

365.23

4N

36.23.1

36.24

36.25

36.26

36.27

37.

371

13

st

the remaining 46 days reserved to cover claims for prolonged illnesses
rasuliing in an absence from worlk of a minimum of seven days at any

orne time.

durmg the first six months of membership the member is anly entitled to
o days sick pay in respect of each completed month of membership.
To receive sick pay benefits a member must verify all absences from

worlk in the form of-

a certificate signed by a medical practitioner stating the nature and
duration of the members’ incapacity to work due to accident or sickness;

or

in the case of a single day's absence, written notification counter signed

by the Employer.

Sick pay due to a member is calculated on the member's actual daily

wage.

A member who is absent from work due to a sickness related to
pregnancy is only entitled to sick pay benefits for two days per month for

each month absent from work.

A member who has paid contributions for a continuous period of 12
months is entitled to a maternity benefit of a maximum of four monthly
payments of 25% of the member's monthly salary.

This Agreement applies mutatis mutandis to the Fund.

SEVERANCE OR RETRENCHMENT PAY

For the purposes of this clause 37 “operational requirements’ means
requirements based on the economic, technological, structural or

similar needs of an Employer.
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38,

381

38.1.1

A 4

An Employer imust pay an Employee who s cisimissad for rgasons
based on the Employer's operational requiremenis severance pay
aqual to at least 1 (one) week of the Employee’s basic wage for aach

completed year of service with the Lstablishment

An Employee who unreasonably refuses to accept the Broployer's offer
of alternative employment with that Employer or any other Employer is

not entitled {0 severance pay.

Employees who are paid commission must receive PSC, in addition to
the amount specified in clause 37.2, in accordance with the calculation

sef forth in Annexure £
MEDICAL AID SCHEME AND MEDICAL INSURANCE PLAN

The Council having resolved that Employers and Employees in the
Hairdressing Trade may participate in a registered Medical Ald Scheme
and Medical Insurance Plan authorise for the purpose of implementing

the objectives set out in the rules thereof, the collection ot contributions:-

may choose the Medical Aid Scheme referred to in clause 39 as an
alternative to membership of the Hairdressing Trade Sick Benefit Fund

referred to in clause 36.

An Employee who is a member of the Hairdressing Trade Sick Benefit
Fund referred to in clause 36 may also patticipate in the Medical
nsurance Plan and the Employer must pay the specified Employer
contributions for both the Hairdressing Trade Sick Benefit Fund and

Medical insurance Plan.
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Fax: (D3d) 760-127%4 Fel: {(211) 760-3645

ANNEXURE A

APPLICATION FOR REGISTRATION OF AN ESTABLISHMERNT BY THE LEGAL
OWNER/ EMPLOYER/ RENT-A-CHAIR

Motog: =« Complate ALL questions please.

(If the answer (0 a question is the SAME as for a previous question, you need only refer
to the Question No. under which the information was already given)

AGENT

DIVISION/ AREA

i. Establishment’s full name details:

Ragistered name of Establishment:

Mame under which Establishment
trades:

Establishment SDL (Slkills Development
levy) number:

Employer PAYE Number:

2. Establishmeol Postal Address:

Postal Code:!

Initial
3. Establishment Tel Phone No: Here

Dialling Code: Number:
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4, street Addrass/es at which above Business is

carriad o

Specify alf addresses where you have a branch / establishimeant)

,,,,,,,, {1}

Branch Name:

Street Mame:

Street number:
Suburb:

Province:

Magisterial District:

Posial Code:

(2)

Branch Namae;

Strest Name:

Street number:
Suburb:

 Province:

Magisterial District;

Postal Code:

- (3)

Branch Name:

Street Name:

Street number:

Suburb:

Province:

Magisterial District:

Postal Code:

- (4)

Branch Name:

Street Name:

Street nuinber:

sSuburb:

Provinice:

 Magisterial District:

postal Code:

Initial
Here
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Ll
[]

Type of Businass -~ Details for Rogistration Certificate: (Tiok with X

Gents/ Barber Salon only

Ladies Hairdressing Salon only

Unisex Hair salon

Beauty Salon

Hair and Beauty Salon

Nail Salon only

Other and describe:

Afro Salon

Caucasian Salon

Afro and Caucasian Salon

Rent - a - Chair with employees CODE I (IN BUSINESS)

Rent — a - Chair with no employees CODE E (ONE MAN BAND)

NB: Should you be a Rent-a-Chair, please attached a copy of your Lease

Agreement to this registration form.

Lease Agreement attached: VES D

6.

Tick whether this is:

6.1 D An entirely NEW business. IF so, specify the DATE on which this

business commenced

/

S

Initial |
Here
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6.2 [ ] An EXISTING Business whinh has bean acquired by a NEW Owner

EF s, state the Name undor which the business was formerly carried on:

and ALSO give the following details:

Date business was taken / /

ovyer

Full names of previous
Owner

Present Address of
previous Owner

Code:

LEGAL Personality of Establishment (Tick Correct Classification)
FILL IN PERSONAL PARTICULARS OF ALL LEGAL OWNER/S TN THE TABLE BELOW

L:l Sole Proprietorship

E] Partnership
(ATTACH COPY of PARTNERSHIP AGREEMENT and COPIES of ALL Partners’ ID's)

D Closed Corporation (cc) CHE NO. civsecrrirorsocvsasmsesessvarsnrarosnaninions
(ATTACH COPY of CK Registration Documents & COPIES of ALL Members’ ID’s)

E] Company [Pty] Ltd Co. Reg. No.. ..covvriviiinniicinnimnisianiess
(ATTACH copy of Certificate of Incorpoaration & copies of ALL Directors/Shareholders IDs)

D Trading Trust Trust Reg. NO: covvcvicivierviiciiinivcisciiiisani
(ATTACH copy of Trustee Registration Documents & copies of ALL Trustees’ID’s)

SDL (Skills Development Number) ......ciiiiiininnns

SARS INCOME TAX NUMBER ....ccovemuereninnniinns e
Initial

Here
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Contact details of all Legal owners:

Tick bax:

Ll Sole propristor
L] pactner
lw_l Member
L] pirector

D Trustes
Title:

Name/s:

sBurname:

Cellphone number:

Landline Number: Code: Number:

ID number:

Passport number and
 Country of origin:
Physical Address:

Code:

Are you a working
emplovyer? (Are you
actively working in the
establishment?)

Do you wish to belong to
the Sick Pay Fund?

NQD

no L[|
no L[|

=%
imn
53]

O, o o o

Do you wish to belong to
the Sick Pay Benefit
Fund? (Cape Town /
Natal)

Do you wish to belong to
EOHCB?

YES

no [

' Initial Here
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CTitle:
Mame/s:

Surnamea:

Celiphone number:

Landline Number: Code:  Mumbes:
ID number: - - - S -
Passport number and I S
Country of origin: i I I B
Physical Address:
“““ Coda:

Are you a working
employer? (Ave you
actively working in the
establishiment?) 7

Do you wish to belong to

the Sick Pay Fund?
4 ves L] no Ll

ves || no ||

Do you wish to belong to
the Sick Pay Benefit .

Fund? (Cape Town / U NO [:]
Natal)

Do you wish to belong to

EOHCB? YES D NO [:]

8. IF NONE of the above Legal Owner/s WORK in the Salon (as Working Employers)
kindly SUPPLY us with the details below of the Person/Manager who is in Day-to-
Day Control of the establishment,

Mame and Surname of
Manager/ Person in control

Postal Address of Manager/
person in control

Code:

Tel No of Manager/ person
in control (W) Code........cxavmsvasen. T€l NOLLaLL e

(H) Code.......... eensorunare Tel No...... ceeunsanranaee

.
Cell tiiiiiiiinnnns
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| Accounting Officer

E-mnail address of Manager
/ Person in conirol

3. Details of Bookkeaper / Accounting Dfficer

Full Mame and
Surname of
Bouklkeapar/

Postal/ Physical

Address of

...........

Bookikecper/

Accounting Officer

E-mail address of

Code: o -

Tel No of Bookkeepear/ (W) Code..ciiicicnniniasnes Tl NO.oeaiicianecrananns

Accounting Officer (H) COode.iiiiiriannranians Tel NOuereieeereriiensvnsas
L0 = cerunsas

Boolikeeper/
Accounting Officer

10. IS there a QUALIFIED (Hairdresser OR Cosmetologist OR 1

Initial Hare

working in the Establishment?

YES D NO D

IF the answer is NMQ it should be NOTED THAT:

in the case of an establishment/s where the legal owner/s is/are NON-
Working Owner/s, that at least 1 (one) qualified person muast be
employed and also that

NO person/s may perform any act defined under hairdressing or
cosmetology , or beauty or skincare in an establishment UNLESS he/she
is qualified to practice either hairdressing OR cosmetology OR beauty OR
skincare ; and that

NQ learner/s OR Students may be contracted to train in your
establishment WITHOUT proper supervision & training by a Qualified
(Halirdresser/ Cosmetoloagist/ Therapist).
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11, KINDLY ASSIST YyOUR EMPLOYEES TO COMPLETE THE ATTACHED
Annexure 1 (DETALLS OF ALL EMPLOYEES [STAFF] EMPLOYER BV
YOUR ESTABLISHMENT).

12 I/WE HEREWITH GRANT MY/OUR APPROVAL THAT HOSBC MAY FULLY
THNVESTIGATE ANY SOURCE REGARDING THIS AGREEMENT.

13 I/WE FURMTER GRANT MY/OUR APPROVAL TO SUCH A SOURCE TO
PROVIDE HCSBC WITH CONFIDENTIAL INFORMATION,

I/WE, the ABOVE-STATED LEGAL OWRNER/S, by MY/OUR SIGNATURES

i. ALL PARTICULARS CONTAINED IN THIS REGISTRATION APPLICATION ARE
CORRECT.
2. THE LIST OF EMPLOYEES (ANNEXURE 1), ANNEXED HERETO, AND

INCOQRPORATED AS IF PART HEREQF, IS A TRUE AND CORRECT REFLECTION OF
ALl THE EMPLOVEES CURRENTLY EMPLOYED AT THIS ESTABLISHMENT.
2. THE ESTABLISHMENT TO WHICH THIS APPLICATION RELATIONS IS5 ~

a. NOT used for any purpose other than the provision of hairdressing and
cosmetology services, unless such other use s separated from the
establishiment by a wall or walls having nao doors, windows, apertures or
other means of commmunication therewith; and

Initial Here

FURTHERMORE, I/WE, the undersigned LEGAL OWNER/S of this ESTABLISHMENT,
hereby undertake to, at ALL times, COMPLY with ALL the provisions of the Main
Collective Agreement as handed to ME/US (Defete whichever NQT Applicable).

Signed BY the LEGAL OWNER/S (the EMPLOYER/S), WHO hereby warranis
MY /OUR (Delete whichever NOT Applicable) AUTHORITY s0 to SIGN

SIGNED ON THIS______ (DAY) OF (MONTH) 20
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PRINT NAMES 1M FULL Legal Owner/s SIGNATURE
PRINT NAMES TN FULL Lagal Dwner/s SIGNATURE
PRINT MAMES IN FULL Legal Owner/s SIGNATURE
PRINT MAMES IN FULL Legal Owner/s SIGNATURE
PRINT NAMES IN FULL Legal Owner/s SIGNATURE

ABOVE-SIGNED LEGAL OWNER/S OR BRENT-A-CHAIRS TO ALSO INITIAL EACH PAGE OF THIS
REGISTRATION APPLICATION,
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Fax: (0L1) 260-3274
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b
Tol: (011) 760-1685

ANNEXURE B

APPLICATION FOR REGISTRATION OF AN EMPLOYEE

Motes: - Complete ALL gquestions please.
AGENT |

DIVISION/ AREA

4. EMPLOYEE'S DETAILS:

Surname:

Maiden Surname: {wheie

applicable): -~

Full names:

Initials: N

Title: (mark with an X) 4
DMr. DM& Dﬁfim.
[j Other (specify)
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Gendear: (mark with an X)

[:J Male

E‘ Femala

Race: (mark with an x)

[j Black

F:] Coloured

T

White

[:] Indian

Other: (Specify)

Date of Birth:
(YEAR/ MONTH/DAY)

identity or Passport
number:
{mark with an X)

[l
L]

ID Number:

Passport Number:

vy LI

ml ] o LI

i

Job Description:

(Ffor example: Qualified
Stylist, Operator, Learner,
Student etc.)

Work
Code:

if you are:

a STUDENT (CITY AND
GUILDS)

City and Guilds:

Service SETA:

L]
L]
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DR

a LEARNER (SERVICES
SETA), please complete

theae following:

Level Completed;

Under Contract:

ves L1 woll

{atitach copy of Contract)

Salon Name:

Start date at Salon:
{YEAR/MONTH/DAY)

End date at Salon:
{(I7 applicable)
(YEAR/MONTH/DAY)

v 1T

ml e L1

v I

ml 1o 1L

Employee’s Physical
Address:

Code:

Employee’s Postal
Address:

Code:
E-MAIL ADDRESS:

Employee’s contact
details:

(W) Code

No

Tel

[P VR —
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(M) Code TeliNo

Lol

Employes’s basic salary:

00 CI0I0, C10]

Do you have an EXEMPTED

basic salary?

YES L:] NO i::]

(if YES, please indicale
‘exempted salary)

LI LTI, LI

Salary Exemption START . - o . -
date: viCII0) m e LT
(YEAR/MONTH/DAY) -

Salary Exemption END

date: YD[:][:]D MDD%‘D [:]Ej

(YEAR/MONTH/DAY)

Do you have a different
basic salary for Sick Pay

Fund deductions? R[:l D D I::l [:I, [:] [:l
YES E:J NO [:]

(IFf YES, please complele
salary block)

2. UNION MEMBERSHIP:

Are you a member of the

Union? YES D NO [:]

(Mark with X)

If yes, please indicate your
Union number:
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 Date you joined the Uniomn: -
(YEAR/MONTH/DAY) vi TU DD sl I e L

Date yois ﬁélsgﬁigﬁmi ﬁ:m%% »:i;%*asze o .
Union: ‘%*“Lj Lm] [J LJ M[ _______ J L ] i LJ LJ
{IF applicable )

{YEAR/MONTH/DAY)

3. MNATIOMNAL PENSION FUND DETAXLS:

Arae you a mamber of the ] -
National Pension Fund? YES LJ MO L_J

1f NO, do you have an
approved exemption from _ -
the Mational Pension Fund? YES [ﬁ] NG lm]

Date started with the
National Pension Fund: yl:] [_.] [:] L:] v [j DD [:J D
(YEAR/MONTH/DAY) B

Date resigned from the
National Pension Fund: (if y[:J [:] [:l [:] M D Dn [::] D
applicable)
(YEAR/MONTH/DAY)
Are you a CONTINUATION

MEMBER of the National vEs || no L]
Pension Fund? ,

4, EMPLOYEE'S PERSONAL TAX DETAILS:

(It is law that all employees, whether tax is deducted or not, must
be registered with SARS)

Are you registered for PAYE?

YES I:.] NO [:]

Your Tax Number:
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5. MATIOMAL SICK PAY FUND MEMBERSHEP:

Are you a meamber of the
Mational Sick Pay Fund?

approved exempliion from the
Mational Sick Pay Fund?

Starting date with National
Sick Pay Fund:
(YEAR/MONTH/DAY)

Resignation date from
Mational Sick Pay Fund:
(if¥ applicable)

y I mld e LD

(VEAR/MONTH/DAY)
National Sick Pay Fund
membership numbesr:

Are you a National Sick Pay
Fund CONTINUATION
MEMBER?

YES [:.] NO E]

5. NATIONAL SICK PAY BENEFIT FUND DETAILS:

{applicable to Kwa-Zulu Natal and Western Cape Regions only)

Are you a member of the
National Sick Pay Benefit
Fund?

ves L] no [

If NO, do you have an
approved exemption from
the National Sick Pay Benefit
Fund?

ves [_] no []

Starting date with National
Sick Pay Benefit Fund:
(YEAR/MONTH/DAY)

v OO wd0e LI

Resignation date from the
National Sick Pay Benefit
Fund:

(if applicable)

v1OOO mO0e CIC]
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(YEAR/ MONTH/DAY) ; o e
Ara you a National Sick Pay |

Benefit CONTINUATION ! YES F] MO Lj
MEMBER 2 _

I/ the ABOVE-STATED EMPLOYEE, by MY/OUR SIGNATURES
horeundeyr do hereby CERTIFY and WARRAMT THAT :

A, ALL PARTICULARS CONTAINEDR N THIS REGISTRATION
APPLICATION ARE CORRECT.

SIGNED ON THIS _{pav) orF , {MONTHY 28
PRINT NAMES IN FULL Emplovee’s Signature

PRINT NMAMES IN FULL Legal Owner/s SIGNATURE
PRINT NAMES IN FULL Legal Owner/s SIGNATURE

PRINT NAMES IN FULL Legal Owner/s SIGMATURE
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ARNNEXURE =7

MEMBERSHIP FEES WITH KFKECT FROM { JANUARY 2017

SUBSCRIPTION FEES

DIVISION | AaMOUuNT
Southern Gauteng ] R458-00
Border - . R354-00
Kimberley o R380-00
Eastern Cape o - R354-00
Alberton R458-00
Waestern Cap@' R391-00
Free State . R380-00
North West T | R354-00
Kwa Zulu Natal o R354-00
Northermn Gauteng V R458-00

Legal Owners

1R200.00

First Year Atro Establishients
(After First Year, subscriptions will return to
regular fees as above)

BARGAINING LEVY;

R458-00 Nationally

MEMBERSHIP FEE WITH EFFECT FROM DATE OF PUBLICATION OF THE COLLECTIVE AGREEMENT

TO WHICH THIS ANNEXURE 1S ENCLOSED

J . B . . . . v
Save as provided for in the table above relating to existing members, Legal Owners and First Year Afro
Establishments, the membership fces payable by all new members that obtain membership with the
EOHCB with effect from date of publication of the collective agreement to which this annexure is

enclosed, shall be as follows:

1. ifthe establishment is situated in the Gauteng Province
2. all other areas, other than the Gauteng Provinee - R420.00

R458.00; and
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Fax: 086 585 0314 Tel: 086 142 7227
PO Box 1863, ROODEPDORT, 1725 aemails et M2

ANNEXURE D

READ THESE REQUIREMENTS BEFORE APPLYING FOR EXEMPTION
AS PER CLAUSE 17 OF THE NATIONAL MAIN COLLECTIVE AGREEMENT

17.1  General exemplion from any provision of the National Main Collective Agreement

17,11 An application for the exemption of any provisions contained in this Agresment by a party shall
be heard by the Council’s Exeraption Committee. An application for the exemption of any of the
provisions contained in this Agreement by a non-party shall be heard by an Independent
Exemption Committes consisting of 2 (two) Commissioners accredited in accordance with the
provisions of section 128 of the Act.

17.1.2 The Exemption Committee shall consist of 3 {(three) persons, | {one) each appointed from each
of the parties to this Agreement and a Council Employee.

17.1.3 An application for exemption shall be in writing and made to the CEO of the Councit in the form
as set forth in Annexure B hereto.

17.1.4 All applications for exernption shall be supported by such supporting documentation as may be
indicated or required by the Exemption Committee, from time to time, in order to properly
assess the application for exemption.

17.1.5 The application for exemption shall be considered by the Exemption Committeg/Independent
Exemption Committee within 30 (thirty) days after the date upon which the application has been
received by the CEO of the Council.

17.1.6 The decision of the Exemption Committee/Independent Exemption Committee of the Council
shall be in writing and shall be made available to the Applicant within 14 (fourteen) days of the
application being heard or considered by the Exemption Committee/Independent Examption
Committee,

17.1.7 The person or entity moving for the application for exemption (“the Applicant”) may request the
Exemption Committee/Independent Exemption Committee that the application for exemption be
amplified by means of oral argument an the date upon which the Exemption
Committee/Independent Exemption Committee considers the application, failing which the
Exernption Committee/Independent Exernption Committee will consider the application for
exemption on the basis of the written application and supporting documents, submitted.

17.1.8 All applications shall comply with the following, being:-

17.1.8.1 it shall be fully motivated;
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17.4.8.2

17.1.8.3

17.1.8.4

17.1.8.5

be accormnparided by the required supporting docuinentation;

applications that adversely affect any rights and abligations of Employees, will not be
considerad unless the Employees or their representatives have been properly consulted
and their views fully recorded in the application;

a presenlation reflecting the objectives and strategies to be adopted by the Applicant
during the exemption period, to rectify the non-compliance with this Agreement and
mndicating a time frame for such objectives and strategies to be achieved;

the time period for which exemnption is required.

17.1.9 In considering an application for exemption, the Exermption Committee/Independent Exermption
Committee shall, amongst others, consider, but shall not be limited to, the following criteria: -

17.1.9.1

17.1.9.2
17.1.93
17.1.9.4
17.1.9.4.1
17.1.9.4.2
17.1.9.5
17.1.9.5.1
17.1.9.5.2
17.1.9.6
17.1.9.6.1

17.1.9.6.2

the Applicant’s past record of cormpliance with the provisions of this Agreerment and
pravious exemption granted;

any special circumstances that may exist;

any precedent that might be set as a result of the granting of the exemption;
the interest of the sector with specific reference to:-

unfair competition;

coliective bargaining.

the interest of Employees with specific reference to:-

exploitation;

job preservation,

the interest of the Applicant with specific regard to:-

financial stability;

eperational requirements.

17.2 Exemption from Pension Fund

17.2.1 Should an application for exemption be moved for, for exemption frorm the HSBI Pension Fund,
the following information and/or documentation, in addition to those set forth in clause 17,1
above shall be provided by the Applicant, being:-

17.2.1.1

17.2.1.2

17.2.1.3

17.2.1.4

written confirmation that Employees are members of the alternative pension fund,

written confirmation that the alternative fund is a registered pension fund in terms of the
Pension Fund Act (“PFA™);

@ pension exemption application form duly completed by the broker of the alternative
pension fund;

the extent of monthly contribution of each member towards the alfternative pension fund
and proof that the contribution of both the Employer and Employee are made.

17.3 Appeals

o
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17.3.1 In accordance with the provisions of the Act, the Council hereby establishes an independent
body, to be known as the Exemplions Appeal Board to consider appoals from both a party or
non-party against a refusal of a party or nen-party s application tor exemption from the
provisions of this Agreement ancd the withdrawal of such exemption by the Council,

17.3.2 An Applicant may lodge an appeal with the Examptions Appeal Board against the Exemption
Cornmittee’s/ Independent Exemption Comraittee refusal for an application for exemption from
the provisions of this Agreement or the withdrawal of such an exemption by the Council.

17.3.3 All appeals shall be lodged within 14 (fourteen) days as from the date upon which the Exemption
Committea’s/Independent Exemption Cormmittes decision on the application for exemption has
been made available to the Applicant or the exemption withdrawn and shall be heard by the
Exemplions Appeal Board with 30 (thirty) days of being lodged.

17.3.4 Any appeal shall be in writing and shall contain the following:-

17.3.4.1 grounds of appeal;
i7.3.4.2 all supporting documentation which will be used in support of the appeal,
17.3.4.3 ainy other relaevant information or documentation that may assist the Exemnption Appeal

Board to arrive at a conclusion.
17.3.5 Any appeal may be amplified by aral arqument.,

17.3.6 The criteria for the consideration of an appeal will be the criteria as set forth in clause 17.3.4
abova,

17.3.7 The Exemption Appeal Board’s finding on appeatl shall be in writing and shall be made available
to the Applicant within 14 (fourteen) days from such appeal being heard.

17.3.8 The Exemption Appeal Board shall consist of at least 3 (three) persons, of which 1 {one) shall be
a Commissioner accredited in accordance with the provisions of section 128 of the Act, and 2

(two) other suitable persons, depending on the factual argument of the Appeal, from the panei
approved by the Council from time to time.

17.4 The granting of exemption or withdrawal thereof

17.4.1 When exemption is granted by the Exemption Committee/Independent Exemption Committee
or, on appeal by the Exemption Appeal Board, such exemption shall expressly specify:-

17.4.1.1 any conditions subject to which the exemption is granted,;

17.4.1.2 the period during which the exemption is to operate;

17.4.1.3 the circumstances, if any, in which the exemption may be withdrawn.

17.4.2 The CEQ shall furnish the Applicant, should exemption be granted in favour of such Applicant,
with a letter of exemption recarding the:-

17.4.2.1 full name of the person/s in whose favowr exemption is granted;
17.4.2.2 provisians of this Agreement from which exemiption are granted;

17.4.2.3 conditions subject to which exemption is granted;
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17

17

17

424 period during which exemption is to operate;
425 circumstances in which it may be withdrawn, if any.
A3 Should circumstances dictate and permit, the Counctl may withdraw the exemption granted, the

CEQ of the Council shall notify the Applicant thereof, by furnishing it with at least 7 (seven)
days’ notice.

4.4 The Applicant may appeal the resolution by the Council to withdraw the exemption granted in

accordance with the provisions of clause 17.4.3 above.
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APPLICATION FOR EXEMPTION ANNEXURE 5

Forofficense
MAME OF AGENT:

AREA:

SALON REF NO:

i DETAILS OF THE APPLICANT:
(Please tick the box with an X where applicable)
[ As the applicant are you:

L1 The employer

(] The employce

L1 EOHCB Member

1 Non EOHCB Member

[ Rent-a-Chair / Working Employer (no staft)

Name & Surname of Applicant;

ID / Passport Number Datcol Birth:
Designation. —
Salon Name: Salon Code

Physical Address:

Postal Address: Code:
Tel. No. work: Cell.
Fax No: e-mail address

Employee’s name/s:

Union Surname Inttials Id/Passport No | Date of e-mail Cell Address
Y/N Birth Phone
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PLEASE ATTACHED A MOTIVATION LETTER SIGNED BY EACH AND EVERY EMPLOYEE

(see example below)

“Loeiiee oo Heveby declare that 1 understand the consequences of the application of Exemption of

{agree to abide by the oulcome.
Signatire, oo
Full Nume and Surname:

2. NATURE OF EXEMPTION:

[] Pay lesser basic salary:

PRESCIBED SALARY:

Cldater

'PROPOSED SALARY: o
PERIOD OF EXEMPTION

[ Pay lesser commission

| PRESCRIBED COMMISSION:

CURRENT COMMISSION:
PROPOSED COMMISSION:

PERIOD OF EXEMPTION

[J Pay basic plus comimission

BASIC
% COMMISSION

PERIOD OF EXEMPTION

(] Pay commission only

% COMMISSION

PERIOD OF EXEMPTION

Give a brief description of salary structure and financial support documentation:
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[ Sick Pay Fund Membership:

! Paystip attached: ] YES (L] NO
Please include proof on payslip of SPF payments according to Colicctive Agreement; and a
{ Letter from Saloa Owner that they are paying Sick Leave as per the Agreement

[ Sick Benefit Fund Membership:

Payslip attached: L] yEs CINO
Alternative Medical Aid: L1 YES LINO

Please include proof of Medical Aid and payslip where payment are made in ferms of SBEF

contributions according to Cellective Agreement

[] Pension Fund Membership:

Alternative Pension Fund: [ YES L] NO
Please include proof of Alternative Fund and payslip where payment are made in terms of Pension
Fund contributions according to Collective Agreement and comparison between the HBSI Fund

and Alternative Fund
ATTACH THE COMPLETED PENSION FUND BROKER APPLICATION FORM

9 _I'fg}i"i(’f Wark:
PRESCRIBED HOURS

CURRENT HOURS

PROPOSED HOURS

PERIOD OF EXEMPTION
MOTIVATION FOR HOURS

] Close Shop:

Region: (J w/Cape [ Pretoria

Employer: L] YES I NO

Employee: [1ves L NO

Describe L

EXEMPTION PERIOD:

[] Other;

Describe
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EXEMPTION PERIOD:

H
i

The Applicant’s past record of compliance with the provisions of this Agreement and previous exemption
granted:

Any precedent that might be set as a result of the granting of the exemption:

The interest of the sector with specitic reference to:-

Unfair competition

Collective bargaining.

The interest of Employees with specific reference to:-

Explottation
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The interest of the Applicant with specific regard 1o

Financial stability

Operational requirements

3. DID CONSULTATION TAKE PLACE BETWEEN EMPLOYER AND EMPLOVYEE/S:
CIYESs L] ™o

Briefly state the outcome of that consultation:

Da you require and Interpreter: 1 YES C1NO

If YES, please indicate preferred language: B

Signatures: Employer:

Full Name and Surname:

Employee:

9
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Full Name and Surnane:

[Jate of Consultation:

4. WERE EOHCRB & UASA INVOLVED IN CONSULTATIONS (if purty members):
LI vESs LI NO

Briefly state the outcome of that consuliation:

Signatures: UASA Otficial:

Full Name and Surnaime;

EOHCB Official:

Full Name and Surname;

Date of Consultation:

5 MOTIVATION FOR EXEMPTION:

6. | have herewith attached the required following documents together with my application:
{Please tick where appropriate)

(] Copy of the business Financial Statemeut for the past three months if application is for salary;
L1 I have indicated in my application the period on which exemption is applied for;

[J Copy of the alternative Medical Aid

[ Copy of the proof that SPF/SBF payments are uphold by employer according to Collective Agreement
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PLEASE INDICATE WHETHER YOU WANT TO APPEAR 1N PERSON BEFORE THE
EXEMPTIONS COMMITTEER Ul ¥ES Ry

PLEASE NOTE THAT THE STATUS QU0 A8 PER NATTONAL MAIN AGREEMENT APPLILS
UNTIL EXEMPTION IS APPROVED OR DIENILED.

Signature; Daie:

Ful MName awd Suroanie:
{APPLICANT D
Signature: Dater

Full Name and Surname:
(RESPONDENT 1)
Signature: Date:

Full Name and Surname:
{(APPLICANT 2)
Signature: Date:

Full Name and Suyname:
(RESPONDENT 2)
Signature: Date:

full MName and Surname:
(APPLICANT )
Signature: Nate:

Full Name and Surnanie:
(RESPONDENT 3)
Signature: Date:

Full Name and Surname:
(APPLICANT 4)
Signature: Date:

Full Mame and Surname:
(RESPONDENT 4)




STAATSKOERANT, 20 OKTOBER 2017 No. 41187 189

MLB: NOTE THAT (N THE SVENT THAT THE APPLICANT IS MNOT SATISIIED WITH THE
DECISION OF THE EXEMPTION COMMITTEE THE APPLICANT IS ENTITLED TO
APPEAL AGAINST THE QUTCOME WITHIN30 DAYS AFTER I'T BECAME KNOWN,

ICIL

i

Sl g ey

Fax: (011} 760-1274 Tel {011) 760-1685
P (O Box 1963, ROGDEPODRT, 1725 352 ONTDERKERS ROAD, FLORIDA PARK, 1724

HAIRDRESSING BEAUTY AND SKINCARE INDUSTRY
PENSION FUND

BROKER EXEMPTION APPLICATION FORM

Regisiration Number {
Salen Reference Number 3 . . ,, - -

Name of Company /
_Salon Mame

Address e ) ]

Telephone Number

E-mail Address

Wl —

Facsimile Number

Contact Person

in applying for an Exemption please fill in the above and details required below. No exemption
application will be considered if this form is not duly comptetad and Annexure A signed by all
employees concermed. Examption will only be considered if the company has an existing Fund whose
benefits are superior to those of the Council's Fund. Retiremnent Annuities wilt only be considered if
certain specific criteria is met as defined in Board's exemption policy.
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Fund Mame:

F513 Registration Number:

No. of Scheduled Employees Affected:

Kindly complete {or arrange for your financial consultant to complete) the checklist overleal and attach
a copy of the company scheme rules as proof.

Date of Application:

CONTRIBUTIONS

HBS1 Pension Fund

1 FUND APPLYING FOR

EXEMPTION

Employer %
(as % of salary / wage)

6.00% (8.5% KZN)

Ermmployee %
(as % of salary / wage)

6.00% (6.5% KZN)

TOTAL %

12.00% (13% KZMN)

Less Total Administration Costs

(including Fund Costs and Collection 1.880%
Fess)

lL.ess Death and Disability Benefits 0.980%
Met amounl to members’ retirement 9.140%

account as % of salaries / wages

BENEFITS

HBSI Pension Fund
(HCSBC Members)

FUND APPLYING FOR
EXEMPTION

Deatn Benefits

Share of Fund, plus 3x
Annual Pensionable Salary

Retirement Benefits

Share of Fund

Disability Benefits

Share of Fund plus 3x
Annual Pensionable Salary
aftar 6 months waiting
period

Resignation / Retrenchment /
Dismissal Benefiis

Share of Fund

Full Pension Fund documentation of Fund applying for exemption must be attachad.

Namae of Person Completing Form:
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Dedignalion of Person Completing

Formy:

Telephone Mumbaer: B

Signature e ——

On completion, please return to Stephen ' Del port CEO at st@phen@hcsbr cO.za

List of %Empﬁmya@&s {each Employee to sign a letter of understanding, see example below)
- o BARGAINING | SIGNATURE

SURNAME FIRST NAME/S LD, NUMBER COUNCIL OF
S __NO. EMPLOYEE

Example of letter to be signed by every Employee:

n,’

. Hereby declave thar I understand the

mmequenc@s c:)f(f?e apph(umm of Exemption of the HBS! Pension

14
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Freed.

{ agre o abide by the ouicone,

STEHUIIUEC, o i e Beate:

Fulf Name and Suriame:

15
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ANMEXURE “E”

EXANMPLE OF PEC CALCULATION

The content of this annexure reflects an example as to how P5C is calculated.

This calculation applies to cormmission earners, excluding Retail commission as set

forth in clause 3.2 17.2 of the National collective agreement.

All amounis used in this example are for illustration purposes only.

Step 1

Add ftotal of preceding 12 months' commission earned, excluding VAT (only if

registered). For instance, if PSC is to be calculated on the 1 st of May during any year

the preceding 12 months’ commission, excluding VAT, is added: -

May (preceding year) R3,015.00
June o R4,500.00
July R3,000.00
August R2,500.00

September R2,700.00




194 No. 41187

GOVERNMENT GAZETTE, 20 OCTOBER 2017

Setober I
vowrber 7 12,000.00 : -

December - R4.500.00 T - -

Jan uarymm R1,500.00

February 7 ;{.1;300(00 —— )
e Mmoo N

April R5,000.00 B

TOTAL 7 R35,315.00 7

Step 2

Divide the total of the preceding 12 months’ commission, so calculated, by 12 in order

to calculate the monthly average i.e.

Step 3

R35,315.00 divided by 12

= R2,943.00

Apply PSC percentage [based on the area in which the commission eamer is

employed] in order to calculate the monthly rate:-

R2,943.00 X 20% [if Area A or D], or R2,943.00 X 25% [if Area B or C]
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& RHBBB.60 (it Area A or D] or R735.75 [if Area B ur U]

The amount of RE88.80 [if Area A or ] or RY35.75 |if Area B or CJ represents the

monthly PSC.

Caijculate the daily PSC. In order to calculate the daily rate the following needs to he

considered: -

1. if the commission earner works 5 days per week, the monthly rate should bhe

divided by 21.67 in order to calculate the daily rate; or

2. if the commission eamer works 6 days per week, the monthly rate should be

divided by 26 in order to calculate the daily rate.

Therefore: -

1.  the monthly PSC of R588.60 should be divided by 21.67 [for a commission earner

that works & days per week] = R27.16

2. the monthly PSC of R588.60 should be divided by 26 [for a commission earner

that works 6 days per week] = R22.63
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/

Siep B

Apply the dailly rale © the number of leave days, or nolice pay, or severancea pay 1o he

calculated.

f-or instance, should the commission earner [working a 6 day week] take 10 days’

leave /is entitled to 10 days’ notice pay / is entitled to 10 days severance pay:-

the daily rate of 22.63 mulliplied by 10 days;

= R226.30

Therefare, an amount of R226.30 will be payable (subject to the provisions of clause 21
of the collective agreement) to the commission earmer for 10 days’ leave / notice pay /
severance pay, in addition to the normal Basic Salary and Wage payable to such

commission earner.
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AMMNEXURE F

CERTIFICATE OF SERVICE

Name of Salon:

Address of Salon:

Name and Surmame of employee (in full)

Sex M/ F

Employed as:

Wages: R per week/month

Date employment commenced: / /

Date employment ended: / /

Remarks :

Print Name of Employee Signature of Employee

Print name of Employer ' Signature of Employer
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ANNEXUIRE G

Entered inlo by and between;

{as mare fully appears on the schedule reflected on page 2)

(“the Employer’”)

and

(as more fully appears on the schedule refiected on page 3)

(“the Student”)

and

{as more fully appears on the schedule reflected on page 3 & 4)
(“Legal Guardian’; if student is under 18 years)

and

{as more fully appears on the schedule reflected on page 2 & 3)

("“Training Provider")

Student Enrolment Number:

Council Employee Number:
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(OFFICE USE ONLY)

SCHEDULE

11 Full names of Employer, identily number / registration number:

1.2 Trading name of Employer (if applicable).

1.3 Address of bmployer:

1.4 Postal address of Employer;

1.5 E-mail address of Employer:

1.6 Telephone number of Employer:

1.7 Contact person at Employer authorised to sign this agreement:

1.8 Name of Training provider, if not Employer:

1.9 Address of Training provider, if not Employer:

1.10 Postal address of Training provider, if not Employer:
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1.20

1.21

1.22

1.23

Tetephona number of Training provider, if not Fmployer

E-mail address of Training provider, if not Emplover:

Name of contact person at Training provider:

Full names and identity number of Student:

Address of Student;

Postal address of Student:

Telephone number of Student:

E-rmail address of Student;

Is Student a South African Citizen: YES / NO

If No, attach copy of working permit.

If Student is younger than 18 years when signing this agreement then

paragraphs 1.22 to 1.26 must be completed.

Full names and identity number of legal guardian:

Address of legal guardian:
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1240 Postal address of legal guardian:

1.25  Telephone number of legal guardiar:

1.26 E-mail address of legal guardian:

1.27  Commencement date of this agreement:

1.28  Termination date of this agreement;

1.29  Workplace name and address i.e. place where Student will be executing duties

and responsibilities:

1.30  The basic salary shall be:

COMMENCEMENT DATE

2.1 This agreement commences on the Commencement date as sel forth clause
1.27 above and shall continue untii the Termination date as set forth clause

1.28 above, irrespective of the date of signing of this agreement.

VALIDITY QF THIS AGREEMENT

3.1 The Terms and conditions of this agreement is subject to the Collective
agreement of the National Bargaining Council for the Hairdressing, Cosmetology,
Beauty and Skincare Industry as published from time to time (“the Collecfive

Agreement’);
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%2

B4 No indulgence o condonation by the Ermployer of any hreach of any teroy of this
agreemeant by the Student shall constitute o waiver of any of the Employer's
rigghts In terms of this agreement and no anendiment of this agieerment shall be

validd unless reduced to writing and signed by all parties.

APPOINTMENT AND JOB DESCRIPTION

4.1 The Student is appointed as a Student within the meaning ol the Collective
Agreement, the provisions of the Skills Development Act, Act 97 of 1998 and the

Skills Pevelopment Amendmeant Act, Act 37 of 2008;

4.2 A student, as per the Collective Agreement is defined as an employee, including
a minor, employed in an establishment who is in training to becorne a qualified

hairdresser.”

4.3 The Student will be responsible to execute the duties and responsibilities as set

forth in the main agreement as published.

PLACE OF WORK

51 The Student will execute the duties and responsibilities at the workplace as set
forth in clause 1.29 above or such other place as the Employer may from time

to time direct.

TERMS AND CONDITIONS OF EMPLOYMENT

5.1 All terms and conditions of employment shall be obiserved and complied with asg

prescribed by the main Collective Agreement as published from time to time.

GRIEVANCE PROCEDURE IN TERMS OF TRAINING

7.1 The Student shall, if aggrieved by any training action of the Employer or Training
provider; lodge a grievance with the Employer, Manager and /or training provider
first.

7.2 The grievance must be in writing.

7.3 Should the Employer, Manager and /or training provider nat be able to solve the
grievance complained of within three working days, to the satisfaclion of the
Student, it must be referred to the National Bargaining Council for Hairdressing,
Cosmetology Beauty & Skincare Industry to establish the merit of the grievance
lodged by the Student.
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8.

7.4 The griievance procedure guidelines and authorised form is attached,
QUITWORIK
A1 Unless having receivad prior wrilten consent from the Employer, the Studert

shall not perform any similar duties in tavour of a third paity as

8.2 those recorded in this agreement other than in the course and within the scope

of the Student’s employment.

RECIPROCAL DUTIES OF PARTIES EMANATING FROM LEGISLATION

9.1 Emplover's duties

9.1.1  The Employer shall: -

9111 comply with legislation thal may be applicable to the
relationship between the Employer and the Student and to

the workplace in general;

91.1.2 provide the Student with appropriate training in the workplace
to achieve the relevant oulcome required by the student

agreement;

9.1.1.3 provide appropriate faciliies to firain the Student in

accordance with the workplace component of learning;

9.1.1.4 provide the Student with adequate supervision at the
workplace;
9.1.1.5 release the Student during normal working hours to atiend

education and training required by the student agreement,

9116 pay to the Student the agreed learning alliowance both while
the Student is executing the duties as provided for in this
agreement and while the Student is attending education and

training away from the workplace;
9117 conduct assessments or cause it {o be conducted;

9.1.1.8 keep up fo date records / log book of learning and

periodically discuss progress with the Student;
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9.1.1.9

9.1.1.10

21111

o advise and provide copies o the Student of:

91,191 ihe terms and conditions of his or her
amployment as set forth in the Collective

Agreement; and
9.1.1.9.2 the workplace policies and procedures;

apply the same discipline, grievance and dispute resolution
procedures o the Student, as with other employees

employed.

The ernployer is not permitied to charge or accept a premium
from the Sludent for any internal training provided; i terms of
this training agreement, either while under the Student

Gontract or after the termination of the contract.

9.2 Student’s responsibilities

9217 The Student shail:

9.2.1.1

9.2.1.2

9.2.1.3

9.2.1.4

9.2.1.5

10. TRAINING PROVIDER

work for the Employer as pari of the learning process;

be available for and pariicipate in all learning and work

experience required by the student agreement;
comply with workplace policies and procedures,

complete any timeshest or wrillen assessment tools supplied
by the Employer together with the prescribed lfog book to

record relevant workplace experience;

attend all theoretical and practical learning sessions with the

training provider and undertake all learning conscientiously.

10.1  Should the employer not be the Training provider, the Training provider shall; -

10.1.1 provide education and training to the Student in terms of the agreement;
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1.2 The student shait:
10.2.1 provide the Student support as required by the student agreement;

10.2.2 record, monitor and retain details of training provided {o the Student in

lerms of the sludent agreement;

10.2.3 conduct assessmenis in terms of the student agreement or cause it to be

conducted; and

10.2.4 provide reports and assessment resulls to all parties on the Student’s

performarice,

EMPLOYER:

SIGNED at on this _day of 20
Witnesses:
L TR OO SURUTSPUPN
EMPLOYER
o R O UPUPP (Signalture)
(Signatures of witnesses)
.............. E MPLOYER
(Full Name)
STUDENT:
SIGNED at on this day of 20
Withesses:
L O R SN
STUDENT
2 e (Signaturs)

{Signatures of withesses)

STUDENT
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SIGNED at

(FFull Naine)

LEGAL GUARDIAN:

day of 20

Wilhesses:

(Signatures of withesses)

SIGNED at

LEGAL GUARDIAN, IF
STUDENT UNDER 18 YEARS
(Signature)

LEGAL GUARDIAN, IF
STUDEMT UNDER 18 YEARS

{(Full Name)

TRAINING PROVIDER:

on this day of 20

Withesses:

{Signatures of witnesses)

TRAINING PROVIDER, IF
APPLICABLE
(Signature)

TRAINING PROVIDER, IF
APPLICABLE
(Full Name)

Registered al the office of the

of 20

(OFFICE USE ONLY)

on this day

Name and signature
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ADDENDUM A

GRIEVANCE PROCEDURE IN TERMS OF TRAINING IN THE
STUDENT AGREEMENT

General Principles:

1. Any student who has a grievance against the employer in terms of training and
the student agreemaent is enlitled to make use of the grievance procedure.

2. Should the grievance be in terms of the training provider, please refer the matter
to City & Guilds for assistance.

3. A grievance is any feeling of dissatisfaction, injustice or unfair treatment a student
may experience in relation 1o training, and which has not been resoclved
informally.

4, The purpose of the grievance procedure is to enable a student to have histher

grievance resolved fairly, quickly and as close to the point of origin as possible.

5. Students may lodge grievances without fear of victimization. Students will not be
prejudiced in any way as a result of using the procedure.

6. Any student lodging a grievance in terms of this procedure is entitled to
representation by a student representative (who is either a work colleague, fellow
student or a union representative), provided that such person agrees to represent
the student.

7 Normal earnings will be paid to the student and a student representative who is a
work colleague for time spent whilst resolving grievances that follow the
provisions of this procedure.

3. Each step in the procedure shall be subject to stipulated time limits. It is however,
accepted that these time limits may be varied by mutual agreement or in relation
to the availability of a person involved in the process.
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133 This procedure may not be invoked as a result of any disciplinary action aken in
accordance with the student agreemaoent.

ta, NO legal representation is permitted during this process

STAGE 1:

All grievances shall be raised in writing on the grievance form, with the person conceined 1Le.
Employer, Manager aind /or training provider. The student and relevant person will sign the form
as acknowledgemeni. A meeting must be scheduled to discuss the grievance within 3 (Three)

working days.
STAGE 2:

if the grievance is not resolved within 3 (Three) working days to the satisfaction of the student, it
shall be referred to the National Bargaining Council for Hairdressing, Cosmetology, Beauly &
Skincare Industry to investigate and establish the merit of the grievance lodged by the Student,
A copy of the grievance form and any other supporting documenitation must be provided [o the

council.
STAGE 3.

The National Bargaining Council for Hairdressing, Cosmetology, Beauly & Skincare Industry will
attempt to mediate the matter. In the event that no mutually acceptabie resolution of the
grievance is reached, either party shall be entitled to take appropriate action against the other.
The National Bargaining Council for Hairdressing, Cosmetology, Beauty & Skincare industry will

assist the parties with the correct dispute resolution processes that need to be followed.

Grievance Meeting: Procedure

1. When a grievance is lodged, an invesfigation shall be carried out by whoever received

the grievance into the facts of the case in preparation for the meeting.

2. The parties shall agree the time, date and venue for the meeting. Every endeavour shall
be made to ensure that this time period meets the relevant time periods bt reasonable

extensions must be fairly considered, if necessary.
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3. I'he studenat shall inforrm the chairperson should there be a need (¢ involve other
witnesses and/or persons in the meeting. The chairperson shall use his/her discretion in

this regard.

4. The chairperson of the meeting shall take responsibility for the fair conduct of the

meeting. in this respect he/she shall ensure that:

a) All relevant information is made available to the parties prior to, or at, the
meeting for consideration;

) All relevant withesses that the parties may wish to call are notified in
advance ta be available at the time of the meeting;

o) The student and/or the student representative and the employer or training
provider will be given an opporunity to present their cases fully and fo ask
questions of each other's withesses;

) Brief notes/agreements made during the meeting must be kepl. These notes
will be agreed with the parties. Verbatim minutes will not be taken.

5. The chairperson shall submit his/ her written sclution to the appropriate person in terms

of the requirements of the relevant stages of the procedure.

~ Attached is the Grievance f-orr to be completed *
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GRIEVANCE FORIM

" e i e s e : ]
I Instruction: To be submitied to the Employer / Manager / Training Provider upon
completion.

FULL NAVIE AMD D MUMBER OF STUDENT PRESENTING THE CONCERNM

SALON NAME

TRAINING PROVIDER

WHOM 15 THE GRIEVANCE LODGED AGAINST? (RESPONDENT)
SALON / EMPLOYER YES / NO TRAINING PROVIDER YES / NO

FULL NAME AND POSITION OF RESPONDENT

STAGE 1: DATE OF RAISING CONCERN

(To be resalved within three (3) working days or longer by mutual agreement)

NATURE OF GRIEVANCE

DESIRED RESOLUTION OR SETTLEMENT

MEETING TOOK PLACE AT ON THIS DAY OF
20

RESPONSE (to be completed by the respondent)
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OUTCOME (to be completed by the chairperson)

SIGNATURE OF Respoandent DATE

| confirm that my concern has been resolved / not resolved to my satisfaction and | now
wish / do not wish to lodge a formal pgrievance.

SIGNATURE of Student _ DATE

SIGNATURE of Representative (if applicable) DATE

** Copy to be given to the Student and Respondent

STAGE 2 (if the grievance remains unresolved, refer the matter to the National Bargaining
Council for Hairdressing, Cosmetology Beauty & Skincare Industry)

REASON FOR MY CONTINUED DISSATISFACTION: (to be completed by student)

DATE OF RAISING CONCERN WITH THE COUNCIL

COUNCIL NOTES AND COMMENTS

DOCUMENTATION RECEIVED BY THE COUNCIL

DATE OF MEDIATION
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GUTCOME OF MEDIATION

DESIGNATED AGENT SIGNATURE DATE

{confirm that the grievance has been resolved [/ noi resolved to my satisfaction,

SIGNATURE of Student DATE

SIGNATURE of Representative (if applicable) DATE

** Copy to be given to the Student and Respondent

STAGE 3 If the grievance remains unresaolved: the National Bargaining Council for
Hairdressing, Cosmetology Beauty & Skincare Industry will assist the parties with the correct
dispute resolution processes that need to be followed.

REASON FOR MY CONTINUED DISSATISFACTION: (to be completed by student)

DATE OF RAISING THI5 CONCERN WITH THE COUNCH.

COUNCIL NOTES AND COMMENTS

DOCUMENTATION RECEIVED BY THE COUNCIL

NATURE OF DISPUTE REFERRAL {Council forms to be used to refer the matter
further)

DESIGNATED AGENT SIGNATURE DATE

| confirm that the grievance has been referred to the council for dispute resolution

S5IGMNATURE of Student DATE

SIGNATURE of Representative (if applicable) DATE
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¥ Copy to be given to the Student and Responrdent

There are no further stuges (o the yrievance proceduare, The council will continue with dispute
processes to refer the matter further.
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AMMEXUIRE §

RULES OF SICK PAY FUND

. Introduction

1.1, The National Bargaining Council for Hairdressing., Cosmetology, Beauly
and Skincare Industry ("the Bargaining Council’) is a Bargaining Goundil
duly established as such in accordance with the provisions of section 27

of the Labouwr Relations Act, Act 66 of 1995, as amended (“the Act’).

1.2 In accordance with the provisions of section 28(1)(g) of the Act, the
Bargaining Council has the power to establish and administer funds for

the benefit of one or more of the parties to the Bargaining Council or their

members.
1.3, The SPF is a fund that is being administered by the Bargaining Council.
2 Name

The name of the Fund is the National Sick Pay Fund for Hairdressing,

N
-

Cosmetology, Beauty and Skincare ("the SPF").
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3. Management

R
Kt

The SPE will be managed by a Management Cominittee (“the
Management Committeg”) established by the Board of the Bargaining

Council ("the Board”), in accordance with the provisions of these rules,

1. Membership
4.1. Employees, in the Hairdressing, Cosmetology, Beauty and Skincare

Industry ("the Indusiry”) shall be members of the SIPF. Waorking employers
and Legal owners (insofar as a Legal owner is a naiural person) may be

members of the SPF ("the members”).

4.2, Membership to the SPF shall be:-

4.2.1. voluntary for the Employees that resort under the Pretoria and
Cape Peninsula regions of the Bargaining Council, up to and

including the 31°" of December 2016;

4.2.2. compulsory for all Employees that resort under the Semi-National
and KwaZulu-Natal regions of the Bargaining Council as from the

1% of January 2016;

4.2.3. compulsory for all Employees as from the 1% of January 2017.
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43

5.2.

5.3.

3

A member will register with the SPF by submitling a duly completed
application for membership in the prescribed form o the SPF raecording,

amongst others, the member's personal details.

Claiming aaainst the 5PF

For purposas of instituting a claim against the SPF and elsewhere in
these rules “basic salary” or "wage” shall mean the basic salary or wage
on which the member's contribution o the SPF is caleulated and paid in

accordance with the provisions of paragraph 7 below.

A claim may be instituted by a member against the SPF for the Basic
salary or Wage in respect of such member for such period of time that a
member is absent from work due to iliness or injury (“the payment
period’). Should a member's contribution be calculated and paid on a
Basic salary or Wage that is more than that prescribed in the collective
agreement ("the actual Basic salary or wage”), the member shall only be
entitled to claim the actual Basic salary or Wage for the payment period, if
the mermber's contribution on the actual Basic salary or Wage has been
paid to the SPF on at least 3 (three) consecutive occasions immediately

prior to the claim being instituted.

The payment period shall be limited to:-
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A4

5.3 33 (thirty three) days in a 3 (three) vear cycle for being absant
from the workplace for any period of time less than © (six) days

{"the six day period”), and

5.3.2 33 (thirly three) days in a 3 (three) year cycle for being absent
fram the workplace for a continued period of 7 (seven) days and
maoare (“the seven day period”).

(“the payment cycle”)

5.4. The following shall apply to the payment cycle:

54.1 a member shall not he able to transfer any days from the six day
period to the seven day period or vice versa;

5.4.2. a member may claim against the SPF during any part of the
payment cycle, fimited to the number of days set forth in clause
5.2 abhove.

5.5, A member will only be able to institute a claim against the SPF during the

payment period, if:-

55.1. the member is in possession of a medical certificate issued by a

registered medical practitioner or registered traditional healer (“the

practitioner”), clearly stating:-
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5.5.1.

=
s

5.6.

5.7.

the name, address and capacily of the practitioner issuing the

medical cedificale;

the specific diagnosis and nature of the iliness;

the date upon which the member consulted with the

praciitioner;

the period that the member will be absent from work due to the

iliness.

The SPF may, if necessary, communicate with and call on the practitioner
to amplify or clarify any aspect mentioned on the medical certificate or, in
its sole and absolute discretion, refer the member to a practitioner of its
own choice and at its own costs, to verify the iliness or duration thereof,
mentioned on the medical certificate. No claim shall be paid until such
time that the SPF has finalised its own investigation as envisaged in this

clause, should it elect o do s0.

A claim against the SPF shall be calculated on the basis of the lesser of:-

the duration for which the member is absent from work due to

illness or injury; or
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Hh.70.2

6.1.

6.2,

6.2.1.1.

6.2.1.2.

6.2.1.3.

6

the duration that the member may be absent from work due to

illness, as indicated on the meadical cerlificate.

Notwithstanding anything contained in these rules to the contrary, the

Bargaining Council, in its sole and absolute discietion may refuse or

o

repudiate any claim made by a member against the SPF

Benefits

Hiness and Injury

A member may claim the Basic salary or wage from the SPF for
the period absent from work due to iliness or injury, within the

payment period.

Maternity benefit

Female members of the SPF may institute a claim against the

SPF for a maternity benefit which will be limited to:-

30% (thirty percent) of the monthly Basic salary or wage of a

fermale member, payable on a monthly basis;

a period not exceeding 4 (four) months;

no more than 4 (four) children.
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6.3.2.1

6.3.22

6.3.2.3.

6.3.2.5

the following provision shall apply to a claim in respect of a

inaternity benefit:

the female member shall only be entitled to claim the maternity

benefit upon the child being bor;

the maternity benefit will be paid in arrears, the first payment of
which will be made on the last day of the month in which the

child is borm;

the maternity benefit will only apply for such period of time that
the female member is absent from the workplace i.e should the
female member elect to return to the workplace prior to the
expiry of the 4 month period envisaged in clause 6.2.1.2 above,
the maternity benefit will lapse upon the female member's

return to the workplace:

should a child be stillborn, the 4 (four) month period as
envisaged in clause 6.2.1.2 above will be limited to 2 (two)
months, unless the Bargaining Council is favoured with a
writtenn motivation by a Phycologist or a Medical Practitioner
justifying an increased period of absence, in which event the
Bargaining Council may, in its sole and absolute discrstion,

increase the period, which period will not exceed the 4 (four)
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H

months, For purposes of this clause 6.3.2.5 “stillbaim” is defined
as a child that is delivered after 24 (lwenty four) weeks and

weighs less that 500 (five hundred) grams.

6.3.2.6 nothing contained in these rules shall be construed as to hmit
any female member claiming a maternity benefif, from not
being able to also claim a mafternity or other benefit during the

payment period, from any other source, whatscever.

6.3.2.7 a female member may only claim against the SPF for a
maternity benefit after being a contributing member thereto for
a continuous period of 12 (lwelve) months i.e if the child is born

after the 12 (twelve) month period.

6.3 Limitation on claims

G6.3.1. A mermber shall have no claim against the SPF as a result of any iliness
or injury, should such iliness or injury have been occasioned by:-

6.3.1.1. attempted suicide or intended self-injury:

6.3.1.2. the member being a participant in any sport or aclivity which

the Bargaining Council, in its sole and absolute discretion,

considers to be an extreme sport or activity, including but not
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~j

7.1

71

7.1.2.

7.1.3.

9

limited to, skydiving, motocross or motorcycle races, car races,

rallies, paragliding, rock-climbing etc.

Contributions o SPF

The following contributions shall be made to the SPF:-

Employer: an Employer that employs a member of the 5P shall
contribute an amount equal to what is agreed by the parties to ihe
Bargaining Council, from time to time, of the Employee's monthly

Basic salary or wage, to the SPF ("the Employer’s contribution”);

Employee: an Employee who is a member of the SPF shall
contribute an amount equal to what is agreed by the parties to the
Bargaining Council, from time to time, of the applicable Basic

salary or wages, to the SPF (“the Employee’s contribution”),

Working employer: a Working employer that is a member of the
SPF shall contribute an amount equal to what is agreed by the
parties ta the Bargaining Council, from time to time, of the monthly
Rasic salary or wage of a qualified stylist, which shall be
determined by the Basic salary or wage of the area in which the
Working employer operates an Establishment ("the Working

employer’s contribution™);
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8.1.

8.2,

10

7440 A Legal owner that is member of the SPF shall contribuie an
arnount equal to what is agreed by the parties to the Bargaining
Council, from time to time, of the Basic salary or wage of &
qualified stylist, which shall be determined by the Basic salary or
wage of a qualified stylist in the area in which the Warking
employer operates an  Establishment  (the Legal owner

coniribution™).

The Contribution recorded in clause 7.1 above, shall be due and payable

to the SPF, on a monthly basis.

An Employer, Working employer and Legal owner, as the case may be,
shall by no later than the seventh day of the month following the month in
respect of which the payment is due, pay to the Bargaining Council the
Employer's contribution, Employee’s contribution, Working emplayer's

contribution or Legal owner's contribution.

Procedure to institute claim against SPF

Any claim against the SPF shall be submitted by no later than 90 (ninety)

days after the date upan which the illness or injury occurs.

The Bargaining Councif, in its sole and absolute discretion, may grant
condonation for a claim being institute outside the period stated in clause

8.1 above,
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4 4
11

8.3. A claim against the SPF shall be submitted in the following manner and
form:-

8.3.1. on the claim form attached to these rules, duly completed;

8.3.2. be accompanied by:

8.3.2.1. the original or certified copy of the medical certificate;

8.3.2.2. a certified copy of the member's identity document;

8.3.2.3. written confirmation of the Employer, Working employer or

Legal owner, stating the period of absence;

8.3.2.4. salary advice slip / payslip indicating both the member’'s gross
and nett salary and proof that the contributions to the SPF have

heen deductad;
8.3.2.5. a birth ceriificate of the child horn in the event of a female

member claiming a maternity benefit.

8.4, The claim form duly completed together with the supporting documents

recarded in the clause 8.3 above, shall be delivered to the SPF.

8.5. In the event of a member claiming for the SPF on more than one occasion

in any calendar year, the documents to be submitted by the member shall
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8.6.1.

8.6.2.

8.6.3.

8.7.

1

be limited (o the duly completed claim form and the original or ceriified

cony ot the medical certificate.

Any claim instituted against the SPEF whichi-

is submitted on a claim form which is not duly completed or is

illegible;

i not accompanied by any of the aforesaid supporting

documentation;

the medical certificate or any part thereof is blank or illegible

will not be processed

The SPF will execute its best endeavours to make payment to the
member or a person claiming a death grant, as the case may be, in
respect of a claim instituted, within 30 (thirty) days of the claim being
submitted or the date upon which the member has fully complied with the

requirements set forth in clause 8.3 above, whichever is the latter.
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9.1

9.2

Compliance with collective agresment

Mo claim against the SIPF will be entertained if an Employer is in arrears in
respect of any of the Fmployer's contribution or member's contribution to

the SPF.

The SPF, in its sole and absolute discretion may, notwithstanding a
member being in arrears elect to entertain a claim instituted against the
SPF. in which event the SPF may apply set off against any amount due
and owing by the member o the SPF against an approved claim paid by

the SPF to the member.

Should application be made by any person to be exempt from the
provisions of the collective agreement or these rules, the exemption will
only apply as from the date upon which the Exemption board hands down

its decision to grant exemption.

10. Special provisions relating to membership

10.1.

Should a Working employer or a Legal owner become a member of the
SPF at any time prior to the 1 st of January 2017, a 8 (eight) month waiting
period will be applicable i.e. the SPF will not entertain any claim instituted
by a Working employer or a Legal owner against the SPF within a period
of 8 (eight) months after becoming a member and any claim instituted

thereafter up and to including the 31%' of December 2016, will be paid out
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11.4.

14

pro-rata o the number of months that the Working employer or Legal

owner has hean a member of the SPF.

Admninistration

The Management Committee will be appointed by the Board at the

Joard’'s Annual General Meeting ("AGM).

The Management Committee shall consist of the chairperson and vice-
chairperson of the Board, 2 (iwo) representatives nominated by the
employer party to the Bargaining Council and 2 (iwo) representatives,
nominated by the employee party to the Bargaining Council and the Chief
Executive Officer of the Bargaining Council. The Chief Executive Officer of

the Bargaining Council shall have no voting powers on the Management

Committee.

Each of the chairperson, vice-chairperson and representatives nominated

to the Management Commiiftee, shall appoint an alternate.

The Management committee shall appoint from among them. a
chairperson and vice-chairperson, which may differ from the chairperson
and vice- chairperson of the Board. The term of office of the chairperson,
vice-chairperson and representatives (and their aliernates) serving on the
Management Cominittee shall be the same term as the Chairperson and

vice-chairperson appointment to the Board and shall terminate upon such
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11.5

11.6.

11.9.

15

date that the Chalrperson and vice-chairperson’s appointment o the

Hoard, terminates.

The Chairperson, vice-chairperson or a representative of the Managerment
Committee may resign as such by fumishing the Board with 30 (ihirty)

calendar days of his / her intention to do so.

The Chairperson, vice-chairperson or a representative of the Management
Committee’s appointment as such may be terminated by a decision of the
Board. Should the Chairperson’s appointment be ferminated in terms of
this clause 11.6, the vice-chairperson shall take over the responsibilities of
the Chairperson for the remainder of the terrn set-forth in clause 11.4
above. In such event the representatives to the Management Commitiee
shall appoint a new vice-chairperson from amongst them for ihe

remainder of such term.

In the event of a representative of the Management Committee resigning
or his / her appointment as such being terminated, the representative's,
alternate will replace the person so resigning or appointment being

terminated, to the Management Commiittee.
All resolutions by the Management Committee shall be passed with a

majority vote.

The Bargaining Council will consider and authorise claims instituted by

members against the SPF.
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11.10.

1117,

11111,

11.11.2.

11.11.3.

11.11.3.1.

11.11.3.2.

11.11.3.3.

11.11.4.

16

The Board, mandaied by the parties to the Bargaining Council, shall have

the power to make and alter rules governing the SPF.

Any disputes emanating from the Bargaining Council refusing, repudiating
or partly refusing or partly repudiating any claim instituted against the SPI-
by & member or any dispute as to the interpretation, meaning, intention or

provisions of thase rules shall be resolved as follows:-
a person aggrieved by the decision of the Bargaining Council may

lodge an appeal to the Management Commitlee;

all appeals shall be lodged within 14 (fourteen) days as from the date
upon which the Bargaining Council's decision has been made
available and shall be heard by the Management Committee with 30

(thirty) days of being lodged.

any appeal shall be in writing and shall contain the following:-

grounds of appeal;

all supporting documentation which will be used in support of the

appeal,

any other relevant information or documentation that may assist

the Management Committee to arrive at a conclusion.

an appeal, in the sole and absolute discretion of the Management

Committee, may he amplified by oral argument;
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11.41.

(631

1112

11.13.

11.13.1.

11.13.2.

11.13.3.

17

The Management Commiittee’s finding on appeal shall be in writing
and shall be made available to the person lodging such appeal within
14 (fouiteen) days from such appeal being heard. The Management

Cominiliee's finding on appeal shall be final and hinding.

All expenses incurred in connection with the administration of the SPF
shall be a charge against the SPF. The Management Cormmmittee shall
have the power to appoint commiltees or sub-commiltees to delegate io
such sub-commiittees such powers as are not inconsistent with the

collective agreement or these rules.

The Management Committee may cause {o:-

Open a bank account/s for retaining members’ contributions;

invest funds of the SPF not immediately required to meet any claims

or charges from time to time which includes, but will not be limited to,

investing in immovable property;

from time to time borrow and/or obtain an overdraft fram any bank or

financial institution for such sum of money required for purposes of

meeting its abligations as envisaged in these rules.
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14

11.14. The Management Commitlee’s powers as sel forth in clause 11013

above shall be limited o the exient that only the Board may elect:

11.14.1. at which financial institutions a bank account/s may be openead;
11.14.2. by which broker and where funds of the SPF may be invested.
11.15. The Audit Committee of the Board shall appoint auditors to audit the

hooks of account and financial statements of the SPF, annually, The
audited financial records of the SPF shall be presented io, considered
and approved by the Board at its AGM, where after it will be signed ofi
by the Chairperson of the Managemenit Committee. The Chairperson of
the Management Committee shall in his / her Chairperson’s report
address the AGM on the activities of the SPIF. The audited financial
records of the SPF shall be open for inspection to any member of the
SPF during office hours at the Bargaining Council's head office as

indicated in the collective agreement.

11.16. A member shall be entitied to copies of the financial records after the
inspection thereof against first paying a phatocopying charge levied by

the Bargaining Council, in its sole and absolute discretion.

1117, The Managemeni Committee may, from time to time as and when
necessary instruct actuaries to attend to actuarial calculations for

purposes of ensuring that the SPF has sufficient funds to meet its



232

No. 41187

GOVERNMENT GAZETTE, 20 OCTOBER 2017

11.18.

11.19.

11.21.

12.1.

I

obligations and o ensure sustainability.  The expense relating io the

appointrment of the acluaries shall be borne by the SPF.

The SPF shall have the legal capacity to enter into any agreement and

{0 sue or to be sued inits own name.

Any profits or losses incurred in the day to day activities of the SPF ot

the realisation of any investment shall be borme hy the SPF.

The Management Commiitee shall meet ai least on 3 (three) occasions
per calendar year, which meetings shall take place at least 2 (fwo)
months prior to Board meetings scheduled for that calendar year, so as
to enable the Chairperson to report on the activities and financial status

of the SPF, during Board meetings.

The Management Commitiee shall ensure that the SPF, at all material
times, has sufficient funds to seitle any claims that may arise in the
ensuing 4 (four) calendar months, predicated on the historical claims that
arose in the same time period i.e the same 4 (four) calendar months, in

the previous calendar year, plus 10% (ten percent).

Liguidation and dissolving of SPF

The SPF will continue ad infiniturm until liquidated or dissolved hy virtue

of a resolution of the Board.
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20
14.2. In the event of the Board resolving to liguidate or dissolve the SPF, the
funds retained in the SPF after settlement of any administration and
liquidation expenses, shall be paid in equal shares io the Employer

party/s and Employee/s 1o the Bargaining Council.

12.3. in the event of the Bargaining Council being wound up or dissolved, the
RBoard shall, on the date upan which the Bargaining Council is being
wound up or dissolved, appoint 3 persons nominated by the employer
party to the Bargaining Council and 3 persons appointed by the
employee party to the Bargaining Council, as trustees of the SPF ("the

irustees”).

12.4. The trustees shall liquidate or dissolve the SPF in which event the funds
of the SPF shall be paid in equal shares to the Employer party/s and

Employee/s to the Bargaining Councit.

13. Indemnity
13.1. The members of the Board, Management Committee or any person

and/or entity employed by the Management Committee, shall not be liable
for any actions by taken by and/or debt and/or liability of the SPF and are
hereby indemnified by the SPF against any losses and/or expenses
incurred by it as a result of or arising from the bona fide execution aof their

duties as such,

Rules of the SPF as at 10 Qctober 2016
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ANNEXURE "HLY
REMUNERATION / BASIC SALARY / WAGE AND CONTRIBUTION SCHEDULE IN DIVISION 101 - BEING THE PROVINCE OF GAUTENG, |
EXCLUDING THE MAGISTERIAL DISTRICTS OF ALBERTON, PRETORIA, WONDERBOOM, BRONKHORSPRUIT { KUNGWINI AND

CULLENAN
EOHCB Subscriptions R 458,00 |
Bargaining Levy R 45800
Basit establishment charge R 83,41
Total minimum charge R 180.52
One Man Band / Rent A Chairs R 208.00
Werk Work Code Description 2016 5alary | 2017 53V % Urionor = BCése B¢ foe PE::S:QZLd Pe:“;z:”i;d Nationa! $PF National 56F
Code increase i Agency Fae ; Employer Employee m’\ is_;:; Emoloyear Employee
2002 |Barber - Trainse R 208428 R 2,20833 'R 10800 R 2651iR 7555|R 13253618 13255!R 11.05{8 11,
2004 |Barber - junior R 2,679.79 | R 2,840.57 | R I0BOC. R 26511 R 75584R 170431 R 170431 R 1420: K 14,
2006 |Barber - Senicr R 4466311 R 4,73425 R 10800 R 26511 R 7555 )R 2840618 28408, R 2387 R 23
3020 |Beauty Therapist / Health and skincare therapist - Unguazlified R 3,703.39|R 292559 R 10B0C R 26511 R 6362 )R 235541 R 235341 R 1963 R 18453
3014 |Beauty Therapist / Health & Skincare Therapist R 425431 R 4,508.57 "R 10800 R 2651|R 6362R 270571 & 27057 R 2253| 8§ 2255
3022 |Cleaner - Beauty R 2,B5387|R 3,025.10 R 103800 R 286511 R 636ZjF 181511 R 181811 R 15138 1513
2010 |General Assistant [ R 2,88657 R 3,17636 1R 10800 R 1591{R 318i|R 19058 R 18058 R 15888 15.8%
2012 |General Assistant after 5 years R 3145612 | R 3,33489 R 10800 R 1581} R 3181 )R 20009{8 20C08! R 16878 1£8E7
2014 |General Assistant after 10 years R 329570|R 349344 R 10800 R 1593]R% 3L.81{R 20961 R 20961 8% 174718 1747
2020 |Hairdresser - after 1st year qualified R 532072 |R 563997 R 10800 R 2551)R 75.551R 33840/ % 338401 R 2820!% 2820
2022 |Hairdresser - Qualified ‘\ R 7,55185|R 8,04843 R 10800 R 26811 R 7555)R 482911 R 48281} R 402418 4028
2024 |Hairdresser - Qualified - after 5 years R 797262 R 8,450.98 R 10800-R 2651}R 7555|R 507061 % 507.06| R 422318 4223
2026 |Hairdresser - Qualified - after 10 years R B35%23% R §,853.52 R 10800 R 2651{R 7555:R 53121!R S53L21iR 442718 4437
2046 |LEARNER - Entry Leve! R 2,122.60 | R 2,24985 1R 10800 R 15911 R 31811R 1350G(R 13500k 11.25{R 1z2.2%°
2048 |LEARNER - Level 2 R 285182 R 259872 R 10800 R 1591/ K 318118 15892 R 15592 R 123912 12,
2050 |LEARNER — ievel 3 R Z4,766.35 R 2,83233 R 10800 R 12831 R 437518 175941 R 17554 R 14588 R 1488
2052 |LEARNER ~ Leval 4 A 302646 R 3,208.05 R ICBOUITR 128SiR 4375[R 19248 R 15248 R 1604 | F 15.0¢
4000 [STUDENTS - Entry Lavel A 2122601 R 2,248.95 'R 108,00 (RS8BT R O318IIR 138000 R 135001 R 1128 )R 1173
AD0E [STUDENTS - Module 2 {Level 1 & 2) R 2,45162|R 250872 'R 108001 R 1581/R 3I1.81{R 15552 |3 15597!R 1238%1 R 1239
4002 [STUDENTS - Modula 4 {level 3 & 4) R 2,76635 R 293233 R 10BOC R 12831 R 437541 R 1759478 173984 R 1468 K 1455
4003 |STUDENTS - Module 6 (Level 5 & 56 219 R 302646 R 3,208.05 R 10800 R 19894 R 4375/ R 15248, % 189248 R 1824 R 1502
3032 |Manager - Beauty R 7,19162R 762312 R 10800 R 26511 R 63621R 45732 % 457231 R 3812 R 3R1Z
2060 |Manager - Hairdresser R 755642(R 800981 R 108001R 26511R 75.55|R 48039 % 4803S|R 40031 &% 40.0%

48117 'ON PEC
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2062 [Manager - Hairdresser after 5 vears R 7,23339 R 240981 R 10800 R 2631 R 7555|R S045%!K S0458| R 4208/ 4205
2064 |Manager - Hairdresser after 10 years R 8,31336|R 881216!R 10800 R 2651 R 7555|R 52873|R 52873/ R 44061 R 54.08
3030 Manager - only {Beauty Establishment} R 543104 | R 575690 (R 10800/ R 2651!R 5362!R 34541 1R 34541 R 3878 R 2878
2054 Manager - only {Hairdressing} R 5703.09{R 604527 R 10800 R 2651 |R 753%5]R 382721 R 386272 R 30.23:R 3023
2056 {Manager - only {Hairdressing) after 5 years R 598791iR §347.18|R 10800{R 2551/R 7535%|R 38083 R 38083IR 31748 31.74
2058 Manager - only {Hairdressing} after 10 years R 827404 R 6,65049 | R 108001 R 2651 |R 7555+ R 39203 | R 389031 R 33251 R 3323
3036 |Manicurist / Pedicurist / Wax Tachnician -Ungualified R 156381 ;R 1657641 R 10800 R 2651 | R 63621 R S%45|R 2945 R 829 R 8.28
3040 |Nail technitian - Ungualified R 2,43035|R 2576171 R 108001 R 2651 R 6382 |R 15457 R 154571R 12.88;8 1288
3084 |Nail Technician - Certified R 250113(R 2,651.20 R 108001 R 2651 R 53.62|R 159071 R 159.07|R 13.281R 1336
3038 |Nail technician - Qualified R 2517599 R 3,093.07 R 10800 R 2651 R 6352 |R i85.58{R 18538/ R 15471 R 1547,
3087 |Massage Therapist - One Year Qualified R 3, 7i0.00 R 3,93266(R 10800 R 2651 |R 5362 R 23586| R 23596 R 1566 R 18585 5
2067 |Uperator - Trainee R 318646 | R 3377641 R 10800 R 1551 R 3181 | R 20266!R 20266[R 1889|R 1589
2068 |Operator R 483559 |R 5,125,731 R 10BO0CG R 1381 R 3181 | R 30754|R 30754 R 2363 |R 2553
2070 |Operator - after 5 years R 507751 | R 5,382.16 | R 10800 R 1581 R 3181|R 322%3/R 32293 % 2681|R 2631/
2072 |Operator - after 10 years R 531942 |R 5,5638581R 108001 R 1531 R 3181, R 332321FR 3333218 281%|R 281%.
2074 |Operator - Multi skilled R 5,35063 (R 5671661 R 10800| R 15811 R 3181 R 34030|R 340.30iR 2836 |R 28.36:
2076 |Dperator - Multi skiiled - after 5 years B 561855 (R S,95566 | R 10800/ R 1591 ] B 21.8: R 35734 R 2/WTF44R 29.78| R 23.78°
2078 |Operator - Multi skilled - after 10 years R 588517 |R 623822 R 10800!R 1581 /R 31.811R 37435 (R 3743018 31.18|R 3119,
3042 [Receptionist - Beauty Establishment R 490227 |R 3,196.40 | R I10800|R 2651 |R 5352:R 31178 R 313.73|R 2598|R 235%,
2082 |Receptionist - Hairdressing salon R 5,297.30|R 561513 | R 10800 R 2631 |R 6362 |R 33651 R 336591{R 280B'R 2808 |
2084 |Receptionist - Hairdressing salon - after 5 years R 5,502.62|R 5,85637 R 10BOOIR 2651 | R 6362|R 35278 ‘ R 353.78: R 2348 R 294
2086 |Receptionist - Hairdressing salon - after 10 vears R 5826641R £,176.24 |R 108001 R 2651 |R 262 | R 370,571 R 2708798 3088 R 30.88,
3048 [Somatologist - 3 Years A 4,45631'FR 4,73429|R 108.00{ R 2651|R 6352|R 28406 R 28406 R 2367 R 2387
3052 |Somatologist - B Tech - 4 years R 488317 IR 517616 |R 108001 R 26531 | R 6362]R 31057 R 31057 R 2588 R 2533
3054 [Somatologist - 8 Tech Laser R 5,240.47 1R 5,554.80 | R 1080CiR 2651 | R 6362 R 333281 R 33329 R 777 -k 27.77
1012 |Specific Skilled Stylist R 3,012.161R 318288 | R 30800|R 2651 R 755531R 19157 R 12157 R 158 R 1596
1014 [Specific Skilled Stylist - after 5 years R 3,163.02:R 3,352.80 | R 108001 R 2581 | R 7S55{8 2011718 20117 R 1678 R 18751
1016 |Specific Skilled Stylist - after 10 years R 331381 R 351274 R 108001 R 2651 | R 7555 R 210761 R 21076 R 1756 R 1756
100p [SPecific skilled Stylist - doing oniy one of the following: Braiding, | o 5.1 000 234366 & 10800| R 25511 R 7555 R 14062|® 140.82| R 1172(F 1172

Piatling, Cutting
100z [~Pecific Skilled Stylist - doing only one of the following: Braiding, | . o)) oo e 346084 R 10800| R 2651. 8 7555 R 14765 | R 147.65| R 12308 1230

Platting, Cutting after 5 years !
10ps |3Pecific Skilled Stylist - doing only ane of the following: Braiding. | 135 10| g 357802 % 10800 R 2651] 8 75557 15068\ R 1546817 1289 |7 1280

Platting, Cutting after 10 years
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Werk 2017 5alary 6% | Union or BL Fes BC Fea Naticnal Mational | waional $P7| Wational :r—F
Work Code Description 016 Sal - ; i ; P
Code ap 2016 Satary incresse Agency Fee | Emplover | Emplayee |RRSION Fund Pensienfund Employer | Employes
1ED B .
2088 |Working Emplover {in Salon with Staff) R 758285 R 804843 | R - R R & - R - R 12D731R -
2139 jRent A Chair / One Man Band {No Staff) R 759285118 304843 R 10B.00| R 20600]R - R . R - R 24145 R

NOTES

CASUAL EMPLOYEE

An employee wha substitutes for any permanent employee who is sick or on lpave

Remuneration / Basic Salary / Wages shall be calculatad at the prescribed DAILY rate for that catagor
of smployment

PART TIME EMPLOYEE

An employee who works 1 or 2 or 3 days per week

Remuneration / Basic Szlary / Wages shall pe calcuiaied at the nrescripeg DAILY rate lor that catsgory
of employmeant

o

Shouid the Council not receive the lower calculated salary from the Employer (Salon owner), then the
salary of the Full Time position for that Job Calegory will apply.

if received, then the deductions will be changed accordingly to the lower ameun! for the actual amount of
days worked and nos the full amount of days worked.

WORKING EMPLOYERS AND RENT-A-CHAIR / ONE-MAN-

Coniributions for a Working Employer {Work Sode 2089 AND 2138}, is voluntary for SPF from 1 January

BAND 2017
Pension Fund Contributions 10 be paid by all Employses will be 6% of the Basic Salary of the Emplovee. |
PENSION FUND Contributions payabie by all Employers will be 6% of the Basic Salary of the Employes

DALY RATE CALCULATION

Basic Salary / Wage divided by 25 working days = Daily Rate {when amplioyes works & 8 day weak!

alar e divide 21 Working 5 = Dally Rate {when employee works a & day wesk
Basic Salary / Wage divided by 21.67 da Daily fw ploy r<g a 5 day wesk)

Basic Salary / Wage divided by 17.38 working days = Daily Sate {when employes works 2 4 day week)

Basic Salary + Wage divided by 13 working days = Caily Rate iwhen emoloyee works a 2 day week)

SICK PAY FUND

Sick Pay Fund Contributions io be paid by all Empioyees wili be 4% of the Basie Salan
Employee. Contributions payable hy alf Empmy s will he % of the Basiz 3alary of the

/8117 'ON 9€¢
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Wark 2017 Salary 5% | Union or BC Fee BC Fes National Nationsl | aovonal 5PE ! Matienal 59
) Waork Code Description 2016 Sala fam Fur s o ’ Sl
Code v i increase | Agencytee | Emplover | Employee |PERSIOR furd Femion Funli srpigver | Employes
i 1 ce
All Stylist will be paid 40% commission
COMMNISSICN EARNERS

NO STOCK DEDUCTIONS ARE ALLOWED

ABBREVIATION DESCRIPTIONS

BC = Bargaining Counci:
EE = Empioyee
ER = Employer
SBF = Sick Benefit Fund

SPF = Sick Pay Fund

COUNCIL LEVIES FOR NEW SALONS FROM DATE OF
PUBLICATION OF THIS AGREEMENT

Effective from the date of the publication of thiz Agreement, council lavies for rew salons and
employees registered after the date of publication, wiil be as follows.
1. Employers to deduct 1.3% Council Levy from eacn empioyes's basic salary.

2. Employers to contribule 1.3% Council Levy, calculated on the basis of sach individua!l empioyaes
basic salary, in respect of each empioves employed.
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NNEXURE “H2Z"

REMUNERATION/BASIC SALARY/WAGE AND CONTRIBUTION SCHEDULE IN DIVISION 102 BEING EAST LONDON, P@RT ALFRED, AND
ALL OF THE MAGISTERIAL DISTRICTS OF THE EASTERN CAPE PROVINCE (EXCLUDING PORT ELIZABETH, UITENHAGE AND

HURANSDOER

EQHCB Subscriptions ] 354.00

Bargaining Levy R 458.060

Basic establishment charge & 88.41

Total minimum charge R 180.52

One Man Band / Rent A Chairs R 206.00

% Work Code Work Code Description 2016 Salary 20%7 Satary £% | usioner BC Fez BC Fee ?e::?:: ;zird Psf::: ;;i)nﬁ} N?zionai $PF| Natonsl 337
‘ increase Agency fer Emplover Empioyee £R) 50 Zmpioyer Empiayes .
2002 |Barber - Trainae R 2,08428 R 220833 |R 10800 R 2651 !R 75535 |R 13256 |R 13256 |R 1105 /R 1105
2004 |Barber - junior R 2,678.79 |R 2,84057 |R 10800 R 2651 R 7555 R 17043 |R 17043 |R 1420 R 1430
2006|Barber - Seniar R 4,46631 |R 4,7342% |R 10BOQCI{R 2851 |R 7555 (R 2B406 R 18406 |R 2367 R 2387
3020|Beauty Therapist / Health and skincare therapist - Unguslified R 3,244.28 R 3,33253 |R 10800 R 2651 |R 5362 |R 18898 F 18588 |R isbg R 16.88
3014 Beauty Therapist / Health & Skincare Therapist R 350980 (R 3,720.35 |R 1080C ;R 2651 |R 6362 |R 22327 |R 223.2J R 18680 IR 1850

3022 |Cieaner - Beautly R 235444 |R 249371 (R 10800 {R 2651 (R 6362 |R 14574 |R 14574 'R 1248 PR 12,48
2010{General Assistant /2 |R 2,42680 R 257252 |R 10800 (R 1591 iR 31.81 R 154.35 | R 154.35 iR 1285 IR 11.8%
2012|General Assistant after 5 years R 2,547.85|R 2,700.72 |R 10800 (AR 1531 R 3187 (R 182.0¢ |R 18204 1R 1350 |R 1320
2014 General Assistant after 10 years R 2,670.111R 2,83031 |R 10800 R 1591 |R 3181 [R 16582 [R 1688z /R 1415 |8 1415
2020 Hairdresser - after 1st vear qualified R 457027 R 484445 |R iD8.O00 IR 2851 [R 75535 {8 29067 {R 78067 R 2422 % 2427
2022|Hairdresser - Qualified ™ R 548378 |R 581917 |R 10800 |R 2651 1R 7355 {R 34815 /8 34915 R 2910 'R 28.1C
2024 | Hairdresser - Qualified - after § years R 76421 |R 611006 R 10800 |R 2651 1R 7555 |R 366.60 R 36660 1R 3055 R 3055
2026|Hairdresser - Qualified - after 10 years R 603864 R 640096 R 10800 |R 2651 :R 7555 R 38406 R 384.06 |& 3200 |R 3200
2046|LEARNER — Entry Level R 210175 R 222785 R 10BOC 'R 15931 IR 3181 |R 13367 |R 13357 |R 1114 |R 1114
! 2048|LEARNER ~ Level 2 R 2,402191R 254632 |R 108.00 . R 159: R 3381 |R 15278 R 15278 |R 1273 |R 1273
2050|LEARNER ~ lavel 3 R 253742 1R 285027 |R 10800JR 31989 R 4375 'R 17156 |R 17156 |R 1430 ;R 1430
2052|LEARNER — Level 4 8 2,92892 IR 3,10485 |R 10800 {R 1989 'R 4375 R 186.28 |R 18628 |F 155748 1532
AGOQ{STUDENTS - Entry Level R 21017518 222785 |R 10800 1R 1591 (R 3181 (R 13367 R 13367 1R 1ll4 8 1114
4001|STUDENTS - Module Z {Level 1 & 2} R 2,402151R 254532 iR 10800 IR 1591 1R 3181 IR 15278 R 15278 . R 1273 R 172
4002 |STUDENTS - Module 4 {level 3 & 4} R 269742 R 2259327 !R 10800 R 1282 |R 4375 |R 17156 |K 17156 R 1430 5 1430
4003,STUDENTS - Module 6 {Level 5 & &} ”s . R 2,52892%R 310465iR 10800 !R 13BS {R 4375 iR 18628 |R 1853818 1552 IR 1352
3032 |Manager - Beauty R 593680 /R 6,29300(K 10800IR 2851 ;R 6362 IR I7758 |R 37758 1R 3147 [R 3147
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Work Code Work Code Description 2018 Salary 20%7 Salary 6% unioa ar é &C Fea N 8CFee Pei?::Ziﬁ Pa:::: :‘i"‘ndg M‘amnai S?Fi natonal 28
increase Agency Fee « Employer Zmployee (ERy (8 ; Tmployer k Emplovee
2060{Manager - Hairdrasser R 5573.02({R 590741 1R 108.00 (R 2651 |R 7555 R 35444 R 354394 R 2554 |R 295z
2062 Manager - Hairdresser after 5 years R 583135|R 520243 |R 10800 !R 2551 |R 7553 |R 27215 iR 3721818 310 IRO31.02
2064|Manager - Hairdresser after 10 years 'R 612968 |R 549746 |R 10RO0 (R 2651 'R 7535 /3 329.85 [R 383.85 /R 3245 | & 32.4¢
3030|Manager - only {Beauty Establishmant) R_4480.60 R 474943 {R 10800 (R 2651 |R 6362 |R 28497 R 28497 R 2373 (R 2275
20541 Wianager - only [Hairdressing) IR 373919 |R 3,56354 |R 10800{R 2851 :R 75%% 'R 237.81 ER 23781 1R 1987 R 1832
2056{Manager - only (Hairdrassing] after S years 'R 3952648 R 415207 [R 10800 IR 2631 |R 75.35 |R 24977 R 245.72 |8 2081 |R 2081
20581Manager - only {Kairdressing) after 10 years IR 411376 R 4,360.55 |R 108.00 ‘R 2651 R 7555 |% 28184 (R 28164 R 218018 2180
3034 {Manicurist / Pedicurist / Wax Technician R 198483 1R 2,i03.52 |R 108 OG R 2651 R 63.62 (R 12624 'R 12824 'R 1032 |R 1032
3036{Manicurist / Pedicurist / Wax Technician -Unqualified R 1,29014 /R 136754 |R 10800 1R 2651 IR 6362 |R 8205!R 8205/R 6B4,R 534
30401Nail technician - Unqualified R 200503 R 212533 |R 10800 [R 2651 (R 6362 R 12752 IR 127.832:R 1053 1R 1062 |
3084 |Nail Techniclar - Certified R 206344 (R 2187258 10800 R 2651 |R 8362 |R 13223 |R 13123 R 1094 1R 1054
3038iMail technician - Qualified R 240738 |R 255179 |R 10800 |R 2651 |R 6362 |R 153,31 'R 15311 '8 42.76 IR 12.26
3087 Massage Therapist - One Year Qualified R 243800iR 258428 'R 10800 {R 2651 /R 6362 [R 15506 iR 15506 :!8% 1282 R 1282
2067|Operator - Trainee R 2,208.711R 234220 |R 10800 R 1591 |R 3281 | 14054 (R 14052 'R 117118 21.7%
2088!0perator R 271643 [R 2,873.06 1R 10880 !R 1591 (R 3181 .8 1723B iR 17238 !R 3437 (R 1437
2070{Cperator - after 5 years R 2,84583 R 301643 iR 10800 (R 1591 |R 3181 |R 18038 iR 18093, F 1508 R 1508
2072{0Operator - after 10 years R 298225'R 318119 |R 10800 'R 31591 |R 3181 |R 188.67 R 18967 } R 1581 | & 158%
2074;0perator - Multi skilied R 3,31269|R 3531135 !R 108.00 ER 1591 jR 3181 {R 21068 R 21068 !R 17556 IR 1738 ]
2076|Operator - Muiti skilled - after 5 years R 347778 |R 368644 R 10800}R 1591 |k 318 IR 22118 IR 22118 'R 1843 R 1343 i
2078|0perator - Multi skifled - sfter 10 years R 364425|R 3,86290 |R 10800!R 1591 |R 3181 |R 23177 R 1F7IR 1831 R 1931,
3042|Recaptionist - Beauty Establishment R 404437 |R 428703 R 10800 |R 2631 |R 83862 |R 257.22 {R 25722 IR 21.44 (R 2144 ]
2080|Receptionist- First year of expearience R 413067 {R 437851 |R 1080C R 2651 'R $£362 'R 26271 (R 26271 |R 2185 R 2138
2082|Receptionist - Hairdressing salon IR 492794 |R 522362 1R 10800 |R 2651 |R ©3.52 |R 313.42 R 21342 R 2612 /% 2812
2084|Receptionist - Hairdressing salon - after 5 years {R 517375 |R 5,4B41R | R 10800 IR 2651 |R 63.82 |R 32905 iR 325.05 8 2742 ik 2742
2686[Receptionist - Hairdressing salon - afier 10 years "R 542215 |R 574748 IR 10800 /R 2651 'R 5367 'R 344851R 34485 |R 2874 |R 2874
3048[Somatologist 3 Years IR 368471 R 3,805.79 |R 10800 |R 2651 R £362 |R 23435 (R 23435 R 1833 |3 19,353
3052{5omatologist B Tech - 4 years j R 4028618 427033 |R 108.001R 2651 |R 6362 (R 25632 (R 25622 |R 2135 |R 213%
3054|Somatologist - B Tech Laser 'R 4,323.39(R 458279 'R 108.00 f R 2851 |R 0362 IR 27487 1R 274878 228 .R 2291
1012|Specific Skilled Siviist iR 2,18857 |R 227748 |R 10800 R 2851 !/R 7555 |R 13665 (R 13665 |R 1130 |3 11.394
1014|Specific Skilled Styiist - after 5 years |R 2,25653|R 2,39182 (R 10800 |R 2651 |R 7555 (R 14352 R 14352 & 1185 |R 11.96 |
1016|Specific Skilled Stylist - after 10 vears R 2,363.16|R 2,50685 R 10800 |R 2651 |R 7555 |k 15030 | R 150.30 |R 1257 | 22.3%
Specific Skilled Styiist - doing only one of the following: Braiding, | j
1000/Piatting, Cutting IR L,A00.73 | R 148477 iﬂ 108.0C [ R 2651 |R 7555 |A BS0S 'R BS5D9 R FETK 742

/2102 H39O1MO 02 ‘INVHIAOMSIVVLS

6€C /8lI¥ 'ON




A

BARGAINI

ational | Natiansl | %
Wark Code Work Code Description 2016 Salary 261,7 salary 8% | Union o7 SCrae . BC Fee .‘?e:sj:; Zanj% Pani:: ;im; N? i a?ai °FF N,a ticfnai 5FF.
incraase Ageaty Fes Zmployer graployee (ER] ; s | Empioyer Emplaves
Specific Skilled Stylist - doing anly one of the following: Braiding, ! ;
10021Platting, Cutting after 5 vears IR 1,470.96 {R 1,55%.22 |R 108B0C iR 2551 (R 7555 R 9355 R 9355 R 738(|R 730
Specific Skilled Stylist - doing anly ane of the foliowing: Braiding,
1004/Platting, Cutting after 10 years IR 1,54L20 R 1,633.67 [R I0800{R 265t R 75535 |R 9802 R 8862z R 817]7% 8.7
2089 Working Employer {in Salon with $taff} R 548978 IR 581817 |R - IR - |’ R R ‘ROR7IS IR -
2138|Rent A Chair / One Man Band {No Staff} R 548978 1R 5081917 |R 10800 {R 20600 R - IR L - R 17458 R -
NOTES
An employee who substitutes for any permanent employee who is sick or on leav w
CASUAL EMPLOYEE Remuneration / Basic Salary / Wages shali pe calculated &t ihe prescrived DAILY rate for that ‘

category of emplayment

Ar employee who works 1 or 2 or 3 days per week

Remuneration / Basic Satary / Wages shall e calculated at the prescribed DALY rate for that
category of empicyment

PART TiME EMPLOYEE Should the Council nat raceive the lower calculated salary from the £mplover {Salon ownar), thar the
'salary of the Full Time position {er that Job Category will apply.

If received, then the deductions will be changed accordingly o the lower amount for the aciual amount |
of days worked and not the full amount of days worked.

WORKING EMPLOYERS AND RENT-A-CHAIR / ONE-MAN- | Contributions for a Working Employer (Work Code 2088 AND 2138), is voluntary tor 8PF from 3

BAND January 2017
Pension Fund Cantributions to be paid by all Employees wili be 8% ¢f the Basic Salary of the
PENSION FUND Empioyee. Ceniributions payable by all Emplovers wilt be 8% of the Basic Salary of the Employese.

1o

Basic Salary / Wage divided by 26 working days = Daily Rate (when employse works g B day waek)

- wnt rap Basic Salary / Wage divided by 21.67 working days = Dally Rate (whan emploves works 2 5 day week)
DAILY RATE CALCULATION ary fWag ¥ g cey y Rase {wnen smpio, y

-

Basic Salary / Wage divided by 17.33 werking days = Daily Rate (when empioyes works & 4 day week;

Basic Salary / Wage divided ty 13 werking days = Dailly Rate {when employes works a 3 gay wesl

48117 'ON oOvc
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Work Code Wark Code Description 2018 Salary ZG.'EI’ Salary 6% :Jmonf:r i B¢ Fee BC Faa sension fund | Bensien Fund x:&.s:.a! SPF National SPF
ingrease Agency Fee Emplayer Emplovea . Employer Emmployee
{ER} HI2 3
SICK PAY FUND Sick Pay Fund Contributions to e paid by 2il Empieyees will be 1% of the Basic Salary 97 the
Employes. Contributions payable by 2!l Empioyers will oe %% of the Basic Salary of the Emploves.
All Stylist will be paid 40% commission
COMMISSION EARNERS
NO STGCK DEDUCTIONS ARE ALLOWED
BC = Bargaining Council
EE = Employee
ABBREVIATION DESCRIPTIONS ER = Emplayer

SBF = Sick Benefit Fund

SPF = Sick Pay Fund

zftective from the date of the publication of this Agreement, touncit lavies for new salong and
) lemployees registered alter ihe date of publication, will be 35 follows,
COUNCIL LEVIES FOR NEW SALONS FROM DATE OF . )

FUBLICATION GOF THIS AGREEMENT 1, Empioyers to deduct 1.3% Council Lavy from sach employee s basic salary.
2. Employers to contribute 1.3% Council Levy, caloulated on the basis of sach individual empiover's
basic salary. in respect of each employse smployed.
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REMUNERATION/BASIC SALARY/WAGE AND CONTRIBUTICN SCHEDULE [N DIVISION 103 BEING KIMBERLEY AND ALL CF TH
MAGISTERIAL DISTRICTS OF THE NORTHERN CAPE.

i
(=]
i
I
i

EQHCEB Subscriptions R 380.00
Bargaining Levy R 458.00
Basic establishment charge R 95.41
Total minimum charge 7 180.52
One Man Band / Rent A Chairs 'R 206.06 |
Y 1
; N !
Wark Code Wark Code Description 1018 Satary FRTSBEL | dmenas | ey Fee #e:z::i;c ?e:::»n:nd R Nl | i fasanat |
merease Agency Fey (%) 55 3% fmaboyer ‘
i
2002|Barber - Trainee R 2084238 |R 4205335 |R 10800|R B8500iR 21B51'R 13285 | R £ 1L0%2  118%)
2004[8arber - Junior R_2679781R 284057 [R 10800[R _8500[R 2631 R (R 17043 [R (A thIe A 1420
2006|Barber - Senior R 44663118 473423 |R 10800|R BSOO|R 26 R .55 284.06 | R 28405 R TiA 0 2387
3020|Beauty Therapist [ Health and skincare therapist - Unqualified R255354 1R 270675 |R 10800 A 8500|R 2651IR 63821R 18241 |R 24241 R 3 & 1353
3014|Besuty Therapist / Heaith & Skincare Therapist R 285038 1R 3021.4:|R 10800|R BSOOIR 26.531.R 6F3.6ZiR 181.28|R 18128 "RO5i1.8 1511
3622 Cleaner - Beayty RO1,812.101R  202683|R 10800 R 8500|R 2631 . R 63.821R 12151 |R 22161 |R 1013 3 1013
2010|General Assistant j ;‘“‘J R 130204 R 138018|R 10800|% BS00|R 1591 R 3181 R B2BL|R B8ZBi1|R 580 1A 580 ¢
2012 [General Assistant after § vears R 136488 1R 1,446.77VR 108001R &5001R 1591:'R 31 81IR B6R21|R 8681 |R 2200 7.22
2014 |General Assistan? after 10 vears K 1404648 [R 1488%2 |R 10800 R 350018 15811”31818 B%33|R B3I R 7.44 | R 7.44
2020 | Hairdresser - after 1st vear qualified R 263239 [R 279034 [R 10800/ B8S0DJR 2851 IR 75355|R 3168743 |F 18741 |R 135518 1385
2022 |Hairdresser - Qualified R O3,111.00 /R 329766 (R 10800|R B500!R 265118 73.381R 1B7881R 18786 R 1645{R 1648
2024 |Hairdresser - Qualified - after 5 vears 326708 R 386330 R I08DOTR  8SO0JR  25511R 7555 R 207791’ 20779 |R O 1732|R 1732
2026 Hairdresser - Qualified - after 10 years R 3,42315|R  3,62854 |R 10800/R 8500{R 2851{R 7555'R 21771(R I1771|R 1814 R 1R14
2046 LEARNER — Entry Level R 1,516.87|R 160788 /R 10800 R B500IR 158118 3181[R 954718 68647 |R 804 R £.04
2048 [LEARNER ~ Level 2 RO186476 R 176455 |R I10BO0!R B500!R 155118 31B1iR 1058BIR I0GE8|R 2.8Z R 8.82
Z0SOILEARNER ~ Level 3 R 185868IR 207620 R 10800 R BSO0IR 19B9|R 43.75:8 12457(R 12457 |R 1L3B|R 10381
2052 | LEARNER ~ Level 4 RO2ZI6157JR 229127 (R 10800 ,R BSOOIR 1589 |R 43.751R 137.481R 13748iR 1145 |R 1146
4DOD|STUDENTS - Entry Level R 151687 'R 150783 R D800 R BSDO!R 1381 |R 3181IR S64F (R G5471R 2046|804
4001 |STUDENTS - Module 2 fleval 1 & 2} R 1,664.761IR 176465 (R ZRBOO R B5CO0 R 1881 1R 32 &Ljf I0SREIR 10S8RIR EBZ|R BEZ
4002 |STUDENTS - Module 4 {Level 3 & 4} ) R 195868 1R 207630 R 0800 R BSCO R 1589 R 43751R 13487 R 124571R  I038R 1038,
4003 |STUDENTS - Module 6 {Level 5 & 6) 5 :; R 216157 1R ZA91.27 |R IGRQDIR  B500 R 1SB2IR  A3.751R 13VAE1R 1374BiR 1l.4B|R 1148
3032 IManager - Beauty ! R 4821401R S11088|R 2080018 8500, % 26531 R B3821R 30E64.R 30684[R 25558 23
2060 |Manager - Mairdresser R 496175{R  5,23946 |R IC800IR 8500 R 2851 1R 7SS5IR 31557(R I8S5YV R ZB30,H 2830,
2062 |Manager - Hairdresser after 5 years R 520886 (R 552139 |R 10800 (R 8500 R 2631 R 75.5B8]R 33128 |R 323LIEi& 75l (P 27811
2064 | Manager - Hairdresser after 10 vears R 545858 (R 573508 |R 10800 |R BS5D0 R 2651 |R 7555 1R B&7i7|R 347.071R 0 2883 1R  IBEgI |
3030 Manager - only (Beauty Establishment} R 363279 R 3EBS71Z R 108008 8500:% 2I551|R S3IAI|R 23143 R 23143 R 1828(FK 19,
2054|M ~ aply [Hairdressing) R 383933 R 408269 R IDBO0IR 85008 28511R  YESS|R 24418 |R 244.1% R 2035 R I
2056 Manager - only [Hairdressing) afier 5 years R 403053 1'R 427237 } ROIDBO0I|R BSO0'R 2651 % F5ES0R OFSR34 R RG34 0% IL36IR
2058 Mianager ~ only {Hairdressing) after 10 years R 4,224321R 4477781R 10800 (R RSODIR  2651:8 7555 |R 26867 |R IBBE7 & 2238 R 2
3034 Manicurist / Pedicurist / Wax Technician R 152782 R 161806 R 10B.00(R 38500IR 285118 838 |R D273i4|R 97214 1R 3A0IR

/8Ll 'ON ¢eve
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BARGAININ

Work Code Wrork Code Descriptian 2018 3alary Zm;:;j: o J::r:::: . Agency Fee E:’;:; ; Er:!::; ;Ze Fe:;ég;jw Pcli?c:i 2:-;:2 ;E:::l::; i ;‘;‘Z:\:l?;
F tea £ i
3038 Manicurist / Pedicurist / Wax Technician -Unqualified R 1047751R 111061 [R 10800|R 230Q|R 2531 |R 63682 R 66H4|R BEEG4|R 5,55 % 555
3040 | Nail technician - Unquaiified R 1,62833|R 1,73603{R 10B0CIR B300|R 2651 [R 5362 R 103.56 |R 103.55 |R 363 R 883
3084 |Nail Technician - Certified R 167576 R 177631 :R 10800{R S500jR I551!/R 63.82|R 10558 |R 10553 |R 2.88 | R 8.88
3038 |Nail technician - Qualified R 195305 |R 207236 R 108B0C|R BS5001R 26511R 5362|R 13434|R 12434 |R I036(R 1036
3087 0ne Year Qualified Message Therapist R 243800 |R 258428 R 108.00C!R 8SO00{R 2651!R 636Z|R 15506 | R 15506 |R 129217/ 1252
2067 {Operator - Trainee R 163785|R 173832 1R 10800{R 8300i{R 1391!R 31.81[|R 104.17 |R 104.17 |R £.E8 | R 5.88
2068{Operator R 220634 (R 2,33872 R 10800 R $500|R 1391IR 3181 R 14037 R 14043 |R 1189(R 1158
2070|0Operator - after 5 years A OI317651R 245671 R 10BO0|R B5O00|R 152118 31.81!R 14740073 14740 |R 1Z2BIR 1L
2072|Operator - after 10 years R 24276218 257328 R _C8OD0|R 850D'R 1591 iR 31.81]R 15440{Rf 15440|R 1287 |R 12,
2074 Operator - Mutti skilled R RO273109|R 283496 |R 10B00|R 8500 R 15581 /R 3TBLIR 173701R 17370|R 1ed7 | R 14
2076 Operator - Multi skilled - after 5 years R 2,86626'R 303823 |R iCBOOD|R BSCO R 1591 R 318BYiR 182235 |R 18228iR 1518|R 15
2078 |Operator - Multi skilled - after 10 years R 300275|R 3182918 108.00|R B8S040,R 15531 |R 3181 (R 18057 |R 15097 )R 1331 |R 1341
3042 |Receptionist - Beauty Establishment R_3,28452[R 348159 R 108D0|R 8500 A 2651|R £3.62|R 20890 |R J0BI0IR 1741 )R 1
2082 |Receptionist - Hairdressing saion R 2,7546%]R 291993 R IDBNC!R 8500 ;R 2651!R 5362 |R 17520 |R 17520 'R 14808 Bl
2084 |Receptionist - Hairdressing salon - after 5 years R 2,85252!/R 306607 8 I10BO0|R 8300 /R J6S1/R S3E7|RF 18305 R 18398 F  1533:8 1533
2086 [Receptionist - Hairdressing salon - after 10 years & 3,03037iR 321219 R 10BOCIR 850CIR 26.51;R a3.82|R 19273 |R 12273 1R 1806{R 1645
3048 |Somatologist 3 Years R 299243:R 317098 R 10800 R RSO0 |R 2651 |R  BF3.62|R 315032 |R 13032, R 15B86:R 1586
3D52|Somatologist B Tech - 4 years R 3271721R 346803 R 10800 R 8500IR 26511R 6362 |R 20805 |R Z0BQ0BIR 1738 B 1734
30548 Tech Laser Somatologist R 3511.11)& 372178 R I10EOD. R 8500)R 2651 [R 6362[R 223318 22331 f 1861 f 1861
1012!Specific Skilled Stylist R 1,82733!R 193697 B 10800 R B500JR 2651'R 75S5IR 11632 R 11622 R 558 B LR
1014|Specific Skilled Stylist - after 5 years R 1,9183718% 203347 R 10B00!R BSOO|R 265 'R 7555 R 12J010R 12201 R iDT R 1037
101615pecific Skilled Stylist - after 10 years R Z009411R 212997 R 108C0I® 85O0 |R 2551 |R 758518 12780 R 127.80|R ID.E3 R 1DES
Specific Skilled Stylist - doing only one of the following: Braiding,
1000|Platting, Cutting R 112721 4{R 118424 |R 10800|R 8500|R 20651 |R 7555 W 7LEDS R 7105 R 58207 5.82
Specific Skilled Stylist - doing only one of the following: Braiding, i :
1004 Platting, Cutting after 10 years |R 122776 |R 130342 |R IDBODO(R B500|R 2651 |R  755% ;% VB80S R TRUO9'R 6511 & 8.51
Specific Skilled Stylist - doing only one of the foliowing: Braiding, | : 4
10021 Platting, Cutting after 5 years R 1,173.12 IR 1,24351 'R 10BOO0|R B5DO0|R 285I|R V353 |8 74€l R 74L1 R 622 ﬁ ® 3284
2089 Working Emplovyer {in Salon with Staff) RO331100|R 3297656 IR - IR R . R - F - R R 4345[R
2139|Rent A Chair / One Man Band Mo Staff) R 3,3111.00{R 32976618 10800 R "R 20500 R - R - R R
NOTES

An emploves who subsiifutes for any cermanent empicyae who I8 sick or on irave

f E
CASUAL EMPLOYEE Remuneration ¢ Basic Salary / Wages snall be caloulated at the presurised DALY rate for that catsgory of

amployment
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PART TiME EMPLOYEE

Anemployes who warks 1 or 2 o 3 days per week

Remurergtion / Basic Salary / Wages shall be salculated at the prescrived DALY rate ‘o tnal category of
employmeni

Should the Council no? receive the lower calculaied salary from th
Full Time position for that Job Gategory will epply.

If received, then the deductions will ce changed accoraingly to the lower ameunt for the aciual ameunt of cays
worked and naot the jull amount of days worked.

& Employer {Salon vwner), then the salary of the

WORKING EMPLOYERS AND RENT-A-CHAIR ¢ ONE-MAN-
BAND

Contrioutions for 2 Working Empioyer (Work Code 2083 AND 2138). 18 velumary for SPF from 1 Januay 2017

PENSION FUND

Pension Fund Contributions to be paid by all Employees will be 83 of the Basic Saiary of the Employze,
Contributions payable by all Employers will be §% of the Basic Salary of the Empiloves.

DALY RATE CALCULATION

‘Baste Salary / Wage divided by 28 working days = Dally Raiz twhen empioyes works 2 § day week)
‘Basic Salary / Wage divided by 21 87 worging cays = Daily Rate {whan employee warks a 5 day waex)
Basic Salary / Wage divided by 17.33 working cays = Dally Ralg (when employes works a 4 day weaks
Basic Salary / Wage divided by 13 warking days = Jaily Rale (when employes works a 3 day week)

SICK PAY FUND

Sick Pay Funa Contributions to oe paid oy all Emoloyees will be ¥2% of the Basic Salary of the Emploves.
Contributicns payable by all Zmployers will be 4% of the Basic Satary of the Empioyes.

COMMISSION EARMERS

Qualified Hairdressers / Stylists, wnich are emoloyees and emploved an o after 2010, whom wilf receive 3 maimum
of 30% commussion.

Qualified Hairdressers » Stylists, which are employess anc employed prior fo 2010, whom will receve & mmum
40% Commission

NO STOCK DEDUCTIONS ARE ALLOWED

ABBREVIATION DESCRIPTIONS

BC = Barganing Councit

EE = Empioyee

m

R = Empioyer
SBF - Sick Berefa Fung

3PF = Sick Pay Furd

COUNCIL LEVIES FOR NEW SALONS FROM DATE OF
PUBLICATION OF THIS AGREEMENT

Effective from the date of the publication of inis Aa regmen, councl fevies for new salons and amployees
regisiered after the date of publication, will be as follows.

‘ 1. Employars to deduct ~.3% Council Levy from aach employes's basie salary.
! 2 Employers to contribute 1.3% Councll Levy, calculated on the basis of ez

ch incividual employes's tasic saizry,
| in sespect of each employes employed.
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ANNEXURE "Ha"
REMUNERATION/BASIC SALARY/WAGE AND CONTRIBUTION SCHEDULE IN DIVISION 104 BEING PORT ELIZABETH, UITENHAGE AND

i
§

HUMANSDORP.
EOHLR Subscriptions R 354.60
Bargaining Levy R 458.00
Basic establishment charge IR 35.41
Total minimum charge R 180,52
One Man Band / Rent A Chairs R 206.00
vational 1GR3 .

Work Code Work Cade Description 3016 Satary 2017 Satary A;’:f::;” E:;; 'ii Er:;::e Pe::g:f:ad ?&rtzig;ina ;‘;:E::;:‘::j ;‘;“;i;;ﬁ‘;
2002 |Barber - Trainee R 208428 | R 2,20933 8 1080C|R 2851:R 7535 |R 132.36R 13256iR 1‘1‘{35’253 110
2004 |Barber - Junior R 267979 R 2.84057:R 1080CG|{R 2651 '8 T7SS55|R 17043 (R 17043 'R 14204R 1430
2006|Barber - Senior R 4466311R 4,73429iR I0BOODIR 2651i8 7335|R 2B4.08|R 28406 R 2387IR 2357
3020|Beauty Therapist / Health and skincare therapist - Ungualified |R 2,872535 |R 3,04454 'R ICBO0JR 2651 iR G362 |RB 1827018 18270IR 137Z2|R 1532
3014 Beauty Therapist / Health & Skincare Therapist R 3,820.42|R 3,837641R 1080CIR 25651|R 6382 |R 230.26|R 230.26|R 1813/ 1318
3022 Cleaner - Beauty R 242864 |R 2574361R 1080C!R 2651JR 6362|R 13446 |R 15448 |R 1227/R 1287
2010!General Assistant [N R 257908 |R  2,733.82|R 10800 (R 1589t {R 3181I'R 16403 R 16403 R 13867 R 13
2012, General Assistant after 5 years R 2,707.82|R 2,870.29 )R 108.00|R 1S.81]R 3181 R 172.22|R 17222 |R 1435iR 1433
2014 Ganeral Assistant afier 10 years R 2,83787|R 3,00815]R 10800 |R 138:11R 3181 R 180.4%|R 18049 (R 1504 /R 15
2020|Hairdresser - after 1st year qualified R 4,43631|R 4,702.49 1R 10800 |R 26.51)R 7555 |R 2B23iS|R 28215!R 2351 'R Z3.5:
2022 [Hairdresser - Qualified =~ R 503718 |R 533941 'R 108.00|R 265i!R 7553 |R 32036|R 32035 R 2870{R 26.7C
2024 |Hairdresser - Qualified - after S years i R 52B950|R 580687 R 1D800IR 2651 |R 7555 |R 33641°R 33641(8 2RO3:R 2803
2026]Hairdresser - Qualified - after 10 years R 5541.32|R 5873.80|R 10800 R 2651|R 7553 |R 35243 R 35243!R 2337iR 2937
2045 |LEARNER — Entry Level R 2,10175|R 22278512 10800 R 1591 {FR 3181 R 13357 R 13367|R% 1.134|R 1114
2048 |LEARNER — Level 2 R 242560)R 257133 |R 10800 R 15851 1R 3181 |R 25427 R 15427[R 1286 K 21285 |
2050 |LEARNER — Level 3 R 272213 (R 2,88546iR 10800:® 188%iR 4375 |R 17323 7R 173131R 1£43:R 14431
2052 |LEARNER ~ Levei 4 R 295754 [R  3,13455|R 10800|R 1989(R 4375 |R 18810 |R iB8BI0IR 1867 R 1567
4000 STUDENTS - Entry Level R 2,10175|R  2,22785 R 10800!R 1531;R 3181 |8 233.57|R 13387!R 1114|R 1124
4001 |STUDENTS - Module 2 {Level 1 & 2} R 242560 |R 257112 R I0RO0|R 1591:R 3181 R 154.27|R 15427 'R 1288 |R 12.86
4002 \STUDENTS - Miodule 4 {Level 3 & 4) R 2,722.13|R 288546 |R 1080C R 1982 |R 4375|R 172131k 17313 |8 443 |RK 1443
4003 |STUDENTS - Mipdule 6 {Leval 5 & &} Y. R 295754 |R 313489 |R 1080C 'R 1983 |R 43 75|R 18EI0IR 1RZIC!R 1557 15,87
3032 |Manager - Beauty R 5,123.8% /R 549132|R 10B.C0!R 2651 |R G382:R 38938 R 38848 'R 3246 |R 22.4¢
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Werk Code Work Code Description B18Salary | 207 Sabary Lnian ar B fee BLFR ) sion Pung | Paasionune | o agend 1 Fews reatianal
E Agency Fee Empleyer ETpioYeE (ER} B8 507 Eroptoyar | SPF Employae
2060|Manager - Hairdresser R 571218 'R 505491 R 10800!R 2551|R 7S535|R 35329 1R 36328 |R 3027 R 3027
2062|Manager - Hairdresser after 5 years R 5,89832 R 633827IK I1080G]R 26518 7555|R 38145 |R 381.4%]R 317%iR 3179
2064 |Manager - Hairdresser after 10 years ] 52B3.15|R 5660141 R 108.00;R 2651|R 7555|R 39961 R 32981l R 3330iR 3330
3030 Manager - only {Beauty Establishment) R 462180 |R 4,293.1)R 108.00|R 2B631|R 6362 |R 283.95 R 25335 R 24501R 2450
2054 Manager - only {Hairdressing} g 4,70553|R 4,58786 R 108.00!IR 2B6.31|R 2555|R 28927 IR 2898.27 R 2494|R 2484]
2056 {Manager - only {Hairdressing} after S years R 494095|R 523740 1R 10800|R 265i|R 7355|R 31424 R 31424{R 2639{R 2518’
2058 |Manager - only {Hairdressing) after 10 years R 517635|R 548693 R 10800 |R 25531!R 7555:R 328.22}R 32922 |R 27421R 2743
20324 |Manicurist / Pedicurist / Wax Technician R 2047388 217022 R 10800 |R 2651 |R 83852 R 12021 ;R 130.21!'R I085|R 085
3035 |Manicurist / Pedicurist / Wax Technician -Unaualified R 1,330791R 141083 (R 10800 R 2651 |R 6362;R 846418 B4e4.R 705R T.08
3040 Nail technician - Unqualified R 206823 |R 21523208 10800:.R 2651 |R H3621R 13184 R 13154 (R 1098'R  1G.35
3084 Nail Technician - Certified R 2,12847(R 225618 .R 1D8OGIR 2651|R A83B2[R 133.37 R 135.37]/R 1128 R 11.28
3038 |Nail technician - Qualified R 2,48320|R 263219 (|R 10BO0|R 2851'R H362|R 15783 ;R 15793|R 1316 R 13.16
3087|Massage Therapist - One Year Qualified R 243800 | R 2,584.28 |R 108.00|R 2651 |8 £53.62{R 15506 R 18506 R 1282 R 1i.3%
2067 |{Dperator - Trainge R 2,36708|R 2509.10|R 108C0|R 1591 |R 31,81 {R 130.55!R 15055 R 1255 |R 1238
2068 Operator R 3,00056iR 3,190.14'R 10800 |R 1581 |R 31.81iR 19141 R 19141:8 1585|R 3383
2070|Operator - atter § years R 316044 R 3,350.07 & i0800|R 1591|R 3%81 % 201.00|R 201.00{R 1675|R 1875
2072|Gperator - afier 10 years R 3,310001R 350860 R 30BOO[R 1591 |R 3182 R 21052 |& 230532 R 1784 R 17.54°
2074 |0perator - Multi skilled & 347778!R 368644 R I0BODO[R 1591|R 3181 iR 22119 |K 72115!R 1343|R 1243
2076|Operator - Muiti skillad - after 5 years R 3,652.06|R 387118 R 308.00'R 15981 [R 3181 R 23237|R 23227 |R 1936 (|R 19.38
2078 Operator - Multi skilied - after 10 years R 3,82634|R 4,05592]R iD8.0C.R 1581 iR 31.81|R 24335'R 24335 |R 20281R 20.28
3042 Receptionist - Beauty Establishment R 4,17183|R  4,422.34|R 10800 R 265 (R B3IG62|R 26533 R 26533 |R 22.311R 2211
2080, Receptionist - First year of experience R 376520 |R 399112 R 10800 R 2651{R 53.62!R 23847 'R 23947 |R 19.96|R 1995
2082 |Receptionist - Hairdressing salon R 4,558571R 423208 |R 10800|R 26511R 53521R 28323 R 283.383|R 2415 |R 2415 '
2084 |Receptionist - Hairdressing salon - after 5 years R 4,786.171R 307333 |R 10800|R 2651|/R 636ZiR 304401R 3044C'R 2537 |R 2537
2086 |Receptionist - Hairdressing salon - after 10 years R 5015078 531568 |R 10800|R 2651!R 8382 31896 1R 31896 R 2E38(R  Z65E
3048 |Somatologist 3 Years R 380082IR 402887iR 10800:'R 2651|R 6362 |R 24173 1R 24173 R 2014 (R 2014
3052 |Somatologist B Tech - 4 years R 415558 1R 440482 |R 108.00:R 2651|R 53.62 R 26429]R 28425 |R 22021R 31203
3054 |Somatologist - 8 Tech Laser R 445383 {R 472721 iR 10500 . 26511R 6362 R 28383 (R 28363 |R I R 73.54
1012|5pecific Skitled Stylist R 218150|R 232295 /R 10800|R 2651 |R 7555{R 13938|R 132338 R 1 CR 1151
1014 |Specific Skitled Stylist - after S years R 2,30075|{R 2,4388CG|R 10800|R 2551:iR 7555:R 14633 R 14633 |R 1 Ro12.18
1015 5pecific Skilled Stylist - after 10 years R 2411.29|R 2,55597|R 1D8.00|R 2551 :R 7555 (R 315335 R 15338 |R I Ri278
Specific Skifled Stylist - doing ondy one of the following:
1000 Braiding, Platting, Cutting R 142805 R 1,513.74 R 108.C0{R 2851 |R 7FS35{R 2082IR 2082IR TAT|R 757
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Work Coge Wark Code Description 2018 saiary 2017 Salary ok o1 ) 5L Few 8L Fez sergion fand | Pension fung :%E‘w Naﬁgnai fv‘a.w' m‘.:icnae .
] Agency Fes Empiayer Ernpicyag ey : 8 SPF Emplayer | SPF Empicyee

Specific Skilled Stylist - doing oniy one of the following: :

1002 Braiding, Platting, Cutting after 5 years R 1,49938|R 1,58956 R 10B00|R 2651 R 78551R 9337 |R S8337!R 785 | R 795

Specific Skilled Stylist - doing only one of the following: |

1004 |Braiding, Platting, Cutting after 10 vears "R 157112 R 1,665.39|R 108001R 2651|R 7535 9542 1R 9392 R 233 | R 8.33

2083 {Working Employer {in Salon with Staff} ‘R 3503718 [R 533841 |R - I - R - R - R R BOOS|R -

2133 |Rent A Chair / One Man Band [No Staff} 'R 5037188 533241 /R 108.00 R 206.00|R - R - R 8 16018 R ©

NOTES

CASUAL EMPLOYEE

An emgloyee who substitutes for any permanant smployee who is 810k or on lgave !

Remuneration / Basic Salary / Wagss shall be cainulated at the preseribed DAILY rate for thay category f
of empioyment

PARY TiitE EMPLOYEE

An employee who works 1 or 2 or 3 days par week

Remuneration ! Basic Salary / Wages shall be calculated at the prescribed DALY rawe for that category
of employment

Should the Council not receive the lower caleulated salary rom the Empicysr {Salon owner). than the
salary of the Full Time posiiion for that Job Category will apply.

If received, then the deductions wili be changed accordingly 1o the lower amount for the acwat amoun: of
days worked and not the full amount of cays worked.

WORKING EMPLOYERS AND RENT-A-CHAIR / ONE-MAN-
BAND

2017

Contrinutons 1o @ Working Emplaver (Work Cods 2085 AND 2139), s voluntary for $PF from 1 January

PENMSION FUND

Pension Fund Contributions 1 be paid by ail Employess will be 8% of the Basic 3alary of the Emploves.
Centributions payable by all Employers will be 8% of the Basic Satary ¢f the Employee.

OAILY RATE CALCULATION

Basic Salary / Wage divided by 26 working days = Daily Rate {when emplovae works 2 § day week}

Basic Salarv / Wage divided by 21.67 working days = Daily Raie (whan employee werks 2 & day week}

Basic Salary / Wage divided by 17.35 warking days = Daily Flate {(when employee works 2 4 day wesk)

Basic Satary ' Wage divided by 13 working days = Daily Rate (when empioyee works & 3 day week!

SICK PAY FUND

Sick Pay Fund Contributions 1o be paid by alf Employees will be %% of the Basic Salary of ing Employes,

Contributions payabie by all Emplovars will be '4% of the Basic Salary of the Employee.
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Hationai E teational
Peasion Surd | Pension fund
e

Kew Mationsd | New Mawdas:
SPF Employer | SEF Employas

8L Fae
£mployes

Union 6r 3( Fee

]
Work Code Work Cade Description 2016 Satary i 2017 Salary | -
, Agency fee Imgioyer

\
|
3

All Stylist will oe paid 40% commissicn

COMMISSION EARNERS
NO STOCK DEDUCTIONS ARE ALLOWED

BC = Bargaining Counci
EE = Employee
ABBREVIATION CESCRIPTIONS ER = Emplover
SBF = Sick Benefit Fund

SPF = Sick Pay Fund

Effective from the date of the publication of this Agreement, councii jevies for new salons and

employees registered afier the date of pubfication. wili be as follows.

COUNCIL LEVIES FOR NEW SALONS FROM DATE OF . e
PUBLICATION OF THIS AGREEMENT 1. Employers to deduct 1.3% Council Levy from sach employee's basic salary.

2. Employers to contribute 1.3% Council Levy, calculated on the basis of each indlvidual employee's

basic salary. in respect of each employee emploved.
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ANNEXUR

E

H?X{%SP

REMUNERATION/BASIC SALARY/WAGE AND CONTRIBUTION SCHEDULE iN DIVISION 105 BEING THE WAGISTERIAL DISTRICT OF 1
ALBERTON i
EQHCR Subscriptions R 458.00
Bargaining Levy R 458.00
Basic establishment charge R 99.41
Total minimum charge R 185.52
One Man Band / Rent A Chairs R 206.00 |
jonal tionai
Work Code Work Code Description 2015 Salary 2017 Salary Union of 8¢ Fee BC Fez Pe::;t;ir:rnﬁ ?e::ic::r:md fx‘ert:“:asmna% faw Hatianal
: Agency Fes Empioyer ; Empioyee ER) - SPE Emplover (SPF Emploves
2002|Barber - Traines R 2,08428|R 2,20833 |R 0800 (R 285117 7555!R 13256|R 13256 R 11.05|R 105
2004 [Barber - Junior R 267579 R 2,840.57 |R 10B00!R 2653 |R 75551 R 170431!R 17042 R 1420 |R 1220
2006 Barber - Sepnior R 4,466.31 |R 473429 |R 108.0C|R 2851 |R 7555 |R 284056|R 28406 /R 23867 |R 23.67
3020 Beauty Therapist / Health and skincare therapist - Unqualified R 3,703.39 | R 3,825.59 |R 10800 |R 2651 |R 63.62 R 235541 R 235541R 1953 |R
3014 Beauty Therapist / Health & Skincare Therapist 'R 425431 R 4,508.57 |R 10800 |R 25851 |R 6382 8 27057|R Z7057(R Z155|R 2.
3022 Cleaner - Beauty |R  2,85387 (R 3,025.10 1R 10800 |R 2651 (R 6362 (R 18151i8 181 (R 1313IR 181
2010|General Assistant A IR 1,745.04 | R 1,85398 R 108.00|K 1591 |R 31.81Li1R 11124|R 28R 937 1R 9.27
2012 |General Assistant after 5 years R 1,837.02 R 1,047.24 1R 108.00|R SO |R 3181!R 116831R 126383 1iR 274 | R 374
2014!General Assistant after 10 years R 192501 (R 2,04051 R I0BO0|R 1581 |R 31.81:R 12243 |8/ 12243iR 10.20(R 1020
2020 Hairdrasser - after 1st year qualified R 3,52960 | R 3,741.37 . R I080CIR 263531|R 7555 .R 22448 |R 22448iR 1871 R 1871
20Z2jHairdresser - Qualified -~ R 471008 R 499268 R 108.00|R 2551|R 7555 R 268.55|R 29936IR 24.96'R 2455
2024 |Hairdresser - Qualified - after 5 years R 494512 |8 5, 24183 1R i08.00IR 2651 |R 7555,R 214581 R 31451 ]R 2821'R 1521
2026 |Hairdresser - Qualified - after 10 years R 5,180.16 R 5,490.97 |R 10BODIR 2651 |8 7555 R 37946 |R 3294618 274S|R  27.43)
2046 LEARNER ~ Entry Leve] R 183552 R 2,051.65{R 108.00iR 1591|R 3181 R 22310 |FR 123.101R 102619 10.28
2048 LEARNER ~ Level 2 R 2,287.42 | R 2,42666 (R 108060iR 15S81|R 3181 /R 24548 |R 14%48|R 1232 iR 1212
2050({LEARNER — {evel 3 R 2,569.73 | R 2,723.91 R 10800:R 1983 |R 4375 R 16343 |R 168343 |8 1382(R 1382
2052 |LEARNER ~ Levei 4 R 2,81923|R 20588838 |R 10800iR 1989 [R 4373|R 17930 |R 17830|R 14941R 1484
4000 (STUDENTS - Entry Level R 193552 R 205165 R 10R00;R 1651iR 330tR 12310 R 123.10|R  10.261R 1022
4001 STUDENTS - Module 2 {Level 1 & 2) R 2,287.42 R 2,42466 R 108.00 R 153%iR 3301!R 14548B'R 14548 |R 12172 |R 1232
4002 [STUDENTS - Woduie 4 {Level 3 & 4) R 3,569.73 |R 2,72391 1R 10B00 R 206841R 45401 R 16343 R 16343 |R 1362 |R 13.82.
4003 |STUDENTS - Module 6 (leve] 5 & &) :‘;;’: R 2,819.23 (R 298838 (R 10800 R 20641R 4540!R 17830 'R 17930 |R 1424 |8 1494
3032 |Manager - Beauty ' R 719612|R 762788 R 10800 R 2651{R 6357 !R 45767 & 45767 |R 3RI412 3314
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Work Code Waork Code Destription ey | 2017 Saiary Union ot B¢ Fee B Fae ;,ﬁ;g:’}fm{ ve:;z;tina New Nacional NE_V"'_MY.QGEE]E
Agency Foe Employer Emploves (£5) i 5y 5PF EmplayeriSFf e:mpsc‘;ee;E
2060|Manager -~ Hairdresser R 612692 R 5,49453 |R 108008 2631|R 7555 |R 38967 'R 38567 R 3147|R 31
2062 |Manager - Hairdresser after 5 years R 6,432.85 R £,818.83 |[R 10800 1R 26.51|R 7553]RK 4091318 40613 R 3409 |R 34,
2064 Manager - Hairdresser after 10 years R 573880 |R  7.143.13|R 10800}R 2651 |R 73.85|R 4285% R 4285%iR 3%572|R 3372
3030|Manager - only {Beauty Establishment) R 543104 |R 5,756.90 1R 108007 2651IR 6382|R 34541 |R 345411R 2873|R IR78
2054 | Manager - only {Hairdressing} R 495956 R 5,257.13 ;R 10800}R 26511R 7555|R 31542 |R 31543 R 2635!R 2828 :
2056 |Manager - only {Hairdressing) after 5 years R 5,156.84 |R 5,466.25 |R 108.00!R 26851i{R 7555)R 327.87|R 32727/R Z733!R 2733
2058 | Manager - only {Hairdressing) after 10 years R 5402565 |R 5,726.81 | R 10800 &8 2651fR 7555 R 34361 |R 34361 (R 286312 22063 :
3034 Manicurist / Pedicurist / Wax Technician R 2,40585:% 255020 |R 1DBD0IR 26518 B382 (R 1S3.01|R 15301iR 12.75(R 1:73 !
3036 | Manicurist / Pedicurist / Wax Technician -Unqguaiified 8 1,563.81:R 1,657.64 |R 108.00 1R 2851 R 6362 (R G946|R G8461(R 829 1R §.291
3040 Nail technician - Unqualified R 2,43035:R 257617 |R 10800 R 2651 |FR B362{R 158571k 15457 |R 1288 R 12.88
3084 |Nail Technician - Certified R 2,501.131R  2,651.20iR 10B00|R 2651 |R 6362 |R 18307IR 1580718 1326 A 1515
3038|Nail technician - Qualified 8 291799 R 309307 R 108.00|R 2651°8 53562 |R 38558 |R 18588 1R 1547;R 1547
3087| Massage Therayist - One Year Gualified R 3,716.00 R 30428018/ 10800iR 2551 R H36Z R 135861R 23586 R 1SE6(R 1988
2067 | Operator - Trainee R 166239 R 1,762.1318 108001& 158138 35181 |R 10573 |R 10573 R 281IR 821
2068 |Operator R 3,28537(R 348250 R 108001R 1581(R 3181 |R 2088%|R 20885 |R 1741iR 1741
2070,0Operator - after 5 years R 3448511R 365648 |R 10R00|R 1391 |R 318118 219398 23939 R 15828iR 1838
2072 |Operator - after 10 years R 361364 |R 3,830.45 | R 10800|R 1581|R 31.81 R 23983 |R 22883 |R 19150/ 1813
2074|Operator - Muiti skilled R 373313 1R 3,957.12 /R 108.001R 1591iR 2131'R 237.43|R 213743 1R 1878:R 1879
2076 |Operator - Multi skilled - after 5 years R 391858 R 4,154.77 | R 108008 1581 ]R 3181 |R 2492908 248729 iR Z077iR 2077
2078|0Operator - Muiti skilled - after 10 years R 410605|R 435241 |R 108.00|R 15911R 3181 |R 261,04'R 251.141IR 217%!R 2175
3042 |Receptionist - Beauty Establishment R 484768 |R 5,138.54 | R 1D80G ;R 2651 1R 6iEZ|R 30831 30831 iR I55%:R  2:.85 [
2082 |[Receptionist - Hairdressing salon R 338841 |R 3571588 1080G R 26511R 83.67|R 21429 % 214288 17BEIR  17.88
2086 |Receptionist - Mairdressing salon - after 10 years R 370687 |R 382829 1R 10860 (R 26511FR B3BZ|R 373576 R 23576|R 196518 1885
2084 | Recepiionist - Hairdressing salon - after 5 years R 353745 |R 3,749.73 /R 16800{R 2651IR 6362 |R 27498 'R 22488|R 1875!R% 1873
3048 Somatolozist 3 Years R 446531|R 473429!R 10800/R 2731IR 48602 |R 2R406|R 2B408|R 2367 R 7
3052 Somastologist 8 Tech - 4 years R 48B317IR $17646 |R ADROO|R 2751 R BB.O2R 3INAET IR 331057 R 3583 (R S.&8
3054 Somatologist - B Tech Laser R 524047 1R 555490 |R 10800JR 26511k 6B362!R 33329|R 33328 7 2777 |R 2177
1012!Specific Skilled Stylist R 211146 R 223814 |R 10B.O0{R 2751 |R 78401R 134238 13425 ,F 1115|R
1014 Specific Skilled Stylist - after S years R 221782 |R 2,350.89 |R 10800 |R 2731 |R 7340 |R 14105'R 14105:R 1175 |R
1016|Specific Skilled Stylist - after 10 years R 232286 |R 2462723 1R 108O0CIR 2751 |R 78401R 14773 (R 147.73I1R 1231 R
iSpecific Skitled Stylist - doing only one of the foliowing:
1000“8raiding, Platting, Cutting R 1,388.55 | R 1,851 72 1R 10800|R 2751 |R 7840|R 8710 |R BIICIR 728 R 7.2
"Speciﬁc Skiliad Stylist - doing only one of the foliowing:

1004 |Braiding, Platting, Cutting after 10 years R 1,506.12 'R 1,596 43 1R 100G R 2751 |R 7840 |R 8575 R S5T8 R FER:R 7.58
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Unien or SC Fee BCFee Narianal Naticnal Wew Nationat New Maanal]
Work Cade Waork Code Dascription 2016 Satary 2017 Salary i . Pension Fund | Pension Fund e e
: Agency Fee { Employer Employee P - SPF Empioyer |$5F Zmploves’
Specific Skilled Stylist - doing oniy one of the following:
1002|Braiding, Platting, Cutting after 5 years R 1,43784 R 15241108 10800R 2751L|R 7BAD|R 9L145[R 2145 |R FEIR 762
2083 | Working Emplover (in Salon with Staff) R 471008 R 4992568 |R - R - - R - 2 RO748%1R
2139{Rent A Chair / One Man Band {No 5taff) R 471008 | R 4,982.68 R 10800 & 20600 R - R - R iR 14878 1R
NOTES
CASUAL EMPLOYEE An employes who substitutes for any permanent empicyee wha is sick o on lgave

of employment

PART TIME EMPLOYEE

An employee who works 1 or 2 or 3 days per week
Remuneration / Basic Saiary / Wages shall

of employment

oe calcuistea at the pre

sajary of the Full Time gosition for that Job Category will apply.
i receivad, then the ceductions will be changec acsordingly to the o

jdays worked and not the full amount of days worked,

ramaou

Shoutd the Council not receive the lower calouiated salary trom the Emplover {Salon owner), 1

ror the adtuat a

scribed DAILY rate for that catagory !

WORKING EMPLOYERS AND RENT-A-CHAIR / ONE-MAN-
BAND

Contrinutions for @ Working Emplover (Work Sode 2083 AND 2129}, is voluntary for SPF frai

2017

T 1 dany

PENSION FUND

Pension Fund Contributions to be paid by all Employess will be 5% of the Basic Salary of the
Centributions payable by all Employers will be 8% of the Basic Salary of the Employse.

Empioyes. |

DAILY RATE CALCULATION

Basic Salary / Wage divided by 26 working days = Daily Rate {when empioyge works 2 8 ¢

Basic Safary / Wage civided by 21.87 werking days =

Basic Salary . Wage divided by 17.33 working days = Daily Rate (when employee wori

Basic Salary / Wage divided by 13 working deys = Dally Rate (whan employ2e works a 3 day

weak)

Daily Rate {when smnloyee works z § day week}

kS 2 4 g8y WEek;

waek)

SICK PAY FUND

Sick Pay Fund Contributions 1o be p'«'d by all Empioyees will be A% af th afany of th

=

ihs Bas
Emgloyee. Cenwibutions payable by ali Emplovers will be %% of the Basic aiary of the Empioyee.

COMMISSION EARNERS

All Stylist will be paid 40% commission

NC STOCK DEDUCTIONS ARE ALLOWED
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Linion or B Fee BE Fee Nationa! Mationat lNav wauonaliNew Mationat
i e & Y Mal W Matins
Work Code Work Code Description 2016 Salary 2017 Satary N " Pension Fund | Pansion Fund! ___ =
Agency Fae employer Employea i£8y E5) §S?;~ Emgioyer {SEF Employes
{ £

ABBREVIATION DESCRIPTIONS

BC = Bargaining Council
EE = Empioyee
ER = Employer
SBF = Sick Benefit Fund

SPE = Sick Pay Fund

COUNCIL LEVIES FOR NEW SALONS FROM BATE OF
PUBLICATION OF THIS AGREEMENT

Eftective trom the date of the publication of this Agresment. council levies for new saions and
emplovess registered after the date of publication, vill be as feliows.
1. Employers to deduct 1.3% Council Levy from esach employee’s basic salary.
2. Employers to contribute 1.3% Council Levy, calouiated on the basie of sach individual employea’s
basic salary. in respect of each employee employed.
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ANNEXURE "He"
REMUNERATION/BASIC SALARY/WAGE AND CONTRIBUTION SCHEDULE FOR DIVISION 106 BEING THE ENTIRE WESTERN CAPE PROVINGE

EOQHCB Subscrimions} T““EST&EF
8argaining Lavy R 458.00
Cne Man Band / Rent A Chairs R 206.00]
1 ) | Matianal Nztonal . i :
Work Code Werk Code Gescription 2016 Satary WUTSayER | dnomer o BCFer ) BCFe Pension Fund | Pension Fund | Tolondl SPE | WBSRAISIR | o sver | 25 Emsloves |
incegase Agenty Fee ' Employer Employee s e Employar Empicyee . :
2000{Barber - starting 1 month R 250L13|R 2651.20|R 10800 R 6252 R S252|R 15807 |R 1539.07/R 1328|R 1326 |R 13000 F 15000
2002{Barber - Trainee R 2,735.34 R 2,503.70|R 10800 R 6252 R 62.52|R 174.22|R 174221FK 14521R 1432|8& 18000 R 13000
20048arber - lunior R 3,215.74|R 340889 |R I08OD|R £252 R H252'R 20452|R 2085218 17.041R 170418 1%G.00 R 13900
2006!8arber - Seniar B 440676({R 467126 'R IDRDO|R 6252|R 6252!R IB027IR 3BD.27 R O2338 R 25356 ® 2524806 35230
| | % ’
3020 Beauty Tharapist / Health and skincare therapist - Ungqualified |R 409874 1R 434486 |K 10800|R 6252 R B2.52|R 26068{R 26068 R 2L72'R 2172 & - 1?.
3014Beauty Therapist / Health & Skincare Therapist B 566L1ZIR 600079 R 10B.00|R 62521R $252 1R 360051R 3805 |R 3000 R 3000 R -
3022 Cleanar - Beauty R 2,599385iR 317348 R 10800 R $252 1R 6232 R 19041lR 1804318 1587 R 1587 ¥ - -
2010 General Assistant i R 306448 R 324835 R 10800|R 6252|R 6252 F 1948018 18690,R 16374 R 1832 2 150.00 15000
2018 Hairdresser - No trade test ) R 3,88152;R 4114641 R 108.00|R8 ©£252|R €252 (R 24686{A 2468§|R 2057 R 2057 R 1SGL2 03 15002
2020 Hairdresser - after 1st year qualified ~ 7 R 4387.701R 465056 R 10B00|R 8252k 6352|R 27908 R 27906 |R 2325 R 2325 R 2520008 28200
2022 |Hairdresser - Qualified > R §,237.351R 661159 R 108.00| R #£252|R 6252 R 39670 R %570 (R 33405 R 3308 R 252007 25200
2028|Hairdressing Assistant - Entrance {special needs) R 251305|R 266383 R 10800|R S252|R £252|R 15983¢A 15983 |R 1337 R 1332 R 15000 R 15000
2030 |Hairdressing Assistant ~ Skilled {special needs) R 2,B3581iR 3,00596 R 108.00| R &£252|R £252|R 18036 R 18036|R 1503 R 1303 R 18000 R iSCO0-
2046 |{LEARNER — Entry Level R 2295781R 243352 A 108C0|R 3746 |R 32458 1450118 146031 |R 12.17'R 1217 R 150L0 R 15000
2048 |LEARNER ~ Level 2 R 262585!R 2,78340 R 108.00|R 3345|R 3245 |R 16700|R 16700|R 1542 IR 1367 R 15000 3 13000
2050/ LEARNER ~ Level 3 B 2,837.771R 300803 R 10800 |R 3246|R 3246 |R 180481R 18048|R 153404'R 1544 R 13000 2 15000
2652 |LEARNER - Level & R 3,065.80{R 324974 R 108C0|R 3246|R 32468[R 19488 R 19488 R 1825 'R 1625 % 15000 3 1SCC0
3028|Make-up Artist Trainee R 388059:R 4,11343 R 10800|R 6B252|R £252{R 24681 |R 24881 |R I057'R 2037 & R
i 3026|Make-up Artist R 551548 R 584641 R 10800|R 6252|R 6252|R 350.78!R 350.78|Rk 32823 R 2833 R - 3
‘ 3032|ivianager - Beauty R 879421|R 932186 R 108.00|R 6252|R 62352|F 5593117 539351 |R 4561, R 4551 R 15000 3
! 2080 Manager - Hairdresser R 742836 R 787407 R 10800'R 6252k BZ52|R 4?244,‘?% 47744 R 3837 /R 3837 R 25200 R
2054\ Marnager - only {Hairdressing) R 628261/R 665957, R 10800)R 6252|R B2.52|R 39957 R 39957 |R  33301R 3330 R 2500 R
3036 |Manicurist / Pedicurist / Wax Technician -Unqualified R 2,750.861R 238521 R 108.00|R 6252|8& 6Z.5Z(R 18315|R 143.15|R 11935 R 11,93 .R 3
3034|Manicurist / Pedicurist / Wax Technician R 3,199.15 'R 3,391.14,R 10800'R 62571R 62.52|R 20347 R I0347|R 1695|R 1635 R R/ -
3087|Massage Therzpist - One Year Qualified f 371000 . R 393260{R 10B0DIR B2Z521R BI.5Z|R 2359F R 235981k 194661 R 1S555R R
3040|Nail tachnician - Doqualified R 3,389.75 R 3,583.141R 10800 R 6252 R 6252|R 2155818 21555 B 17.57|R 1787iR - F
3084|Nail Technician - Certified R 349145, ]k 3,700.941R 10BOO|R 6252} R 6H2521R 22206iR 72208 R 1B50(|R  1850|R g -
3038\ Naif technician - Qualified R 551548 |8 584641 |R 10800(R B2E2:R 62521 R 3507818 33078, % 2323 B 2522|R 3
2068 |Operator R 4251983 |/ 45070¢|H 108001 R 52521 R BISZIR 27042 R 27042 & 22.54| R 2234]® 18000 R
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BARGAINING

s

'COUNCIL

Work Cade Wk Code Deseription | wisssny znx:wme% | Uniomar 8¢ Fet BC Fee we::}(;awxna oe:::::.na Hatenas $pE ; Ratonl SPF | Emploger % S8F Eepioyes
( Lrease : Agenty Fee Empicyer Empicyes o st E£maloyer , t |
3042 Receptionist - Beauty Establishment R 546412 |R 5751.97(R 10800{R 62521R 6252|R 3475218 247.52|R 28.96 IR 2888 R 2 '
2080|Receptionist - (Hairdressing) First year of experience ‘[ R 3,770.76 |R  3,997.00 R 108BD0JR 62521R B252|R 239.82fR 23982IR 1395|’% 199%5iRF 2 2
2082 Receptionist - Hairdressing salon 'R O48S225 R 52493818 10800|R B252IR 6252 |R 314586 R 21486 |R 2625 |R 2623 R R J
2139 Rent A Chair / One Nian Band (No Staff} IR 6,257.33|R 661159 'R 10800!R 20600 R R R %9917 R ‘R R ’
3048 Somatologist 3 Years R 654147 |R £593386 R 10800|R 6252 (R 5252 (R 41604 1R 41604 R 2467 R 3487 R 3
3052{Somatologist B Tech - 4 years R 718483 |R 762557 1R I10RGCI{R K252i{R /252 457.59FR 437.59(R 3833 % 3813 R 8 -
0G0 STUDENTS - Entry Level R 2,29578|R 2,433.53.R 108001R% 3246{R 32.46|R 14603 |R 14601 (R 12.17'R 1217'R 2 150,001
4001 !STUDENTS - Module 2 {Levei 1 & &) R 2,62585|R 2.783.401R 108,00|R 3246|R 3246jR 15700 R 18700iR 1392 IR 1382 R 2150060
4002{5TUDENTS - Madule 4 {Level 3 & 4) R 283777'R 3,00803!R 10B00!R 3246 |R 3246 |R 18048 |k 180481R 1504;R 1504 ‘R 15000
4C03ISTUDENTS - Module 6 {Level 5 & 6) R 306580 R 3,249.74|R 10800 |R 3246 | R 3246 R 12488|R 154381R 16251R 1625 iR 153.0C .
2089|Working Emeloyer {in Szion with Siaff} R 6,237.35,R 561155|R - R - R - R . R IR 1883577 R 232.0C |
NOTES
CASUAL EMPLOYEE iAn employee who supstitutes for any permanent emgioyee wha is sick or on leavs

caegory of employmeant

PART TIME EMPLOYEE

An employee who works 1 or 2 or 3 eays per waek

Rernuneration . Basic Sakary « Wages shall pe calnutaisg a: the prescribec DAILY raie far that
categery of employmen:

Should the Council not “eceive the lower caicuiated saiary from ths Empioyer (8alon owner), then the
salary of she Fult Time pasilion for that wob Cetagory will apply.

li raceived. then the deduclions will be changed accordingly to the lower amoun! {or the actual
amount ¢! days worked and net the full amount of days worked.

WOCRKING EMPLOYERS AND RENT-A-CHAIR / ONE-MAN-

BAND

Contrbutans for a Warking Empleyer (Work Code 2089 AND 2138}, 5 valuntary far SPF from 1
January 2017

PENSION FUND

Pangien Fund Contributions ta e paig by all Employees will be 8% of the Basic Salary of ths
Emplayee. Contributions payabie by all Employers will be 8% cf the Basic Salary of the Tmpioyes.

DAILY RATE CALCULATION

Basic Salary - Wage divided by 28 working days = Daily Rate (whan emaloyoe works 2 & day waek)

£

Basic Salary - Wage divided by 21,67 working days = Jeidly Rate (when employee works & § day
week)

-

Basic Salary / Wage divided by 17,33 working days = Daily Aate {when empioyes works 5 4 cay
week)

Basic Salary - Wage dwided ty 13 working days = Daily Rete jwhen emplovee works 2 3 day week)

SICK PAY FUND

Sick Pay Fund Contributions o be paig by all Employses will ve Y% of the Basic Salary of the
Emplovee. Contributians payabie by all Employers will be 4% ot the Basic Salary of the Emoloyea.
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BARGAINING

)

S
Lot i

e

COUNCIL

Hationat Naticnat
hary 6% i = P 01 SPF B b :
Work Coge Work Code Qescription 2016 saiary 2047 Saary & Unian o1 BC Fee BC Fee Fopgion Fund | Pension Fund Hanon 575 natonal S6F | £5F Zemployee § 38F tmaioyec |
{atreass Agenoy Fae Employer Employer ER (= ; srnglayer Employee TR
Deductions for Learners pertaining 0 SPF, SBF and PF iz voluntary.
{ EARNERS

Deductions for Learners perizining to SPF, SBF and PF will be compuisary irom 1 January 2078

SICK BENEFIT FUND CONTRIBUTIONS

EWMIPLOYEE CATEGORY

ADULT DEPENDANT {each)

CHILD DEPENDANT (each)

SCHEME “C" |
F—————y

R 190.00 |

R 9000

ABBREVIATION DESCRIPTIONS

BC = Bargaining Council
EE = Empioyee
'ER - Emglayer
SBE = Sick Benafit Fund

SPF = Sick Pay Fund

"

COUNCIL LEVIES FOR NEW SALONS FROM GATE OF
PUBLICATION OF THIS AGREEMENT

Effactive from the date of the publication of this Agreement, councl lavies for new saions and
employees registerad afier the date of publication. vill be as fofiows.

1. Emplayers to geduc! 1.2% Council Levy frum each employee’s tasic salary.
2. Employers to contribuie 1.3% Council Levy, calcuiated on the basis of each individual

amployee's basic salary, in regpect of each empioyee empioyed.
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BARGAINING'

NG*counall

REMUNERATION/BASIC SALARY/WAGE AND CONTRIBUTION SCHEDULE IN DIVISION 107 BEING THE PROVINCE COF THE FREE 8TATE.

EOHLB Subscriptions R 380.00
Bargaining Levy & 458.00
Basic establishmant tharge R 8g.41
Total minimum charge R 180.52
One Man Band / Rent A Chairs R 206.00
3017 Salary 8% uni 8¢ acs | tons i nevons! | New National | ew Natiena!
Work Code viork Code Description 2018 Salary lm;::i “g;'c:: :;E Emp&:; § Em;';t; pens;zg:cuna Pens'::i}?uz‘»d 5#&& ’nﬂm ;H S”Fiw:;wu :
2002, Barber - Traines R 208428 R 220933 |8 10BOO!R 2651 R J555|R 13236 ] R 13256[R 1105 K
2004 Barber - Junior R 287978 |R 284057 |R 10800 (R 2651 |R 7555 R 17043 JROI70A3 IR 18200R
200&| Barber - Senior IR 446631 R 473429 iR I10BQUIR 2651 % 75551F 28406 ,R 2BAGE R IR
3020| Beauty Therapist / Health and skincare therapist - Unqualified R 247732 )R 2,62585|R 10800|R 2651|R 83.62{R 15756 12 157.561% PR
3014| Beauty Therapist / Health & Skincare Therapist R 278531 R 2,931.23 R I0BOOIR  2551|R B36Z|R 17587 (R 17587 R R
3022| Cleaner - Beauty R 1,855.01|R 196631 |R 10800 ‘R 2851 R B382IR 11798 R 117888 B
2010 General Assistant {0 R 1,33970|R 142008 |R 10800:R 1591|R 3181 R 8521 R 8521'R% R
2012| General Assistant after 5 years ! R 1,407.28{R 1,481.73 |k 10800fR 1591|R 318B1'R EBS0 R 8350 §% A5 R
2014] General Assistant after 10 years R 1,844625|R 153303 |R 10800!R 1391|R 3iBi}jR 921398 |R 92188'R 787 R
2020| Hairdresser - after 1st vear gualified R 2,6323%|R 2,790.34{R 10800!R 2651|% 7555 |R 16742 |R 1874218 1385 R 1
2022 Hairdresser - Quakfied i R 3,111.00{R 3,297.66{R 10800|R 2651 ;R 755518 197B6'R 1978G8{R 1845 |R 1
2024 | Hairdresser - Qualified - aftar S years (R 3267081R 346310 'R 108.00 R 265118 7555 R 207.7% & 2077¢iR 1732 |R 1737
2026| Hairdresser - Qualified - after 10 years |R 3,423.151R 362854|R 10800!R 2651 ‘R 7555|R 217.71F 71771 ,R 18141R 1814
2046 |LEARNER — Entry Level R 1,437.81|R 1,52407|R 10800;R 1591jR 3181 'R 3144 ‘ R 8144 R 762 B .52
2048 |LEARNER — Level 2 &  1,43781|R 152407:!R 10800{R 1551/R 3181 ,R 2144 R Gl4d1R FEZIR 742
2050 {LEARNER ~ Level 2 R 195089 (R 206794(/ 108.00!R 19.83|R 4375k 12408 % 12408;R 1024 'R 10.34
2052/ LEARNER — Level 4 R 2,15157 1R 2,2631271R 108.00|R 1689iR 43.75{R 1374B8|R 13748 1R 1148 R 1148
4000|STUDENTS - Entry Level R 1,4327811R 352407 R 108G0O!R 159118 3181|R $144,R 38144 |F TEZIR 7.62
4001 STUDENTS - Module 2 {Level 1 & 2} R 1,662.15|R 1,761.8% |R 1080C|R 1581:R 3181 'R 10871 ‘R 103718 E81IR ER
400215TUDENTS - Module 4 {Levei 3 & 4} R 1,95089 R 2,067.94|R 108.00}JPR 19.89|R 43758 12408 R 12408 R 1034 tn o 1032
AQD3|STUDENTS - Module 6 {Level 5 & 6) 2/ 4 R 216157 |R  2,29127(R 10800iR 18BO IR 4375|R 13748 R 137481k 1146 A 1146
3032 Manager - Beauty ’ R 457748 R 4558131R 10B00|Rk 2651(R 636218 297.49|R 29749 &8 287818 3479
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AINING*{'COUNCIL

BARG

Work Code ‘Weork Code Description ’ 2015 Salary ml? Salary §% . Unian ar N BL Fee KA;N Fe;::::z;é Pc:;:::i;ﬁ e Nazvuma? ‘,NEW eatienst
nereEse Agency Fee Employer Employee 1£8) 8 SPFEmpioyg: | SPF dmplovec
2060) Manager - Hairdresser R 4961.75{R 525946 |R 10BO0IR 2651 |R 7555]R 315S57IR 31557IR I630|R 2%
2062 | Manager - Hairdresser after 5 years R S5,208861R 55213818 10BO0{R 2651 |R 7553 |K 33128:R 331.28:R 3278l R 37
2064| Manager - Hairdresser after 10 years |R 545858 |R 57860%|R 10800 R 2651 |R 7555iR 34717 IR 3471713 2883.R 28
3030 Manager - only [Beauty Establishment) R 3,530.17 R 3,74158|R 10800 |R 2651 |R 5362|R 22452|R 22452]R 1871 :R 1871
2054| Manager - only {Hairdressing} R 3,83833|R 4,0698%|R 10B00|R 2651 |R 75.55|R 2441B|R 244181R 2035 iR 2035 i
2056| Manager - only {Hairdressing} after 5 years R 403653 |R 4027237 R 080D R 2851[R 7555]R 25634 R 256.34|R 2136]% 3138
2058 Manager - only {Hairdressing) after 10 years R 422432|rR 447778 |% 10800 R 2851 'R 7535|R 26867 |R 2p8.67|R 2239I1R 22.3%
3034| Manicurist / Pedicurist / Wax Technician R 1,56381:R 1857.64|R 10800(R 2631 |R B3.62 R S946'R 9345 |R 829 R 8.25
3036| Manicurist / Pedicurist / Wax Technician -Unqualified R 101648 |R 1077467 10RO0IR 2651 R 8382 R 64583 R 5455 R 5351 R 5,32
3040| Nail technician - Unqualified ‘RO1,579.73 R 167451 1R IDBO0IR 651 |R 63.62|R 10047 R 10047 R/ 837 IR 3.37
3084|Nail Technician - Cartified R 162573 R 1,723.27|R 10B00JR 2851 |R 6362 R 103401R 10340 R 382 R 262
3038INail technician - Quelified R 1,86258|R  1,57475|R 10B00|R 2651 /R 5382|R 11B48|R 11849 )R 327 R 3,87
3087 Massage Therapist - One Year Qualified R 2,43800|R 2584328 |R 10800(R 2651IR 6362 R 15506 |R 1535.08 [2 228207 1282
2067| Operator - Trainee R 1,63785|R 4,735121R 10800IR 15611R 3181 R 10417 |R 10417 R 3.68 | K 568
2068| Operator R 2,26138|R 239770|R I10800,R 1S91{R 31.8L|R 143861R 14386|R 1189|F 1199
2070 Operator - after 5 years iR 2,37463]R 251731|R 108.00|R 1581 'R 31,81 1R 15103 )R 151.031R 12591R 11.55 !
2072| Operator - after 10 years R 2,487.26|R 2,63650{R 10800|R 1591 |R 31.81IR 1581% /R 18819 .3 13.18'R% 1318
2074 | Operator - Multi skilled R 2,796.02|R 296378 /R 10800 R 15931 |R 31.R1{8 17783 R 17783IR 14828 1482
2076| Operator - Multi skilled - after S years R 2,936.48 |R 3,11267|R 10800|R 1591|R 31.811R 18676 |R 18675|R 1556 R 1558
2078| Operator - Multi skilled - after 10 years R 3,07562|R 3,260.16|R 10800|R 1591/R 31811R% 19561 R 19%6L[R 1530 /R 16.3(
3042 |Receptionist - Beauty Establishment R 318648 R 3,377.67!R 10BO0[R 2651:R 6£362|R 20266 R 20365|R 158% R 1589
2082 Receptionist - Hairdressing salon R 275455 .R 2,31993}R 10800|R 2651 |R 63B2]R 175.20[|R 17520|R 1460 R 3460
2084 | Receptionist - Hairdressing salon - aiter 5 years R 289252 |R 306607!R 10DB.O0|R 2651 |R 6368 |R 18398 l’ K 18386 |R 153338 1333
2086 Receptionist - Hairdressing salon - after 10 years R 303037 R 3,2121%iR I10BOO|R 2651 |R 6362 R 1S273|R 15273 R 1608iR 1208
3048| Somatologist 3 Years "R 2,903.11 R 3,077.29 |R 10800 |R 2651|R #8362 R 18464 R 1R4E4-R 1525 IR 1338
3052| Somatologist B Tech - 4 years IR 3,17405|R 336450 |R 10800|R 2651|R $3A4Z!R 0187 |R 20187 R 1881 R 13381
3054| Somatologist - B Tech Laser R 340631 |R 361069 |R 108.00|R 26511R G6362iR 218641R 21664[R  1B03 R 1308 !
1012! Specific Skitled Stytist R 1,490.25(R 157967'R 10800|R  2651IR 7855518 G478 R 9478 R THC R 7.80
1014 Specific Skilled Stylist - after 5 years R 1,917.07 R 203220 R 10800|R 2551|R 7S535|R 12193 )R 12183 'R 1018”1016
1016/ Specific Skilled Stylist - after 10 years 8 20004118 21299578 1080G'R 2851 'R 7S.55|R 12780 R 12780!R 10BSR 1065
Specific Skilled Stylist - doing only one of the following: Braiding,
1000 |Platting, Cutting R 1,117.21|R 118424 R i0GB.O0|R 2651 R 7555:R 7105 R 710%51R% 39218 5382
Specific Skilled Styiist - deing only ane of the following: Braiding,
1002 {Platting, Cutting after 5 vears R LIV311|R 124350 |R 10BD0|R 2551 R  F555 R 74581 R 748118 522 | R 5323
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INING *VcounciL

National | Hational

Work Cade Work Cade Destription 2016 Satery mi—:f::z &% -’x;:r::’::e E:g;z; E:;:; ?en:.i::\}?und Pans:o{.::uad ;:;’E:i:f?: ‘
Specific Skitled Styiist - doing only one of the follewing: Braiding, : ’

1004 |Piatting, Cutting after 10 years 'R1,227. 761 R 130142 (R 10BO00.R 2651R 7555!R 7BO03 IR 7809 [R 651

2089 Working Employer {in Salon with Staff) {R  3,111.00|R 3,297.56 iR 4546

2138!Rent A Chair { One Man Band {No Staff) /R 3,1311.00|R 3,297.66 | R 108.00 ; R s2.43

NOTES
,An empioyee who substitutes for any permanent employee who is sick o7 on leave
CASUAL EMPLOYEE ‘Remuneration / Basic Salary / Wages shall be calculated 2t the prescribed DAILY rate for thal calegory
of employment
An employee who works 1 or 2 or § days per week
Remuneration / Basic Satary / Wages shall be czlculated at the prescribed DALY raie for thai category
of employment
PART TIME EMPLOYEE Should the Councitt not recaive the lower calcutzied salary from tne Emplover (Szlon cwner). then e

salary af the Full Time position fer that Job Category wili 2pply.
If receivad. then the deductions will be changed acocrdingly fo 1he fawer amount 107 1he actual amoum O
'days worked and not the full amount of days worked.

WORKING EMPLOYERS AND RENT-A-CHAIR / ONE-MAN-BAND

Ceniributions for a Werking Employer (Work Code 2088 AND 2138, is voluntary for SP= from 1 January
2017

PENSION FUND

Pensicn Fund Contributions to be paid by all Emplovees will be 5% of the Basic Saiary of the Employes.
Contributions payable oy all Employers will be 5% of the Basic Salary of the Employee.

DAILY RATE CALCULATION

Basic Salary / Wage divided by 2€ working days = Daily Rate (when empioyes works @ g day waek;

=

Basic Salary / Wage divided by 21.87 working days = Daily Rate {when employse wWOrks a 5 day ween!

Basic Salary 7 Wage divided by 17.33 working days = Daily Rale (when empioyse works 2 4 day week)

'Basic Satary / Wage divided by 13 working days = Daily Rate {when employee woiks a 3 day week|

SiCK PAY FUND

Sick Pay Fund Contributions to be paid by ail Employees wifl be 1% of the Basic Salary of the Empioyes. |
{Contributions payable by alt Emplovers will be *4% of the Basic Salary of the Employes.
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Work Code

Work Code Descupiion

T T

5 i Nsuonui Nationai | .
W6 sakary 207 Saiary % Uniom or BCFas BC Fee ! 91::15:51 fund " Pension Fu'rd i Haw ztional
increase Agzency Fee Employer Employee ; {g;‘ ‘ n o 1 ser emplaver
A = B

New Notong |

EPF Empioyee

COMMISSION EARNERS

& minimum of 30% commission.

Gualified Hairdressers / Stylists, which are employees and smployad pricr o 2010, whom wil recaive a
minimurm 40% Commission

NO STOCK DEDUCTIONS ARE ALLOWED

Qualified Hairdressers / Stylists, which are smployeas and empioyed on of after 2810, whor will rensive |

ABBREVIATION DESCRIPTIONS

BC = Bargaining Council
EE = Employee
ER = Employet
SBF = Sick Benefit Fund

SPF = Sick Pay rund

COUNCIL LEVIES FOR NEW SALONS FROM DATE OF
PUBLICATION OF THIS AGREEMENT

Ciective from ine date of the publication of this Agreement, councit leviss for new salons and
emplovees registered after the date of publication, will be 28 foliows.
1. Employers o deduct 1.3% Council Levy from each empieyee's Dasic salary.

2. Employers to contribute 1.2% Councit Levy, calculated onthe pasis of sach individual employes's

basic salary, in respect of each employee emploved.
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BARGAINING " COUNCIL

ANNEXURE “H8"

REMUNERATION/BASIC SALARY/WAGE AND CONTRIBUTION SCHEDULE 1N DIVISION 168 BEING THE NORTH-WEST PROVINCE.

EOHEB Subscriptions 7 354.00
Bargaining Levy 3 458.00
Basic establishment charge 2 §0.41
Total minimum charge & 180.52
One Man Band / Rent A Chairs R 206.00
Hatigna! Marionat . -
\c“::: Work Code Description 2016 Salary 2017 Salary 6% intrease A::f\: ;ee E'i;zzr Ej;:::e Pe!ﬁ;:;;und pm,(;;;,_md Nf;’:i :3 “*::D:;i;:e
2002 Barber - Trainee R 207445 (R 2,19891|F 10800|R 2551 |R 7355!R 13183{R 13183 |R 108G:R 1088
2004{Barber - Junior R 2,667.15|R 2,82717 |R 10800|R 2651|R 7355;R 169631R 16863 |R 1414|R 1414
2006|Barber - Senior R 4,845.24 | R 4,711.55 R I08B0Q(R 2651IR 7555|R 28272 R 28272|R 2358|R 2355
3020{Beauty Therapist / Health snd skincare therapist - Ungualified R 2,882.88 | R 305587 |R 10800 R 2551 R B362|R 183.35|R 183.35IR 1532B|R 1523
3014|Beauty Therapist / Health & Skincare Therapist R 321802 1R 3,411.11 R 10800°# 2551 R 63.82{R 204.57|R 204871R 17.08i1R 17109
3022|Cleaner - Beauty R 221461 |R 234745 R 10800,R 2651)R 63621R 140.85|R 14085 |R 11741R 1174
2010|Generz] Assistant £is R 1,90152 | R 2015611 10800(R 1531|R 3181:R 120.24|R 12084:R 10.08 (R 1008
2012|General Assistant after 5 years R 1,996.85 | R 211666 1R 108001R 1S51|R 3181 R 12700 R i27.00:R 1058{R i032
2014|General Assistant after 10 years R 2,080.89 | R 2,21635 R 108C0[R 1581 |R 31.81yR 132.98 R 13298 R 1108'R 1108
2020|Hairdresser - after 1st year gualified R 392155 1R 4,156.84 |R 10800|R 2651|R 75531R 24841, 8 24941 R 2078 R 2072
2022 |Hairdresser - Qualified b R 522787 R 554155 |R 10800|R 2631 R 75535|R 33249 R 332.48 |R 2771 R 2771
2024\ Hairdresser - Qualified - after 5 years R 5,488.12 1R 5,817.41|R 108.00|R 26511R 7555iR 34904 |R 342.04{8 29.0% R 2809
2026 |Hairdresser - Qualified - after 10 vears R 5,750,893 1R 6,085.93 | R 108.00[R 26518 75551R 38575|R 365.7&6!8 3048 (R 3048
2046 |LEARNER ~ Entry Level ‘R 1,663.18 | R 1,76297 'R 10800}R 1581 R 318B1IR 10578|R 10578 R 281 (R 853
2048|LEARNER - Level 2 R 1,920.85 | R 2,036.10{R 10800'R 1591 R 31B1|R 122.i7 1221718 10181R 1018
2050|LEARNER ~ Level 3 R 2,22487 | R 235836 R 10800|R 19.8%|R 43.7%iR 141501R 141.50(R 117% ;R 1178
2052 |LEARNER ~ Levei 4 R 2,487.69 | R 2,636.95 |R 108.00|R 1983 |R 4375'R 15822 |R 1582Z1R 131818 1313
4000|5TUDENTS - Entry Level R 166318 R 1,762.97 1R 10800|R 1591 jR 3181 R 105.78!R 10578 R 881IR 2 &1
4001/STUDENTS - Module 2 {Level 1 & 2) R 1,92085 'R 2,036.10|R 10800|R 15591 iR 3183 R 12217 'R 122.17'R 10QI8'R iD18:.
4002 |STUDENTS - Module 4 {Level 3 & 4) ) R 2,22487 'R 335836 R 108.00|R 15.85 R 43.75|R 1415C|R 141.501R 1173 K 1178
A003ISTUDENTS - Module 6 {Level 5 & &) j (] R 2,487.6%9 R 2,83685 R IDB.OO|R  19.8% R 4375 |R 15822 |R 153822 R 1218 R 1313
3032|Manager - Beauty R 5443.26|R 576986 R 10B0D|R 2651(R 8357 |R 34619 (R 34519 R 2B8S R 2885
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‘::;: Work Code Deserlption 2016 Satary 2017 Salary 6% increase Azgjg :;& Et:;:;r Er::iz; Fe::::?::nd °::%:§}de ’\;:::::LZFF . ”&:;Z:;f‘
2060|Mianager - Hairdresser R 551001(R 584061 R 108.00|R 2651(R 7535iR R 3/OA4IR 1§20°R 2910
2062|Manager - Hairdresser after 5 vears IR S, 78575 R 513285 | R L08.00IR 2851IR T75355iR 7 R 38787|R 30468 1308
2064 {Manager - Hairdresser after 10 years iR 6061.401R 642508 'R 108.00;R 2651|R 7555|R 3853Q)R 383.30:R 3213’ 3213
3030|Manager - only {Beauty Establishment) R 4,108.1Z |R 435460 R 10800!R 2651 R 83828 26128 R 26128|R 2177|% 2177
2054 Manager - anly {Hairdressing) R 457472 R 484921 R 108.00:R 2651 .R 7535{R 25055 R 280.85|R 2425|/R 2433
2056{Manager - enly {Hairdressing) after 5 years R 4804.041R 5,092.28 |R 108.00:R 2551 R 75.55{R 30554 R 30554|R 2545 R 354¢
2058 |Manager - only [Hairdressing) after 18 years R 503205|8 533398 |8 108.00,8 26.51|R 75351R 32004|R 32004[R €57 R €8T
3034|Manicurist / Pedicurist / Wax Technician R 1,819.82|R 1,929.0L 1R 108.00|R 2651 |R 8352!R 11574[R 1i5741R 3868iR  3.63
3036 |Manicurist [ Pedicurist / Wax Technician -Ungualified R 1,1828%1R 1,253.86|R 1080C|R 2651 |R ©362:8 7523:R 7523 R §27IR 837
3040|Nail technician - Ungualified R 1,8383%5|R 1,94855 R 10800/R 2651:'R 8382Z|R 11652 ,R 115632 R g74 'R 274
3084|Nai} Technician - Certified R 1,891.901R 200541 R 10800 R 2651 R 5362 R 12032|R 12032|R 1003 P 1003
3038|Nail technician - Qualified R 2,207.211R 2,339.84 {R 10B.00{R 2651|R £3.82'FK 14038(R 14038|R il70(R 11707
3087 |Massage Therapist - One Year Qualified R 2,42650K 2,572.09|R 108.00{R 2651|R 6362IR 15433 R 154 33|k 12BE|R 12.38
2067|Operator - Trainee R 2,52506 R 2,676.56 | R 10800(R 1581 |R 3181 |R 150.56 ;R 16052 '"R 12.38|R 33381
2068|Operator R 3,49%.00 R 370894 |A 10200|R 1381 (R 3181|R 222541R% 22254,R 185418 1834
2072|Operator - after 10 years R 384817 |R 407901 |R 10800|R 1551iR 318L1R 24474/R 2447418 2040 R 2048
2070:Operator - after 5 years R 367420|R 385465 | R 1080G|R 1591|R 31.81{R 233.581R 23368IR 1947(R 1847
2074 |Operator - Multi skilled R 414185 R 439036 R 108.00/R 31591(R 31.81!R% 26342:R 26342 |R 21585jR 21.85
2076|Cperator - Multi skilled - after 5 years R 4,34927 | R 461023 |R 108.00 R 1591'R  31.81{R 27561jR 27681|R 23058 32308
2078|Operator - Multi skilled - after 10 vears R 455540 |R 4,828.721R 108.00 R 1581 R 3181 !R 283.72|R 2839.72|R 2414 R 244
3042 Receptionist - Beauty Establishment R 370815 |R 3,53063|R 108.00|8 2631/ R ©£35Z:'R 23584 |R 23584|R 1583 % 1565
2082 [Receptionist - Hairdressing salon R 3,701.26 | R 3,52333 /R 10BOG|R 2651jR 5362 R 233.40|R 2354018 18821R =y
2084 |Receptionist - Hairdressing saion - after 5 years R 388678 | R 4,11998 |R 10800 (R 2651|R 8362 R 287.20:R 72008 205018

2086|Recaptionist - Hairdressing salon - 2fter 10 years R 4,07100|R 4,315.261R 10800|R 2651;R B3.62{R 25892 R 25892 R 2.58:7 2158
3048|Somatologist 3 Years R 3,37838|R 3,581.09 /R 10B.00[R 2651{R 83B2|R 21487 R 21487 |R 17381 R 1781
3052]Somatojogist B Tech - 4 years R 358187 |R 3,796.79 R 10800IR 26511R 5362(R 22781 |R 22781 /R 1858 R 1358
3054 |Somatologist - B Tech Laser R 3,963.97iK 4201811R 10800IR 2651(R H3EZ|R 25211 |R 252118 2101 R 3
1012 |Specific Skilled Stylist R 1,B11.33|R 1,82001 R 10800iR 26511R 7555 (R 11%201R 1353.20lR  G50(R 0
1014 Specific Skilled Stylist - after 5 years R 1,901.52 |R 201551 R 10800 R 2651iR 7555(R 12094|R 12084[R 10GEIR 1
1016|Specific Skilled Stylist - after 10 years R 199299 R 211257 | R 10800 R 265t 'R 75.35|R 12675(RK 12675iR 1038|R

Specific Skilled Stylist - doing anty one of the following: Braiding,
1000|Piatting, Cutting R 1,238.03!R 1,212.31 )R 310800{R 2651|R 7355 ® 7874 R 7B74 R 358 1R 558
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‘g::: Work Code Description 006 Sakory | 2007 Sabary S increase| PR BC Fee 8L Fee pﬁ;Z:Z‘m szzfﬁnf Matlonal SBF © Havional SPF
Agancy Fee : Emplayer Ermployee feR) o Emplayse Employes
Specific Skilled Styfist - doing only one of the foliowing: Braiding, ‘ i
1002|Piatting, Cutting after 5 years R 129988 R 1,377.87 |R 108.00'R 2651 R 7555|R 8267 R 8357 R 583 R £5D
Specific Skilled Stylist - doing only one of the following: Braiding, ? ]
1004|Platting, Cutting after 10 years R 136301 R 1,44479 |R 10800 R 26511R 7555|R ®685|R 8553 |R 731 R 122
2088|Working Empioyer {in Salon with Staff) R 522787 R 554155 | R - R - R - R . 7 - R 8312 R
213%|Rent A Chair / One Man Band {No Staff) R 5227.87:R 554155 R 10800/ R 206.00 R - |R - |R - R 18625 R
NCTES
Ar employee wha substitutes for any permanen employee who 15 sicx or on feave ;
CASUAL EMPLCYEE Remuneration / Basic Salary / Wages shzll be caloulated at the prascribed DAILY rate jor that sategory of ﬂ
empioyment |
An employee who works 1 or 2 or 3 days par week i
Remuneration / Basic Salary / Wages shall be calculated at the prescribed DALY rate tor that category of
employment ‘
PART TIME EMPLOYEE 1

Should the Council not recsive the fower calculated salary from the Emplover (Salon owner), ther the
salary of the Full Time position for that Job Category will apply.

If received, then the deductions will be changed aceerdingly to the lowar amcunt for the actual amount of
days worked and nol the full amount of days worked.

WORKING EMPLOYERS AND RENT-A-CHAIR / ONE-MAN-
BAND

Cantributions tor 2 Working Employer (Work Code 2083 AND 213%), Is voluntary for SFP= from * January
2017

PENSION FUNE

Pension Fund Contributicns to be paid by all Employess will be % of the Basic Salary of the zmployee.
Contributions payable by all Employers will be 8% of the Basic Salary of ihe Employee.

DAILY RATE CALCULATION

Basic Salary / Wage divided by 26 working days = Daily Rate {when emplovee works a € day weak)

Basic Salary / Wage divided by 21.87 working days = Baily Rate (wnen employes works a § day week!
y g ¥y } Y ¥

Basic Salary / Wage divided by 17.23 working days = Dzily Rate {(when employee works & 4 day weekj

Basic Salary / Wage divided by 13 working days = Daily Rats {whan emplayee works a 3 day week)

SICK PAY FUND

Sick Pay Fund Cortributions to be paid by all Employses will be W% ol the Basic Salary of the Employez,

Contributions payable by all Employers wili be %% of the Basic Salary of the Employes.
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Work
Code

Work Code Description

Katianal Natisngt
) Union a¢ BC Fee BC Fee e i Hatisnal S6F
2016 Salary 2037 Salary 6% increase . . . Pension Fund | Pension fund ,
Ageney Fee Empioyer Empioyaa o =5 Emnplayer

i

Natigral 55F

Eemntuvee

COMMISSION EARNERS

Quafified Hairdressers / Stylists, which are emplovees anc employed on or altler 2015, whom will receive & ;

minimum of 30% commission.

Qualified Hairdressers / Stylists, which are emplayees and employed pricr o 2010, whom will recaive 8
minimum 40% Commission

NO STOCK DEDUCTIONS ARE ALLOWER

ABBREVIATION DESCRIPTIONS

BC = Bargaining Councit
EE = Employee

ER = Employer

S8F = Sick Benefit Fund

ESPF = Sick Pay Fund

COUNCIHL LEVIES FOR NEW SALONS FROM DATE OF
PUBLICATION OF THIS AGREEMENT

Effective from the date of the publication of this Agreement, councit laviss for new salons and
employees regisiered after the date of publication, will be as follows.

1. Employers to deduct 1.3% Councii Lavy from each employee’s basic salary.

2, Employers te contribute 1.3% Councit Levy caiculated on the basis of each individual employee’s
vasic salary. in respect of each employes employsd.
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ANNEXURE "HE”
REMUNERATION/BASIC SALARY/WAGE AND CONTRIBUTION SCHEDULE HARDRESSING FOR DIVISION 108 BEING THE ENTIRE KWA-ZULL NATAL PROVINCE

EOHCB Subseriptions; R 35300
Bargaining Levy R 4SE.00
Dne Man Band / Rent A Chairs, R 206.80
i | Scheme "B Member 5 Scheme "B° brember I Schesase "B” Muraber ‘ Scneme 5 Memger |
; Schame “A" i anly i ~1 i -2 <3 i
weh | % ‘u sagmel ach ‘ ok | M | e ramen: 9F | xainal 87 j pragns s sor ot wips L ser I FEEU B
pig Wk Cotr Descnpticn E w38 sataey 262 $alary "““;5""”\ ot | bl "*M;';;""" ! "-“"':i_;_;“’” C ioner | pugsover fmiiones i smpoi tepawe twsewse | v | tmmee ! tmdoner |t
: ! i . : ! : : :
| 2062 Barke: - Tranze "R 2738308 DH037GIR 10AQ0TR  6617IR B6121R JARTA|R iBAJG. M 145YIR 12520 35eBlR #8508 R LEG,48 R L34B R 358AB 4 STASTR 4384R1% 533;‘8'\&
20041 Barber - junios e 261258 &03593|R MDEO0IR  66120{%  B612)1F 26260[R ISIE0[R  MOC|R 0GR 4980 R VHSUIR 1S4BD R ABSGIR 20130 K 4BECL R £303501% S082:
061 Barber - Senior TR 57168814 505359 |P JWSO0 R 65.2 R BSITIR 30I89IR 39283 IR ID3GIR303GIR 39TCIRSBACIR $46 70 R38O0 F 2400 CR 230 R AWQIL 4 3899,
Beaory Theranist | Health and skincars therapist - | 1 : ; 1 ,
30 Unpuatifed IR 767754 R OLASSAGIR I0B00LS  GEX2ER 6622IR 208a5 8 I0SS|R3s7gle (8 TEIR . 3a22in L2 IR 3422 R O38942 BB R 9V ROBLGY£ 5522 3
3014 Beauty Therapict { Heslth & Skinzsre Tharapist f 4iBRSG|P AGIBETER 1080048 BE12IR  BBAZIR BV21IR 2GVRIR 200\ R 21 ®  GTAL'A TVERIN QU3TIR iy RO 479} RO38341 R 4TBIGR 4190 %
3022|€leaner - Beauty RO308711 R 37/23408 L0ELO0K BBIZIA BAI2 1R JLITOIR 25270 [A 1636,% 1635 R AfGe R J4643R  I3B41% 13884 R S35 A JMEHL R 5384:R S3.84 1R
2010iGeneral Assi TTUTTR 201763 ]R 223568 R LUEGCIR 54101k S40IR 1433CIR 3459¢IR 1122t 1i27fR 337MIS T579:8%  SERIT IBA7E:R 83754 317F R O3B.9E @ SE0E A
2022 Hairdresser - no trade test v R OLSIAE0[R 37243118 ROSUCIR  GA2[R BS1Z[R 242081R 24208 'R (382 K 1842 iR 5138 TR 2L3RR SL35|R 1%63E(% LLIPIR a4y RO f133 @ 2338 '%
2020 Hairdresser - &fter 15t vear quatified Sy R 355286 A 374851 R 10800|R  EGIZIR  BEIIiA 24335|F 3339|R iBJ2IR 18T R 51 2518 FL2%)R  SioS|R GS628|R SIIBIR 23MMCE S R 3138 (R
2016 Haird ~ Quatified ~ TR 5053057 S3%6G8IR INSOOIR  BBRZIR SEIIR 34832 A 34E)E[RI6TBIR 2878 R 4337 R 732 R 4327|5148 R 432218 ZR6IIR L3201 K 4322 R
2046 LEARNER ~ Entry Lewef TR T IABET | R G.ABTA0| R i0B.001F 96.131R  EBi2iR IBIE|S 1516818 rad|m  Sl4e R 3735 B SYSGIR  STSGIR ALE TR 273 ¢ W33 R I7T3608 RSk
JUASLEARNER ~ Layel 2 [k 247036 F :51964/R 1CBO0 R 5430, 8 3410[R 1962818 3IVO2GIR 1330 R OI3M0. R SE3L B EEBQ R SE0[ R 161900R  LEA0LF 29980 8  S4S0F SRR
| BOSOILEARNER ~Lovel 3 W 3704321R 187738 F 10880 8 8637 A G612 |8 LEFDI|R JEF01|R 163978 1%39°% 3561 R BRI R 5381 R ISCSLR S5 £ P 958 R % B3E1E
| 2052ILEARNER ~ Leve] 4 R 300615 R 11865017 080013 6612|% 6612 |R V1[4 07420 1BR3 (R IS9IiR L7 K 24097 R SEAT R 13507 5 50 EEE N B80T 08
| 400D STUDENTS - Entry Level R 234661 # 1R87e0(8 IC8001R 6517 R 6817 8% I6LGY|H JIELEE|R  1244]@  123&|R IFSE|R 786 R 5758 R IAMIEIR 5T F30088 % $7.5817F g s =
| 3G01 STUSENTS - Module 2 {level 3 & 2} A 2471361 K 26I19301R I0BOD'R  $81d R T61214 17039|% 170.28 R 1510 |R_ La10|R_ 368G|R 3600 R S683 8 15180 R 3630°R 28550 8 SGis E S X
AQUTISTUDENTS - Module 4 {level 3 & 41 % 27143218 $E7VIEIR I0R00 R BSI1Z'R  BEI2'A 1BVCRIE 18YLRIR 0 M4AIR 143% R A5EL|RF ESEIIA S551 B OLIBEL R OH R0 18 1K it % hd
2BJF[STUDENTS - fodule & {Level 5 & 6} R 300513 R 3.18650 R 108.00 R G5.171 K 5642 R JUFALIR 207.121R (583 F 15837  S407[R  S407|R 3407 (R 15907(R S0 R 2707 R 3207 R 2 by
2 up Actizt Trainee R 257754 R 315649 R 10800 R 6532'R BB, R 205IKIK 065K IBVHIR 157813 3422lm 82 23(3 5433iR :5322]R 54 J21F 287228 5% ® 2R
3026 Wake-up Artist TR Q16655 R 441867 R I0BO0|R 6512 (R  BBIZ|R JBY2L[A 28711 R 2209'8 2209 RO ATE11A JIHL[R &Y R 1.52 ilF 67 26391 R AVSL R AR
i i H ! 1
| :
3638 Manicucse / Pedicurist | W Trebmician -U lifed |B L9053 1R 201986, R 1088QJ%  S610|R  S&I0(F R inle ¢ L R3550 R 35897 53.50 L2680 £ (R 43
ist f Pedicurist } Wax Technici P I35€340R 302594 R OICAGD R SBIIIR BEI2IR RO198.951R 1535 R 1 R 3485 R 25 5485.2 978 ® SR oaxsgl:
3040tail technician - Ungualified P 3009C0IR 318554 1R I08.00 | % 6612 BELYIR R 30732:% AS5851R 1355.R 3305 X 845 R 3 34053 287C5 R B OS1568
Mait Technida - Certified R 309684 R ZI8244|R OB IR BEIZ|R S IT|R R 2I33E P 18A1IR 1441, R 4353 R T4E8 3 gi2 3 § 2 i R 4ZITG %
Nait technician - Qualifies W a0e845 R 423742 |8 1080C( R 5611|R  BpI2|R R 27401 |8 21461% J14E|®  48541R  7¥54°R 4554 A 415 3852 % A_433a|R
X pist - One Year Qyalil RO243800 (R ISEL28 IR 1U800IR  E611IR BLI2IR A 15792 R L7192 H  12021A SIGEIR 7ROEI R STUSIE 4R 5TCE.R 3 R 4180817
2067 | Operatar - Trainge % 281303|R 2760881F 108001R  BBI3,8 461111 R O1B004|W  13831A 1385'A 3148 B 77PIS B RH357R SR 8515 R OI% AR
2068 Dperatoy £ 308731 R I2P233iR OI0B00GR EDI2ZIR BRITIR 3 % J1L70|A 0 1635|R 635 B 4884 B TG4 R T R B3, 28 R 52851
2014 Operator - Multi skilted % 308583|R 335430 R 08.001R BRIZ[R  BAEIZ|A J0064'R 30841R  1E9T|R 1687'R SBOI R A3 RS LR 5% s # R 42305 56343
042K, - Beauty Extablis? B 398482 R 422365 R 10800 'R 6612.8 6622 [P 274581R I7eSsetR  p1A2iA 1142 R &880 YRR3R AR PR 48 & £ 4 35285
02 Receptionist - Hairdressing salon VR OB09D48 R A345441% J0EDOGR  A6IZ|R S6I2|R 28245 R IBA45 R ZIFIIR 23 V3id AB2D ik 7827 R 48] sROASRTIR ] & 353271
30485 logist 3 Years A SI2VI7OR SA2EE51% MALD|R $6121R 5642 /A ISRECIR 3SIBG|R  IVI4 R 37 I4iROALEEIR  frEfc A 47 (R A2BEF | R
3052 gist & Toch - 4 years R 577543 @ 5312301(8 10800|F S612|R  B5120R IOSDO|R 39008 3QB2[f  INEI|R  WIT|R 693BIR  3W [ECE L % b3
1012, Specific Skilled Stylist F 211880 R 224553 R I0B0G|R  5410(%  S4.I0IA J4599|R ISSSRIE  11231R  ILIIIR SHYTIR BRIV 58 R s577 R R R
: Specific Skilled Stylist - daing only one of the i !
o 1600 fallowing: Braiding. Flatting, Cutting ROLI0PI9IR 223585 R IORLOIR 5430 R S4IGIR 14T I3qR 1453318 1138|R GLISIR SBELIR K
i 208S|Werking Empleyar (in Salon with Staff) R 505348 :R 535668 ) ) i 7 #03% IR i/ ®
i 2139/Rent 4 Chair / One Man Gand {Mo Statf) 4 56348 R SITEEE| K 10B.00] ) | R_16370 R (8 ‘R

48117 'ON 99¢

2102 4390100 02 ‘FL13ZVvD LNINNHINOD




e

S0 e

i g
fCOUNCIL

BARGAINING

i ! i ; . ! | ; i
: : H
NOTES
An smpioyee who substiiutes far any permandnt empoyee Wic 15 $iCk o7 071 hedve
CASUAL ERPLOYEE Remuneratan  Basic Saary / Wages shak be caliulated At the preserbed DALY rat for e cateamry
ol amployent
An emaiyee whir works | or 2 or 3 days por week

Hermunsration / Bass Satary  Wages shall be cakuiaies st the prescribod DALY rawe for that suiegory |
g emplayment
PART TIME EMPLOYEE Should the Sauncd nol rece e the lower calcuiaied salary Hom B2 Bmployer 1Saien ovner’ Hen the
i3atary of ne Full Time pastion far Iha Jok Category wil anpdy,
it recewed, then e dedunlions wil oo changad scearmngly 10 e lower amaunt for the 2eiual ameunt
5t days wavked and nal the full amount of days worked.
WORKING EMPLOYEAS AND RENT-A-CHAIR / ONE- [Ccnvmwns Tor & Wanang Cployet (Wer Loan 2000 AN 21591 18 volsTary o SPF isem 1
MAN-BANG ey 2017
|
‘Pensian Fund SONTIBUNGTE 10 b BRG Dy i) ETployees wilce 5% of 1ne Basic Salary i the Empleyee
PENSION FUND “IConmpualions payatle by 2t Emoloyers wil Be Bl ! the Bass Sulary of e Employek.

.Basic Salary © Wage thy.0od oy 25 worang diys « Jally Faie twhen smoioyes works 3 & day winhl

Basic Salary ! Wage Oviond by 23 87 worknd days < Taly Raly when emplayee werss a § day week)

DAY RATE CALCULATION
Bagn Satary / Wage diden by 17,33 working days - Dally Bate jwnen anipioyee works 3 3 Uy wuck]
Sag.e Saiary S Wape dwvided by 173 working days - Dady Rate pwhen esnpioyee works a 3 day weex!
i

SICK PAY FUND Sick Pay Funa $ominguions 10 be pad by all Employees wi be 2% of e Base Saiary of tie

‘Employer. Contributons payable by afl Emgicyers wi be '2% of the Basic Salary of tha Emplayes
‘8C  Barganing Counsil
i
i
125 - Emnieyas

ABBHEVIATION DESCRIPTICNS iER = BErploya:
!SE.F-' = Sici Brened) Fund

|
llSPF = Sick Fay Funn

[Eﬂecz;ve from the sate of the publesien 5 this hgrermnent, councd izvies Tor new sakons and

- jemployzes registered aher the date of publication, wll be as folaws.
COUNCIL LEVIES FOR NEW SALONS FRO® DATE ¢
OF PUBLICATION OF THIS AGREEMENT i

Zinployers 1o deduet 1 3% Ceuncd Levy hom cach ermplover’s ases salary
P& Empicyers to contriute 1,5% Councd Lavy, calzulated on e Batis 9f cach 3w duil empicyer’s
¢ pasd salary, it respect of eacn emisyes employed

r
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REMUNERATION/BASIC SALARY/WAGE AND CONTRIBUTION SCHEDULE HAIRDRESSING COSMETOLOGY BEAUTY AND SKINCARE FOR

DIVISION 112 BEING THE MAGISTERIAL DISTRICTS OF PRETORIA, WONDERBOOM - WORKING 40 HOURS

EOHCE Subscriptions /Bargaining Levy IR 4£58.00
Bargaining Lewy R 438.00
Saion Charge R 20799
One Man Band [ Rent A Chairs R 206.00
T ations! | sotions;
Wation ationa . « N
‘g:d': Work Code Deseription | 2026 saiary Wi7sulary | WeekiRate | Dajty Rase A;::;: :;c Er:;z‘;:e Pcns‘zz;;znd ! vms;;pma { qg,:‘,’;;':‘ w:,:i:::,:f; ;
2000 Barber - starting 1 month R 2,620.24 R 2,777.45 . 2 54095 |R 12818[R 10800 |R 45688 |R 16665 |R 166465 |8 13.85,R 13.88
2002 Barber - Trainee R 287754 | R 3,i56.39 |R  728.36 |R 14567 |R 10800|R 4568 |R 18937 |R 18337 R R7EB(R 1573
2004 |Barber - funior R 4,04945 | R 4,292.42 |R 89057 |R 19811 R 10BL0O|R 8298 IR 3IBVES5IR 25755 R 7145 R #1445
2006|Barber - Senior R 5,955.08 | R 6,312.38 |R 1,456.77 |R 29134 |R 108001R 8ZUS]R 378741R 37874 R 21.56 (R 3138
‘ :
3020!|Beauty Therapist / Health and skincare therapist - Unqualified | R 3,575.71|R 3,790.25 |R 87468 |RK 17494 R 10800 & 3256 |R 24747 'R 22743 £ 1885 1R 183%
3014|Beauty Therapist / Health & Skincare Therapist R 4,938.24 R 523554 R 1,207 58 IR 241.60{R 10800 | R B2%85 R 314 07 |® 31407 R 28171IR 25.17“
3022[Cleaner - Beauty R 261221 R 2,768.94 |R 63859 |R 12780|R 10800 |R 8296 |R 16644 |R 16514 |R 1384 R 1384
2011 |General Assistant - Part Time . R 2,03159|R 2,153.48 R 49696 |R 953.33'R 10800|R 4563I1R 128.21 R 12921 1R 0,77 R 1077
2010|General Assistant = R 2,636.14 |R 2,794.30 {8 64484 |R 128587 1R 1080C|R 4569I1FR 18766 R 1675641R 1367 R 1397
2021 Hairdresser - after 1st year qualified - Part Time ! R 2,799.86 |R 2,967.85 |R 68489 |R 13698 !R 108.0C|R 8286 R 17807 |R 17807 R 1484iR 2434
2020!Hairdresser - after 1st year gualified ST, R 4,196.66 | R 4,44846 |R 1,026.57 |R 20531 (R 10800 |R 82.86.R 286.89%t R 28681 1R iZ241R 12.24
2023 [Hairdresser - Qualified - Part Time R 3.963.65|R 420147 |R S6958!R 19392 'R 10800 |R 82596 |R 252.09 R 25208 R 2101:78 3101
2022 |Hairdresser - Qualified ‘ R 5963.731R 632155 |R 1,458.83 (R 29177 'R 10800 (R 82.9B|R 27935 |R 378251R 3181}R
2045|LEARNER ~ Eniry Leve! R 2,541.67 [R 268437 |R 62174 IR 12435 |k 10800/R 4568 |R 161565 |R 16155 R 1347 R
2048LEARNER — Level 2 R 7,78824 |R 2,913.14 /R 67227 |R 134£45/R 10800 R 4565 |R 17479 R 17478 R 14357 R
2050{LEARNER — Levei 3 R 303413 1R 321618 |8 74220|/R 14844 |R 10800 |R 4589 1R 192387 R 18297 1R 1608!R
2052 /LEARMNER ~ Level 4 R 3,346.49 | R 354728 |R 81861 /R 16372 |R 108.00|R 45691R 217848 21284 R 1774 'R
4000[STUDENTS - Entry Level R 254167 R 269417 |R $21.74 |R 12435 |R 10800|R 4569 |R 16L65]R 18le3 R 1347 'R
4001 ISTUDENTS - Module 2 {Level 1 & 2} R 2,748.24 1% 291318 |R $72.27 (R 13443 'R 10800 |R 4569 |R 17473 1R 1747918 1457 PR
4002 |STUDENTS - Moduie & {Lavel 3 & &) R 30341318 321618 /R 742201R 14842 R 10200 |R 4569 |R 19297 R 15257 R 1508 iR
4003 |STUDENTS - Moduie & {Leval 5 & §) R 3,346.49 1R 3,547 28 /R 81861 /R 163728 108Q00[R 4589 |R 21284 (R 21784 |R 17T4IR
2028 | Make-up Artist Trainee R 338553 (R 3,588.67|R 82816iR 16563 (R 10800|R 8286|R 2153217 21532 |R 17241R
3026|Miake-up Artist R 4,812.55 | R 5,101.30 R 1,277.23 |R 23545 |R 10B00|R 8256 |R 30605 R 30508 R 233511F
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‘S;: Wark Code Descriptinn 2015 Safary 2017 Salary Weekly Rate A::;: ;;c E::}Z’; Pa::;;;z}ﬂnd Pgr:?{z::«:nd V:;::;ifg 1 \E:;;:;ij:;
3032|Vianager - Beauty R 7,674.14 | R 8,134 58 |R 1,877.23 R R 10800 R 8295 R 48507 /R 48307 |R 4067'R 4067
2060 |Manager - Hairdresser R 7,937.36 |R 8,413,651 |R 194162 |R R 10800|R 8658!R 30482 1R 30482 |R 4207 R
2054 |Manager - only {Hairdressing} R 7,748.43 | R 821335 | R 1,89540 |R R 10BO0IR 8856 R 492.80|R 49280 R 4107 R 4107
30361Manicurist / Pedicurist / Wax Technician -Ungualified R 1,963.55 | R 2,081.37 R 480.32 [R R I08.001R B296:R 12488|R 124B88|R 1041[R 1041
3034 {Manicurist / Pedicurist / Wax Technician R 2,791.05 | R 2,958.52 |R 68274 |R R 108.001R RB2561R 17751 R 13781 |R 1478 |k 1273
3040 [Mail technician - Unqualified R 3,013.11 R 3,19390 |R 737.06 R B 10800 R RBZ.96(R 19183 R 131631R 1397 |R 1587
3084 |Nail Technician - Centified R 3,103.51 | R 3,283.72 |R 759.17 'R R 10800|R 8296|R 197.28|R i8738|R 1545|R 1845
3038|Nail technician - Qualified R 4,812,535 |R 5,101.30 /R 1,177.23 R R 10BOO|R 8395 |R 30608 |R 30508 |8 255118 2531
3087|Massage Therapist - One Year Qualified R 3,71000[R 3,93280 R 90753 R R I0BOQ(R R2%B|R 23596 |R 23596|R 138B1R 1B5&%
2066|0perator - Trainee - Part Time R 1,846.44 | R 1,957.22 |R 45167 (R f 10800IR B3724(R 117.43 )R 11743 |R §J¢IR 5.7¢
2067|0perator - Trainee R 2,77090 |R 293716 [R 677.81[R R 108.00|R 8372 |R 176231R 17623 |R 146%!R 1458
2069 Operator - Fart Time R 2,792.32 |R 2,959.85{R 683.05|R R O10800'R 8372 |R 17758 1R 17758 'R 1480iR 1480
2068|0Operator R 4,190.35 1R 4,441.77 | R 1,025.03 R PR 108.00 IR 5372 R 26651 (R 28651 (R 2221;% 2221
3042 |Receptionist - Beauty Establishment R 4,765.65 | R 505163 R 1,165.77 | R 'R 108.00|R B82.96|R 303.10]R 306310{R 232618 2538
2083 |Receptionist - Hairdressing salon - Part Time R 3,268,39 |R 346450 R 79951 |R R 10B.00R 8256|R 20787 |R 20787(R% 1732 % 1732
2082 |Receptionist - Hairdressing salon R 4,905.75 | R 5,200.10 | R 1,200.03 | R R 1080CIR 82.96 R 31Z01}R 31201|R 76008 2600
3048!Somatclogist 3 Years R 5,708.05 | R 6,050.53 |R 1,396.29 | R R 108008 82.96.R 363.03|R 363.031R 30.251R 3025
3052 |Somatologist B Tech - 4 years R 6,277.15 1R 6,653.78 | R 1,535.50 | R R 10800 |R 8296 |R 3%9.25 R 38923 R 3327(R 3327,
Specific Skilled Stylist - doing only one of the following: ‘ : :
1000|Braiding, Platting, Cutting R 2,605.91 R 2,76227 | R 637.45 127453 'R 108.00|R 8285 |R 15574 |R 18874 1R 138118 I3EI
Specific Skilled Stylist - doing only one of the foliowing: j
1001 |Braiding, Platting, Cutting - Part Time R 1,738.10{R 1,84239 'R 425.17 R 10800 R 8255 |R 11054 |R 11054 R 821 (R 221
2089 |Working Employer {in Salon with Staff} R 5,963.73 | R 6,321.55 R 1458.83 R 29482 ]‘
2139{Rent A Chair / One Man Band {No Staff} R 5,963.73 | R 6,321.55 |R 1,458.83 39177 R B0 R 183565 1

NOTES

CASUAL EMPLOYEE

An employee who substituies for any permanent amployee who 18 siSk ¢r N

Remuneration / Basic Salary / Wages shal b2 calculaied at the prescrived

iDAILY rate for that category of employment
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Work
Code

Work Code Descriptian

Unige or 3¢ Fee

016 7 Sak Weak! ; ity
2016 Salary 2047 Satary Weshiy Rate | Daity Rate Kgenoy Fee Empioyes

wational
Pantion Fund
{ER)

National
Pension Fund
(ES}

Matignal PP

Empioyer

|

|
Hational 8%
Empioyér

PART TIVE EMPLOYEE

An employee who works 1 or 2 or 3 days per wesk

Remuneration / Basic Salary / Wages shall be caiculated &t the prescribed
DALY rate for that category of employment. 3 Days per week is calculated
at two thirds of the pasic wage.

Sheuld the Council not receive the iower caiculated salary from ihe
Employer {Saion owner). then tne satary of the Full Time position for thay
Job Category will apply.

i received, then the deductions will he changed accordingly 1 the lowsr
amount tor the actual amount of days worked and not the fuli amount of
days worked.

WORKING EMPLOYERS AND RENT-A-CHAIR / ONE-MAN-
BAND

Contributions for 2 Working Employer (Work Code 2083 AND 213818
valuntary for SPF from 1 January 2017

PENSION FUND

Pension Fund Contributions 1o be paid by alf Empioyees will be §% of the
Basic Satary of the Employee. Contributions payable by alt Employers will

be 6% of the Basic Salary of the Employee.

DAILY RATE CALCULATION

Basic Salary / Wage divided by 26 working days = Daily Rate {when
gmployee works a & day week}

Basic Salary / Wage divided by 21.67 working days = Daily Rate (wher
employee works & 5 day week)

Basic Salary / Wage divided by 17.33 working cays = Daily Rawe (when
empioyee works 2 ¢ day week)

Basic Salary / Wage divided by 13 working ¢ays = Dally Rate (when
employee works a 3 day week)

SICK PAY FUND

Sick Pay Fund Contributions to be paid by all Employees will be ¥2% of the
Basic Salary of the Employee. Contributicns payable by all Employers vl
be %% of the Basic Salary of the Empioyee.

COMMISSION EARNERS

'

Qualified Hairdressers / Stylisis, which are employees will receive a
minimusm of 30% commission - THIS IS APPLICABLE ONLY TC AFRO
SALONS

NO STOCK DEDUCTIONS ARE ALLOWED

48117 'ON 0.L¢
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Work
Code

Work Code Description

2015 Salary 2017 Salary

Weekiy Rate

Duily Rate

H

Unien or
I Agencty FRz |

BL Fee
Employee

Nationa!
Pension Fund
{ER}

Natiomal
pension Fung
53]

Nanenrz SPE |
Employar

jaunexui SPF ’
Ermaioves

ABBREVIATION DESCRIPTIONS

BC = Bargaining Council

IEE = Employee

£8 = Employer
S8F = Sick Benefit Fund

SPF = Sick Pay Fund

COUNCIL LEVIES FOR NEW SALONS FROM DATE OF
PUBLICATION OF THIS AGREEMENT

Iwill be as follows.

salary.

Effective from the date of the publication of this Agreement, counci iavies
for new salons and employess registered afier the date of publication,

1. Employers to deduct 1.3% Councll Levy trom each employee's basic

2. Employers to coniribute 1.3% Counci] Levy, calculated on the basis of

| sach individual employee's basic salary, in respect of sach employes

‘{ amployed.
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REMUNERATION/BASIC SALARY/WAGE AND CONTRIBUTICN SCHEDULE HAIRDRESSING COSMETOLOGY BEAUTY AND SKINCARE FOR DIVISION 113 BEING
THE MAGISTERIAL DISTRICTS OF PRETORIA, WONDERBOOM, RUSTENBURG, BRITS, MANKWE AND THE ENTIRE LIMPOPO AND MPUMALANGS PROVINCES -
WORKING 45 HOURS

EDHCE Subscriptions| R 453.00
Bargaining Levy, R 458.00
Saton Charge R 207.39
One Man Band / Rent A Chairs) R 208.00
?:;: Wark Cade Description 2318 Sokary W17 Salary Weskdy Rate Dalty Rats Hawtly 8z2e Usian z::l.”-:ﬂﬂ at Fre Employes| Nm.:::?::;bv" N::?;:fifg ' ";;“:;‘::F {
2000|Barber - starting 1 month R 266567 R 282385 K £53.05 R 10884 | R 12091 R 108001 R 4559 | R 18875 R 188791 R 1438 @& 413
| 2002|Barher - Traines R 3033.72|R 3121574 |R 74210 | % 12368 | R 13.74|R 108.00 R LRI 192.94 (R 1815581 R 1808 R 13,08
| 2004 |Barher - Junior R 4,13586|R 4,373.41|/ 100826/R 168323 |8 18891 R 198.00 R 82361 & 28240 R 25240 R 2127 R 21.87
2006|Barber - Senior (R B067A4| R £,43148 R 148320 R 24737 | R 2745 1R 108.00 R 825351 R 385.8% | R 385881 % 221818 3218
3020 Beauty Therapist / Health and skincare therapist - Ungqualified ‘RO4098741R  434487|R 1002820 R 157121 R 1357 1R 15880 R 82561 R 28058 (R 250682 R 2170 R 2172
3014|Beauty Therapist / Health & Skingare Therapist R SB6BLIZIR (L0074 R 1,384811R8 230801 R 2564 R 108.0012 82556 R 250.05 1 R 350.65 1 R 3000 8 3000
3022Z|Cleaner - Beauty R 2,993.85{R 3,17348!R 73235 R 12206 R 1356 (R 1080C 1R 32.95 R 18G4 P 13C411R 1587 R 15.87
2011|General Assistant - Part Time . ROZUBEBACIR  2184.30°R 506,33 | R 833¢ R 933 | R 108.0C | R 45,69 A 13165 R L3LBS R 10.871 % 10.87
2010|General Assistant [, 'R 2,6B588|R 284703 R BEV.0L R 109.50| R 12178 10800 R 45.65 P R 17082 R 1425 £ lags!
2021/ Hairdresser - after 1st year qualified - Part Time R 2,85268|R 3023.85|R  B97.82[R  118301R 129213 10BO0LAR 8386 R 3 R 181,43 R 15.12] R 1312,
2020} Hairdresser - after 1st year qualified I R 427584 |R 453239 R 1045394 |R 174321 R 193718 158.00, 7 8286 F 27184 ® 27184 R 22887 2 ‘
2023|Hairdresser - Qualified - Part Time R 403843 |R 4,280.74 |8 88737 | R 184,64 | R 18.291R 108.00 ' R 8286 R 256,84 ' R 258.358 R 21804 R z
2022\ Hairdresser - Qualified ~ R 807625 |R 5,440.82|R 148536 R 247.73 | R 27.53 (R 108.00 R 82861 R 38645 'R 38643 R 32,231 R 32,
Z046{LEARNER — Entry Leve! R 258963 |R 2,74501|R 533.47 | R 10538 | R 11.731R 10800 R 45591 R 1584.7C | R 16470 R 13750 R H ]
| Z2048|LEARNER ~ Levei 2 R 1BODCO9IR 296802 R 88485 | R 114.16 | R 11,68 R 10568 R 458618 17802 R 178091 R 1424 R 1484 |
} Z0SOLEARMER ~ Level 2 R 309138 R 327687|R 7553211 R 12603 R 14.06 . R 108,001 R £5.88 ' 8 195,611 R 195511 R 1838 | R 1532
! 2052]LEARNER - Levai 4 RO340963 R 361421 R §34.05 (R 13901 | R 15.45 } F 10800 1R 25650 21885 1A 2168518 1807°R 180T
4000|STUDENTS - Entry Lavel R 2,5B9.631R 2174301 8% §33.47 R 10558 | R 107218 108.00 (R £3589 | R 15470 R 184 TOIR 137301 1373
S001STUDENTS - Modute 2 {Levef 1 & 2) R 280008, R 288809 R 684.95 R 11416 | R 12,68 R 10800 1R L5591 R 17803 R 178.05 | % 1»‘1,801 R 14.84
AO02|STUDENTS - Module 4 {Level 3 & 4} R 3,09L.38{R 3276.87|R 756 21 | R 12603 R 1600 R 108.00 | R 45,658 156,611 R 196611 R 15381 8 18.38
4O03ISTUDENTS - Module & {Level 5 & 5] R 340963|R 361421 |R 334.05 |1 239,01 | R 15451 R 108.0C (R 45691 R 21685 1R 215.85(® 1BG7 R 18.07
3028|Make-up Artist Trainee R 3,B80391R 4,1134Z(R 24936 | R 15821 | R 17581R 10800 R 8285 R 246.81 (R 24681 | R 2057 R 26.57
3026Make-up Artist R 551548 [|R 3B46.41JR 1,349.18 R 224868 | R 3581 R 108.00 18 82,96 R 3SC7BIR 33L73R 29338 25.23
3032 Manager - Beauly R &784.21|R §,32186iR 2,151,211 353.54 | F 39,8402 108001 R 22.96 R 558.31 R B39.31 (R 45.61 | R 38,61
2060 |Manager - Hairdresser R 308757 R 857282/R 187838 |R 328.73 | R 38640 R 108001 R BE£.56 R 514.37°R §14,3F 18 42 BE | R 1EE
2054 Manager - only {Hairdressing) R 789464 R 336E31|R L93LI16|R 32186 | R I5 78R TOBO0IR BE.58 R 502101 & 30210 8 41BEIR 1,84
‘SDBSEManicurist/Pedicurist/Wax Technician -Unguaiified R 2250BBIR 2 3IBR9L|K L5060 | & @177 | R 1IG20IR 108.00 A §2361R 183138 14315 R 1183 iR 1.
3034 [Manicurist / Pedicurist / Wax Technician R 3,19518|f 3,391.14|R 78258 R 13043 | R 144818 108.00 (R 285 R 20347 & 208 471 R 1686 K &
3640|Nai$ technician - Ungualified R 3,388.75|F 358314|R 523.19 | R 13820 R 13381 R 108.00 | R B2.55( R 215591 R 21559 R 179718
[ SGM[NaiITechni:ian»Certiﬁed IR 3491 45/R 370054 R 834.07 | R 14234 |8 1582 % 108.00 | R SZ.BEIR 12206 R 222060 R 13.50 1 R
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3038|Nail technician - Cualified R 551548|R 5845411R 349.381R 22486 | & 2498 1{R 10800 R 3298 R 25078 | R 350,78 | ] 1223 | R 2923
3087iMassage Tharapist - One Year Qualified R 3,710006|R 393260iR 90753 1R 15128 R i6811R 108001 4/ 32.96 | & 33595 R 23535 R 1956 | R 1888
2055{0perator - Trainee - Part Time R 188137 |R 19%414|R 46026 1R 7870 R 832 |R 108.001 R 83.72 | R 128831 R 11965(R 85718 2.97
20687 Opearator - Trainee R 2,823.18|R 1289237 R 550.601 A 11510 | R 272 R 108,00 R 8377 R 17953 | R 179551 R 14,85 R 14.98
20639|Operator - Part Time K 2,845.00|R 3,015701R 68584 R 11599 R 3228 IR 108,00 R 5372 R 18084 | R 1808418/ 15.08 | R 15.08
2068{0perator R 426042 8 452538 '8 104437IR 174061 R 1339 R 108.00 R 83,92 R 37183 1R 271531 R 1253 R 23631
3042|Receptionist - Beauty Establishment R 548412/ 579.97 R 13366218 22277 R 24,75 | R 108,00 R 32951 R 34752 % 34750 R 28861 3 285
2083 Receptionist - Hairdressing salon - Part Time R 3,33007'R 3,529.88 'R 8i4581R 13577 1R 1508 | & 108.001 R 3295, R 31781 R 21179 R 1785 % 17
2082 Receptionist - Hairdressing salon R 45983111 525821 8 122167 20378 R 2254 | R 108.00 | R 32981R 317.682|R 317.89 R 1048 8 254
304815omatologist 3 Years R 6531471R £,933.35 { R 1600151R 266,58 . R 2083 | R 108.00 'R 2256 R 415041 R L1604 1R 3467 R 38
3052 5omatologist B Tech - 8 years R 7194881R 7826.571R 17599318  29333:R 32,55 (R 108.00'R 3286 R 457.3%1P 457551 R 3613 R %8,

Speacific Skitled Stylist - Joing oniy one of the following: Braiding, i | ;
1000, Platting, Cutting R O2BOSHLIR 2762237{R 6374518  106.241R 11,8C R 108.00 1 & 82,26 | R 1657418 L8374 0R 381 K 1337

iSpeciﬁc Skillad Stylist - doing anly one of the following: Braiding, f :
1001 Piatting, Cutting - Part Time FOL738A0|R 1 B42.391R 425,17 R 7686 | R 787 R 108005 & 82,3617 1054 R f 921 R %20
2089, Working Employer {in Salon with 5taif) R 6076258 5440.82(8% 14B835(R  24773|R 2753 i i R 38ELl-
2139|Rent A Chair / One Man Band (No Staff) R_6076.25|R 6440.82|R 148635 %  247.73|R  2752{R 10200 | o [8 19322

NOTES

;
AN employes who substitutes for zay permanent employee who is sick or on leave

CASUAL EMPLOYEE I . . . .
ovE [Remunarstion ¢ Basic Salary  Wages shalt be calculated ai tne prescribed DALY rats for that

category of employment

A emplayee who works 1 ar 2 of 3 days per week

Remunieration / Bas«c Salary / Wages shall be calzulated at the prescribed DAILY rate for that
caiegory of employment. 3 Oays par week i calculales ai two thirgs of the basic wage.

T E EE 3 H g i . P
PART TIME EMPLOYEE Shauld the Council net receive the lawer satculated salary from the Emgleyer (Saior owner), hen

the salary of the Full Time position {or that yob Category will apoiy.
if received, then the deductions will be changed accordingly &6 the lower amoum o 1N aciue!
amaunt of days worked and not ihe full amount of days woked.

WORKING EMPLOYERS AND RENT-A-CHAIR / ONE-MAN-
BAND Comrigutions for 2 Warking Empioyer (Wark Code 2089 AND 213%), is vetuntary for SPF fram
January 2017

Pension Fund Coniributions 1o be paic by all Emplovess wil be 8% of e Baske Salary of the
PENSION FUND Emgloyes. Contributions payable by &)t Empioyers will be §% of e Basr\. Salary of the Employes.
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. Work

Wark Cade Desoription

i
H L) g

2816 Salary 2017 Satary Wenkly Rate Oaily Rate | Hourly fate i ':,:‘Em g i L s Empioyne
i i ¢ ]

Fund §ER] $unn {ER}

0
|
| Haoval Penslon | Watienal Pension |
i
i
i

i

Rabiaasi &P
mipeyet

Matrgnat 5FF
By

DALY RATE CALCULATION

Basic Salary / Wage divided by 25 working dzvs = Jaly Rate {when emploves works 2 6 Jay weex|

Basic Salary / Wage divided by 21.67 working days = Daidy Rate {when empicyea works 2 © day
weeky

weak)

Basic Salary ! Wage diviced by 13 working days = Caily Rate fwhen amployee works a 3 cay wesk]

SICK PAY FURD

Sick Pay Fung Contributions to be paid by all Emplayees wil be ¥i% of the Basic Salary of the
Employes, Contributions payanle by all Empiayers will be 4% ¢f Ihe Basic Salary of the Emplayse.

COMMISSION EARNERS

Cualified Hardressers / Stylists, which are employees will receve & minimum of 30% comsmission -
THIS 1S APPLICASLE ONLY TO AFRC SALONS

NO STOCK DEDUCTIONS ARE ALLOWED

ABBREVIATION DESCRIPTIONS

BC = Bargaining Counrcii
FE = Employee
ER = Emplayer

SBF = Sk Benefit Fung

SPF = Sick Pay Fund

COUNCIL LEVIES FOR NEW SALONS FROM DATE OF
PUBLICATION OF THIS AGREEMENT

Ettective {rom the date of the publication of this Agreemant. sounci lavies for new saions and
employees registered after the date of pubiication, will be a5 folluws.

1. Employers o deduct 1.3% Council Lavy from zach employee's basic salary.
2. Emplayers ta contribute 1.2% Council Levy, calculaied on the nasis of eaoh indivigua!

employes's besic salary, in rezpect of eack employes employst.

/8Ly 'ON VPle
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APNMNEXURE "H1Z"

REMUNERATION/BASIC SALARY/WAGE AND CONTRIBUTION SCHEDULE HAIRDRESSING COSMETOLOGY BEAUTY AND SKINCARE FOR DIVISION 714 BEING THE
MAGISTERIAL DISTRICT OF BRONKHORSTSPRUIT AND CULLINAN

EOHCB Subscriptions "R 458.00|
Bargaining Levy 'R 458.00
Salen Charge ; 207.98|
One Man Band / Rent A Chairs (R 206.00:
‘ URdR 0 Bl fae B Fe i Haband rational Huw ativnn | Haw ievass
wrrk Code Wtk Cade Descriprion 2005 Saiary ) 3017 Salary Weelly Rate Daly fate [ Houtly Rate Sgency For empisyer Emplo;ce ‘ Pm:i;:;unc I. ﬂem;'i;funa SF7 Emplaver | S5F Empinyie
i | < i {ER{
2000|Barber ~ szarting 1 manth R 1,802.031R 191015 R 440811 R 73471R B16|8 I0BGOIR 43589 |R 4741 R 114611R 114ELIF 255 R
2002|Barher - Trajnee R 204078 1R 2,170.63 1R 300.92 R &3.4%(R 528 |% 08.00]R  4580[R 4781 R 430.241R 13024|5 3085]F L
2004|Barber - Junior R 2,78496(R 185206 R 88125 |R LIR541R 1262 |8 0BO0IR  3286| R 86081R 17732 R% IV7IZIR 1876|7147
ZDUE[Barber - Senior R 4085.521R 43412518 100184 R 16697]|R 1855|R 108.00JR 2296|R B85.09iR G048 R 2504B|FR  117i|R 2177
30%0|Beauty Therapist / Heakth and skincare therapist - Unqualified R 252831 R 2,681.07'8 S8 T7TIR 1033218 11456|R 10B00IK  BISE|R  RBEOD|R 16085 | R 16C88|R  I341 R 1341
|__3014|Beauty Therapist / Health & Skincare Therapist R 348289 R 3,702.25 R 8543718 14240]/R 1582 R 10BO07R 328518 8RO09|R 2721418 22214'R  1351tR  1E5D
| 2022Cleaner - Beauty R 188330 R 1,997,381 K AG0 83 1R 7883 R 8541R IDEO0(R  BI96|R  BSOU%|R 11888/ R 118.84 R 9,951 7 398
| 2011|Generai Assistant - Part Time . R 1,435597 |2 1,822 13| R 35126|R 3334 R 6.50|R 108.00]R #563IR 4741 |R  BE33IR  B132[A JELLR 761
| 2B10G{General Assistant L 1,884.58| R 1,975461 R 456 11|R 7602/ R 3457R I0BOQ, R 45681R 4741 R BSEIR 118532 5.88 R %.82
2021 |Hairdresser - after 15t year guelified - Part Time B R 1980081 R 2,098.88| R 48436 R B0.73 R B97+R 108.00]% B2D06{R 86093 583 R 158303 1048F
2020 Kairdresser - after Ist year qualified wi R 296819 R 3,145.281R 72607 R 12101|R 1345, R 108.001R 82.95|lR 860%|R 878 R 188.78;% I373|F I
2023 Bairdresser - Qualified - Part Time ] R 280383 |R 2,972,174 R 585.89 1R 1143Z[R 12.70:R 1080C{R 8296 R 86.09|R I783%'R 17833;3 1888 R 1625
2022 Hairdresser - Qualified < R 421802 |R 447116 1R 1,03182[R 17137IR 1931 R 10B0CIR  8296|R  86.09|R 28837 R 2B8.27TIR 2236 R 1235
2046:LEARNER ~ Entry Level R 1,787.84 | R 180672 [R 4327218 7330|R 214 R 10B0C|R  4560:R  &4741|R 11434 R 134.34]R 2E53R 553
2048 LEARNER - Leve] 2 i 1,842.86 | R 2058441 R E753261R 7921 R £8) R 10800|R 45683iR 4741;R 12357 R 12357|R  1030]R 1030
2056 LEARNER - Level 3 R 214562 | R 227435 [ R 52486 |R  B748(R 977 R 108.00|R 4568 R  4741|R 136461 R 13642617 1137IR 1137
2052 LEARNER ~ Level 4 R 2,366.33 | R 250831 R 578.85|R  9647iA 1072 R I10BDO|R 456851 R L7414 R OISCS00R O ISUS0IR 1234 F 125
4B00:STUDENTS - Entry Level R 1,787 84 1R 1905.72 | R 43878 | R 73.301R 834 R IOB00|R 4565 R 4741 R 11434'R 11434 R Q.53 1R
ABDLSTUDENTS - Module 2 flevel 1 & 2} R 194286 R 2,058.44 | R 475261 R 7S211R 280 R I080G|R 45601R 4741 R 123,57/ R 1235718 030 A 1030
4002 STUDENTS - Module 4 {Level 3 & 4} R 204562 R 2,275:’3% R 352486 |R 8748IR 972 R LCROD|R 456918/ 4741:R 135407 13646 (R 1137 R 1l 27
4003 ISTUDENTS ~ Module & {Level 5 & 6} R 2,366.33 | R 2,508.31 R 578.85|R 95472 R 1672 R O10800[R 4558 R 47431:R 1SQ.50' R 1S050[R 123417 12 84
3028 Make-up Artist Trainee R 2,395.85 (R 253981 |R 585.G71R 97681 A iC85 R OLOBORIR B296. R 86.09 R 1523213 15238 (R 12708 12.7¢
3026 |Make-up Artist R 3,403.21 R 360741 R 832.481R 13875 R 1942 (R L0BO0IR 8285 A 860% R 21644 R 116,44 R IE04 A 1834
3032 Manager - Basuty R 5,426.92 1 R 575254 R 122752|R 22:.25|R  I488|R 10800 R B296!R 8603 R 34515 R 34515 R TSR IBUES
2068 Manager - Hairdresser R 5,614.27 'R 5950.12|R  1,37335|R 22883 R I843|R 1DRO0 R 8656|R 8983 R 3ISTO7-R 35707 R OIBTJE|R 1978
2054 |Mianager - only {Hairdressing) R 5530.88R 586273/ R 1,35255]R 22543 'R iSO5|R_108C0 R 86.561FR 8983 R 351 76|R 35176 R 2020(R 323
3036 Manicurist / Pedicurist / Wax Technician -Unguatified R 1,38850(R 147181 R 33865/ R 5661 (R 5251R 108C0IR  22861F 2509 R 2R31[R  as2lR 736 F 3
3034|Manicurist / Pedigurist / Wax Technician R 197167 R 2,092.0% R 48279 1R ED4T|R B5slR O108001R 82958 BBO09IR JI2S53|A 13SS53IR 1045 F
3040\ Nat rechnician - Ungualified ‘R 205L70R 2,317.20] R 51167 R 8528 1R 943 | & ICEOIIR  B2B851F  BEOGIR I3303|R 13303 A 1109 R
3084|Mai) Technician - Certified R 215445]R 2283720 R 527.03|R  B784|R 976K 108.00JR  BI56 R Re09'R 137.02|R 137021R 1142 R
3038 Nail technician - Qualified R 340321 R 360741 R 83249 K 13873|R 154217 10BD0JR  BIB6IR 360U R 1I644[R Z16451F  18.04lR
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3087|Massage Therapist - One Year Qualified R 371000 R 3,832.60 R 907 53R 15126, % 186.81|R I0BU0[R  52.96|R 8605 |R 23596/R 23595 R  1363|EF
20660perator - Trainee - Part Time R 130508 R 1,38339 R 319.25|R  53211IR 5491{R MRQO0|R &§3.72/R  &8.12|R 8300iR 23.000R% 53321 R
2067{Cperator ~ Trainee R 1,95454|R 207711 R 479341R  79.931R% 5S8R IOBOD|R  BIF2|R €617 R 12483 R 12483 %  10.281R
2069|Operator - Part Time R 197494 R 2,093.44 R 483.10|R 8052 (R £9S]R LOBOC|E  8372|R  A612|& 12561LR 12551 R 1047(R
2068, Operatar R 2.96305|R  3,140.84. R 72482 R 12080|R  13.42|R I0BO0|R  6372|R  A5.1Z[& IBEASIR 18845 I3 TOIR
3042{Receptionist - Beauty Estzblishmaent R 337174 R 337405 R 834.791R 137.46/R% 15.27|R 1080C|R 2256 R #6083 F 234540R 2148518 1787|R
2083 Receptionist - Hairdressing salon - Part Time R 2,332.98 R 272851 R S70.691R 8501 |R 10.57]R 10BOD|R 3296, R B36.05|R 148.38iPR 143.38|3 123£(®
2082|Receptionist - Hairdressing salon R 3,50203|R_ 371215|R  85666|R 14278/’ 1585|R 10300|R 5296|R  3603[R 21273/R 22273!% 1855 |w
3048{Somatologist 3 Years R 4036.356|R 4,27855|R @87.36(R 184.56{R 1828|R L0BOO|R &285|R 36.08|R 25871 ! R25671{% 1133|FP
3052(Somatologist B Tech - 4 years R 2,440.37 1 R 470673 |R 1,086 181K 1BIDI|R 2011 |R t0B0DIR  EZSE|R  AB0%9 R 232411R 28241|R 2353w
Specific Skilled Stylist - doing only one of the following: Braiding, |
1000|Platting, Cutting R 2678.711R 2337.31(R 654,77 |& 10%.13{R  1213|R 10800/R B256 R BALS R 17024 j ’;E,“V*T_ e
Specific Skilled Stylist - doing only one of the foliowing: Braiding, ‘ '
2001 Plagting, Cutting - Part Time R 1,770.91 | R 187715 R 43320 R JRI0IR 302|® 10800|R %2.35,R B8.0% IR 112838 11283 R g2
2089|Working Employer {in Salon with Staff) R 4218.08]|R 44711618 LO3182|R 17197|R 181l ) | X oarLTE
2139|Rent A Chair / One Man Band {No Staff) R 421808|R 4471.36] R 1.031.8B2IR 171978 1811|R 1D3.00 ' R 13433
NOTES

An emplayee who subshtutes for any permanen: erployee whe s sick of on leave

CASUAL EMPLOYEE Remuneralion  Basic Satary ' Wages shal! be calculated a1 the prestribed DAILY rate for that catagory of
smgloyment

An employee who works Y or 2 or 3 days per weehk

Famureration / Basic Salary / Wages shall be caleulated al the prescrived DALY rate for that caiegery of
employment. 3 Days per week i¢ calcutated al two thirds of the basic wage.

PART TIME EMPLOYEE Shaulg the Council aot receive tne lower caiculaied salary from tha Employgr (Szlon owner, then the salary
of the Fuli Tirma positian tor that Joi Category will apphy.

it received, then the deguctians will be changed accordingly 1o the Iower 3amoun® lor the antuel amsount of
days worked and not the full amoum of days worked,

WORKING EMPLOYERS AND RENT-A-CHAIR { ONE-MAN- Comributions for 3 Working Employer (Work Coae 2088 AND 2128, is voluntary iar SPF from 1 January

BAND 2017
{Pension Fund Cantribubens to be paid by all Employees will be §% of the Basic Saiary of the Emploves.
PENSIOM FUND Cantributions payable by alt Employers will be £% of the Basic Salary of the Employes.

Basic Salary / Wage divided oy 26 working cays - Dally Rale hwhen smployee works a 8 day waek|

DALY BATE CALCULATION Basic Salary / Wage divided by 21,57 working days = Daily Raie (wnen amployee works 2 § day week)

Basic Salary / Wage dvded by 17.33 working days » Daily Rate (wnen emeloyee works 2 4 day week)

Basic Satary / Wage dvided by 13 working days = Dally Rate (when emgioyee works & 3 day week)

Sick Pay Fung Contributions to be paid by ait Employees will be 149; of the Basic Salary of tne Emgloyee.
Comrinuiions payadle by all Employers will be 3% of the Basic Satary of ihe Empioyes.

Quatified Hairdressers / Btylists, which are empiayees wil receve a minmum af 30% commigsian - THIS IS
COMMISSION EARNERS APPLICABLE ONLY TO AFRO SALONS
NO STOCK DEDUCTIONS ARE ALLOWEDR

SICK PAY FUND

48117 'ON 9.¢
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ABBREVIATION DESCRIPTIONS

‘SC = Bargaining Cauncl!
EE = Employee
ER - Employer
SEF = Sick Benafit Fund

SPF = Sick Pay Fund

COUNCIL LEVIES FOR NEW SALONS FROM DATE OF
PUBLICATION OF THIS AGREEMENT

Effective irom the daie of the publication of this Agreement, council ievies ior new salons and employees
registered after the date of publication. will be as icliows.

1. Employers 1o deduct 1.3% Councl Levy from each smiployes's basic salary.
{ 2. Employars to contribute 1.3% Council Levy, calsulated on the basis of sach individual employee’s basic

salary, in respect of each employes employed.
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