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PROCLAMATIONS • PROKLAMASIES 

PROCLAMATION NO. R. 37 OF 2017 

by the 

PRESIDENT of the REPUBLIC of SOUTH AFRICA 

SPECIAL INVESTIGATING UNITS AND SPECIAL TRIBUNALS ACT, 1996 (ACT 

NO. 74 OF 1996): REFERRAL OF MATTERS TO EXISTING SPECIAL 

INVESTIGATING UNIT 

WHEREAS allegations as contemplated in section 2(2) of the Special Investigating 

Units and Special Tribunals Act, 1996 (Act No. 74 of 1996) (hereinafter referred to as 

the "Act"), have been made in respect of the affairs of the National Department of 

Transport, the Provincial Departments of Transport, local authorities and entities that 

perform functions in terms of the National Road Traffic Act, 1996 (Act No. 93 of 

1996), which relate to the allegations mentioned in the Schedule (hereinafter 

collectively referred to as hereinafter referred to as the "Institutions"); 

AND WHEREAS the Institutions or the State suffered losses that may be recovered; 

AND WHEREAS I deem it necessary that the said allegations should be investigated 

and civil proceedings emanating from such investigation should be adjudicated upon; 

NOW, THEREFORE, I hereby, under section 2(1) of the Act, refer the matters 

mentioned in the Schedule in respect of the Institutions, for investigation to the 

Special Investigating Unit established by Proclamation No. R. 118 of 31 July 2001 

and determine that, for the purposes of the investigation of the matters, the terms of 

reference of the Special Investigating Unit are to investigate as contemplated in the 

Act, any alleged-

(a) serious maladministration in connection with the affairs of the Institutions; 

(b) improper or unlawful conduct by employees, officials or agents of the 

Institutions; 

(c) unlawful appropriation or expenditure of public money or property; 
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(d) unlawful, irregular or unapproved acquisitive act, transaction, measure or 

practice having a bearing upon State property; 

(e) intentional or negligent loss of public money or damage to public property; 

(f) offence referred to in Parts 1 to 4, or section 17, 20 or 21 (in so far as it relates 

to the aforementioned offences) of Chapter 2 of the Prevention and 

Combating of Corrupt Activities Act, 2004 (Act No. 12 of 2004), and which 

offences were committed in connection with the affairs of the Institutions; or 

(g) unlawful or improper conduct by any person, which has caused or may cause 

serious harm to the interests of the public or any category thereof, 

which took place between 1 January 2010 and the date of publication of this 

Proclamation or which took place prior to 1 January 2010 or after th e date of 

publication of this Proclamation, but is relevant to, connected with, incidental or 

ancillary to the matters mentioned in the Schedule or involve the same persons, 

entities or conduct investigated under authority of this Proclamation, and to exercise 

or perform all the functions and powers assigned to or conferred upon the said 

Special Investigating Unit by the Act, including the recovery of any losses suffered by 

the Institutions or the State, in relation to the said matters in the Schedule. 

Given under my Hand and the Seal of the Republic of South Africa at Pretoria this 

Fourth day of November Two thousand and seventeen. 

J G Zuma 

President 

By Order of the President-in-Cabinet: 

T M Masutha 
Minister of the Cabinet 
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SCHEDULE 

1. Unlawful or improper conduct by employees, officials or agents of the 

Institutions or any other person which relate to the-

(8) registration and licensing of motor vehicles; 

(b) registration of motor vehicle ownership or licensing details; 

(c) issuing of driving licences, learner's licences or professional driving permits; 

(d) conversion of foreign driving licences and military driving licences to driving 

licences; 

(e) issuing of roadworthy certificates; or 

(t) issuing of operator fitness cards. 

2. The entering of, changing, tampering with, or manipulation of, data or 

information on the electronic National Traffic Information System in a manner that-

(8) was contrary to applicable legislation, manuals, policies, procedures, 

prescripts, instructions or practices of, or applicable to the Institutions; or 

(b) resulted or could potentially result in the circumvention of the payment of 

licensing fees, penalties or any other outstanding moneys due to the 

Institutions or the State. 
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PROKLAMASIE NO. R. 37 VAN 2017 

van die 

PRESIDENT van die REPUBLIEK van SUIO-AFRIKA 

WET OP SPESIALE ONDERSOEKEENHEDE EN SPESIALE TRIBUNALE, 1996 

(WET NO. 74 VAN 1996): VERWYSING VAN AANGELEENTHEDE NA 

BESTAANDE SPESIALE ONDERSOEKEENHEID 

AANGESIEN bewerings soos beoog in artikel 2(2) van die Wet op Spesiale 

Ondersoekeenhede en Spesiale Tribunale, 1996 (Wet No. 74 van 1996) (hierna na 

verwys as die 'Wet"), gemaak is in verband met die aangeleenthede van die Nasionale 

Departement van Vervoer, die Provinsiale Departemente van Vervoer, plaaslike 

owerhede en entiteite wat funksies verrig ingevolge die Nasionale Padverkeerswet, 

1996 (Wet No. 93 van 1996) (hierna na verwys as die "Instellings"); 

EN AANGESIEN die Instellings en die Staat verliese gely het wat moontlike verhaal 

kan word; 

EN AANGESIEN ek dit nodig ag dat gemelde bewerings ondersoek en siviele 

verrigtinge voortspruitend uit sodanige ondersoek bereg moet word; 

DERHALWE verwys ek hierby, kragtens artikel 2(1) van die Wet, die aangeleenthede 

in die Bylae vermeld ten opsigte van die Instellings, vir ondersoek na die Spesiale 

Ondersoekeenheid ingestel by Proklamasie No. R. 118 van 31 Julie 2001 en bepaal 

dat, vir die doeleindes van die ondersoek van die aangeleenthede, dit die opdrag van 

die Spesiale Ondersoekeenheid is om soos beoog in gemelde Wet, ondersoek te doen 

na enige beweerde-

(8) ernstige wanadministrasie in verband met die aangeleenthede van die 

Instellings; 
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(b) onbehoorlike of onregmatige optrede deur werknemers, beamptes of agente 

van die Instellings; 

(c) onregmatige bewilliging of besteding van publieke geld of eiendom; 

(d) onwettige, onreelmatige of nie-goedgekeurde verkrygende handeling, 

transaksie, maatreel of praktyk wat op Staatseiendom betrekking het; 

(e) opsetlike of nalatige verlies van publieke geld of skade aan publieke eiendom; 

(f) misdryf bedoel in Dele 1 tot 4, of artikel 17, 20 of 21 (vir sover dit op 

voomoemde misdrywe betrekking het) van Hoofstuk 2 van die Wet op die 

Voorkoming en Bestryding van Korrupte Bedrywighede, 2004 (Wet No. 12 van 

2004), en welke misdrywe in verband met die sake van die Instellings gepleeg 

is; of 

(g) onwettige of onbehoorlike optrede deur enige persoon wat ernstige benadeling 

vir die belange van die publiek of enige kategorie daarvan veroorsaak het of kan 

veroorsaak, 

wat plaasgevind het tussen 1 Januarie 2010 en die datum van publikasie van hierdie 

Proklamasie of wat plaasgevind het voor 1 Januarie 2010 of na die datum van 

publikasie van hierdie Proklamasie, maar wat relevant is tot, verband hou met, 

insidenteel of bykomstig is tot, die aangeleenthede vermeld in die Bylae of wat 

dieselfde persone, entiteite of kontrakte betrek wat ondersoek word kragtens die 

volmag verleen deur hierdie Proklamasie, en om al die werksaamhede en 

bevoegdhede wat deur die Wet aan die gemelde Spesiale Ondersoekeenheid 

toegewys of opgedra is, uit te oefen of te verrig in verband met die genoemde 

aangeleenthede in die Bylae, insluitend die verhaal van enige verliese wat deur die 

Instellings of die Staat gely is. 

Gegee onder my Hand en die Seel van die Republiek van Suid-Afrika te Pretoria op 

hede die Vierde dag van November Twee duisend-en-sewentien. 

J G Zuma 

President 

Op las van die President-in-Kabinet: 

TM Masutha 

Minister van die Kabinet 
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BYLAE 

1 . Onwettige of onbehoorlike optrede deur werknemers, beamptes of agente van 

die Insteliings of enige ander persoon wat verband hou met die-

(a) registrasie en lisensiering van motorvoertuie; 

(b) registrasie van motorvoertuig eienaarskap of lisensiering besonderhede; 

(c) uitreiking van bestuurslisensies, leerlinglisensies of professionele 

bestuurspermitte; 

(d) omskakeling van buitelandse bestuurslisensies en militere bestuurslisensies 

na bestuurslisensies; 

(e) uitreiking van padwaardigheidsertifikate; of 

(f) uitreiking van operateursgeskiktheid kaarte. 

2. Die invoeging van, verandering, peuter met, of manipulasie van, data of 

inligting op die Elektroniese Nasionale Verkeersinligtingstelsel op 'n wyse wat-

(a) strydig was met toepaslike wetgewing, handleidings, beleid, prosedures, 

voorskrifte, instruksies of praktyke van, of wat op die Insteliings van 

toepassing is; of 

(b) aanleiding gegee het of moontlik aanleiding kon gegee het tot die ontduiking 

van die betaling van lisensiegelde, boetes of enige ander uitstaande gelde wat 

aan die Insteliings of die Staat verskuldig was. 
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GOVERNMENT NOTICES • GOEWERMENTSKENNISGEWINGS 

DEPARTMENT OF COMMUNICATIONS 

NO. R. 1305 24 NOVEMBER 2017 

GOVERNMENT GAZETTE NOTICE OF EXTENSION FOR PUBLIC 

COMMENT: FILMS AND PUBLICATIONS BOARD DRAFT TARIFFS 

REPUBLIC OF SOUTH AFRICA 

I, Ms. N.F.T Mpumlwana. hereby publish notice of extension for public comment on 

the Draft Tariffs developed under section 31 (I) A of the Films and Publications Act 

61 of 1996, as amended. 

The FPS has initially planned to conduct public consultations with stakt~holders to 

solicit inputs from 02 October to 10 November 2017. Following several requests from 

industry stakeholder to extend the consultation period. The FPB is extending the 

consultation period with 30 working days. which will result in the closing date to be 

22 December 2017. 

Hand deliver to: The Film and Publication Board 

Eco Glade 2.420 Witch Hazel Avenue 

Centurion. 1609 

Attention: Tshepo Mogale 

A com' oUlle Draft Tari(f~' i.\' also available free OIrli"e at K'Hlw.(Ph.(1rg.;a 

Cape TOWI!: Second Floor, 56 Barrack Street. Cape Town. 8000 I Tel: +27 21 461 8171 Fax: +27 21 461 6126 
[lurbflll: Number 12. Concorde Place Westridge, Mayville, 4091 I Tel: +27 31 261 7139 Fax: +2731 261 7130 
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GENERAL !\OTICES 

NOTICE -------

SCHEDULE 

I. The Film and Publication Board (Bnard) is (j public entity urthe Department of 

Communications. established in tcnns of the Films and Publications Act 65, 

1996 (as amended in 2004 and in 20(9). 

2. The mandate of the Board can be summarised as follows: 

2.1 To regulate the creation. production, possession and distribution ur tllms. 

gall1es and certain publications by way of classification: 

2.2 To pmtect children from exposure to disturbing and hurmful material and 

from premature expl1surc to adult material: and 

2.3 To crlminalise child pornography and rhe usc and cxpo"ure of children tLl 

pornography. 

3. Section I S(!) of the Films and Publicntions Act reqUlres any person who 

intends to distribute any film tlr game and certain publications in the Republic 

of South A fnca tirst to regist~r \\'itl1 the Board and to submit to thc Board for 

examination and classification sllch film, game or publication. 

"+- Although the currcnt legislation is not platfoml-srecitic. the BoarJ'~ 

complIance and classification uctivities h~\'e over the YC<.lrs jl)cuscd more on 

physical plattl)J"IllS and less on the online space. resulting in children bcing 

e"posed to uncJassi fied content accessed through the intell1ct and other mobile 

p Iu t fll!l11 s. 
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S. J\1edia cOl1\ergenel' . a nl~\\' tcl'l1l111ltlgy trend enahlnl by the lhgilisati(l!1 (If 

media C(lntcnt. till' widespread i\\'ailahility (If" high-speed broadband 

connections, and the proliferation of Internet-enabled devices has fundamentally 

transformed the \\ av llll.:dia cuntcnt IS distrihukd and consumed. Consumers can 

l1(lW an:ess media content aCl"llSS gcngrapilic houndaries. anytime. unywhere. 

and hOWC\Tr thev want it. 

6, Section 31 ( I)A (ll' the Act empowers the \linistcr in collsultati(lll with the 

jv1inistcr of Finance. make regulations regarding fees payahle III respect (d any 

application. exemption. pennit or appeal under this Ad. The current tariff 

structure dues not make adeyuate pwvisJOn t(.)(" thc incn.:aslllg volumes of llnline 

l'('Iltent and gw\,,·th and de\'dopment uf the VIdeo on demand industry as ;) 

whole. As a public cntity. the grant received fWI11 l'-:atinllal Treasury through fhe 

Department of Cotlllnunications is largely used tll subsidize the ens! of the 

'H.lministrative functions pcrti.mned hy the FrB pursuant to the provisions ur the 

Act. Thus in the financial year 2015' 16 strategy FrB rcsoh"ed tll revic\\' the 

tariffs by appuinting Enterprises llf the UniVl'rsity of Pretllriu. to condul'tcd in­

depth research on the l11arkt~t trends and legislative ti'amcv-mrk review. 

Enterprise included on this exercise Industry engagements through round tahle 

discllssions held in Ciauteng and Durhan to assess the rekvancy tlf the CUITent 

tariffs. und also issue dirccti\"(~s {In how the FPB Boan.l mllst charge 

dassification and registration \)f wntent distributed online lor the South Afrie::lll 

market. This IS to ensure onlinc content distrihutors that taJl under our 

jurisdiction register with the Board and pay the Justifiable ft:l: und have their 

content clas~j fled pre distrihution. Against this backb'Toum1. ill (1rdcr to gi ve 

effect tt) the Act the \1inistl'r of Communications III consultation with the 

:vi inistcr or Finance, intends (0 adopt the <lUached Draft Tari ffs. 

7 The purpuse C1f the Drat! Tariff5, i" to ensure that tanffs payable hy distrihutors 

are justifiable, fair and relevant. 
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8. This Drat! Tariffs is also available for ti'ec online at www.fpb.org.za 

Annexure 

i . ..\nncxure A I Physical Content and General Penalties 
: (tariffs) 

-------- .-.~ ----------

Annexure B I Online Distribution and General 
Penalties (tariffs) 

---------'--------------_ .. _~I 

ivls. N.F.T Mpuml\\'anu 

Frs COllncil Chairperson Date 
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d. 
Film and Publication Board™ 

Annexure A (Physical Content and Distributor Size) 

1. Physical Content tariffs 

Tariff 
number 

Serial 
No 

1 I 1.1 

2 1.1.1 

3 1.2 

4 1.3 

5 1.3.1 

6 1.4 

7 I 2.1.1 

8 I 2.1.2 

9 I 2.2.1.1 

Description 

10 or or exnlDllor 0 

computer games, and mobile cellular and 
internet content 

Distributor or exhibitor of films or interactive 
computer games, and mobile cellular and 
internet content (Manual) 

Internet Service Provider 

Annual renewal of distribution certificate: Online 

Annual renewal of distribution certificate: 

Manual 

Issue of new certificate on change of details 

Periodical (annual fee) 

Single Issue 

FPB DRAFT TARIFFS 2017 

DaOICTratlo 

Registration 

Registration 

Registration 

Registration 

Registration 

Tariff category 

Classification - Publication submitted in 

terms of Section 16(4) of the Act 

Classification - Publication submitted in 

terms of Section 16(4) of the Act 

Classification - Films - Public entertainment 
format 

Proposed Fee 
(no size 

differentiation) 

R1222.00 

R1635.00 

R16426.00 

R1851.00 

R3423.00 

Proposed Fees with size 
differentiation 

Small 
client 

R1222 

R1635 

R8213 

R926 

R1712 

Medium Large 
client client 

R1222 R1222 

R1635 R1635 

R16426 R24639 

R1851 R2777 

R3423 R5135 1 
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Aim ond Publication IIoardT1f 

11 2.2.1.3 

12 2.2.1.4 

13 2.2.1.5 

14 2.2.1.6 

15 2.2.1.7 

16 2.2.1.8 

17 2.2.2.1 

18 2.2.2.2 

19 2.2.2.3 

20 2.2.2.4 

21 2.2.2.5 

22 2.2.2.6 

23 2.2.2.7 

AI ~G! 
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Eco Glades 2, 420 Witch Hazel Avenue, Eco Park, Centurion, 0169 
Private Bag X31, Highveld Park, 0169 

Tel: +27120031400 I Fax: +27126610074 
Email: clientsupport@fpb.org.za I Website: www.tpb.org.za 

;l 

(Subtitled) - 50% of the original language format 

Classification - Films - Public entertainment 

New release of an adult movie (First 3 hours) format 

Classification - Films - Public entertainment 

New release of an adult movie (3 to 4 hours) format 

Classification - Films - Public entertainment 

New release of an adult movie (4 to 6 hours) format 

Classification - Films - Public entertainment 

Trailer of a film format 

Re - release of original English language film - Classification - Films - Public entertainment 

50% of the applicable tariffs format 

Re - release of original non-English language Classification - Films - Public entertainment 

films (Subtitled) - 50% of the applicable tariffs format 

New release of original English - language film Classification - Films - Home Entertainment 

(First 1 hours) format 

New release of original English - language film (2 Classification - Films - Home Entertainment 

to 3 hours) format 

New release of original English - language film (3 Classification - Films - Home Entertainment 

to 5 hours) format 

New release of original non-English language film Classification - Films - Home Entertainment 

(Subtitled) format 

New release of original non-English language film Classification - Films - Home Entertainment 

(Not Subtitled) format 

Classification - Films - Home Entertainment 

New release of an adult movie (First 3 hours) format 

Classification - Films - Home Entertainment 

New release of an adult movie (3 to 4 hours) format 

R3423.00 Rl712 R3423 

R4441.00 R2221 R4441 

R5459.00 R2730 R5459 

R34.00 R17 R34 

Rl711.00 R856 R1711 

R926.00 R463 R926 

R1537.00 R769 R1537 

R2306.00 Rl153 R2306 

R3075.00 R1538 R3075 

R2289.00 Rl145 R2289 

R7630.00 R3815 R7630 

R3423.00 R1712 R3423 

R4441.00 R2221 R4441 

R5135 

R6662 

R8189 

R51 

R2567 

R1389 

R2306 

R3459 

R4613 

R3434 

R11445 

R5135 

R6662 
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24 2.2.2.8 

25 2.2.2.9 

26 2.2.2.10 

27 2.2.2.11 

28 2.2.3.1 

29 2.2.3.2 

31 2.2.3.4 

32 2.2.3.5 

33 2.2.4.1 

34 2.2.4.2 

35 2.3.1 

36 2.3.2 

37 2.3.3 

38 2.3.4 

39 2.3.5 

Head Office: 

.1 
w' 

Eco Glades 2, 420 Witch Hazel Avenue, Eco Park, Centurion, 0169 
Private Bag X31, Highveld Park, 0169 

Tel: +27120031400 I Fax: +2712661 0074 
Email: ctientsupport@fpb.org.za I Website: www.fpb.org.za 

,d, 

Classification - Films - Home Entertainment 
New release of an adult movie (4 to 6 hours) format 

Classification - Films - Home Entertainment 
Re - release of original English - language film format 

Re- release of original non-English language film Classification - Films - Home Entertainment 
(Subtitled) format 

Re- release of original non-English language film Classification - Films - Home Entertainment 
(Not Subtitled) format 

Classification - Films - Serials in any 
Foreign Productions (First 3 hours) language or format 

Classification - Films - Serials in any 
Foreign Productions (3 to 4 hours) language or format 

Classification - Films - Serials in any 
South African Productions (First 5 hours) language or format 

Classification - Films - Serials in any 
South African Productions (5 hours and more) language or format 

Classification - Films - Films produced in 
Public entertainment format Africa (including Bollywood) 

Classification - Films - Films produced in 
Home Entertainment format Africa (including Bollywood) 

New release in original format Classification - Interactive Computer Games 

New release in different format Classification - Interactive Computer Games 

Re- release in original format Classification - Interactive Computer Games 

Re- release in different format Classification - Interactive Computer Games 

Re-classification of games distributed with 
magazine Classification - Interactive Computer Games 

R5459.00 R2730 R5459 

R769.00 R385 R769 

Rl145.00 R573 Rl145 

R3815.00 R1908 R3815 

R3423.00 Rl712 R3423 

R61O.00 R305 R610 

R3423.00 Rl712 R3423 

R61O.00 R305 R610 

R913.00 R457 R913 

R830.00 R415 R830 

R2794.00 R1397 R2794 

R2794.00 R1397 R2794 

R1396.00 R698 R1396 

R1396.00 R698 R1396 

R1398.00 R699 R1398 

R8189 

Rl154 

Rl718 

R5723 

R5135 

R915 

R5135 

R915 

R1370 

R1245 

R4191 

R4191 

R2094 

R2094 

R2097 
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40 2.3.6 

41 2.4.1 

42 2.4.2 

43 2.4.3 

44 2.4.4 

45 2.4.5 

46 2.4.6 

48 2.5.1 

49 2.5.2 

50 2.5.3 

51 2.5.4 

52 2.6 

~I 
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~11 
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Private Bag X31, Highveld Park, 0169 
Tel: +27120031400 I Fax: +27126610074 

Email: clientsupport@fpb.org.za I Website: www.fpb.org.za 

II 

Posters of films and interactive computer games Classification - Interactive Computer Games 

Exemption of Films for Film Festival Classification - Exemptions 

Exemption of a film in home - entertainment 
format Classification - Exemptions 

Exemption of a film in home - entertainment 
format (additional disc) Classification - Exemptions 

Exemption of an Interactive computer Game Classification - Exemptions 

Copy of a certificate of registration, classification 
or exemption or decision Classification - Exemptions 

List of all titles classified by the Board (per year) Classification - Exemptions 

Trailer of a film Classification - Appeal to Appeal Tribunal 

New release of a film Classification - Appeal to Appeal Tribunal 

New release of an adult movie Classification - Appeal to Appeal Tribunal 

Copy of report of Appeal Tribunal Classification - Appeal to Appeal Tribunal 

Expedited Classification @ 25% above standard 
classification fees Expedited Classification 

R46.00 R23 R46 

R2281.00 Rl141 R2281 

Rll00.00 R550 Rll00 

R278.00 R139 R278 

R1369.00 R685 R1369 

R261.00 R261 R261 

R2281.00 Rl141 R2281 

R67.00 R34 R67 

R6846.00 R3423 R6846 

Rl0917.00 R5459 Rl0917 

R82.00 R41 R82 

R69 

R3422 

R1650 

R417 

R2054 

R261 

R3422 

Rl0l 

Rl0269 

R16376 

R123 
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,ili, 
Film and Publication Board '" 

2. SPLIT OF REVENUE BY CLIENT SIZE 

SMALL 

MEDIUM 

LARGE 

Head Office: 

Eco Glades 2, 420 Witch Hazel Avenue, Eco Park, Centurion, D169 
Private Bag X31, Highveld Park, D169 

Tel: +27120031400 I Fax: +27126610074 
Email: clientsupport@fpb.org.za I Website: www.fpb.org.za 

LESS THAN 5 

5 -99 

100+ 

Annexure B (online distribution and general penalties) 

1. ONLINE DISTRIBUTOR ANNUAL LICENSE FEES (FILMS/GAMES) 

0-499 R 259.31/TITLE R1,037.24/SEASON 

500 - 999 R 207.45/TITLE R 829.79/SEASON 

1,000+ R 165.96/TITLE R 663.83/SEASON 
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Head Office: 

Eco Glades 2, 420 Witch Hazel Avenue, Eco Park, Centurion, 0169 
Private Bag X31, Highveld Park, 0169 

Tel: +27120031400 I Fax: +27126610074 
Email: clientsupport@fpb.org.za I Website: www.fpb.org.za 

The fees above are applied in a stepped fashion (Le. If a distributor offers more than 1,000 titles, the "0-499"fee is applied for the first 499 titles, the "500-999" fee is 

applied for the next 500 tittles, and the "1,000+" fee is applied for the remaining titles). 

2. NON-COMPLIANCE PENALTY FEES 

2.1 NON-COMPLIANCE PENALTY FEES PER TITLE (ONLINE DISTRIBUTORS - FILM CONTENT) 

Failure to register 
R518.62 R414.90 R331.92 

Failure to renew license 

Failure to display classification decision 

Incorrect display of classification decision R43.22 R34.58 R27.66 

Failure to submit for classification 
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Head Office: 

Eco Glades 2, 420 Witch Hazel Avenue, Eco Park, Centurion, 0169 
Private Bag X31, Highveld Park, 0169 

Tel: +27120031400 I Fax: +27126610074 
Email: ciientsupport@fpb.org.za I Website: www.fpb.org.za 

2.2 NON-COMPLIANCE PENALTY FEES PER TITLE (ONLINE DISTRIBUTORS - SERIAL CONTENT) 

Failure to register 
R2,074.88 Rl,659.58 

Failure to renew license 

Failure to display classification decision 

Incorrect display of classification decision 

Failure to submit for classification Rl72.87 R138.30 

Rl,327.66 

RllO.64 
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Head Office: 

Eco Glades 2, 420 Witch Hazel Avenue, Eco Park, Centurion, 0169 
Private Bag X31, Highveld Park, 0169 

Tel: +27120031400 I Fax: +2712 6610074 
Email: clientsupport@fpb,org,za I Website: www.fpb.org.za 

Film and PubUcaUon Board T'M 

The first penalty fee outlined in the tables above is to be applied in the same stepped fashion as the tariff in respect of all title. Where a distributor offers both film 

and serial content, the penalty must be applied in respect of both types of content. This fee is set in line with the expected annual tariff cost related to the content. 

The second penalty fee outlined in the tables is to be applied per title for which there was a failure, based on the number of total titles offered at the time. this 

penalty must be applied per title for which there was a failure, based on the number of total titles offered at the time. This penalty must be applied per month for 

which there was a failure. this represents double the monthly cost that must be paid in respect of those titles. 

2,3 NON-COMPLIANCE PENALTY FEES PER TITLE (EXCLUDING ONLINE DISTRIBUTORS) 

1. Failure to register with FPB Twice the registration fee 

2. Failure to display classification decision on classified content Twice the relevant classification fee 

3. Incorrect display of classification decision Twice the relevant classification fee 

4. Failure to renew distributor license Twice the renewal fee 

S. Failure to submit content for classification Twice the relevant classification fee 

3. Accreditation of international rating agencies 

The tariff review also focused on accrediting international rating agencies, this is subject to the FPB bill being passed. 
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NO. R.1306 

STAATS KOERANT, 24 NOVEMBER 2017 No. 41271 29 

DEPARTMENT OF LABOUR 

24 NOVEMBER 2017 

ANNEXURE "AGr' 

EMPLOYERS ORGANISATION FOR HAIRDRESSING. COSMETOLOGY ANI) BEAUT)" 
MRl'vtBERSHIP Elms WITH RFneT FROM t .JANUARY 2017 

SllBSCRIPTION FEES 

DIVISION AMOUNT 
Southern Gauleng . R458-00 
Ilorder R354-00 
Kimberley R380-00 
Eastern Cape R354-00 
Albel10n R4S8-00 
WestemCape R391-00 
Free Stale R380-00 
North West R354-00 
Kwa Zulu Natal R3S4-00 
Northcm Gauteng R458-00 

BARGAINING LEVY; R458-00 Nalionally 

ME!VIHERSHU' FEE WITH I;;FFECT FROM DATE OF IJ{lBUCATION OF THE COl eLECTIYE AGREEMENt 
TO WHICH THIS ANNEX URE IS ENCLOSED 

Save as provided for in thc table abovc relating to existing members, Legal Owners and First Year Afro 
Establishments, the membership fees payable by all new members that obtain membership with Ihe 
EOHCB with effect from date of publication of the collective agreement to which this annexure is 
enclosed, shall be as follows: 

I. if the establishmenl is situated in the Gauteng Province - R458.00; and 
2. all other areas, other than the Gauteng Province - R420.00 

Legal Owners R200-00 
first Year Afro Establishments 
(After First Year ending December R250·00 
20 J 7, subscriptions will return to 
regular fees as above) 
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ANNEXURE II AG2" 
~ .. --

REMUNERATION I BASIC SALARY I WAGE AND CONTRIBUTION SCHEDULE IN DIVISION 101 - BEING THE PROVINCE OF GAUTENG, 
EXCLUDING THE MAGISTERiAl DISTRICTS OF ALBERTON, PRETORIA, WONDERBOOM, BRONKHORSPRUIT ( KUNGWINI) AND 

CULLINAN 

EOHC8 Subscriptions ' R 458.00 
8argaining Levy R 458.00 

Basic establishment charge R 99.41 
Total minimum charge R 180.52 

One Man Band / Rent A Chairs R 215.00 

WDrk 2017 Salary 6% U~lon or BC F ... BCFee 
National I National 

Natiol\al SPF N.tion~1 SPF 

Code 
Work Code De.salption 2016 Salary 

increase AcencvFee Emplo'jCr Emplo'jCe 
Pension Fund Pension Fund 

Employ .. r Employee 
reRI (EEl 

2002 Barber· Trainee :R 20S4.28 R 2209.33 R 10S.00 R 26.51 I R 75.55 R 132.56 R 132.56 R 11.05 R 11.05 
2004 Barber - Junior IR 2679.791 R 2840.57 R 108.00 R 26511 R 75.55 R 170.43 R 170.43 R 14.20 R 14.20 

2006 1 Barber· Senior R 4456.31 R 4734.29 R 108.00 R 26.51 R 75.55 R 284.06 R 284.06 R 23.67 R 23.67 
, 3020 Beauty Therapist / Health and skincare therapist· Unqualified R 3703.39 R 3925.591 R 108.00 R 26.51 R 63.62 R 235.54 R 235.54 R 19Ji3 R 19.53 

3014 Beauty Therapist / Health & Sklncare Therapist R 4254.31 R 4 S09.57 R lOS.OO R 26.51 ' R 63.62 I R 270.57 R 270.57 I R 22.55, R 22.55 
3022 Cleaner - Beauty R 2853.87 R 3025.10 R 108.00 R 26.51 I R 63.62 R 181.51 1 R 181.51 R 15.13 R 15.13 

2010 \General Assistant R 2996.57 R 3176.36 R 108.001 R 15.91 R 31.81.1 R 190.58 R 190.58 1 R 15.88 R 15.88 

I 2012 General Assistant after 5 years R 3146.12 R 3334.S9 R 108.00 R 15.91 R 31.81 r R 200.09 R 200.09 R 16.67 R 16.67 
2014 General Assistant after 10 years R 3295.70 R 3493.44 R 108.00 R 15.91 R 31.81 R 209.61 R 209.61 R 17.47: R 17.47 
2020 Hairdresser· after 1st year qualified R 5320.72 ' R 5639.97 R 10B.OO R 26.511 R 75.55 R 338.40 R 338.40 R 28.20 I R 28.20 
2022 Hairdresser· Qualified R 7592.85 R 8048.43 R 108.00 R 26.51 R 75.55 R 482.91 i R 482.91 R 40.24 R 40.24 
2024 Hairdresser - Qualified - after 5 years R 7972.62 R 8450.98 i R 108.00 R 26.51 R 75.55 R 507.06 R 507.06 R 42.25 R 42.25 
2026 Hairdresser· Qualified· after 10 years 1 R 8352.39 R 8 853.53 I R 108.00 R 26.51 R 75.55 R 531.21 R 53121 R 44.27 R 44.27 

2046 LEARNER - Entry Level IR 2122.60 R 2. 249.95 R 108.00 R 15.91 R 31.81 R 135.00 R 135.00 R 11.25 R 11.25 
2048 LEARNER - Level:Z R 2. 451.62 i R 259B.72 R 108.00: R 15.91 R 31.81 R 155.92 R 155.92 R 12.99 R 12.99 
2050 LEARNER - Level 3 R 2766.35 R 2 932.33 1 R 108.00 R 19.89 R 43.75 i R 175.94 R 175.94 R 14.66 R 14.66 
2052 LEARNER - Level 4 R 3026.46 < R 3208.05 R 108.00 R 19.59 1 R 43.75 1 R 192.48 R 192.48 R 16.04 R 16.04 
4000 STUDENTS· Entry Level R 2122.60 1 R 2249.95 R 108.00 I R 15.91 R 31.81 R 135.00: R 135.00 II R 11.25 fH 11.25 

4001 STUDENTS· Module 2 (Levell & 2) R 2451.62 I R 2598.72 R 108.00 R 15.91 R 31.81 R 155.92 I R 155.92 R 12.99 R 12.99 

4002 STUDENTS - Module 4 (levell & 4) ,R 2766.35 R 2932.33 R 108.00 R 19.89 R 43.75 R 175.94 R 175.94 R 14.66 R 14.66 
4003 STUDENTS - Module 6 (Level 5 & 6) R 3026.46 R 3208.05 R 108.00 R 19.89 R 43.75 R 192.48 R 192.48 R 16.04 R 16.04 
3032 Manager - Beauty R 7191.62 1 R 7623.12 R 10B.00 R 26.51 R 63.62 R 457.391 R 457.39 R 38.12 R 38.12 

I 206Q I Manager - Hairdresser IR 7556.42 I R 8009.81 R 108.00 I R 26.51 R 75.55 R 480.59 I R 48059~ ~40.05 ~O.05 
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BARGAINING 

Wo,k 
COde 

Work Code Oe5cription 

2062 Manager - Hairdresser after 5 years 
2064 Manager· Hairdresser after 10 years 
3030 Manager - onlyJBeauty Establishment) 
2054 Manager - onl'l(Hairdressing) 
2056 'Manager - only (Hairdressing) after 5 years 
2058 Manager - only (Hairdressing) after 10 years 
3036 Manicurist I Pedicurist I Wall Technit:ian -Unqualified 
3040 INail technician - Unqualified 
3084 I Nail Technician - Certified 
3038 I Nail technician - Qualified 
3087 I Massage Therapist· One Year Qualified 
2067 'Operator - Trainee 
2068 iOperatar 
2070 I Operator - after 5 years 
2072 'Operator - after 10 years 
2074 IOperator- Multi skilled 
2076,0perator - Multi skilled· after 5 years 
2078 I Operator - Multi skilled - after 10 years 

n:' MJwd:"c::.in£" i'=Q::.n1CLO~O:.~ .. 3r:'Jut.:r c'. 3kinc.ol'c :I~,d',_'::.tl~~' 

R 
R 

LB-
R 
R 
R 

R 
R 
R 

I R 

iR 
R 

R 
, R 

R 
R 
R 

R 

2016 Salary 
Nationaf~I' National ~I' -I' I Be Fee 8e Fee Pension fund PM,ion Fund NatIonal SPF NatlonalSPF 

illCrease I Agent.,. fee I fmplover Employee I fERl IfEl Employer Emplovee 
2017 Salary 6% Union or 

7 933.59 I R 42.05 
8313.36 I R 44.06 
5431.04 R 5756.90 R 345.41 I R 345.41 I R 28.78' R 28.78 
5703.091 R 6045.27 R 362.72, R 362.721~-.lQ.~23 .. R 30.23 
5987.911 R 6347.18 I R 108.00 I R 26.511 R 75.55 I R 380.83 I R 380.83 I R 31.74 R 31.74 
6274.04 : R 6650.49 26.51 1 R 75.55 R 399.03 I R 399.03: R 33.25 i R 33.25 
1563.81 I R 1657.64 26.51 1 R 63.62 R 99.46 I R 99.46 I R 8.29 I R 8.29 
2430.35 I R 2576.17 I R 108.00 I R 26.51 I R 63.62: R 154.57 1 R 154.57' R 12.881 R 12.88 
2501.13 I R 2 651.20 1 R 108.00 iR26~i;3.62 1 R 159.07! R 159.07 1 R 13.26 [R 1326 
2917.99 I R 3093.07 15.47 1 

3710.00 t R 3932.60 19.66 
3186.46 I R 3377.64 I R 108.001 R 15.91 I R 31.81 I R 202.66 I R 202.66' R 16.89 I R 16_89 
4835.59 IRS 125.73 'R 108.00 I R 15.911 R 31.811 R 307.54 I R 307.54 I R 25.63 i R 25.63 
5077.51 I R 5382.16 'R 108.00 I R 15.91 I R 31.81 I R 322.93 I R 322.93' R 26.91! R 26.91 1 
5319.42 iRS 638.58 'R 108.0DL~ 15~H 31M R_~38}2 [R 338.32iJ1. .. 28.19J R 28.19 
5350.53 IRS 671.66 1 R 108.001 R 15.91 I R 31.81 I R 340.30 I R 340.301 R 28.36 (R 28.36 
5618.551 R 5955.661 R 108.00: R 15.911 R 31.811 R 357.34' R 357.341 R29.781 R 29.78 
5885.17! R 6238.28 15.911 R R 374.30 I R 31.19 i R 31.19 

1 3042 I:Receptionist- Beauty Establishment 1 R 4902.27_1 R 5196.40 26.511 R R 311.78 " R 25.981 R 25.98 
2082 IReceptionist- Hairdressing salon I R 5297.30 I R 5 61S.13 i R 108.001 R 26.511 R 63.62 n~· 336.9irR~336.91 r~R-28.()D- 28.0SJ 
2084 JH&~ptjonist -Hairdressing salon· after S years IRS 562.62 , R 5896.37 I R 108.001 R 25.51 1 R 63.62 1 R 353.78: R 353.78 I R 29.48. R 29.48 
2086 I Receptionist - Hairdressing salon - after 10 years IRS 826.64 fR~76.i41Rl6g.00 IR-26.5ilR 63.62TR 370.57] R ~3i65i' I R - 30.881 R 30.83 
3048 !Somatologist - 3 Years 1 R 4 466.3f: R 4734.291 R10S.00! R 26.51 I R 63.6211>. 2B4.06 I R 284.06, R 23.67J R 23.57 
3052ISomatologist-BTech-4years I, R 4883.171 R 5176.16'; R lOB. 00 1 R 26.511 R 63.62: R 310.57 I R 310.571 R 25.88 [R 25.881 
3054 Somatalogist - B Tech Laser R 5240.47 I R 55S490 R 108.00 I R 26.51 1 R 63.62 1 R 
1012 Specific Skill~cI.styl!S!. R 3 012.16 I R 3 192.89 I R 108.00 i R 26.51 1-1 ::'-R --:7=-5:"::.5~S-l.,--::=R-=-:-:--::-::-t-7--'.-':-~::-1"":::-~":-:-+-::-~:-:-::-::-1 
1014 ',Specific Skilled Stylist - after 5 years I R 3163.021 R 3352.80 I R 10B.00 1 R 26.511 R 75.551 R 201.17 I R 201.17, R 16.76~152§j 
1016 I Specific Skilled Stylist - after 10 years ; R 3313.911 R 3512.74: R 108.00 I R 26.511 R 75.551 R 210.75 I R2}076 R 17.561 R 17.56 

1000 I spec~fic Skille.d Stylist· doing only one of the following: Braiding, I R 2 211.00 I, R 2 343.66 I R 108.00; R 26.51 I R 75.551 R 140.62 i R 140.62 1 R 11721 R 11.72' 
Platting, Cutting 

Specific Skilled Stylist - doing only one ofthe following: Braiding, 246084 R 108.00 I R 26.51 r; 7~.~-1 R 147.65 1 R 147.65 R 1230 I R 12.30' 
1002 I Platting, Cutting after 5 ears ',' .~ 
1004 'I Specific Skilled Stylist - doing only one of the following: 8raiding, 2578.02 R 108.00 I R 26.51 I R 75.55 R 154.68 1 R 154.68 R 12.89 R 12.89 1 

Platting, Cutting after 10 years I, 1 
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I -- -- National National. .: I 
I 

War. ." ked "-_.' tl 0 6 S I 2017 Salary 6% Union or BC Fee Be fee . F d P . F d National SPF National SPF nor 0 e I.I"C-U.np on Z 1 ::I ary Pension un enSlon LIn 
Code increase Agency Fee Employer Employee tl'R) IFFI Employer Employee 

I 2089 Working Employer (in Salon with Staff) R 7592.85 R 8 048.43 R - R - R - R - R - R 120.73 R - I 

i 2139 Rent A Chair I Onl! Man Band (No Staff) _ !.~ 592.85 I_R ~Q~8j3 ,~ !08.00 ~ 296.00 ._1 R~_--.lB _-_ ~ ~- __ R_241.45 R __ I 

NOTES 
1 

CASUAL EMPLOYEE 
IAn employee who substitutes for any permanent employee who is sick or on leave 

I Remuneration I Basic Salary I Wages shall be calculated at the prescribed DAILY rate for that category 01 
employment 

IAn employee who work.s 1 or 2 or 3 days per week I 

I Remuneration I BaSIC Salary / Wages shall be calculated at the prescribed DAILY rate for that category 0: 

PART TIME EMPLOYEE 
jemPIOyment 

Should the Council not recei\le the lower calculated salary from the Employer (Salon owner), then the salary I 
of the Full Time position for that Job Category will apply. 

If received, then the deductions will De changed accordingly to the lower amount for the actual amount of I 
days worked and not the full amount of days worked. 

WORKING EMPLOYERS AND RENT·A-CHAIR I ONE· MAN-BAND ContributiOns for a Working Employer (Work Code 2089 AND 2139). is voluntary for S PF from 1 January 
12017 

I I 
jpension Fund Contributions to be paid by all Employees will be 6% of the Basic Salary of ihe Employee. I 

PENSION FUND Contributions payable by all Employers will be 6% of the Basic Salary of the Employee. I 

Basic Salary I Wage divided by 26 working days'" Dally Rate (When employee works a 6 day week) I 

IBasic Salary J Wage divided by 21.67 working days '" Dally Rate (when employee works a 5 day week) 
I 

CAlLY RATE CALCULATION 

!BaSic Salary / Wage diVided by 17.33 working days '" Daily Rate (when employee works a 4 day week) 
I 

Basic Salary I Wage divided by 13 working days = Daily Rate (when employee works a 3 day week) 

I 
SICK PAY FUND 

ISick Pay Fund Contributions to be paid by all Employees will be X% of the Basic Salary oflile Employee. 
I Contributions payable by all Employers will be !.-2 % of the BasiC Salary of the Employee. I 
[ 
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I Work 
Code 

Work Code Description 

COMMISSION EARNERS 

ABBREVIATION DESCRIPTIONS 

-- NA. T 10 !\lA L 
BARGAINING 
r-' t\ .. H.) irdt"c:.:;iPZ .. '=>J::;rTIctQ~Ce~; ... SC2U: ,:~,. Skjnc:Jn: ~ndu::tr> 

2016 Sal 2017 Salary 6% Union or BC Fee Be Fee . d . d NatIonal SPF I l I I I National 'I National II . ary . PensIon Fun PenSIOn Fun 
oncrease Agency Fee Employer Employee (FRI IFrl Emll'oyer 

.All Stylist will be paid 40% commission 

NO STOCK DEDUCTIONS ARE AlLOWED 

Be :: Bargaining Coun.cil 

I 
EE :: Employee 

ER :: Employer 

SBF :: Sick Senefit Fund 

SPF = Sick Pay Fund 

Effective from the date of the publication of this Agreement. council levies for new salons and employees 

COUNCil LEVIES FOR NEW SALONS FROM DATE OF 
registered after the date of publication, will be as follows. 

I 1. Employers to deduct 1.3% Council Levy from each employee's basic salary. PUBUCAnON OF THIS AGREEMENT J 2. Employers to contribute 1.3% Coullcil Levy, calculated on the basIs of each individual employee's 
basic salary, in respect of each employee employed. 

';UNOtJft'f ~tH' 

National SPF i 
Employee 

i':.,GF. 
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BARGAINING 
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ANNEXURE II AG3 i1 

REMUNERATION/BASIC SALARYIWAGE AND CONTRIBUTION SCHEDULE IN DIVISION 102 BEING EAST LONDON, PORT ALFRED, AND 
ALL OF THE MAGISTERIAL DISTRICTS OF THE EASTERN CAPE PROVINCE (EXCLUDING PORT ELIZABETH, UITENHAGE AND 

HUMANSDORP). 
! EOHCB Subscriptions R 354.00 
I Bargaining Levy R 458.00 

Basic establishment charge IR 99.41 
Total minimum charge 1 R 180.52 

One Man Sand I Rent A Chairs iR 215.00 1 

12017 Salary 6% Union or BCFee I BCF •• 
National National I N.,ion,,1 SPF National SPF 

Work Code Work Code DH<ription 2016 Salary 
, 

Pension Fund Pension Fund I I 
Increase Agency fee Employer I Employee 

IER} fEE) i Emp oyer Employ •• 

, 2002 Barber - Trainee R 2084.28 I R 2 209.33 R 108.00 R 26.51 R 75.55 R 132,56 R 132.56 I R 11.05 R 11.05 
2004 Barber - Junior IR 2679,79 R 2840.57 R 108.00 R 26.51 ' R 75.55 I R 170.43 R 170.43', R 14.20 R 14.20 
2006 Ba rber - Senior R 4466.31 I. R 4734.29 R 108,00 R 26.51 ! R 75.55 R 284.06 R 284.06 I. R 23.67 R 23.67 
3020 Beauty Therapist I Health and skincare therapist - Unqualified R 3144.28 I R 3 332.93 R 108.00 R 26.51 .. R 63.62 R 199.98 R 199.98 I. R 16.66 I R 16.66 
3014 Beauty Therapist I Health & Skincare Therapist R 3509.80 1 R 3720.39 R 108.00 R 26.51 • R 63.62 R 223.22 I R 223.22 I R 18.60 R 18.60 
3022 Cleaner - Beauty R 2354,44 1 R 2495.71 R 108.00 R 26.51 : R 63.62 R 149.74 R 149.74 I R 12.48 I R 12.48 
2010 General Assistant R 2426.90 R 2572.52 R 108.00 R 15.91 I R 3181 R 154.35 R 154.35 I R 12.86 R 12.86 
2012 General Assistant after 5 years R 2547.851 R 2 700.72 R 108.00 R 15.91 R 31.81 R 162.04 R 162,04 I R 13.50 ! R 13.50 
2014 General Assistant after 10 years R 2670.11 i R 2830.31 R 108.00 R 15.91 . R 31.81 I R 169.82 R 169.82 I R 14.15 1 R 14.15 
20Z0 Hairdresser - after 1st year qualified R 4570.27 I. R 4844.49 R 108.00 R 26.51 . R 75.55 I R 290.67 R 290.67 I. R 24.22 . R 24.22 
2022 Hairdresser - Qualified R 5489.78 R 5819.17 R 108.00 R 26.51 ' R 75.55 I R 349.15 R 349.15 I R 29.10 R 29.10 
2024 Hairdresser - Qualified - after 5 years R 5764.21 i R 6110,06 R 108.00 R 26.51 R 75.55 R 366.60 R 366.60 i R 30.55 R 30.55 
2026 Hairdresser - Qualified - after 10 years IR 6038.64 i R 6400.96 R 108.00 R 26.51 R 75.55 R 384.06 R 38406 i R 32.00 R 32.00 
2046 LEARNER - Entry Level IR 2101.75 I R 2 227.85 R 108.00 R 15.91 i R 31.81 R 133.67 R 133.67 I R 11.14 I R 11.14 
2048 LEARNER - Level 2 R 2402.19 I R 2 546.32 R 108.00 R 15.91 , R 31.81 R 152.78 R 152.78 I R 12.73 R 12.73 

I 2050 LEARNER - Level 3 R 2697.42 ! R 2859.27 R 108.00 R 19.89 " R 43.75 R 171,56 R 171.56 i R 14.30 I R 14,30 
, 2052, LEARNER - Level 4 IR 2928.92 ' R 3 104.65 R 108.00 R 19.89 ': R 43.75 R 186.28. R 186.28 1 R 15.52 R 15.52 

4000 STUDENTS - Entry Level R 2101.75 : R 2 227,85 R 108.00 R 15.91 R 31,81 R 133.67 I R 133.67 L R 11.14 R 11.14 
4001 STUDENTS - Module 2 (Levell & 2) R 2402.19\R 2546.32 R 108.00 i R 15.91 I R 3181 R 152.78 I R 152.78 i R 12.73 R 12.73 
4002 STUDENTS - Module 4 (Level 3 & 4) R 2697.42 R 2859,27 R 108.00 I R 19.89 I R 43.75 R 171.56 I R 171.56 I R 14.30 R 14.30 
4003 STUDENTS - Module 6 (Level 5 & 6) R 2928.92 R 3104.65 R 108.00 R 19.89 I R 43.75 R 186.28 R 186.28 I R 15.52 R 15.52 
303Z Manager - Beauty R 5936.80 R 6 293.00 R 108.00! R 26.51 I R 63.62 R 377,58 1 R 377.58 i R 31.47 R 31.47 

-
I 20601 Manager - Hairdresser R 5 573.02~_5_~~4!. ~ 10S.00JR 26.51 • R 75.55 R 354.44 1 R 354.44 I R 29.54 L~ __ }9,54 
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I Work Code 
2011 Salilrv 6% BCFee BCFee 

Nalional National 
N.tio~.1 SPF NationalSPF 

Work Code Description 2016 Salary 
Unton or 

Pension Fund Pension Fund 
.ncr~se Agency Fe<! Emplover fmplovee 

(ER) (EE) 
Employer Employee 

1 2062 Manager· Hairdresser after 5 years R 5851.35 R 6202.43 R 108.00 R 26.51 R 75.55 I R 372.15 R 372,15 R 31.01 R 31.01 
2064 Manager· Hairdresser after 10 years R 6129.68 I R 6497.46 ; R 10S.00 R 26.51 ; R 75.55 'R 389.85 R 389.SS R 32.49 I R 3249 
3030 Manager - only (Beauty Establishment) IR 4480.60 I R 4749.43 R 108.00 R 26.51 R 63.62 R 28497 R 284.97 R 23.75 I R 23.75 
2054 Manager - only (Hairdressing) R 3739.19 R 3963.54 R 108.00' R 26.51 R 75.55 R 237.81 R 237.81 R 19.82 R 19.82 
2056 Manager - only (Hairdressing) after 5 years R 3926.48 R 4 162,07 R 108.00! R 26.51 R 75.55 R 249.72 i R 249.72 R 20.81 R 20.81 

2058 Manager - only (Hairdressing) after 10 years R 4113.76 R 4360.59 R 108.00 R 26.51 R 75.55 R 261.54 R 261.64 R 21.80 1 R 21.80 

3034 Manicurist I Pedicurist I Wax Technician R 1984.83 R 2. 103.92 R 108.00 R 26.51 i R 63.62 R 126.24 R 126.24 . R 10.52 i R 1052 
3036 Manicurist I Pedicurist I Wax Technician -Unqualified R 1 290.14 R 1367.54 R 108.00 R 25.51 R 63.62 R 82.05 R 82.05 R 6.84 R 6.84 
3040 Nail technician - Unqualified R 2005.03 R 2 125.33 ! R 108.00 R 26.51 R 63.62 . R 127.52 R 127.52 R 10.63 I R 10.63 
3084 Nail Technician - Certified IR 2063.44 R 2 187.25 R 108.00 R 26.51 R 63.52 R 131.23, R 13123 I R 10.94 I R 10.94 

I 3038 Nail technician - Qualified R 2407.34 R 2551.79 R 108.00 R 26.51 R 63.62 R 153.11! R 153.11 R 12.76 R 12.76 
1 3087' Massage Therapist - One Year Qualified R 2438.00 R 2584.28 R 108.00 R 26.51 R 63.62 R 155.06' R 155.05 R 12.92 i R 12.92 

2057 Operator - Trainee R 2209.71 . R 2342.29 R 108.00 R 15.91 I R 31.81 R 140.54 R 140.54 R 1l.71 R 11.71 
2068 Operator R 2710.43 R 2873.06 . R 108.00 I. R 15.91 R 31.81 R 172.38 R 172.38 R 14.37 I R 14.37 
2070 Operator - after 5 years R 2845.69 R 3 016.43 ,R 108.00 R 15.91 R 31.81 R 180.99 R 180.99 R 15.08 1 R 15.08 

2012 Operator - after 10 years .R 2982.26 ' R 3 161.19 R 108.00 R 15.91 R 31.81 R 189.67 R 189.67 1 R 1581 R 15.81 

20741 Operator - Multi skilled R 3312.60 R 3511.35 R 108.00 R 15.91 R 31.81 R 210.68 R 210.68 R 17,561 R 17.56 

2076!Operator - Multi skilled" <)fter 5 years R 3477.78 R 3686.44 . R 108.00 R 15.91 R 31.81 ,R 221.19 R 221.19 R 18.43 R 18.43 

2078 Operator - Multi skilled - after 10 years .R 3644.25 i R 3862.90 i R. 108.00 R 15.91 R 31.81 R 231.77 R 231.77 R 1931 i R 19.31 

i 3042 Receptionist· Beauty Establishment 'i R 4044.37 I R 4 287.03 R 108.00 R 26.51 R 53.62 R 257.22 R 257.22 R 21.44 1 R 21.44 

2080iReceptionist- First year of experience R 4130.67 R 4378.51 I R 108.00 1 R 26.51 R 63.52 R 262.71 R 262.71 R 21.891 R 21.89 
2082 Receptionist· Hairdressing salon R 4927.94 I R 5223.62 R 108.00 R 26.51 I R 63.62 I R 313.42 R 313.42 R 26.12 1 R 26.12 
2084 Receptionist - Hairdressing salon - after 5 years R 5173.75 I R 5484.18 R 108.00 R 26.51 I R 63.62 R 329.05 R 329.05 R 27.42 I R 27.42 

2086 Receptionist - l:Iairdressing salon - after 10 years R 5422.15 R 5747.48 R 108.00 R. 26.51 R 63.62 R 344.85 R 344.85 R 28.74 R 28-74 
3048 Somatologist 3 Years R 3684.71 R 3905.79 : R 108.00 R 26.51 R 53,62 . R 234.35 R 234.35 R 19.53 R 19.53 
3052 Somatologist B Tech - 4 years :R 4028.61 : R 4270.33 R 108.00 R 26.51 R 63.62 R 256.22 R 25622 i R 21.35 R 21.35 

3054 'Somatologist - B Tech Laser R 4323.39 R 4582.79 R 108.00 R 26.51 R 63.62 R 274.97 R 274.97 R 22.91 R 22.91 
1012 Specific Skilled Stylist ,R 2148.57 ; R 2 277 .48 i R 108.00 R 26.51 , R 75.55 : R 136.65 R 136.65 R 11.39 I R 11.39 
1014 Specific Skilled Stylist - after 5 years R. 2. 255.53 R 2391.92 R 108.00 I R 26.51 R 75.55 R 143.52 R 143.52 R 11.96 I R 11.96 
1016 Specific Skilled Stylist· after 10 years R 2363.16 R :2 504.95 ! R 108.00 R 26.51 R 75.55 I R 150.30 R 150.30 R 12.52 I R 12.52 

,Specific Skilled Stylist - doing only one of the following: Braiding, 1 I 
1000 Platting, Cutting R 1400.73 L R 14&4.77 R 108.00 R 26.51 I R 75.55 R 8909 R 89.09 I R 7.42 R 742 

Specific Skilled Stylist - doing only one of the following: Braiding. 

1470.96! R 
! I 

25.51 I R 

1 

7.8_Q.~_~ 1002 Platting, Cutting after 5 years .R 1559.22 R 108.00 I R 7555 R 9_~ 93.55 R 
-
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NatIonal I National 
I 

Work Code Work eDde De-sc;ri.ption :/.016 Salary 
2017 Salary 6% Unto" or BCF"" BCFe'" Pension Fund pension Fund 

Notional SPF Nationol SPF : 
increase Agencv Fee Employer Employee Employer Employee I 

(ER) (EE) I 

Specific Skilled Stylist· doing only one of the following; Braiding, , I 
1004 Plattinl;. Cutting after 10 years R 1541.20 R 1633.67 R 108.00 I R 26.S1 R 75.55 I R 98.02 I R 98.02 R 8.17 R 8.17 
2089 Working Employer (in Salon with Staff) R 5489.78 R 5819.17 R . R - R . R . I R . R 87.29 I R . 

2139 'Rent A Chair lOne Man Band (~ St.aff) R 5489.78 I R 5819.17 R 
. 

108.00 I R 206.00 I R . I R . I R . R 174.58 I R . 

NOTES 
,:An employee who substitutes for any permanent employee who is sick or on leave 

I 
CASUAL EMPLOYEE Remuneration I Basic Salary I Wages shall be calculated at the prescribed DAILY rate for that categOry of 

employment 

An employee who works 1 or 2 or 3 days per week 

Remuneration I Basic Salary! Wages shall be calculated at the prescribed DAILY rate for that category of 
employment 

PART TIME EMPLOYEE Should the Council not receive the lower calculated salary from the Employer (Salon owner), then the 
salary of the Full Time position for that Job Category will apply. 

I 

If received, then the deductions will be changed accordingly to the lower amount for the actual amount 01 
days worked and not the full amount of days worked. I 

WORKING EMPLOYERS AND RENT ·A-CHAIR I ONE·MAN·BAND 
Contributions for a Working Employer (Work Code 2089 AND 2139), IS voluntary for SPF from 1 January I 
2017 

I 

I I Pension Fund Contributions to be paid by all Employees Will be 6% of the BaSIC Salary 01 the Employee 
PENSION FUND Contributions payable by all Employers will be 6% of the Basic Salary of the Employee, 

Basic Salary l Wage divideo by 26 working days" Daily Rate (when employee works a 6 day week) 

DAlLY RATE CALCULATION 
Basic Salary I Wage divided by 21.67 working days" Daily Rate (when employee works a 5 day week) 

I BaSic Salary l Wage divided by 17.33 worklfl9 days = Dally Rate (when employee works a 4 day week) 

,Basic Salary I Wage divided by 13 worKing days = Daily Rate (when employee works a 3 day week) 
I 

SICK PAY FUND Sick Pay Fund Contributions to be paid by all Employees will be Y::% of the Basic Salary of the Employee, 
Contributions payable by all Employers will be ;.s% of the Basic Salary of the Employee. 
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Work Code Desc:ription 2015 Salary 
2017 Salary 6% UnioD or BCFee BCFee 

Increase Agency Fee Employer Employee 

COMMISSION EARNERS 
All Stylist will be paid 40% commission 

.NO STOCK DEDUCTIONS ARE ALLOWED 

I BC = Bargaining Council 

ABBREVIATION DESCRIPTIONS 

lEE = Employee 

ER ::: Employer 

/SBF = Sick Benefrt Fund 

ISPF = Sick Pay Fund 

N3tioDai I National 
Pension Fund Pension fund 

Nation.ISPF 

(ER) (EE) 
fmploye, 

/EffeClive from the date of the publication of this Agreement. council levies for new salons and 

COUNCIL LEVIES FOR NEW SALONS FROM DATE OF 
employees registered after the date of publication, will be as follows, 

I 1, Employers to deduct 1.3% Council Levy from each employee's basic salary. PUBLICATION OF THIS AGREEMENT I 2. Employers to contribute 1.3% Council LellY. calculated on the basis of each individual employee's 
baSIC salary, in respect of each employee employed. 

,QN-N~IJRl 'HZ" 

i 

National SPF 
Employee 
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ANNEXURE "AG4" 

REMUNERATION/BASIC SALARYIWAGE AND CONTRIBUTION SCHEDULE IN DIVISION 103 BEING KIMBERLEY AND ALL OF THE OTHER 
MAGISTERIAL DISTRICTS OF THE NORTHERN CAPE. 

EOHCB Subscriptions IR 3SO.0-0~ 
Bargaining Le\/V I R 458.00 

Basic establlsnment charge R 99.41 
Total minimum charge ; R 180.52 

One Man Band I Rent A Chair! !R 215.00." '1'-'1 .........- r-, 
NMJan:.l H.ti''CII'I~ .' 

, WO<tlCod. wot!<""".~ ... rI • =$oIofy Z/)17Sol,ry6K Unl""., Age ••• IIC'" so", ...... 101> ...... 1 Ptfls~Fl.md I New Nmcnt ~ NrrwNattol'uilf I L, __ """ III',.... AComv f.. "~I Employ., £hI'I.... ro~ _ 1 lUI 5" £hI.kI,", I Sl'F emplo, .. 

2002 Barber - Trainee 1 R 2 OS-US R 220$.33 I R 108.00 R 85.0C R 26,51 i R 75.55 R 
L~ 2004iBarber - Junior R 2 679.79 ' R 2 84057 i R lOS. 00 1 R 35.00 R 26,51 R 75.55 R 
, 2006 Barb~r- Senior R 4466.31' R 4734.29 1 R 108.00 R 85.00 'R 26,51 75.55 ' R 

30201 Beauty TheI!PlstLfiElalth_ar1.d skincare therapist· Unquil1ified, R2.S53.54 'R 2 706.75 i R 10S.0f! LR 85.00: R 26.S1 63.62 I R 
30141 Beauty Therapist/He,lIth &S-kin-(an!Theraiilst ,-- 1 R 2350_38: R 302141 1 R lOS.,oOJB._-is.()OI R 26.511H 63621 R 18t.281 R 181.28' R 15.111 R 15.11 I 
3022 I Cleaner ~ Beauty i R 1912.10 R 2026.831 R 108.00 R 26.511 R 63,62' R 121.611 R 12L61 , R 10.13 I R 10.13 
2010lGeneralA~istant 1 R 1302.041 R 1380.16, R 108,00 R R 15.911 R 3Ul, R 82.81! R 82.81, R 6.90! R 6.90' 
2012 General Assistant after S years R 144~.77 HR 108.00 1 R 85.00 I R 15.911 R 31,81 I R 86_311 R 86.81. R 7.13 1 R 7.23 
2014 General Assistant after 10 years R 1488.92 R 103.00 .• R 85.00 1 R 15.911 R 31_81 . R 89.33 I R 89.33 I R 7.'14 I R 7.44 

___ 2020lli!irdresser-afterlstyearqua!ified 1 R 2632.39 [ R 27.90.34 J R 108.00 T R a5.0ajR 26.511 R 75.sS~. 167.4:i i li 167.42 i R 13.951 R 13.95 

I 20Z2.l!:!~irdresser. Qu~tlfied ... __ .. R,...22!1.OO: R 3297.661 R 108.00: R 85.00. R 16.511 R 75.55 R 197_86 R 197.861 R 15.491 R ~ 
I 202A:Hairdresser- Qualified - after 5 years R 3267.08, R .3 463.10 R 108.00 R 85.00 R 26.511 R 75.551 R 207.79 R 207.79-1 R 17.321 R 17.32, 
L 2026 IHairdre5Ser-Qualified-afterloyears R 3423.15.R 362S.S4IR 10800 R 85.00 R 26,511f{ 75.551R 217.71 R 217.71IR 18.14 R 181~1 
I 2G46IlEARNER- Entry Level • R ! 516.87 R 1607.88 R 108.00 R 85.00 -R"-is.91i R 31.81 i R 96.47 R 96.47 1 R 8.041 R S.04! 

I 2~ LEARNER- Level 2 . R 1664.76 I R 1764.65 R 108.00 R 85.00 R 15.911 R 31.811 R 105~ _R 105.S8 1 R B.82.1 R 8.82 i 
2050 LEARNER- Level 3 'R 1958.68 R 2076.20 R 108.00 R 85.00 R 19.89 I R 43.75 I R 124.57 R 124.57 i R 10381 R 1O.38! 

2052 lEARNER- level4 ,R 2161.51 R 2291.27 R 108.00 R 85,00 I R 19.891 R 43.75! R 137.48 R 137.48 1 R 11.461 R 11,46 ' 
4000 STUDENTS· Entry Level " R 1516.87 R 1607.&8 R 108.00 R 85,00 R . __ ~.,911 R nBl R 96.47 R96.47 1 R 8.041 R 3.04: 
4001. STUDENTS • Module 2 (level I & 2) . R 1664,761 R 1764.65 I R 108_001 R 85.00 R 15,'>1 I R 31.81 R 105.88 R 105.88: R 8.821 R 8.82 ' 
4oo2IsTUDENTs~ Module 4 (Level 3 & 4) ,R 1958.681 R 2076.20 1 R 108.00 rRSS.OOJR 19.891 R 43.75 R 124.571 R 124.57: R, 10.381 R '10:38 
4003 STUDENTS . Module 6 (LevelS & 6) R 2161.57 I R 2291.27 R 108.00 R 85.00 i R 19.891 R 43.75 1 R 137.481 R 137.48 R 11.461 R 11.46 
3032' Manager· Beauty R 4821.40 1 R 5 110.68 R 108.00 R 85.00 I R 26.S1 I R 63,621 R 306_54; R 306.64 R 25.55 I R 25.55 
2060'Manager~ Hairdresser R 4961.75 iRS 259.46 R 108.00 R 85.00 I R 26.S11 R 7S.5S: R 31S',57' R 315.57 R 26.30, R 26.30: 

1--- 206zliiiianager. Hairdresser after 5 years R 5208.86 I R 5521-39 R 108.00 R 85.00 : R 26.51 R 75.55 : R 331.28 I. R 331.28 R 27.61 I R 27.61 
2064:Manager·Hairdresserafter10years 1 R 5458.58 i R 57B6.091 R 103.001 R 85.00 I R 26.51 R 75.5S

T

R 347.171 R 347.171 R 28.931 R 28.93 
'1030Manager. only (Beauty Establisllment) 63.62 i R R 19.29 

z054iManager. only (Hairdressing) 75.55 I R R 20.35 

20561 Manager - onIY,("airdressing) after 5 years 4 030.53 R 7555. R 21.36 
205SIManager-only !Hairdressing) after 10 years Til 4224.32: R 4477.781 R lOS, 00 , R 3S.00 i R 26.51' R 75_55' R 268.671 R 258.671 R 12.391 R 22.39 
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I """"'., I 2017 S.a.Iary ,% Ull\i~" Of" ae: fee , New tQtion3i Nl!w N:tfjml~1 
WMi: CoGt!!' Wo .... C06~ ~ct\pt:ion 2'OU Salarv, .... Aeen'V ~ee 1 ~...t p~ Fund ( ••• 0_, w, • , 

na~Me ~~ II ~ft'I,..Olttt lEel ! '-'""'~ . mpo",~ 
3034IMankuristj Pedlcurist/ Wax Tech"ician ,R 1527421 R 1619,061';;' 108,00' R 85,00' F. 26,511 R 53.62, R 9714; R 97,141 R g,10; R 8.10', 
3036 !Manlcurist I Pedicurist I Wax Technician:unqUiiffied 1110,61 R 10S.00 R 85,00 I R 5.55 I R 5.55 I 
3040iNail technician - Unqualified 1726.03: R 108.00 R 85,00 : R 26.51 8.63 i R a.53 I 
3084 !Nail Technician - Certified 1776,31 : R 108.00 I R 85,00 I R 8.88 R K8B. 

3038 Nail technician - Qualified 'R 1955,051 R 2072,36 R 108..00 R 85,00 I R :1.6.51 I R 63.62 I R 124.34 R 12434: R 10.36 'R 10.36 
3087 One Year Qualified Message Therapjst I R 2438.00 i

l 
R 2584.28 R 108,00 R 85,00 I R ~Sl! R - 63.62 I R 155.06 R 155.06; Rl2.92 R 12,92" 

20ti7 Operator- Trainee : R 1637,85. R 1736.12 R 108.00 R 85.00 I R 15,91 i R 31.811 R 104.17' R 104.17, R 8,68 R 8.68 
__ 2068 Operator " : R 2206.34 R 2338,72 R 108.00 R 85.00 I R 15.91 i R 31.811 R 1~O.32 R 141J.32J R _ 1i:69IR---u69 
, 20101 Operator - after 5 years I R 1317.65 I R 2456.71 R 108.00 R 85.00 I R 15.91 I R 31.811 R 147.40 1 R 147.40 1 R 12.28 'R 12.28' 

2o72i:Operator- after 10 years 1 R 2427.62 i R 2573.28 R 108,00 R 85.00 1 R 15.911 R 31,81 1 R 154.40 I R 154.40. R 12,87 R l2.87 
2014 Operator- Multi skilled R 108-00 I R 85,00 R 15.91: R 31,31' R 173.701 R 173,70 R 14.47. R 14.47 , 

2076 Operator - Multi skilled - after 5 years R 10S.00 I R 85.00' R 15.91' R 31.81: R 182.2.9! R 182,29' R 15.19' R 15.19 1 
Z078IOperator· Multi skilled - after 10 years I R 3002.75: R 3 182.91 'R 108.001R'- 85,00: R 1 s:9l"; R~3i.81 I R 190.97 I R 190,97 I R1::s:9iTR1591 j 

3042!Rece,Jtionlst -Beauty Establish~ - I R 323452' R 3481.59 . R 108:00 T R 85.00 I R 26.51TR' 63.62~Q?90 I R iOS,90T R 17.4l i R 17.41/ 

2D8Z I Receptionist - Hairdressing salon I ~ 2 754.651!-~ 2919.9S 1 R 10S,00 1 R 85.00 R 26.51 R 63.62 R 175,20, R 175.20 1 R 14,60 1 R 111.60 i 
2D84:Receptianist-Hairdressingsalan-afterSyears I R 2892.521 R 3065.071 R 108,00 R 85.00 R 26.51 R 63.62 R 183,96 R 183.961 R 1$,331 R 15331 

I, 2086iReceptlonist - Hairdressing salon - after 10 years I R 3030,37: R 3212,19' R 108,00 I R 85.00 R 26.51' R 63.62 R 192,73 i R 192.73 1 R 16,06 I R 16.06
1
' 

'I 3048iSOmatolog!st 3 Years . Lf! 2992.43 R 3171.98 I R 108.00 R 85,00 R 25.51 R .. -. 63.64 R 190,321 R 190,~~1 R 15.36 I R 15.36 ~ 
, 30521Somatologist B Tech - 4 years: I R 3271.12' R 3468.031 R 108,00 R 85.00 R 26.51 R 63,62 i p, 208.0S R 208.08 R 17.341 R 17.34 I r-- 30541B Teth laser Somatologist __ ,_, _, R 3 51l.11 I R 3 721.78J R 108.00 R 85.00 _R. 26.51 R 63,62 R 223}] .. R 223.31 R'J:B:6iTR-'ii61; r-- lOU Specific Skilled Stylist .. .. .. .:....R... ... 1827,33 ' R 1936.97 I R lOS.00' R' 75.55 ,R 116.22 I R 116.22 R ,9.68. R 968 I 

1()14lspecific Skilled Stylist - after S years R 1918.37 I R 2033.47 'R 103.00' R 75.55 ,R 122.01 R 122.01 I R 1017 I R 10.17 
lo161specific Skined Stylist - after lOye.rs 2009.41 I R 2 U9,97 ,R 108.00, R 7S,S5 I ~ 127.80 I R 127.30: R 10.65' R 1065; 

1000 Platting, Cutting R 1117,21 R 11&4.Z4 R 108.00 i R 8S.00 R 26.51 I R 75.55 R nos R 71.05; R 592 I R 5.92 
i ISPecifiC SkiliedStylist - doing only ane of the following: Braiding. ~.. I 1 I I I : I 

I iSpeclfic Skilled Stylist - doing only one of the following: Braiding, I - I l I i 

lOO4iP!attinc, Cuttingain!rlOyears .JR 122776 R 1301.42 R 108.00 R 85.001 R 26.51 R 75.55 R 78.09 R 78.091 R 651\ R ~ 

Specific Skilled Stylist - dOing only ane of the iollowing: Braiding, I I I I 'I I, 
I 1002 Platting, Cutting alter 5 years R 1173,12 R 1243.S11R 10s.ooiR 85.00 R 26.51 R 75.551R i4.61,R 74_61 R 6.22.R 6.22. 

L- 2089 Working Employer (in Salon with Staff)_~, 3 111.00[ R 3197,661 R - I R - R R - R - I R - ~ 49.46 I R -' 
2139IRentAChair/OneManOand(NoStaff) iR 3111.00,IR 3297,66 R 103.DOIR - R 206,OO,R - R -:R - iR 98,93, ' 

NOTES 

CASUAL EMPLOYEE 

I An employee wilD substitutes for any permanent employee who .s sick or on lea~e 

Remuneration I Basic Salary J Wages shall be calculated at the prescribed DAiLY rate for thaI category of 
: employment 
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WOl'ktode 

~ !\JATIONAL 
BARGAINING 
T·~ " H':llrclrc:':;Jn::," .:()"":.nlCV:,!Oe:,-· Bc:;:ut~ S ':'~~~I'C':::;tC :i1~~I_I:tr-' 

<Jl17 Sa13r/6~ Union or aCFc-1I: &CFf~ 
~ .. 'tion;d P'~="d I ,.. ...... I ••• r "'wNatlon.l Wo~ Co cat Oe~bQn <Jl16 5ala1"/ AJerJcyF'ee: Pan$oio" kina 

InC"leoUl! AlfUlevF.t!1! .EmplO'(tr emplOy"" l(tli IHI 51'H .. plovu I 5" Emplo, .. 

An employee who works 1 or 2 or 3 days per week 

Remuneration / Basic Salary / Wages shall be calculated at the prescribed DAllY rate for that categol)' of 
employment 

PART TIME EMPLOYEE IShOUld the Council not receive the lower calculated salary from the Employer (Salon owner), then the salal)' of the 
,Full nme position for that Job Category \Mil apply. 

J;f received, then the deductions \MIl be Changed accordingly 10 the lower amount for the actual amount of days 
worked and not the full amount of days worked. 

WORKING EMPLOYERS ANO RENT ·A·CHAIR / DNE·MAN·BAND Contributions for a Working Employer (Work Code 2089 AND 2139), is voluntary for SPF from 1 January 2017 

PENSION FUND 
ipenSiOf1 Fund Contributions to be paid by "II Employees v~1I be 6% of the Ba~ic Salary of tM Employee, 
Contributions payable by all Employers v~1I be 6% of the BasiC Salary ot the Employee, I Basic Salary I Wage divided by 26 working days = Daily Rate (lIIi'len employee works a 6 day weeK) 

DAILY RATE CALCULATION 
Basic Salary I Wage divided by 21.67 working days'" Daily Rate (when employee \o\Orks a 5 day week) 
Basic Salary I Wage divided by 17.33 wol1<.ing days'" Daily Rate (v.tten employee works a 4 day week) 

I BasIc Salary / Wage divided by 13 working days = Daily Rate (when employee works a 3 day week) 

SICK PAY FUND ISiCK Pay F'und Contributions to be paid by all Employees Will be WI. of the Basic Salary of the Employee, 
Contributions payable by all Employers will be '1..% of the Basic Salary of the Employee. 

: Qualified Hairdressers I Stylists. which are employees and employed on or after 2010, whom will receive a minimum 
of 30% commiSSion. 

COMMISSION EARNERS 
: 
Qualified Hairdressers l Stylists, which are employees and employed prIOr to 201 D, whom will receive a minimum 40% 
Commission 

NO STOCK DEDUCTIONS ARE ALLOWED 

BC : Bargaining CounCil 

lEE = Employee 

ABBREVIATION DESCRIPTIONS IER = Employer 

I SBF '" Sick Benefit Fund 

SPF '" Sick Pay Fund 

I:Effective frem the date of the publication of this Agreement. councillev,es for new salons and employees 

COUNCIL LEVIES FOR NEW SALONS FROM DATE OF 
registered after tile date of publication, \MIl be as follows. 

PUBUCATION OF THIS AGREEMENT 1 Employers to deduct 1.3% Council Levy from each employee's basic salary. 

I 
2, Employers to contribute 1.3% Council Levy, calclliated on the basis of each inojviduai employee's basic salary, 

--- in respect of each employee employed, 

.l ..... "4EJ]J1I! '~J. ::'.!';:f ~ 
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!\JATiONAL 
BARGAINING 

'.- hQ!rd"'~:='~,lr:2 .. ':o:;rnCl(ltog,',' .. 8t.:Jut';.' 2.~ ::'k~nc.Jrc lrldu:tl~, 

ANNEXURE \lAGSIi 

REMUNERATION/BASIC SALARYIWAGE AND CONTRIBUTION SCHEDULE IN DIVISION 104 BEING PORT ELIZABETH, UITENHAGE AND 
HUMANSDORP.. 

EOHCB Subscriptions R 354.00 
Bargaining Levy R 458.00 

Basic establishment charge 
Total minimum charge 

, 

, One Man Band I Rent A Chair~l 

R 99.41 

I: 180.52 
215.00 

Uhlon Of 8t: Fei' SCree I'I:Ilion.1 I Notional N ... N,tiOll,1 I New Nollo".1 Wor1cCode Worlc Code Oescripllon 1016 Salary 1.017 Solary 'PbMiDn Fund "C~OfI ~nd 
Employ.,. Employ~ WI' Employ", Sl'F Employ ... AgOlt<y F •• 

(Ell) (U) 

2002 Barber - Trainee R 2084.28· R 2209.33 R 108.00 i R 26.51 R 75.55 R 132.56 R 132.56 R 11.05 R 11.05 
2004 Barber - Junior R 2679.79 R 2. 840.57 R 108.00 R 26.511 R 75.55 R 170.43 R 170.43 R 14.20 I R 14.20 
2006 Barber - Senior R 4466.31 R 4734.29 R 108.00 R 26.51 R 75.55 R 284.06 R 284.06 R 23.67 I R 23.67 

3020 Beauty Therapist I Health and skincare therapist - Unqualified R .2 872.591 R 3044.94 R 108.00 R 26.51 R 63.62 R 182.70 R 182.70 R 1522 R 15.22 
3014 Beauty Therapist I Health & Skincare Therapist R 362.0.42 R 3837.64 R 108.00 R 26.51 . R 63.62 R 230.26 R 230.26 I R 19.19 R 19.19 
3022 Cleaner· Beauty R 2428.64 R 2574.36 I R 108.00 R 26.51 I R 63.62 R 154.46 R 154.46 1 R 12.87 R 12.87 
2010 General Assistant R 2579.08 I R 2733.82 R 108.00 R IS.91 R 31.81 R 164m R 164.03 R 13.67'1 R 13.67 

2012' General Assistant after 5 years IR 2. 707.82 R 2. 870.29 R 108.00' R 15.911 R 31.81 R 172.22 R 172.22 R 14.35 R 14.35 
2014 General Assistant after 10 years [R 2837.87 R 3008.15 R 108.00 R 15.91 R 31.81 R 180.49 R 180.49 . R 15.04 R 15.04 

" 
2020 Hairdresser - after 1st year qualified R 4436.31 R 4702.49 R 108.00 R 26.51 R 75.55 R 282.1S R 282.15 R 2351. R 23.51 
2022 Hairdresser - Qualified R 5037.18 R 5339.41 R 108.00 R 26.511 R 75.55 R 320.36 R 320.36, R 26.70 R 26.70 
2024 Hairdresser· Qualified- after S years R 5289.50 R 5606.87 • R 108.00 R 26.51 I R 75.55 R 336.41 R 336.41 I R 28.03 R 28.03 
2026 Hairdresser - Qualified - after 10 years R 5541.32 R 5873.80 R 108.00 R 26.51 R 75.55 R 352.43' R 352.43 R 29.37 I R 29.37 
2046 LEARNER - Entry level R 2 101.75 R 2227.85 R 108.00 R 15.91 R 31.81 R 133.67 R 133.67 R 11.14 '; R 11.14 
2048 LEARNER - Level 2 R 2425.60 R 2571.13 R 108.00 R 15.91 I R 31.81 R 154.27 R 154.27 R 12.86 R 12.86 
2050 lEARNER- Level 3 R 2722.13 I R 2885.46 R 108.00 R 19.89 R 43.75 I R 173.13: R 173.13 R 14.43 R 14.43 

, 2052 lEARNER - level 4 R 2957.54 I, R 3134.99 R 108.00 i R 19.89! R 43.75 R 188.10 i R 188.10 R 15.671 R 15.67 

I 400015TUDENTS - Entry level :R 2101.75 R 2227.85 R 108.00 R 15.91, R 31.81 R 133,67 R 133.67 R 11.14 R 11.14 

I 4001isTUDENTS - Module 2 (Levell & 2) iR 2425.60 R 2571.13 1 R 10B.00 R 15.91 R 31.81 . R 154.27 R 154.27 R 12.86 R 12.86 
4002 STUDENTS - Module 4 (level 3 & 4) R 2722.13 I R 2885.46 R 108.00 R 19.89 R 43.75 R 173.13 R 173.13 , R 14.43 R 14.43 

1 4003 STUDENTS - Module 6 (lelle) 5 & 6) R 2957.54 i R 3134.99 R 108.00 f R 19.39 R 43.75 R 188.10 i R 188.10. R 15.67 R lS.67 

I ............ 3032 Manager - Beauty IR 612.3.89 I R 6491.32 R 108.00 R 26.51 R 63.62 R 389.481 R 389.48 I R 32.46 . R 32.46 
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~. NATIONA,­
BARGAINING 

H;JirdrC:,::,lrl2." Ccsr~i1;::tOIO~~ .. 8C;Jut ,~ .. ~.:'·.1nc.:!r'=: 1'1du,::tr 

I WOrl<O>de 
Un-umor AC Fee Work Cod. Oesal~ti.n 1016 Sola", Z0115.lory 

Ag</tCY Fe. Employer 
I 

2060 Manager· Hairdresser R 5712.18 R & 054.91 R 108.00 R 26.51 R 
2062 Manager· Hairdresser after 5 years R 5998.32 I R 6358.22 R 108.00 I R 26.51 R 
2064 Manager· Hairdresser after 10 years R 6283.15 R 6660.14 : R 108.00 R 16.51 R 

I 3030: Manager· only (Beauty Establishment) R 4621.80 '. R 4899.11 R 108.00 1 R 26.51 R 
2054 Manager. only (Hairdressing) IR 4705.53 R 4987.86 R 108.00 R 26~5iTR 
2056 Manager· only (Hairdressing) after 5 years R 4940.95 R 5 237.40 ! R 102.00 R 26.51 R 
2058 Manager· only (Hairdressing) after 10 years R 5 176,35 R 5486.93 R 108.00 I R 26.51 R 
3034 Manicurist I Pedicurist I Wax Technician R 2047.381 p, 2170.22 R 108.00 R 26.51 ' R 
3036 Maniturist I Pedicurist I Walt Technician -Unqualified R 1330.79 R 1410.63 . R 108.00 R 26.51 R 
3040 Nail technician· Unqualified R 206823 R 2192.32 R 108.00 R 26.51 R 
3084 Nail Technician· Certified R 2128.47 ' R 2256,18 R 108.00 R 26.51 R 
3038 Nail technician· Qualified R 2483.20 R 2. 632.19 R 108.00 R 26.511 R 
3087 Massage Therapist· One Year Qualified R 2438.00 R 2. 584.28 R 108.00 R 26.51 I R 
2067 Operator· Trainee R 2367,08 R 2509.10 1 R 108.00 R 15,91 R 
2068 Operator R 3009.56 R 3190.14 R 108.00 R 15.91 R 
2070 Operator - after 5 years R 3 160.44 R 3350.07 R 10300 R 15.91 R 
2072 Operator· after 10 years 'R 3310,00 R 3508.60 R 108.00 R 15.91 R 
2074 Operator· Multi skilled R 3477.78 R 3686.44 R 10ltOO R 15.91 ' R 
2076 Operator· Multi skilled· after 5 years R 3652.06 R 3371.18 R 108.00 R 15.91 R 
2078 Operator· Multi skilled· after 10 years R 3826.34 R 4055.92 : R 108.00 R 1591 R 
3042' Receptionist· Beauty Establishment R 4 171.83 R 4422.14 R 108.00' R 26.51 R 
2080 Receptionist· First year of eltperience R 3765.20 R 3 991.12 , R 108.00 R 26.51 R 
2082 Receptionist· Hairdressing salon :R 4558.57 R 4832.09 R 108.00: R 26.51 ! R 
2084 Receptionist· Hairdressing salon· after S years R 4786.17 R 5073.33 R 108.00 R 26.51 R 
2086 Receptionist - Hairdressing salon - after 10 years R 5015.07 R 5315,98 R 108.00 R 26.51 R 
3048 Somatologist 3 Years R 3800.81 R 4028.87 L R 108.00. R 26.51 R 
3052 Somatologist 8 Tech· 4 years 'R 4155.58 R 4404.92 R 108.00 R 26.51 R 
3054 Somatologist. B Tech laser R 4459.63 R 4727.21 R 108.00 R 26.51 R 
1012 Specific Skilled Stylist IR 2. 191.50 R 2. 322.99 I R 108.00 R 26.51 . R 
1014 Specific Skilled Stylist· after 5 years R 2300.75 R 2. 438.80 R 108.00 R 26.51 R 
1016 Specific Skilled Stylist· after 10 years R 2. 411.29 R 2555.97 R 10800 R 26.51 R 

Specific Skilled Stylist· doing only one of the following: Braiding, 
, I 

I 

1513.741 R 1000 Plattin.g/Cutting 1428.051 R 
I 

IR 108.00 I R 26.51 i R ._-

~~NEt1Jru '1;1,,' 

BCFe~ 
NnlDna' "~~O".' I Now N.tioo>t New Natiamll 

Employ ... 
Pen!i~on Fund Pen$on Fund .s F &n 1 r spr £",ploy •• 

(ER) (EE) P p oyo 

75.55 R 363.29 R 363.29 I R 30.27 R 30.27 
75.55 R 381.49 R 381.49 R 31.79 R 31.79 
75.55 R 399.61 R 399.61 I R 33.30 R 33.30 
63.62 R 293.95, R 293.95 R 24,50 i R 24.50 
75.55 R 299.27 R 299.27 R 24.94 R 24.94 

75.55 R 314.24 R 314.24 R 26.19 R 26.19 
75.55 R 329.22 R 329.22 R 27.43J R 27.43 
63.62 R 130.21 R 130.21 I R 10.85 I, R 10.85 

63.62 R 84.64 , R 84.641 R 7.05 I R 7.05 
63.62 R 131.54 R 131.54 I R 10.96 R 10.96 

63,62 R 135.37' R 135.37 R 11.28 R 11.28 
63.62 R 157.93 I R 15793 i R 1316 R 1316 

63.62 R 155.06 i R 155,06 R 12.92 : R 1292 
31.81 R 150.55 R 150.55 I R 12,55 ! R 12.55 
31.81 R 191.41 R 191,411 R 1595 ' R 15.95 
31.81 R 201.00 R 201.00 R 16.75 R 16,75 

31.81 R 210.52', R 210.52 R 1754 R 17.54 

31.81 R 221.19 R 221.19,R 18.43 R 18.43 

31.81 R 232.27: R 232.271 R 19.36 " R 19.36 
31.811 R 243.35 R 243.35 R 20.28 R 20,28 

63.62 R 265.33 i R 265.33 R 22.11 R 22.11 
63.62 R 239.47 R 239.47 R 19.96 R 19.96 
63.62 R 289.93 I R 289.93! R 24.16 R 24.16 

63.62 ,R 304.40 R 304.40 R 25.37 R 25.37 
63.62 R 31896LR 318.96 I R 26.58\ R 26.58 

63.62 ! R 241.73 R 241.73 R 20.14 R 20.14 
63.62 R 264.29 R 264.29 R 22.02 R 22.02 
63.62 R 283.63 R 283.63 R 23,64 R 23.64 
75.55 R 139.38 i R 139.38 R 11.61 R 11.61 
75.55 R 146.33 R 146.33 I R 12.19

' 
R 12.19 

75.55 R 153.36 R 153.36 R L2.78 R 12,78 

75.551 R 90.82 \ R 
I 

7,571 R 9082: R 7.57 
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,,- ~,; I': HQlrdrc:'Slng· '=IJSnl(;tolc~:, .. BCQut) 3.: ::'klnC:Jfr: !ndu:~r:, 

Worlc CDde O ... rlptiOll 2016 Salary 

Specific Skilled Stylist· doing only one of the following: Braiding, 

2017 Salary 
Unibn or 

AgEnCV he 
eCFee 

fmpl.yer 
RCF .. 

Employ •• 

NatiMlal 
Pel'l-Saon fund 

JER) 

N~tiona' 

Pin$ian flJnd 

(fi) 

Hew NAtional I New Nat10naf 
SPF Emplover 5PF Employ" 

10021 Platting, Cutting after 5 years 1 R 1499.58 1 R 1589.56 J R 103.00 1 R 26.511 R 75.55 R 95.371 R 95.37 i R 7.951 R 7.951 

r-- I -J 
99.92 I R 8.33 R 8.33 I 

Specific Skilled Stylist· doing only one of the following: Braiding, 
10041 Platting, Cutting after 10 years i R 1665.39 I R 108.00 I R 26.51' R 75.55 I R 99.92 I R 1571.12 1 R 
20891Working Employer (in Salon with Staff) L R 5037.181 R 5339.41 1 R - 1 R , R R R R 80.09 1 R 

21391 Rent A Chair lOne Man Band (No Staff) I R 5037.18 I R 5339.41 i R 108.00' R 206.00 1 R R R R 160.18 I R 

NOTES 
An employee wilo substitutes for any permcment employee who is sici( or on leave 

CASUAL EMPLOYEE Remuneration I Basic Salary I Wages shall be calculated at the prescribed DAILY rate for thai category of 
employment 
An employee Who works 1 or 2 or 3 days per week 

Remuneration I Basic Salary I Wages shall be calculated at the prescribed DAILY rate for that category of 
jemPloyment 

PART TIME EMPLOYEE Should the Council not receive the lower calculated salary from the Employer (Salon owner). then the salary 
: of the Full Time pOSition for that Job Category will apply. 

If received, then the deductions will be changed accordingly to the lower amount for the actual amount of 
days worked and not the full amount of days worked. 

WORKING EMPLOYERS AND RENT·A·CHAIR IONE.MAN·BAND 
Contributions for a Worlling Employer (Work Code 2089 AN D 2139), is voluntary for SPF from 1 January 
2017 

'Pension Fund Contributions to be paid by all Employees will be 6% of the BaSIC Salary of the Employee. 
PENSION FUND Contributions payable by all Employers Will be 6% of the Basic Salary of the Employee. 

Basic Salary J Wage divided by 26 working days = Dally Rate (when employee works a 6 day week) 

DAILY RATE CALCULATION Basic Salary J Wage divided by 21.67 working days = Daily Rate (when employee works a 5 day week) 

Basic Salary I Wage divided by 17.33 working days = Daily Rate (when employee works a 4 day week) 

Basic Salary I Wage divided by 13 working days = Daily Rate (when employee worlls a 3 day week) 

SICK PAY FUND Sick Pay Fund Contributions to be paid by all Employees will be y,% of the Basic Salary of the Employee. 

---- ---
Contributions payable by aU Employers will be %% of the Basic Salary of the Employee. 

Ah.:fr.lEXI,..'Ri ~'l4" ~AG~ J 
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- NATIONAL 
BARGAINING 
r'~-', H.Jwdrc:s,ng . Cosr,c:t(lIOe~, .. 3::;]l.!t~· 2.c :SkincJrc lnCl:.Js"'Ct") 

Union ot Be ... 
WorK Code Description lO16SaI.r'/ 2017 5.'.r'/ 

Aren<v Foe Employer 

COMMISSION EARNERS 
All Stylist will be paid 40% commission 

NO STOCK DEDUCTIONS ARE ALLOWED 

Be = Bargaining Council 
, 

lEE'" Employee 

ABBREVIATION DESCRIPTIONS IER'" Employer 

SBF = Sick Benefit Fund 

SPF = Sick Pay Fund 

8(Fet 
Notional National 

New N3tional 
Pension Fund Pensiol1 Fund 

Empl<IYee 
(Ell) (EE) 

SPF Emplo~et 

Effective from the date of the publication of this Agreement, council levies for new salons and employees 

COUNCIL LEVlES FOR NEW SALONS FROM DATE OF 
registered after the date of publication, will be as follows. 

PUBLICAtiON OF THIS AGREEMENT , 1. Employers to deduct 1.3% Council Levy from each employee's basic salary. 

I 
2. Employers to contribute 1.3% Council Levy, calculated on the basis of each indiliidual employee's 
basic salary, in respect of each employee employed. 

:'HNf:.c.uJU ··~N· 

New National 

5PF Employ •• 
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BARGAINING 

I .-" H,JlI'drr::Sfrl~ .. Co':r-rjct;JICI,~~ .. 8c~Jut"I' :~ S,hncJr-c l:ldU:tr> 

ANNEXURE IIAG6 11 

REMUNERATION/BASIC SALARY/wAGE AND CONTRIBUTION SCHEDULE IN DIVISION 105 BEING THE MAGISTERIAL DISTRICT OF 
ALBERTON 

EOHCB Subscriptions ~458.00 
Bargaining Levy I R 458.00, 

Basic establishment char.ge I R 99.41. 

i R 180.52 I 
R 215.00 

lotal minimum charge; 
One Man Band I Rent A Chairs 

Union or SCFee BCFee 
National Natienal 

New National N"", National 
WeT. Code Work Code De$eription lO165alol"l 2017 SOIor; 

Agency Fee Employer Employee 
Pension fund Pension Fund 

SPF Employer SPF ~mployee 
(ER) (EE) 

2002 Barber ·'rainee ' R 2084.28 R 2209.33 I R 108.00 R 26.51 R 75.55 R 132.56 R 13256 R 11.05 R 1105 
2004 Barber· Junior R 2679.79 R 2840.57 R 108.00' R 26.51 R 75.55 R 17o.43! R 170.43: R 1420 R 14.20 

2006 Barber· Senior R 4466.31 R 4 734.29 R 108.00 R 26.511 R 75.55 R 284.061 R 284.06 R 23.67 R 23.67 

3020 I Beauty Therapist I Health and skin care therapist· Unqualified : R 3703.39 1 R 3925.59 ! R 108.00 R 26.51 R 63.62 : R 235.54 R 235.54 R 19.63 R 19.63 

3014 Beauty Therapist I Health & Skincare Tilerapist . R 4254.31 1 R 4509.57 R 108.00 R 25.51 R 63.62 R 270.57 I R 270.57 R 22.55 1 R 22.55 
3022 Cleaner· Beauty R 2853.87 R 3025.10 R 108.00 R 26.51 R 63.62 'R 181.51 R 181.51 R 15.13 ! R 1513 
2010 General Assistant R 1749.04 R 1853.98 R 108.00 R 15.91 R 31.81 R 111,24 R 111.24. R 9.27 R 9.27 
2012 General Assistant after 5 years 'R 1837.Q2 i R 1947.24 R 108.00 R 15.91 R 31.81 R 116.83 R 116.83 R 9.74 R 9.74 
2014 General Assistant after 10 year.; I R 1925.01 ' R 2040.51 R 10B.00 R 15.91 R 31.81 I R 122.43 R 122.43, R 10.20 R 10.20 
2020 Hairdresser· after 1st year qualified R 3529.60 R 3741.37 'R 10B.00 R 26.51 R 75.55 R 224.48 R 224.48 I R 18.71 R 18.71 

2022 Hairdresser· Qualified R 4710.08 i R 4 992.68 R 108.00 R 26.51 R 75.55 : R 299.56 R 299.56 R 24.96 R 24.96 
2024 Hairdresser· Qualified· after 5 years R 4945.12 R 5241.83 R 108.00. R 26.51 R 75.55 R 314.51 i R 314.51 R 26.21 I R 26.21 
2026 Hairdresser· Qualified· after 10 years R 5180.16 R 5490.97 R 108.00 R 26.51 I R 75.55 R 329.46 I R 329.46 R 27.45 R 27.45 
2046 LEARNER - Entry level ,R 1935.52 R 2 051.65 R 108.00 R 15.91 R 31.81 R 123.10 R 123.10 R 10.26 R 10.26 
2048 I LEARNER - level 2 .R 2287.42 R 2 424.66 . R 108.00 R 15.91 R 31.81 . R 145.48 R 145.48 R 12.12 R 12.12 
2050 LEARNER - Level 3 R 2569.n R 2723.91 R 108.00 I R 19.89 R 43.75 I R 16343 R 163.43 R 13.62 : R 13.62 

2052 lEARNER - level 4 R 2819.23 R 2988.38 R 10800 i R 19.89 R 43.75 R 179.30· R 179.30 R 14.941 R 14.94 
4000 STUDENTS· Entry level R 1935.52 R 2051.65 R 108.00 R 16.51 ' R 33.01 R 123.10 I R 123.10 I R 10.26 R 10.26 
4001 STUDENTS· Module 2 (Level 1 & 2) R 2287.42 R 2424.66 R 108.00 R 16.51 R 33.01 I R 145.48 R 145.48! R 12.12 I R 12.12 
4002 STUDENTS· Module 4 (Level 3 & 4) ;R 2569.73 i R 2 723.91 'R 108.00 R 20.64 R 45.40 R 163.43 R 163.43 R 13.62 I. R 13.62 
4003 iSTUDENTS· Module 6 (LevelS & 6) R 2 819.23 : R 2 988.38 R 108.00 R 20.64 R 45.40 . R 179.30 R 179.30. R 14.94 I R 14,94 

3032 Manager· Beauty jR . 2_1_96.12 i R 7627.88 I R 108.00 R 26.51 R 63.62 R 45?§ZL~ 457.67 I R 38.14 R 38.14 
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- - -,-' l-L:drdrc::'Sfn?,· CJSn-:ctoIOe,y" 8::;:Jut\.: ~E Skinc.Jrc :nCI.J.stx~f 

Work Code Wor~ Code Des<:riptio" 2016 SlIla'V 

2060 Manager - Hairdresser i R 6 126.92 I R 
2062 Manager - Hairdresser after 5 years ! R 6432.85 R 

2064lManager- Hairdresser after 10 years I R 6 73S.80 1 R 

30iOfManager - only (Beauty Establishment) IRS 431.04 I R 
20541 Manager - only (Hairdressing) 1 R 4 959.56 1 R 

20561 Manager - only (Hairdressing) after 5 years 1 R 5 156.84 I R 
205S! Manager - only (Hairdressing) after 10 years 1 R 5 402.65 I R 
3034 I Manicurist ! Pedicurist! Wax Technician 1 R 2405.85 1 R 
3036lManicurist! Pedicurist!W3l( Technician-Unqualified 1 R 1563.811 R 
3040! Nail technician - Unqualified 1 R 2430.35 I R 
3084[NaiiTel:hnician - Certified --- - I R 2501.13 I R 
3038 Nail technician - Qualified I. R 2917.99, R 

3087 Massage Therapist - One Year Qualified 1 R 3 710.00 I R 
20671 Operator - Trainee i R 1 662.39 I R 
2068 I Operator I R 3285.37 I R 
2070 IOperator- after 5 years 1 R 3 4~9.51 R 

20nlOperator - after 10 years i R 3613.64 1 R 

20741 Operator - Multi skilled I R 3733.13 I R 
. 2076 Operator - Multi skilled - after 5 years 
~ 207S:0perator - Multi skilled - after 10 years 

3042! Receptionist· Beauty Establishment 
2082 Receptionist - Hairdressing salon I R 3 369.41 [ R 
2086 Receptionist - Hairdressing salon - after 10 years R 3 706.87 1 R 
20841 Receptionist - Hairdressing salon - after 5 years I R 3 537.49 1 R 

3048 I Somatologist 3 Years I R 4466.31 I R 
3052!Somatologist B Tech· 4 years I R 4883.17: R 
3054ISomatologist - B Tech laser '. R 5 240.4 7 I R 
1012 I Specific Skilled Stylist I R 2 111.46 I R 
10141Specific Skilled Stylist - after S years R 
1016 I Specific Skilled Stvlist- after 10 years R 

I 
SpeCific Skilled Stvlist - doing only one of the follOWing: Braiding, 

1000 Platting, Cutting R 1369.55 I R 
Specific Skilled Stylist - doing only one of the following: Braiding, 

1004, Platting, Cutting after 10 years R 1506.12 I R 

2011 SoIOIV Union Dr Be Fee BC Fe. Pension Fund Pension Fund New Nalional New Nat,onol 
. National I !>Iational • 

Agency Fee Employer Employee I (Eflt (EE! I SPFEmployer I SPHrnployee 

6 494.53 'R lOS.OO I R 
6 81S.S3 I R 108.00 r R 
7 143.13 I R 108.00 I R 
5 755.90 I R 108.00 I R 

5257.13 I R 108.00 I R 
5 466.25 I R 108.00 I R 
5 726.81 I R 108.00 I R 
2 550.20 R 10S.oo I R 
1557.64 1 R 108.00 1 R 
2576.17 I R 108.00 I R 

2651.20 'R 108.00 I R 
3 093.07 ! R 108.00 I R 

3 932.60 1 R lOS.00 R 
1 762.13 I R 108.001 R 
3482.50 I R 108.00 I R 

3 656.48 ! R 108.00 I R 
3 830.45 I R 108.00 I R 

3957.12 I R 108.00 I R 
R 
R 
R 

26.51 R 3S9.67 i R 389.57 R 3247 
26.51 R 409.13' R 409.13 34.09 
26.511 R 75.55 I R 428.59 i R 428.59: R 35.72 I R 35.72; 
26.51 I R 63.62 I R 345.41 1 R 345.41 R 28.78 1 R 2S.78 1 
26.51 I R 75.55 i R 315.43 1 R 31543 R 26.29 I R 26.29 I 
26.51 1 R 75.55 I R 327.971 R 327.97' R 27.331 R 27.33 i 
26.51 1 R 75.55 1 R 343.61 I R 343.61 I R 28.63 1 R 28.63 
26.511 R 63.62· R 153.011 R 153.011 R 12.75 R 12.75 
25.51 I R 63.62 I R 99.46 R 99.46 I R 8.29 ! R 8.29 
26.511 R 63.62 1 R 154.57 1 R 154.57. R 12.88 I R 12.88 
26.51 1 R 63.62 I R 159.Q7 I R 159.07 1 R 1325 I R 13.26: 

=.:::-..:::..;..;.;...-=-=:...;...:.:.....:=c.::.=..~....:.:===+:.:..........:1::5.:..:.4..:..7 tR 15.47 
19.66 R 19.66 

15.911 R 31.811 R 105.73 I R 105.73 I R S.81 I R 8.81 

15.911 R 31.811 R 208.951 R 208.951 R 17.41 [ R E41. 
15.91 1 R 31.S1, R 21939 I R 219.39 IR' i8~i8TR- 18.28' 
15.91 I R 31.S1, R 229.83 I R 229.83 1 R 19.15 R 19.15 
15.911 R 31.811 R 237.431 R 237.43 I R 19.79 I R 19.79 

R 20.77 
R 21.76' 
R 25.69 

3571.53 R 108.00 1 R 26.51 R 63.62 I R 214.291 R 214.291 R 17.86 R 17.86 
3929.29 R 10S.00! R 26.51 R 63.621 R 235.76 1 R 235.761 R 19.65 I R 19.65 
3749.73 I R 108.00 I R 26.51 : R 63.62 I R 224.98 I R 224.98 R 18.75 I R 18.75 
4734.29 1 R 108.00 I R 27.51 '. R 6602 i R 284.06 I R 284.06: R 23.67 I R 23.67 
5176.161 R 108.00 I R 27.511 R 66.02 I R 310.571 R 310.571 R 25.88 I R 25.88 

5554.90 R 108.001 R 26.511 R 63.62 i R 333.29 I R 333.291 R 27.77 i R 2777 
2238.14 I R 10S.00 I R 27.511 R 78.40 I R 134.29. R 134.29 I R 11.19. R 11.19 
2350.891 R 108.00 I R 27.51 R 7S.40 I R 141.05 i R }41.05 T R 11.751 R 11.75 
2462.23 R 108.00 I R 27.51 R 7840 I R 147.73 R 147.73: R lZ.31. R 12.31 1 

I . [ .. 

1451.72 R 108.00 1 R 27.51 R 78.40 I R 87.10 I R 87.10 r R 72d R 7.26 I 

I I 
I' 

1596.49 R 108.00 R 27.51 R 78.40 R 95.79 R 95.79 I R 798 I R 7:~ 
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NATIONAL 
BARGAINING 

-! I.- H;:nn::hc:sin:?," COSr.iCtOICl2:: - 8c;jl)t~ S, Si"~ncJrc !n:::!u:;t~-J 

National National 
Wor!tCode Work Code Desulption 2016Siilol'/ I 2017 s.t.ry ! Union or Be Fe<! BCFee 

Pension Fund Pel\5ion Fund 
New National 

, Agency Fee fmpl"Vl!' Employ~ 
JERI , (EE) 

SPF Emplove, 

Specific Skilled Stylist· doing onlv one of the following: Braiding, IT I 

1437,841 R 
I 

1002 Platting. Cutting after 5 yeats R 1524,111 R 108,00 I R 27.S1 R 78.40 R 91.45 R 91.45 R 7,62 

1 2089 Working Employer (in Salon with Staff) R 4710,081 R 4 992,68[ R - R - 'R - R - R lR 74.89 

L 2!391I!!!n~AChair lOne Man Band (No Staff) ; R 4710,081 R 4992,681 R 108,00 I R 206.00 I R - R - 'R - IR 149,78 

NOTES 

CASUAL EMPLOYEE 
An employee who substitutes for a.ny permanent employee who is sick or on leave -
employment 

'An employee who works 1 or 2 or 3 days per week 

Remuneration I BaSIC Salary I Wages shall be calculated at the prescribed DAILY rate for that category of 
employment 

PART TIME EMPLOYEE Should the Council not receive the lower calculated salary from the Employer (Salon owner), then the 
salary oi the Full Time pOsition for that Job Category will apply. 

If received, then the deductions will be changed accordingly to the lower amount for the actual amount of 
days worked and not the full amount of days worl<ed. 

WORKING EMPLOYERS AND RENT.A.CHAIR 1 ONE.MAN-BAND Contributions for a Working Employer (Work Code 2089 AND 2139), IS voluntary for SPF from 1 January 
,2017 

Pension Fund Contributions to be paid by all Employees will be 6% of the BaSIC Salary of the Employee. 
PENSION FUND Contributions payable by all Employers will be 6% of the Basic Salary of the Employee. 

I Basic Salary I Wage dillided by 26 working days = Daily Rate (when employee worl<s a 6 day week) 

DAILY RATE CALCULATION 
IBaSiC Salary I Wage divided by 21.67 working days = Daily Rate (when employee works a 5 day week) 

Basic Salary I Wage divided by 17,33 working days::: Daily Rate (when employee works a 4 day week) 

Basic Salary I Wage divided by 13 working days'" Dally Rate (when employee works a 3 day week) 

SICK PAY FUND I Sick Pay Fund Contributions to be paid by all Employees will be Y:.% of the Basic Salary of the Employee. 
Contributions payable by all Employers will be )1,% of the Basic Salary of the Employee. 

COMMISSION EARNERS 
lAIl Stylist will be paid 40% ccmmission 

- --
NO STOCK DEDUCTIONS ARE ALLOWED 

-

':'N"'I~ ... WE~ti$" 

New lII.tional 
SPF Employee 

R 7,62 
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I Work Code 

- NATIONA,L 
BARGAINING 

-1'~ H,Jlrdn:::s~ns >oj CcsnV=;Tolog~, .. 8C;Jcl'':~ E..~ Si'lnCwrc In{hj::.t:~ 

Work Code D8cription 2016 Salary I 2D17 Salary UnIon or Be fee BC Fee Pension Fund Pension Fund New National New National I . I I I National 1\ National l . i : I 
Agencv Fee Employer Employee (Ell) (EEl SPf Employer SPF Employe. 

Be '" Bargaining Council 

EE ;; Emp loyee 

ABBREVIATION DESCRIPTIONS ER '" Employer 

SBF :: Sick Benefrt Fund 

SPF = Sick Pay Fund 

I I EffecIive from the date of the publication of this Agreement, council levies for new salons and 

COUNCIL LEVIES FOR NEW SALONS FROM DATE OF 
employees registered after the date of publication, will be as follows. 

PUBLICATION OF THIS AGREEMENT 1. Employers to deduct 1.3% CounCil Levy from each employee's basic salary. I 2. Employersto contribute 1.3% Council Levy, calculated on the basis of each individual employee's 

~ ~ 

basic salary, in respect oi each e!!ployee emFloyed. 
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- NA TI D)\i~\L 

BARGAINING 
-1'". H.Jirdrc::-.sinz .. Co":rr"'lctoI02>" 8C~I.)t:, :.. S;~!n..:c.:'C ;:-.rJL1str:

1 

ANNEXURE !lAG6u 

REMUNERATION/BASIC SALARYIWAGE AND CONTRIBUTION SCHEDULE IN DIVISION 105 BEING THE MAGISTERIAL DISTRICT OF 
ALBERTON 

EOHCB Subscriptions 

Bargaining Levy 
Bask establishment charge 

Total minimum charge 
_______________ ~n_~ManBand I Rent A Chajr~ 

IR 
R 
R 
R 
R 

458.00 I 

458.00 

99.41 
180.52 
215.00 

I WorllCod .. Work C!XIr oestrlpllol1 2\llGSo""V 1017 sala ..... 
Union or I Be Fee BCFe. 

National I National NQwNational New Na1i~I1.1 

A,aney Fe~ I employer Employee 
Pension Fund I Pension Fund 

Sl'f Empt"'le, SPF Emplcyee 
.. {ERI (EEl 

I 2002 Barber - Trainee R 2. 084.23 R 2209.33 R 108.00 I R 26.511 f{ 75.55 R. 132.56 R 132.56 R. 1105 R 11.05 
2004 Barber - Junior R 2679.79 R 2840.57 . R 108.00 R 26.51 ! R 75.55 R 170.43 R 170.43 R 14.20 R 14.20 
2006' Barber - Senior R 4466.31 ' R 4 7:.4.29 : R 108.00 R 26.51 ' R 75.55 ,R 284.06 R 284.06 R 23.67 I R 23.67 
3020 Beauty Therapist I Health and skincare therapist - Unqualified R 3703.39 , R 3925.59 . R 108.00 R 26.51 R 63.62 R 235.54 R 235.54 R 19.63· R 19.63 
3014 Beauty Therapist I Health & 5klncare Therapist ·R 4254.31 R 4509.57 R 108.00 i R 26.51 R 63.62 i R 270.57 R 270.57 R 22.55 R 22.55 
3022 Oeaner - Beauty R 2853.87 R 3025.10 I R 108.00 R 26.51 R 63.62 R 181.51 P. 181.51 i R 15.13 R 15.13 
2010 General Assistant R 1749.04 R 1853.98 R 108.00 ~ R 15.91 R 31.81 R 11124 R 111.24 i R 9.27 R 9.27 
2012 i General Assistant after 5 years R 1837.02 R 1947.24 R 108.00 R 15.91 . R 31.81 R 116.83 R 116.83 R 9.74 R 9. 7~ 
2014!General Assistant after 10 years IR 1925.01 R 2 040.51 I R 108.00 R 15.91 R 31.81 R 122.43 R 122.43 I R 10.20 I R 10.20 
2020 Hairdresser· after 1st year qualified IR 3529.60 R 3741.37 . R 108.00 R 26.51 R 75.55 I R 224.48: R 224.48 R 18.71 R 18.71 
2022 Hairdresser· Qualified R 4710.08 R 49'02.68 R 108.00 I R 26.51 R 75.5SIR 299.56

t
R 2'09.56 R 24.96 R 24.96 

2024 Hairdresser:. Qualified - after S years R 4945.12 R 5241.83 i R 108.00 R 2651 R 75.55 R 314.51. R 314.51 R 26.21, R 2621 
2026 Hairdresser - Qualified - after 10 years R 518016 R 5490.97 R 108.00 R 26.51 R 75.55 R 329.46 1 R 329.46 R 27.45 R 2745 

I 2046 LEARNER - Entry level R 1935.52 I R 2051.65 R 108.00 R 15.91 I R 31.81 R 123.10 R 123.10 R 10.26 R 10.26 
2048' lEARNER - Level 2 R 2287.42 ' R 2424.66 R 108.00 R 15.91 R 31.81 R 145.48 R 14548· R 12.12 R 12.12 
2050 LEARNER - Level 3 R 2569.73 R 2 723.91 R 108.00 R 19.89 R 43.75 I R 163.43! R 163.43 R 13.62 R 13.62 
2052 LEARNER - Level 4 R 2819.23 R Z 988.38 R 108.00 R 19.89 R 43.75 R 179.30 R 179.30 R 14.94 R 14.94 
4000 STUDENTS· Entry level R 1935.52 R 2051.65 R 108.00 R 16.51 R 33.01 R 123.10 R 123.10. R 10.26 R 10.26 
4001 STUDENTS - Module 2 (level 1 & 2) R 2287.42 R 2424.66 R 108.00 R 1651 R 3301 R 145.48 R 145.48' R 12.12 ! R 12.12 

1 4002 STUDENTS - Module 4 (Level 3 & 4) ;R 2 569.73 ~ R 2 723.91 I R 108.00 R 20.64 R 45.40 . R 163.43 R 163.43 R 13.62 R 13.62 I 

40031STUDENTS - Module 6 (levelS & 6) R 2819.23 : R 2 988.38 . R 108.00 R 20.64 R 45.40 . R 179.30 R 179.30 R 14.94 i R 14.94 
3032 Manager-Beauty 

- IR 7196.12 R 7627.88 . R 108.00 R 26.51 R 63.62 R 457.67 R 457.67 R 38.14 R 38.14 
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I 
Union or BCFee I DC Fee 

N<ltlo~1 National I' 
WorkCQde Work Code Description WiGS.lory 2017 Salary Pension f<Jnd 

P' d New National Now National 
er&lOn F'-ln 

Ag~ncyFM. Employer Em plOV"" 
(ER) (EEl 51'!' Employ<" i SPHmploy<>e 

2060 Manager ~ Hairdresser jR 6126.92 R 6 49~.S3 R 108.00 R 26.51 I R 75.55 I R 389.67 R 389.67 R 3247 R 32.47 
2062 Manager ~ Hairdresser after 5 years R 6818.83 R 108.00 I R 

, 
6432.85 R 26.51 I R 75.55 R 409.13 R 409.13 R 34.09 R 34.09 

2064 Manager ~ Hairdresser after 10 years IR 5738.80 R 7143.13 R 108.00 R 26.51 I R 75.55 R 428.59 R 428.59 R 35.72 R 35.72 I 
3030 Manager - only (Beauty Establishment) R 5431.04 R 5756.90 R 108.00 R 26.51 I R 63.62 R 345.41 R 345.41 R 28.78 R 28.78 

1 20541 Manager - only (Hairdressing) R 4959.56 R 5257.13 R 108.00 R 26.51 I R 75.55' R 315.43 R 315.43 R 26.29 R 26.29 
2056 Manager - only (Hairdressing) after 5 years R 5156.84 R 5466.25 R 108.00· R 2651 : R 75.55 R 327.97 I R 327.97 R 27.33 R 27.33 
2058 Manager - only (Hairdressing) after 10 years R 5402.65 R 5726.81 R 108.00 R 26.511 R 75.55 R 343.61 R 343.61. R 2863 R 28.63 
3034 Manicurist I Pedicurist! Wax Technician R 2405.S5 R 2550.20 R 10S.00 i R 26.51 I R 63.62 R 153.01 I R 153.01 R 12.75 R 12.75 I 
3036 Manicurist! Pedicurist! Wax Technician -Unqualified R 1563.S1 R 1657,64 R 10S.00 I R 26,51 I R 63.62 R 99.46; R 99.46 R 8.29 R 8.29 
3040 Nail technician· Unqualified R 2430.35 R 2576.17 R 108.00 I R 26.51 I R 63.62 R 154.57 R 154.57 R 12.88 R 12.88 
30B4iNaii Technician - Certified R 2501.13 R 2651.20 R 10S.00 R 26.511 R 63.62 I R 159.07 R 159.07 R 13.26 R 13.26 I 

3038 i Nail technician· Qualified _~. 2917.99 R 3093.07 R 108.00 R~R 63.62 R 185.58 R 185.58 . R 15.47 R 1547 <-.. -
30B71 Massage Therapist - One Year Qualified ,R 3 710.00 I R 3932.60 R 108.00 R 26.51 R 63.62 R 23596 R 235.96 R 19.66 R 19.66 

I 206710perator - Trainee R 1662.39 I R 1762.13 R 108.00 R 15.91 R 31.81 R 105,73 R 105.73 R 8.81 R 8.81 
2068!Operator R 3285.37 R 3482.50 . R 108.00 R 15.91 R 31.81 R 208.95 R 208.95 I R 17.41 i R 17.41 
2070!Operator - after 5 years R 3449.51 I R 3656.48 R 108.00 R 15.91 R 31.81 R 219.39 R 219.39 R 18.28 R 18.28 i 

2072.IOperator· after 10 years R 3613.64 R 3 830.45 i R 108.00 R 15.91 R 31.81 R 229.83 R 229.831 R 19.15 I R 1915! 

I 2074!Operator - Multi skilled R 3733.13 1 R 3957.12 I R 108.00 R 15.91 R 31.81 R 237.43 R 237.43 R 19.79 I R 19.79 
2076 Operator - Multi skilled ~ after 5 years IR 3919.59 l R 4154.77 ! R 108.00 I R 15.91 R 31.81 R 249.29 R 249.23 R 20.77 R 20.77 
2078 Operator - Multi skilled - after 10 years IR 4106.05 ! R 4352.41 R 108.00: R 15.91 R 31.811R 261.14 R 261.14 R 21.76 t R 21.76 
3042 Receptionist - Beauty Establishment R 4847.681 R 5 138.54 R 108.00 R 26.51 R 63.62 I R 308.31 R 308.31 R 25,69 R 25.69 
2082 Receptionist - Hairdressing salon R 3 369.41 R 3571.58 I R 108.00· R 26.51 R 63.62 i R 214.29 R 214.29 R 17.86 R 17.86 

2086 Receptionist ~ Hairdressing salon - after 10 years R 3706.87 R 3929.29 R 108.00 R 26.51 R 63.62 I R 235.76 R 235.76 R 19.65 R 19.65 
2084 Receptionist - Hairdressing salon - after S years R 3537.49 R 3749.73 R 108.00 R 26.51 R 63.62 1 R 224.98' R 224.98 R 18.75 R 18.75 

3048 Somatologist 3 Years R 4466.31 R 4734.29 R 10B.00 R 27.51 R 66.02 R 284.06 R 284.06 R 23.67 R 23.67 
I 3052 Somatologist B Tech - 4 years R 4883.17 R 5 176.16 R 108.00 R 27.51 R 66.02 R 310.57 R 310.57: R 2588 R 25.88 

3054 Somatologist ~ B Tech laser R 5240.47 R 5554.90 R 108.00 R 26.51 R 63.62 R 333.29 R 333.29: R 27.77 R 27.77 
1012 Specific Skilled Stylist R 2111.46 R 2238.14 R 108.00 R 27.51 I R 78.40 R 134.29 R 134.29, R 11,19 R 11.19 I 
1014 Specific Skilled Stylist ~ after 5 years R 2217.B2 R 2350.89 R 108.00 i R 27.51 i R 78.40 R 141.05 R 141.05 R 11.75 R 11.75 

I 1016 Specific Skilled Stylist ~ after 10 years R :2 32286 R 2. 462.23 R 108.00' R 27.51: R 78AO R 147.13 R 147.73 R 12.31 R 12.31 
Specific Skilled Stylist - doing only one of the following: Braiding, 

1451.721 R 108.00 I 7.261 1000 Platting, Cutting R 1369.55 R R 27.511 R 78.40, R 8710 . R 87.10: R 7.26 I R 
Specific Skilled Stylist - doing only one of the following: Braiding, 

27.51 I R 9579I 95.79' R 7.981 R 

I 

i 
1004 Platting, Cutting after 10 years 'R 1506.12 . R 1 596.49 . R 108.00 R 7840 R 7.98 ........ " .................... ~ .. ---
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Work COde 

1002-

~ I\iATI Oi\JAL 
BARGAINING 

'j> Hc..lrdrc:sl;JS" CJsrrlctoloe.~1 .. BCJ(J! / :" ':J::nc;)n:: lr,du:.tt.." 

Union Of 
I National 

Work Code Description ZDl6S>1ary ~1' SOIaty 
Be Fee I Be fee 

Pension Fund 
Agency fee employer I Employee 

(ER) 

Specific Skilled Stylist· doing only one of the following: Braiding, 
Platting, Cutting after 5 years R 1437.84 R 1524.11 R 108.00 R 27.51! R 78.40 I R 91.45 

Na.tional I New National New National 
PensIon Fund 

( E) SPF Employer SPf Employe e 
EE , 

I 
R 91.45 ' R 7.62 R 7.62 

2089!Working Employer (in Salon with Staff) R 4710.08 R 4992.68 R - R - IR R R IR 74.89 ' R -

2139iRent A Chair lOne Man Band (No Staff) R 4710.08 R 4992.68 R 108.00 R 206.00 I R l R - R - JR 149.78 1 R -
-----

NOTES 

CASUAL EMPLOYEE 
: An employee who substitutes for a_ny permanent employee who is sIck or on leave 

. employment 

i An employee who works 1 or 2 or 3 days per week 

I Remuneration I Basic Salary I Wages shall be calculated at the prescribed DAlLY rate for that category of 
employment 

PART TIME EMPLOYEE ,Should the Council not receive the lower calculated salary from the Employer (Salon owner). then the 
isalary of the Full Time position ior that Job Category will apply. 

Iff received, then the deductions willM changed accordingly to the lower amount for the actual amount of 
! days worked and not the full amount of days worked. 

WORKING EMPL.OYERS At-IO RENT-A-CHAIR I ONE·MAN·BAND 
Contributions for 11 Working Employer (Work Code 2089 AND 2139). is voluntary for SPF from 1 January 
2017 

Pension Fund Contributions to be paid by aU Employees will be 6% of the Basic Salary of the Employee. 
PENSION FUND Contributions payable by all Employers will be 6% oi the Basic Salary of the Employee. 

Basic Salary I Wage divided by 26 working days'" Daily Rate (when employee works a 6 day week) 

DAlLY RATE CAlCULATION 
Basic Salary I Wage divided by 21.67 working days = Daily Rate (when employee works a 5 day week) 

Basic Salary I Wage divided by 17.33 working days:: Daily Rate (when employee works a 4 ~ay week) 

I Basic Salary I Wage divided by 13 working days'" Daily Rate (when employee works a 3. day week) , 

SICK PAY FUND Sick Pay Fund Contributions \0 be paid by all Employees will be ~~% of the Basic Salary of the Employee. 
Contributions payable by all Employers will be 1'>% of the Basic Salary of the Employee. 

COMMISSION EARNERS 
IAlI Stylist will be paid 40% commiSsion 

iNO STOCK DEDUCTIONS ARE ALLOWED 
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I Work Code 

-- Nl\ TiONAL 
BARGAINING 

rl::drarc:ssjpg .. C.J~tnc:01o2.~ ... Scout" 2~ SL!rC;JrC lneju::.:r',' 

Work Code Oescriptil)n 2016 Sol.ry 1 2011 S,I.ry Un,on or BC Fee BC Fee ' Pension Fund Pension Fund New National I . I I I National I National II 
Agency Fee Employer Employee I (ER) (EE) SPF Employer 

Be " Bargaining Council 

EE " Employee , 

ABBREVIATION DESCRIPTIONS ER '" Employer 
I 

,SBF = Sick Benefit Fund 

SPF = Sick Pay Fund 

Effective from the date of the publication of this Agreement, council levies for new salons and 

COUNCIL lEVIES FOR NEW SALONS FROM DATE OF 
employees registered after the date of publication, will be as follows. 

PUBLICATION OF THIS AGREEMENT 1. Employers to deduct 1.3% Council Levy from each employee's basic salary. 

2. Employers to contribute 1.3% Council Levy, calculated on the basis of each individual employee's 
basic salary, in respect of each employee employed. 

---

;"'~ND:IJ~l 'H.'I,' 

New Natlona:i 
SP F Em ploy." 

~A"f Ii 
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WorI<"* 

[\JATiDNAL 
BARGAINING 

H~~rd:·c·:Sjn7" Co:rrlctolo~> - 8c:)u~:j =- ~,,'i.lnc;:,rc tnCt;:t.c:' 

ANNEXURE "AG7" 

REMUNERATION/BASIC SALARYIWAGE AND CONTRIBUTION SCHEDULE FOR DIVISION 106 BEING THE ENTIRE WESTERN CAPE PROVINCE 

EOHCB Subscriptions 
8argaining levy 

One Miln Band I Rent A Chairs: 

WorI< CDdo Oesa1ptlcn 21116s..lory 

R 391.00 : 
R 458.00 
R 215.00 

ZCl1So"ry S% 

I""""" 
Unumilu 

Ac<n<yF .. 
BCm fmpI.,.., 

IlICF'u NatlOf131 
Employu P.cnsion Fund 

(!RI 

Nation.al 

Pe.nsionfund 
l!Q 

NattO'n.ai:SPF 
tmp~v .. 

NaUc:m,al SPF I :n.f employ~r I SElF EmgiOltl'! 
Efltploy" 

I 20001 Sarber- startins 1 month 1 R 2501.131 R- ':1 651.20 R 108.00 i R 62.521 R 62.52 I R 159.07' R 159.07: R 13.261 R 13.26~-OOO I R 150.00 
, 2002"Barber·Trainee ,R 2739.34 R 2903.70 R lOS. 00 1 R 62.521 R 62.521 R 174.22: R 174.22: R 14.52 [R 14.521 R 190.00 1 R 190.00 

2004 Sarber·Junior R 3215.74 R 3408.69 R 108.00 i R 62.521 R 62.521 R 204.521 R 204.52 i R 17.041 R 17.041 R 190.00 i R 1.90.00 
2006 Barber - Senior 1 R 4406.76, R 4671.16 R 108.00 i R 52.52 1 R 62.52' R 230.27 1 R 280.27 L R 23.361 R 23.36 i R 252.00 1 R 252.00 I 

I iii I 1 -I' I 
3020 BellutyTherapist/Healthandskincaretherapist-UnClualified R 4098.74 R 4344.66 R 108.00 R 62.521 R 62.52, R 260.68 R 260.68 I R 21.72 R 21.72 R • R " 

3014 Beauty Therapist/ Health & Skincare Therapist R S 661.12 R 6000.79 R 108.00 R 62.52 1 R 62.52 I R 360.05 R 360.05 I R 30.00 I R 30.00 I R .~' R, .' 
3022 Cleaner - Beauty R 2993.85 R 3173.48 R 108.00 R 62.52 [R 6~.s2 I R 190.41 R 190.411 R 15.87 R 15.87 R . R . 
20101 General Assistant R 3 064.48 IA. .3 248.35 R 108.00 R 62.52: R 62,52 1 R 194.90; R 194.90 I R 16:24 1 R 16.24 1 R 150.00 R 150.00 1 
2018[Hairdresser- NO trade test I R 3881.52 iii 411441- R 108.00 R 6252 i R 62.521 R 246.86: R 246.8~.57 T R 20.571 R 190.00 R 190.001 
2020 Hairdresser·afterlstyearqulIlified IR 4387.70 R 4650.96 R 108.00 R 52.52: R 62.52 [R 279.061 R 279.06 ~ R 23.251 R 23.251 R 252.00 R 25200 I 

2022 Hairdresser· Q.ualified I R 6237.35. R 6611.59 R 108.00 R 62.52 i R 62.52 R 396.70 1 R 396.701 R 33.06 I R 33.06 R 252.00 R 252.00' 
2028 Hairdressing Assistant· Entrance (special needs) I R 2513.05 R 2663.83 -fi 108.00 R 62.52: R 62.52 R 159.83 1 R 159.83 1 R 13.31 I R 13.32 R 190.00 R 190.00' 
2030 Hairdressing Assistant - Skilled (special needs) 1 R 2835.811 R 3005.96 I R 108.001 R 62.52 1 R 62.52' R 180.36 1 R 180.36 [R 15.03 i R 15.03 R 190.00 I R 190.00: 
2046ILEARNER- Entry 'Level 1 R 2295.73 I R 1433.53 [R 108.00' R 32.46 R 32.46 R. 146.011 R 146.01 R 12.171 R 12.17 R 150.001 R 150.00 
2048 I LEARNER - level2 ! R 2 625.85 I R 2783.40 . R 108.00' R 32.46 R 32.46 R 167.00 I R 16700 R 1392 [ R 13.92 i R 150.001 R ~~0.:2.QJ 

[ Z050 LEARNER - Level 3 ~ R 2837.77 I R 3008.03. R 108.00, R 32.46 R 32.46 R 180.481 R 180.48 .~J~t3 15.04 j R 150.00 lR 150.00.1 
[ 20szllEARNER- Level 4 .!. R 3065.80' R 3249.741 R 108.00 R 32.46 R 32.46 R 194.~~J.R 194.98 R 16.25 R 16.251 R .~"?9.00 R ISO.OO 

3028 'Make-up Artist Trainee I R 3880.59: R 4113.43 R 108.00 R 62.52 R 62.52 R 246.81 R 246.81 R 20.57 ~ R 20.57 1 R . ~ __ ._ 
~ 30261Make-up Anist IRS 515.48 [R 5846.41 R 108.00 R 62.52 R 62.52 R 350.78 R 350.78 i R 29.23. R 29.23 1 R . R 

-3ii32iManager-Seauty ~R 3794.211R 9321.86 R lOS.OOiR 62.52 R 62.52 R 559.31 R SS9.31iR 46611R 46.611R lSO.OO:R 150.00 
2060 1 Manager - Hairdresser R 7428.36\ R 7874.07 R 10S.00·R·· 62.52· R 6Z.5;: R 472.44 R 472.44 R 3-9:3"71 R 39.37 1 R 251..001 R 252.00 

-- 2054IM;;;;;g;-:·onIY(Haird.~~.!l) ... ~ -- " ' ''''' R "".'7 I, WR."" , "" , "." , '00" , '00."" "", ""! '_ .. '",,00 1'25'1 
I 3036l.~anic~S!1 Pedi~!S!j Wax Technidan .Unqualifi~d ___ ._~.~ __ 2 250.S6.1 R 2385.91 R 108.00' R 62.52' R 62.52! R ~.j..3.:~5 R 143.15 I R 11.93 R 11.93! R . I ~ ____ . 

~~~IManicuri5t/Pedicu~~WaxTechnician . R 3199.:..!'L. R 3391.14 R 108.00 i R 62.52 R 62.52 IR203.47 R 203.471 R 16.96.~~ 16.96 \ R . b-. 
3087IMassageTherapist - One Year Qualified I R 3710.00, R .3 932.60 R 108:00. R 62.52 t R 62.52 [R 235.96. R 2.35.961 R 19.55 R 19.66 [ R . R . 

[ 3040 i Nail technician - Unqualified R 3389.75! R 3593.14 i R 108:00 R 52.52 R 62.5<' R 215.59, R 215.59' R 17.97 R 17.97 I R . R " 

1 3084 Nail Technician - Certified R 3491.45 I R 3700.94! R 108.00' R 62.52 R 62.52' R 222.06· R 222.06 R 1850 _~!'~.QJfi . . T R -
I 3038 Nail technician - Q.ualified R :. 515.48 IRS 846.41 . R 108.00 ~ R 62.52 R 62.52 R 350.78 R 350.7S R 29.23 R 29.23 I R . R . 

Z06B Operator 1 R 4251.93, R 4507.04 I R 108.00: R 52.52 i R 62.52 R 270.42 R 270.42 R 22.54, R 22.54' R 190,00 R 190.00 
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BARGAINING 
"':'Irdrc?,~rn£ .. '=:c,s"'''1ctolo2,Y ~ 5c"Ju:~' :. Sk:nCJr:: i!-ci~:::lT 
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1017 Salary G% I N.atictJal 
warkCDdI! W.ont C044! OUcrfptlon 2ll1S-"'lary UBjOlJI)f I 9CF .. IOCFe, 

P-en-.slGftFund Pen'loltm Fund H:uJonaJ SP~ NilUoItillm 
saF£tnplQVt''' SBFEmO_'1 Jnans-e Ae<n<vf~ fmplo~ £rnp~ 

IElI! IE£) E!o>pl..,or Emplcrtt 
I 
I I 

r 30421 Receptionist - Beauty Establishment IR 5464.12 R 5791.97 R 108.00 R 62.52 I R 62.52 'R 347.52 R 347.52 I R 28.96 R 28.96 R ~ R 
2080 Receptionist - (Hairdressing) First.llear of experience IR 3 ?i0.76 R 3997.00 R 108.00 I R 62.52 ' R 62.52 R 239.82 R 239.82 R 19.99 R 19.99 I R 150,00 R 1S0.00 
2082 Receptionist ~ Hairdressing salon iR 4952.25 I R 5249.38 R 108.00 I R 62.52 I R 62.52 R 314.96 I R 314.96 R 26.25 R 26.25 R 190,00 R 190,00 

I 21.39 Rent A Chair lOne Man Band (No Staff) iR 6237.35 R 6611.59 R 108.00 I R Z06.00 I R - R IR - _lR 99.l7 R R 252.00 R 252.00 

, 3048 Somatologist 3 Years iR 6541.47 i R 6933.96 R 108.00 I R 62.52 I R 62.52 R 416.04 i R 416.04 R 34.67 R 34.67 R R 
3052 Somatologist B Tech - 4 years IR 7194.88 I R 7626.57 R 108.00 I R 52.52 i R 

!--_. 
R 38.13 R 38.13 R R . &2.52 R 457*tR 45759 

I 4000 STUDENTS - Entry Level • R 2295.78 R 2433.53 R 108.00 I R 32.46 R 32.46 R 146.01 R 146.01 ~ 12.17 R 12.17 I R 150.00 I R 150.00 

I 4001 I STUDENTS • Module 2 (Levell & 2) i R 2625.85 R 2783.40 R 108.00 I R 32.461 R 32,46 R 167,00 i R 167.00 R 13,92 R 13,92 R 150.00 i R 150.00 

i 4002 STUD~NTS - Module 4 (level 3 & 4) IR 2837.77 R 3008.03 R 108.00 i R 32.461 R 32.46 R 180,48' R IBO.48 R 15.04 R 1S.0~ R 150.00! R 150,00 

i 400~ STUDENTS· Module 6 (Level 5 & 6) R ;; 065,80 R 3249.74 R 108.00 I R 32.46 I R 32.46 R 194.98 I R 194.98, R 16.25 I R 16.25 I R 150,00: R 150.00 

1 20S91Working Employer (in Salon with Staff) ,R 6237.3:' I R 6611.59 R IR [R . IR 'R - R 198.35 I R . 1 R 252.00 i R 252.00 I 
NOTES 

CASUAl EMPLOYEE 
I An employee wilD 5ubstitIJles for a!'y permanent employee who .is sick or on leave . I of employment 

An employee who works 1 or 2 or 3 days per week 

Remuneration! Basic Salary I Wages shall be calculated at the presCflbed DAILY rate for that category 
of employment 

PART TIME EMPLOYEE . Should the Council not receive the lower calculated salary from \t1e Employer (Salon owner). then Ine 
:salary of the Full Time position for that Job Category will appty. 

If received. then !he deductions will be changed accordingly to the lower amount fur Ihe actual amount of 
days worked and not tne full amount of days worked, 

WORKING EMPLOYERS AND RENT.A-GHAIR' ONE-MAN-BAND :~~;:ibutions for a Working Employer (Work CO<Ie 2089 AND 2139). is voluntary for SPF from 1 Janual)' 

1 
i 

PENSION FUND 
I Pension Fund Contributions to be paid by all Employees will be 6% of the Basic Salary of the Employee. 
ContribUtions payable by all Employers will be 6% of the Basic Salal)' of1/1e Employee. 

I."', $"," I W'" ",,,Oed 6, 26 ~","g "''' • "'" "'" (."", ~"_ """, , 6 do,_kI 

DAILY RATE CALCULATION i Basic Salary I Wage divided by 21.67 working days = Daily Rate (when employee works a 5 day week) 

Basic Salary I Wage divided by 17.33 working days = Daily Rate (when employee works a 4 day week) 

Basic Salary I Wage olvided by 13 working days = Daily Rate (when employee works a 3 day week) 

SICK PAY FUND Sick Pay Fund Contributions to be paid by all Employees will be Y.t% of the Basic salary of the Employee. 
Contributions payable by all Employers will be %% of the Basic Salary of the Employee. 
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Work Code OelO'tptlon 

LEARNERS 

SICK BENEFIT FUND CONTRIBUTIONS --
EMPLOYEE CATEGORY 

f\JATIONAL 
BARGAINING 

, h ~ ,rdrc",:;"Jnp, • CosmctoIQ2~/" SC;:IIJ~~. ::.,. ~,k!nc::rc I nciju.str',. 

r- set .. Natj""", I N""onal ! I. 
20165.1lory !OI7Waty6% I I/rtion.r a.c Fee' Puwn Fund l PC!:rWol'II FUM Niltlonal SPf Hi1Ibanat SPF 

lncruw Ag.~rt~ ftC' Em1'loY" Em.I"",, (a<) J ta) I EmpIo,er [mpl •• .., 

Deductions for Learners pertaining to SPF. SBF and PF is voluntary. 

Deductions fur Learners pertaining to SPF. SBF and PF will be compulsary from 1 January 2018 

SCHEME"C" I 
ADULT DEPENDANT (each)' R 190.0~1 
CHILD DEPENDANT (each) R 90.00 

BC = Bargaining Council 

EE :: Employee 

ABBREVIATION DESCRIPTIONS :ER :: Employer 

I 
SBF " Sick Benefit Fund 

SPF:: Sick Pay FuM 

I Effective from the date of the publication of this Agreement. oouncillevies for new salons and 

COUNCIL LEVIES FOR NEW SALONS FROM DATE OF 
employees registered after the date of publication. will De as follows. 

PUBUCATION OF THIS AGREEMENT 1. Employers to deduct 1.3% Council Levy from each employee's basic salary. 

I 2. Employers to contribute 1.3% Council Levy, calculated on the basis of each individual employee's 

-----
basic salary. in respect of each employee employed. 
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-- NAT! ONJ-\L 
BARGAINING 

'H; ~-kl.lrdrcssir)S· 1:.:>:-:;t[ictofo2> .. 8r.::Jui:~ 2.. SkirtC.JfC fndustr>' 

ANNEXURE !IAG8" 

REMUNERATION/BASIC SALARYIWAGE AND CONTRIBUTION SCHEDULE IN DIVISION 107 BEING THE PROVINCE OF THE FREE STATE. 

EOHCB Subscriptions R 380.00 

Bargaining levy R 458.00 

Basic establishment charge R 99.41 
Total minimum charge R 180.52 

One Man Band I Rent A Chairs R 215.00 

I 
, 

2017 Solary all untO" or BCF •• BC:F ... 
Natio .. 1 NiltioftiJ. 

New Nilfton,a! New N-atitmal 
WMkCocs. Worl<Cod. Oescription 201H.lory Pention Fond Pension t:Llnd Ina.",,,, Ager\t;y r .. Employ.,. Employ"" 

(Ell) (EE) 
SPf EmploY" 5PfEmpl,,~ •• 

2002 Barber - Trainee R 2084.28 R 2209.33 I R 108.00 R 26.51 R 75.55 R 132.56 i R 132.56 R 11.05 R 11.05 

2004 Barber - Junior R 2679.79 R 2840.57 I R 108.00 R 26.51 R 75.55 I R 170.43! R 170.43 R 14.20! R 14.20 

2006. Barber - Senior R 4466.31 I R 4734.29 R 108.00, R 26.51 R 75.55 R 284.06' R 284.06 R 23.67 R 23.67 

3020 Beauty Therapist I Health and skincare therapist - Unqualified R 2477.32 R 2625.95 R 108.00 R 26.51 R 63.62 R 157.56 R 157.56 R 13.13 : R 13.13 

30141 Beauty Therapist I Health & Skincare Therapist R 2765.31 R 2931.23 R 108.00 I R 26.51 R 63.62 R 175.87 R 175.87 R 14.66; R 14.66 

3022 Cleaner· Beauty R 1855.Dl R 1966.31 R 108,00 R 26.51 R 63.62 R 117.98! R 117.98 R 9.83 R 9.83 

20101 General Assistant R 1339.70 R 1420.08 R 108.00 I R 15.91 I R 31.81 R 85.21 R 85.21 R 7.10 R 7.10 

20121 General Assistant after 5 years R 1407.29 R 1491.73 R 10800 R 15.91 R 31.81 R 89.50 R 89.50 , R 7.46 R -7.461 
2014i General Assistant after 10 years iR 1446.25 R 1533.03 R 108.00 R 15.91 R 31.81 R 91.98 R 91.98 R 7.67 R 7.67 

20201 Hairdresser - after 1st year qualified IR 2632..39 I R 2790.34 R 108.00 R 26.51 R 75.55 R 167.42 R 167.42, R 13.95 R 13.95 I 

20221 Hairdresser - Qualified tR 3111.00 I R 3297.66 R 108.00 R 26.51 R 75.55 R 197.86 R 197.86 R 16.49 R 16.49 

20241 Hairdresser - Qualified - after S years IR 326708 R 3463.10 R 108.00 R 26.51 R 75.55 R 207.79 R 207.79 R 17.32 R 17.32 

20261 Hairdresser - Qualified - after 10 years iR 3423.15 , R 3628,54 R 108.00 R 26,51 R 75.55 R 217.71 R 217.71 R 18.14: R 18.14 

2046 lEARNER- Entry level IR 1437.81 R 1524.07 R 108.00 R 15.91 R 31.81 I R 91.44 R 91.44 R 7.62 . R 7.62 

2048'lEARNER- level 2 R 1437.81 R 1524.07 R 108.00 R 15.91 R 31.81 R 91.44. l R 91.44 R 7.62 I R 7.62 
2050 lEARNER - Level 3 R 1950.89 R 2067.94 R 108.00 R 19.89 R 43.75 R 124.08 I R 124.08 R 10.34 ' R 10.34 

2052 LEARNER- Level 4 R 2161.57 R 2291.27 R 108.00 R 19.89 R 43.75 R 137,48' R 137.48 I R 11.46 R 11.46 

4000 STUDENTS - Entry level R 1437.81 R 1524.07 R 108.00 R 15.91 R 31.81 R 91.44 R 91.44 R 7.62 R 7.62 

4001 STUDENTS - Module 2 (Levell & 2) R 1662.15 R 1761.88 R 108.00 R 15.91 R 31.81 R 105.71 R 105.71 R 8.81' R 8.21, 

4002 STUDENTS - Module 4 (Level 3 & 4) R 1950.89 R 2067.94 R 108.00 R 19.89 R 43,75 R 124.08 R 124,08 R 10.34 R 10.34 

4003 STUDENTS - Module 6 (Level 5 & 6) R 2161.57 R 2291.27 ! R 108,00 R 19.89 R 43.75 R 137.48 R 137.48 R 11.46 I R 11.46 

3032 Manager· Beauty IR 4677.48 ' R 4958.13 I R 108.00 R 26.51 R 63.62 R 297.49 R 297.49 R 2479 I R 24.79 I 

2060 Manager· Hairdresser IR 4961.75 I R 5259.46 f R 108.00 R 26.51 I R 75.55 i R 315.57 R 315.57 I R 26.30 j R 26.301 
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I 

2011 salary G" Union or IlC fe. 
N~onal National 

1<0 .. N.llenal! Now National 
Work Cod<! Wot!< Co", O"";p6on 20U; Salary 

BCfeo 
Pens-ion Fund Pe;"I!siO" fund 

InQ'eitll! AgenC'/ F.e Em!JIOVet £mpJovee 
(fR) (EEl 

SPF,mplov", SPF el11ploye. 

2062 Manager - Hairdresser after 5 years R 5208.86 R 5521.39 R 108.00' R 26.51 R 75.55 R 331.28 R 331.28 1 R 27.61 R 27.61 

2064 Manager· Hairdresser after 10 years R S 458.58 R 5786.09 R 108.00 R 26.51 R 75.55 R 347.17 R 347.17 I R 28.93 R 28.93 

I 3030 Manager - only (Beauty Establishment) R 3530.17 R 3 741.98 R 108.00 R 26.51 R 63.62 R 224.S2 R 224.52 R 18.71 R 18,71 

I 2054 Manager- only (Hairdressing) R 3839.33 R 4069.69 R 108.00 R 26.51 R 75.5S ; R 244.18 R 244.18 R 20.351 R 20.35 

2056:, Manager - only (Hairdressing) after 5 years R 4030.531 R 4272.37 R 108.00 I R 26.51 R 75.55 R 256.34 R 256,34 R 21.36 R 21.36 

2058 Manager· only (Hairdressing) after 10 years R 4224.32 R 4477.78 R 108.00 I R 26.51 R 7555 1 R 268.67 R 268.67 R 22.39 i R 22.39 

3034 Manicurist I Pedicurist I Wax Technician R 1563.81 R 1657.64 R 108.00' R 26.51 R 63.62 R 99.46 R 99.46 R 8.29 R 8.29 

3036 Manicurist I Pedicurist I Wax Technician ·Unqualified R 1016,48 R 1077.46 R 108.00 R 26.51 R 63.62 R 64.65 R 64.65 R 5.39 R 5.39 

3040., Nail technician· Unqualified R 1579.73 R 1674.51 R 108.00 R 26.51 R 63.62 i R 100,47 R 100.47 I R 2.37; R 2.37 

30841 Nail T echnidan - Cenified R 1625.73 R 1723.27 ; R 108.00 R 26.51 R 63.62 " R 103.40 R 103.40 R 8.62 R 3.62 
3038 Nail technician· Qualified R 1862.98 R 1974.76 R 108.00 R 26.51 R 63.62 R 118.49 R 118.49 R 9.87 R 9.87 

3087 Massage Therapi~ - One Year Qualified 'R 2438.00 R 2584.28 R 108.00 R 26.511 R 63.62 R 155.06 I R 155.06 R 12.92 R 12.92 

2067 Operator· Trainee R 1637.85 R 1736.12 R 108.00 R 15.91 I, R 31.81 R 104.17 R 104.17 R 8.68 R 868 

2068' Operator R 2261.98 R 2397.70 R 108.00 R 15.91 i R 31.81 R 143.86 R 143.86 R 11.99 i R 11.99 

2070 Operator - after S years ,R 2374.63, R 2517.11 R 108.00 R 15.91 R 31.81 R 151.03 , R 151.03 R 12.59 I R 12.59 

20n 1 Operator - after 10 years IR 2487.26 R 2636.50 R 108.00 R 15.91 R 31.81 i R 158.19 R 158.19 R 13.18 1 R 13.18 

2074 Operator· Multi skilled R 2796,02 R 2963.78 R 108,00 R 15.91 R 31.81 R 177.83 R 177.83, R 14.82 R 1482 

2076 Operator - Multi skilled· after S years R 2936.48 R 3112.67 R 10800 R 15.91 R 31.81 R 186,76 R 186.76 R 15.56 R 15.56 

20781 Operator - Multi skilled - after 10 years R 3075,62 R 3260.16 R 108.00 R 15,91 R 31.81 R 195.61 R 195.61 R 16.30 R 16.30 

3042 Receptionist - Beauty Establishment R 3 186.48 R 3377.67 I R 108.00 R 26.51 R 63.62 R 202.66 R 202.66 i R 16.89 R 16.89 

2082 Receptionist - Hairdressing salon ,R 2754.65 I R 2919.93 R 108.00 R 26.51 R 63.62 i R 175.20 R 175.20 R 1460 R 14.60 

2084 Receptionist - Hairdressing salon - after 5 years R 2892.52 R 3066.07 R 108.00 R 26.51 R 63.62 R 183.96 I R 183.96 R 15.33 R 15.33 

2086 Receptionist - Hairdressing salon - after 10 years R 3030.37 R 3212.19 R 108.00 R 26.51 R 63.62 R 192.73 R 192.73 R 16.06 R 16.06 

3048 Somatologist 3 Years [R 2903.11 I R 3077.29 R 108.00 R 25.51 R 63.62 I R 184.64 R 184.64 R 15.39 R 15.39 

3052 Somatologist B Tech - 4 years iR 3174.05 R 3364.50 R 108.00 R 26.51 R 63.62 R 201.87 R 201.87 R 16.82 R 16.82 

3054' Somatologist· B Tech Laser IR 3406.311 R 3610.691 R 108.00 R 26.51 R 63.62 I R 216.64 R 216.64 R 18.05 1 R 18.05 

1012 Specific Skilled Stylist R 1490.25 R 1579.67 R 108.00; R 26.51 . R 75.55 R 9478 i R 94.78 R 7.90 R 7.90 
I 1014 Specific Skilled Stylist· after 5 years R 1917.07 R 2032.10 R 108.00 R 26.51 ' R 75.55 R 121.93 R 121.93 R 10.16 R 10.16 

I 1016 Specific: Skilled Stylist - after 10 vears R 2009.41 r R 2129.97 r R 108.00 R 26.51 i R 75.55 R 127.80 R 127.80 R 10.65 i R 10.65 

Specific Skilled Stylist - doing only one of the following: Braiding, 1 1 

1000 Platting, Cutting R 1117.21 R 1184.24 R 108.00, R 26.51 R 75.55 R 71.05 R 71.05 R 5.92 R 5.92 

1002 
Specific Skilled Stylist - doing only one of the following: Braiding, I 
Platting, Cutting after 5 years R 1173.11 R 1243.50 R 108.00 R 26.51 ! R 75.55 R 74.61 R 74.611 R 6.22 R 6.22 
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BARGAINING 
I~' HiJH-·drc:.Slng" :c<:;nl(::-::O!~2: ... Be,Jut) r, 3klr"j:;:':"C' :ndu~T.r> 

20115aI;IIY'" Union or BCfel! Well< Code Oescription W16SoIoty 
In"""", lIe.ney File Em.,loy~r 

I Specific Skilled Stylist - doing only one of the following: Braiding, i 

~CF'" 
Nation.! N.HiDMl 

New NatIonal New Nltional 
Penston Fund P'enSkln Fund 

Employ.' 
IE1\) (H; 

SPFEmployer SPFEmploy •• 

I 
Platting, Cutting after 10 years I R 1227,76 I R 1301.42 R 108,00 I R 26.51 R 75,55 R 78.09 R 78.09 R 6511 R 6.51 
Working Employer (in Salon with Staff) R 3111.00 R 3297.66 I R 49.46 
Rent A Chair 10"e Man Band (No Staff) IR 3111.00 I R 3297.66 R 108.00 I I R 98.93 

NOTES 

CASUAL EMPLOYEE 
I An employee who substitutes for any permanent employee who is sick or on leave I 
IRemuneration I Basic Salary I Wages shall be calculated at the prescribed DAILY rate for that category of 
employment I 

jAn employee who works 1 or 2 or 3 days per week 

Remuneration I Basic Salary I Wages shall be calculated at the prescribed DAilY rate for that category of 
employment 

PART TIME EMPLOYEE Should the Council not receive the lower calculated salary from the Employer (Salon owner), then the 
isalary of the Full Time position for that Job Category will apply. 

If received, then the deductions will be changed accordingly to the lower amount for the actual amount of 
days worked and not the full amount of days worked. 

WORKING EMPLOYERS AND RENT·A·CHAIR I ONE-MAN-SAND Contributions for a Working Employer (Work Code 2089 AND 2139), is voluntary for SPF from 1 January 
2017 

Pension Fund Contributions to be paio by all Employees will be 6% of the Basic Salary of the Employee. 
PENSION FUND Contributions payable by all Employers will be 6% of the Basic Salary of the Employee. , 

BaSic Salary I Wage divided by 26 working days:: Daily Rate (when employee works a 6 day week) I 

DAlLY RATE CALCULATION 
Basic Salary I Wage divided by 21.67 working days'" Daily Rate (when employee works a 5 day week) 

I 
Basic Salary I Wage divided by 17.33 working days:: Daily Rate (when employee works a 4 day week.) 

Sasic Salary I Wage divided by 13 working days:: Daily Rate (when employee works a 3 day week) 

SICK PAY FUND 
I 
I 

Sick Pay Fund Contributions to be paid by ail Employees will be Y>% of the Basic Salary of the Employee. 

~-

I Contributions payable by all Employers will be y,% of the Basic Salary of the Employee, 
-
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Wori<Cod. 

- NATiOl\iAL 
BARGAINING 

h;:)lrd~·c::.ing .. CiJS-nCtOlGe~ .. 8c~ut:! ,~ Ski'fd:::lrc: fr~~lu::::~r~ 

I 
2017 S.lary 6')1, 

I 
Union!:u BCF .. BC F •• NotIon.1 I N.Uoml New N.tional I Now N"i"".1 ' Won: Code Description 21l1'Sol>ry P.ension Fund Pen-sioJII Fund 

linO'f!a:!i.e AI"'I'Y FE. EmplO'/et Emptoyee 
(ER) (EE) 

SPF EmplO'/orSPF EmploV •• ' 

Qualified Hairdresse~ I Stylists, which are employees and employed on or after 2010, whom will receive a 
minimum of 30% commisSion. 

COMMISSION EARNERS Qualified Hairdressers I Stylists, which are employees and employed prior to 2010, whom will receive a 
minimum 40% Commission 

NO STOCK DEDUCTIONS ARE ALLOWED 

BC:: Bargaining Council 

EE = Employee 

ABBREVIATION DESCRIPTIONS ER'" Employer 

SBF" Sick Benefit Fund 

SPF '" Sick Pay Fund 

I IEff_. f..., m. ,,,. of '", "",_" of '"', A,,,,,,,,, .. ",""., , ... " fo, "~ .. - .. , 

COUNCIL LEVIES FOR NEW SALONS FROM DATE OF 
employees registered after the date of publication, will be as follows. 

PUBUCATION OF THIS AGREEMENT 1. Employers to deduct 1 .3% Council Levy from each employee's basic salary. 

I 
2. Employers to contribute 1.3% Council Levy, calculated on the basis of each individual employee's 
basic saiary,Ln respectofe-ach employee employed. 
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-NATIONAL 
BARGAINING 

'":-' H,Jlrdr~:,s1n2,· C.:'!3rnr:'t.ofo£> "Bc.:Jut :3. :':"JI1CJt'C ino'_w.'~t!·· 

ANNEXURE "AG9 11 

REMUNERATION/BASIC SALARYIWAGE AND CONTRIBUTION SCHEDULE IN DIVISION 108 BEING THE NORTH-WEST PROVINCE. 

Work 
Cod. 

2002 

2004 
2006 
3020 
3014 
3022 

1 2010 

EOHCB Subscriptions 
Bargaining Levy 

Basic establishment charge 
Total minimum charge 

, ____________ --=O:.;n.:.::e Man Band-.LlIent A Chairs 

work Code Oemption 

Barber· Trainee 
Barber· Junior 
Sarber. Senior 

Beauty Therapist I Health and skincare therapist· Unquaiified 
Beauty Therapist I Health & Skincare Therapist 
Cleaner - Beauty 
General Assistant 

2012 General Assistant after 5 years 
2014,~General Assistant after 10 years 
2020 Hairdresser - after lst year qualified 
2022 Hairdresser· Qualified 
2024 Hairdresser - Qualified· after 5 years 
2026 Hairdresser - Qualified· after 10 years 
2046 LEARNER - Entry Level 
2048 LEARNER - Level 2 
2050 LEARNER - level 3 
2052 LEARNER - Level 4 
4000 STUDENTS· Entry Level 
4001 STUDENTS - Module 2 (Levell & 2) 
4002 STUDENTS· Module 4 (Level 3 & 4) 

I 4003 STUDENTS - Module 6 (LevelS & 6) 

~~ Manager· Beauty 

R 
R 

iR 
I, R 

if< 
R 
R 
R 
R 

R 
R 
R 
R 
R 
R 
R 

R 
' R 

R 
R 
R 

R 

iR 354.00 
IR 458.00 

iR 99.41 

iR 180.52 

IR 215.00 

I Nabon.itt I i'Iotional 
Uni.one, SCFee BCFee Notional SPF Ni\tioftal S4'F 

2016 Salary 1017 s.t.ry 6% .. ~ ... PeMIOnFu.nd P-el'l5tonFund 
Agen~f .. Employer Emplo~ 

\fR) {EE} 
Emplol"" Employ.., 

2074.45 R 2198.91 R 108.00 R 26.51: R 7S.sS 1 R 131.93 R 131.93 R 10.99 R 10.99 

2667.15 ! R 2827.17 R 108,00, R 26.51 R 75.55 R 169,63 R 169.63 R 14.14 R 14.14 

4445.24 R 4 711.96 R 108.00, R 26.51 R 75.551 R 282.72 R 282.72 R 23,55 R 23.56 

2882.89 R 3055,87 I R 108.00 R 2651 R 63.62 I R 183.35 R 183.35 R 15.28 R 15,28 

3218.02 R 3411.11 i R 108,00 R 25,51 R 63.62 R 204.67 R 204.67 R 17.061 R 17.06 

2214.61 R 2347.49 1 R 108.00 R 26.51 I R 63.52 R 140.85 R 140.85 R 11.741 R 11.74 

1901.52 R 2015.61 R 108.00 R 15.91' R 31.81 R 120.94 R 120.94 i R 10,08 I R 10.08 

1996.85 1 R 2115.56 R 108.00 R 15.91 R 31.81 R 127.00 R 127.00 R 10,581 R 10.58 
2090.89 I R 2 216.35 R 108.00: R 15.91 R 31.81 R 132.98 1 R 132.98 R 11.08 \ R 11.08 

3 921.55 I R 4156.84 R 108.00 I R 26.51 I R 75.55 R 249.41 i R 249.41, R 20.78 R 20.78 .•. 

5227.87 R 5 541.55 R 108.00 I R 26.51 R 75.55 R 332.49 1 R 332.49 R 27.71 R 27.71 

5488.12 R 5817.41 R 108.00 I R 26.51 R 75.55 1 R 349.04 R 349.04 R 29.09 R 29.09 

5750.93 R 6095.99 'R 108.00 R 25.51 R 75.55 R 365.76 R 365.76 R .30.481 R 30.48 

1663.18 R 1 762.97 R 108.00 R 15.91 R 31.81 R105.78 R 105.78 R B.81 R 8.81 

1920.85 i R 2036.10 R 108.00 R 15.91 R 31.81 R 122,17 R 122.17 R 10.18 R 10.18 
-

2224.87 R 2358.36 R 108.00 R 19.89 R 43.75 R 141.50 R 141.50 R 11.79 I R 11.79 

2487.69 R ~ 63695 R 108.00 i R 19.89 R 43.75 R 158.22 1 R 158.22 R 13.18 R 13.18 

1663.18 R 1 752.97 I R 108.00 R 15.91 R 31.811 R 105.78 R 105.78 R 8.81 R 8.81 
1920.85 R 2036.10 'R 108.00 R 15.91 ~ R 31.81 R 122.17 R 122.17 R 10.1B R 10.18 

2 224.87 R 2358.36 R 108.00 R 19.89 R 43.75 R 141.50 I R 141.50 I R 11.79 R 11.79 

2487.59 R 2636.95 R 108.00 R 19.89 i R 43.75 R 158.22 I R 158.22 R 13.18 R 13.18 

5443.261 R 5769.86 R 108.00. R 26.51 R 63.62 R 346.19 I R 346.19 I R 28.85 R 28.85 

-
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- NAT! Oi'JAL 
BARGAINING 

HJlrdrc::;:.sine" l:o:rT1,:tiJ[OS/ ~ BC,Ju"t_ s. SktllC,Jrc: Indu·=.Il"~· 

I WM Unton Dr Be Fee I Be fee 
National Natlonal 

Noti onal SPF Notle"" 1 SPF Work Code Oesaiption 1016 Salary 2017 Salary 6"" increose Pension Fund ~MionkJnd: I Code A~"<yFe. Employu Employee (EIII (EEl 
Employe. 'mplo.,..,. 

1060 Manager - Hairdresser R 5510.01 I R 5840.61 R 108.00 R 26.51 R 75.55 R 350.44 r R 350.44, R 29.20 R 2920 
2062 Manager - Hairdresser after 5 years R 5785.75 I R 6 132.89 R 108.00 1 R 26.51 R 7S.SS R 367.97 R 367.97 R 30.66 R 30.66 
2064 Manager - Hairdresser after 10 years: R 6061.40 R 6425.08 R 108.00 R 26.51 R 7S.sS I Ii. 385.50' R 385.50 R 32.13 R 32.13 

1 3030 Manager- only (Beauty Establishment) R 4108.12 R 4354.60 R 108.00 R 26.51 R 63.62 I R 261.28 R 261.28 R 21.77 R 21.77 
20S4 Manager - only (Hairdressing) R 4574.72 R 4 &49.21 R 108.00 R 26.51 , R 75.55 'R 290.95 R 290.95 R 24.25 R 24.25 

I 2056 Manager - only (Hairdressing) after 5 years R 4804.04 R 5092.28 ,R 108.00 R 26.51 1 R 75.55 R 305.54 R 305.54 i R 25.46 R 25.46 
i 2058 Manager- only (Hairdressing) after 10 years R 5032.05 R 5333.98 R 108.00 R 26.51 ' R 75.55 R 320.04 R 320.04, R 26.67 R 26.57 

3034 I Manicurist I Pedicurist I Wax Technician R 1819.82 R 1929.01 I R 108.00 R 25.51 R 53.62 R 115.741 R 11574 i R 9.65 R 9.65 
30361 Manicurist I Pedicurist I Wax Technician -Unqualified R 1182.89 R 1253.86 R 108.00 R 26.51 I R 63.62 R 75.23 ' R 75.23 R 6.27 R 6.27 
3040 Nail technician - Unqualified R 1838.35 .. R 194865 R 108.00 R 25.51 R 63.62 R 115.92 ~ R 116.92 i R 9.74 R 9.74 
3084 Nail Technician· Certified R 1891.90 R 2005.41 1 R 108.00 R 26.51 R 63.62 I R 120.32 I R 120.32 R 10.03 R 10.03 

13038 Nail technician - Qualified IR 220721 R 2339.64 R 108.00 R 26.51 R 63.62 R 140.38 R 14033 R 11.70 i R 11.70 
3087. Massage Therapist - One Year Qualified R 2425.50 R 2572,09 I R 108.00 R 26.51 R 63.62 R 154.33 R 15433 R 12.86. R 12.86 

2067 I Operator - Trainee R 2525.06 I R 2675.56 R 108.00 R 15.91 R 31.81 I R 160.59 R 160.59 R 13.381 R 13.38 
206810perator R 3499.00' R 3708.94 R 108.001 R 15.91 R 31.81 R 222.54 R 222.54 1 R 18.54 R 18.54 
2072 Operator - after 10 years R 3848.12 R 4079.01 R 108.001 p, 15.91 R 31.81 1 R 244.74 R 244.74 R 20.40 R 20.40 

I 2070 Operator - after 5 years R 3574.20 R 3 894.55 I R 108.00 R 15.91 R 31.81 1 R 233.68 R 233.68 R 19.47 R 19.47 
2074 Operator - Multi skilled R 4141.35 R 4 390.36 I R 108.00 R 15.911 R 31.81 IR 253.42 R 253.42 i R 21.95 I R 21.95 
2076 Operator - Multi skilled - after 5 years R 4349.27 R 4610.23 R 108.00 R 15.91 ; R 31.81 R 276.61 R 276.61 i R 23.05 R 23.05 
2078 [ Operator - Multi skilled - after 10_years R 4555.40 R 4828.72 R 108.00: R 15.91 R 3U1 R 289.72 R 289.72. R 24.14 R 24.111 
3042 Receptionist - Beauty Establishment 1 R 3708.15 R 3930.53 R 108.00 R 26.51 R 63.52 R 235.84 R 235.84 R 19.65 R 19.65 

I 2.082 Receptionist - Hairdressing salon IR 3701.26 R 3923.33 ! R 108.00 R 26.51 R 63.52 I R 235.40 R 235.40 R 19.52! R 19.62 
i 2084 Receptionist - Hairdressing salon - after 5 years R 3886.78 R 4119.98· R 108.00 R 26.511 R 63.62 i R 247.20 R 247.20 R 20.60 R 20.50 

2086 Receptionist - Hairdressing salon - after 10 years R 4071.00 I R 4315.26 R 108.00 R 25.51 R 63.52 R 258.92 R 258.92 R 21.58 R 21.58 
3048jSomatoiogist 3 Years R 3378.38' R 3581.09 R 108.00 R 25.51 . R 63.62 R 214.87 R 214.87 R 1791 R 17.91 
3052 Somatologist B Tech - 4 years R 3 581.87 R 3796.79 R 10B.00 R 25.51 R 53.62 R 227.Bl R 227.Bl I R 18.98 R 18.98 
3054 Somatologlst - 8 Tech Laser R 3963.97 R 4201.81 R 108.00 R 25.51 R 53.62 R 252.11 R 252.11 R 21.01 R 21.01 
1012 Specific Skilled Stylist R 1811.33 R 1920.01 R 108.00 R 26,51 R 7S.55 . R 115.20 R 115.20 R 9.50 R 9.60 
1014 Specific Skilled Stylist - after 5 years R 1 901.52 R 2015.61 R 108.00 R 26.51 R 75.55 R 120.94 R 120.941 R 10.08 I R 10.08 
1016 Specific Skilled Stylist - after 10 years R 1992.99· R 2 112.57 R 108.00 R 26.51 R 75.55 R 125.75 R 126.75 R 10.56 R 10.56 

I Specific Skilled Stylist - doing only one of the following: Braiding, I I 

10001 Plattin&> Cutting R 1 238.03 I R 1312.31 R 108.00 I R 26.51 R 75.55 R 78.74 R 78.74 R 6.56 R 6.56 
Specific Skilled Stylist - doing only one of the following: Braiding, 

1299.88!R 1377.87 ! R 108.00 I R I I 
82.67 1 R I 1002 Platting, Cutting~!t_e!~_y~~~__ _ ____ R 26.51 ! R 75.55 ! R 82.67 R 6.89 R 689 
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Union or BCFe~ BCFee 
lOlll Solary 2D17 Salary 6" increase 

Ag*"cy foe Employer Employee 
Nationa' I National I N.tional SPf 

PensIOn-Fund PenSion Fund E to 
(m) (tEl mp V·, 

Specific Skilled Stylist - doing only one of the following: Braiding, i I 
1004 Platting. Cutting after 10 years R 1363.01 R 1444.79 R 108.00 R 26.51 R 75.55 R 86.69 R 86.69 I R 7.22 
2089 Working Employer (in Salon with Staff) R 5227.87 R 5541.55 R - R - R . R . R IR 83.12 

2139 Rent A Chair lOne Man Band (No Staff) R 5227.87 I R 5541.55 R 108.00 R 206.00 R - R - R - IR 166.25 

NOTES 
An employee who substitutes for any permanent employee who is sick or on leave 

CASUAL EMPLOYEE Remunera~on / Basic Salary / Wages Shall be calCulated at the prescribed DAILY rate for that category of 
employment 
An employee who wOrks 1 or 2 or 3 days per week 

Remuneration / Basic Salary / Wages shall be calculated at the prescribed DAILY rate for that category of 
employment 

PART TIME EMPLOYEE Should the Council not receive the lower calculated salary from the Employer (Salon owner), then the salary of 
the Full Time position for that Job Category will apply, 

If received, then the deductions will be changed accordingly to the lower amount for the actual amount of days 
Iworked and not the full amount of days WOrked. 

WORKING EMPl.OYERS AND RENT·A-CHAIR I ONE-MAN-BAND Contributions for a Working Employer (Work Code 2089 AND 2139). is voluntary for SPF from 1 January 2017 

Pension Fund Contributions io be paid by all Employees will be 6% of \he Basic Salary of the Employee. 
PENSION FUND Contributions payable by all Employers will be 6% of the Basic Salary of the Employee. 

I Basic Salary / Wage divided by 26 working days '" Daily Raie (when employee works a 6 day week) 

DAILY RATE CALCULATION 
Basic Salary! Wage divided by 21 .67 working days = Daily Rate (When employee works a 5 day week) 

Basic Salary I Wage diVided by 17,33 working days = Daily Rate (when employee works a 4 day week) 

I Basic Salary / Wage divided by 13 working days'" Daily Rate (when employee works a 3 day week) 

SICK PAY FUND Sick Pay Fund Contributions to be paid by all Employees will be '1;,% of the BaSic Salary of the Employee. 
Contributions payable by all Employers will be '1;,% of the Basic Salary oi the Employee. 

.f\~N~I.JRE~I'!.f· 

National SPF 
Emptoye! 

R 7.22 
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[ Wort 

I Code , 
Work tado Dewi»tlon 

COMMISSION EARNERS 

ABBREVIATION DESCRIPTIONS 

-!\JAT10NAL 
BARGAINING 
~~ "-,., H;)irdrcssins· l:o:.rnctolc,£:; '" Bc~ut~,J :~: SkjnC~.d·C ~ndu::.ti·~, 

I I I I I National I N.tion.1 I Unio n 0' Be Fee Be Fee PI.~"".I SPf 
2016 Salary 12017 Sat.", ~ inc,eue A f E I I pension Fu nd Po",lo. Fund I E Jo 

! gency •• mp oyer Emp Dyee (ERI (EEl mp yer 

,Qualified Hairdressers / Stylists, which are employees and employed on or after 2010, whom will receive a 
:minimum of 30% commission, 

iQualified Hairdressers I Stylists, which are employees and employed prior to 2010, whom will receive a 
Iminlmum 400/0 Commission 

NO STOCK DEDUCTIONS ARE ALLOWED 

Be = Bargaining Council 

EE " Employee 

ER" E:mployer 

SBF = Sick Benefit Fund 

ISPF = Sick Pay Fund 

Effective from the date of the publication of this Agreement, cQuncillevies for new salons and employees 

COUNCIL LEVIES FOR NEW SALONS FROM DATE OF 
registered after the date of publication, will be as follows, 

PUBLICATION OF THIS AGREEMENT 1, Employers to deduct 1,3% Council Levy from each employee's basic salary. 

2. Employers to contribute 1.3% Council Levy, calculated on the basis of each individual employee's basic 

~ 

sala!)" in respect of each employee~mployed. 
-

• .t.IhlfXLiIli~·~M~-
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'i\~'''-''''N '\' r \i /~ ! [L.J, j-, L 

BARGAINING 
~"",J HOlrdn:sSU·12 .. Cosnlctofo&.> ~ 8C,JUl'·, t: :,kinC:Jt"C in,']u:':.tr'·, 

ANNEXURE "AGiO" 

I 
REMUNERATION/BASIC SALARYIWAGE AND CONTRIBUTION SCHEDULE HAIRDRESSING FOR DIVISION 109 BEING THE 

ENTIRE KWA·ZULU NATAL PROVINCE 

EOHCB Subscriptions! IR 354.00 

Bargaining Levvl IR 458.00 

One Man Band J Rent A Chairs I IR 215.00 

Woll< Union Dr Agt!ncy BCFee BCFee 
National Nationaf 

National SPF I Narian~1 SPF 
Worx Code Deseription 2016 Salary 2017 Salary PeMicn fund PenSJon Fund 

Code Fee Employ., Emplov·· (ER) (EE) 
Emplovcr Employee 

, 
2002 Barber - Trainee IR 2739.34 R 2. 903,70 R 108.00 t R 66,12 I R 66.12 R 188.74 R 188.74 I R 14.52. I R 14.52 

2004 Barber - Junior R 3811.25 R 4039.93 R 108,00 R 66.12 R 66.12 R 262.60 'R 262.60 I R 20.20 R 20.20 

2006 Barber - Senior R 5716.88 R 6059.89 I R 108.00 R 66.12 ! R 56.12 R 393.89 R 393.89 R 30.30 R 30.30 

I Beauty Therapist J Health and skincare therapist - , I 

3020 Unqualified R 2977.54 R 3156.19 R 108.00 R 65.12 R 66.121 R 205.15 R 205.15 R 15.78 : R 15.78 

3014 Beauty Therapist I Health & Skincare Therapist R 4168.56 R 4418.67 R 108.00 R 66.12 R 66.12 R 287.21 R 287.21 R 22.09 R 22.09 

3022 Cleaner - Beauty R 3087.11 R 3272.34 R 108.00 R 66.12 R 66.12 R 212.70 R 212.70 R 16.36 R 16.36 

2010 General Assistant R 2117,63 R 2244.68 R 108.00, R 54.10; R 54.10 R 145.90 R 145.90. R 11.22, R 11.22 

2022 Hairdresser - no trade test R 3513.50 R 3 724.31 R 108.00 I R 66.12 i R 66.12 R 242.08 R 242.08 R 18.62 . R 18.62 

2020 Hairdresser - After 1st year qualified R 3532.56 R 3744.51 R 108.00' R 66.12 R 66.12 R 243.39 R 243.39 I R 18.72 I R 18.72 

2016 Hairdresser - Qualified R 5053.48 I R 5356.68 R 108.00 R 66.12 R 66.12 R 348.18 . R 348.18 R 26.78 R 26.78 

2046 LEARNER - Entry Level R 2346.61 R 2487.40, R 108.00 R 66.12 R 66.12 R 161.68 R 161.68 R 12.44 R 12.44 

2048!LEARNER - Level 2 IR 2471.36 R 2619.64 R 108.00 R 54.10 R 54.10 R 170.28 R 170.28: R 13.10 R 13.10 

I 2050 LEARNER - Level 3 'R 2714.32 R 2877.18 R 108.00 I R 66.12 R 66.12 R 187.02 r R 18702 R 1439: R 14.39 

I 2052 LEARNER - Level 4 R 3006.13 R 3186.50 R 108.00 R 66.12 R 66.12. R 207.12 I R 207.12 R 15.93 R 15.93 

4000 STUDENTS - Entry Level R 2346,61 R 2487.40 R 108.00 R 66.12 I R 66.12 R 161.68 R 161.68 I R 12.44 l R 12.44 

4001 STUDENTS - Module 2 (Levell & 2) R 2471.36 R 2619.64 R 108.00' R 66.12 R 66.12 R 170.28 I R 170.28 R 13.10 1R 13.10 
4002 STUDENTS - Module 4 (Level 3 & 4) R 2714.32 ! R 2877.18 R 108.00 R 66.12 R 66.12 i R 187.02: R 187.02 R 14.39 R 14.39 

4003 STUDENTS - Module 6 (LevelS & 6) R 3006.13 R 3 186.50 R 108.00 R 66.12 R 66.12! R 207.12, R 207.12 R 15.93 R 15.93 
, 3028 Make-up Artist Trainee R 2977.54 R 3156.19 ' R 108.00 R 66.12 , R 66.12 R 20515 I R 205.15 R 15.78 R 15.78 

ANNEXLIRc -H9" ~A~£: 
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Worit 
Code Work Cede Doscription 

f'\IAT!ON.AL 
BARGAINING 
i. -, 'c" H:. irdrc::::::ine • CosmC't!Jt02~: < bC-JLiI; ::-. Ski nc;Yc inri ust!') 

2016 Salary 2017 Salary 
Uni,,"or Agentv 

fee 

Be r"" Be Fee National 
Employer Employee Pension Fund 

(ER) 

Natillnal 
Pi""ion fund 

(EE) 

NationalSPF 
Employer 

N.tlon.ISPF 

Emplovee 

30261 Make--up Artist R 4168.56 I R 4418.67' R 108.00 I R 66.12 ! R 66.12 (R 287.21 R 287.21 1 R 22.09 I R 22.09 

30361 Manicurist I Pedicurist I Wax Technician -Unqualified I R 1 905.63 R 2019.96 R 108.00 J R 54.10 R 54.10 R 131.30 R 131.30 R 10.10 R 10.10 
3034lManicurlst/ Pedicurist/ WaxTec~nician ,R 2858.44 R 3029.94 R 108.00! R 66.12 R 66.12 R 196.95 R 196.95 R 15.15 R 15.151 
3040lNail technician - Unqualified : R 3009.00 R 3 189.54 R 10S.00 I R 66.12 R 66.12 R 207.32 R 207.32 R 15.95 R 15.95 
30841Nail Technician - Certified I R 3096.64 1 R 3282.441 R 108.00 1 R 66.12 1 R 66.12 1 R 213.36 1 R 213.36 I R 16.41 I R 16.41 
30381Nail technician - Qualified I R 4049.45 I R 4292.42 I R 108.00 I R 66.12 I R 66.12 1 R 279.011 R 279.011 R 21.461 R 21.46 
3087 I Massage Therapist - One Year Qualified I R 2438.00 I R 2584.28. R 108.00 I R 66.12 i R 66.12 1 R 167.981 R 167.98 I R 12.92 I R 12.92 

: 2067 ! Operator - Trainee 'R 2 613.09 I R 2769.88 1 R 108.00 1 R 66.12 I R 66.12 1 R 180.04! R 180.04 R 13.85 I R 13.85 
Z068 I Operator 'R 3087.111 R 3272.341 R 108.00; R 66.12 I R 66.12 I R 212.701 R 212.70 j R 16.36 I R 16.36 

I Z074 1 Operator - Multi skilled I R 3085.93 I R 3394.52 1 R 10S.00 1 R 66.12 1 R 66.12; R 220.64 I R 220.64 1 R 16.97 I R 16.97 
304ZIReceptionist - Beautv Establishment I R 3984.61 1 R 4223.69 i R 108.00 I R 66.121 R 66.12: R 274.54 1 R 274.54 1 R 21.12 I R 21.12 
2082iReceptionist - Hairdressing salon l R 4099.48 R 4345.44 1 R 108.00 I R 66.12! R 66.12 R 282.45 1 R 282.45 1 R 21.73 • R 21.73 ' 
3048 Somatologist 3 Years I R 5121.37, R 5428.651 R 108.00. R 66.121 R 66.12 R 352.S6 ~ R 352.S6: R 27.14: R 27.14 I 

I 3052lSomato(ogist STech - 4 years I R 5776.43 I R 6123.011 R 108.001 R 66.12 1 R 66.12, R 398.00 I R 398.00 I R 30.62 I R 30.62 
1012 I Specific Skilled Stylist I R 2118.81 I R 2245.94: R 108.00 I R 54.10 i R 54.10, R 145.991 R 145.991 R 11.23 I R 11.23 

Specific Skilled Stylist· doing only one of the I I I -, -- , --~-'I- .................. -r~ I - - I 
1000 following: BraidinlL Platting, Cutting R 2109.29 R 2235.85 R 108.00 R 54.10 I R 54.10 R 145.331 R 145.33 R 11.18 R 11.18 
20891Working Employer (in Salon With Staff) IRS 053.48 : R 5356.68 I 1 1 R 80.35 
2139lRent A Chair lOne Man Sand (No Staff) 1 R 5053.48 IRS 356.68 I R 108.00 R 160.70 
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H;)il-cl"cssin,2 • C0Stllctoios~ • BC;Jut. 3. Skinc;)rc indust/', 

I 
National National Work 

Work Code Description 2n11 Salary 
Union or Agency eCfe. SCree 

Pensio n F lind Pension fund 
National SPF 

(ode 2016 Salary 
Employer EmploVee Employer fee 

(ER) (eE) 
I 

NOTES 
An employee who substitutes for any permanent employee who is sick or on leave 

CASUAL EMPLOYEE 
Remuneration I Basic Salary I Wages shall be calculated at the prescribed DAILY rate for that category 
of employment 

An employee who works 1 or 2 or 3 days per week 

Remuneration I Basic Salary I Wages shall be calculated at the prescribed DAILY rale for that category 
of employment 

PART TIME EMPLOYEE 
Should the Council not receive the lower calculated salary from the Employer (Salon owner), then the 
salary of the Full Time position for that Job Category will apply. 

If received, then the deductions will be changed accordingly to the lower amount for the actual amount of 
days worked and not the full amount of days worked. 

WORKING EMPLOYERS AND RENT·A·CHAIR lONE· .'. , MAN.BAND Contnbul1ons for a Working Employer (Work Code 2089 AND 2139), IS volunlary for SPF from 1 January 

1

2017 

I 

PENSION FUND 
Ipension Fund Contributions to be paid by all Employees will be 6% of the Basic Salary of the Employee. 
Contributions payable by all Employers will be 6% of the Basic Salary of the Employee, 

I 

I Basic Salary I Wage diVided by 26 working days = Daily Rate (when employee works a 6 day week) 

CAlLY RATE CALCULATION Basic Salary I Wage divided by 21.67 working days = Daily Rate (when employee works a 5 day week) 

Basic Salary I Wage divided by 17.33 working days = Daily Rate (when employee works a 4 day week) 
I, 

I 
i Basic Salary I Wage divided by 13 working days :: Daily Rate (when employee works a 3 day week) 

~.-- --~ 

ANN£XU;;r:; ~H~" 
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National SPF : 
Employee 
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N 1\ T Ii Ii N /\ L 
1\' u /\ 

BARGAINING 
': -'-,,:' H~!rdrcss1n.!: ... Cosnlctctiogy"< BC.Ju1>. ~~ SklnCJrC !ndustr::,1 

Work Union or Agenty BCF&e BCFee 
National National 

National SPF 
Code 

Work Cod e Description 2016 Salary 2017 Salary 
Fee Employer Employee 

Pension Fund Pe nsia n Fund 
Employer 

(ER) lEE) 

SICK PAY FUND ,Sick Pay Fund Contributions to be paid by all Employees will be %% of the Basic Salary of the Employee. 
: Contributions payable by all Employers will be WI. of the Basic Sala ry of the Employee. 

SICK BENEFIT FUND CONTRIBUTIONS as from 1 OCTOBER 2017 

SCHEME 
SCHEME SCHEME SCHEME 

CATEGORY 
SCHEME 

"8" Member 
"Bl" "82" "83" 

~fAu 

only 
Member Member Member I 

+1 +2 +3 I 

EMPLOYER CONTRIBUTION R 70.00 R 70.00 R 70.00 R 70.00 R 70.00 

EMPLOYEE CONTRIBUTION R 100.00 R 175.00 R 313.00 I R 441.00 R 580.00 

BC :: Bargaining Council 

EE :: Employee 

ABBREVIATION DESCRIPTIONS ER :: Employer 

SBF :: Sick Benefit Fund 

SPF :: Sick Pay Fund 

Effective from the date of the publication of this Agreement, council levies for new salons and 

COUNCIL LEVIES FOR NEW SAlONS FROM DATE 
: employees registered after the date of publication, will be as follows. 

OF PUBLICATION OF THIS AGREEMENT 1. Employers to deduct 1.3% Council Levy from each employee's basic salary. 

2. Employers to contribute 1.3% Council Levy, calculated on the basis of each individual employee's 

-
i basic salary, in respect of each employee employed. 

~---- . ~~ .. ~-.-~ 

A,N"IEXUJ\E flrt9" 

Nation.1 SPF 

Employee 
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-N.ATIONAL 
BARGAINING 
i,., ·1,.-- H;J II"d:-c::'::ln€ • l:o:.rnctoJoe:, .. 8c~ut:, 2· SkJnc;::.rc tnd u:tr~,' 

ANNEXURE "AG11" 
REMUNERATION/BASIC SALARYIWAGE AND CONTRIBUTION SCHEDULE HAIRDRESSING COSMETOLOGY BEAUTY AND SKINCARE FOR 

DIVISION 112 BEING THE MAGISTERIAL DISTRICTS OF PRETORIA, WONDERBOOM • WORKING 40 HOURS 

EOHCB Subscriptions /Ba!G..aining Levy IR 458.00 
Bargainin!: Levy R 458.00 

Salon Charge R 207.99 
One Man Band / Rent A Chairsl 1 R 215.00 

I Work 
20lfi $:1101'1 I 2.011 Solary 

I 

Union Of I Be..., /IJ1icm.1 NatiOlUl1 
N.~"""t SPF !tallon" ~~F 

! COd~ won.: Code 1>eocrip,;O<! WeoI<..,."" .. D.ilyRatt 
Ag..,cyF .. employH 

P~~Q(jF~d' P~nFunti 
E."plO'I'I!I' EmplO'l'ee 

I (Ell) (EEl 

I 2000 Barber - starting 1 month R 2620.24 R 2777.45 R 640.95 R 128,19 I R 108.00 R 45.69 ! R 166.65 i R 166,6$ R 13.89 R 13.89 

2002 Barber - Trainee I R 2977.54 R 3156.19 I R 728.36 R 145.67 R 108,00 R 45.69 I R 189.37 [R 189,37 R 15.78 R 15.78 

2004 Barber - Junior I R 4049.45 R 4292.42 , R 990,57 R 198.11, R 108.00 R 82.96 R 257.55 I R 257.55 R 21.46 R 2146 

2006 Barber - Senior R 5955.08 R 6312.38 R 1456.72 R 291.34 R 108.00 i R 82.961 R 378.74 R 378.741 R 31.56 R 31.56 

, 
3020 Beauty Therapist I Health and skincare therapist· Unqualified R 3575.71: R 3790.25 R 874.681 R 174.94 R 108.00 R 82.96 . R 227.42 R 227.42 R 18.95 R 18.95 

3014 Beauty Therapist I Health & 5kincate Therapist R 4938.24 R 5234,$4 R 1207.98 R 241.60 t R 108.00 R 82.96 'R 314.07, R 314.07 R 26.17 R 26.17 

3022 I Cleaner - Beauty I R 2612.21 R 2768.94 R 638.99 R 127.80' R 108.00 R 82,96 R 166.14' R 166.14 R 13.84 , R 13.84 

2011 General Assistant - Part Time R 2031.59 R 2153.48 R 496.96 R 99.39 I R 108.00 i R 45.69 R 129.21 R 129.21 R 10.77 R 10.77 

2010 General Assistant R 2636.141 R 2794.30! R 644.84 R 128.97 I R 108.00: R 45.69 R 167.66 I R 167.66 R 13,97 R 13.97 

2021 Hairdresser - after 1st year qualified· Part Time R 2799.86 i R 2967.85 R 684.89 R 136.98 R 108.00 I R 82.96 R 178.07 R 178.07 R 14,84 R 14,84 

I 2020 Hairdresser· after 1st year qualified R 4 196.66 R 4448.46 R 1026.57 R 205.31 R 108.00 R 82.96 ,R 266.91 R 266.911 R 22.24 R 22.24 
I 2023 Hairdresser - Qualified· Part TIme R 3963.65 R 4201.47 R 969.58 R 193.92' R 108.00 R 82.96 : R 252,09 I R 252.09 R 21.01 I R 21,01 

2022 Hairdresser· Qualified IRS963,73 R 6321.55 R 1458.83 R 291.77 R 108.00 R 82.96 R 379,29, R 379.29 R 31.61 R 31.61 

2046 LEARNER - Entry level R 2541.67 R 2694,17 R 621.74 R 124,35 R 108.00. R 45.69 R 161.65 R 161.65 I R 13.47 R 13.47 
2048 LEARNER - Level 2 R 2748.24 R 2913.14 R 672.27 R 134.45 R 108.00 R 45.69, R 174,79 R 174.79!R 1457 R 14.57 

2050 LEARNER - Level 3 R 3034.13 ' R 3216.18 R 742.20 I R 148.44 R 108.00. R 45.69 ,R 192.97 R 192.97 I R 16.08 R 16.08 
2052 LEARNER - Level 4 R 3346.49 I R 3547.28 R 818.61 R 163.72 R 108.00 R 45.69 'R 212.84 I R 212.84 R 17,74 R 17.74 

-c-4<!00 STUDENTS - Entry Level I R 2541.67 R 2694.17 R 621.74 R 124.35 i R 108,00 R 45.69 R 161.65 R 161.65 R 13.47 R 1347 

4001 STUDENTS· Module 2 (Levell & 2) , R 2748.24 R 2913.14 i R 672.27 R 134.45 R 108.00 R 45.69 R 174"79 R 174.79 I R 14.57 R 14.57 

4002 STUDENTS - Module 4 (Level 3 & 4) R 3034.13 R 3216.18 R 742.20 I R 14844 R 108.00 R 45.69 R 192.97 R 192,97 R 16.08 R 16.08 

4003 STUDENTS - Module 6 (Level 5 & 6) R 3346.49 I R 3547.28 R 818.61 I R 163.72 R 108.00 R 45.69 I R 212.84 R 212.84· R 17.74 R 17.74 

3028 Make-up Artist Trainee R 3385.53 R 3588.67 R 828.16: R 165.63 R 108.00 R 82.96 R 215.32 R 215.32 R 17.94 R 17,94 

3026 Make-up Arti~ __ R 4 812.55} R 5 lOUD R 1177.23] R 235.45 R 108.00 R 82.96 .R .306"08 R 306,08 R 25.51 R 25.51 
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-NATiONAL 
BARGAINING 

" c;" HZllrdrcSSlns·, Co::;n-.c:tol'J2j· Bc,)t.Jt', 2, '::;,,,:incJI'c Indlj::;tf~ 

Work UnionOf' BCF~ 
N.itiana1 N!!DDnilt.1 

Na.tionalSFf Natjol1itl SPF Work Cod. Dosalpli<>n 2016 Salary :ZOD Sal.ry We.kiyA.1e Da~y ftale Pension FYnd penslon Fund Coo. Agency F.~ fmploV·· 
fER) (Efl 

3032' Manager· Beauty R 7 674.14 I R 8 134.58 R 1877.23 R 375.45 R 108.001 R 82.96 R 488.07 R 488.07: R 
2060 Manager - Hairdresser R 7 937.36 I, R 8413.61 R 1941.62 , R 388.32 R 108.00 R 86.56 i R 504.82 R 504.82 R 
2054 Manager· only (Hairdressing) R 7748.43 R 8213.34 R 1 895.40 R 379.08 R 108.00 R 86.56 I R 492.80 R 492.80 R 
3036 Manicurist I Pedicurist I Wax Technician -Unqualified ! R 1963.55 R 2081.37 : R 480.32 R 96.06 R 108,00 i R 82.96 R 124.88 R 124.88 R 
3034 I Manicurist I Pedicurist I Wax Technician R 2791.05 R 2958.52 I R 682.74 R 136.55 R 108.00 i R 82.96 R 177.51 R 17751 R 
3040 Nail technician - Unqualified I R 3013.11 R 3 193.90 R 737.06 R 147.41 R 108.00 I R 82.96 R 191.63 R 191.63 R 
3084 Nail Technician - Certified R 3103.51. R 3289.72 R 759.17: R 1.51.83 R 108.00 R 82.96 R 197.38 R 197.38 R 
3038, Nail technician - Qualified ' R 4812.55 R 5101.30 R 1177.23 R 235.45. R 108.00 R 82.96 R 306.08 R 306.08 R 
3087 Massage Therapist - One Year Qualified : R 3 710.00 R 3 932.60 R 907.53 R 181.51 R 108.00 I R 82.96 R 235.96 R 235.96 R 
2066 Operator - Trainee - Part Time R 1846.44 R 1957,22 R 451.67 R 90,33 R 108.00 R 63.72 i R 117.43 R 117.43 I R 
2067 Operator - Trainee R 2770.90 R 2937.16 R 677.81 R 135.56 R 108.00 R 6372 R 176.23 I R 176.23 R 
2069 Operator - Part Time . R 2792,32, R 2959.85 R 683.05 R 136,61 i R 108.00 I R 63.72 R 177.591 R 177.59 i R 
2068 Operator R 4190,35 ; R 4441.77 R 1025.03 R 205.D1 R 108.00 R 63.72 R 266.51 R 266.51 R 
3042 Reteptionist - Beauty Establishment R 4765.69 R 5 OS 1.63 R 1165.77 R 233.15 R 108.00 R 82.96 LH 303.10 I R 303.10 R 
2083 Receptionist - Hairdressing salon· Part Time R 3268.39 R 3464.50 i R 799.51 R 159.90! R 108.001 R 82.96 R 207.87 R 207.87 R 
2082 Receptionist - Hairdressing salon R 4905.75 R 5200.10. R 1200.03 R 240.01 R 108.00 R 82.96 R 312.01 R 312.01 R 
3048 Somatologist 3 Years R 5708.05 R 6050.53 R 1396.29 R 279.26 R 10800 R 82.961 R 363.03 R 363.03 R 
3052 Somatologist B Tech - 4 years I R 6277.15 R 6653.78 I R 1535.50 R 307,10 R 108.00 i R 82.96 R 399.23 R 399.23 R 

1000 
Specific Skilled Stylist - doing only one of the following: Braiding, I 
Platting, Cutting I R 2605.91 R 2762.27 1 R 637,45 R 127,49 R 108.00 R 82.96 i R 165.74 I R 165.74j R 

Ispecific Skilled Stylist - doing only one of the followiNg; Braiding, 
1001 Platting, Cutting - Part Time 
2089 Working Employer tin Salon with Staff) 

2139 Rent p...1:~air lOne Man Ban~JtII()~Staff) 

NOTES 

CASUAL EMPLOYEE 

R 1 738.10 I R 1842.39 R 425.17 R 85.Q3 R 108.00 R 82.96 
I R 5963.73 R 6321.55 R 1458.83 R 291.77 
I R 5963.73 I R 6321.55 i R 1458.83 1 R 291.77 R 108.00 

An employee who substitutes for any permanent employee who is sick or on Ie 

Remuneration J Basic Salary J Wages shall be calculated at the prescribed 
DAILY rate for that category of employment 

,t,:l~rxl..P,[~f<lO-

R 110.541 R 110.541 R 

I R 

1 ~ 

R 

Emplcl'yer Etnpioyo" 

40.67 R 40.67 
42.07 R 42.07 
41.07 I R 41.07 
10.41 R 10.41 
14.79 R 14.79 
15.97 R 15.97 
16.45 I R 16.45 

25.51 1 R 25.51 
19.661 R 1966 

9.79 R 9.79 
14.69 1 R 14.69 
14.80 R 14.80 
22.21 1 R 22.21 
25.26 R 25,26 
17.32 R 17.32 
26.00 R 26.00 
30.25 R 30.25 
33,27 R 33.27 

13.81 R 13.81 

9.21 R 9.21 
94.82· 

189.65 1 
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BARGAINING 

~i~,,.;; Hoi,rdrcSSlr-I::''' LIJSP-lctOIO£;, .. t:C ... )l.,..r,::, ,~,,: ~,klncJrc ~ndu::.:r_, 

--. - ------

WO<l!. Union or ocr .. 
COde Work Code Oe><riptlon 2016 Sal.ry ~[t17 Sal.ry WeekiI' Rate caily Rat. 

Employee Agency"'" 

An employee who works 1 or 2 or 3 days per week 

Remuneration! Basic Salary I Wages shall be calculated at the prescribed 
'DAILY rate for that category of employment 3 Days per week is calculated at 
two thirds of the baSIC wage. 

PART TIME EMPLOYEE Should the Council not receive the lower calculated salary from the Employer 
(Salon owner), then the salary of the Full Time position for that Job Category 
will apply_ 

If received. then Ihe deductions will be changed accordingly to the lower 
amount for the actual amount of days worked and not the full amount of days 
worked. 

WORKING EMPLOYERS ANO RENT-A-CHAIR I ONE-MAN-BAND 
Contributions for a Working Employer (Work Code 2089 AND 2139), is 
voluntary for SPF from 1 January 2017 

,Pension Fund Contributions to be paid by all Employees will be 6% of lJ1e 
Basic Salary of the Employee. Contributions payable by aU Employers will be 

PENSION FUND 6% of the Basic Salary of the Employee. 

Basic Salary I Wage divided by 26 working days:: Daily Rate (when 
employee works a 6 day we€k) 

Basic Salary I Wage divided by 21.S7 working days = Daily Rate (when 

DAILY RATE CALCULATION 
employee works a 5 day week) 

Basic Salary I Wage divided by 17.33 working days = Dally Rate (when 
employee works a 4 day week) 

Basic Salary I Wage divided by 13 working days = Daily Rate (when 
employee works a 3 day week) 

Sick Pay Fund Contributions to be paid by all Employees will be v,% of the 
SICK PAY FUND 'Basic Salary of the Employee. Contributions payable by all Employers will be 

;4% of the Basic Salary of the Employee. 

Qualified Hairdressers I Stylists. which are employees will receive a minimum 

COMMISSION EARNERS 
of 30% commission - THIS IS APPLICABLE ONLY TO AFRO SALONS 

INO STOCK DEDUCTIONS ARE ALLOWED 

~I'iNO:U-i1'! '1011:1 

N .. tiot1i!1 NatiCl1\JI!1 
NJltio.Mt SPF 

Peftiicn Fund Pensjon Fund 
Em~loy..-

(fit) (EE) 

! 
N~!;h~n::!' 5PF I 

Emplov.. i 
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H;)irdr.::ssin2,· :::osmClO I 0::':, • BC;Jut:. :=., =,i:inc:::rc Indu:;tr-

WotI< 
2017 $.101'/ I We.lelv Rate 

UnTon or Be",,_ 
Code 

Wor~ CodeO.,aiption 2016$o1o!'f Dailv R.'. 
Agency F"" Employee 

) 

Be '" Bargaining Council 

lEE = Employee 

ABBREVIATION DESCRIPTIONS ER = Employer 

SBF = Sick Benefit FuM 

iSPF = Sick Pay Fund 

I Effective from the date of the publication of this Agreement, council levies for 
new salons and employees registered after the date of publication, will 
be as follows. 

COUNCIL LEVIES FOR NEW SALONS FROM DATE OF 1. Employe~ to deduct 1.3% Council Levy from each employee's basic 

PUBLICATION OF THIS AGREEMENT 

I 

salary. 

2. Employers to contribute 1.3% Council Levy, calculated on the basis of 
each individual employee's basic salary, in respect of each employee 
employed . 

·_----- -------- . ----.l __ .. __ 

,L.mtEX.IJ~·K;'o-· 

N.~on.1 I National Na.lon.1 SPF Natlon;.t SPF 
P~nsion Fund pension Fund 

Employer Employ •• 
(EIt) (£El 
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NAT!ONAL 

BARGAINING 
~ -:Jird:"c~~ir!e. - C'J'::nnl:-.::'tc,!o:;'/ • Ec;)ut: ,:. -:,k1I~lc.jrC lr~ld,~ ::1'. 

ANNEXURE "AG12" 
REMUNERATION/BASIC SALARYIWAGE AND CONTRIBUTION SCHEDULE HAIRDRESSING COSMETOLOGY BEAUTY AND SKINCARE FOR DIVISION 113 BEING 
THE MAGISTERIAl DISTRICTS Of PRETORIA, WONDERBOOM, RUSTENBURG, BRITS, MANKWE AND THE ENTIRE LIMPOPO AND MPUMALANGA PROVINCES· 

W~ 

(ode 

. WORKING 45 HOURS 

f fOHCB subscriptions! 
I Bargaining Levy, 

1--. Salon Charge! 

1 R 458.00 I 
: R 458.00 i 
i R 207.991 

R 215.00-, One M3n Band I Rent A Chairsi 

~6'aIi.. 2Cl1501>ry WooII.,R". H."~"". iun"",ot"''''''' 'I "" .. """loy.. N>I .. MlP<.""n ....... ,SP, N ...... "'" I 
1 Fe< ...... (til Empt""... , .. pi".., 

1 

W(lriCodeOISCti,,~ 

: lOOOiSarbl!Htartillcimonth -----'--' R 2669.671 R 2829.85 R 653.05 R 108.84 : R l2.091 R 108.00 1 R 45.69 R 169.79 ~169.79 . R lUS \ R 14.15 

R 303 ,. , 3.721 R 3215.74 R 7·U.lO R 113.68 R 13.741!._, 10B.00 : R 4569 i R 192.94 I R, 192.~~' R 16.08 I R 16.08 

5.86 1 R 4373.411 R 100926' R 168.21 R 1S.69TR 108.00 R 82.96 R 262.40 R 262.40 p. 21&1 _R 2187 : 
;7.441 R 6431.491 R 1484.20 R 247.37 [ R 27.49, R lOBon 1 R 82..96 i R 385.89 R 385.891 R 32.16! R 32.161 

098.741 R 4340\,67 [R 1002.62 R l67.10 1 R 18.57 ' R 108.00.1 R 81.96 R 260.681 p. 260681 R 21.72 . R 21.71 I 

R 4ll! 
jR6"'(} 
~ 
iR 566L12 ,L121 R 6000.791 R 1384.81 R 230.80 I R 25.64' R 108.00, R 82.96, R 360.0SJR 360.05 R 30001 R 30:2£., 

3.851 R 3173.48 R 732.35 R 1£2.06 R 13561 R 10S.00~R B2.96 , R 190.41 1 R 190.41 R 15.S7l R ~ 
-9.90 1 R Z 194.10 R 5()('.33, R 84.39 R 9.381 R 108.00

' 
R 45.69 , R 131.65 1 R 131.65 R ,~0.97JR 10.97 , 

5.g8 I R 2847.03, R 657.01 R 10950 R 12.171 R 108.00 R 45.69 1 R 170.821 R 170,82 R 14.24 i R 1424: 
ZOZl:Hairdresser.;JfterlstyearquaHfied-PartTime ,R 2852.69 R 3023,851 R 697.82, R 116.30 R 12.921 R 108.00: R 82.96 R 181.431 R 181.43 R 15.12 1 R . ..J,~ 
2020 I Hairdresser - after 1st YI!ar qualified ,R 4 275.84 ,R 4532.39 l R 11)45.94 1 R 174.32 1 R 19.37 1 R 108.00 R 82.96 R 271.94 I R <71.94 , R 22.66 i R 22.65 
2023lHalrdresser-Qualified-PartTime I R 4038.43 R 11 2SO.74i R 987.87, R 164.64 R 18,29: R 108.00' R 82.96. R 256.841 R 256.84 i R 21.40. R 21.40, 

1,2022 Hairdresser-Qualified 1 R 6076.25 R 6440.82 R 1486.36!' R 247.73! R ~7.s3! R 108,00 I R 82.9& I R 386.45 I R 386.45 I R 32.20' P. 32201 
,. 2046 lEARNER-Entry Level - i R 1. 589.63 I R 2745.01 R 633.47 R 105.58 R 11.13 1 R WHO 1 R 45.69 R 164.70 h 164.70 1 R 13.73 i R li.73 

2048 LEARNER-Level 2 iR 2800.09IR 2968.09'R 684.95 R 114.16'R 12.68iR'l08.00IR 45.69 R 178.09:" 178.091" 14.!!4IR 14.841 

R 2993.85 
'R 2059.90 

R 2685.g8 

2050 lEARNER-Level3 : R 3091.381 R 3276.87 I R 756.21 R "6.03. R 14.00 I R lOS.00 R 45.69 R 196,61' R 196.61 R 1~.381 R 16.38.1 

zosz lEARNER-level4 1 R 3409.63 I R 3614.211 R 834.051 R 139.Ql R Is.451R 108.00 R 45.691 R 216.85 I R Z16.S5 : R 18.07 i R 1807 J 
4OOO,srUDENTS- Entry level I R 2 S89.63 I R 2745.011 R 633.471 p. 105.581 R 11.731 R 108.00 R 45.691 R 164.70 ~'R'-i64~70 ~ R J.3.73l R 13.73 I 
4001ISTIJDENTS. Module 2 (lewll & 2) 1 R 2500.09: R 2 968.Q9 1 R 684.95 R 114.161 R 12.58 R 108.00 R 45.691 R 178.09' R 178.0~.l R 14.841 R 14.84! 

I 400iTsrUDENTS _ Module 4 (Level ~ & 4) !.!_ 3 091.38 ~~ 3276,87 1 R 756.21 R 126,Q3 ' R 14,00 R 108.0tJ.J.~, 45.691 R 196,611 R t96.Gi';R' 16381 R 16.38 I 
4003lsruOENTS- Module 6 (level 5 & 61 R 341)9.63! R 3614.211 R 834.05 R 139.01 ! R 15.45 R 108.001 R 45.&9! R 216.85 I R 216.85 , R 18.071 ~_ ~ 

1 l028iMake-upArtistTralnee R 3880.591 R 4113.421 R 949.26 R 158.21' R 17.58 R 108.00 R 82.961 R 246.81' R 246.81 1 H 20.571 R 20S7 : 
3026 1 Make-up Artist R 5515.48 1 R 5846.411 R 1349.18 I R 224,86 I R 24.98 R 108.00 R 82.96' R 35078, R 350.73: R 29.23 ' R 29.23 " 

3032 1 Manager - Beauty 1 R 8794.21 R 9321.861 R 2151.21 I R 358.54.1 R 39.84 " R 108_00 I R 82.96 1 R 5,;9.311 R 559.31 1 f\ 46.61 ii" 46.&11 
" 2060IMana~e'-Hairdresser ,R 8087.57 R 8572.821 R 1979.361 R 329.niR 36.64' R 108.00 I R 86.561 R 514.37 [R 514.37 R 42.&61· R 42861 
1 20S4 IManager-only(Hairdressing) IR 7894.64:R 8368.31 R 1931.16 R 321.S6J! 35.761R lO8.00IR 86.56 R 502.10> 502.10 R Us.. R 41841 

1<B6lManicurist I Pedicurist / Wax Technician -Unqualified ! R 2250.86\ R 2 38S~J!.... 550.60 i R 91.n ' R 10,20 , R 100.00 : R 82.961 R 143.15 ; R 143.15 : R 11.93 ! R ll,~! 
3034!Maniwrist/Pedicuri5t/WaXTeChnician 'R 3199.19 R 3391.14, R 782.58 R 130,43: R 14.49 \ R 108,00 1 R 82.96, R 203.47! R 203.47 t.R .. __ 16.961 R 16,~ 

I 30401 Nail technician - Unqualified : R 338975! R 3593.14 1 R 829.19 : R 1}8}0" R 15.361 p. 108.00 1 R 82.96 i R ,]1!Ji~~.R 215.59 R 17.97 1 R 17,97 

,"M,Outa ~:!':1: ~M',,!1 

-.j 
I\) 

z 
o 
.J>. 
--' 
I\) 
-.j 
--' 

Gl 

~ 
m 
JJ 
Z 
:s:: 
m 
z 
-I 
Gl » 
N 
m 
-I 
-I 
.fTl 
I\) 
.J>. 

Z 

~ 
m 
:s:: 
CD 
m 
JJ 
I\) 

S 
-.j 



N· 1\ -r iON !\ r __ I hi, hL 

BARGAINING 
-1,- H\.)lrCi"C':'·;~"S. CO~,T1CL,JII:\~:.''' 8CJ',)1: ~ '::'h:,nC.JfC irlr:\ ... ·.:tr 

w,,~ ,.,_ .. ··1 U,,;on •• """,,Of I 1 ~.,;o.w 0",,100 : NAtl.,.,1 ..... '.1 ""!"n.ISP' ~A.tJoMalsrf I '"". Work o,eM D8tt1ptfon llmSoIaty l!l175.11aty 0...., .... HourtyRat~ FIPe 8CJletfm~te! fund(E'Rl ; ~Wld~"l £n1p~ !impiayee 

I I. 

3084 Nail Technician - Certified R 3491.45 R 370094 R 854.07 i R 142.34 R 15.82 R 108.00 R 82.96 R 222.06 R 222.06, R 18.50 R l8.50 I 
3038 N ai I tethnician - Qualified 

~ ... 
24.98;. R 108.00 : R 350.78 i R 29.231 IR 5515.48 R 5846.41 R 1 349.18 I R 224.86 R 82.96 R 3S~~ 29.23 R 

3087 Massage Therapist - Olle Year Qualifled IR 3710.00 R 3932.60 I R 907.53 I R 151.26 R 16.8l I R 108.00· R 82.96 R 235.96 , R 235.96 i R 19.66 R 19.66 .-
~ I R 108.00 1 R 119.651 R .2!'erator - Trainee - Part Time 1881.27 R 1994.14 I R 460.19 R 76.70 R 8.52 R 63.72 R 119.65: R 9.97 R 9.97 

2067 Operator - Trainee R 2&23.1& R 2992.57·R 69(}.60 R llS.10 R 12.79 R 108.00 R 63.121 R 1].9.55 ! R 179.55 R 14.96 R !4.96 
2069 Operator. Part Time R 2 &45.00 R 3015.70 R 695.94 R 115.991 R 12.89 R 108.00 R 63.72: R 1&0.94 ~ R 180941 R 15.08 R 15.08 

I 2068 Operator R 4269.42 R 4525.58 R 1044.37 R 174.06, R 19.34 R 108.00 R 63.721 R 271.53 1 R 271.531 R 22.63 R 22.63 1 
30421 Receptionist - 8eauty Establishment R 5454.12 R 5791.97 R 1336,62, R 222.n I R 24.75 R 108.00 I R 82.961 R 347.52 I R 347.sij-R -28.961 R 28.961 

I 20831 Receptionist - Hairdressing salon - Pan Time R 3330.07 R 3529.88 . A 814.59 R 135.77 I R 15.09: R 108.00: R B2.96 R 211.79' R 211.791 R 17.65 R 17.65 

'I 2082i Receptionist - Hairdressing salon R 4998.31! R 5298.2l R 1 22z.67 R 203.7& , R 22.64! R 108.00 R 82.96 R 017.89 R 317.89!R 26.49 I R 26,49 I 

1600.161 R 29.63 I R ' 416.04'1 R 34.67 i R 
1 

~48 Somatologist 3 Years R 6541.47 ' R 6933.96 R 266.69 I, R 108.00 R 82,96 R 416.04 ' R >4.67 J 
I 3052 Somatologist B Teth - 4 years R 7194.88, R 7626.57 R 1759.99 R 293.33 I R 32.59 R 108.00 R 82.96 I R 457.59 R 457.591 R 38.13 I R 38.13 I 

106.241 R 82.96
1 

R 165.741 R 

i 
,- -- I 

Specific Skilled Stylist· doing only on" of the fnlltlwlng: Braiding.. 

2605,911 R 
I 

1000 Platting, Cutting R 2762.27 R 637.45 R lUD,R 108,00 R 165.74 ~R 13.81 

I I Specific Skilled Stylist - doing oniy one of the following; Braiding, , i 
425,171 R 7o.86l R 82.961 R 110.541 R i 1001 Platting.. Cutting - Part Time : R 1738.10 I R 1842.39 j R 7.S7 R 108.00 R 11054 R 9.21 , R 9.21 . 

20&9 Working Emplover (in S~lon with Staff) I f{ 6076.25: R 6440821R 1486.36 R 247.73 I R 27.53 , 1 :R 96G1 r i 2139 Rent A Chair I One Man Band (No Staff) IR 6076.25 ; R 6440.82' R 1486,361 R .1.47.73 . R 27.53 R 108.00 , 1 IR 193.221 
.. - -NOTES 

IAn employee who substitu1es for any permanenl employee wh~ IS Sick or on leave 
CASUAL EMPLOYEE 

I~emur,erat;on I Basic Salary I Wages shall be calculated 2t the prescribed DAILY rate lor that 
category of employment 

IAn employee Who we",-, 1 or 2 or 3 dayS perwe;,k 

I RemuneraMn I Basic Salary I W:;ges shall De calculaled at tOle prescriiled DAILY ",te for Ihal 
,category of employmenl~ 3 Days per week rS calculated at two thirds of the baSIC wage. 

PART TIME EMPLOYEE 
, 

'Should the Council nol receiv~ the lower calculated salary from the Emplo,,,;! (Salon owner), then 
the salary oi the Full Time posi~on for that Job Category ";11 apply. 

It received, then the d~uctions will be changed accordingly to the lower amount fur the actual 
amount of dayS wor1<ed and not Ihe full amount oi days wor~.ed. 

WORKING EMPLOYERS AND RENT.A.CHAIR I ONE.MAN-BANO, 
I:onlributions lor a Working Emplo~r (Wor!< Code 2089 AND 2139). IS volun:ary for SPF from 1 
January 2017 

I 
1 Pensoon Fund Contributions 10 be paid by all Emplo)",e~ will be 6% of the Basic Salary of the 

PENSION FUND I Employee. Contributions payable by all Employers wiil be 6% of the B.s;c Salary of the Employee. 
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WM·Codfltk:!.criptiOl'I 

DAILY RATE CALCULATION 

SICK PAY FUND 

COMMISSION EARNERS 

ABBREVIATION DESCRIPTIONS 

COUNCIL LEVIES FOR NEW SALONS FROM DATE OF 
PUBLICATION OF THIS AGREEMENT 

-------------

_ NATiONAL 
BARGAINING 

fl . H:lHor-::':::lrl:-. Cr:J::;nYV'I"x,iO£,;" Gc:;ut',. ~ :,klnC.)rC lnl:u:Jtr-·,' 

2011Sa~ lUt'lhlvy w ... ~ 11>1< I l'i>!ly"te Uninn or Ai!l!ftq IIiC re-R: £mpltr,M 
f .. 

Basic Salary I Wage divided by 26 wOlking da)'l) = Daily Rate (wnen employee works a 6 day _"k) 

Basic Salary I Wage divided by 21.67 working da~ = Daily Rate (when employee worKS a 5 day 
week) 
Basic Salary I Wage divided by 17.:>3 worklr>g days = Daily Rate (when employee worl(s a 4 day 
week) 

I Basic Salary I Wage divided by 13 working days .: Daily Rate (wh~n employee works a 3 day week) 

Sick Pay Fund ContribLJtjons to De paid by all Employees ',~I! be 'h% of t/1e 6asic Salary of the 
Employee. Conlributions payable by all Employers will be y,% of the Basic Salary of the Employee, 

QUalifie<! Hairdressers,! Stjfisls, which are emplOyeeS will rece,ve a minImum Of 30% commission, 
THIS IS APPLICABLE ONLY TO AFRO SALONS 

'NO STOCK DEDUCTIONS ARE. ALLOWED 

I Be", Bargaining Council 

I EE ~ Employee 

ER " Em~,loyer 

SBF "SicK Benefit Fund 

SPF" Sick Pay Fund 

Effechve from the date of the publication of this Agreement, council levies for new salons and 
employees registered after the date of publication, will be as follows. 

1. Employers to deduct 1.3% Council levy from each employee's ~3s;c salary. 

2, Employers to contribute 1.3% Council levy, calculated M the basis of each indiVidual 
employee's oasic salary, in respect of each employee employe(J. 
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~~ATIO~~AL 
BARGAINING 

.. ~~::Jir'Jr'::.'.:.:: ~II'~ ~ Co--,n~:-:':,-:,;'2S~ ... 3C'.:.v:. 2· ::'·f .. II,::,,) •. : ind'_l::::r" 

ANNEXURE Ii AG13" 

REMUNERATIONfBASIC SALARYfWAGE AND CONTRIBUTION SCHEDULE HAIRDRESSING COSMETOLOGY BEAUTY AND SKINCARE FOR DIVISION 114 BEING THE 
MAGISTERIAL DISTRICT OF BRONKHORSTSPRUIT AND CULLINAN 

EOHCB Subscriptions i R 458.00 ' 
1---------------...:.;:=B:::a.::rg:::a::.:j:.:nj;.:.n""g::.;Le:.:vy'"'1 : R 458.00 i 
1-___________ -,::-___ --o--:-'Sa=lo::.;nc:Cha:::.='-"g91e R 207.99 I 

One Man Sand / Rent A Chairs i R 215.00 : 

1 ii' I ! INOIlon'I."I"'1 . j , ! untort Of at Fee: 1liC: FI!! . NWII N.stiaM-l Ne-w l'lIiltiaJ".,a! 
Wort: coat Work Cod! Dd:triptlO1\ II 201£ salilrr I' 2.Ol7 SJlary w~ A.iJl.e Oail, Rafl:' H®rfy iQU' F E 1 E loyeI!o i"tM/G" f'ttfIlcf Pcn~I~1't FIIIld 5H [rmtl :5PF tmpLBv 

I I AcI!nCy U mp 0)'11' mp I {EJiiI) (Et') Of~ ec 

2000 Barb", - starting 1 month ' R 1002.03 I R 1910.~t~ .. _ 440.81 R 73.47 R 8.16 R 108.00, R 4569 R 47.41 R 114.61 R 114.61' R _ ~'.Ss.. R 9.55 
2002 Barber· Trainee : R 2047.761 R 2170.63 i R 500.92 i R 83.491 R 9.23 R 108.00 I R 45.69 R 47.41 R 130.24.J R 130.24 R 10.85 R 10.85 
2004 Barber-Junio, 1 R 2784.961 R 2952.06' R 681.25 R 113.541 R 12.62' R 108"00 R 82.96 I R 86.09 R 177.12-\ R 177.12 R 14.75 1 R 1q"76 
200fi Barber· Senior l R 4095.52 i R 4341.25 R 100UA R 166.971 R 18.55 R 108.00 R .8~~~!\. 86:09IR -z60.4s'fR 260.48 R 21.711, R Z1.71 

~}02018eautvThe"'pistl Health and skincaretherapist - Unqualified i R 2 S29.31 I R 2681.07 R 618. 71 R 103.12 I R ll.46 . R 108.00 R 82.96 'R 86.09.L R lbO.86 I R 1608£> ~ R 13.41' R 13.41 

3014 i 8eallt'/ Therapist I Health & Skincare 1'he.rapist I R 3491.69 R 3 702.25 R 854.37 R 142.4Q R 15.82 I R 108.00 R 82.96 'R B&.09 I R 222.14 I R 222.14 R 18.51 R 18.51 
3022 'Cleaner- Beauty , R 1884.30 I R 1997.36 R 460.9, R 76.82, R 8.54 R 108,00: R 82.96 R 36.09' R 11984: R 119.84 R 9.99 R 9,99 

20ll General Asslstant-PartTime 'R 1435.971 R 1522.13 R 351.26 R 58.54' R 6.50 R lOS.00 R 45.69 R 47.41 R 9133' R 91.33 R 7.61 R 7.61 
2010 General Anistant R 1864.58' R 1976.~6 ' R ~56.111 R 76.02' R 8.45 R 108.00 R 45.69 R 47.41 R -li'85'9i-' R 118.59 1 R 938 R 9BB 

2~1l Hairdresser - after 1st year qualified - Part Time 1 R 1930.08 1 R 2098.88 ' R 484.36 ~ SO.73! R S.!!7 R 108.00: R 82.96 R 86.09 R 125.93 \ R lZS.93 R 10.49 R 10.1.9 
: .2020 Hal,dresser·afterlstyearqualified 1 R 2 968.19 ~ R 3l46.28 I R 71.6.07' R 121.011 R l3.~5. R 108.001 R &2.96 R 86.09 R 188.78! R 188.78 I R 15.73' R 15.71 
r2023H;;i;dr~;'~PMtT1me TR' ~2803.93 R 2972.171 R 685.89 R 114.3Z 1 R 12.70 R 10S.00 R 82.96: R 86.09· R 178.331 R 178.33 1 R 14.861 R 14..~ 

20221 HaJrdresser- Qualified ' R 4218.08 R 103.1.82 R 171971 R 19.11, R 108.00, R 82.%' R 86.091 R Z68~ I 22.36IR2Z.36 
2046 LEARNER- Entry Level R 1 797.M ~39.7S R 73.301 R 8.14 108.00 R 45.69. R 47.41. R 114341 R 9.53: F. 9.53 
2048 LEARNER-Level 2 : R 475.26 R 79,211 R g.80 R 108.00 R 47.41, R -1-2-3-.5-,1 R 10.30 R 10.30 

2050 lEARNER-Levell R S2A86 R 87.48 1 R 9.72 R 108.00 R 47.41 R 136.46 R 1l.37
T R" 1i37 

;-.. ES2 LEARNER-LeveI4-- .- -_. 570.85 R 96.47 I R 10.72 i R 108.00 47.:..4.!.; R 15050 I R 12.54' R 1Z.54 

4000 STUDENTS - Entry Level R 439.78 R 73301 Po 8.14 I R 108.00 R 47.41 .• R 114.34 1 R 114.34,~_ 9.53 ' R 9.53 
4G01STUDENTS-Module2J!:..e:'!ell&lL. _____ . __ .. ____ . R 475.26 R 79.21 R 8.8()IR 103.00'IR 45.69'R 47.41~57:R 123.57 R 10.~~ 
4002STUDENTS-Module4(Level3&4) R 87.48iR 9.72'R lOB.OO R 45.69 47.411R 136.46 R 13646.R lU71R 11.37 
4003 STurIENi::S:-Module6("lewIS &6) R 2366.33 I R 96.47' R 10.72 R Ws:OOTR 45.69 .47.41 [3_15050 R 150.50 Ru:s.il R 12.54 
3028 Make-up Artist Trainee R 2395.&5 I R 97.68 R 10.85 i R 10800: R 82.96. R 86.09 152.38 R 152,38 i R 12.70 R 12.70 
3026 Make-up Arti.t 1 R 3403.21 R 138.75 ; P. 15421 R lOB.OO I R S2.96 R 86.09 R 116.44' R 216.44 1 R 18.04 ~ 18.04 

3032 Manager - Beauty 5426.92 R 5752.54 I R 221.25 i R 24.58 : R 108.001 R 82.96 R 86.09 R 345.15 i R 345"15 1 R 28.76 Po 2876 
--- R 5614.27, R 5951.12 ; R 1373.35 228.89 I R 25.43 R 108.00 I R 86.56 1 R 357.07 I R 357.Q7 1 R 29.76, R 29.76 

R S S30.S8 R S 862.73 : R 1352.95 R 225.49 R 25.0S R 108.00 I R 86's6 ' R 3S1.76iii 29.31 , R 29.31 
t--:::::1~:.:.:.;::=:....::::?-7=:::.::,~=:-:-:-:----=-:-----.~R.:..-.....:::1..::3.::B8:::.~50:c+' :':'R-"'::'1"'4"'n"'.'=-'Sl::"""i R:-:-~"'33"-'9::';.6::So.....:R:'-""S:=6:':'6:::1~:L.:R:"""" 6.29 R 108.00 I R 82.96 I R 88.311 R 736 

~--R-i. 973.67 R 2. 092.091 R 482.79 R 8O.47! R 8.94 R 108.00; R 82.96 ' R 125.53 I R 10.46 

:= ____________ ~R:_____72 0.91.70 R 2217.20 J_R_ 51l.67 R 85.28 : R 9.48 R 108.00 R 82.96 133.03 I R U.09 

R 2.154.451 R 2283.12.! R 527.02 R 87.84' R 9.76 R 108.00 R 82.96 137.02, R 11.42 
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3038 Nail technician - Qualified 

3087 Massage Therapist - One Year Qualified 

2066 Operator - Trainee' Part Time 

I Z057 Operator - Trainee 

l069 Operator - Part Time 

2!l68 i Ope";tor 

304Z!Receptionisl - Beauty Establishment 
20n Receptionist - Hairdressing salan· Part Time 

2082 Receptionist· Hairdressing salon 
3,048 Somatologist 3 Years 

3052 Somatoiogist B Tech - 4 yea rs 

Specific Skilled Stylist· doing only one of the following: Braiding, 
1000 Platting, Cutting 

I Specific Skilled Stylist - doing only one of tile following: Braiding, 

~ Platting, Cutting· Part Time 

I 2089 : Working Employer (in Salon with St~ff) 
I Z13!! 1 Rent A Clair lOne Man Barld (No Staff) ._ .. 

NOTES 

CASUAL EMPLOYEE 

PART nME EMPLOYEE 

" R 
IR 
R 
R 
R 
R 
R 
R 

R 
R 

jP. 

R 

R 
IR 
IR 

Np\TiONAL 
BARGAINING 

H.:J.ifC(~I:S.!:::·"f? • C'J::.rlK:~oloE~ ... 8CJut: I tn::)f C !:I~"k1:':·L;·-

3403.21 R 3607.41. R 832.49 1 R 138.7S R 15.42 R 108.00 I R 

3710.00 I R 3932.60 R 907.53, R 151.26: p. 16.81 I R 108.00 I R 
1305.081 R 1383.39! R 319.25 R 53.21 1 R 5.91 ' R 108.00 i R 

1959.$4; R 2077.11' R 479.34 .~ 79.891 R S.88 R 108.00 i R 
1974.94' R 2093.44 R 41B.10 I R 80.521 R 8.95 R 108.00 j R 

2963.06 R 314O.B4 R 724.82 R 120.80' R 13.4. ,R 108.00 I R 
3371.74 R 3574.05 R 824.79 R !37.46 ~ R 15.27 R 108.00 I R 

2332.98 R 2472.95 R S70.69 R 95.11: R 10.571 R 108.00 i R 
3502.03 R 3712.151 R 856.66 ,R 142.781 R 15.86 R 108.00 I R 
4036.36 R 4278.55 R 987.36 R 164.561R 13.281 R 108.00 I R 
4440.37 R 4706.79 \ R 1086.19 R 181.03 I R 20.11 R 108.00 I R , 

6507 R 109.13 1 R 2676.711 R 2837.31 . R 12.13 R 108.00 R 

1770.91 R 1877.16 B 433.20 I R 72.20 I R 8.02 R 108.00 I R 

4218.08 R 4471.16 R 1031.82 R 171.97 I ~ 19.11 
4218.08 R 4471.16 I R 1031.82 R 171.97' R 19.1.1 R 108.00 

82.961 R 86.09. R 216.44 I R. 216.44 R 

82.961 R _ 86.Q9 R 235.961 R m96~R 
63.72 I R 66.12 ,R 83.00 R 83.00 R 

1'.3.72 R 66.11 R 124.63 R 124.63 : R 
63.7l i R 66.12 J R 12S.61 R 125.61 R 

63.72 I R 66.12 I R 188.45 R 188.45 I R 

82.96 R 36.09 ,R <1 .. 44 R 214.44 ! R 
82.96 R 86.09 R 14B.321 R 148.38 I P. 

82.96 R 86.09 I R 222.7~ 222.73 i R 
82.96 R g6.09 I R 25671 R 256.71L R 

82.96 R 86.09 I R 282.41 R 282.41' R 

8Z.96lR._ 86.091 R 

, 
170.24 i R 170.24, iI 

82.96 R 86.09\ R 112.63 R 112,63 R 

! .J_~ 
, :R --

IAn employee who subsffMes for any permanent employee who is sick or on leave 

I,Rem'JneraliOn I Basi~ Salary I Wages shall be calculated at \he prescribed DAILY rate for tnat category of 
employment 

IAn employee who works 1 or 2 or 3 days per wee~ 

! Remuneration I Basic Salary I Wages shaU be calculated at the prescribed DAILY rate lor that category of 
lemployment. 3 Days per week is calculated at two thirds of tM basic wage. 

,Should the CounCil nOl recelYe 1M lower calculated salary trom the Employer (Salon owner). tI1en the ;alary oj i I the Full Time position for tl'iat Job Category ",II apply. 

Ii receiy;;.:l, lI1en the deduc!icn~ will be changed accordingly to the lower amount for the actual amount oi da)"> 
worked arid not the fuJi amount of day!> worked. 

I 

WORKING EMPLOYERS AND RENT ·A·CHAIR I ONE·MAN·BAND iConl~bllllons lor a Working Employer (Work Code 2089 AND 2139). is voluntary for SPF from 1 January 2017 

PENSION FUND 
] Pension Fund Conlributions to be paid by all Employees will be 6% of the I3;Jsic Sataryof the Employee. 
Contributions payable by aU Employers will be 6% of the Basic Salary of the Employee. 

Basic Salary / Wage divided by 26 work.ng days" DaHy Rate (wnen employee works a 5 day week) 

DAILY RATE CAlCULATION Basic Salary I Wage diviaea by 21.67 \'iOr1<ing days" Daily Rate (when employee works a 5 day week) 
I 

. Basic Salary I Wage di",d~O by 17.30 wor1<ing a~ys = Dally Rare (when employee works a 4 day week) 

II3;JSIC Sal.,ry I Wage divided by 13 "ol1<ing days ~ Daily Rate (...men employee wol1<s a 3 day wee~i 
SICK PAY FUND I Sick Pay Fund Con\ribunons 10 be paid by all Employees will be ~-\:% of the Basic Salary of tr>e Employee. 

ICOntributions payable by 31i Employers Will ce y,% of Ille BaSic Salary of the Employee 

Ii,,"'-'oftu~ '1,n~ 

18.04 I R 18.041 

19.661 R 19.661 
&.92 R 6.92 

lO39i~~ 
10.47 I R 10.47 

15.70 i R 15.70 

17.871.R~ 
12.36 I R 12.36 
18.56 I R l~ 
21.$9 i R 21.39 

23.53 R 23.53-1 

14.19 R 14.19 

9.39: R 9.39 

67.07 
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COMMISSION EARNERS 

ABBREVIATION OESCRIPTIONS 

COUNCIL LEVIES FOR NEW SALONS FROM DATE OF 
PUBUCATION OF THIS AGREEMENT 

I\JATIDNAL 
BARGAINING 

r: .- H:JorrdrC-::.:-.lnE ~ CC::lnctr'")k'J,t2,y .. sc.)ut~ :!'wIC.:lrc \nch~l-::t;.-

I Qualifiecl Hairdressers I StyhSls, ""'ich are employees will receive a minimum cf 30% oommission - THIS IS 

I 
APPLICABLE ONLY TO AFRO SALONS 

NO STOCK DEDUCTIONS ARE ALLOWED 

BC '" Bargaining Council 

EE ; Employee 

ER " Employer 

SBF '"' Sick Benefit Fund 

ISPF = Sick Pay Fund 

I Effective from Ihe date of Ihe publica~on of thiS Agreement. councille,ies fN new salons and employees 
I registered after the date of publication. Wlil be as follows 

I t Employers to deduct 1.3% CounCil Levy from eaCh employee's basic salary 

I 
2 Employers to contribute 1.3% Council Levy calculated on the oasis of each IndiVidual employee's baSIC 
salary, In respect (Jf each employee employed 
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Annexure HAG 14" 

1\1/\"'1" I (J 1\1/\ I~. ~. 

BARGAINING COUNCIL -
1>11 til'> 1--1.1 it ell C':.':.ine n Co:::.mctoloey .. BC~luty ?" c .• kinc,:lI(; Industry 

FiJ)(; 086 585 0314 
POBox 1963, ROODEPOORT. 1125 

Tel; 086 1427227 
e-mall;exemptlon@hcsbc.co.za 

READ THESE REQUIREMENTS BEFORE APPLYING FOR EXEMPTION 
AS PER CLAUSE 6 OF THE AGENCY SHOP COLLECTIVE AGREEMENT 

6.1 General exemption from any provision of the National Main Collective Agreement 

6. L 1 An application for the exemption of any provisions contained In this Agreement by a party shall 
be heard by the Council's Exemption Committee. An application for the exemption of any of the 
provisions contained In this Agreement by a non-party shall be heard by an Independent 
Exemption Committee consisting of 2 (two) Commissioners accredited in accordance with the 
provisions of section 128 of the Act. 

6.1.2 The Exemption Committee shall consist of 3 (three) persons, 1 (one) each appointed from each 
of the parties to this Agreement and a Councl! Employee. 

6.1.3 An application for exemption shall be in writing and made to the CEO of the Council in the form 
as set forth In Annexure D hereto. 

6.1.4 All applications for exemption shall be supported by such supporting documentation as may be 
indicated or required by the Exemption Committee, from time to time, in order to properly 
assess the application for exemption. 

6.1.5 The application for exemption shall be considered by the Exemption Committee/Independent 
Exemption Committee within 30 (thirty) days after the date upon which the application has been 
received by the CEO of the Council. 

6.1.6 The decision of the Exemption Committee/Independent Exemption Committee of the Council 
shall be in writing and shall be made available to the Applicant within 14 (fourteen) days of the 
application being heard or considered by the Exemption Committee/Independent Exemption 
Committee_ 

6. L 7 The person or entity moving for the application for exemption ("the Applicant") may request the 
Exemption Committee/Independent Exemption Committee that the application for exemption be 
amplified by means of oral argument on the date upon which the Exemption 
Committee/Independent Exemption Committee considers the application, failing which the 
Exemption Committee/Independent Exemption Committee will consider the application for 
exemption on the basis of the written application and supporting documents, SUbmitted. 

6.1.8 All applications shall comply with the following, being:-
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6.1.8.1 

6.1.8.2 

6.1.8.3 

6.1.8.4 

6.1.8.5 

it shall be fully motivated; 

be accompanied by the required supporting documentation; 

applications that adversely affect any rights and obligations of Employees, will not be 
considered unless the Employees or their representatives have been properly consulted 
and their views fully recorded in the application; 
a presentation reflecting the objectives and strategies to be adopted by the Applicant 
during the exemption period, to rectify the non-compliance with this Agreement and 
Indicating a time frame for such objectives and strategies to be achieved; 

the time period for which exemption Is required. 

6.1.9 In considering an application for exemption, the Exemption Committee/Independent Exemption 
Committee shall, amongst others, conSider, but shall not be limited to, the following crlterla:-

6.1.9.1 the Applicant's past record of compliance with the provisions of this Agreement anci 
previous exemption granted; 

6.1. 9.2 any speCIal circumstances that may exist; 

6.1.9.3 any precedent that might be set as a result of the granting of the exemption; 

6.1. 9.4 the Interest of the sector with specific reference to:-

6.1.9.4.1 unfair competition; 

6.1. 9.4.2 collective bargaining. 

6.1.9.Sthe Interest of Employees with specific reference to;-

6.1.9.S.1 explOitation; 

6.1.9.5.2 job preservation. 

6.1.9.6the interest of the Applicant with specific regard to:-

6.1.9.6.1 financial stability; 

6.1.9.6.2 operational requirements. 

6.2 Exemption from Pension Fund 

6.2.1 Should an application for exemption be moved for, for exemption from the HSBI Pension Fund, 
the following Information and/or documentation, in addition to those set forth in dause 6.1 
above shall be provided by the Applicant, belng:-

6.2.1.1 

6.2.1.2 

6.2.1.3 

6.2.1.4 

written confirmation that Employees are members of the alternative pension fund; 

written confirmation that the alternative fund is a registered pension fund In terms of the 
Pension Fund Act ("PFA"); 

a penSion exemption application form duly completed by the broker of the alternative 
pension fund; 

the extent of monthly contribution of each member towards the alternative penSion fund 
and proof that the contribution of both the Employer and Employee are made. 

2 
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6.3 Appeals 

6.3.1 In accordance with the provisions of the Act, the Council hereby establishes an Independent 
body, to be known as the Exemptions Appeal Board to consider appeals from both a party or 
non-party against a refusal of a party or non-party' s application for exemption from the 
provisions of this Agreement and the withdrawal of such exemption by the Council. 

6.3.2 An Applicant may lodge an appeal with the Exemptions Appeal Board against the Exemption 
Committee's/Independent Exemption Committee refusal for an application for exemption from 
the prOVisions of this Agreement or the withdrawal of such an exemption by the Council. 

6.3.3 All appeals shall be lodged within 14 (fourteen) days as from the date upon which the Exemption 
Commlttee's/Independent Exemption Committee decision on the application for exemption has 
been made available to the Applicant or the exemption withdrawn and shall be heard by the 
Exemptions Appeal Board with 30 (thirty) days of being lodged. 

6.3.4 Any appeal shall be in writing and shall contain the following:-

6.3.4.1 grounds of appeal; 

6.3.4.2 all supporting documentation which will be used In support of the appeal; 

6.3.4.3any other relevant information or documentation that may assist the Exemption Appeal 
Board to arrive at a conclusion. 

6.3.5 Any appeal may be amplified by oral argument. 

6.3.6 The criteria for the consideration of an appeal will be the criteria as set forth in dause 6.3.4 
above. 

6.3,7 The Exemption Appeal Board's finding on appeal shall be in writing and shall be made available 
to the Applicant within 14 (fourteen) days from such appeal being heard. 

6.3.8 The Exemption Appeal Board shall consist of at least 3 (three) persons, of which 1 (one) shall be 
a Commissioner accredited in accordance with the provisions of section 128 of the Act, and 2 
(two) other suitable persons, depending on the factual argument of the Appeal, from the panel 
approved by the Council from time to time. 

6.4 The granting of exemption or withdrawal thereof 

6.4.1 When exemption is granted by the Exemption Committee/Independent Exemption Committee 
or, on appeal by the Exemption Appeal Board, such exemption shall expressly speclfy:-

6.4.1.1 any conditions subject to which the exemption is granted; 

6.4.1.2 the period during which the exemption is to operate; 

6.4.1. 3 the drcumstances, if any, in which the exemption may be withdrawn. 

6.4.2 The CEO shall furnish the Applicant, should exemption be granted in favour of such Applicant, 
with a letter of exemption recording the:-

6.4.2.1 full name of the person/s in whose favour exemption is granted; 

:3 
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6.4.2.2 provisions of this Agreement from which exemption are granted; 

6.4.2.3 conditions subject to which exemption is granted; 

6.4.2.4 period during which exemption is to operate; 

6.4.2.5 circumstances in which it may be withdrawn, if any. 

6.4.3 Should circumstances dictate and permit, the Council may withdraw the exemption granted, the 
CEO of the Council shall notify the Applicant thereof, by fumishing it with at least 7 (seven) 
days' notice. 

6.4.4 The Applicant may appeal the resolution by the Council to withdraw the exemption granted In 
accordance with the provisions of clause 6.4.3 above. 

4 
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APPLICATION FOR EXEMPTION ANNEXURE 'D' 

SAL REI" NO ___ _ AGENT 

1. nET AILS OF THE APPLICANT: 
(Please tick the box with an X where applicable) 

1.1 As the applicant are you: 

o The employer 

o The employee 

o EOIICB Member 

o Non EOHCB Member 

o Rent-a-Chair I Working Employer (no staf/) 

Name & Sumame of Applicant: 

ID / Passpor1 Number Date of Bilih: ----

Designation: 

Salon Name: Salon Code 
~------------------------ ----------------------

Physical Address: _____________ ~ ____ ~ ________________ ~ ___ . ___ __ 

Postal Address: 
----------------------------------~ 

_Code: 

Tel. No. work: ______________ Cell. ~ __________________________ _ 

Fax No: ____________ _ e-mail address -----------------------
Employee's name/so 
0-' Sumame Initials Id/Passport No Date of e-mail Cell Address 

, 
1110n I 

I 
YIN Birth Phone --,---- -- ----

- -
.. -

.-
-

r- -

---- - .--

5 
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PLEASE ATTACHED A MOTIVATION tETTER SIGNED BY EACH AND EVERY EMPLOYEE 
G'iee example below} 
"1 ... , ............. Hereby declare that I tllldersiand the consequences oFflie application ojExt'mf'liol! l!{ 

I agree to abide by lhe outcome. 
Signature: ..................... ., .................. Date: ........................... , .. 
Fill! Nanze and SlIl1WllW: ........................... _ ............................................... .. 

2. NATURE OF EXEMPTION: 

DPay lesser basic salary: 

PRESCIBED SALARY: 

CURRENT SALARY: 

PROPOSED SALARY: 

PERIOD OF EXEMPTION 

o Pay lesser conunission 
-------~---------

PRESCRIBED COMMISSION: 

CURRENT COMMISSION: 

PROPOSED COMMISSION: -1 
PERIOD OF EXEMPTION 

o Pay basic plus commission 

=~-A=S=-,I--C",='~~~~~~-=~~~_~~~~-_-~~~_-~~_-____ I--.~-_-_____ --_-_-_-_-_ ~ ___ -~ % COMMISSION . __ 
PERIOD OF EXEMir-c-r~IO-N-::-------

o Pay commission only 
,------------------------

% COMMISSION -, 
PERIOD OF EXEMPTION 

Give a brief description of salmy structure and financial support documentation: 

o Sick Pay Fund Membership: 

J 
Payslip attached: DYES DNO 
Please include pl"oof on puyslip of SPF payments according to Collective Agreement; and a 
Lct~cr from S~lou Owner that they aloe paying Sick Lellve as per the Agreeme_ll_t ____ c ___ _ 

6 
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o Sick Benefit Fund Membership: 

I P l' I 'd- ~-D y",'S--D-NO 
. ays tp attac lC : ~ . 

Alternative Medical Aid: 0 YES 0 NO 

Please. include pI'oof of Medical Aid aDd paysJip where payment are made in terms of SBF 
contributions according to Collective Agreement __ ~ 

o Pension Fund Membership: 
---'--~- ------- -----

A.ltemative Pension Fund: 0 YES DNO 
Please include proof of Alternative Fund and payslip where payment are made in terms of l)ension 
Fund contl'ibutions according to Collective Agreement and comparison between the HBSI Fundand 
Alternative Fund 
ATTACH THE COMPLETED I)ENSION I:t'UND BROKER APPLICATION FORM ----
o Hours of Work: ------~ ---~-.. ~-----~----------
PRESCRIBED HOURS 
I~~~======------­CURRENT HOURS 

PROPOSED HOURS. 

PERIOD OF EXEMPTION 

MOTIVATION FOR HOURS 
1--------- ---------1 

o Close Shop: -------- ------------- --------

Region: OW/Cape Dllretoria 

Employer: DYES DNO 

Employee: DYES DNO 
Describe ------ -----------~----------

~------- --------------- ---------

EXEMPTION PERIOD: 

o Other: 

DescJibe 

EXEMPTION PERIOD: 
'--~~------ ---------~-~-~~--~ -----~----~ 

7 
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The Applicant's past record of compliance with the provisions of lhis Agreement and previous exemption 
granted: 

Any special circumstances that may exist: 

Any precedent that might be set as a result of tile granting of the exemption: 

The interest of the sector with specific reference 10:-

Unfair competition 

Collective bargaining. 

The interest of Employees with specific reference to:-

Exploitation 

lob preservation 

8 
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The interest ofthe Applicant with specific regard to:· 

Financial stability 

Operational requircments 

3. DID CONSULTATION TAKE PLACE BETWEEN EMPLOYER ANDEMPLOYEE/S: 

DYES DNO 

---.. -----------------
Bdel1y stute the outcome ofthat consultation: ________________ _ 

Do you rcquire and Interpreter: DYES DNO 

If YES, please indicate preferred language: 

Signahlres: Employer: 

Full Name and Sumame: 

Employee: -- ---.- .. ---------

Full Name and Surname: 

Date of Consultation: 

9 
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4. WERE EOHCB& UASA INVOLVED IN CONSULTATIONS (ifparty members): 

DYES DNO 

Bricfly state the outcome of that consultation: ___ ~. ___ _ 

Signatures: UASA Official: 

Full Name and Sumame: 

EOHcn Official: 

Full Name and Surname: 

Date of Consultation: ~ ______________________ ~ 

5. MOTIVATION FOR EXEMPTION: 

6. I have herewith attached the required following documents together with my application: 
(J'leasc tick where appropriate) 

D Copy of the business Financial Statement for the past three months if application is lor salary; 

D I have indicated in my application the period on which exemption is applied for; 

D Copy ofthe aitemative Medical Aid 

o Copy of the proof that SPF/SB F payments are uphold by employer according to Collectivc Agreement 

PLEASE INDICATE WHETHER YOU WANT TO APPEAR IN PERSON BEFORE THE 

EXEMPTIONS COMMITTEE 0 YES DNO 

PLEASE NOTE THAT THE STATUS QUO AS PER NA110NAL MAIN AGREEMENT APPLIES 
UNTTL EXb"'A'IPTlON IS APPROVED OR DENIED. 

10 
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I, ....................................................... Hereby agree that by signing below, I understand that 
if all the required documents are not attacbed tbat the Exemption will not be heard. 

Signature: __________ _ Date: _______ _ 

Full Name and Surname: -----------------------------
(APPLICANT 1) 

Signature: __________ _ DHte: ________ _ 

Full Name Hud Surname: _______________________________ _ 
(RESPONDENT 1) 

Sign a ture: __________ _ Date: _______ _ 

Full Name and Surname: _________________________ _ 
(APPLICANT 2) 

Signatul'e: __________ _ Date: _______ _ 

Full Name and Surname: ________________________ __ 
(RESPONDENT 2) 

Signature: __________ _ Date: _______ _ 

Full Name and Surname: _________________________ _ 
(APPLICANT 3) 

Signature: ____________ _ Date: ________ _ 

Full Name and Surname: ------------------------------
(RESPONllENT 3) 

Signature: __________ _ Date: ________ _ 

Full Name and Sumame: ________________________ __ 
(APPLICANT 4) 

Signatul'e: ___________ _ 

Full Name Bod Surname: 
(RESPONDENT 4) 

Date: _______ _ 

11 
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N.B: NOTE THAT IN THE EVENT THAT THE APPLICANT IS NOT SATISFIED WITH THI( 
DECISION OF THE EXEMPTION COMMITTEE TH": AI'PLICANT IS ENTITLED TO 
APPEAL AGAINST THE OUTCOME WITHIN 30 DAYS AFTER IT BECAi\1E fi.~OWN" 

Fax; (011) 760·1274 
POBox 1963, ROODEPOORT, 1725 

Tel: (011) 760-1685 
352 ONTDEKKERS ROAD, FLORIDA PARK, 1724 

HAIRDRESSING BEAUTY AND SKINCARE INDUSTRY 
PENSION FUND 

BROKER EXEMPTION APPLICATION FORM 

Registration Number' 
Salon Reference Number 

Name of Company I 
Salon Name 

Address 
-'-

l e1ephoneNumber 

E-mail Address 
- --

Facsimile Number 

Contact Person 

In applying for an Exemption please fill in the above and details required below. No exemption 
application will be considered if this form is not duly completed and Annexure A signed by aU 
employees concerned. Exemption will only be considered if the company has an existing Fund whose 
benefits are superior to those of the Council's Fund. Retirement Annuities will only be considered if 
certain specifio criteria is met as defined in Board's exemption policy. 

Fund Name: 

FSB Registration Number: 

No. of Scheduled Employees Affected: 

12 
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Kindly complete (or arrange for your financial consultant to complete) the checklist overleaf and attach 
a copy of the company scheme rules as proof. 

Date of Application: 

.--- ---~-. 

CONTRIBUTIO NS 
~ 

Employer % 
(as % of salary I wage) 

f------
Employee % 
(as % of salary I wage) 

'TOTAL % 

Less Tota! Administration Costs 
(Including Fund Costs and Collection 
Fees) 

,-----

Less Death and Disability Benefits 
f-~ ._. 
Net amount to members' retirement 
account as % of salaries I wages 

BENEFITS 

Death Bene fits 

Retirement Benefits 

Disability Be nefits 

f Retrenchment I Resignation 
Dismissal Be nefits 

-

_0 

HBSI Pension Fund FUND APPLYING FOR 
(HCSSC Members) EXEMPTION 

--~-

6.00% (6.5% KZN) 

6.00% (6.5% KZN) 
-~. .-

12.00% (13% KZN) 

1.880% 

0.980% 

9.140% 

HBSI Pension Fund FUND APPLYING FOR 
(HCSSC Members) EXEMPTION 

Share of Fund. plus 3x 
Annual Pensionable Salary 

Share of Fund 
--

Share of Fund plus 3x 
Annual Pensionable Salary 
after 6 months waiting 
period 

_ •• 0 

Share of Fund 

Full Pension Fund documentation of Fund applying for exemption must be attached. 

Nama of Person Completing Form: 

Designation of Person Completing 
Form: 

Telephone Number: 

Signature 

On completion, please return to Stephen Delport CEO at stephen@hcsbc.co.za 

--

-

.~ 

-

13 
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List of Employees (each Employee to sign a fetter of understanding, see example below) 

.-- --.-
BARGAINING 

SURNAME FIRST NAME/S 1.0. NUMBER 

t-- - --

.-

. -----

_.- - ---

. 

f--_. --"-

--

.- -

.. _.-

-----

-

Example of letter to be signed by every Employee: 

HI, ............ '" .................... Hereby dec/ore that I understand the 
consequences of the application of Exemption of the HBSJ Pension 
Fund. 

I agree to abide by the outcome. 

COUNCIL 
NO. 

---

Signatllre: ..................................... .... Date: ............................ .. 

Full Name and SlIrname: 

- .. -
SIGNATURE 

OF 
EMPLOYEE 

--

-

I 

I .-

- . 

-

.. 

--

-

14 
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NO. R.1307 

DEPARTMENT OF LABOUR 

24 NOVEMBER 2017 

LABOUR RELATIONS ACT, 1995 

BUILDING BARGAINING COUNCIL NORTH AND WEST BOLAND: 

EXTENSION OF AMENDMENTS OF MAIN COLLECTIVE AGREEMENT 

TO NON-PARTIES 

I, MILDRED NELISIWE OLIPHANT, Minister of Labour. hereby in terms of 

section 32(2) of the Labour Relations Act, 1995, declare that the Collective 

Agreement which appears in the Schedule hereto, except clauses 1 (l )(a) and I A 

which was concluded in the Building Bargaining Council North and West Boland 

and is binding in tel111S of section 31 of the Labour Relations Act, 1995, on the parties 

which concluded the Agreement, shaH be binding on the other employers and 

employees in that Industry, with effect f)·om the second Monday after the date of 

publication and for the period ending 31 December 2020. 

-~ {)ild;7Jhj~ ......... I&f.~ .. ! ........... ............ .. 
M N OLIPHANT, MP 

MINISTER OF LABOUR 

" - ~ ~;I / .;2.01"'7 DA I E: .t1.;r.;.~1 ......... ./. .......... . 
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UMNY ANGO WEZABASEBENZI 

UMTHETHO WonUDLELW ANO KWEZABASEBENZI KA - 1995 

UMKHANDLU WOKUXOXISANA PHAKATHI KWABAQASHI 

NABASEBENZI EMBONINI YEZOKWAKHA ENYAKATHO KANYE 

NASENTSHONALANGA YEBOLAND: 

Uk"VELULEL W A KWESIVlJMEL W ANO SABAQASHI NABASEBENZI 

ESICHIBIYELAYO SELIJLELWA KULABO ABANGEYONA INGXENYE 

YASO 

Mina, MILDRED NELlSIWE OLIPHANT, uNgqongqoshe Wezabasebenzi, lapha 

ngokwesigaba 32(2) soMthetho Wobudlelwano kwezabaSebenzi ka~ 1995, ngazisa 

ukuthi isiVumelwano sahaqashi nabasebenzi csitholakala kwiShcduli ycsiNgisi 

exhunywe lapha, ngokushiya ngaphandle kohIamvu lwamazwi alandelayo ku I(I}(a) 

kanye no IA esenziwa uMkhalldlu Wokuxoxisana Phal<athi Kwabaqashi 

Nabascbenzi Embonilli Yczokwakha cNyal<atho kanyc ncscNtshonalanga 

yeBoland, futhi ngokwesigaba 31 soMthetho Wobudlelwano KwezahaSebenzi, ka 

1995, esibopha labo abasenzayo, sizobopha bonke abanye abaqashi nabasebenzi 

kuleyomboni kusukela ngomSombuJuko wesibili emva kokushicilelwa kwaleslsaziso 

leuze kl1be mhlaka 31 kuZibandlela 2020 . 

. ..... ......... i)?/.l~.1;: ................ . 
,/ ! 

MN OLIPHANT, MP 

LJNGQONGQOSHE WEZABASEBENZI 

DATE: .. J!..pl/ .. r:?q!7. .................. .. 
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SCHEDULE 

BUILDING BARGAINING COUNCIL NORTH AND WEST BOLAND 

MAIN COLLECTIVE AGREEMENT 

In accordance with the provisions of the Labour Relations Act, No. 66 of 1995, made and 

entered into by and between the 

Meesterbouers Assosiasie Groter Boland (MBA Groter Boland) 

Bou Industriee Assosiasie Wes~Boland 

(hereinafter referred to as the "employers" or the "employers' organisations"), of the one 

part, and the 

Building Workers Union 

(hereinafter referred to as the "employees" or the "trade union") of the other part, being 

the parties to the Building Bargaining Council North and West Boland, 

to amend the Collective Agreement, extended to non-parties, published under 

Government Notice R. 1011 of 26 October 2007 as further amended, extended, renewed 

and re-enacted by Government Notices No.'s R. 1012 of 26 October 2007, R. 1174 of 7 

November 2008, R. 1083 of 13 November 2009, R. 844 and R. 845 of 1 October 2010, 

R. 624 of 5 August 2011, R. 133 of 24 February 2012, R. 957 of 23 November 2012, R. 

691 of 20 September 2013, R. 820 of 24 October 2014, R. 1039 of 30 October 2015, R. 

1108 of 13 November 2015 and R. 1367 of 04 November 2016. 

1. SCOPE OF APPLICATION 

(1) The terms of this Agreement shall be observed-
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(a) by all employers and by all employees engaged or employed in the Building 

Industry who are members of the employers' organisations and the trade 

union, respectively; 

(b) in the Magisterial Districts of Ceres, Montagu, Robertson, Tulbagh and 

Worcester; 

(c) Overberg District Municipality excluding Overstrand Local Municipality 

(which includes Gansbaai, Hangklip, Kleinmond. Hermanus and Stanford); 

(d) Central Karoo District Municipality (excluding the Magisterial District of 

Beaufort-West); and 

(e) West Coast District Municipality (excluding the Magisterial District of 

Malmesbury). 

(2) Notwithstanding the provisions of sub-clause (1), the terms of this Agreement shall 

apply to-

(a) only those classes of employees for whom wages are prescribed in this 

Agreement; 

(b) apprentices and learners only in so far as the proVisions are not 

inconsistent with the proVisions of the Manpower Training Act, 1981, and 

the Skills Development Act, 1998, or any conditions fixed there under. 

(c) labour-only contractors, working partners and working directors. principals 

and co ntractors. 

(3) Notwithstanding the provisions of sub-clause (1 )(a). the terms of this Agreement 

shall not apply to -

(a) clerical employees and administrative staff; 

2 
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(b) university students and graduates in building science and construction 

surveyors and other such persons doing practical work in the completion of 

their academic training; 

(c) foremen or general foremen; 

Cd) non-parties in respect of clauses 1 (1) (a) and 1 A of this Agreement. 

1A. PERIOD OF OPERATION 

This agreement shall come into operation on the date fixed by the Minister of Labour as 

the effective date on which the Agreement shall be extended to become binding on non­

parties, or the date on which the Minister of Labour declines to extend the Agreement to 

non-parties, and the Agreement shall remain in force until 31 December 2020. 

2. CLAUSE 6: REGISTRATION OF EMPLOYERS 

2.1 Substitute the following for sub~clause 7: 

"(7) Subject to the provisions of the Basic Conditions of Employment Act, 1997, every 

employer shall keep the following records in respect of every employee in his 

employment: 

The Bargaining Council number; 

the identity number, full name and residential address; 

the employee's occupation and status; 

the banking details of the employee; 

the tax number of the employee; 

a record of normal and overtime worked; 

a record of remuneration paid and the calculation thereof, including all 

deductions. 

3 
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Foreigners 
Problems are encountered with the employment of foreignors. 

The Department of Home Affairs provided the following important information: 

• Employers must ensure that non-SA citizens have valid work permits or asylum 

seeker documents. 

• Always check the expiration date. Remind employees in advance that they must 

obtain a new permit/asylum seeker document before the expiry date. 

• If you become aware of an employee who works without a valid 

permit/asylum seeker document, you must still follow a FAIR PROCEDURE and 

refer the employee to the Department of Home Affairs. 

• This will involve giving the employee notice of a formal hearing, having a formal 

hearing and suspending the employee's services until he or she can provide a 

valid work permit/asylum seeker document. 

• In addition, the Oepartment of Home Affairs emphasizes that the law 

requires that a minimum of 60% of your employees must be SA citizens. 

• Oepartment of Home Affairs has indicated: Non-compliant companies will be 

fined heavily and have their licenses reviewed, while managers and owners 

could be jailed for up to two years if the department decides to take legal action." 

3. CLAUSE 9: CONDITIONS OF SERVICE 

3.1 Substitute the following for subaclause (6)(a)(i): 

"(1) The closing period of the building industry starts at 17:00 and will re-open at 

08:00 on the following periods: 

4 
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-- -- -

PERIOD CLOSING OAT ERE-OPENING DATE 

From the date of commencement of 
15 December 20 

this Agreement to 31 October 2018 
17 11 January 2018 

- -

For the period 1 November 2018 to 
14 December 20 

31 October 2019 
18 11 January 2019 
--1--------. 

For the period 1 November 2019 to 
13 December 20· 

31 October 2020 
19 10 January 2020 

- ---~- -------, 

If building work is required, employers will be allowed to make prior 

arrangements with the Council in order to work, during the official period of 

leave. If there are employees working during this period, employees will be 

paid at normal pay rates, except Saturdays and Sundays who will be paid as 

prescribed by the Basic Conditions of Employment Act of 1997. No building 

work will be allowed between 16:00 on the 24th December until 08:00 on 8th 

January." 

4. CLAUSE 10: REMUNERATION 

4.1 Substitute the following for sub-clause (1): 

"(1) Basic wage: The basic wage in the Industry shall be as follows: 

From the date of commencement of this Agreement to 31 October 2018 

.---.-~ --- - - ------ -

Category of employee From the date of commencement of this 

Agreement. 

Area Area Area Area 

'A' 'S' 'e' 'D' 

-~~ ---~- ----- -

R R R R 

per per per per 

hour hour hour hour 

(a) (1) Cleaner 20,00 20,00 20,00 20,00 

5 
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(2) Cleaner (New) 20,00 20,00 20,00 20,0 o 

(b) (1) Beginner Labourer/Prefabricated 

Concrete wall Labourer 20,00 20,00 20,00 20,0 o 

(2) Beginner Labourer/Prefabricate 

Concrete wall Labourer (New) 20,00 20,00 20,00 20,0 ° 
(c) (1) Labourer 20,00 20,00 20,00 20,0 ° J5 

(2) Labourer (New) 20,00 20,00 20,00 20,0 o 

(d) (1) General Worker 21,62 21,62 20,01 20,9 7 

(e) Builder worker & Leaner Category 4 23,79 23.79 22,01 23,0 7 

(f) Builder worker & Leaner Category 3 26,16 26,16 24,21 25,3 8 

(g) Builder worker & Leaner Category 2 28,78 28,78 26,63 27,9 3 

(h) Builder worker & Leaner Category 1 31,66 31,66 29,30 30,7 1 

(i) Artisan: Carpet/Floor layer, Crane 

Operator, Painter, and Water proofer 34,83 34,83 33,79 33,7 9 

U) (1) Artisan in all others trades 38,31 38,31 37,16 37,1 6 15 
(2) Artisan in all others trades 42,15 42,15 40,87 40,8 7 5 

(3) Artisan in all others trades 46,35 46,35 44,96 44,9 6 

(4) Artisan in all others trades 51,00 51,00 49,46 49,4 6 

(5) Artisan in all others trades 56,09 56,09 54,41 54,4 1 

(6) Artisan in all others trades 61,70 61.70 59,85 59,8 5 

(7) Artisan in all others trades 67,87 67,87 65,84 65,8 4 

(8) Artisan in all others trades 74,65 74,65 72,42 72,4 2 

L... 

6 
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---
per day per day per day per day 

(k) Guards (full time) Per day (9 hours) 180,00 180,00 180,00 180,00 

per day I per day per day per day l 

I 
(I) Drivers of motor vehicles and 

operators 

which are required to be in possession 

of 214,12 214,12 198,09 207,62 

a code: Per day (9 hours) 235,45 235,45 217,89 228,45 

(1 ) B licence 259.05 259,05 239,72 251,32 

(2) C1 licence 313,45 313,45 304,07 304,07 

(3) C or EB of EC1 licence 

(4) EC licence 

For the period 1 November 2018 to 31 October 2019 

Category of employee 1 November 2018 to 31 October 2019 

---
Area Area Area Area 

'A' 'B' 'C' 'D' 

c------..... - - - - ----- o-

R R R R 

per per per per 

hour hour hour hour 

(a) (1) Cleaner 21,20 21,20 21.20 21,20 

(2) Cleaner (New) 21,20 21,20 21,20 21,20 

(b) (1) Beginner Labourer/Prefabricated 

Concrete wall Labourer 21,20 21,20 21,20 21,20 

7 
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-

(2) Beginner Labourer/Prefabricate 

Concrete wall Labourer (New) 21,20 21,20 21,20 21,20 

(c) (1) Labourer 21,20 21,20 21,20 21,20 

(2) Labourer (New) 21,20 21,20 21,20 21,20 J,) 

(d) (1) General Worker 22,92 22,92 21,20 22,23 

(e) Builder worker & Leaner Category 4 25,22 25,22 23,33 24,45 

(f) Builder worker & Leaner Category 3 27,73 27,73 25,66 26,90 

(g) Builder worker & Leaner Category 2 30,51 30,51 28,23 29,61 

(h) Bullder worker &. Leaner Category 1 33,56 33,56 31,06 32,55 

(i) Artisan: Carpet/Floor layer, Crane 

Operator, Painter, and Water proofer 36,92 36,92 35,82 35,82 

(j) (1) Artisan in all others trades 40,61 40,61 39,39 39,39 

(2) Artisan in all others trades 44,68 44,68 43,32 43,32 

(3) Artisan in all others trades 49,13 49,13 47,66 47,66 

(4) Artisan in all others trades 54,06 54,06 52,43 52,43 

(5) Artisan in all others trades 59,46 59,46 57,67 57,67 

(6) Artisan in all others trades 65,40 65.40 63,44 63,44 

(7) Artisan in all others trades 71,94 71,94 69,79 69,79 

(8) Artisan in all others trades 79,13 79,13 76,77 76,77 

per day per day per day per day 

(k) Guards (full time) Per day (9 hours) 190,80 190,80 190,80 190,80 

per day per day per day per day 

. -- ------'----

8 
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.---
(I) Drivers of motor vehicles and 

operators 

which are required to be in possession 

of 226,97 226,97 209,98 220,08 

a code: Per day (9 hours) 249,58 249,58 230,96 242,16 

(1) B licence 274,59 274,59 254,10 266,40 

(2) C1 licence 332,26 332,26 322,31 322,31 

(3) Cor EB of EC1 licence 

(4) EC licence 

For the period 1 November 2019 to 31 October 2020 

~~ - - - -- - ----------:-:::----

Category of employee 1 November 2019 to 31 October 2020 

Area Area Area Area 

'A' 'B' 'C' '0' 

R R R R 

per per per per 

hour hour hour hour 

(a) (1) Cleaner 22,47 22,47 22,47 22,47 

(2) Cleaner (New) 22,47 22,47 22,47 22,47 

(b) (1) Beginner Labourer/Prefabricated 

Concrete wall Labourer 22,47 22,47 22,47 22,47 

(2) Beginner Labourer/Prefabricate 

Concrete wall Labourer (New) 22,47 22,47 22,47 22,47 

(c) (1) Labourer 22,47 22,47 22,47 22,47 J1 s 

9 
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---- -- -
(2) Labourer (New) 22,47 22,47 22,47 22,47 

(d) (1) General Worker 24,29 24,29 22,48 23,56 

(e) Builder worker & Leaner Category 4 26.73 26,73 24,73 25,92 

(f) Builder worker & Leaner Category 3 29,39 29,39 27,20 28,52 

(g) Builder worker & Leaner Category 2 32,34 32,34 29,92 31,38 

(h) Builder worker & Leaner Category 1 35,57 35,57 32,92 34,51 

(i) Artisan: CarpeUFloor layer, Crane 

Operator, Painter, and Water proofer 39,13 39,13 37,97 37,97 

(j) (1) Artisan in all others trades 43,05 43,05 41,75 41,75 

(2) Artisan in all others trades 47,36 47,36 45,92 45,92 

(3) Artisan in all others trades 52,08 52,08 50,52 50,52 

(4) Artisan in all others trades 57,30 57,30 55,57 55,57 

(5) Artisan in all others trades 63,02 63,02 61,14 61,14 

(6) Artisan in all others trades 69,33 69.33 67,25 67,25 

(7) Artisan in all others trades 76,26 76,26 73,98 73,98 

(8) Artisan in all others trades 83,88 83,88 81.37 81,37 

per day per day per day per day 

(k) Guards (full time) Per day (9 hours) 202,25 202,25 202,25 202,25 

per day per day per day per day 

(I) Drivers of motor vehicles and 

operators 

which are required to be in possession 

of 240,59 240,59 222,57 233,28 

a code: Per day (9 hours) 264,55 264,55 244,82 256,69 

10 
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(1) B licence 

(2) C1 licence 

(3) C or EB of EC1 lice 

(4) EC licence 

l 

nee 

291,07 291,07 

352,19 352,19 

269,35 282,38 
I 

341,65 341,65 

Provided that the aforementioned wages shall not be less than those prescribed in terms 

of the Manpower Training Act, 1981, or the Skills Development Act, 1998: Provided 

further that the wages specified above for drivers/plant operators shall be payable if such 

employees have worked 42 hours in any week. If such employees have, however, 

worked less than 42 normal hours in any week, their wages for that week shall be 

calculated as follows: The above specified wages divided by 42 hours, multiplied by the 

actual number of normal working hours worked." 

4.2 Substitute the following for sub~clause (7): 

"(7) Accommodation 

(a) An employee who, in the performance of his duties, is required to work away 

from his ordinary place of residence at a place of work so situated that such 

employee is unable to return to his normal place of residence, shall in respect of 

every night he spends away from his ordinary place of residence, be afforded 

suitable sleeping facilities, suitable bath facilities, separate toilet facilities, 

cooking facilities and hot water. The place of residence should be well 

ventilated with windows and doors, and should have a solid floor (not a soil 

floor). It should be free of charge to the employee. All transport required shall 

be provided free of charge by the employer. 

11 
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(b) In respect of each night that such an employee spends away from his usual 

place of residence a living away allowance will be paid to the employee as 

follows: 

~ .----

PERIOD PER NIGHT GREATER-BOLAND WEST-BOLAND 
~. - ------

From the date of 
commencement of this R4S.00 R80.00 

Agreement to 31 October 2018 

For the period 1 November 2018 
R49.S0 R88.00 

to 31 October 2019 

For the period 1 November 2019 
RS4.45 

I 
R96.80" 

to 31 October 2020 
'-. 

5. CLAUSE 14: HOLIDAY FUND 

5.1 Substitute the following for sub-clauses (1), (2), (3) and (4): 

"( 1 ) The Holiday Fund is hereby continued and shall be continued to be administered 

by the Council for the purposes of providing eligible employees with leave pay for 

the period of annual leave in terms of clause 9(6) of the Agreement. Holiday Fund 

pay-out at the end of the year shall be for fifteen (15) working days. Moneys 

contributed to the Fund by employers shall be invested as provided for in terms of 

section 53(5) of the Act. 

(2) Contributions by the employer: (a) An employer shall contribute an amount to 

the holiday fund on behalf of an eligible employee for each day that the employee 

remains in his/her employ (a contribution day), which amount shall be calculated 

as follows: 

From the date of commencement of this Agreement to 31 October 2018 

Category of employee 

12 
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Area Area Area Area 

'A' 'B' 'C' 'D' 

---- .-_. 
R R R R 

per per per per 

day day day day 

Employees for whom wages are 

prescribed in- 10,29 10,29 10,29 10,29 

(i) clause 10 (1) (a) (1) 10,29 10,29 10,29 10,29 

(ii) clause 10 (1) (a) (2) 10,29 10,29 10,29 10,29 

(iii) clause 10 (1) (b) (1) 10,29 10,29 10,29 10,29 

(iv) clause 10 (1) (b) (2) 10,29 10,29 10,29 10.29 

(v) clause 10 (1) (c) (1) 10,29 10,29 10,29 10,29 

(vi) clause 10 (1) (c) (2) 11,12 11.12 10,29 10,79 

(vii) clause 10 (1) (d) 12,23 12,23 11,32 11,86 

(viii ) clause 10 (1) (e) 13,45 13,45 12,45 13,05 

(ix) clause 10 (1) (f) 14,80 14,80 13,70 14,36 

(x) clause 10 (1) (g) 16,28 16.28 15,07 15,79 

(xi) clause 10 (1) (h) 17,91 17,91 17,38 17,38 

(xii) clause 10 (1 )(i) 19,70 19,70 19,11 19,11 

(xiii) clause 10 (1) (j) (1) 21,68 21,68 21,02 21,02 

(xiv) clause 10 (1) U) (2) 23,84 23,84 23,12 23,12 

(xv) clause 10 (1) U) (3) 26,23 26,23 25,43 25,43 

(xvi) clause 10 (1) (j) (4) 28.85 28,85 27,98 27,98 

(xvii) clause 10 (1) (j) (5) 31,73 31,73 30,78 30,78 

---

13 
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(xvii) clause 10 (1) (j) (6) 

(xix) clause 10 (1 ) (j) (7) 

(xx) clause 10 (1) (j) (8) 

(xxi) clause10(1)(k) 

(xxii) clause 10(1)(\)(1) 

(xxiii) clause 10 (1) (I) (2) 

(xxiv) clause 10 (1) (I) (3) 

(xxv) clause 10 (1) (I) (4) 

- --

34,90 

38,39 

10,29 

12,23 

13,45 

14,80 

17,91 

34,90 

38,39 

10,29 

12,23 

13,45 

14,80 

17,91 
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33,86 33,86 

37,24 37,24 

10,29 10,29 

11,32 11,86 

12,45 13,05 

13,70 14,36 

17,38 17,38 



108 No. 41271 GOVERNMENT GAZETTE, 24 NOVEMBER 2017 

~--. 

(vi) clause 10 (1) (c) (2) 11,79 11,79 10,91 11,43 

(vii) clause 10 (1) (d) 12,97 12,97 12,00 12,58 

(viii) clause 10 (1) (e) 14,26 14,26 13,20 13,84 

(ix) clause 10 (1) (f) 15,69 15,69 14,52 15,23 

(x) clause 10 (1) (g) 17,26 17,26 15,97 16,74 

(xi) clause 10 (1) (h) 18,99 18,99 18,42 18,42 

(xii) clause 10 (1) (i) 20,88 20,88 20,26 20,26 

(xiii) clause 10 (1) (j) (1) 22,98 22,98 22,28 22,28 

(xiv) clause 10 (1) (j) (2) 25,27 25,27 24,51 24,51 

(xv) clause 10 (1) (j) (3) 27,80 27,80 26,96 26,96 

(xvi) clause 10 (1) U) (4) 30,58 30,58 29,66 29,66 

(xvii) clause 10 (1) (j) (5) 33,64 33,64 32,63 32,63 

(xvii) clause 10 (1) (j) (6) 37,00 37,00 35,89 35,89 

(xix) clause 10 (1) (j) (7) 40,69 40,69 39,48 39,48 

(xx) clause 10 (1) (j) (8) 10,90 10,90 10,90 10,90 

(xxi) clause 10 (1) (k) 12,97 12,97 12,00 12,58 

(xxii) clause 10 (1) (I) (1) 14,26 14,26 13,20 13,84 

(xxiii) clause 10 (1) (I) (2) 15,69 15,69 14,52 15,23 

(xxiv) clause 10 (1) (I) (3) 18,99 18,99 18,42 18,42 

(xxv) clause 10 (1) (I) (4) 

15 
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For the period 1 November 2019 to 31 October 2020 

Category of employee November 2019 to 31 October 2020 

Area Area Area Area 

'A' '8' 'C' '0' 

- - - - ----

R R R R 

per per per per 

day day day day 

Employees for whom wages are 

prescribed in~ 11,56 11,56 11,56 11,56 

(i) clause 10 (1) (a) (1) 11,56 11,56 11,56 11,56 

(ii) clause 10 (1) (a) (2) 11,56 11,56 11,56 11,56 

(iii) clause 10 (1) (b) (1) 11,56 11.56 11,56 11,56 

(Iv) clause 10 (1) (b) (2) 11,56 11,56 11,56 11,56 

(v) clause 10 (1) (c) (1) 11,56 11,56 11,56 11.56 

(vi) clause 10 (1) (c) (2) 12.49 12,49 11,56 12,12 

(vii) clause 10 (1) (d) 13,75 13,75 12,72 13,33 

(viii) clause 10 (1) (e) 15,12 15,12 13,99 14,67 

(ix) clause 10 (1) (f) 16,63 16,63 15,39 16,14 

(x) clause 10 (1) (g) 18,29 18,29 16,93 17,75 

(xi) clause 10 (1) (h) 20,12 20,12 19,53 19,53 

(xii) clause 10 (1)(i) 22.14 22,14 21,47 21,47 

(xiii) clause 10 (1) U) (1) 24,36 24,36 23,62 23,62 

(xiv) clause 10 (1) (j) (2) 26,78 26,78 25,98 25,98 

(xv) clause 10 (1) U) (3) 29,47 29,47 28,58 28,58 

---_. 

16 
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---
(xvi) clause 10 (1) (j) (4) 

(xvii) clause 10 (1) (j) (5) 

(xvii) clause 10 (1) (j) (6) 

(xix) clause 10 (1) (j) (7) 

(xx) clause 10 (1) U) (8) 

(xxi) clause 10 (1)(k) 

(xxii) clause 10 (1) (I) (1) 

(xxiii) clause 10 (1) (I) (2) 

(xxiv) clause 10 (1) (I) (3) 

(xxv) clause 10 (1) (I) (4) 

32,41 

35,66 

39,22 

43,14 

11,56 

13,75 

15,12 

16.63 

20,12 

32,41 

35,66 

39,22 

43,14 

11,56 

13,75 

15,12 

16,63 

20,12 

31,44 31,44 

34,58 34,58 

38,05 38,05 

41,85 41,85 

11,56 11,56 

12,72 13,33 

13,99 14,67 

15,39 16,14 

19,53 19,53 

(b) Every employer shall pay the specified contribution to the Council on the 

employee's normal pay day, and shall on that day endorse and issue the 

employee with the specified fringe benefits indicating the amount of the 

contribution made. 

(3) Public holidays as proclaimed under the Public Holidays Act, 1994, will be pro-rata 

included into the holiday fund. Moneys contributed to the Fund by employers shall 

be invested as provided for in terms of section 53(5) of the Act. 

The following paid holidays will be pro~rata included into the fringe benefits system: 

From the date of commencement of this Agreement to 31 October 2018 

1. 

2. 

3. 

4. 

25 December 2017 

26 December 2017 

01 January 2018 

21 March 2018 

17 

Christmas Day 

Day of Goodwill 

New Year's Day 

Human Rights Day 

-
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5. 30 March 2018 Good Friday 

6. 02 April 2018 Family Day 

7. 27 April 2018 Freedom Day 

8. 01 May 2018 Workers Day 

9 .. 9 August 2018 Women's Day 

10. 24 September 2018 Heritage Day 

For the period 1 November 2018 to 31 October 2019 

1. 1 7 December 2018 Day of Reconciliation 

2. 25 December 2018 Christmas Day 

3. 26 December 2018 Day of Goodwill 

4. 01 January 201 9 New Year's Day 

5. 21 March 201 9 Human Rights Day 

6. 1 9 April 2019 Good Friday 

7. 22 April 2019 Family Day 

8. 01 May 2019 Workers Day 

9. 17 June 2019 Youth Day 

10. 9 August 2019 Women's Day 

11. 24 September 201 9 Heritage Day 

12. Election date still to be announced 

For the period 1 November 2019 to 31 October 2020 

1. 

2. 

3. 

4. 

16 December 2019 

25 December 201 9 

26 December 2019 

01 January 2020 

18 

Day of Reconciliation 

Christmas Day 

Day of Goodwill 

New Year's Day 
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5. 10 April 2020 Good Friday 

6. 13 April 2020 Family Day 

7. 27 April 2020 Freedom Day 

8. 01 May 2020 Workers Day 

9. 16 June 2020 Youth Day 

10. 10 August 2020 Women's Day 

11. 24 September 2020 Heritage Day 

(a) Employers shall pay their employees for each public holiday that fall in the work 

period, as defined by the Basic Conditions of Employment Act no. 75 of 1997, in 

that specific pay week. 

(b) Employers can only claim the funds back from the Building Bargaining Council, 

if their employee's benefits are up to elate and sufficient. If an employer's 

benefits are not up to date, and not sufficient, the employer will be held 

responsible to pay their employees for each public holiday. The Council 

will only deal with claims from employers. 

(c) Employers are obliged to purchase a benefit for each employee on each public 

holiday, except on the following public holidays: 

~ 
PERIO_D. __ ~ __ -___ ~._DATES 

25 December 2017 
From the date of commencement of this Agreement to 

26 December 2017 
31 October 2018 r-____________________________________ T-_____ 1_Ja __ n_u_ary2018_ 

For the period 1 November 2018 to 31 October 2019 

19 

17 December 2018 

25 December 2018 

26 December 2018 

1 January 2019 
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For the period 1 November 2019 to 31 October 2020 
26 December 2019 

16 December 2019 J 
25 December 2019 

~~ __________________________ . ______ ~ _____ 1~J_an_l~~y2_0_20 __ _ 

These public holidays fall under the annual holiday fund. 

(4) Contributions by the employer: (a) An employer shall contribute an amount to 

the holiday fund for the public holidays on behalf of an eligible employee for each 

day that the employee remains in his/her employ (a contribution day), which 

amount shall be calculated as follows: 

From the date of commencement of this Agreement to 31 October 2018 

-_.- .. -

Categ ory of employee From the date of commencement of 

this Agreement. 

Area Area Area-l Area 

'A' 'B' 'e' '0' 

- -

R R R R 

per per per per 

day day day day 

Employees for wh om wages are prescribed 

in~ 6,86 6,86 6,86 6,86 

(I) clause 10 ( 1) (a) (1) 6,86 6,86 6,86 6,86 

(ii) clause 10 (1 ) (a) (2) 6,86 6,86 6,86 6,86 

(iii) clause 10 (1 )(b) (1) 6,86 6,86 6,86 6,86 

(iv) clause 10 (1 ) (b) (2) 6,86 6,86 6,86 6,86 

(v) clause 10 (1 )(c)(1) 6,86 6,86 6,86 6,86 

20 
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~ --

(vi) clause 10 (1) (c) (2) 7,41 7,41 6,86 7,19 

(vii) clause 10 (1) (d) 8,16 8,16 7,55 7,91 

(viii) clause 10 (1) (e) 8,97 8,97 8,30 8,70 

(ix) clause 10 (1) (f) 9,87 9,87 9,13 9,57 

(x) clause 10 (1) (g) 10,86 10,86 10,04 10,53 

(xi) clause 10 (1) (h) 11,94 11,94 11,59 11,59 

(xii) clause 10 (1) (i) 13,13 13,13 12,74 12,74 

(xiii) clause 10 (1) U) (1) 14,45 14,45 14,01 14,01 

(xiv) clause 10 (1) (j) (2) 15,89 15.89 15,42 15,42 

(xv) clause 10 (1) (j) (3) 17,48 17,48 16.96 16,96 

(xvi) clause 10 (1) U) (4) 19,23 19,23 18,65 18.65 

(xvii) clause10(1)(j)(5) 21,15 21,15 20,52 20,52 

(xviii) clause 10 (1) (j) (6) 23,27 23,27 22,57 22,57 

(xix) clause 10 (1) (j) (7) 25,60 25,60 , 24,83 24,83 

(xx) clause 10 (1) (j) (8) 6,86 6.86 6,86 6,86 

(xxi) clause 10 (1) (k) 8,16 8,16 7,55 7,91 

(xxii) clause 10 (1) (I) (1) 8,97 8,97 8,30 8,70 

(xxiii) clause 10 (1) (I) (2) 9,87 9,87 9,13 9,57 

(xxiv) clause 10 (1) (I) (3) 11,94 11,94 11,59 11,59 

(xxv) clause 10 (1) (I) (4) 

21 
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For the period 1 November 2018 to 31 October 2019 

- -- - - .----- --~. 

Category of em ployee 1 November 2018 to 31 October 2019 

Area Area Area Area 

'A' '8' 'c' '0' 

R R R R 

per per per per 

day day day day 

Employees for whom wage s are prescribed 

in- 8,72 8,72 8,72 8,72 

( i) clause 10 (1 )(a) (1) 8,72 8,72 8,72 8,72 

(ii) clause 10 (1) (a) (2) 8,72 8,72 8,72 8,72 

(iii) clause 10 (1) (b) (1) 8,72 8,72 8,72 I 
8,72 

(iv) clause 10 (1) (b) (2) 8,72 8,72 8,72 8,72 

(v) clause 10 (1) (c) (1) 8,72 8,72 8,72 8,72 

(vi) clause 10 (1) (c) (2) 9,43 9,43 8,73 9,15 

(vii) clause 10 (1) (d) 10,38 10,38 9,60 10,06 

(viii) clause 10 (1) (e) 11,41 11,41 10,56 11,07 

(ix) clause 10 (1) (f) 12,55 12,55 11,61 12,18 

(x) clause 10 (1) (g) 13,81 13,81 12,78 13,39 

(xi) clause 10 (1) (h) 15,19 15,19 14,74 14,74 

(xii) clause 10 (1) (i) 16,71 16,71 16,21 16,21 

(xiii) clause 10 (1)(j) (1) 18,38 18,38 17,82 17,82 

(xiv) clause 10 (1) U) (2) 20,21 20,21 19,61 19,61 

(xv) clause 10 (1) (j) (3) 22,24 22,24 21,57 21,57 

--_.-

22 
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~-"----- --- -
(xvi) clause 10 (1) U) (4) 24,46 24,46 23,73 23,73 

(xvii) clause 10 ("1) (j) (5) 26,91 26,91 26,10 26,10 

(xviii) clause 10 (1) (j) (6) 29,60 29,60 28,71 28,71 

(xix) clause 10 (1 ) (j) (7) 32,56 32,56 31,58 31,58 

(xx) clause 10 (1) (j) (8) 8,72 8.72 8,72 8,72 

(xxi) clause 10 (1) (k) 10,38 10,38 9,60 10,06 

(xxii) clause 10 (1) (I) (1) 11,41 11,41 10,56 11,07 

(xxili) clause 10 (1) (I) (2) 12,55 12,55 11,61 12,18 

(xxiv) clause 10 (1) (I) (3) 15,19 15,19 14,74 14,74 

(xxv) clause 10 (1) (I) (4) 

For the period 1 November 2019 to 31 October 2020 

Category of emp loyee 1 November 2019 to 31 October 2 020 

Area Area Area Ar ea 

'A' 'B' 'e' , 
D' 

R R R R 

per per per p er 

day day day d ay 

Employees for whom wages are prescribed 

il1- 8,48 8,48 8,48 8, 48 

(i) clause 10 (1) (a) (1) 8,48 8,48 8,48 8, 48 

(Ji) clause 10 (1) (a) (2) 8,48 8,48 8,48 8, 48 

--.-- -

23 
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-

(iii) clause 10 (1) (b) (1 ) 

(iv) clause 10 (1 ) (b) (2) 

(v) clause 10(1 ) (c)(1) 

(vi) clause 10 (1 ) (c) (2) 

(vii) clause 10 (1 ) (d) 

(viii) clause 10 ( 1) (e) 

(ix) clause 10 (1 ) (f) 

(9) (x) clause 10(1) 

(xi) clause 10(1 ) (h) 

(xii) clause 10(1 ) (i) 

(xiii) clause 10 ( 1)(j)(1) 

(xlv) clause 10 ( 1) (j) (2) 

(xv) clause 10 (1 ) (j) (3) 

(xvi) clause 10 (1 ) (j) (4) 

(xvii) clause 10(1 ) (j) (5) 

(xviii) clause 10 ( 1) (j) (6) 

(xix) clause 10(1 ) (j) (7) 

(xx) clause 10 (1 ) (j) (8) 

(xxi) clause10(1 ) (k) 

(xxii) clause 10 (1 )(1)(1) 

(xxiii) clause 10 ( 1)(1)(2) 

(xxiv) clause 10 ( 1) (I) (3) 

(xxv) clause 10 (1 ) (I) (4) 

8,48 8,48 

8,48 8,48 

8,48 8,48 

I 

9,16 9,16 

10,08 10,08 

11,09 11,09 

12,20 12,20 

13,42 13,42 

14,76 14,76 

16,23 16,23 

17,86 17,86 

19,64 19,64 

21,61 21,61 

23,77 23,77 

26,15 26,15 

28,76 28,76 

31,63 31,63 

8,48 8.48 

10,08 10,08 

11,09 11,09 

12,20 12,20 

14,76 14,76 

24 
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8,48 8,48 

8.48 8,48 

8,48 8,48 

8,48 8,89 

9,33 9,77 

10,26 10,76 

11,29 11,83 

12,42 13,02 

14,32 14,32 

15,75 15,75 

17,32 17,32 

19,05 19,05 

20,96 20,96 

23,06 23,06 

25,36 25,36 

27,90 27,90 

30,69 30,69 

8,48 8,48 

9,33 9,77 

10,26 10,76 

11,29 11,83 

14,32 14.32 

-"-, 
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(b) Every employer shall pay the specified contribution to the Council on the 

employee's normal pay day, and shall on that day endorse and issue the 

employee with the specified fringe benefits indicating the amount of the 

contribution made." 

6. CLAUSE 15: RETIREMENT FUNDS 

6.1 Substitute the following for sub-clauses (4)(a) and (b): 

"(4) Contributions by the employer: 

(a) Every employer shall contribute an amount to the Retirement Fund on behalf of 

each eligible employee in respect of each contribution day that the employee 

remains in his/her employ, which shall be calculated as follows: 

From the date of commencement of this Agreement to 31 October 2018 

-
Category of employee From the date of commencement of l 

- . 

Employees for whom wages are prescribed 

in-

(i) 

L(ii) 

clause 10(1) 

clause 10 (1) ( 

(a) (1) 

a) (2) 

25 

this Agreement to 31 October 2018 

I---:-
Area Area Area Area 

'A' '8' 'C' 'D' 

.- .. :-
R R R R 

! 

per per per per 

day day day day 

20,16 20,16 20,16 20,16 

20,16 20,16 20,16 20,16 
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(iii) clause 10 (1) (b) (1) 

(Iv) clause 10 (1) (b) (2) 20,16 20,16 20.16 20,16 

(v) clause 10 (1) (c) (1) 

(vi) clause 10 (1) (c) (2) 21,80 21,80 20.17 21,14 

(vii) clause 10 (1) (d) 23,98 23,98 22,18 23,25 

(viii) clause 10 (1) (e) 26,37 26,37 24,41 25,58 

Ox) clause 10 (1) (f) 29,01 29,01 26,85 28,15 

(x) clause 10 (1) (g) 31,92 31,92 29,53 30,96 

(xi) clause 10 (1) (h) 35,11 35,11 34,06 34,06 

(xii) clause 10 (1) (I) 38,61 38,61 37,46 37,46 

(xiii) clause 10 (1) U)(1) 42,48 42,48 41,20 41,20 

(xiv) clause 10 (1) (j) (2) 46,73 46,73 45,32 45,32 

(xv) clause 10 (1) (j) (3) 51,41 51,41 49,85 49,85 

(xvi) clause 10 (1) (j) (4) 56,54 56,54 54,84 54,84 

(xvii) clause 10 (1) G) (5) 62,19 62,19 60,32 60,32 

(xviii) clause 10 (1)(j) (6) 68,42 68,42 66,36 66,36 

(xix) clause 10 (1) (j) (7) 75,25 75,25 73,00 73,00 

(xx) clause 10 (1) (j) (8) 20,16 20,16 20,16 20,16 

(xxi) clause 10 (1) (k) 23,98 23,98 22,18 23,25 

(xxii) clause 10 (1) (I) (1) 26,37 26,37 24,41 25,58 

(xxiii) clause 10 (1) (I) (2) 29,01 29,01 26,85 28,15 

(xxiv) clause 10 (1) (I) (3) 35,11 35,11 34,06 34,06 

(xxv) clause 10 (1) (I) (4) 

26 



120 No. 41271 GOVERNMENT GAZETTE, 24 NOVEMBER 2017 

For the period 1 November 2018 to 31 October 2019 

Category of employee 1 November 2018 to 31 October 2019 

Area Area Area Area 

'A' 'B' 'C' '0' 

R R 
c--~ 

R R 

per per per per 

day day day day 

Employees for whom wages are prescribed 

in- 19,15 19,15 19,15 19,15 

(I) clause 10 (1) (a) (1) 

(ii) clause 10 (1) (a) (2) 19,15 19,15 19,15 19,15 

(iii) clause 10 (1) (b) (1) 

(iv) clause 10 (1) (b) (2) 19,15 19,15 19,15 19,15 

(v) clause 10 (1) (c) (1) 

(vi) clause 10 (1) (c) (2) 20,70 20,70 19,15 20,07 

(vii) clause 10 (1) (d) 22,77 22,77 21,07 22,08 

(viii ) clause 10 (1) (e) 25,04 25,04 23,17 24,29 

(ix) clause 10 (1) (f) 27,55 27,55 25,49 26,74 

(x) clause 10 (1) (g) 30,30 30,30 28,04 29,39 

(xi) clause 10 (1) (h) 33,34 33,34 32,34 32,34 

(xii) clause 10 (1) (i) 36,67 36,67 35,57 35,57 

(xiii) clause 10 (1) (j) (1) 40,34 40,34 39,12 39,12 

(xiv) clause 10 (1) U) (2) 44,37 44,37 43,03 43,03 

(xv) clause 10 (1) U) (3) 48,82 48,82 47,34 47,34 

27 
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--- -- - - - - _. . -

(xvi) clause 10 (1) (j) (4) 53,69 53,69 52,08 52,08 

(xvii) clause 10 (1) U) (5) 59,06 59,06 57,28 57,28 

(xviii) clause 10 (1) U) (6) 64,96 64,96 63,02 63,02 

(xix) clause 10 (1) (j) (7) 71,46 71,46 69,32 69,32 

(xx) clause 10 (1) U) (8) 19,15 19,15 19,15 19,15 

(xxi) clause10(1)(k) 22,77 22,77 21,07 22,08 

(xxii) clause 10 (1 ) (I) (1 ) 25,04 25,04 23,17 24,29 

(xxiii) clause 10 (1) (I) (2) 27,55 27,55 25,49 26,74 

(xxiv) clause 10 (1) (I) (3) 33,34 33,34 32,34 32,34 

(xxv) clause 10 (1) (I) (4) 

For the period 1 November 2019 to 31 October 2020 

Category 0 f employee 1 November 2019 to 31 October 2 020 

- -

Area Area Area Ar ea 

'A' 'B' 'C' 
, 
D' 

R R R R 

per per per p er 

day day day d ay 

Employees for whom wages are prescribed 

17,93 17,93 17,93 17, in- 93 

(i) clause 10 (1) (a ) (1 ) 

(ii) clause 10 (1)(a) (2) 17,93 17,93 17,93 17, 93 

. 

28 



122 No. 41271 GOVERNMENT GAZETTE, 24 NOVEMBER 2017 

~ ---
(iii) clause 10(1)(b)(1) 

(iv) clause 10 (1) (b) (2) 17,93 17,93 17,93 17.93 

(v) clause 10 (1) (c) (1) 

(vi) clause 10 (1) (c) (2) 19,38 19,38 17,94 18,81 

(vii) clause 10 (1) (d) 21.33 21,33 19,73 20,68 

(viii) clause 10 (1) (e) 23,45 23,45 21,70 22,76 

(ix) clause 10 (1) (f) 25,81 25,81 23,88 25,04 

(x) clause 10 (1) (g) 28,39 28,39 26,27 27,54 

(xi) clause 10 (1) (h) 31,23 31,23 30,30 30,30 

(xii) clause 10 (1) (i) 34,35 34,35 33,32 33,32 

(xiii) clause 10 (1) (j) (1) 37,80 37,80 36,64 36,64 

(xiv) clause 10 (1) U} (2) 41,56 41,56 40,32 40,32 

(xv) clause 10 (1) (j) (3) 45,72 45,72 44,35 44.35 

(xvi) clause 10 (1) U} (4) 50,29 50,29 48,79 48,79 

(xvii) clause 10 (1)(j) (5) 55,33 55,33 53,66 53,66 

(xviii) clause 10 (1) U} (6) 60,85 60,85 59,04 59,04 

(xix) clause 10 (1) U) (7) 66,93 66,93 64,94 64,94 

(xx) clause 10 (1) (j) (8) 17,93 17,93 17,93 17,93 

(xxi) clause 10 (1) (k) 21,33 21,33 19,73 20,68 

(xxii) clause 10 (1) (I) (1) 23,45 23,45 21,70 22,76 

(xxiii) clause 10 (1) (I) (2) 25,81 25,81 23,88 25,04 

(xxiv) clause 10 (1) (I) (3) 31,23 31,23 30,30 30,30 

(xxv) clause 10 (1) (I) (4) 
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(b) Every employer shall pay the specified contribution to the Council on the 

employee's normal pay day, and shall on that day endorse and issue the 

employee with the Council's fringe benefits indicating the amount of the 

contribution made." 

6.2 Substitute the following for sub-clause (7): 

"(7) Contributions by employees: (a) Every employer shall deduct a retirement fund 

contribution amount on behalf of each eligible employee in respect of each day that the 

employee remains in his / her employ, which shall be calculated as follows: 

From the date of commencement of this Agreement to 31 October 2018 

Emp 

(i) 

(ii) 

(iii ) 

(iv) 

(v) 

(vi) 

Category of employee 

layees for whom wages are prescribed in-

clause 10 (1)(a) (1) 

clause 10 (1) (a) (2) 

clause 10 (1) (b) (1) 

clause 10 (1) (b) (2) 

clause 10 (1) (c) (1) 

clause 10 (1) (c) (2) 

30 

From the date of commencement of 

this Agreement to 31 October 2018 

-----
Area Area 1 Area Area 

'A' 'B' 'C' 'D' 

- ---~ 

R R R R 

per per per per 

day day day day 

3,36 3,36 3,36 3,36 

3,36 3,36 3,36 3,36 

3.36 3,36 3,36 3,36 
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(vii) clause 10 (1) (d) 

( viii) clause 10 (1) (e) 

(ix) clause 10 (1) (f) 

(x) clause 10 (1) (g) 

(xi) clause 10 (1) (h) 

(xii) clause 10 (1) (i) 

1) (xiii) clause 10 (1) (j) ( 

(xiv) clause 10 (1) (j) 

(xv) clause 10 (1) (j)( 

(xvi) clause 10 (1) (j) (4 

(xvii) clause 10 (1) (j) (5 

(2) 

3) 

) 

) 

(xviii) clause10(1)U) (6) 

7) 

) 

(xix) clause10(1)(j)( 

(xx) clause 10 (1) (j) (8 

(xxi) clause 10 (1) (k) 

(xxii) clause 10 (1) (/) { 

(xxiii) clause 10 (1) (I) ( 

(xxiv) clause 10 (1) (I) 

(xxv) clause 10 (1 )(1)( 

1 ) 

2) 

(3) 

4) 

3.63 3,63 

4,00 4,00 

4,40 4,40 

4,84 4,84 

5,32 5,32 

5,85 5,85 

6,44 6,44 

7,08 7,08 

7,79 7,79 

8,57 8,57 

9,42 9,42 

10,36 10,36 

11,40 11,40 

12,54 12,54 

3,36 3,36 

4,00 4,00 

4,40 4,40 

4,84 4,84 

5,85 5,85 

-~. 

For the period 1 November 2018 to 31 October 2019 

"--

3,36 3,52 

3.70 3,88 

4,07 4,26 

4,47 4,69 

4,92 5,16 

5,68 5,68 

6,24 6,24 

6,87 6,87 

7,55 7,55 

8,31 8.31 

9,14 9,14 

10,05 10,05 

11,06 11,06 

12,17 12,17 

3,36 3,36 

3,70 3,88 

4,07 4,26 

4,47 4,69 

5,68 5,68 

Category of employee 11 November 2018 to 31 Oct~ber 2019 J 
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Employees for whom wages 

(12) clause 10 (1) (a) (1 

(ii) clause 10 (1) (a) (2) 

(iii) clause 10 (1 )(b) (1) 

(iv) clause 10 (1 ) (b) (2) 

(v) clause10(1)I(1) 

(vi) clause 10 (1) I (2) 

(vii) clause 10 (1) (d) 

(viii) clause 10 (1) I 

(ix) clause 10 (1) (f) 

(x) clause 10 (1) (g) 

(xi) clause 10 (1) (h) 

(xii) clause 10 (1) (i) 

(xiii ) clause 10 (1 ) U) (1 ) 

(xiv) clause 10 (1) (j) (2) 

(xv) clause 10 (1) U) (3) 

(xvi) clause 10 (1) U) (4) 

(xvii) clause 10 (1) U) (5) 

(xviii) clause 10 (1) (j) (6) 

are prescribed in-

) 

32 

Area Area 

'A' 'B' 

R R 

per per 

day day 

5,79 5,79 

5,79 5,79 

5,79 5,79 

6,26 6,26 

6,88 6,88 

7,57 7,57 

8,33 8,33 

9,16 9,16 

10,08 10,08 

11,09 11,09 

12.20 12,20 

13,41 13,41 

14,76 14,76 

16,23 16,23 

17,85 17,85 

No. 41271 125 

Area Area 

'C' 'D' 

R R 

per per 

day day 

5,79 5,79 

5,79 5,79 

5,79 5,79 I 
I 

5,79 6,07 

6,37 6,68 

7,01 7,34 

7,71 8,08 

8,48 8,89 

9,78 
I 

9,78 

10,75 10,75 

11,83 11,83 

13,01 13,01 

14,31 14,31 

15,75 15,75 

17,32 17,32 

- -
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--- ---- - --- - -

(xix) clause 10 (1) (j) (7) 19,64 19,64 19,05 19,05 

(xx) clause 10 (1) (j) (8) 21,60 21,60 20,96 20,96 

(xxi) clause 10 (1) (k) 5,79 5,79 5,79 5,79 

(xxii) clause 10 (1) (I) (1) 6,88 6,88 6,37 6,68 

(xxiii) clause 10 (1) (I) (2) 7,57 7,57 7,01 7,35 

(xxiv) clause 10 (1) (I) (3) 8,33 8,33 7,71 8,08 

(xxv) clause 10 (1) (I) (4) 10,08 10,08 9,78 9,78 

For the period 1 November 2019 to 31 October 2020 

Category of employee 1 November 2019 to 31 October 2 

---
Area Area Area Ar ea 

'A' '8' 'e' I 0' 

- --. -

R R R R 

per per per p er 

day day day d ay 

Employees for whom wages are prescribed 

in- 8,49 8,49 8,49 8, 49 

(i) clause 10 (1) (a) (1) 

(ii) clause 10 (1) (a) (2) 8,49 8,49 8,49 8, 49 

(iii) clause 10 (1) (b) (1) 

(iv) clause 10 (1) (b) (2) 8,49 8,49 8,49 8, 49 

(v) clause 10 (1) (c) (1) 

.. . ~ .. -~, ... 
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(vi) clause 10 (1) (c) (2) 9,18 9,18 8,50 

(vii) clause 10 (1) (d) 10,11 10,11 9,35 

(viii) clause 10 (1) (e) 11,11 11,11 10,28 

(ix) clause 10 (1) (f) 12,22 12,22 11,31 

(x) clause 10 (1) (g) 13,45 13,45 12,45 

(xi) clause 10 (1) (h) 14,79 14,79 14,35 

(xii) clause 10 (1) (i) 16,27 16,27 15,78 

(xiii) clause 10 (1) (j) (1) 17,90 17,90 17,36 

(xiv) clause 10 (1) G) (2) 19,69 19,69 19,10 

(xv) clause 10 (1) (j) (3) 21,66 21,66 21,01 

(xvi) clause 10 (1) (j) (4) 23,82 23,82 23,11 

(xvii) clause 10 (1) (D (5) 26,21 26,21 25,42 

(xviii) clause 10 (1)(j) (6) 28,82 28,82 27,96 

(xix) clause 10 (1) G) (7) 31,71 31,71 30,76 

(xx) clause 10 (1) (j) (8) 8,49 8,49 8,49 

(xxi) clause 10 (1) (k) 10,11 10,11 9,35 

(xxii) clause 10(1)(1)(1) 11,11 11,11 10,28 

(xxiii) clause 10 (1) (I) (2) 12,22 12,22 11,31 

(xxiv) clause 10 (1) (I) (3) 14,79 14,79 14,35 

(xxv) clause 10 (1) (I) (4) 

7. CLAUSE 16: SICK LEAVE AND FAMILY RESPONSIBILITY LEAVE 

BENEFIT FUND FOR THE BUILDING INDUSTRY 

7.1 Substitute the following for sub-clauses (3)(a) and (b): 

34 
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8,91 

9,80 

10,78 

11,86 

13,04 

14,35 

15,78 

17,36 

19,10 

21,01 

23,11 

25,42 

27,96 

30,76 

8,49 

9,80 

10,78 

11,86 

14,35" 
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"(3) Contributions by the employer: 

(a) Every employer shall contribute an amount to the Fund on behalf of each 

eligible employee in respect of each contribution day for which the employee 

remains in his/her employ, which amount shall be calculated as follows: 

From the date of commencement to this Agreement to 31 October 2018 

.. ---~-. 

Category of employee From the date of commencement of 

this Agreement to 31 October 2018. 

Area Area Area Area 

'A' 'B' 'C' '0' 

. 
R R R R 

per per per per 

day day day day 

Employees for whom wages are prescribed 

in- 2,52 2,52 2,52 2,52 

(i) clause 10 (1) (a) (1) 2,52 2,52 2,52 2,52 

(ii) clause 10 (1) (a) (2) 2,52 2,52 2,52 2,52 

(iii) cia use 1 0 (1 ) (b)( 1 ) 2,52 2,52 2,52 2,52 I 

(iv) clause 10 (1) (b) (2) 2,52 2,52 2,52 2,52 

(v) clause 10 (1) (c) (1) 2,52 2,52 2,52 2,52 

(vi) clause 10 (1) (c) (2) 2,72 2,72 2,52 2,64 

(vii) clause 10 (1) (d) 3,00 3,00 2,77 2,91 

(viii) clause 10 (1) (e) 3,30 3,30 3.05 3,20 

(ix) clause 10 (1) (f) 3.63 3.63 3,36 3,52 
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--- -

(X) clause 10 (1) (g) 3,99 3,99 3,69 3,87 

(xi) clause 10 (1) (h) 4,39 4,39 4,26 4,26 

(xii) clause 10 (1) (i) 4,83 4,83 4,68 4,68 

(xili) clause 10 (1) (j) (1) 5,31 5,31 5,15 5,15 

(xiv) clause 10 (1) (j) (2) 5,84 5,84 5,67 5,67 

(xv) clause 10 (1) (j) (3) 6,43 6,43 6,23 6,23 

(xvi) clause 10 (1) (j) (4) 7,07 7,07 6,86 6,86 

(xvii) clause 10 (1) (j) (5) 7,77 7.77 7,54 7,54 

(xvili) clause 10 (1) (D (6) 8,55 8,55 8.30 8,30 

(xix) clause 10 (1) (j) (7) 9,41 9,41 9,12 9,12 

(xx) clause 10 (1) (j) (8) 2,52 2,52 2,52 2,52 

(xxi) clause10(1)(k) 3,00 3,00 2,77 2,91 

(xxii) clause10(1){I)(1) 3,30 3,30 3,05 3,20 

(xxiii) clause 10 (1) (I) (2) 3,63 3,63 3,36 3,52 

(xxiv) clause 10 (1) (I) (3) 4.39 4,39 4,26 4,26 

(xxv) clause 10 (1) (I) (4) 

For the period 1 November 2018 to 31 October 2019 

--- ~-

C ategory of employee 1 November 2018 to 31 October 2019 

Area Area Ar ea Area 

'A' '8' 
, C' '[)' 

R R 
---+-------4 

R R 
-- --

36 
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per per per per 

day day day day 

Employees for whom wages are prescribed 

in- 2,67 2,67 2,67 2,67 

( I) clause 10 (1) (a) (1) 2,67 2,67 2,67 2,67 

(ii) clause 10 (1) (a) (2) 2,67 2,67 2,67 2,67 

(iii) clause 10 (1) (b) (1) 2,67 2,67 2,67 2,67 

(iv) clause 10 (1) (b) (2) 2,67 2,67 2,67 2,67 

(v) clause 10 (1) (c) (1) 2,67 2,67 2,67 2,67 

(vi) clause 10 (1) (c) (2) 2,89 2,89 2,67 2,80 

(vii) clause 10 (1) (d) 3,18 3,18 2,94 3,08 

( viii) clause 10 (1)(e) 3,49 3,49 3,23 3,39 

(ix) clause 10 (1) (f) 3,84 3,84 3,56 3.73 

(x) clause 10 (1) (g) 4,23 4,23 3,91 4,10 

(xi) clause 10 (1) (h) 4,65 4,65 4.51 4,51 

(xii) clause 10 (1) (i) 5,12 5,12 4,96 4,96 

(xiii) clause 10(1)U)(1) 5,63 5,63 5,46 5,46 

(xiv) clause 10 (1) (j) (2) 6,19 6,19 6,00 6,00 

(xv) clause 10 (1) U) (3) 6,81 6,81 6,61 6,61 

(xvi) clause 10 (1) U) (4) 7,49 7,49 7,27 7,27 

(xvii) clause 10 (1) (j) (5) 8,24 8,24 7,99 7,99 

(xviii) clause 10 (1) (j) (6) 9,06 9,06 8.79 8,79 

(xix) clause 10 (1) (j) (7) 9,97 9,97 9,67 9,67 

2~ (xx) clause 10 (1) (j) (8) 2,67 2,67 2.67 
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~----- ------------------ ---- -~-- "". 

(xxi) clause 10 (1) (k) 3,18 3,18 2,94 3,08 

(xxii) clause 10 (1)(1)(1) 3,49 3,49 3,23 3,39 

(xxiii) clause 10 (1) (I) (2) 3,84 3,84 3,56 3,73 

(xxiv) clause 1 0(1)(1)(3) 4,65 4,65 4,51 4,51 

(xxv) clause 10 (1)(1}(4) 

For the period 1 November 2019 to 31 October 2020 
_. - _. --- - ---- ---

Category of employee 1 November 2019 to 31 October 2020 

Area Area Area Area 

'A' '8' 'C' '0' 

'--- -

R R R R 

per per per per 

day day day day 

Employees for whom wages are prescribed 

in- 2,83 2,83 2,83 2,83 

(i) clause 10 (1) (a) (1) 2,83 2,83 2,83 2,83 

(il) clause 10 (1) (a) (2) 2,83 2,83 2,83 2,83 

(iii) clause 10 (1) (b) (1) 2,83 2,83 2,83 2,83 

(iv) clause 10 (1) (b) (2) 2,83 2,83 2,83 2,83 

(v) clause 10 (1) (c) (1) 2,83 2,83 2,83 2,83 

(vi) clause 10 (1) (c) (2) 3,06 3,06 2,83 2,97 

(vii) clause 10 (1) (d) 3,37 3,37 3,12 3,27 

(viii) clause 10 (1) (e) 3,70 3,70 3,43 3,59 

- ~ - --~ -

38 
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) (1 ) 

(ix) clause 10 (1) (f) 

(x) clause 10 (1) (g) 

(xi) clause10(1)(h) 

(xii) clause10(1)(i) 

(xiii) clause 10 (1) (j 

(xiv) clause 10 (1) ( 

(xv) clause 10 (1) CD 

(xvi) clause 10 (1) CD 

(xvii) clause 10 (1) (j) 

(xviii) clause 10 (1) ( 

(xix) clause 10 (1) U 

j) (2) 

(3) 

(4) 

(5) 

j) (6) 

(xx) clause 10 (1) (j) 

(xxi) clause10(1)(k 

)(7) 

(8) 

) 

(1 ) (xxii) clause 10 (1 ) (I) 

(xxiii) clause 10 (1) (I 

(xxiv) clause 10 (1) ( 

) (2) 

I) (3) 

(xxv) clause 10 (1) (I) (4) 

4,07 4,07 

4,48 4,48 

4,93 4,93 

5,42 5,42 

5,97 5,97 

6,56 6,56 

7,22 7,22 

7,94 7,94 

8,74 8,74 

9,61 9,61 

10,57 10,57 

2,83 2,83 

3,37 3,37 

3,70 3,70 

4.07 4,07 

4,93 4,93 

377 , 3,95 

4,15 4,35 

4,78 4,78 

5,26 5,26 

5,79 5,79 

6,37 6,37 

7,00 7,00 

7,70 7,70 

8,47 8,47 

9,32 9,32 

10,25 10,25 

2,83 2,83 

3,12 3,27 

3,43 3,59 

3,77 3,95 

4,78 4,78 

(b) Every employer shall pay the specified contribution to the Council on the 

employee's normal pay day." 

8. CLAUSE 19: EXPENSES OF THE COUNCIL 

8.1 Substitute the following for sub-clauses (1 )(a) and (b): 

"(1) Contributions by the employer: 
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(a) Every employer shall contribute an amount to the Council in respect of each 

eligible employee for each contribution day that the employee remains in 

his/her employ, which amount shall be calculated as follows: 

From the date of commencement of this Agreement to 31 October 2018 

._-- --- ~ 
Category of employee From the date of commencement of 

this Agreement to 31 October 2018. 

Area Area Area Area 

'A' '8' 'C' '0' 

- R--. 
R R R 

per per per per 

day day day day 

Employees for whom wages are prescribed 

in- 4,31 4,31 4,31 4,31 

(i) clause 10 (1) (a) (1) 4,31 4,31 4,31 4,31 

(ii) clause 10 (1) (a) (2) 4,31 4,31 4,31 4,31 

(iii) clause 10 (1) (b) (1) 4,31 4,31 4,31 4,31 

(iv) clause 10 (1) (b) (2) 4,31 4,31 4,31 4.31 

(v) clause 10 (1) (c) (1) 4,31 4,31 4,31 4,31 

(vi) clause 10 (1) (c) (2) 4,66 4,66 4,31 4,52 

~ 
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(vii) clause 10 ( 1) (d) 

(viii) clause 10 (1) (e) 

1) (f) 

) (g) 

(ix) clause 10 ( 

(x) clause 10(1 

(xi) clause 10 ( 1) (h) 

(xii) clause 10 ( 1) (i) 

(xiii) clause 10 (1)0)(1) 

(xiv) clause 10 (1) U) (2) 

(xv) clause 10 ( 1)0)(3) 

(xvi) clause 10 ( 1) (j)(4) 

(xvii) clause 10 ( 1)(j)(5) 

(xviii) clause 10 (1) (j) (6) 

(xix) clause 10 (1) (j) (7) 

(xx) clause 10 ( 1 ) (j) (8) 

(xxi) clause 10 ( 1) (k) 

(xxii) clause 10 ( 1)(1)(1) 

(xxiii) clause 10 (1) (I) (2) 

(xxiv) clause 10 (1) (I) (3) 

(xxv) clause 10 ( 1) (1)(4) 

-
5,12 5,12 

5,64 5,64 

6,20 6,20 

6,82 6,82 

7,50 7,50 

8,25 8,25 

9,08 9,08 

9,99 9,99 

10,99 10,99 

12,09 12,09 

13,29 13,29 

14,62 14,62 

16,08 16,08 

4,31 4,31 

5,12 5,12 

5,64 5,64 

6,20 6,20 

7,50 7,50 

For the eriod 1 November 2018 to 31 October 2019 

4,74 497 -
) 

5,22 5,47 

5,74 6,02 

6,31 6,62 

7,28 7,28 

8,01 8,01 

8,81 8,81 

9,69 9,69 

10,66 10,66 

11,72 11,72 

12,89 12,89 

14,19 14,19 

15,60 15,60 

4,31 4,31 

4,74 4,97 

5,22 5,47 

5,74 6,02 

7,28 7,28 

--------------------~ 

Category of employee 1 November 2018 to 31 October 2019 

4l 
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Emp 

in-

loyees for whom wages are prescribed 

(i) clause 10 (1) (a) (1) 

clause 10 (1) (a) (2) 

clause 10 (1) (b) (1) 

clause 10 (1) (b) (2) 

clause 10 (1) (c) (1) 

clause 10 (1) (c) (2) 

clause 10 (1) (d) 

clause 10 (1) (e) 

clause 10 (1) (f) 

clause 10 (1) (g) 

clause 10 (1) (h) 

clause 10 (1) (i) 

clause 10 (1) U) (1) 

) clause 10 (1) 0) (2) 

clause 10 (1) (j) (3) 

) clause 10 (1) 0) (4) 

( ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(x) 

(xi) 

(xii) 

(xiii) 

(xiv 

(xv) 

(xvi 

(xvi 

(xvii 

i) clause 10 (1) G) (5) 

i) clause10(1)(j)(6) 

42 

'A' 

R 

per 

day 

4,57 

4,57 

4,57 

4,57 

4,57 

4,57 

4,94 

5,43 

5,97 

6,57 

7,23 

7,95 

8,75 

9,63 

10,59 

11,65 

12,81 

14,09 

15,50 
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'8' 'C' '0' 

R R R 

per per per 

day day day 

4,57 4,57 4,57 

4,57 4,57 4,57 

4,57 4,57 4,57 

4,57 4,57 4,57 

4.57 4,57 4,57 

4.57 4,57 4,57 

4,94 4,57 4,79 

5,43 5,03 5,27 

5,97 5,53 5,80 

6,57 6,08 6,38 

7,23 6,69 7,01 

7,95 7,72 7,72 

8,75 8,49 8,49 

9,63 9,33 9,33 

10,59 10,27 10,27 

11,65 11,30 11,30 

12,81 12,43 12,43 

14,09 13,67 13,67 

15,50 15,04 15,04 

- - --
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---- ~-~- --

16,54 -[16:54-1 (xix) clause 10 (1) (j) (7) 17,05 17,05 

~ 

(xx) clause 10 (1) (j) (8) 4,57 4,57 4,57 i 4,57 

(xxi) clause 10 (1) (k) 5,43 5,43 5,03 5,27 

(xxii) clause 10 (1) (I) (1 ) 5,97 5,97 5,53 5,80 

(xxiii) clause 10 (1) (I) (2) 6,57 6.57 6.08 6,38 

(xxiv) clause 10 (1) (I) (3) 7,95 7,95 7,72 7,72 

(xxv) clause 10 (1) (I) (4) 

_1_ 
For the period 1 November 2019 to 31 October 2020 

---- --
Category of em playee 1 November 2019 to 31 October 2020 

~ ---------

Area Area Area Area 

'A' '8' 'C' '0' 

R R R R 

per per per per 

day day day day 

Employees for whom wages are prescribed 

in- 4,84 4,84 4,84 4,84 

(i) clause 10 (1) (a) (1) 4,84 4,84 4,84 4,84 

(ii) clause 10 (1) (a) (2) 4,84 4,84 4,84 4,84 

(iii) clause 10 (1) (b) (1) 4,84 4,84 4,84 4,84 

(iv) clause 10 (1) (b) (2) 4,84 4,84 4,84 4,84 

(v) clause 10 (1) (c) (1) 4,84 4,84 4,84 4,84 

(vi) clause 10 (1) (c) (2) 5,23 5,23 4,84 5,08 

(vii) clause 10 (1) (d) 5,76 5,76 5,33 5,58 
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.-~-

(vii i) clause 10 (1) (e) 6,33 6,33 5,86 6,14 

(ix) clause 10 (1) (f) 6,97 6,97 6,45 6,76 

(x) clause 10 (1) (g) 7,66 
I 

7,66 7,09 7.44 

(xi) clause 10 (1) (h) 8,43 8.43 8,18 8,18 

(xii ) clause 10 (1) (i) 9,27 9,27 9,00 9,00 

(xii 1 ) clause 10 (1) (j) (1 ) 10,20 10,20 9,89 9,89 

(xiv ) clause 10 (1) (j) (2) 11,22 11,22 10,88 10,88 

(xv ) clause 10 (1) (j) (3) 12,35 12,35 11,97 11,97 

(xv i) clause 10 (1) (j) (4) 13,58 13,58 13,17 13,17 

(xv ii) clause 10 (1) (j) (5) 14,94 14,94 14,49 14,49 

(xv iii) clause 10 (1) (j) (6) 16,43 16,43 15,94 15,94 

(xix ) clause 10 (1) (j) (7) 18,07 18,07 17,53 17,53 

(xx ) clause 10 (1) (j) (8) 4,84 4,84 4,84 4,84 

(xx i) clause10(1)(k) 5,76 5,76 5,33 5,58 

(xx ii) clause 10 (1) (I) (1) 6,33 6,33 5,86 6,14 

(xx iii) clause 10 (1) (I) (2) 6,97 6,97 6,45 6,76 

(xx iv) clause10(1)(l)(3) 8,43 8,43 8,18 8,18 

(xx v) clause 10 (1) (I) (4) 

(b) Every employer shall pay the specified amount to the Council on the 

employee's norma! pay day." 

8.2 Substitute the following for sub-clauses (2)(a) and (b): 

"(2) Special levy by the employee: 
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(a) Every employer may on each pay day deduct from the wages due every day to 

each eligible employee the amount that is specified below: 

From the date of commencement of this Agreement to 31 October 2018 

-

Category of employee From the date of commencement of 

this Agreement to 31 October 2018. 

Area Area Area Area 

'A' '6' 'C' '0' 

----- ---

R R R R 

per per per per 

day day day day 

E mployees for whom wages are prescribed 

in -

) (i 

(i 

(i 

(i 

i) 

ii) 

v) 

(v 

(v 

I (v 

(v 

) 

i) 

ii) 

iii) 

x) (i 

(x ) 

(x i) 

ii) 

clause 10 (1) (a) (1) 

clause 10 (1) (a) (2) 

clause 10 (1) (b) (1) 

clause 10 (1) (b) (2) 

clause 10 (1) (c) (1) 

clause 10 (1) (c}(2) 

clause 10 (1)(d) 

clause 10 (1) (e) 

clause 10 (1) (f) 

clause 10 (1) (g) 

clause 10 (1) (h) 

clause 10 (1) (i) 

45 

4,31 4,31 4,31 4,31 

4,31 4,31 4,31 4,31 

4,31 4,31 4,31 4,31 

4,31 4,31 4,31 4,31 

4,31 4,31 4,31 4,31 

4,31 4,31 4,31 4,31 

4,66 4,66 4,31 4,52 

5,12 5,12 4,74 4,97 

5,64 5,64 5,22 5A7 

6,20 6.20 5,74 6,02 

6,82 6,82 6,31 6,62 

7,50 7,50 7,28 7,28 

8,25 8,25 8,01 8,01 
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I (xiii) clause 10 (1) U) (1) 9,08 9,08 8,81 8,81 

(xiv) clause 10 (1) (1) (2) 9,99 9,99 9,69 9,69 

(xv) clause 10 (1) (j) (3) 10.99 10,99 10,66 10,66 

(xvi) clause 10 (1) (j) (4) 12,09 12,09 11,72 11,72 

(xvii) clause 10 (1) (j) (5) 13,29 13,29 12,89 12,89 

(xviii) cia use 1 0 (1 ) 0) (6) 14,62 14,62 14,19 14,19 

(xix) clause 10 (1) (j) (7) 16,08 16,08 15,60 15,60 

(xx) clause10(1)(j)(8) 4,31 4,31 4,31 4,31 

I (xxi) clause 10 (1) (k) 5,12 5,12 4,74 4,97 

(xxii) clause 10 (1) (I) (1) 5,64 5,64 5,22 5,47 

(xxiii) clause 10 (1) (I) (2) 6,20 6,20 5,74 6,02 

(xxiv) clause 10 (1 ) (I) (3) 7,50 7,50 7,28 7,28 

(xxv) clause 10 (1) (I) (4) 

.----------~- ... --------'--- ~-'---.-

For the period 1 November 2018 to 310ctober 2019 

Category of employee 1 November 2018 to 31 October 2019. 

r -

Area Area Area Area 

'A' '8' 'C' '0' 

R R R R 

per per per per 

day day day day 
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Employees for whom wages are prescribed I 
in- 4,57 4,57 4,57 4,57 

(i) clause 10 (1) (a) (1) 4,57 4,57 4.57 4,57 
I 
(ii) clause 10 (1) (a) (2) 4,57 4,57 4.57 4.57 

(iii) clause 10 (1) (b) (1) 4,57 4,57 4,57 4,57 

(iv) clause 10 (1) (b) (2) 4,57 4.57 4,57 4,57 

(v) clause 10 (1) (c) (1) 4,57 4,57 4,57 4,57 

(vi) clause 10 (1) (c) (2) 4,94 4,94 4,57 4,79 

(vii) clause 10 (1) (d) 5,43 5,43 5,03 5,27 

(viii) clause 10 (1) (e) 5,97 5,97 5,53 5,80 

(ix) clause 10 (1) (f) 6,57 6,57 6,08 6,38 

(x) clause 10 (1) (g) 7,23 7,23 6,69 7,01 

(xi) clause 10 (1) (h) 7,95 7,95 7,72 7,72 

(xii) clause 10 (1) (i) 8,75 8,75 8,49 8,49 

(xiii ) clause 10 (1) U) (1) 9,63 9,63 9,33 9,33 

(xiv) clause 10 (1) U) (2) 10,59 10,59 10,27 10,27 

(xv) clause 10 (1) (j) (3) 11,65 11,65 11,30 11,30 

(xvi) clause 10 (1) (j) (4) 12,81 12,81 12,43 I 12,43 

(xvii) clause 10 (1) (j) (5) 14,09 14,09 13,67 13,67 

(xviii) clause 10 (1) (j) (6) 15,50 15,50 15,04 15,04 

(xix) clause 10 (1) (j) (7) 17,05 17,05 16,54 16,54 

(xx) clause 10 (1) (j) (8) 4,57 4,57 4,57 4,57 

(xxi) clause 10 (1) (k) 5,43 5,43 5,03 5,27 

5~1 (xxii) clause 10 (1) (I) (1 ) 5,97 5,97 5,53 
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(xxiii) clause 10 (1) (I) (2) 6,57 6,57 6,OB 6,38 

(xxiv) clause 10 (1) (I) (3) 7.95 7,95 7.72 7,72 

(xxv) clause 10 (1) (I) (4) 

For the period 1 November 2019 to 31 October 2020 

-- - - --- -

Category of employee 1 November 2019 to 31 October 2020 

Area Area Area Area 

'A' 'S' 'C' 'D' 

----

R R R R 

per per per per 

day day day day 

Employees for whom wages are prescribed 

in- 4,84 4,84 4.B4 4,B4 

(i) clause 10 (1) (a) (1) 4,84 4.84 4,84 4,84 

(ii) clause 10 (1) (a) (2) 4,84 4,84 4,B4 4,84 

(iii) clause 10 (1) (b) (1) 4,84 4,84 4,84 4,84 

(iv) clause 10 (1) (b) (2) 4,84 4,84 4,84 4,84 

(v) clause 10 (1) (c) (1) 4,84 4,84 4,84 4,84 

(vi) clause 10 (1) (c) (2) 5,23 5,23 4,84 5,08 

(vii) clause 10 (1) (d) 5,76 5,76 5,33 5,58 

(viii) clause 10 (1) (e) 6,33 6,33 5,86 6,14 

(ix) clause 10 (1) (f) 6,97 6,97 6,45 6,76 

(x) clause 10 (1) (g) 7,66 7,66 7.09 7,44 
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----- - ----
(xi) clause 10 (1) (h) 8,43 8,43 8,18 8,18 

(xii) clause 10 (1) (i) 9,27 9,27 9,00 9,00 

(xiii) clause 10 (1) (D (1) 10,20 10,20 9,89 9,89 

(xiv) clause 10 (1) (D (2) 11,22 11,22 10,88 10,88 

(xv) clause 10 (1) (j) (3) 12,35 12,35 11,97 11,97 

(xvi) clause 10 (1) U) (4) 13,58 13,58 13,17 13,17 

(xvii) clause 10 (1) (j) (5) 14,94 14,94 14,49 14,49 

(xviii) clause 10 (1) (j) (6) 16,43 16,43 15,94 15,94 

(xix) clause 10 (1) (j) (7) 18,07 18,07 17,53 17,53 

(xx) clause 10 (1) (j) (8) 4,84 4,84 4,84 4,84 

(xxi) clause 10 (1) (k) 5,76 5,76 5,33 5,58 

(xxii) clause 10 (1 )(1) (1) 6,33 6,33 5,86 6,14 

(xxiii) clause 10 (1) (I) (2) 6,97 6,97 6,45 6,76 

(xxiv) clause 10 (i) (I) (3) 8,43 8,43 8,18 8,18 

(xxv) clause 10 (1) (I) (4) 

(c) Every employer shall pay the specified amounts to the Council as prescribed in sub-

clause (1) hereof." 

9. CLAUSE 21: SPECIAL MEMBERSHIP LEVY: EMPLOYERS 

9.1 Substitute the following for clause (21)(1): 

"(1) Every employer, to whom this agreement applies, shall pay an amount of R1,70 per 

day for each normal workday, in respect of each eligible employee in his/her 

employment during that normal working day." 

49 



STAATS KOERANT, 24 NOVEMBER 2017 No. 41271 145 

10. CLAUSE 30: FUNERAL BENEFIT 

10.1 Substitute the following for clause (30)(1 )(2)(3}(4): 

(1) The funeral benefit fund, administered by the Council, for the purpose of providing a 

funeral benefit to new eligible employees, namely Cleaners, Beginner Prefabricated 

concrete wall Labourers and Labourers which are registered in the industry for the 

first time. Fees contributed by the employers to the fund must be invested as 

determined under section 53 (5) of the Act. After a membership of 1 year they will 

automatically qualify for the full retirement benefit. 

(2) Contributions by the employer: (a) An employer shall contribute an amount on behalf 

of an eligible employee to the Funeral Benefit for each day that the employee is employed 

(a contributIon week), which amount shall be calculated as follows: 

From the date of commencement of this Agreement to 31 October 2018 

-

Category of employee From the date of commencement of 

this Agreement to 31 October 2018. 

- . 

Area Area Area Area 

'A' 'B' 'C' '0' 

R R R R 

per per per per 

day day day day 

Employees for whom wages are prescribed 

in-
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- ~ 

(I) clause 10 (1) (a) (1) 1,00 1,00 1,00 1,00 

(ij) clause 10 (1) (a) (2) 

(iii) clause 10 (1) (b) (1) 1,00 1,00 1,00 1,00 

(iv) clause 10 (1) (b) (2) 

(v) clause 10 (1) (c) (1) 1,00 1,00 1,00 1,00 

(vi) clause 10 (1) (c) (2) 

(vii) clause 10 (1) (d) 

(viii) clause 10 (1) (e) 

(ix) clause 10 (1) (f) 

(x) clause 10 (1) (g) 

(xi) clause 10 (1) (h) 

(xii) clause 10 (1) 0) 

(xiii) clause 10 (1) (j) (1) 

(xiv) clause 10 (1) (j) (2) 

(xv) clause10(1)U)(3) 

(xvi) clause 10 (1) U) (4) 

(xvii) clause 10 (1) (j) (5) 

(xviii) clause 10 (1 ) U) (6) 

(xix) clause 10 (1) (j) (7) 

(xx) clause 10 (1) U) (8) 

(xxi) clause 10 (1 )(k) 

(xxii) clause 10 (1) (I) (1) 

(xxiii) clause 10 (1) (I) (2) 

(xxiv) clause 10 (1) (I) (3) 

- - -----
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(xxv) clause 10 (1) (I) (4) I j I 1~ l 

Emp 

in-

(i) 

(ij) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

( viii) 

(ix) 

For the period 1 November 2018 to 31 October 2019 

Category of employee 1 November 2018 to 31 October 2019 

-

Area Area Area Area 

'A' '8' 'C' '0' 

R R R R 

per per per per 

day day day day 

!oyees for whom wages are prescribed 

clause 10 (1) (a) (1) 1,00 1,00 1,00 1,00 

clause 10 (1) (a) (2) 

cia use 1 0 (1) (b) (1 ) 1,00 1,00 1,00 1,00 

clause 10 (1) (b) (2) 

clause 10 (1) (c) (1) 1,00 1,00 1,00 
I 

1,00 

clause 10 (1) (c) (2) 

clause 10 (1) (d) 

clause 10 (1) (e) 

clause 10 (1) (f) 

52 



148 No. 41271 GOVERNMENT GAZETTE, 24 NOVEMBER 2017 

clause 10 (1)« ) 
--- _. 

(x) 

(xi) clause 10 (1) (h) 

(xii) clause 10 (1) (i) 

(xiii) clause 10 (1) (j) (1) 

(xiv) clause 10 (1) (j) (2) 

(xv) clause 10 (1) (j) (3) 

(xvi) clause 10 (1) U) (4) 

(xvii) clause 10 (1 ) (j) (5) 

(xviii) clause 10 (1 ) (j) (6) 

(xix) ctause 10 (1) (j) (7) 

(xx) clause 10 (1) (j) (8) 

(xxi) clause 10 (1 ) (k) 

(xxii) clause 10 (1) (I) (1) 

(xxiii) clause 10 (1) (I) (2) 

(xxiv) clause 10 (1) (I) (3) 

I (xxv) clause 10 (1) (I) (4) 

For the period 1 November 2019 to 31 October 2020 

Cat egory of employee 1 November 201 9 to 31 October 2020 

Area Area Area Area 

'A' 's' 'C' '0' 

---~- ~~~~---
R R R I R 

-
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,--._ ..... _._. 
per per per per 

day day day day 

Employees for whom wages are prescribed 

in-

(j) clause 10 (1) (a) (1) 1,00 1,00 1,00 1,00 

(ii) clause 10 (1) (a) (2) 

(iii) clause 10 (1) (b) (1) 1,00 1,00 1,00 1,00 

(iv) clause 10 (1) (b) (2) 

(v) clause 10 (1) (c) (1) 1,00 1,00 1,00 1,00 

(vi) clause 10 (1) (c) (2) 

(vii) clause 10 (1 ) (d) 

(viii) clause 10 (1) (e) 

(Ix) clause 10 (1) (f) 

(x) clause 10 (1) (g) 

(xi) clause 10 (1) (h) 

(xii) clause 1 ° (1) (i) 

(xiii ) clause 10 (1) (j) (1) 

(xlv) clause 10 (1 ) (j) (2) 

(xv) clause 10 (1) (j) (3) 

(xvi) clause 10 (1) (j) (4) 

(xvii) clause10(1)(j)(5) 

(xviii) clause 10 (1) (j) (6) 

(xix) clause 10 (1) (j) (7) 

(xx) clause 10 (1) (j) (8) 

~~-
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(xxi) clause 10 (1) (k) 

(xxii) clause 10 (1) (I) (1) 

(xxiii) clause 10 (1) (1)(2) 

(xxiv) clause 10 (1) (I) (3) 

(xxv) clause 10 (1) (I) (4) 

(3) If Cleaners, Prefabricated concrete wall Labourers and Labourers withdraw their 

pension J provident benefits and return to the industry, he/she is eligible for a 

funeral benefit and only after a year qualifies for full retirement benefits. 

(4) Eligible employees will qualify for a funeral benefit of RSOOO.OO if they contribute 

50 daily contributions during a working year." 
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SIGNED ON BEHALF OF THE PARTIES ON THIS 22nd DAY OF AUGUST 2017. 

TOTAL WORD COUNT -10 264 

.MQ~ 
R.C. DAMON ............ 
CHAIRMAN 

THA 
MBA WEST BOLAND 
Bou Industriee Assosiasie Wes-Boland 

t.-,,~, 

---7.J"'-oP·L-H-1 L-L-'P-S--- .1-­
MBA GREATER BOLAND 
Meesterbouers Assosiasie Grater Boland (MBA Grater Boland) 

BUILDING BARGAINGING COUNCIL NORTH AND WEST-BOLAND 
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NO. R.1308 

DEPARTMENT OF LABOUR 

24 NOVEMBER 2017 

LABOUR RELATIONS ACT, 1995 

BUILDING INDUSTRY BARGAINING COUNCIL NORTH AND WEST BOLAND: 
EXTENSION OF PERIOD OF OPERATION OF THE MAIN COLLECTIVE 

AGREEMENT 

I. MnJOIlliD NEUSIWE OLIPHANT, Minister of Labour, hereby, in terms of section 

32(6 )(a)O) of the Labour Relations Act. 1995, extend the periods fixed in Government 

Notices Nos. R. 624 of 5 August 2011, R. 133 of 24 Febmmy 2012, R. 957 of 23 November 

2012, R. 691 of20 September 2013, R. 82tl of 24 October 2014. R. 1039 oDO Octobcr 2015, 

R. 1108 of 13 November 2015 and R. 1367 of 04 November 2016 by a further period ending 

31 December 2020. 

R .................. . 

. ... ;IJY1:..,;.~ ......... . 
M N 0l1J~~NT, MP 

MINISTER OF LABOR 

{/ .?>/11j :Jt)17 

UMNY ANGO WEZAIiASEBENZI 

lJSUKU: ....................... . 

UMTHETHO WOBUDLELWANO KWEZABASEBI<.:N7~ KA 1995 

BUILDING INDUSTRY BARGAINING COUNCrL NORTH AND WEST BOLAND: 
UKWELULWA KWESIKHATJII SOKUSEBENZA SESIVUMELWANO 

ESIYINGQIKlTill PHAKATHlKWABAQASHINABASEBRNZI 

Mina, MILDREJ) NELlSIWlt OLIPHANT, uNgqongqoshc Wezabascbcnzi, lapha 

ngokwcsigaba 32(6)(a)(i) soMthetho Wobudlclwano Kwczabascbell7j, ka-1995, ngelula 

izikhathi zokLlsebenz.'I czihlinzekwe InviZaziso zikaHuhuneni czjngunombolo R. 624 

somhlakn 5 kuNcwaba 2011, R. 133 somhlaka 24 IruNhiolallja 2012, R. 957 somhlaka 23 

kuLwczi 2012, R. 691 somhlaka 20 kuMulldulo 2013, R.S20 somhlaka 24 \,:uMfumfu 2014, 

R. 1039 sOlllhlaka 30 kuMfumfu 2015, R. 1108 somhiaka 13 kuLwezi 2015 kanye 

nesingullombolo R. 1367 somhlaka 4 ":uLwci'.i 2016 ngizclula ngesikhathi esingeziwe 

esiyakuphela ngomhlaka 3 J k"-tIZibandleia 2020 . 

............. i2J(,/!.~(~: .;~: ............. . 
M N OUPHAN'f, MP 

UNGQONGQOSIlE WE7ABASEBENZI 

M11f! ;)017 




